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To 
All Additional CPFCs (Zones)/ Director (PDNASS), 
All Regional Provident Fund Commissioners 
- Incharge Regional Offices/ ZTis/ RPFC(ASD), Head Office 

Sub.: Protection of Pay / Counting of Past Service on appointment to the post of Assistant Provident 
Fund Commissioner under DR quota through UPSC- reg. 

Sir, 

• A lot of representations have been received in Head Office from Assistant Provident Fund 
Commissioners (Probationers) for their pay protection / counting of their past service as they were earlier 
employed with Government /Semi Government / PSU/ Bank. 

2. The matter has been examined and it is stated that the existing rule provision and Government of 
India instructions provide for as under:-

(i) FR 22 (24) provides that as per extant rules/ orders, pay protection is granted to candidates who 
are appointed by the method of recruitment by selection through the Union Public Sservice 
Commission, if such candidates are in Government service. (copy enclosed) 

(ii) DOP&T OM No. 12/1/88-Estt.(Pay-I) dated 7.8.1989 also provides that as per extant rules I 
orders on the subiect, pay protection is granted to candidates' who are appointed by the method or 
recruitment by selection through the UPSC is such candidates are in Government Service. (copy 
enclosed) 

(iii) Employees Provident Fund (Officers and Employees' Conditions of Services) Regulations, 2008 
provides that the service, including the broker period of service, rendered by a temporary 
Government servant under the Central Government in the time scale of pay similar to that to 
which he is appointed in the Organisation shall be counted for purposes of increment to the extent 
that such service is counted for increment under the Central Government in such cases, provided 
that he is appointed in the Organsiation without any break after the termination of his service 
under the Central Government. (copy enclosed) 

3 In view of the above rule provision, if a Central Government employee joins another department 
on the basis of recruitment made by UPSC, his pay can be protected and past-service can be counted in the new 
department. Accordingly, you may take appropriate action 
to protect pay / grant past service benefit after adopting due procedure to all officers who have joined this 
Organisation after tendering technical resignation from previous Central Government department. As far as 
grant of such benefit to those officers who were earlier employed with Central PSUs / State PSUs/ Universities 
/ Semi Government Institutions / Autonomous Bodies etc. are concerned, the matter is being taken up with 
DOP&T and after getting necessary guidelines from DOP&T, a separate communication shall be issued in this 
regard. 

(This issues with the approval of Competent Authority). 
Yours faithfully, 

~'-·111~ 
(San~ 

Regional Provident Fund Commissioner-I 
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also the senior cannot claim pay parity in the higher post though ht 
may have been promoted earlier to the higher post; 

(e) where a person is promoted from lower to a higher post, his pay is 
fixed with reference to the pay drawn by him in the lower post ~nde-. 
FR 22-C and he is likely to get more pay than a direct appointee 
whose pay is fixed under different set of rules. For example, an UDC. 
on promotion to the post of Assistant gets his pay fixed under FR 22-C 
with reference to the pay drawn in the post ofUDC, whereas the pa: 
of Assistant (DR) is fixed normally at the minimum under FR 22-B · 
(2). In such cases, the senior direct recruit cannot claim pay parir-. 
with the junior promoted from a lower post to higher post as seniorir-. 
alone is not a criteria for allowing stepping up; 

(f) where a junior gets more pay due to additional increments earned on. 
acquiring higher qualifications. 

3. In the instances referred to in Para. 2 above, a junior drawing more pa:, 
than the senior will not constitute an anomaly. In such cases, stepping up of pa: 
will not, therefore, be admissible. ' 

[ GI., Dept of Per. & Trg., O.M. No. 4/7/92-Estt. (Pay-I), dated the 4th November, 1993 . 

(24) Protection of pay is admissible tor candidates recruited from 
Central Autonomous Bodies/ Public Sector Undertakings.- As per extar: 
rules I orders, pay protection is granted to candidates who are appointed by thi: 
method of recruitment by selection through the Union Public Service 
Commission, if such candidates are in Government service. No such pa:, 
protection is granted to candidates working in Public Sector Undertakings. 

· Universities, Semi-Government Institutions or Autonomous Bodies, when the-, 
are so appointed in Government. As a result of this, it has not been possible re:".° 
Government to draw upon the talent that is available in non-Govemmer:: 
organizations. 

2. The question as· to how pay protection can be given in the case.:: 
candidates recruited from Public Sector Undertakings, etc., has been engagir ,, 
the attention of the Government for sometime. The matter has been careful!,, 
considered and it has been decided that in respect of candidates working · 
Public Sector Undertakings, Universities, Semi-Government Institutions "·' 
Autonomous Bodies, who are appointed as direct recruits on selection thro , 
a properly constituted agency including departmental authorities mak.: 
recruitment directly, their initial pay may be fixed at a stage in the scale of . 
attached to the post, so that the pay and DA, as admissible in the Governm 
will protect the pay plus DA, already being drawn by them in their pal 
organization. In the event of such a stage not being available in the post tow· 
they have been recruited, their pay may be fixed at a stage just below in the · 
of the post to which they have been recruited, so as to ensure a minimum lClS.i 
the candidates. The pay fixed under this formulation will not exceed the m · 
of the scale of the post to which they have been recruited. The pay fix 
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THE GAZETTE OF INDIA, 0Cf0BER 25, 2008 

MINISTRYOFLABOURANDEMPLOYMENT 
EMPLOYEES' PROVIDENT FUNDS ORGANISATION 

New Delhi. the 25th September 2008 

~o.HRD/.t(3)2006/CBT, EPF'/Pt.l - In i.:\J;,,.lst 0f tht; pu\\i.;'.r:, ,.;u:-1l~n [-.., 
;;;..::uon C> of Section 5D of the Employees Provident Fund & :\1iscellaneous PrO\isions Act.. 
l 95 2([ 9 of 19521 and in supersession of the Employees' Provident Fund ( Staff and 
Conditions of Service) Regulations, 1962, except as respects things done or omitted to be 
done before such supersession, the Central Board hereby makes the following regulations for 
the conditions of service of the ot1icers and employees of the Board, namely· -:-

1. Short title and commencement. - l l) These regulations may be called the Employees' 
Provident Fund (Officers and Employees' Conditions of Services) Regulations, 2008-

(~) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions. - In these regulations, unles.5 the context othenvise requires. · 

• (a) "Act'' means the Employees' Provident Funds and Miscellaneous Provisions Act, 
'9.:., '19 t' 19""' I • _. \ 0 . .,, - ). 

(b) --noard" means the Central Board of Trnstees constituted under section 5A of the AcL 

l c) "Commissioner" means the Central Provident .Fund CommissioneL an Additional 
Central Provident Fund Commissioner or a Regional provident Fund Commissioner 
appointed under sub-section (l) and (3 '1 of Section SD of the Act: 

( d) ··Committee'· means the Executive Committee con:;ritute.d under section SAA of the 
Act. 

(e) ·:employee" means a person appointed ·against a sanctione.d post in the Organization 
and includes officers appointed under sub-sections (1) and (3) of section 5D of the 
AcL 

{t) "Organisation" means the Employees' ProYident Fund Organisation; 

(g) '·Posf' means a post under the Organization: 

l 

9003 

I • 
; •. 
f • .. 

; .. ·'' 
·'. i r<~ 
! ,, 

:r 
... 

.1 



I.·' 

THE GAZETIE OF INDIA, OCTOBER 3, 1930) [PART ill-SEC. 4 

(h) '·Schedule'' means a Schedule to these rt.'gulat1ons. 

1 ii ·Service· means sen ice under the i.)rganisariun 
UJ an other \\Ou.baud expressto!I~ used hereiuaftet bui 11ot·Jefined shall ha,·c- the siiin't,., , ' 

me:mmgs respt'NiYelv assigned ro them under the nde, am mles applicable to rt1e, , 
corresponding classes of Central G(wernment emplPyees spljcified in Schedule Ill. 1 

· . 

3. Application. - These regulations shall apply to ~very 
Organization 

regulai 
.. tne. 

-t Appointing Authority: - The appointing authority for various posts in the Organisation 
:;hall be as set out in Schedule IV. ' · 

5. Power to cransfer. - Transfer of staff from one region to another or from regional ofiice t6 · 
headquarter and vice versa in similar posts shall be made by the Central Provident Fund. 
Commissioner or an authority delegated by the Central Provident Fund Commissioner. , 

6. Deputation. - Persons employed in Government Ottices. local authority or statutoh 
organizations may also be appointed on deputation (on foreign service terms), with th~ 
approval of the Central Provident Fund Commissioner . L, , 

Provided that a Government servant or an employee of a local authority or a~y:1: ,, · 

statutory organisation, whose services have been or may be obtained on deputation uodt'i1:,.' 
these regulations shall be governed by such instructions and guidel.ines as may be issued *); . 
the Central Govemrnent, from tjme to time ;. , 

7. Probation: - ( 1) Every employee appointed to a post either by direct recruitment or· by 
promotion shall be on probation for such period as may be provided in the relevapt 
recruitment rnles prescribed for various post5 · · 

1· 

Provided that the appointing authority may, if considered necessary so to do .. exte1id '. 
the period of probation of an employee ordinarily for not more than one year ancl for special . 
reasons, for more than one year, but no employee shall, in any case, be kept on probation for 
a total period exceeding 'four years in any post: 

·1 

Provided further that any decision for ex1ension of probation shall be taken ordinarily 
within eight weeks after expiry of the previous probation period and such decision shall qe 
communicated in writing to the concerned employee together with reasons for so doing, 
within the said period: 

(2) u: during the period of probation or extension thereat: as the case may be., tlj{ · 
appointing authority is of the opinion that an employee is not fit for permanent appointmept •r I 

to the said post, such authority may, for reasons to be recorded in vvTiting, discharge the ; · 
employee from the service if he is a direct recruit. or revert the employee to the post held tjy · 
him prior to his appointment to the said post if he is an employee of the Organisation 
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en During the period of probation or am ..:,:,ten::non thereof e\et, emphJ\'Ce who is 
direct 1ecruit shall be required 10 pass such exa11ii1mtion and t~sts a~ may be prescribed for 

' ,.. ~ • - :" .• . . t - • 

:'\Uit:-,JdLi.Ut~. "-u1up1t.~th.JL \JL i.ta .. p1dl)t.1ih.')j; 

8 Regulation of PRy of Probationers. - Draw al or pay and increment:; by personq appointed 
on probation ro the posts in the Organisation shall be regulated by the relenmt pri..n,i:-ions 
contained in the Fundamental Rules and Supplementary Rules as are applicable to persons 
similarly appointed to corresponding categ:Drie~ of posts under 1he Central Government 
specified in Schedule III 

t). Commencement of SerYke. - The Ser,,ice ,:if an employee shall commence from the 
,vorking day on which an employee reports fi.1r duty on being appointed to a post in the 
Organisation. at the place and time intimated to him by the appointing authority, prnvided 
that he reprn1s for duty in the forenoon:. othenvise his service shall commence from the next 
\vorking day. 

10. Resignation and termination of Ser" ice. - ( 1 _) An emplovee s;ball not leave or 
discontinue his service without giving, \\here he is a permam:lll employee, thrc:e month's 
notice, and in any other case, one month. s notice in writing or his intention to do so, to the 
officer-in-charge of his office or in the case of the Head of an ofiice, to the next superior 
officer, and until the notice so given is accepted by the appointing authority. 

(2) The services of a permanent employee may be terminated on the abolition of the 
permanent post held by him in a class or cadre, or reduction in the number of posts in ~ class 
or cadre, by the authority competent to make appointment to 1he !)(>:-.I \\ hich the employee 
ho Ids on giving three month's notice or pay in lieu thereof provided that this power shall be 
exercised. "vhere the appointing authority is not the Central Board or the Commissioner as 
rhe case may be. with the approval -of the Central Buard or the Commissio11t'1. 

(3) Notwithstanding anything contained in sub-regulations ( ]) and ( 2 ), the services of 
an employee may be terminated by the appointing authority after giYing the employee one 
month's notice or pay plus allowances in lieu thereof on his being certified by 1\-iedical 
Board to be permanently incapacitated for further service in the organisation 

11. Liability for Transfer:- (1) Every emplovee of the Organisation carrying a ::scale of pay 
equival~nt to the scale of pay of any group A or group B (Gazetted) post under thi; Central 
Government shall be Liable to serve anyv.:here in lndia in any office of the Organisation. 

( 2 l Every employee of the Organisation carrying a scale of pay of a group B (Non­
Gazetted) post under the Central Government and group C and D employees shall be liable to 
serve anywhere in the respective regions in which they are appointed 

9005 
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Provided that any Senior Hindi Translator .' Junior Hindi Translator may be··· · 
iransfon cd oursid1:. their 0\Vll r1.:gion (111 c1dmi1Lis1rafr, 1;; txige1h'ies and accor~fo1g to 1 

!-.taffiug pattern 

'l 

1.~ 1 se.::11011 otlkers and e\.ery Crroup C and Group D empiowe of Central Office (If thef, 
Organisation shall be liable to serw in that office only. ' 

(4) Notwithstanding anything comained in sub-regulations (1) to (3) above. any employeeti::,iil·' 
mav be transfeITed from one re!lion to another reo.ion or to Central Office of the[ 
Organisation or vice-versa, on adni'inistra1ive grounds ~r in lhe public interest. · · 

l 
12. Pay. - (1) The scales of pay attached to the post under the Organisation shall be as ser 
out in the relevant recmitment mles or regulations prescribed for various posts. 

(2) The fixation of pay. grant of increments, age of compulsory retirement and connected' ' 
matters Lhereof shall. in the case of an employee, be governed by the relevant, 
provisions contained in the Fundamental Rules and the Supplementary Rules as are, . 
applicable Lo persons similarly appointed to conespundi11g categories of posts unde{· .. • 
the Central Government specified in Schedule I11: 

Provided that: -

(a) the initial pay of an employee. permanent or temporary, on first appointment 
in the Orga.nisatiou shalt not be less thau what \:\ould ha\e been udmissibl~ 
to him ifhe had been appointed to a post in a similar s~ale of pay under tht\ · 
Ctmtral Government. 

(b) the service, including the broken period of service, rendered by a temporary 
Government servant under the Central Government in the time scale of p~y 
similar to that to which be is appointed in the Organisation shall be counte~ 

1··' 

for purposes of increment to the extent that such service is counted for· 
increment under the Central Government in such cases, provide9 that he is· 
appointed in the Organisation without any break after the termination of hi~ 
service under the Central Government 

(3) The employees shall be entitled to such allowances including traveling allowan~r 
1 

and concessions as may be admissible to corresponding categories of Central Govemm.ent · 
employees specified in Schedule Ill. . . 

13. Superannuation benefits. - All employees, other than a Government servant or ~p 
employee , of a local authority or a statutory organization who is on deputation to the ·. , 
Organization, shall be entitled to such superannuation bcnefiu,, as the Central Board ma):. · 
from time to time. prescribe. " · 
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! ..t. Protection of rights and prfrjle~es confe1-rt.•d b,y and law or agrf'ement:- NOthing in 
these regular kin shal1 operate 1u Jt;pri, e '1H) em~)luyt't o'!"' an:) right or privilege to whi,J1 he is 
entitled· -

(a) b\ (1r under anv hm fbr rhe rime being in force. 0r 

(b) by the terms of any agreement subsisting betwet:n such person and ihe Employees' 
Prm idec.t Fund Organisation 

1 ~. Provident Fund. - The provident fund admissible to the employees of the Organisation 
shall be governed by the Employees' Provident Fund Organisation (Staff Contributory 
Prmident Fund) Reguiations, 1960. 

J 6. Classification. control and appeal. - The employees of the Organization shal1 be 
gu, erued by the Emplo}·ees' Provident Fund (Cla~sitfoation, Control and Appeal) Rules, 
l ll71 

J.". Disqualification.· No person -

(a) ,vho has entered into or contracted a marriage \Vith a person having spouse living. or 
\ b) ,, ho, having a spouse Ii\ ing. l1as entered intu or c0ntracted a mamage with Any ! ·· 

person. 

shall be eligible for appointment in the Organization; 

Provided that the Central Board may. if satisfie-d that such marriage is permissible 
under the personal la\v applicable to such person and the other pany to the maJTiage or that 
there are other grounds f<.)r so doing. exempt any person from the operation of these 
I egula tiorns. 

18. Applicability of rules relating to appointments, payi leave, pension, gratuity, 
General Provident Funds, etc., to employees of the Organisation. - In respect of the 
matters relating to appointments. pay. leave, pension, gratuity, General Provident Fund and 
other conditions of service for \,Vhich no provision or insutliciem provision has been made in 
these regulations, the Central Civil Services rules as set out in Schedule 1, shall apply mutatis 
mutandis, to the employees of the Organisation, as applicable to the corresponding categories 
of Central Government employees specified in Schedule III, subje<.:t to such modifications or 
exceptions if any, as the Central Board may, \Vith the approval of the Central Government, 
specify. 

19. Seniority. - In the matter of fixation of seniority, the employees of the Organization 
shall be governed by the Employees· Provident Fund Staff (Fixation of Seniority) 
Regulations .. 1989 

20. ~'ledical facilities. -The employees of the Organisation shall be entitled to such medical 
facilities as may be laid down in the guidelines by the Central Board from time to time. 

) 
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21. !\faintenance of records of service. - The records of service of the emplove~s of the 
Or!::\.anisation shall be maintained as per rhe guidelines or administrative instruciions issued 
h, 1ht' RL1ard from time to rinw l, 

22. Applicability of Central Ci,·il Services Rules to the employees of the Oreanisation. - The. 
ruk:s applicable to the Central Government employees a~ specified in Sd1edtile 11, sh,11l al~,/. , . 
apply to the employees ot' the Organisation 

23. Relaxation in exceptional cases. - Where the Commissioner is satisfied that the, · 
1.)peration of any regulation or prO\ ision in the matter of the conditions of sen ice of l;\n; , 
employee is likely to cause undue hardship in any particular case, he may, with the approyal; 
of the Central Boa.rd of Trustees, Employees' Provident Fund, by order, dispc-nse ,..,,iq1 or,. · 
relax the requirement of that regulation or provision to such extent and subject to s1:1cl~ 

1 

c:orn.litiomi as may be ~unsidered necessary for dealing with the case in a just and equitable;; · 
manner. · :, 

. · I 

24. Oath of allegiance tu the Constitution of India. - Every employee shall be required to 
take an oath or solemnly at1irrn his allegiance to the Constitution of India as by law 
established, at the time of his appointment to the service ofthe Organization. 

· 25. Saving. - Nothing in these regulations shall atlect reservations and other concessions in 
appointments to various posts in the Organi~ation required to be provided for tht: Scl1~du,'ec.i 
Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons id, 
accordance with the orders issued by the Central Government frnm time to time in this 
regard. 

26. Declara1ion to be made by an emplo~·ee. - Every employee to whom these regulatio~$ 
apply shall make the following declaration -

,[ t 

.. I hereby declare that l hav~ read and unaerstood the Employees' Provident FuucJ 
(Officers and Employees Conditions of Service) Regulations, :2008 and I hereby subscrib:f · 
and agree to be bound by the. said Regulations."' ' '} ! , • 

Witness 
Signature 
Name 
Date 
Occupation 
Addn:ss 

.. Employee 
Name in Full 
Nature of Appointment 
Date of Appointment 

.. Signature 

.. Dale 

A. VISWANATHA.N I 

Central Provident Fw1d Commissioner & Sec/ · 

If 

' 

!· ; 

• I 
'.I; 

Ji . 
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SCHEDl 1l.E-l 

( See Reguiat1rn1 l 8 i 

.......... -- ---- -·-· --·---········ --· ·--· ---·-··--·. ·--- . ·-·---· ---···-· ··--·-1 
l ! <;:_en!ral Ci\ il_ Service (Leave)Rules. 1972_____ __ __ 1 
_ 

1 
l'he Central Civil Service (Pension) Rules.1972 _ i 

! ]~IJ1e Centrnl Civil Service (Tem2_Qfary Service) Rules,_ 1965__ __ ____________ · ___ j 
~-4 i T~1t'.. (_'t:utr~I Civil Services_(Condud) Rt1Jes l 96~-- ~ 
! S. : CI vil Pens10ns ( C ommutat1ons) Rules. 1 

: 6. : General Provident Fund (Central Services) Rules. 1960. l 
--~· ----------··------·-----------·--·--+·•·--- ' 7;__Lea,·e Tra_v'e:l_~~!)~'.~-~Qll~~!~s. _ ·---·-·· __ _________ __j 

SCH:EDFL£-II 

( See Regulation 22) 

• l_ l. __ J Fundamental_ Rules and Supplementary Rules__ ---- ·---------·-·-·- -~~=~~ 
[ 2. i General Financial Rules _____ \ 
! j - i c·e11tral Go,:emrncnt Co111pilation.of Treasury .Rt1les (Volumes 1 and ll) : 
! 4. ! Central Services (Medical Attendance) lh1les. 1944 --! 
~ I The Central Civil· Services (l\1e~ical Exa~tlnatiq~) Rt_1_l~~ 19~}_·--===-~~:~~--j 
l 6. ! Union Public Service Commission (Exemption from Consultation) Regulations, I 
i 11958. i 
i 7. Delegation of Financial Powers; 1958 ------. ----~. 

r·s. I Children Educational Allowance to Central Government Employees Rules -----i 
I 9. ! Rules regarding Reservations in Services for Scheduled Castes and Scheduled 

1 
I '1 ' , . Tribes. ! 
I ...... [ -- ·- -·- -· ------·-··-»·-·----·- . ·---·-- .............. ···-··-. . ... _ -- ........ --·····---- ... -- ·\ 
f lO i Central Civil Services (Conduct) Rules, 1964. __ ·-1: 
: 11. 1 Reimbursement of Tuition fees in respect of children of Central Government 
I I ' .. _. i employees. ___ J 
, 12. \ Scheme for pro~·idin~ re~ief to ~he families of non-gazetted government j 
, · 1 servants. who die while m ser\'lce. i 
•----·-L--------·-· -"--~-- ·-··----·----- ____ ., ___ ---··------· -·-----------·--.........---- ·--- --------------------1 

'7 
I 

,, 
I 
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SCHEJ>U L.E-1 ll 

{Si..'12 Regulmion 12 i 

Th€- classification ufthe officert- and employees of EPFO ,-iz-a-\iz ofCentn1l 
Gd,01rn111;;".nt \\ill b~ as follO\\:s. 

··-''"-
.. Sl.1\o 1 ······-- ·- - · - · - · I Classiticatmn ! , 

Descript10n of Posts 1 \.,f Posts r 
··------· - --·----· ·-~ ··-·--·---··-~------·. ··--.J 

. i Post can)'ing a pay or a scale of pay vdth a maximum of not less Group '.\' · 
i than Rs.13,500. 

i ii. I Post canying a pay or a scale of pay ·with maximum of not less 
i than Rs 9,000 but less than Rs. J 1 

! iii r Post carrying a pay or a scale of ~p-a)-,-\.\-11-tl_1 _a ______ ·-,)··-t-, o--\-,e-r __ , __ ... 

I Rs.4.000 but less than Rs.9,000. 
i\ 1 Post carrying a pay or a scale of pay the maximum ohvhich 1s 

· orless. 

EXPLANATION:- For the purpose of this Schedule-

II. 

·Pay' has the same meaning·as assigned to it in Fundamental Rules 9 c?. t) (a) ( l J; · 
'Pay or scale uf ptty', in relatiuu tu a µo!o,t. mi:::aus rhe pay ur the scale of pa~ uf rhc 

post prescribed under the Central Civil SerYices (Revised Pay, Rules, 1997. 

8 

. ; . ,. 

I: 
i I 

'I 
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SCHElltrLE-l\ 

C ,\ TEGOR\-A 

POSTS FOR \VHlCH THE CENTRAL GOVER1\l1\fENT IS THE APPOINTJNG 
\UTHORITY 

Cadre : Group Pay Scale 

cmral Provident Fund 
~-----+-- ····----------------- -- --------· ----·--·---·--····----·-··--+--··-··-·)··--·-····-· ----------·--

Financial _,-\dv.isor & Chief Accounts Officer 

C:\TEGORY-.B 

9011 

l 

• POSTS FOR \VHICH THE CE~TRAL BOARD OF TRUSTEES rs THE APPOINTING . ; i 

AtlTHORlT\' 

~-------~---··----------------· -------- ----~--- --- - ---·--·--1------------ -~~--~----· ---·-- ! 
; .;;1 

~~ -~ __ _ __ ___ Cadre _ -· ____ -· __ __ 'G~o~~ f _.. -~a~ =~~le ·----! 
; l _ : Additional Central Provident Fund Commissioner 1 • A' i Rs. ] 4,300-18-300 ! 
:-2. iChiefVhdlance Officer - -----~!-----: A' i Rs. 14.300-iS.~ 
,------~------:--------------- -----·------~---+----·-:;--r-·---· -----·--~ --.: 
l--~--l-Cl~1ef En_gme~.£___ __________________________ l-'-1_ · Rs. 14JOO-l _,oo J 
; 4. 1 Regional Provident Fund Commissioner (Gradel) __ ~_· A'_~s. 12,000-l6,SOO i 

5 I Director (Viu-ilance) I · A' : Rs. 12.000-16.500 1 -----1 ____ ;:;, ----- ·- - ---- !·-- +-- -----'·----·-'------! 

~-6. ! D~rectorOS) .-.---- ___ _ __ J_ ·A:-1 Rs. 12,~00-l~,~oo ~ 
i 7. 

1 
Drrector{Aud1t) i ·A I Rs. 12JJ00-1o,,OO : 

i8 i DirectoqOfficial Language) ______ -______ __LA' !Rs. 12,000-16,500 ! 
L._9. j Regional Provident Fund Commissioner (Grade JI) _ I ·.A' I Rs. 10.000-1\200 ! 
' . _ _Deputy Director (Vigilance) __________ j_~~--~- 10,000-15,200 ~ 

j Depu!r D~rector (IS). . __ 
7 

_________________ -+-:A :--tRs. l?,OOO- ~~,2~~ j 
J D~uty_ Director {Tra1mg_g} (N.A.TR.S.S.) _____ . __ J __ · A L Rs._ lU,000-D,200 ! 

~ 13 I Senior Administrative Officer (~.A..T RSS) _ _j_' A' i Rs. 10,000-15,200 J 

, J_i__ I Deputy Director (Audit) ___________ ! • LI Rs. 10,000-15.200 I 
: 15. 1 Senior Analvst ~..\' r Rs. 10.000-15,200 l . -' ~·-----------~·~·-·-------~-~---·r---"-· , . . -
U-6-:_.-4 Deputy Director (Official LanguageJ_ ________ ~-----1--~:~~~-10,000-15,200 I 
1 17. : Exei;utiveEngineer _________________ l_·A' i Rs. 10,000-15,200 ! 
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C.\ TEGORl. -C 

POSTS FOR WHICH THE CENTRAL PRO\IDENT FL>,tJ.CO:\L\llSSlO"-d::R i:-:, 
THF A.PPOl°NTll\G At:tHORIT\ 

: ;'.o_J_ -·---·-------Cadre·----·-·----·· _ ~:roup -·"---·· .. -1~~:~~·~:.~-----i 
~ i Assistant ProYidem Fund Commis~ioner _____ :_ ~'----·: Rs_§..:OOCl_-1 \ill~) \ 
• :: i Assistant Director tVis.!ilance1 i · A' i Rs. 8.000-13.500 i 

--------"--' ------·--·-·---+-----+-- -·~ 
, .3 1 Assistant Director (IS) : · A' ! Rs. 8,000-13.500 i 
• -l i Assistant Director (Audit) · · · T · A' i Rs. 8,000-13,500 1 r J 0-ssistanER~_S<:arch OtTicer . . -- ---,- · A" __ , R~ 8,00Q.:_]3.5lH) _J 
! ~)..:. __ i A§~ist~m_Eng_iQe~..i.:..---··-·--· ·A~--- i Rs.~000_:_l},50g_j 
'7 i Audit Officer B' i Rs. 7.500-12,000 I· 

:I 

• R. : Programmer -----·- ··.--.. ------ :- ·B. · _j Rs. 7,500-12,000 ; !, 
o 'Junior A.uah,t ' ·B" ·. Rs 6 "00 10 "'00 ·· , . : ;O_ -f Welfar~ Ot~r ---------·-----------+----- 'B' -hts: 6:soo:10:soo I·. 

i- I --~----- ·-----------·---------1-----------..+-:-=-- . ·-----, ' . 
: 11. I Private Secretarv ; · B' i Rs. 6.,500-10,500 I i 
1-·---+--------~----· ---------- ·-·------·-- ---+-- ·---·-····-!·-----·----··--·-···I • 
i l..,. i Enforcement Officer/Assistant Accounts 1 'B" i Rs. 6,500-10,500 i; 
1 I Officer I ! ' I '.i 
'---- ' ·---·--·-··-----------!--------+------- ' -r-1. ·. 
! 13 ! Assistant Audit Officer 1 ·n · ! Rs. 6.500-10,500 !:,,.!, r:' , 

114. I Section Officer (Head Offke) r-- 'B·;-- I Rs. 6:soo:To,soo·---r1i ', :~ .· 
r-- I . . ~ . --· . -----.------.-------i-: . - ·--- ,.,...., I• ' 

i 15. i Assistant Dtrector (Official Language) : ·B · Rs. o,)00-10500 1:. , 
t ... ------!--··-···-·--·-··-- -·--·-- · --· ........ "'--· -· -- -· c· -- ----1-··· --.. - ··'-l 
1 16. : Assistant"(Head Office) 1 'B · i Rs. 6, 500-10,500 I f 
ll7. · l Assistant Programmer ______ _J ____ .. ff __ I Rs.6,500-10.5001: 

CATEGORY-p 

POSTS FOR WHICH THE ADDITIONAL CENTRAL PROVIDENT FlJND 
C0tvt1VHSSI0NER IS THE APPOINT1NG AUTHORITY ' 

! N _ . Cadre Group Pay Scale 
i l ·u. +--- ··-··- ------.......... ___ ---· --·--- -·· --1 .. ·-· --- ----. -·--·- ·-----"· ____ ) 
1 l. I Senior Hindi Translator t.._____:_B' 1 Rs. 5,500-9.000 

; 2. I Personal Assistant ·----~-------_J_ ·B '_~s. 5,500-9,000 f 
I 3. ; Junior Accounts Otftccr (Head Office) , 'B' I Rs. 5,500-9,000 · . 

lJ:.:__ l Research Assistant (Head Otlice) ~==- ·B '_ ·r !l5. 5,500-9.000.:. ) 
l :i. W1:1nior~~gj!1_~r. _ __ _ __ -·~. ·c~ --~.!ls.: 5,_?0'"9_~9,00_9_]:;, 
; b. ; Supervisor (Computer Cell) __ -1 'C' : Rs. 5.500-9,000 ,!J 
-· ·- • - ·--- ·- . -·--- '' ' ... __ -- ·-··· -·· --·-i ·-·------··-"·-·-· 1 ' 
1 Z:_ __ [_Vigilance Assistant _ -------------------·----~-------·f_~ __ i Rs. 5,500-9.000 ~ 1 •• : 

10 
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CAf~GOR\ t 

PO\ i ~ HJi{ 'v\ Hll H I He Rl::GlOi-.AL l UM\USSH)Nl-..:R-11\-CH'ARUL CH· rHi= 
REGHJ" .LS THE _\P[>()J~, JT~G .-\1THORITY 

Cadre · Group Pav ~cale 
,.,. -- -·-·---~~-""""' 

J ___ :_5~SJ_io_n ~upervisor_ 
· Statistical t\ssistant 

Assistant 

-,-Jt~nio1:J::!.i!~i Transll:l.J_o:: ___ ,. ------~ ... :c.-... --------·----·-
: " Data Entry Ope~~~>_J_jGrade ·c ·c • Rs. 5,0UU-8.UUO 
: 6 _, ~raffCa1J)_i-iv~USpeci~1.!...Qr~del__ . ·c : Rs. ~.O(l0-8.000 --·· 

' Staff Car Driver (Gradel) -c i Rs. 4500-7.000 ··-··-~-- --· ---···--- -T . ------, 
, Data Ent!Y Operator (Grade "B') ______ , ·c : Rs. 4,500-7,000 : 

1 c, : StaffCorDrivcr(GradeII) ' ·C' • Rs 4000-6000 : 
-]_,LO : Social Security Assistant - ----· ---~,c;----lR~-~:()lJO:b:ooo·-; 

·LLl:..:.. __ l_Data Entry Qp_erat~_t:_Jgrade ·A') ----+- ·<:· _; Rs:. 1}~00-6-,(>.Q_Q_ - 1 

i 12. i St~nographer ·c- ! Rs. 4.000-6.000 
l"··---···--1 . ~-·- -- . .. - . .. ·- . ·-·-

! ! 3. i Lower Division Clerk . ·c · Rs. 3J)50.4_590 . 
---------~--· .. -·.·------------,----------+--------, --- "-----------~---' L) 4. : Senior Gestetner Operator 1 'C Rs. 3.050-4.590 i 

i 15. ! Electrician (Wireman) i 'C' 1 Rs. 3,050-4,590. · 

~.J6. ~1: Lift Operator -------==---==··· .. --c--;-~JRs. ~~:1:~~o - -, UI-f Staff Car Drher (Ordinary Grade) ·c~_i_ R5: 3,050·4,590 

. 18. i Plumber/Pump Operator ..... -/::--1 Rs. ~,0~0-;,~90 
: 19 ! Cook-cum-Guest House Attendant C , Rs. _,. 0 .. 0-4, .· 90 . 

r-::i(f: Binder .. . . ..... .. . . ·····-- T----. f ~-=-fJ3.s. -~~~-~~~1-JQS-=J 
; 21 :... · Junior Gestetne~ Op~r~_tor . · D · : Rs. '.':',~.'..'~l=-t 000 
l_22 _J__Record Soner (Senior) 1 'D' . ..i.-Rs 2,650-4,000 
l ~}- I Jamadar/Daft1y/Record Sorter_(Junior) ---··-··j 'D' \ Rs. '.2,610-3,540 --·; 
I 24. I Multi Task Attendant I ·D' Rs. 2-550-3.:wo ! 
: 25 I Helper!Farash/Water Carrier and S~\~epei:--·-··- -T---:r:r- ! Rs. 2:sso.3_-:ioo··--1 

--~-··-·--···-·-··--L~--...... ---· ·~·.L ---·"'--~·-·--- ... --.. -·--.,-·-···-~---J 

l J 

' . i I. 
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CA l'EGORY-F 

POSTS FOR WHICH REGIO\AL co~1~nss1o_~ER-l\-CHAR.f1E OF JHr, UK AL: 
\D-1\llNISTRA'l lO~ lN THF HFAJ) url-llL 1S lltE .\PP01N'l1},ti AUHlORI i { 

--------------- ,- ···- .. - - - - - . -·-- ------- ----·----r-------------- ---- -·-, 

-!, -

!J ,, 
:: 

: Sr ~-t2_:.. Cad_!"_e _________ ---·----·· _ __ __________ ____ _ _____ _ ___ qrc_>_~ ~-_I:>~y Seal~~--------~---~-; , 
1 I. ; Senior :\ccountant -f- _ :_~_- ___ L~S :-,~_l!LJ-9,U<.J~---1 j,,, 
' 2 _ __ _l Statistical Assistant ____________________________ _:_ ___ 5~----' Rs. \500-9.00Q__.i 
~- ----t Le1J:al Assistan!___________________ _ _________ 'C: -·+· Rs~S-~QQ_-:_~,Q_()U _

1 

i + , Library Information Assistant ·c ; Rs. 5,500-9,(i(i(J ; ,---------------+-=--~-------·----------- ... -·- -··-----------. -- ----·----· ---,-·--·--------------------------. 
, ~ I Junior Hindi Translator ·c ! Rs. \000-8,000 i --- - ------·-·---------------------··· -,--·--------,·-----------·--· ---. 

: 6 ··-··- I Stenographer -~-----·- .L~~~-~s. 4,090-6,000 · I 
· 7. ~a Entry Operator(~rade 'C:) -1 -~: ~ Rs. 5.~00-8,??0 I t -

· 8. i Data Entry Operator \Qi:~d~ 'BJ _________ j_ ___ :~-----\ Rs._~:200-7,0~IQ_\ 
~ 

1 
DataEntryOperator(Grade ·A·) ______ _j_ __ T' ___ 1 Rs. 4,000-6,000 --~ 

i 10 i Social Securitv Assistant : 'C I Rs 4.000-6.000 : r~ j Lower-Divisi;n Clerk _ --~ --~=~-~ ·c l Rs. 3,050-4:590·1 , , 
0_::- I Library Clerk ------1---'C'. \ Rs. 3,050-4,590 •· 

1 
i , 

lB \ Senior Gestetner Operate~---- __________ L_·C' ---L Rs. 3_,95Q-4,~2i! ___ ] 1 

\ 14. ! E~ectrician (Wireman)_____________ : ·c _ I Rs. 3,050-4,590 ___ ~ 
f I-\. l Lift Operator ! 'C' : Rs 3.050-4.590 i 
i 16~- -J&affi~~ar oi-Tver[S-pecia~ Gr_ade) ~=-~--~~---~=-~~(= IR~5,000~,ooo __ ~~n '_1·, •. ,.-

1 _17._ l Staff Car Driver (Grade I) -+-~~~502..:.Z:900 :1 

1 18. I Staff Car Driver(Grade IT) ------ · _ ·c __ us 4.000-6,000 '! 
l19. _____ -4_st~ffCttrDrive_~_Qrdi11~!LQ~adt:) ____ _1 --~~~ IR~~~,q~(J_-3,59_g ___ J 
~O. . Plumber/Pum.£_ Operator _____ -----------·---t-- ·c __ i Rs. 3,050-4.590 .. i 
! 21. I Binder ------------ - ·c ---1 Rs..:~,750-4.400 i - . 
r22-_ -· I Junior Gestetner Operator ·-·------~-- -~~-l Rs. 2,650-4,000 J 
! 23. i Record Surter (Seniur) __ · --+---~---LF,.s. 2,650--tOOO ; 
I 24. i Jama~ar/Daftry/Record S011er (Junior) _ ---t- ·o: -+ Rs. 2,~10-3,540 __ .I 
~5 I Multi Task Attendant ; · D i Rs. 2.:,SD-3.20() .J 
l 26. - I Helper/Farash/Water Carrier and Sweeper · D' i Rs. 2,550-3,200 · 
! I (Safaiwala) -~- _____________ -------~---L. _____ ! __________________ ) 

~'1-..'Tcfi, '1-ffic'l ~~ ':l,rn<l, q; ,{h:: I i4 l ~ 'ITTU 1:I,f~ 
~ -q~ f::r-:i~, ~'t ~rn 1Fr.ITTT0, 2 oo s 
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