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To 094 nov

All Additional CPFCs (Zones)/ Director (PDNASS),
All Regional Provident Fund Commissioners
- Incharge Regional Offices/ ZTIs/ RPFC(ASD), Head Office

Sub.: Protection of Pay / Counting of Past Service on appointment to the post of Assistant Provident
Fund Commissioner under DR quota through UPSC- reg.
Sir,

A lot of representations have been received in Head Office from Assistant Provident Fund
Commissioners (Probationers) for their pay protection / counting of their past service as they were earlier
employed with Government /Semi Government / PSU/ Bank.

2. The matter has been examined and it is stated that the existing rule provision and Government of
India instructions provide for as under:-

(i) FR 22 (24) provides that as per extant rules/ orders, pay protection is granted to candidates who
are_appointed by the method of recruitment by selection _through the Union Public Sservice
Commission, if such candidates are in Government service. (copy enclosed)

(ii) DOP&T OM No. 12/1/88-Estt.(Pay-I) dated 7.8.1989 also provides that as per extant rules /
orders on the subject, pay protection is granted to candidates who are appointed by the method or
recruitment by selection through the UPSC is such candidates are in Government Service. (copy
enclosed)

(iii) Employees Provident Fund (Officers and Employees’ Conditions of Services) Regulations, 2008
provides that the service, including the broker period of service, rendered by a temporary
Government servant under the Central Government in the time scale of pay similar to that to
which he is appointed in the Organisation shall be counted for purposes of increment to the extent
that such service is counted for increment under the Central Government in such cases, provided
that he is appointed in the Organsiation without any break after the termination of his service
under the Central Government. (copy enclosed)

3 In view of the above rule provision, if a Central Government employee joins another department
on the basis of recruitment made by UPSC, his pay can be protected and past service can be counted in the new
department. Accordingly, you may take appropriate action

to protect pay / grant past service benefit after adopting due procedure to all officers who have joined this
Organisation after tendering technical resignation from previous Central Government department. As far as
grant of such benefit to those officers who were earlier employed with Central PSUs / State PSUs/ Universities
/ Semi Government Institutions / Autonomous Bodies etc. are concerned, the matter is being taken up with
DOP&T and after getting necessary guidelines from DOP&T, a separate communication shall be issued in this
regard.

(This issues with the approval of Competent Authority).
Yours faithfully,

, n|2o44
(Sanj ish

Regional Provident Fund Commissioner-I
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also the senior cannot claim pay parity in the higher post though he §
may have been promoted earlier to the higher post;

(¢) where a person is promoted from lower to a higher post, his pay is
fixed with reference to the pay drawn by him in the lower post under
FR 22-C and he is likely to get more pay than a direct appointez ;
whose pay is fixed under different set of rules. For example, an UDC ;
on promotion to the post of Assistant gets his pay fixed under FR 22-C |
with reference to the pay drawn in the post of UDC, whereas the pa:
of Assistant (DR) is fixed normally at the minimum under FR 22-B
(2). In such cases, the senior direct recruit cannot claim pay parit: §
with the junior promoted from a lower post to higtier post as seniorit: ;
alone is not a criteria for allowing stepping up; ]

() where a junior gets more pay due to additional increments earned or ‘
acquiring higher qualifications.

3. In the instances referred to in Para. 2 above, a junior drawing more pa; ;

than the senior will not constitute an anomaly. In such cases, stepping up of pa: | Basic
will not, therefore, be admissible. - DA
[ GI., Dept. of Per. & Trg., O.M. No. 4/7/92-Estt. (Pay-I), dated the 4th November, 1993 : 3 Ad he
(24) Protection of pay is admissible for candidates recruited from |
Central Autonomous Bodies / Public Sector Undertakings.— As per extar: § in the ¢

rules / orders, pay protection is granted to candidates who are appointed by thz ]
method of recruitment by selection through the Union Public Service;
Commission, if such candidates are in Government service. No such pa:
protection is granted to candidates working in Public Sector Undertakings :
" Universities, Semi-Govemment Institutions or Autonomous Bodies, when the: | sic pay
are so appointed in Government. As a result of this, it has not been possible fc-
Government to draw upon the talent that is available in non-Governmer:;
organizations. 3

2. The question as to how pay protection can be given in the case ¢
candidates recruited from Public Sector Undertakings, etc., has been engagi
the attention of the Government for sometime. The matter has been carefu
considered and it has been decided that in respect of candidates working
Public Sector Undertakings, Universities, Semi-Government Institutions
Autonomous Bodies, who are appointed as direct recruits on selection thro
a properly constituted agency including departmental authorities mak:
recruitment directly, their initial pay may be fixed at a stage in the scale of

attached to the post, so that the pay and DA, as admissible in the Governma
will protect the pay plus DA, already being drawn by them in their par=#
organization. In the event of such a stage not being available in the post to w
they have been recruited, their pay may be fixed at a stage just below in the
of the post to which they have been recruited, so as to ensure a minimum loss §
the candidates. The pay fixed under this formulation will not exceed the maxirrm
of the scale of the post to which they have been recruited. The pay fixang
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MINISTRY OF LABOURAND EMPLOYMENT
EMPLOYEES' PROVIDENT FUNDS ORGANISATION

New Delhi, the 25th September 2008

No.HRD/4(3)2006/CBT., EPE/PLI - {n eavicise of the powets contened bo Subs
sectton ((7) of Section 2D of the Employees Provident Fund & Miscellaneous Provisions Act,
IWA2(19 of 19532) and in supersession of the Finployees™ Provident Fund (Staff and
Conditions of Service) Regulations. 1962, except as respects things done or omitted te be
done before such supersession, the Central Board hereby makes the following reculations for
the conditions of service of the officers and employees of the Board, namely - - '

1. Short title and commencement. — (1) These regulations may be called the Employees’ -

Provident Fund (Ofticers and Emplovees’ Conditions of Services) Regulalions, 2008,
{2) They shall come into force on the date of their publication in the Otficial Gazette.
2. Definitions. - In these regulations, unless the context otherwise requires, ~

- (a) “Act” means the Emplovees' Provident Funds and Miscellaneous Provisions Act.
1952 (19 of 1932).

(b) “Board” means the Central Board of Trustees constituted under section 5A of the Act,
{¢) "Commissioner” means the Central Provident Fund Commissioner, an Additional
Central Pravident Fund Commissioner or a-Regional provident Fund Commissioner

appomted under sub-section (1) and (3) of Section 5D of the Act:

(d) “Committee” means the Executive Committee constituted under section 5AA of the
Act. :

{e) “employee™” means a person appointed ‘against a sanctioned post in the Organization
and includes otticers appointed under sub-sections (1) and (3) of section 5D of the
Act.

{f) ~Organisation” means the Emplovees' Provident Fund Organisation;

{g) “Post” means a post under the Organization:

-

T
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(1) “Schedule™ means a Schedule to these regulations,

(5 "Service” means service under the Orgamsatioi:

(jy all other words and expressions used hereinafier ot not-defined shall have the s nnq
meamngs respectively assigned to them under the relevanr rules applicable ta rhe ;
corresponding classes of Central Government employees specified in Schedule T

3. Application. — These regulations shall apply to every regulw emplovee of the
Organization

4. Appointing Authority: - The appointing authority for various posts in the Orqanhauon
shiall be as set outin Schedule IV,

5. Power to transfer, - Transfer of staff from one region to another or from regional office t6 =~
headquarter and vice versa in similar posts shall be made by the Central Provident Fund.
Commissioner or an authority delegated by the Central Provident Fund Commissioner, ' ' foy

6. Deputation. - Persons employed in Government Offices. local authority or stamtoi‘\"

organizations may also be appointed on deputation (on foreign service terms), with the
approval of the Central Provident Fund Commissioner ‘ DU R

statutory organisation, whose services have been or may be obtained on deputation und
these regulations shall be governed by such instructions and guidelines as may be 1ssued l?v
the Central Government, from time to time B

7. Probation: - (1) Everv emplovee appointed to a post either by direct recruitment or by
promotion shall be on probation for such period as may be provided in the 1elevam
recruitment rules prescribed for various posts:

Provided that the appointing authority may, if considered necessary so to do, extend '
ihe period of probation of an employee ordinarily for not more than one year and for special .
reasons, tor more than one vear, but no employee shall, in anv case, be kept on probation tor a
a rotal period exceeding ‘four years in any post:

Provided further that any decision for extension of probation shall be taken ordinarily -
within eight weeks after expiry of the previous probation period and such decision shall be.
communicated in writing to the concerned emplovee together with reasons for so dnmu
within the said period: v

(2) If. during the period of probation or extension thereof, as the case may be,. tﬁe‘ -
appointing authority is of the opinion that an employee is not fit for permanent appomtmept i ‘, ‘
to the said post, such authority may, for reasons to be recorded in writing, discharge the-
employce [rom the service if he is a direct recruit. or revert the employee to the post held by
him prior to his appointment to the said post if he is an emplovee of the Organisation.

8]
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(3) During the periad of probation or anv cxtenston thereof every emploves who s
direct 1ecruit shall be required 1o pass such exannnation and tests as way be prescribed for

Ml aciar s CUlPIetol oL B peobditons

8 Regulation of Pay of Probationers. - Drawal o pay and increments by peisons appointed
on probation 1o the posts in the Organmisation shall be regulated by the relevant provisions
contained in the Fundamental Rules and Supplementary Rules as are applicable to persons
similarly appointed to corresponding categories of posrs under the Central Government -
specitied in Schedule [l »

9. Commencement of Service. — The Service of an emplovee shall commence trom the
working day on which an emplovee reports tor duty on being appointed to a post in the
Organisation, at the place and time intimated to him by the appointing authority, provided
that he reports for duty n the forenoon; otherwise his senvice shall commence {rom the next
working day. , '

10. Resignation and termination of Service, - (1) An emplovee shall not leave or - w20 it
discontinue his service without giving, where he is a permaneut employee, three month's © S
notice, and in any other case, one month's notice in writing or his mtention to do so, tothe
afficer-in-charge of his office or in the case of the Head ot an office, to the next superior
officer, and until the notice so given is accepted by the appointing authority. '

(2) The services of a permanent employee may be terminated on the abolition of the
permanent post held by him in a class or cadre, or reduction in the number of posts in a class |
or cadre. by the authority competent to make appomntment (o the post which the emplovee .~
holds on giving three month’s notice or pay in lieu thereof, provided that this power shall be
exercised. where the appointing authority is not the Central Board or the Commissioner as
ihe case may be. with the approval of the Central Board or the Commissioner.

(3) Notwithstanding anvthing contained in sub-regulations {1} and (2). the services of
, an emplovee may be terminated by the appointing authorty atter giving the employee one
month’s notice or pay plus allowances in lieu thereot. on his being certitied by Medical

Board to be permanently incapacitated for turther service in the organsation k

11. Liability for Transfer:- (1) Every emplovee of the QOrganisation carrying a scale of pay |
equivalent to the scale ot pay of any group A or group B (Gazetted) post under the Central o
Governnient shall be liable to serve anywhere in India in any office of the Organisation. R

(2} Everv employee of the Organisation carrving a scale of pay of a group B (Non-
Gazetted) post under the Central Government and group C and D emplovees shall be liable 10
serve anywhere in the respective regions in which they are appointed: ‘
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Provided that any Senior Hindi Translator / Jumor Hindi Translator may bz
ransferred owside thein own region. an adminisirative exigencies and according ru;
staffing pattein.

e
13 Section ofticers and every Group C and Group D empiovee of Central Office of thel:
Organisation shall be liable 1o serve in that office only. T

(4) Notwithstanding anything comained in sub-regulations (1} to (3) above. any employ ea
mav be transferred from one region to another region or to Central Office of the
Organisation or vice-versa. on administrative grounds or in the public interest.

12. Pav. - (1) The scales of pay attached to the post under the Organisation shall be as ser.
out in the relevant recruitment rules or regulations prescribed for various posts.

(2) The fixation of pay. grant of increments, age ot compulsory retirement and connected
matters thereof shall, in the case of an emplovee. be governed by the relevant
provisions contained in the Fundamental Rules and the %mplementarv Rules as are
applicable lo persons similarly appointed to corvesponding categor ;es of posts under
the Central Government specified in Schedule IIT:

Provided that: -

4 Lo

(a) the initial pay ot an emplovee. permanent or temporary. on first appointment, |
in the Organisation shall not be less thain what would have been adinissible:
1o him if he had been appointed to a post in a sumnilar scale of pay under, thc
Central Government.

(b) the service, including the broken period of service, rendered by a temporary ;"
Government servant under the Central Government in the time scale ot pay
similar to that to which he is appointed in the Organisation shall be Lotmled
for purposes of increment to the extent that such service is counted for”
increment under the Central Government in such cases, provided that he is.
appointed in the Organisation without any break after the termination of lus
service under the Central Governinent. -

(3) The employees shall be entitled 1o such allowances including traveling allowancg
and concessions as may be admissible to corresponding categories of Central Government
employees specified in Schedule II1. e

13. Superannuation benefits. - All employees, other than a Government servant or apn =
employee of a local authority or a statutory organization who 1s on deputation to the
Organization, shall be entitled to such superannuation benefits as the Central Board may,, B

front time to time. prescribe. o
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14. Protection of rights and privileges conferred by and law or agreement:- Nothing in
these regulaiion shall operate 1o deprive any eniployee of any right or privilege to which he s
entitied: -

{a) by or under anv law tor 1he tinwe being in force, or
(b) by the terms ol any agreement subsisting between such person and ihe Employees'
Providert Fund Organisanon

5. Provident Fund. — The provident tund admissible to the employees of the Organisation
stall be governed by the Emplovees' Provident Fund Organisation (Staff Contributory
Frovidem Fundy Regulations, 1960

16. Classification, control and appeal. - The employees of the Organization shall be
governed by the Employees' Provident Fund (Classification, Control and Appeal) Rules,
1971

17. Disqualification. - No person —

{a) who has entered into or contracted a marriage with a person having spouse living. or
{b) who, having a spouse living. has entered inte or contracted a mamiage with any
personn.

shall be eligible tor appointment in the Organization;

Provided that the Central Board may. if satisfied that such marriage 18 permissible
under the personal law applicable to such person and the other party 1o the marriage or that
there are other grounds for so doing. exempt any person from the operation of these
regulations. ‘

18. Applicability of rules relating to appointments, pay. leave, pension, gratuity,
General Provident Funds, etc., to employees of the Organisation. - In respect of the
matters relating to appointments. pay. leave, penston, gratuity. General Provident Fund and

other conditions of service for which no provision or insutticient provision has been made in -
these regulations, the Central Civil Services rules as set out in Schedule 1, shall apply mutatis - - .

mutandis, to the employees of the Organisation, as applicable to the corresponding categories

of Central Government employees specified in Schedule 111, subject to such modifications or

exceptions if any, as the Central Board may, with the approval of the Central Government,
specify.

19. Seniority. - In the matter of fixation of seniority, the emplovees of the Organization .

shall be governed by the Employees’ Provident Fund Stafl’ (Fixation of Seniority)
Regulations, 1989 ~

20. Medical facilities. -The emplovees of the Organisarion shall be entitled to such medical
facilities as may be laid down in the guidelines by the Central Board from time to time.

e gyl i pme—e L= = s s
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21. Maintenance of records of service. - The records of service of the emplovees ot thﬂ
Oruanisation shall be maintained as per the vuidelines or administrative instructions issued

by the Board from time 1o rime b

22, Applicability of Central Civil Services Rules to the employees of the Organisation. - The

rules applicable 1o the Central Government employees as specified in Schedole I1 shall alse

apply 10 the emplovees ot the Organisation

23. Relaxation in exceptional cases. - Where the Commissioner is satistied that the. -

i
|
',‘-;'«
1

operation of any regulation or provision in the matter of the conditions of senvice of an}, .

amplovee is likely 1o cause undue hardship in any particular case, he may, with the approval,

of the Central Board of Trustees, Emplovees' Provident Fund, by order, dispense with on "
relax the requirement of that regulation or provision to such extent and subject 10 sucly "

conditions as may be considered necessary for dealing with the case in a just and equudbl
manner.

24. Oath of allegiance tuv the Constitution of India. - Every employee shall be mqumd to
take an oath or solemnly affirm his allemance to the Constitunon of India as by 1a\\
established, at the time of his appomumnent 1o the service of the Organizaton.

* 25, Saving. - Nothing in these regulations shall affect reservations and other concessions in

appointments to various posts in the Organisation required to be provided for the Sullcdulc-.cl
Castes, the Scheduled Tribes. Ex-servicemen and other special categories of persons 111

accordance with the orders issued by the Central Government from time to tine in Yl‘l]h ,

regard.

26. Declaration to be made by an emplovee. - Every emplovee to whom these reuulatnonﬁ
apply shall make the followiny declaration: -

. i,

T hereby declare that 1 have read and understood the Emplovees’ Provident Puuu

{Officers and Employees Conditions of Service) Regulations, 2008 and 1 hereby Sl.leCl’lb(?

and agree 10 be bound by the said Regulations.”

Witness .. Employee

Signature .. Name in Full

Name Nature of Appotniment

Date .. Date of Appointmeit

Occupation .. Signature e
Address .. Date

‘,

A.VISWANATHAN '

Central Provident Fund Commissioner & Secy. -
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SCHEDULE-1
(See Reguiation i 8
T Cemral Civil Service (Leave Rules 1972 T T T T T
2 The Central Civil Service (Pension) Rules. 1972 ) § ‘
"2 The Central Civil Service (Temporary Service) Rules, 1965 1
B , The Central Civil Services (Conduct) Rules, 1964 ‘ S
"5 0 Civil Pensions (Commutations) Rules. i
6 General Provident Fund (Central Services) Rules. 1960.
| 7. | Leave Travel Concession Rules. N
}ﬂ ' SCHEDULE-II -
e SF
i ‘ (See Regulation 22) , B
o ‘ ‘ R
| L Fundamental Rules and Supplementary Rules —_- L B Y R
_ 2 | General Financial Rules ] ERI
- 3! Cenwal Government Compilation of Treasury Rules (Volumes | and 1) ] I
4. | Central Services (Medical Attendance) Rules. 1944 : Lo
5 5. | The Central Civil Services (Medical Examination) Rules, 1957 Y
*S‘» 6. | Union Public Service Commission (Exemption from Consultation) Regulations, P

1958, e
v 7. | Delegation of Financial Powers, 1958 | a
L - | 8. | Children Educational Allowance to Central Government Employees Rules

9. ! Rules regarding Reservations in Services tor Scheduled Castes and Scheduled R
| Tribes. ot

10. | Central Civil Services (Conduut) Rules 1964,

s

I

4
[, ;

) 11. | Reimbursement of Tuition fees in respect of children of Central Government
) | emplovees, d
I'12. 1 Scheme for providing relief to the families of non-gazetted government |
servants, who die while in service.
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v SCHEDULE-I11
(See Regulation 127 ' ) o

The classiticarion of the officers and emplovees of EPFO viz-a-viz of Central Co
Government will be as follows. ‘

CSING . b Classification |
s 1 Description of Posts N i
i _; of Posts A
. M e e "'_"“_"'_’f"'“'"” ) M ) T e W > 1]
1 i Post carrying a pay or a scale of pay with a maximum of not less ; Group*A P
. than Rs.13,500. L f f»
foon Post canying a pay or a scale of pay with maximuimn of not less . | Group ‘B’
i than Rs 9,000 burt less than Rs 13,500 L
Ll Post carrying a pay or a scale of pay with a maximum of over Group
Rs.4,000 but less than Rs.9.000. o
L | Post carrying a pay or a scale ot pay the maximum of whichis | Group |
; , Rs 4,000 or less.

EXPLANATION :- For the purpose of this Schedule —

i "Pay’ has the same meaning as assigned to it in Fundamental Rules 9 (21) (a) (1), " .
i1, ‘Pay or scale of pay’, in retation o a post. meaus the pay or the scale of pav ol the

post prescribed under the Central Civil Services (Revised Pay) Rules, 1997,
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SCHEDULE-1Y

COCO hepbiatiid =

B s

CATEGORY-A

POSTS FOR WHICH THE CENTRAL GOVERNMENT IS THE APPOINTING

ALITHORITY
T T T T e :_.W_T — —- :
, T Cadre - Group Pav Scale g
P ic :_nnal PlOV}@_\_.lll_ Fund Commissioner ‘A’ Rs. 18,400-22.400
= | Financial Advisor & Chief Accounts Oftticer, AT Rs 14,300-18.300 |

CATEGORY-B
-POSTS FOR WHICH THE CENTRAL BOARD OF TRUSTEES IS THE APPOINTING
AUTHORITY
S - . e :
D Cadre Group! Pav Scale
R S
: 1. Additional Central Provident Fund Commissioner PA : ' Rs. 14,300-18,300 !
) . 2. | Chief Vigilance OfYicer | "A’ | Rs. 14.300-18.300
3 Chief Engineer - ;_ A’ " Rs 14.300-18,500
"4 Regional Provident Fund Commissioner (Grade 1) "A" I Rs. 12,000-16,300
5 _ | Director (Vigilance) | A" | Rs 1200016500 |
5. Director (1S) A7 [ Rs 12,000-16,500 |
7. Director (Audit) s 1 A" | Rs. 12.000-16,500
8. Director (Official Language) “A” [Rs. 12,000-16,500 |
1 G Regional Provident Fund Comnussioner (Grade 11) "A” 1 Rs. 10.000-15.200
. 10. | Deputy Director (Vigilance) "A’ | Rs. 10,000-15,200
11, Deputy Director (IS) AT ' Rs. 10,000-15,200
i 12. | Deputy Director (Training) (NNATRSS) | ‘A’ ngﬁ.ﬁlu 000-15,200
13 ! Senior Administrative Officer (N AT RS S) . ‘A" | Rs. 10,000-15.200
' 14| Deputy Director (Audit) ‘A’ | Rs, 10,000-15.200
15 |'Senior Analyst ] A" TRs. 10,000-13,200
16, Deputy Director (Official Language) A" Rs. 10,000-15,200
- i 17, Executive Engineer "A" | Rs. 10.000-15,200 |
s
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f CATEGORY-C
POSTS FOR WHICH THE CENTRAL PROVIDENT FUND COMMISSIONER in o
THE APPOINTING AUTHORITY \ S
:f, } Cadre | Group Pav Scaie |
: Lﬁl\lu . lﬂ P — S FU O U
| ——; Assistant Provident Fund Commissioner A " Rs 8.000-13 3. “tl
"2 i Assistant Director (Vigilance) A’ TRs. 8.000-13,500
: 3t Agsistant Director (IS) R . "' Rs. 8.000-13.500
"4 Assistant Director (Audit) . A" TRs 8,000-13.300 | .
| S| Assistant Research Officer . AT |Rs8000-13500 1
| 6. i Assistant Engineer o LA Rs. 8,000-13,500
; ©7 1 Audit Officer B’ Rs. 7.300- 12,DUO
8| Programmer ' 'B" Rs. 7,500-12,000 -
: 2 Junior Analyst x B ' Rs. 6,500-10,500 '+ .
10| Welfare Officer B LB Rs. 6,500-10.500 | i
“ - 11. | Private Secretarv B . B Rs. 6.500-10,500 |
112, | Enforcement Officer/Assistant Accounts 1: B | Rs. 6,500-10. SOO'
! Officer g i . Ly
13. | Assistant Audit Officer B Rs. 6,500-10,500 !y
14. ! Section Officer (Head Office) . ‘B Rs. 6,500-10,500 |
15. | Agsistant Director (Official Language) o BT Rs 6,500-10.500 .o
116 _Assistant (Head Office) ‘B’ ' Rs. 6,500-10,500 1+, o
| 17, | Assistant Programmer B 2

Rs. 6,500-10,500

CATEGORY-D

POSTS FOR WHICH THE ADDITIONAL CENTRAL PROVIDENT FUND
COMMISSIONER IS THE APPOINTING AUTHORITY

1 . KRS

'S i :
| No. | Cadre | Group Pay Scale
1| Senior Hindi Translator "B [Rs 5,500-9.000 .
2 Personal Assistant i B Rs. 5,500-9,000 |
L3 Junior Accounts Officer (Head Office) LB Rs. 5,500-9.000 |. '
i 4 Research Assistant (Head Office) ) Rs. 5.500-9,000,
] 5. | Junior Engineer _ . _C_|Rs 55000000 1.
Lo SuR_rvwor (Cmnpuler Cell) I N O Rs. 5.500-9.000 2
7. . Vigilance Assistant - Rs. 5,500-9.000 | "
10
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CAVEGORY L

POSNTS FOR WHILH T HE REGIONAL CONIMISSIONER-IN-UCHARGE OF {HE
REGION IS THE APPOINTING AUTHORITY

: .:jﬂ Cadre - Group Pav Scaie
. 1 Section Supervisor - O C RS A0
< 2 Statistical Assistam . "CT I Rs. 3.300-9.000 |
3 Lwal Assistant o L ' Rs. \\()U-QUQO‘
4. lunior Hindi Translator ” 'C° ' Rs 5.000-8.000
3 - ; Darta Entry Operator (Grade Cy L a Rs. 5.000-8.000 ¢
| SrafFCax Driver (Special Gradey . “C" | Rs 3,000-8.000
] 7 Staff Car Driver (Grade T) V_ ‘C° | Rs. 4,500-7.000
; ‘ Data Entry Operator (Grade ‘B’) } ) - Rs. 4,500-7.000 |
‘ - Staff Car Dniver (Grade 11D ¢ I Rs 4.000-6.060 |
~4 10. ! Social Security Assistant . "¢ | Rs 4.000-6.000
Al ' Data Entry Operator (Grade 'A')  © “C’ Rs 4.000-6,000
121 Stenographer . "C | Rs 4.000-0,000 |
13 . Lower Division Clerk o PO WfMR“S‘-JH('Jta() 4390
- 14| Senior Gestetner Operator ©'CT U Rs.3.050-4590 |
| 15| Electrician (Wircman) IS Rs. 3.050-4300
4 . 16. | Lift Operator 07 I Rs.3.050-4390
‘ 7 Staff Car Driver (Ordinary Grade) . C” i Rs 3,050- 4.590
_18. | Plumber/Pump Operator . "C’ ! Rs. 3,050-4,590
191 Cook-cum-Guest House Attendant ' 'C" ! Rs. 3.050-4,590
'20. "Binder | C [ Rs.2750-4.400
2L | Junior Gestemer Operator oDl R 2,650-4000
122 | Record Sorter (Senior) ‘D’ Rs. 2.650- 4 000
E, 23. | Jamadar/Dafiry/Record Sorter (Junior) LD Rs. 2,610-3,540
| 24| Multi Task Attendant D" Rs 2,550-3.200 .
' 25 | Helper/Farash/Water Carrier and Sweeper ‘D 'Rs 2,350-3.200
- (Safaiwala) SR R S

L]

¢ 299 (172008
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y s
. : |
CATEGORY-F ;o

POSTS FOR WHICH REGIONAL COMMISSIONER-IN-CHARGE OF THE LOCAL .
ADMINISTRATION IN THE HEAD OFFICE IS THE APPOINTING AUTHORITY i)

e e e DR ——

LSt No adre o B 1 (]‘OLi \ Pay Scale R R
:l“i m,' Senior Accountant _,,_;_;.,__: ;__ﬁ_, o r C J Rs 3,300-9, 000 } B
2 Statistical Assistant . . CT . Rs.5.500-9.000
3 i Legal Assistant - O RS 3.500-9.000
| 4, ! . Library Infor mation Assxs_tam o . C R _5__\&)__2 wo
3 Junior Hindi Translator ~C (Rs 50008000
6 Stenographer ) T *C 1Rs. 4,000-6.000 - | |
71 { Data Entry Operator (Grade "C") ‘C’ i Rs. 5,000-8,000 I
B { Data Entry Operator (Grade ‘B’) L C 1Rs 4.500-7000 1o
9. | Data Entry Operator (Grade "A’) . "C’ 1 Rs. 4,000-6,000 :
10 Social Security Assistant . C" 1 Rs.4.000-6,000
i Lower Division Clerk 'C° I Rs 3,050-4590 |,
12. Library Clerk ‘C" | Rs.3.050-4590 | |-
’ 13 Senior Gestetner Operator L C° I Rs 3050459 L
14, Electrician (Wireman) O § Rs. 3_,(')50-4,590 I
15, | Lift Operator - ‘C’ 1 Rs 3.050-4,590
| 16. Staff Car Driver (Specxal Crrade) C Rs. 5,000-8; 000 ]
17, Staff Car Driver (Grade 1) 'C’_ [Rs 4.500-7.000 10
8. Staff Car Driver(Grade 1) "C’ | Rs 4,000-6,000 | &
19. | Staff Car Driver Ordinary Grade) '€ [Rs.3,050-4,590 . 1
| 20. "Plumber/Pump Operator i ¢ Rs. 3,050-4,590 I
21 Binder 'C" | Rs. 2,750-4.400 |
" 122 Junior Gestetner Operator D’ Rs. 2,650-4,000 |
1 $ 03, Record Sorter (Senior) : ‘D" | Rs. 2,650-1.000
) I 24, Jamadar/Daftry/Record Sorter {Junior) LD Rs. 2,610-3,540
25 Multi Task Attendant D" [Rs. 2.550-3,200
¥ 26, Helper/Farash/Water Carrier and Sweeper D Rs. 2.550-3.200
: ' (Safaiwala) B
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