RTI REQUEST DETAILS (3RE31Tg R faavon)

. . EPFOG/R 30/11/2023
Registration Number (CI'\_:ﬂW ) : /E/23/19410 Date of Receipt ('CI'Iﬁ' ﬂ'ﬁ?ﬂ'ﬂ'@) :
Online Receipt English
Type of Receipt (T\‘ﬂ_(c' FTUPR) : p Language of Request (Gl'ﬂﬁ'il &t ‘3-ITEI'I') g
Name (TH) : anand tripathi Gender (FeRT) : Male

_ teachers colony, baishakhiya mill, harpalpur, 471111, distt- chhatarpur, 471001,
Address (AdD) : po 47111

State (YT5Y) : Madhya Pradesh Country (a'sz'[) . India
Phone Number (W1 HaR) : +91-9752575763 Mobile Number (1918 d a%) : +91-9752575763
Email-ID (g'ﬁ?[_an'gﬁ) . atripathi23977@gmail.com
Status @Iﬁf)(Rural/Urban) : Rural Education Status : Graduate
Is Requester Below Poverty Line ? TS No Indian
s Requester below Toverty Line mmﬁm:ﬁ'w %?) : Citizenship Status (T-I'ITlﬁT:ﬁl'l)
) . 10) (original Payment
Amount Paid RTRT ST YTdH) : recipient) Mode of Payment (YT BTTBR) .0
Does it concern the life or Liberty of a Person? No(Normal) R ¢ Pertains to ( o CPIO HRM 111
< — eques ertains to
(T g fhd afa & Sita= SryaT Wadaar § Safdd o (Y]
2. frafefeq dedfia @) -
To
the,
CPIO,PIO
EPFO

Information Sought (FIFWTI'\FT 'FI'I"ﬂ) subject- application for seeking the information under rti act 2005\

Respected
sir/ madam
1 wish to seek the information under rti act 2005.



1. what is the total current strenght of APFC and EO/AO under category sanctioned
- DR at EPFO as on 30-11-23

2. please inform the number of posts for APFC and EO/AO currently as on 30-11-23
(DR, DP)

3.what is the strength of APFC & EO/AO IN EPFO in MOLE sanctioned posts
asper the revised cadre strength and cadre restructuring in EPFO ?

4. When will be the next APFC & EO/AO at EPFO in MOLE expected month of
new notification for the posts of Assistant providend fund commissioner &
Enforcement officer/accounts officer (APFC DR ( EO/AO DR) with estimated DR
number of posts ?

5. when will EPFO submity the requisition to UPSC for conducting the APFC &
EO/AOQ direct recruitment with expected number of vacancies ?

6. what will be the tentative date line to be followed to conduct the APFC & EO/AO
direct recruitment RT examination ?

7. what will be the expected date of RT examination after the notification released ?
8. what are the job profiles for APFC & EO/AQO ?
9.please inform the promotional policy for the (DR) APFC AND EO/AO

10. What is the salary structure for APFC & EO/AQO ?

Print | Save || Close
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At pahotsav

EMP FFAATT wfaga 141y 4TST
LOYEES’ PROVIDENT FUND ORGANISATION
MINISTRY OF LABOUR & EMPLOYMENT, GOVERNMENT OF INDIA
wawr wrat=a/Head Office
afErqer Ffer s, 1, sframsft FeT o, e FXTA1-110060
lace, New Delhi-110066

Bhav‘ish).-a Nidhi Bha‘r\'a]’], 14, Bhlkaljl Cama P
epfindia.nic.in

4
Flle No:- RI'l/1/ zuﬁﬁg?{ifﬁi l‘ﬁ‘%&ﬁn dia.gov.in, wivw. - -
JAN
licant (Fori i N ; . ; i —_—
rmation): Shri Anand Tripathi
Teachers colony, baishalkhiya mill, harpalpur,

distt- chhatarpur, 471001,
Pin:471111, Madhya Pradesh

ssioner-l (HRM-111),

oviding information):  Regional P.F. Commi
nisation,

Employees’ Provident Fund Orga
(Head Office) Bhavishya Nidhi Bhawan,

14-Bhikaiji Cama Place,
New Delhi- 110066.

o Shri Anand Tripathi - Reg

Subject:- Supply of information under RTI Act, 2005 t
mitted by the applicant

With reference to the application dated 30/11/2023 sub
furnished as under:-

under RTI Act, 2005 on the subject cited above, the information is

[ :l' Information Sought Information Provided

0.

1 what is the total current strenght of [ Point related to APFC Cadre pertains
to HRM-I therefore; the same is being

APFC and EO/AO under category
sanctioned - DR at EPFO as on 30-11-23 transferred under section 6(3) of the
Act of CPIO of HRM-I for providing the

information directly to the applicant.

Point related to EO/AO Cadre pertains

2 please inform the number of posts for
APFC and EO/AO currently as on 30-11- | t© all the Zonal Offices. Hence, the
23 (DR, DP) same is being transferred -under
Section 6 (3) of the Act of CPIO to

7onal Offices, for providing the

information directly to the applicant.

3 what is the strength of APFC & EO/AO | Point related to APFC Cadre pertains

IN EPFO in MOLE sanctioned posts | to HRM-I therefore; the same is being

asper the revised cadre strength and transferred under section 6(3) of the

cadre restructuring in EPFO ? Act of CPIO of HRM-I for providing the
information directly to the applicant

Total sanctioned strength in EO/AQO

cadre is 3072.
When will be the next APEC & EO/AO at | CPIO is not supposed to create Or
predict any information. Information

EPFO in MOLE expected month of new
notification for the posts of Assistant | available on record can only be
provided under the Right to

providend  fund commissioner &
Enforcement officer/accounts officer Information Act, 2005.

(APFC DR ( EO/AO DR) with estimated
DR number of posts ?
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S when will EPF :

to UPSC E’zrgosr.:ljli:iiw,the requisition | CP10 is not supposed to create or
EO/AO  direct e I]E__tlle APFC & | predict any information. Information
expected number of cmm-hc‘,‘t with | available on record can only be
O vacancies ? provided under the Right to

6 wh i Information Act, 2005.
fon?)i:;gltl;ect:r?dt::“tmtive date line to be | CPIO is not supposgd to create or
direct TECl‘uitmentCR'[t'he APFC & EO/AQ | predict any information. Information
examination ? available on record can only be
provided under the Right to

7 Information Act, 2005.

g{l::;i:;g be the expected date of RT | CPIO is not supposed to create or
released ;0“ after the notification | predict any information. Information
’ available on record can only be
provided under the Right to
8 h - Information Act, 2005. .
what are the job profiles for APFC & | Point related to APFC Cadre pertains
BO/80 7 to HRM-I therefore; the same is being
transferred under section 6(3) of the
Act of CPIO of HRM-I for providing the
information directly to the applicant.

For point related to EO/AO Cadre,
please find the attached PDF
containing duties of EO/AO Cadre.

9 please inform the promotional policy for | Point pertains to HRM-I therefore; the
the (DR) APFC AND EO/AO same is being transferred under
section 6(3) of the Act of CPIO of HRM-
I for providing the information
directly to the applicant -

10 What is the salary structure for APFC & | Point related to APFC Cadre pertains
EO/AQ? to HRM-I therefore; the same is being
transferred under section 6(3) of the
Act of CPIO of HRM-I for providing the
information directly to the applicant

For information pertaining to EO/AO
Cadre, please refer to the Recruitment
Rules (Copy Attached). J

In case, the applicant is not satisfied with the information provided as above, he may
appeal to the First Appellate Authority i.e. :

Shri Shahid Igbal, Regional P.F. Commissioner-1 (HRM)
First Appellate Authority (RTI)/ Regional P.F. Commissioner-I (HRM),
EPFO, Head Office, 0\&

14-Bhikaiji Cama Place New Delhi - 110066. .
) /\Y;@)\y
epak)

CP10/Regional P.F. Commissioner-1 (HRM-III)

Copy to:-

1. CPIO/RPFC-I, of all the Zonal Offices, is requested to provide information for
pointno 1 & 2 to the applicant directly.
Page 2 of 2



419
1579601/2024/HRM-III

(xix)  Any other item of work relating Cash Section assigned by RPFC/APFC (Cash)
will be under the overall control of RPFC (F & A)/ Officer in charge of SRO.

o Duties of APFC (Legal)
(1)  Work relating to legal work of Enforcement and Recovery.
(2) Monitoring of Court Cases except C.A.T.
(3)  Any other work relating to legal matters.

He will be under the overall control of Regional Commissioner (Enforcement &
Recovery)

o Duties of APFC (Computer)

In charge of Computerisation of the Region.
(2) In charge of MIS/Statistical Section.

(3)  Any other work relating to computerisation in the Region.

a Duties of Enforcement Officers

1. (@) To bring under the purview of the Employees’ Provident Funds and
Miscellaneous Provisions Act, 1952 every establishment which attracts the
application of the Act by reason of requisite employment strength and its nature
of activity;

(b) To recommend the coverage of establishment under section 1(4) of the
Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 on the joint
request of the employer and the majority of the employees of the establishment
provided the establishment is not liable to implement the Act;

(c) To bring under the ambit of the Employees’ Provident Funds and
Miscellaneous Provisions Act, 1952, establishment participating in Common
Provident Fund in which one or more than one establishment is already covered
under the Act;

2. To secure full compliance by the employer of that establishment with the provisions
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 and
Schemes framed there under;

3. To attend to the problems of employers arising in the process of compliance and to the
grievances of employees including rendering service through the Service
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11.

12.

13.
14.

15.

Centre, if any set up, and where he cannot solve the problem or redress the
grievances, to report the case to the Regional Provident Fund Commissioner for
further action;

To conduct surveys when asked to, assess coverage potential to new categories of
establishment;

To supply various prescribed forms to the employers on their request and educate
them about their proper completion and punctual submission to the Regional/Sub-
Regional Office;

To report to the Regional Provident Fund Commissioner, evasion, abuse, violation,
defect or abnormality noted in the implementation of the Employees’ Provident Funds
and Miscellaneous Provisions Act, 1952 and Schemes framed there under;

To serve the warrant on the defaulting employer in recovery cases and attach and sell
the property of the defaulting employer and to assist the Recovery Officer.

To attend to prosecution cases;
To conduct the prosecution cases as Assistant Public Prosecutors.

To ensure that the establishment exempted under Section 17(1) / 17(1C) / 2(A) of the
Act / the establishment, where its individual/class of employees exempted under
paragraph 27 / 27A of Employees’ Provident Fund Scheme, 1952 or paragraph 28 of
Employees’ Deposit Linked Insurance Scheme, 1976 as the case may be, is
complying with the relevant provisions of the Act/Scheme and also the conditions
governing the grant of exemption stipulated by the appropriate Government or Central
Provident Fund Commissioner or Regional Provident Fund Commissioner, as the case
may be.

To serve summons/warrants on the accused in respect of prosecution cases launched,
to enable quick results in larger interests of the Organisation; and

To obtain the requisite documents or particulars or verification of facts, etc., that is
required by Regional Office/ Sub-Regional Office for rendering effective service by
keeping liaison between the establishment and the office.

All the Enforcement Officers are notified as Assistant Public Prosecutors.

To verify and certify the past accumulations dues transferable by the establishment
on account of application of the Scheme either due to coverage or on
cancellation of exemption.

To carry out such other functions as may be assigned to him/her by the competent
authority.
Duties of Assistant Accounts Officers in the RO/SRO

Accounts branch including cash in a Regional and Sub-Regional Offices will be under
the charge of one or more Assistant Accounts Officer who will work under the
supervision of Assistant Commissioner in-charge of Accounts.

Their principal functions are to maintain, proper discipline, punctuality and
decorum among the staff and the section under their control.

420
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To ensure: -

1. Proper and upto date maintenance of all the prescribed Registers and their
periodical scrutiny.

2. Prompt submission of weekly and monthly arrear reports the Regional
Commissioner/ Regional Provident Fund Commissioner (F & A)/Officer-in-charge of
Sub-Regional Office, through the Assistant Commissioner concerned.

3. Prompt receipt of all the prescribed forms, returns and reports from the covered
establishments, their proper scrutiny and prompt acceptance thereof.

4. Prompt follow-up action on the Schedule of Receipts and Schedule of payments
and proper and upto date maintenance of establishment-wise Demand-collection-
Balance register (Revised).

5. Preparation of Defaulters list for non-submission of returns/non-remittance of
dues and 6 its prompt submission to Enforcement Sections.

6. Prompt action in preparing the statement of belated remittances for levying
damages by P.D.Cell and also ensure the realization of interest due under Section 7Q
of the Act.

7. Maintenance of subscribers ledger account.

8. Secure completion certificate in Annexure-lll/Original title deed/for perusal and
return in respect of all advances sanctioned under Para 68 B of the Scheme and
initiate recovery action, wherever such certificates have not been received.

9. Prompt preparation and issue of the member’s annual statement of accounts,
after due reconciliation in the manner provided in the Manual.

10. Prompt submission of statistical returns and other general work including
correspondence connected with the above items.

11.  Prompt receipt of schedule from post office/bank on account of Pension cases
and proper maintenance of Audit Register, register for disbursement of Pension
through money order etc.

12.  Form 3-A received from establishments are sent to EDP for operation of
Checklists.

13.  Verification and return of checklists received from EDP Cell within three days of
its receipt.

14.  The dispatch of Form 23 in respect of all the establishments for which Form 24
generated.
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15.  Watching of prompt receipt of Form 2 (revised) from establishments, and to
transmit to EDP cell for creation of database.

16. To sanction and authorize non-refundable advances except advances 68-H
(1A) and various non-refundable withdrawals under Para 68-B and 68-BB for which
the limit of authorization is restricted Rs.50, 000/- only (except 68-H (1A)).

Note:- In the case of refundable advance under Para 68-H(2) prior approval of the
Regional Provident Fund Commissioner should be obtained.

17.  To scrutinize the final payment claims and submit the defective claims to
Assistant Provident Fund Commissioner/Officer-in-charge of Sub-Regional Office for
their rejection and return (after observing the guidelines prescribed).

18.  To authorize transfer of accounts.

19.  To authorize final payment claims upto the level of Rs. 50,000/- (wherever the

payment exceeds Rs.50, 000/- after due scrutiny, submission to Assistant
Commissioner (Accounts).

20. To sign payment scroll in respect of the claims authorised.

21.  To attend queries of Internal Audit/Test Audit (statutory Audit).

22.  Proper verification of data input sheet in respect of Form 10-D application under
Employees Pension Scheme'95.

23. Adhere other instructions contained in the EDP manual.

24. To attend such other functions as may be assigned by Regional
Commissioner/Regional Commissioner (F & A), Assistant Provident Commissioner or
Officer in charge of Sub-Regional Office.

o Duties of the Section Supervisors in the RO/SRO

1. To examine all receipt pertaining to his section and distribute them properly amongst
his staff;

2. To see whether any receipts are immediate, difficult or of special nature and if so, deal
with such receipts himself or give special instructions to the dealing assistant or clerk
so that their quick and efficient disposal takes place;

3. To ensure that all immediate receipts in his section are put up on the date of receipt,
all urgent receipts at least the next day and all ordinary receipts within 3 days, and to
ensure that in no case any receipt kept pending for over 7 days;
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I 4. ST.u.- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

Y.SM.-8).0e.-31.-31122020-224047
CG-DL-E-31122020-224047

AT
EXTRAORDINARY

T 1HI—9Ue 4
PART III—Section 4

TR & TSI
PUBLISHED BY AUTHORITY

. 568] 7% faeett, aam, fRaw< 30, 2020/ 919 9, 1942
No. 568] NEW DELHI, WEDNESDAY, DECEMBER 30, 2020/PAUSHA 9, 1942

FH=T wiasy Y drea

I LT
75 faeett, 30 fewwaw, 2020

. TH.AC.E./55/2016/3C /T H.-A.3.(3) —Fa=rt swiaey e va wehiot suaer srferfaem,
1952 (1952 T 19) &l &XT 5 T T ITLTRT (7) & FAIST () FET & RN AT TINT Fd g0 aAqT
FHATT AfaeT [Afe TR (Jade e/ qgra «@r sferer) 9ot g8, 2002, FH=m wieey f[fer

TS (T SATEFRTL/ @Y ATerhTey) (Femee) woft 7w, 2009 Ta1 FH=ART wiasy f[fer e (e
srfArsRTY/ S srfereTe) (Ferra) it fFmr, 2015 w7 stfesrar w3 gu, =8 9@ 30 70 sterar f&ar o
e |IE U F8ATd & ATIFT, Falq qE, (FAART Aty [fe), TaagrT Fx e & aqaEd o
FHART wioey [Afd @7, 90 va Ao 60ad § Y309 ST/ J@r et & 98 9 [gh 6
aoft ugfa &1 fAfF=ws w2 % forg Mot Few aamar g, 70
1. Hfereq T Td T-
1) = et #1 FHET atesy [t @, yaaq afawry J@r afgws (I @ u9g), 9ot
e, 2020 FET ST m
2) LRI TSI | YT i A & et g

2. UG Y GEA T, TR0 T°T A9 Afeay § Aad-

6420 GI1/2020 1)
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IFT TRI hT TEAT, ITRT A TRLOT TAT FqT AT | IAHT oAFA I T ST 3 AT F AT ol
FTEAT F FAH (2) ¥ (4) 7 AfAfEs g

. el B vE R, - aum e sgatd alR-

AT 1 TFd, AL-HHT, AZAT0 3T 3 98 § G 7T HIAA I8 T30 4T o6 3 TqgHT &
Fiew (5) T (13) 7 fafafdse €

. SARYT- S H A E-
(F) o= g =as g, S afq ar S gt shifea g, Taw 31 za9@r sqeay & g,
EREN
(@) 5" oo Ofq SET ST o T 6 S(iad gd gu el st | Fare a1 sHE ey
[ERIES
3I%d 98 9¥ Hf<h T 97 951 gl

g IR FAT 97, FHAR Aasy [y g9qee g & vw HEe fi, 39 sRe o ang
SR TATer (T @) % Tefi q9T [FaTe & 7T eI &, JqAfd § Sl UAT Hid & o0 o
AT g ar e (et saf<n & 28 o % Jada & g2 3 g

. &t I Fit afe-

STET i 918 &l Tg A Bl T UHT FTAT AT FIaT I=q g, dgf a8 AT 9T, 97 Ud
TS HATAT TIT T AR AT ST 3 L9l | T9T VAT F47 o6 w1071 0 forfeg ° Rete #0
= Rt F G ey 7 B 3t srar aofy & safeat F w9y ® areer g g @ /e

R IEN

=4 ATt &1 F2 a1q, UE Ao, Sg-HET # ge o7 o RAmEdi u a9ma 98t STentt, S
% YRR T =0 a8 § qHI-997 9 T 60 TT raen & e Tqei=rd Sraai, Saqa=d
ST, v st &, qaqa afFeai ofiT o= QW avt & syipat & forg 3ueey wear srferd
2l

AT
TT & | gal fY | FEfeewr | Jaw #fam ¥ o ERC L - P
e T UEERERES
( (2) (3) (4) (5)
EERT] 3072* Deked Jaq #fewr # @w-8 (47,600-1,51,100 LR
srferRT/ T w)
e *(2020)
afsry | FEER & 1 Ja9 dfeF & @9a-8 (47,600-1,51,100
FTETT &) § T a9 A HAHT FAT T HEA T
CIECLEIR qqa-9 aAa=  AfzFr  (53,100-1,67,800
=) §
IT-FHATHE AT |

| *freft 7t arer sefEary 2 Arg-aT

[ #vefy et A SeTEATRT B O | e W |
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[\ [II—ETE 4] HTL T (ST TETLTI0T 3
T 1= AT ELiECIRtE R
Raia  arg  Tur
Srfer TRIAT
qRITd o "I §
ot =g et
(6) (7) (8)
| a A g 7 At Aal AELTF ; AT Ereafammer EIUGE
(TR FHATRAT a7 FH=r giasy [@fer | stoar g@eame & G off ffor §

T F FHAET & O Fg 9w g
ST STt ST9aT a9l & A= 5 a9 a5
A1 %2)

e : arAfeT ¥ frafor 3 S Rl
Y AT AT ETET R # 9 e

TTaF T TS

e AR A¥afTqi 5 A |
T A6 T sEn SawEr
TRIAT § Fe T FT TFdT &,

AT EAT

S Fweon #r o § Rl
T stTeT = TR

gieter 1 ety =t
FE

AT T TFIA, FAT ST 9T I7 &I g T A Re / AT & g
Tt fate= vgfagt F g w3 S Aoty fcra & afqea

9

(10)

et e Fomarad | ) 60% Ta
(i) 40% Heft 7t 51T
TR AT IREARE AT | 3Ry Fenie odw affy afsa @ sedr | w9 R aw
AT FIT 9T 2 0 I | ey qRfRafat § w59
# afori, ReE adefa 3T AH FAT AN
st/ s T sTom oRTHeT AT StTuT
(11) (12) (13)
R (TR ¥ dey & AR e F Ry g e | wl F R
Hafed si=er & Fria s | EaniE adeie et e arfas §- ?ﬁm@;
e SR @ad-7 W aqT | 4 7 Sekter T R AR () - e T

e (44,900-1,42,400
®9) § I a9 it Fafed dar
Bl e T ArearTe
e 7 ffew Fi =Fqw gferF
TRIAT T@d gl, 97 S
FHaT wasy fAfe e
T Rgiia (@) T & =97
qTdTg FT TIAAT TFATTIAF
T AT R

qeE 1 : ST ARE A AT F
HTa¥ FATHgT g a1l & 372
EEU I T G- I E O R
STRreAor & Fe & ATUI

e 2 : FEfAq st F qread
9 & AT FHATRT T

2. gt wiasy [fd srEa-| (st F1are)
-9

3. FHER o 97 A 7 v st
ST Tq% |9 Ma9 ¥ %7 7 31 - 93¢

(TS ¥ Tay § e 79 & o) 1w

i s afaft Sad afaw §-

1. T Farg wiaer Qi s (si=e) - srewer

2. ety wiasy f[fer spa-| (st=ters
FEATAT)

3. FHAT =g fu7 A 7 v sty
=T TI¥ S e ¥ w9 9 81 — 9859

-9y
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fafer wrea & gy wrater |
AT Fiesar o1 w1 @
TG Fd gl

e : 3 el Fiats FHATRAT,
Sregie st g Jar srurar
qTAT HAT IO FT AT B, w
TR & fore fa=me o ST
72T 8, I ALT3T o AT 9%
ff o= T ST gerd
ST Agd AAAT TIAT HAT
FIST 3IEF AT qToaT F4T
F A ATeF AT a7 A0,
TAH A ST AT FHEL, A F A
gl ST Igid AIT FHAT3l &
ary Rrgid U sga srurar
AT HAT & T8 g 07 HT
o 8, Rt Seaae oofy '
TRIETd gq qAer  sEty
TRHAATIAT 07 L Al 2l

AT TZ=are, s wiaey Ay s ve
[Fr=TTa=-111/4/3191./427/20]

EMPLOYEES’ PROVIDENT FUND ORGANISATION
NOTIFICATION
New Delhi, the 30th December, 2020

No. HRD/55/2016/RR/EOQ-AO(E).—In exercise of the powers conferred by clause (a) of sub-section (7) of section 5D
of the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) and in supersession of the Employees’
Provident Fund Organisation (Enforcement Officer/ Assistant Accounts Officer) Recruitment Rules, 2002, the Employees’
Provident Fund Organisation (Enforcement Officer/Accounts Officer) (Amendment) Recruitment Rules, 2009 and the Employees’
Provident Fund Organisation (Enforcement Officer/Accounts Officer) (Amendment) Recruitment Rules, 2015, except as respects
things done or omitted to be done before such supersession, the Central Board (Employees’ Provident
Fund), with the approval of the Central Government, hereby makes the following rules regulating the method of recruitment to the
post of Enforcement Officer/ Accounts Officer in the Employees’ Provident Fund Organisation, Ministry of Labour and
Employment, namely;-

1. Short title and commencement.- (1) These rules may be called the Employees’ Provident Fund Organisation,
Enforcement Officer / Accounts Officer (Group ‘B’ post), Recruitment Rules, 2020.

2) They shall come into force on the date of publication in the Official Gazette.

2. Number of post, classification and level in pay matrix.- The number of the said post, its classification and level in the
pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualifications etc.- The method of recruitment, age-limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.- No Person, -
(@ who has entered into or contracted a marriage with a person having a spouse living; or

(b)  who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post:
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Provided that the Central Board, Employees’ Provident Fund may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and that there are other grounds
for so doing, exempt any person from the operation of this rule.

5. Power to relax.- Where the Central Board is of the opinion that it is necessary or expedient so to do, it may, by order
and for reasons to be recorded in writing, and in consultation with the Government of India, Ministry of Labour and
Employment and the Union Public Service Commission, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Savings.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to be

provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Name of post. Number of Classification. Level in pay matrix. Whether selection

post. post or Non-

selection post
M 2 3 “ &)

Enforcement 3072%* Group — ‘B’, Level-8 in the Pay Matrix (Rs.47,600 - 1,51,100). | Selection.
Officer/ *(2020) Non-Ministerial.
Accounts subject to Non-functional upgradation in Level-9 in the Pay
Officer. variation Matrix (Rs.53,100-1,67,800) on completion of

dependent on four years of regular service in Level-8 in the pay

workload. matrix (Rs.47,600-1,51,100).

Age-limit for direct recruits.

Educational and other qualifications required for direct
recruits.

Whether age and educational
qualifications  prescribed  for
direct recruits will apply in the
case of promotees.

(6)

o

®)

Not exceeding thirty years of age.

(Relaxable for Government
servants and employees  of
Employees’  Provident  Fund
Organisation up to five years in

accordance with the instructions or

orders issued by the Central
Government).
Note: The crucial date for

determining the age limit shall be
as advertised by Union Public
Service Commission.

Essential:

Bachelor’s Degree in any subject from recognised
university or institute.

Note: Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Not Applicable.

427

Period of probation, if any.

Method of recruitment whether by direct recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to be filled by various methods.

©)

(10)

Two years for direct recruits.

60 per cent by promotion.
40 per cent by direct recruitment.

In case of recruitment by promotion or
deputation / absorption, grades from which
promotion or deputation / absorption to be

made.

composition.

If a Departmental Promotion Committee exists, what is its

Circumstances in
which Union Public
Service Commission
is to be consulted in
making recruitment.

)

(12)

(13)
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Promotion: Group ‘B’ Departmental Promotion Committee (for | Consultation with the

Section Supervisors with two years’
regular service in level-7 in the pay matrix
(Rs.44,900 - 1,42,400) serving in the
respective Zone and possessing the
minimum educational qualification of
matriculation from a recognised board; and
having successfully completed two to four
weeks training as devised by Employees’
Provident Fund Organisation.

Note 1: Those persons who are due to
retire within two years may be exempted
from completion of such training for
promotion.

Note 2: Respective Zone means all offices
of Employees’ Provident Fund
Organisation maintaining a common
seniority list within the zone.

Note 3: Where juniors who have
completed their qualifying or eligibility
service are being considered for
promotion, their seniors would also be
considered provided they are not short of
the requisite qualifying or eligibility
service by more than half of such
qualifying or eligibility service or two
years, whichever is less and have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who have
already completed such qualifying or
eligibility service.

considering promotion) consisting of:-

I.

Additional Central Provident Fund Commissioner
(Zone)- Chairman;

Regional Provident Fund Commissioner-I (Zonal
Office)- Member;

An officer of Employees’ State Insurance
Corporation in the region not below the rank of Joint
Director- Member.

Group ‘B’ Departmental Confirmation Committee (for
considering confirmation) consisting of:-

I.

Additional Central Provident Fund Commissioner
(Zone)- Chairman;

Regional Provident Fund Commissioner-I (Zonal
Office)- Member;

An officer of Employees’ State Insurance
Corporation in the region not below the rank of Joint
Director-Member.

Union Public Service

Commission is
necessary while
making direct
recruitment.

SUNIL BARTHWAL, Central Provident Fund Commissioner and Secy., Central Board, Employees’ Provident Fund
[ADVT.-111/4/Exty./427/20]
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