Item No0.28 : EXx-post facto approval for regularization of the period before
18.09.2008 about implementation of Non-Functional Scale for
Section Officer and other eligible cadres.

This agenda item is being placed for ex-post facto approval of the competent authority i.e.
Central Board (Employees’ Provident Fund) for regularisation of the period before 18.09.2008 about
implementation of Non-Functional Scale (NFS) to the Section Officers (SOs) and other eligible cadres
of EPFO (Headquarters) which were already granted/extended with retrospective effect on the
analogy of Central Secretariat Services (CSS) vide an administrative office order bearing No.
HRD/1(1)2000/RR/SO/Pt.-1/49895 dated 4™ October, 2007 and HRD/1(1)2001/RR/SO/Pt.-I/105679
dated 5" May, 2008 [Annexure-28A] respectively with the approval of Central Provident Fund
Commissioner on the basis of DoP&T order No. 21/36/03-CS-l dated 13.11.2003 read with OM dated
25.01.2006 [Annexure-28B].

2. Since, consequent upon adoption of Central Secretariat Service pattern in Head Office of the
EPFO, the NFS was made admissible to the Section Officers of the Head Office on completion of four
years of regular service in Pay Band-3 with Grade Pay 5400/- [pre-revised]. The above said Non-
Functional Scale (NFS) to Section Officers of EPFO, Head Office has been granted in term of Section 5D
(7)(a) of the EPF & MP Act, 1952 by implementing the DoP&T instructions, circulars / OMs and in
compliance of various judicial orders etc. by the Authority.

3. Further, the Competent Authority i.e. Central Board (EPF) in its special meeting held on
18.09.2008 [Annexure-28C], an agenda item on the subject i.e. Revision of Pay Scales of Officer and
Employees of the EPFO with reference to the revised pay structure made applicable to the
corresponding categories of employees of the Central government — Adoption under Section 5 D (7)
of the Employees Provident Funds & MP Act 1952 was placed wherein the Central Board carry the pay
scale of Section Officer of Head Office of EPFO including Non-Functional Pay Scale at par with pay scale
and pay scale of NFS being paid to the Section Officers of CSS on the basis of resolution No.1(1)2008-
IC dated 29.08.2008 of the Ministry of Finance published in the Gazette of India [Extraordinary] in
Part-l, Section-l accepting and implementing the recommendations of Sixth CPC vide point No. (x) (b)
(Department of Expenditure), as per following crux of the approval of the same by the CBT (EPF) in its
special meeting held on 18.09.2008:—

“After 4 years of reqular service in the Section Officer / Private Secretary equivalent grade of
Rs.4800 grade pay in PB-2, officers of Central Secretariat Service. Central Secretariat
Stenographer Service and other similarly placed HQ service will also be granted the non-
functional grade of Rs.5400 in PB-3 and not in PB-2”.

Furthermore, the following are also mentioned in the said agenda below para 6 (b) —

“The Board in its decision dated 04.09.2003 has equated the Section Officers and Assistants
in the Headquarters office with the Central Secretariat service and in its decision dated
14.07.1997 equated the Stenographers, Personal Assistants, Private Secretaries with Central
Secretariat Stenographic Service. This decision has already been implemented and presently
the Section Officers and Assistants of Headquarters and Stenographers, Personal Assistants
and Private Secretaries are enjoying the pattern of scales as applicable to the Central
Secretariat service and Central Secretariat Stenographic Service respectively.
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7. The Government while notifying the CCS (RP) Rules 2008 under part (i), (ii) ordered
that the present scale of Section Officer and Private Secretary and equivalent posts which are
presently in the scale of Rs.6500-10500 need to be substituted with the revised pay scale of
Rs.7500-12000 in PB_2 with a grade pay of Rs.4800 and also be allowed the grade of
Rs.8000-13500 in PB-3 with grade pay of Rs.5400 on completion of 4 years.” After detailed
deliberation the said agenda item was approved by the Board.”

Brief of the issue i.e. parity with Central Secretariat Service and grant of Non-Functional Scale (NFS)

(i)

(ii)

(iif)

(iv)

(v)

(vi)

(vii)

(viii)

Page

The EPFOin its 29*" Executive Committee Meeting (CBT, EPF) held on 04.12.1998 [Annexure-
28D] was placed an Agenda for ‘Rationalisation of Cadre Structure of Ministerial Staff Cadre
of Head Office of EPFO at par with the Central Government Ministries / Departments to
provide proper career avenues to the direct recruit and meritorious employees of the Head
Office’ and admitted that the activities of the Head Office of EPFO are Policy Formulation,
Monitoring the Administrative working of Zones / Regions, Investment of funds, Human
Resource Development Policy, Legal, Macro level Computerization/Policy, Personal
Administration, Finance & Budget, Training, Management Information System (MIS),
Industrial Relations, Vigilance, Publicity, Public Grievances and Construction and
Maintenance of EPF Buildings.
In Para 6 of the aforesaid agenda, EPFO itself stated that “the Head Office of EPFO is
performing the tasks similar to the Central Secretariat employees posted in Ministries /
Departments of Government of India”.
In Para 8 of the aforesaid agenda, it was stated that “there is virtually no difference in the
duties and responsibilities between the staff of Head Office of EPFO and the Ministries /
Departments of Central Government.
The Executive Committee of Central Board of Trustees in its 38" Meeting held on 04.12.2001
[Annexure-28E] had approved the agenda for ‘Restructuring of Ministerial Cadres in
Headquarters as recommended by the Sub-Committee which was discussed in EC, CBT, EPF
in its 33 Meeting held on 14.03.2000. The Executive Committee approved the grant of
Rationalized pay scales applicable to the Ministerial Staff under the Government of India to
the staff of Headquarters of EPFO and also recommended the modified Recruitment Rules.
In this regard a proposal was referred to Government of India for approval of
Implementation of rationalized pay scales of Ministerial Staff but the Government did not
approve the same.
Aggrieved with the aforesaid, the CPF Employees Union filed an OA No. 1398 and MA No.
1107/02 in the name of Shri J.C. Thukral (as General Secretary of the Union) V/s. UOI & Ors.
before the Hon’ble CAT, Principal Bench, New Delhi for non-implementation of the decision
of the EC.
Hon’ble CAT, Principal Bench, New Delhi vide its order dated 21.04.2003 in OA No. 1398 and
MA No. 1107/02 has directed the Chairman, EC, CBT (EPF) to pass appropriate orders
considering the manner in which the decision of the ECis implemented.
In obedience to the direction of the Tribunal, the CBT in its 163" meeting i.e. Special meeting
held on 19.08.2003 [Annexure-28F] was approved the following: -
(a) Implement the decision of the 38 Executive Committee, CBT (EPF) held on 04.12.2001
in the matter.
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(b) Implementation from date of issue of notification of Revised Recruitment Rules (to
be notified)

(ix) In pursuance to the decision taken by the Central Board, EPF in its 163™ meeting held on
19.08.2003 an office order No. HRD/1(1)2001/Ministerial Staff/43290 dated 9" Sept., 2003
[Annexure-28G] was passed to implement the proposal for amendment of Recruitment
Rules and for rationalization/upgradation of pay scales of the Superintendent and Assistant
in the Headquarters office w.e.f. 04.12.2001 as was approved by the EC, CBT (EPF) in its 38"
meeting.

(x)  An office order was accordingly passed by Administrative Service Division (ASD) that the
post of Superintendent in Headquarter has been re-designated as Section Officer and new
pay scales of Assistant and Section Officers were upgraded vide office order dated
10.09.2003 [Annexure-28H].

(xi)  Accordingly, the recruitment rules of the aforesaid cadres in Head Office was changed and
notified at par with analogous cadres of CSS and the posts of Superintendent was re-
designated as Section Officer as per the newly notified recruitment rules dated 27.09.2003
[Annexure-28l] of Section Officer and Assistant cadres of Head Office of EPFO.

(xii) The DoP&T vide its order No. 21/36/03-CS-I dated 13.11.2003 read with OM dated
25.01.2006 [see Annexure-ll] has granted Non-Functional Scale (NFS) of Rs.8000-275-13500
to Section Officer of CSS w.e.f. 01.01.1996 notionally and actually w.e.f. 03.10.2003 and the
same was incorporated in the Central Secretariat Service Rules in 2009 notified in the
Gazette of India on 27.02.2009 [Annexure-28]]. In this context, evidently it is clear that the
NFS to Section Officers of CSS was initially granted only by an administrative order
No.21736/03-CS-I dated 13" November 2003 and amendment to this effect was carried out
in the recruitment rules of Section Officer cadre of CSS on 27.02.2009 by notifying in the
Gazette of India dated 27.02.2009 after a gap of five years and three months.

(xiii) Further, Cadre restructuring of Group ‘B’ and ‘C’ cadres of EPFO, Headquarters were

approved by CBT, EPF in its 184" meeting held on 11.11.2008 [Annexure-28K] at par with

Central Secretariat Services in accordance with the ratio prevailing in CSS i.e., the ratio

between Section Officer, Assistant, UDC and LDC in the Central Secretariat is

1:1.7:0.18:0.27. Accordingly, recruitment rules to the post of Section Officer and Assistant
cadres of EPFO, Head office were amended at par with CSS and notified vide Gazette

Notification No. HRD/1(1)2001/CSS/RR/Pt.1l dated 16" December, 2008.

4, In terms of Section 5D(7)(a) of the EPF & MP Act, 1952, Central Board (EPF) has already
approved the grant of Non-Functional Scale (NFS) to Section Oficer and other eligible cadres in its
special meeting held on 18.09.2008. The present proposal is for ex-post facto approval for
regularisation of the period before 18.09.2008 about implementation of Non-Functional Scale for
Section Officer and other eligible cadres granted by the competent authority i.e. CBT (EPF) in the light

of the approval of Central Provident Fund Commissioner in consultation with Internal Finance Wing.
An extract of the same is reproduced below which also annexed hereto [Annexure-28L]: -

“On perusal of file, it has been observed by internal Finance Division that the NFS have already
been implemented & benefit availed by SO cadre of HO. And issue of NFS’s implementation
in Cadre of SO’s, Assistant & other eligible cadres have not been specifically approved by EC,
CBT & CBT till it was placed in special CBT held on 18.09.2008 & neither it was made part of
RR’s till submission of current proposal for same. In view of this, the subject division is advised
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to explore the possibility of seeking the ex-post facto approval of EC/CBT on implementation
of NFS for said cadres for previous period to regularize the same...”

Proposal:
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The Central Board may kindly consider and approve
the ex-post facto approval for regularization of the
period before 18.09.2008 about implementation of

Non-Functional Scale for Section Officer and other
eligible cadres.
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~.dail epfindiaw@vsnl.con Telephone : 26198924 L
Telegram - “KENDRIYA NIDHI™ New Dethi FAX . 26184717[Annexure-28A

Kployees’ Provident Fund Organisa o
—_— FHaw wiaw A §red
(Ministry of Labour, Govt. of India)
(3 T, AR FLHh)
Head Quarters, Bhavishya Nidhi Bhawan .
{4-Bhikaiji Cama Place. New Delhi-1 10066
14~ it s i, i feeett-110066.

No.HRD/1(1)2000/R.R./SO/PEi/ LigRa.L” Dated :04.10.2007

14

LA CLTE0T
OFFICE ORDER

Sub: Implementation of Non-Functional Pay Scale of Rs.8000-275-13500/- to Section
Oficers in E.P.F.O. (Headquarters).

. The Central - Provident. Fund. Commissioner..has been pleased to approve the
implementation of Non-Functional Pay Scale of Rs.8000-275-13500/- to Section Officers, as
applicable in the Central Secretariat Service, in Employees' Provident Fund Organisation
(Headguaiiers). The grant of NFS is subject to the following terms and conditions:-

i) The Non-Functional Scale of Rs.8000-275-13500/- is admissibie to the Section
Officers of E.P.F.0O. (Headquarters) on completion of 4 years of regular service as
Section Officer subject to Vigilance clearance.

ii) Section Officers in E.P.F.O. (Headquarters) who are granted the Non-Functional
Scale of Rs.8000-275-13500/- will continue to rernain in Group ‘B’ (Gazetted).

i) Section Officers who are placed in the above Non-Functional Scale will be entitled to
the benefit of pay fixation under FR22(1 )(@)(2).

iv) The Non-Functional Scale of Section Officers will be implemented from the date of

issue of this order.

(TRILOK CHAND)
Addl. Central Provident Fund Commissioner (HR)

To

The Regional Provident Fund Commissioner (ASD) for information and necessary
action.
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Annexure-28B

No.21/36/03-CS.1
Government of India
Ministry of Personnel, P.G. and Pensions
(Department of Personnel & Training)
3" Floor, Lok Nayak Bhawan,
New Delhi-110003, dated the 13" November, 2003

ORDER

Sub: Introduction of Non Functional scale of Rs.8000-275-13500/- to Section Officers of
Central Secretariat Service (CSS)-

The Government had set up a Committee on Cadre Restructuring of Central Secretariat
Service (CSS) in February, 2001. This Committee submitted its report in February, 2002. One
of the recommendations of this Committee was that all regular Section Officers of CSS, who
have completed 4 years service in that grade may be placed in the non-functional pay scale of
Rs.8000-275-13500. After careful consideration, this recommendation has been accepted by
the Government. Accordingly, this order is being issued.

2. The cadre authorities of CSS may grant the non-functional pay scale of Rs.8000-275-
13500 to the Section Officers of CSS in accordance with the following parameters:-

(i) The non-functional pay scale of Rs.8000-275-13500 is admissible to the Section
Officers of CSS on completion of 4 years of approved service in that grade,
subject to their vigilance clearance.

(i) The Section Officers, who are granted this non-functional pay scale of Rs.8000-
275-13500 will continue to remain in Group "B’ (Gazetted) and their eligibility
for promotion to Grade | (Under Secretary) of CSS will be reckoned on the
basis of total period, spent in both the scales of S.0O., counted together.

(iii) Officers who are placed in the above non-functional pay scale will be entitled to
the benefit of pay fixation under F.R.22(1)(a)(2).

3. This order is effective from 3™ October, 2003.
4. Necessary Notification relating to amendment to the CSS Rules will be issued
separately.

(Devki Nandan Gupta)
Deputy Secretary to the Govt. of India
Telephone:24624893
To

All Cadre Authorities of CSS.
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No.5/4/2005-CS.1
Government of India
Ministry of Personnel, PG and Pensions
(Department of Personnel & Training)

skoskoskoskoskoskoskok
Lok Nayak Bhavan, 3" Floor
Khan Market, New Delhi-110003
Dated, the January 25, 2006
ORDER

Sub: Grant of Non Functional Scale of Rs.8000-275-13500 to Section Officers of Central
Secretariat Service (CSS) w.e.f. 01.01.1996.

In partial modification of this Department’s Order No.21/36/03-CS.I dated 13" November, 2003,
the Government has decided to provide Non Functional Scale of Rs.8000-275-13500 to the
Section Officers of CSS retrospectively with effect from 1% January, 1996 on notional basis, with
actual benefits on account of such refixation of pay with effect from 3™ October, 2003.

The cadre authorities may grant the Non Functional Scale of Rs.8000-275-13500 to the
Section Officers of CSS in accordance with the following parameters:

2.

To

(1)

(i)
(iii)
(iv)

)

The Non Functional Scale of Rs.8000-275-13500 is admissible to the Section
Officers of CSS on completion of 4 years of approved service in the grade,
subject to their vigilance clearance.

Though the notional pay fixation of the eligible officers will be done w.e.f.
01.01.1996, actual benefits will accrue to them w.e.f. 03.10.2003;

On account of such pay fixation, the officers would be entitled to draw arrears
of pay w.e.f. 03.10.2003.

Section Officers of CSS, who are granted this Non Functional Scale of Rs.8000-
275-13500 will continue to remain in Group ‘B’ (Gazetted) and their eligibility
for promotion to Grade-I (Under Secretary) of CSS in the pay scale of Rs.10000-
15200 will be reckoned on the basis of total period of service spent in both the
pay scales, viz. Rs.6500-10500 and Rs.8000-13500, counted together.

Such officers who are placed in the above Non Functional Scale will be entitled
to the benefit of pay fixation under F.R.22(I)(a)(2).

Necessary Notification relating to amendment to the CSS Rules will be issued separately.

(Devki Nandan Gupta)
Deputy Secretary to the Govt. of India
Telephone: 24624893

All Cadre Authorities of CSS.

Click Here for Signed Copy
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Item No.[; Implementation of the decision of Central
Administrative Tribunal dated 21.4.2003 in OA

No0.1398/2002.

The matter with regard to rationalization of pay scale of Headquarters
Office employees was under consideration for a long period

After thorough examination of the various aspect of rationalization and
- upgradation of pay scales and amendment to the Recruitment Rules for the
post of Assistant and Superintendent in the Headquarters office an agenda
item was initially placed before the 29™ and thereafter in 33 and thereafter
in 38" meeting of EC, CBT held on 04.12.2001. After deliberation and
observation of the members the committee approved the proposal as
contained in the memorandum leaving the manner of implementation of the
proposal to be decided by the Chairman of the Committee. The Chairman,
Executive Committes passed an order which was communicated vide letter
No.A-11017/1/2000-5.5.1 dated 20.08.2002 (Annexure-A). It was informed
that Chairman, EC put the view that it was not found feasible to agree with
the revision of the pay scales as well as the revision of the Recruitment
Rules.

Aggrieved by non-implementation of the decision of the EC as
aforesaid the Employees Union had filed OA N0.1398/2002 on 24.05.2002
before the Hon'ble Central Administrative Tribunal.

The Principal Bench of Hon'ble Central Administrative Tribunal in its
order dated 21.04.2003 has allowed the OA and quashed the impugned
order of the Chairman, EC. The court have also directed Chairman, EC to
pass appropriate orders preferably within four months of the date of receipt
of the order of the Tribunal. The decision of the CAT was also referred to
the Standing Counsel for opinion. The Standing Counsel has not advised
further contest. Copy of his opinion is at Annexure-B.

Background fact
The brief background facts are as under:

a CBT, EPF is competent to frame and modify the Recruitment Rules
for the posts up to Addl.  Central Provident Fund Commissioner.
Section 5D(7) of the Act is reproduced for ready reference:

"The method of recruitment, salary and allowances, discipline and
other conditions of service of the Additional Central Provident Fund
Commissioner, Deputy Provident Fund Commissioner, Regional
Provident Commissioner, Assistant Provident Fund Commissioner
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and other officers and employees of the Central Board shall be such
as may be specified by the Central Board in accordance with the
rules and orders applicable to the officers and employees of the
Central Government drawing corresponding scales of pay.”

o Executive Committee, CBT, EPF approved modification of
Recruitment Rules for the post  of Assistant/ Superintendent to
bring it on par with Recruitment Rules available in other Central
Government Departments / Centrat Secrefariat.  After the
amendment of the Recruitment Rules made by the Executive
Committee, CBT, EPF in its 38™ Meeting there is no deviation or
departure from the recruitment rules applicable to Assistant/
Superintendent in other Central Government Departments /
subordinate offices of Ministry. By this amendment, the quality of
manpower in the Head Office of EPFO will be improved by
providing for 20% of posts by Direct Recruitment through UPSC,
40% by Limited Departmental Competitive Examination and
remaining 40% by Departmental Promotion from amongst the
Assistants having 8 years regular service in the respective grade.
Similarly, in the post of Assistant in Headquarters, 50% of the post
shall be filled by Direct Recruitment through Staff Selection
Commission, 50% by the promotion on the basis of seniority
subject to rejection of unfit.

o The proposal to upgrade the post in Head Office was justified on
the following grounds:

iy The functions and responsibilities of the Headquarters Office of
EPFO are quite distinct and different from functions and
responsibilities of field office.

i) The Headquarters of EPF, which is an autonomous
organization, is charged with the responsibility of formulating
new policy initiatives, evaluating options and obtaining
decisions from the apex body ie. the Central Board of
Trustees.

i) Apart from higher-level policy initiatives the Headquarters
Office also evolves implementation policies, evolves changes in
procedures and oversees the implementation of the Act and
Scheme across the country.

iv) The Headquarters Office designs the annual business plan for

the organization, sets goals, sets measurement standards and
oversees the fulfillment of the business plan.
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v) The Headquarters Office also evolves strategic goals and
direction for improving coverage and service.

vi) The Headquarters Office also reviews the legislative
arrangements in the context of changing and evolving ground
reality and develops proposals for amendments to the Act and
Scheme including the drafting of the proposed legisiative
changes and content,

vii) The Headquarters Office also keeps oversight over the
management of the Fund with the corpus of over Rs.1.20 lakh
crores and takes the necessary steps to assist the Board in
discharge of its statutory and fiduciary responsibilities.

viii}y The Headquarters Office also evolves personnel policies,
manpower development initiatives.

ix) The Headquarters Office formulates programs of far reaching
consequence like the ‘Compliance 2001" program and
modemization program involving Business Process Re-
engineering and the creation of an organization-wide
information system. These programs have been conceived,
designed and implemented by the Headguarters Office.

- The above list of functions are only illustrative and are indicative of the
higher level of responsibility taken by the Headquarters that would merit a
higher scale for its supervisory and operative manpower.

a Section 5D(7) reads with para 22 (a) of the Schemes empowers the
CBT to create post up to the level of Addl. CPFC and frame
recruitment rules in accordance with the rules and orders applicable
to the officers and employees of Central Government drawing
correspondence scales of pay up to the maximum of Rs.14300-
18400. The only exception is that when the post recommended is
not analogous and a similar to the posts in Central Government/

attached subordinate offices prior approval of Central Government

s required. However, in the case of Assistants / Section

Supervisors no such deviation/ departure has taken place and

hence no prior approval as contemplated in proviso of Section 5D

(7) is required.

a The financial implication in the change is minimum as the number

of post of Assistant & Superintendent in  Head Office is 73 and 51
respectively.
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o There is no proposal to provide the upgraded pay scales to the
employees of the field offices as their functions are distinct to that
of Head Office which is concemed with development and
implementation of policy issues.

a The present proposal is for upgradation of the pay scale of
Assistants  from  Rs.5000-8000 to  Rs.5500-9000 and
Superintendents from Rest. 5500-9000 to Rs.6500-10500. Similar
post in the time scale of Rs.5500-9000 and Rs.6500-10500 as
already exists in Head Office of ESIC. The analogous scales also
exist in various departments and organizations of Government of
India other than main Ministries. These include:

i.  Customs & Central Excise Department;

il. Income Tax Department;

iii. Indian Council or Medical Research;

iv. ICAR (attached office of Ministry of Agriculture);

v.  Press Council of India;

vi. Naticnal Council for Educational Research & Training;

vil. Sports Authority of India;

viii. Director General Health Service (attached office of Ministry of
Health); V

ix. Central Building Research Institute, Roorkee.

None of these offices are the secretariat of the Ministry.
Accordingly, the conditions laid down in Section 5D(7) of the Act
i.e. creation of post analogous to the post available within the
Government is fulfilled and therefore, CBT is fully empowerad
under the Act to upgrade the posts in question without prior
clearance of Government.

Issue for decision of CBT

The Director, Ministry of Labour vide letter dated 20.08.2002 intimated
that the Secretary (Labour) in the capacity of the Chairman, Executive
Committee, Central Board of Trustees EPF has considered the proposal for
upgradation of the pay scale of Assistant and Superintendent in the Head
Office, EPFO and amendment proposed in the Recruitment Rules. The
proposal has been examined afresh in consultation with the FA (Labour) and
it has not been found feasible to agree to the proposed revision of pay scale
as well as Recruitment Rules. Copy placed at Annexure ‘A’ for information.

Page 629 of 699 220th CBT : 21.02.2018



5

Aggrieved by non-implementation of the decision of the FC as
aforesaid the Employees Union had filed OA No.1398/2002 on 24.05.2002
seeking the following relief.

(i) to direct the respondents to implement the decision
taken by the Executive Committee of Central Board
of Trustees(EPF) under item no. 5 in its 38" meeting
held on 04.12.2001 in terms of Section SD{7)(a) of
the EPF & Miscellaneous Provisions Act, 1952

In the above OA, Chairman, EC, CBT, EPF and CPFC have been
impleaded respondents no. 1 & 2 respectively. The EPFQ with the approval
of the Ministry of Labour as conveyed vide their letter no. S-
38016/43/2002/55-1 dated 22.10.2002 has filed counter reply to the above
said OA. Subsequently, on receipt of the decision of the Chairman, EC, CBT,
EPF as contained in Ministry of Labour letter No A 11017/1/2000/55-I dated
20.08.2002, the CPFEU filed MA seeking for the following reliefs.

(i) to direct the Respondents to implement the decision
taken by the Executive Committee of Central Board of
Trustees (EPF) under item no. 5D(7) (a) of the EPF &
Miscellaneous Provisions Act 1952°,

(ii) To set aside the Order dated 20.08.2002 passed by
the Chairman, Executive Committee, Central Board of
Trustees (EPF)”

Counter reply to this MA and reply to the rejoinder, duly approved by
the Ministry of Labour (vide letter no. S$-38016/43/2002/SS-1 dated
24.12.2002), was also filed before the Hon'ble CAT.

Order of the Hon’ble CAT

The Hon'ble CAT, Principal Bench in its order dated 21.4.2003 has
allowed the OA and has directed the Chairman, Executive Committes, BT,
EPF to pass appropriate orders in accordance with law in terms of item no.5
of 38" meeting of EC. It is further directed that decision in this regard
should preferably be taken within 4 months from the date of receipt of a
copy of this order. The operative part of the Order of the Hon'ble CAT is
reproduced below for kind perusal please.

"Once a decision had been taken and the Chairman was
authorized to decide the manner of implementation,
necessarily, he could not consider the same afresh or disagree
with the same. Our attention has not been drawn to any such
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power vested in the Chairman to override the decision. The
decision of the Committee to the manner of implementation
would not include the overriding or considering the same
afresh unless the committee itself considers necessary to do
so. Therefore, the impugned order passed by the Chairman of
the Executive Committee cannot be sustained.

For these reasons, the present application is allowed and
the impugned order is quashed. It is directed that the
Chairman referred to above shall consider and pass
appropriate orders in accordance with law in terms of Item
No. 5 of 38™ Meeting of Executive Committee. It is further
directed that decision in this regard should preferably be
taken within four months from the receipt of a copy of this
order”.

The above matter has been considered by the Chairman, EC who has
passed an order which may be seen at Annexure-C. The order of the
Central Administrative Tribunal has limited the scope for decision to only ‘the
manner of implementation’ of the decision of the EC at Item No.5 in the 38"
meeting of the EC. The Hon'ble CAT have stated that the ‘manner of
implementation’ would not include the overriding or considering the same
afresh. They have held that the Chairman does not have any power vested
in him to override the decision of the EC.

Given the narrow context in which the decision has to be taken to
comply with the order, the Chairman, EC has considered the options related
to the manner of implementation which are the following:

(a) Implementation from date of decision of the Executive
Committee dated 4.12.2001.

(b) Implementation from date of issue notification of Revised
Recruitment Rules (to be notified).

The Chairman, EC has, given the fact that some of the above options
will involve a larger financial implication (i.e. if arrears are to be given),
considered it fit to place the matter before the Central Board of Trustees in
which the substantive authority under the Act resides for decisions in both
administrative and financial matters.
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Matter is accordingly placed before the Central Board of Trustees for
determining the manner of implementation of the decision of the EC taken in
its 38™ meeting held on 04.12.2001 in the context of the options.

Submitted for consideration and orders.
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3 T have carefully considered alt the facts and circumstances of
the case. The proposal to give higher pay scale fo Assistant and
Superintendents in EPFO at par with fthe Assistants arct
Superintendents working in the Ministries/Departments has been

“under consideration of the Ministry for quite some fime. It was also

taken up with the Ministry of Finance, Department of Expenditure
but they did not approve. It has been the consistent view of the
Finance Ministry that Assistants and Superintendents in the EFFO

can be compared with the Assistants and Superintendenis in the
P

field offices of the Government of India and they cannot be
campared with the Assistants and Section officers working in the
Ministrizs/Departments of the Government of India, In the
Government of India, there is a provision for grant of different pay
scales to the Assistants and Section Officer in  the
Ministries/Departments than those being provided to the Assistants
and Superintendents in the field offices. This is on account of the
fact that  Assistants and  Section Officers in  the
Ministries/Departments of the Government of India have to dedl
with policy issues and legislative matters; whereas the Assistants
and Superintendent in the field offices have largely to deal with the
other functions which many a times are repeated application of the
policy and implementation thereof,

4. According to Section 8D (7) (a) & (b) of the EPF & MP Act,
1952 - * The method of recruitment, salary and allowances, discipline
and othar conditions of service of the Additional Central Providens
Fund Coemmissioner, Deputy Provident Fund Commissioner, Regional
Provident  Fund  Commissioner,  Assistant  Provident  Fund

" Commissioner and other officers and employees of the Central Board
+ shall be such as may be specified by the Central Board in accordance

with the rules and orders applicable to the officers and employees of
the Central Government drawing corresponding scales of pay
Provided that where Central Board is of the opinion that «f i3
necesscry fo make o departure from the said rules or orders in
respect of any of the maters aforesaid, it shall obtain the prior
approval of the Central Government,

(b} Ir determining the correspanding scales of pay of officers and
employezs under column (o), the Central Board sholl have regard to
the edurational gualifications, methad of recruitment, dutics and
responsioilities of such officers and employees under the Central
Governmaznat and in case of any doubt, the Central Board shall refer
the matrar to the Central Government whose decision thereon shall

be fing

5 Tro order of Honourable Centrol Adwinistrative Tribura!l has

narrowe s Jdown and limited the issue for decision before ma, Thay

i

]
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hetd that it is not open to the Chairman, Executive Committee to
override the decision of Executive Committee, The limifed action on
the part of Chairman, in the context of the order of the Horourable
Central Administrative Tribunal is to determine the manngr in which
the decision of 'the Execuﬁve Committee is requi ired to be
implemented. ‘ ST R

6. From the facts on the record, I find that the changes in the
Recruitment Rules, which have been approved by the Executive
Committee, bring the Recruitment Procedures in line with that
obtaining in the Government in as much as EPF have introduced the
increased quota of Direct Recruitment in the cases under
consideration, It is also on record that other Government
departments subordinate to main Ministry also have similar scales as
has been proposed for the Supdt. and Assistant cadre in EPFO, I also
find similar scales of Rs, 6500-200-10500 exists in the Head Office
of ESIC, the sister crganization under the same Ministry. Henze, T am

of view that the proviso of Section 5 D(7) is not ettracted in this case.

However, these questions are not open before me in the limited
context of the parameters/set down by honoucable Central
Administrative Tribunal,

7. On the short issue relating to the manner of implementaticn,
the following options need to be considered:

{a) Implementation from date of decision of the
Executive Committee dated 4.12.2001.
{b) Implementation from date of issue notification of

Revised Recruitment Rules(to be notified).

8. I have carefully considered the above options beth of which
have financial implications. While T am inclined 1o ;rp? for the eptions
at (b) above, keeping in view the financial implications tavolved in
granting higher financial benefits to the staff, it wcuid be more
appropricte, if the manner of implementation is decided by the
~Central Board of Trustees(CBT), the Apex Authority in which fthe
substantive power under section 5 D(7) vests. CBT also has full
administrative and finc rwcial  vers, Accordingly, the matter be placad
before the CBT dlong vi' o copy of my order for deciding the
implementation of the decision of Central Administretive Trib :ur}a
B

“Bci”’*"r‘f"‘xﬂjﬂﬁim}
Addl. Seer cmr"y

Shri Ajai Singh,
CPFC,Bhikaji CamwPlace,
New Delhi.
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Annexure-28I

o THE GAZETTE OF INDIA, SEPTEMBER 27, 2003 (ASVINA 5, 1925)
! = .

[PaRT U= ",

- Employees’ Provident Fund Organisation
. Head Office, Bhavishya Nidhi Bhawan
14, Bhikaji Cama Place,
New Delhi, the 9th September 2003

No.HRD/1(1)/2001/RRs/SO: In exercise of the powers conferred by Sub Section
7.a) of Section 5 (D) of the Employees’ Provident Funds and Miscellaneous Provisions Act,
. 1952 (19 of 1952) and in supersession of the Employees’ Provident Fund Organisation
3 Superintendent Recruitment Rules, 1990 (notified vide notification No P-IV/2(3)82/Class. 1
. dated 21.02.1990) except in respect of things done or omitted to be doné before such

J—‘P______L-/_—ﬁT_S

supersession, the Central Board hereby re-designates the post of Superintendent as Section
Officer n the pay scale of Rs.6500-200-10500 as applicable to corresponding posts in

Central Govt. and also adopts the following rules for regulating the method of recruitment to

3 the post of Section Officer in the Employees’ Provident Fund Organisation, Headquarters,
namely;
3
3 :
i 1. SHORT TITLE AND COMMENCEMENT
(1)
3

These rules may be called Employees’ Provident Fund Organisation Section
Officers Recruitment Rules, 2003.

. (i) They shall come into force with effect from 4™ December 2001.

2. APPLICATION

These rules shall apply to the posts specified in Column 1 of the Schedule annexed to
these rules.

_ 3. NUMBER OF POSTS, CLASSIFICATION AND SCALE OF PAY

The number of posts, their classification and scale of pay attached thereto shall be as
specified in Columns 2 to 4 of the aforesaid Schedule.

>

. i N
4. METHOD OF RECRUITMENT, AGE LIMIT AND QUALIFICATIONS ETC ’

The method of recruitment, age limit, qualifications and other matters connected
therewith be as specified in Columns 5 to 16 of the said Schedule.

S. DISQUALIFICATION:

No person:
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a} Who has entered into or contracted a marriage with a person having a spouse living,
or '

b) Who, having a spouse living, has entered into or contracted a marniage with any
person, shall be eligible for appointment to the said post.

Provided that the Central Board may, if satisfied that such marrage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are
other grounds for so doing, exempt any person from the operation of this rule.

6. POWER TO RELAX

Where the Central Board is of the opinton that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing, and in consultation with the Ministry of
Labour, relax any of the provisions of these rules with respect to any class or category or

o persons.

7. SAVINGS:

Nothing in these rules shall affect reservations, relaxation of age hmit and other
concessions required to be provided for the Schedules Castes, the Schedules Tribes, Ex-

Servicemen and other special categories of persons in accordance with the orders issued by
the Central Government from time to time in this regard.

-t

€ »

=

( AYAI SINGH )

CENTRAL PROVIDENT FUND COMMISSIONER AND
SECRETARY, CENTRAL BOARD OF TRUSTEES
EMPLOYEES' PROVIDENT FUND
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RECRUITMENT "RULES ' FOR “THE POST OF ‘SECTION "OFFICER ‘IN' THE
HEADQUARTERS OFFICE * 'OF 'EMPLOYEES "~ PROVIDENT “FUND

ORGANISATION .

1 [Nameof thepost | Section Officer (former Suferimendent)

2 | No. of Posts. 51 (fifty one) subject to vanation dependent on

work load (2001)

| 3 | Classification Group ‘B’ Gazetted

4 | Scale of Pay . . |Rs.6500-200-10500

5 1 Whether select:on . of :ionr.:'Séléctidn—éum—senioﬁty . EE SRR P
" selectionpost. L SR g

& | Age limit for Direct Reoruits - Must have anamed the age of 21 yeafs and must, not

have attained the age of 30 years.

1) Relaxable upto five years for employees of

Employees’ Provident Fund Orgamsahon

- General calegory,  tem  years . for
-SC/ST/OBC R

| i) Relaxable upto, five” years, for SC/ST, and | .
" three years for OBC candidatés and Ex- |
servicemen as admissible under rules.

(i)  The crucial date for determining the age
. . limit,shall be closing date for receipt of
. ... application from candidates in India (and
" not the date prescribed for those in North
Eastern Region, Siklkdm, Ladakh Division
of J&XK State, Lahaul & Spiti District and
Pangi Sub Division of Chamba District of
Himchaal Pradesh, Andaman -and Nicobar
Islands and Lakshzidwcep).

17 | Whether benefit of added years | Not Applicable
of service admissible under rule
30 of the CCS (Pension) Rules,
1972

8 i Educational qualifications | Essential: Degree of a recognized University or
prescribed for Direct Recruits equivalent ;

Desirable:  Knowledge of Govt. rules and
regulations.
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. Perio¢ of probation if any Two years

11 | Method of recruitment whether | 20% of the posts shall be filled 27 Direci |
=y by direct recruitment or by | Rccrutment through™  Union  Public  Ssovice
‘ promotion or by transfer on | Commission. i

s

THE GAZETTE OF INDtA. SEPTEMBER 27, 2003 (ASVINA 5, 1925)

1
1l s

| Whether age and educational

qualifications prescribed  for
direct recruits will apply in the
case of promotes.

Not Applicable

deputation. If so, percentage of
the wvacancies to be filled by
these methods

Remaining 80% by premotion :-

40% by Departmental Promotion fromi amisgs. (e
Assistants  of  Employees’
Orgamsation Headquarters
regular service in the grade.

Provident
having eight ~years

40% by firmited Departmental  Competitive
Exanmination from amongst the Assistants of
Headquarters and PAs of Employees Prowvident
Fund Organisation having five years regutar service
in the respective grade;

Provided that if sufficient number of candidates are
not available for filling up the vacancies it ary
recruitment year, either by Direct Recruitment or by
appointment of persons included in the Select List
for Section Officers Grade, the unfilled vacancies
shall be carned forward and added to the number of
vacancies of the same mode of recruitment to s
filled in the next recruitment year |

shall be carried forward for more than
recruitment years, beyond the year to which the
recruitment relates, where after the vacancies if any,
still remaining unfilled belonging to cne mode of
recruitment shall be transferred as additional

XTI
WA

vacancies for the other mode of recruitment.

fund

Provided further that no such unfilled vacancigs

|
!
|

/ i 12 |In case of recruitment by | (1) Promotion (Other than examinagion -6V

7 [ 7 .| promotion / deputation, transfer, '
B grades from which promotion is | Assistants of Employees’ Provident Fund
; to be made Orgamisation, Headquarters with eight years regular

' - TService in the pay scale of Rs.5500-9000;
(i) Prometion through limited depariméntal
competitive examination — 44 % ,
L e
4—259 GI/2003
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Assistants of Employees’ Provident Fund
Organisation, Headguarters and personal Assistants

with five years regular service in the pay scale of
Rs.5500-9000.

13 |If a DPC exists what is its | Group ‘B’ Departmental Promotion Committee :
composition
1) AddL.CPFC(HR) - Chatrman
i) RPFC(HRD) - Member
ut) One outside officer of the rank
l of Deputy Secretary from sister

' concern organizations - Member

14 | Circumstances in which Union | Only in the matter of Direct Recruitment.
Public Service Commission 15 to
be  consulted in  making
_recruitment

15 | Power to relax Where the Central Board is of the opinion that it is
' necessary or expedient so to do, it may by an order,
for reasons to be recorded in writing retax any of
the provisions of these rules with respect to any
class or category or persons or posts.
Nothing in these rules shall affect reservation,
relaxation of age tmit and other concessions
required to be provided for the Scheduled Castes,
Scheduled Tribes, Ex-Serviceman and other special
category of persons in accordance with orders

issued by Central Government from time to time in
L this regard :

4’ 16 | Saving
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- NoHRD/1(1)/2001/RRs/Assistant: In exercise of the powers conferred by Sub
Secuon 7(a) of Section 5 (D) of the Employees’ Provident Funds and Miscellaneous
Provisions Act, 1952 (19 of 1952) and in supersession of the Employees’ Provident Fund
Organisation Assistant (Headquarters Office) Recruitment Rules, 1992 (notified under
notification No. P-IV/1(1)92/RR/A dated 28.07.1992) except in respect of things done or
omitted to be done before such supersession, the Central Board hereby modify and adopt
the Recruitment Rules to the post of Assistant in the Headquarters Office of .the
Employees’ Provident Fund Organisation -as applicable to corresponding posts. in the
Central Government In the pay scale of Rs.5500-175-9000 and makes the following rules
for regulating the method of recruitment to the post, namely;

1. SHORT TITLE AND COMMENCEMENT

(1) These rules may be called Employees’ Provident Fund Orgamsation Assistant
(Headguarters) Recruniment Rules, 2003,

(i) - They shall come into force with effect from 4™ December 2001.

2, APPLICATION

These rules shall apply to the posts specified in Column 1 of the Schedule
annexed to these rules.
3. NUMBER OF POSTS, CLASSYFICATION AND SCALE OF PAY

The number of posts, their classification and scale of pay attached thereto shall be
as specified in Columns 2 10 4 of the aforesaid Schedule.
4. METHOD OF RECRUITMENT, AGE LIMIT AND QUALIFI.CAT[ONS ETC

The method of recruitment, age limit, qualifications and other matiers connected
therewith be as specified in Columns 5 to 16 of the said Schedule.

S. DISQUALIFICATION:

No person:

a) Who has entered into or contracted a mamage with a person having a spouse
- living, or

b) Who, having 2 spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to the said post.

220th CBT : 21.02.2018



§356 tPAR'F I[1—Sec. &

THE GAZETTE OF INDIA, SEPTEMBER 27, 2003 (ASVINA 5, 1925)

Provided that the Central Board may, if satisfied that such marmage is permissible under
the persenal law applicable to such person and the other party to the marriage and that
there are other grounds for so doing, exempt any person from the opération of this rule.

6 POWER TO RELAX

Where the Central Board 15 of the opinion that it is necessary or expedient so to
do. it may, by order for reasons to be recorded in wniting, and in consultation with the
Minisiry of Labour, refax any of the provisions of these rules with respect to any class or

TENCELTy LT LCYSTNS

ToEAYINGY:

Mothing n these rules shall affect reservations, relaxation of age limit and cother
conaessions required 1o be provided for the Schedules Castes, the Schedules Tribes, Ex-

Servicemen and other special categories of persons in accordance with the orders issued
by the Central Government from time to time in this regard. Q

(AJAI SING
CENTRAL PROVIDENT FUND COMMISSIONER AND

SECRETARY, CENTRAL BOARD OF TRUSTEES
EMPLOYEES’ PROVIDENT FUND
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RECRUITMENT RULES FOR THE POST ©OF ASSISTANT.

SCHEDULE

IN__THE

HEADOQUARTERS OFFICE

"OF

_EMPLOYEES’ __PROQVIDENT __ FUND

ORGANISATION

1 | Name of the post

Assistant (Headquarters Office)

No. of Posts.

73 (seventy three) subject to variation dependent
oh work load(2001)

3 | Classification

Group ‘B> Non-Gazetted

f-u'_}“- -

D it

4 | Scale of Pay Rs.5500-175-9000

S | Whether selection non-selection | Selectidon-cum-seniority
post

6 | Age limit for Direct Recruits

Must have attained the age of 20 years and must not |
have attained the age of 27 years.

(1) Relaxablé upto five years for employees of
Employees’ Provident Fund Orgamsation for

general, ten years for SC/ST and eight years
for OBC categary.

(i) Relaxable upto five years for SC/ST and three
years for OBC candidates and ex-servicemen
as admissible under rules.

(i) The crucial date for determining the age limit
shall be closing date for receipt of application
from candidates in India and not the date
prescribed for those in North Eastern Region,
Sikkim, Ladakh Division of J&K State, Lahaul
& Spiti District and Pangi Sub Division of

prescribed for Direct Recruits

Chamba Distict of Himchal Pradesh,
Andaman and Nicobar Islands  and
Lakshadweep.
7 | Whether benefit of added years | Not Applicable
of service admissible under rule
30 of the CCS (Pension) Rules,
1972
8 1| Educational qualifications | Essential :

Degree of a rccogmzed University or
equivalent

o 9 | Whether age and educational | Not Applicable
qualifications  prescribed  for
Direct Recruits will apply in the
case of promotees.
10

Period of probation, if any

Two years

L |
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Method of recruitment whether
by direct recruitment or by
promotion ‘or by transfer on
deputation. If so, percentage of
the vacancies to be filled by
these methods

50% of the posts shall be filled by Direct
Recruitment through Staff Selection Comumnission.

Provided further that if sufficient number of
candidates are not available for filling up the
vacancies il a cadre in -ady recruitment year by
Direct Recruitment, the unfilled vacancies in that
cadre shall be filled by appointment of persons

included in the Select List of Assistant’s Grade in
that cadre.

Remaining 50-% by promotion :-
UDCs of Employees’ Provident Fund Organisation
(Headquarters) who have rendered more than five
years regular service in the grade. The promotion
of officials whose names have been included. in the
Select List shall be made in the order of seniority.
Provided that where a person is not considered fit
for such appointment in his turn, reasons therefore
shall be recorded in writing.
17 | In case of recruitment by | By promotion — 50% :
promotion / deputation/transfer | - _ :
grades from which promotion is | UDCs ~ of  Employees’ Provident  Fund
| to be made Organisation(Headquarters) who have rendered
more than five years regular service in the pay scale
of Rs.4000-100-6000.
i3 | Circumstances in which Union | Not Applicable.
Public Service Commission is to
be  consulted- n  making
recruitrent : :
14 TIF a DPC exists whai is its | Group ‘B’ Departmental Promotion Commuttee :-
composition .
1) Addl CPFC(HR) - Chairman
i) RPFC(HRD) . - Member
iit) One outside officer of the rank '
- of Deputy Secretary from sister
concern organizations. - Member
15 [ Power o relax Where the Central Board is of the opinion that it is
necessary or expedient so to de, it may by an order,

for reasons to be recorded in writing relax any of-
the provisions of these rules with respect to any
class or category or persons or posts.
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16 | Saving Nothing in these rules shall affect reservation,
refaxation of age limit and other concessions
required to be provided for the Scheduled Castes,
Scheduled Tribes, Ex-Serviceman and other special
category of persons in accordance with orders
issued by Central Government from time to time 10
this regard. '
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
{Department of Personnel and Training)
NOTIFICATION
New Delhi, the 27th February, 2009

G.S.R. 140(E}.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Secretariat Service Rules, 1962, except as respects things done or omitted to be done before
such supersession, the President hereby makes the following rules, namely :(—

1. Short title and commencement.-(1) These rules may be called the Central
Secretariat Service Rules, 2009.

(2) They shall come into force on the date of their publication in the Official
Gazette. ‘

2. Definitions— In these rules, unless the context otherwise requires.-

(a) "appointing authority” in relation to any Grade means the authority
empowered under the Central Civil Services (Classification, Control and
Appeal) Rules, 1965, to make appointments to that Grade;

(b) "appointed day" means the date on which these rules come into force;
(c) "approved service" in relation to any Grade means;

(i) in respect of an officer recruited directly to that grade, period or
periods of regular service rendered in that grade, including period or
periods of absence during which he would have held a post on regular
basis in that grade but for his being on leave or otherwise not being
available to hold such post, from the first day of July of the year,
following the year in which the examination for direct recruitment was
held;

(ii) in respect of an officer recruited to that grade through departmental
examination, period or periods of regular service rendered in that grade,
including period or periods of absence during which he would have
held a post on regular basis in that grade but for his being on leave or
otherwise not being available to hold such post, from the first day of
July of the year for vacancies of which such examination was held;
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- (ii1) in respect of an officer recruited to that grade on the basis of length of
service in the lower grade, period or periods of regular service rendered
in that grade, including period or periods of absence during which he
would have held a post on regular basis in that grade but for his being
on leave or otherwise not being available to hold such post, from the
first day of July of the year for which the recruitment was made:

Provided that where there is delay of more than ninety days in joining
on appointment, in any of the cases mentioned in the sub clauses (i), (ii)

) _ and (iii} above, such delay should not be due to any fault on the part of
the officer;

e R e e R R N R
)

(d) "authorised strength” in relation to any grade of the Service means the
strength of duty posts in that Grade, as specified in rule 5, against which
regular appointments may be made;

(e) "cadre" means the group of posts in the Grades of Senior Selection Grade

- (Director), Selection Grade (Deputy Secretary), Grade-I (Under Secretary),

Section Officer and Assistant in any of the Ministries or Offices specified

in column (2) of the First Schedule and in all the Offices specified against
such Ministry or its Office in column (3) and (4) of that Schedule;

(f) “Cadre-unit” means the participating Ministries or Departments as specified
in column (2) of the First and Second Schedules;

(g) “Cadre Controlling Authority” in relation to officers appointed to any grade
of Central Secretariat Service means the Department of Personnel and
Training in the Ministry of Personnel , Public Grievances and Pensions;

(h) “cadre officer” in relation to any grade means a member of the Central
Secretariat Service;

(1) "Commission" means the Union Public Service Commission;

(1) "Common seniority list" in relation to any Grade means the seniority list of

officers of that Grade serving in all the cadre units specified in the First

i Schedule as on the appointed day and revised annually .in accordancc with
the regulations to be framed in this behalf by the Central Government;
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(k) "direct recruit" means a person recruited on the basis of a competitive
examination, other than a departmental competitive examination recruited
through the Staff Selection Commission:

(1) "duty post" in relation to any Grade of the service means a Cadre post held

by officers of the service on a substantive basis in any post specified in the
Second Schedule;

(m) “Limited Departmental Competitive Examination” in respect of any grade
of the service means a competitive examination hold by the Commission
or the Staff Selection Commission, as the case may be, to select candidates
for that grade from amongst the respective feeder grades;

(n) "Grade" means any of the Grades specified in rule 3:

(0) "Ministry” means a Ministry in the Government of India and includes a
Department of a Ministry or other Offices specified in columns (2), (3) and
(4) of the First Schedule;

(p) “Prescribed” means prescribed by the rules made by the Central
Government under these rules;

(q) "permanent officer” means a person who has been confirmed in Service:

(r) "probationer" means an officer either directly recruited or promoted to the
Assistants’ Grade or appointed to Grade-I on probation against a regular
vacancy;

(s) "range of seniority” in relation to any grade means the range specified by
the Central Government in the Department of Personnel and Training in
the Ministry of Personnel, Public Grievances and Pensions in the commeon
seniority list for that grade for additions to Select List;

(t) "regular officer”, in relation to any grade, means a person who has been
appointed against a regular vacancy either through direct recruitment or
through a Limited Departmental Competitive Examination or through
promotion from Select List and who has completed the period of probation

under rule 13 to the satisfaction of the appointing azuzt}a%i

t .
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(u) "regular vacancies", in relation to a grade, includes vacancies arising out of

death, retirement, promotion, resignation, deputation or transfer or long
leave of incumbents;

(v) "Schedule" means a Schedule to these ruies;

(w) "Select List" in relation to the Senior Selection Grade, Sclection Grade,
Grade I, Section Officers’ Grade and the Assistants’ Grade means the
Select List prepared in accordance with the regulations made under sub-
rule (4) of the rule 11 or rule 12, as the case may be;

(x) "Service" means the Central Secretariat Service,

3.  Composition of the Service.- (1) There shall be five Grades in the
Service which are classified into two groups as given below:-

S.No. Group of Grade Classification-
post/grade _
(1) @ (3) (4)

1 A Senior Selection Central Civil Service Group A
Grade Ministerial

2 A Selection Grade Central Civil Service Group A
Ministerial

3 A Grade-1 Central Civil Service Group A
Ministerial

4 B Section Officer Central Civil Service Group B
Ministerial

S B Assistant Central Civil Service Group B
Ministerial

st
Pag bplgg%r%q: %sg %n 1* January of every year.

(2) The posts in the Senior Selection Grade, Selection Grade, Grade I and the
Section Officers’ Grade shall be gazetted posts and those in the Assistants’ Grade
shall be non-gazetted posts.

4. Combined Gradation List of Officers of the Central Secretariat
Service. - (1) There shall be a single combined gradation list called Common
Seniority List for each grade of the Service specified in rule 3.

(2) The Common Seniority List for each grade of the Service shall be
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5. The authorised cadre strength of the Service.- (1) The authorised
strength of various Grades of the Service shall be as specified in Table below:-

Table
S.No. Name of the Grade Sanctioned strength

(1) (2) (3)
Lo Senior Selection Grade (Director) 110
i 2 Selection Grade (Deputy Secretary) 330
3 Grade-I (Under Secretary) 1400

4 Section Officers’ Grade 3000

5 Assistants’ Grade 4904
TOTAL | 9744

(2) There shall be a Deputation Reserve of twenty percent, Leave Reserve of
three percent and Training Reserve of one percent of the sanctioned strength of
officers of Grade—l and above.

(3)  The percentage of posts referred to under sub-rule (2) of this rule
shall be in addition to the sanctioned strength indicated under column (3) of the
Table referred to in sub-rule (1) in respect of posts mentioned against serial
number | to 3.

6. The cadre unit-wise distribution of posts of different grades of the Central
Secretariat Service cadre mentioned in rule 5 above among the participating
Ministries or Departments is given in the Second Schedule (A and B).

7. Initial Constitution of a Cadre unit.- The regular officers for all grades
of the Service on the day on which a cadre-unit is initially constituted shall be
determined by the Central Government.

8. Posting of cadre officers.- Every cadre officer shall, unless he is on leave
or otherwise not available for holding a duty post, be posted against a duty post of
the appropriate Grade in the cadre unit.

9. Duty posts to be held by cadre officers.- Every duty post in the Service
shall be held by a cadre officer of appropriate grade.

10. Confirmation. - Confirmations of all Central Secretariat Service officers

é}gaélebg&ag? %%l once at the entry level into the Serv1r2e20th CBT : 21.02.2018
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11. Recruitment to Senior Selection Grade, Selection Grade and Grade I.-

(1) Regular vacancies in the Senior Selection Grade shall be filled by
promotion of regular officers of Selection Grade who have rendered not less than
five years’ approved service in that Grade and are included in the Select List for
the Senior Selection Grade prepared under sub-rule (4). |

. (2) Regular vacancies in the Selection Grade shall be filled by promotion of
1 regular officers of Grade I who have rendered not less than five ycars’ approved
* service in that Grade and are included in the Select List for the Selection Grade
prepared under sub-rule (4).

(3) Regular vacancies in Grade I shall be filled by promotion of regular
officers of the Section Officers' Grade who have rendered not less than eight years’
approved service in that Grade and are included in'the Select List for Grade | of
the Service prepared under sub-rule (4).

(4) For the purposes of sub-rules (1), (2) and (3), a Select List for the Senior
Selection Grade, Selection Grade and Grade I shall be prepared and published
annually. The procedure for preparing and revising the Select Lists shall be such as
may be prescribed by regulations made by the Central Government:

Provided that the regulations relating to the procedure for preparing and

revising the Select List for Grade I shall be prepared in consultation with the
Commission.

12. Recruitment to the Section Officers’ and the Assistants’ Grade. -
(1) SECTION OFFICERS’ GRADE

(a) The regular vacancies in the Section Officers’ Grade shall be filled fifiy
percent. through Limited Departmental Competitive Examination and fifty percent

' by appointment of persons included in the Select List for the Section Officers’
Grade.

(b) The rules for the Limited Departmental Competitive Examination referred

to above shall be determined by regulations made by the Department of Personnel

. and Training and the allotment of candidates from the result of this examination to
the various cadre units shall also be made by that Department:
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Provided that if sufficient number of candidates are not available for filling up
the vacancies in a cadre unit in any recruitment year, either by
Limited Departmental Competitive Examination or by promotion on the basis
of seniority, the unfilled vacancies shall be carried forward and added to the
number of vacancies of the same mode of recruitment to be filled in the next
recruitment year:

Provided further that no such unfilled vacancies shall be carried forward for
more than two recruitment years, beyond the year to which the recruitment
relates, where after the vacancies if any, still remaining unfiiled belonging to
one mode of recruitment shall be transferred as additional vacancies for the
other mode of recruitment. '

(2) ASSISTANTS' GRADE

(a) Seventy Five per cent of the regular vacancies in the Assistants’ Grade in
the cadre units ‘shall be filled by direct recruitment of graduates possessing
computer proficiency as may be notified by the Department of Personnel and
Training on the basis of results of a Competitive Examination held by the Staff
Selection Commission once in a year for this purpose. Out of the remaining
vacancies, fifteen percent shall be filled by promotion on the basis of seniority and
ten percent through Limited Departmental Competitive Examination for Upper
Division Clerks of Central Secretariat Clerical Service to be conducted by Staff
Selection Commission once in a year for this purpose. As a one time exception,
resultant vacancies of Assistants arising from the cadre restructuring of Central
Secretariat Service in 2003 shall be filled up from Upper Division Clerks by way
of fifty percent through Limited Departmental Competitive Examination and fifty
percent by seniority.

(b) The appointments of the persons whose names have been included in the
Select List shall be made in the order of seniority in that Select List. For the
purpose of this rule a Select List for the Assistants’ Grade shall be prepared and
published annually.

(c) The rules for the Competitive Examinations and Limited Departmental
Competitive Examination referred above shall be determined by regulations madc
by the Department of Personnel and Training and the allotment of candidates from
the results of these examinations to the various cadre units shall be made by that
D%B%&%@ of 699 220th CBT : 21.02.2018
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(d) The procedure for preparing and revising the Select List for Section
Officers Grade and Assistants Grade shall be determined by regulations made by
the Department of Personnel & Training.

13. Probation.- (1) Every officer , either directly recruited or pfomoted to the
Assistants’ Grade or appointed to Grade-I shall initially be appointed on probation,

the period of probation being two years from the date of appointment.

(2) Every pefson other than a direct recruit shall, when first appointed to the
Assistant Grade, be on probation for a period of two years from the date of such
appointment.

(3) The period of probation specified in sub-rules (1) and (2) may, if the
appointing authority deems fit, be extended in any case, but the total period of
extension of probation shall not, save where it is necessary by reason of any
departmental or legal proceedings pending against the officer, exceed one year.

(4) During probation, a member of the Service may be required to undergo
such training and to qualify such tests as the Department of Personnel and Training

in the Ministry of Personnel, Public Grievances and Pensions may prescribe from
time to time.

14. Confirmation of probationers.- Until a probationer appointed to either
Assistant Grade or Grade-I of the Service has completed his probation in a manner
to be determined by Regulations to the satisfaction of the appointing authority, he
shall not be eligible for confirmation in Service. An officer shall continue to be on

probation till he is confirmed under this rule or is discharged or reverted under rule
5. |

15. Discharge or reversion of probationers.- (1)} A probationer who has no
lien on any post under the Central Government or any State Government shall be
liable to be discharged from the Service at any time without notice if on the basis

of his performance or conduct during probation, he is considered unfit for further
retention in the Service.

(2) A probationer who holds a lien on a post under the Central Government or
any State Government may be reverted to such post at any time for the reasons

paBEciisd sy wderule (1). 220th CBT : 21.02.2018
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(3) A probationer who is not considered suitable for confirmation at the end of
the period of probation specified in sub-rule (1) of rule 13 or at the end of the
extended period of probation, if any, under sub-rule (3) of that rule, shall be
discharged or reverted in accordance with sub-rule (1) or sub-rule (2), as the case
may be,

(4) A member of the Service on probation in Assistant Grade or Grade-I who
is not considered suitable for continuance in that Grade during or at the end of the
period of probation specified in sub-rule (2) of rule 13 or the extended peridd, if
any, under sub-rule (3) of that rule, shall be reverted to the next lower grade of the
Service or to the concerned grade of the Central Secretariat Clerical Service, as the

case may be, from which he was appointed on probation to the grade of the
Service.

16.  Seniority.- (1) The relative séniority of members of the Service
appointed to any Grade before the appointed day shall be regulated by their
relative seniority as determined before the said date:

Provided that, if the seniority of any such officer had not been specifically
determined before the said date, it shall be as determined by the Department
of Personnel and Training in the Ministry of Personnel, Public Grievances and
Pensions.

(2) The seniority of persons appointed to any Grade after the appointed day
shall be determined as follows, namely: -

I. Senior Selection Grade, Selection Gi'ade, Grade 1 and Section Officer.-

The inter-se seniority of officers appointed to the Grade after the appointed
day shall be regulated by the order in which their names are included in the Select
List for the Grade:

I1. Assistants® Grade.-

(1) Regular Officers

(a) Direct recruits shall be ranked inter-se in the order of merit reckoned on
the basis of final ranking obtained on the basis of marks obtained by the candidate
in such of the mandatory training programme as may be prescribed by the Central

PEIERAGH @R the marks obtained in the examinaf®RBBikted b 3rO88
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Selection Commission in the ratio of 25:75 respectively, the recruits of an earlier
examination being ranked senior to those of a later examination:

Provided that the seniority of persons recruited through the Competitive
Examination held by the Staff Selection Commission shall be such as may be
prescribed by the Central Government applicable to Central Civil Services.

(b) Persons appointed regularly to a Grade from the Select List for the Grade
shall be ranked inter-se according to the order in which they are so appointed;

(c) The relative seniority of direct recruits to a Grade and persons regularly
appointed to the Grade from the Select List for the Grade shall be regulafed in
accordance with the provisions of Regulations made in this behalf by the
Department of Personnel and Training in the Ministry of Personnel, Public
Grievances and Pensions. '

17. Pay.- The scales of pay attached to the various Grades of the Service shall
be as follows, namely: -

(1)  Senior Selection Grade: Rs 37400-67000 (PB-4)+Rs 8700 (Grade Pay)
(i)  Selection Grade: Rs 15600-39100 (PB-3) + Rs 7600 (Grade Pay)
(ii1) Grade I: Rs 15600-39100 (PB-3) + Rs 6600 (Grade Pay)

(iv) Section Officers’ Grade: Rs 9300-34800 (PB-2) + Rs 4800 (Grade
Pay)

Note: The non-functional pay scale of Rs 15600-39100 (PB-3) +Rs5400
(Grade Pay) is admissible to the Section Officers of the Service on completion
-of 4 years of approved service in that grade. The Section Officers, who are
granted this non-functional pay scale will continue to remain in Group 'B’
(Gazetted) and their eligibility for promotion to Grade | (Under Secretary) of
the Service will be reckoned on the basis of total period, spent in both the
scales of Section Officer, counted together.

(v)  Assistants’ Grade: Rs 9300-34800 (PB-2) + Rs 4200 (Grade Pay)

Pagel%.sﬁgglﬁ’gt?on of Pay.- (1) The pay and incremert€ SFbfRdrs 6AR2valbis
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Grades shall be regulated in accordance with the Rules relating to pay of Central
Civil Services.

(2) The pay of a probationer in a Grade may, on his completing each year of
probation to the satisfaction of the appointing authority and qualifying the
prescribed periodic tests, be raised, by one stage in the time scale,

19. Inter-cadre transfers.- The Department of Personnel and Training shall
be the competent authority to transfer a cadre officer of any Grade from one cadre.
unit to another.

20. Constitution of new cadre units.- (1) The Department of Personnel and
Training shall be the competent authority to amend, modify and create additional
cadre units as given in the First Schedule.

(2) The authorised strength and the regular officers in each Grade in any new
cadre unit initially constituted under sub-rule (1) shall be as determined by the
Department of Personnel and Training.

(3) After a new cadre unit has been constituted under sub-rule (1) and its
initial constitution determined under sub-rule (2), all the other provisions of these
rules shall apply to such cadre unit.

21. Regulations.-' The Department of Personnel and Training may make
regulations, not inconsistent with these rules, to provide for all matters for which
provision is necessary or expedient, for the purpose of giving effect to these rules.

22. Residuary matters.- In regard to matters not specifically covered by
these rules or by regulations or orders made or issued there under, or by special
orders, the members of the Service shall be govemned by the rules, regulations and
orders applicable to the Central Civil Services in general.
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23. Power to relax. - Where the Central Govemment is satisfied that the
operation of any of these rules causes undue hardship in any class or category of
persons or posts, it may dispense with or relax the requirement of the rule to such
extent and subject to such conditions, as it may consider necessary.

4
i
%
2

i

24. Repeal and savings.- (1) The Central Secretariat Service Rules, 1962
and regulations framed there under, as amended from time to time, in force before
‘the commencement of these rules are hereby repealed subject to any notification,
rule, regulation, order or notice issued, or any appointment or declaration made, or
exemption granted or any penalty or fine imposed or any other thing done or any
other action taken under the previous rules or regulations and in force immediately
before such commencement shall so far as it is not inconsistent with the pro‘;isions
of these rules, be deemed to have been issued, made, granted, done or taken under
the corresponding provisions of these rules.

PR N TIh i S
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25. Reservations.- Nothing in these rules shall affect reservations, relaxation
and other concessions required to be provided for the Scheduled Castes and the
Scheduled Tribes and other special categories of persons' in accordance with the
orders issued by the Central Government from time to time in this regard.

26. Interpretation.- Where any doubt arises as to the interpretation of any of
the provisions of these rules, or the regulations made there under, the matter shall
be referred to the Department of Personnel and Training in the Ministry of
Personnel, Public Grievances and Pensions whose decision thereon shall be final.
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Item No. 4 of Special CBT

184™ CBT Meeting

Part A

The Central Board of Trustees in its  163rd meeting held on 19.8.2003 while
implementing the directions of the Hon. CAT in OA 1398/02 directing the implementation
of the decision of the Executive Committee in its 38th meeting held on 04.12.2001 had
equated the position of Assistants and Sedtion Officers in the Headquarters with that of the
identical grades in Central Secretariat Services (CSS). The staff side of the Headquarters
has been demanding staffing of the Headquarters office in the pattern which has been
accepted by the Board. The Sub-Committee of CBT  while analyzing the report of the
XLRI was of the view that the issues relating to Headquarters needs to be looked into
separately and the Committee deferred the study on staffing Headquarters office to be
induded in its final report. In the meanwhile the staff side has moved the Chairman, Sub-
Committee of CBT on XLRI Report and represented that the benefit of restructuring to
be'extended to staff of Headquarters as well along with the restructuring of the field
offices. Accordingly the issue relatmg to re-structuring of Headquarters has been
attempted for consideration of the Board.

2. While the staff side was raising the issue of re-structuring of the Headquarters
office on the pattern of the CSS, CPFC has constituted a Committee of officers to look into
the grievances and to suggest appropriate methodology to re-structure the Headquarters
Office. The Committee  after delibesating on the issues and in consultation with the
Central Provident Fund Employees Union, the representative body of the Staff in
Headquarters Office has submitted its report on 4.5.2008. A copy of the Report is placed

at Annexure-1.
3. The Committee had studied the staffing pattern of the (SS as recommended by
the Committee on Cadre Restructuring of Central Secretariat Service {CSS) in February

2002 and has atso studied the staffing of Headquarters office as per the principles adopted
in staffing CSS. The Committee was of the view that as the equation of working of the

-84-
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.iradquarters with that of CSS was onh.r done in the grades of Assistants and Sedhon
ers, the Committee found it difficult to attempt the re-structuring. The report
nitted by the Committee has also not toucheg upon the staffing requirement by

adopting norms. The Committee was of the view that the decision taken by the CBT in

ing the grades of Assistants and Section Officers with the identical grades in CSS and

- issue of equating the work handled by the staff in Headquarters with that of CS5

need to be addressed afresh. However without addressing the issues, the Committee had

suggested creation of additional Sections. MNo rationale is, however, given by the
imittee in recommending the additional Sections.

&, A perusal of the report of the Committee would reveal that though the Committee
considered the inadequacy of career growth of the staff upto to the level of Section
2rs in Headquarters office, the Committee has not considered the pattern of staffing
~ applied to the Headquarters. Once the work handled in Headquarters by the
‘tant and Section Officers are equated with the work of Assistants and Section Officers
"CS, the core issue that remains is the treatment to be given to the SSAs who are
~1Hy entrusted with the identical work of Assistants in the Headquarters. The grade of
i having a sbructure of entry level in Rs.4000-6000, a time scale of Rs.4500-7000
after 4 years of regular service and 60% of the SSAs are allowed the scale of Rs.5000-
~ Al these grades are entrusted with the identical work of that of Assistants. This
anomaly can be addressed only if the principle of entrusting the identical work to identical
grade is attempted. In order to facilitate this requirement, the dedsion of the Board in
ng the wf.cale of Assistants in the Central Secretariat  Service to all the officers
«iiuse duties and responsibifities are identical to that of Assistants need to be
dered. The duties and responsibilities presently entrusted to the Assistants and SSA

" e Headquarters office is as follows:

» The functions and responsibilities of SSA and Assistants of Headquarters office are
quite distinct and different from functions and responsibilities of Field Offices of

EPFQ. No distinction is made between the Assistants and SSAs in their functions.

-gs_
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» The SSAs and Assistants in the Head Office are entrusted with the responsibilities
of formulating new policy initiatives, evolving options and obtaining decisions of the

Apex Body viz the CBT apart from high level policy initiatives.

> SSAs and Assistants also deal with the process of evolving and implementing the
policies, changes in the procedures and over-seeing implementation of mandate

given to the Organisation.

> The staff of Head Office is also designing the Annual Business Plan for the
Organisation for field activities, sets goals and measurement standards and over-
- seeing fulfillment of business plan by periodically monitoring and execution of the

designed plans.

¥ In the Compliance area, the SSA and Assistants are entrusted with the duties
relating to framing strategic goals giving directions to the field offices for improving

coverage and service, containing defaulters, collection of arrear dues etc.

> Both the grades are also entrusted with the review of legislative arrangements in
the context of changing and evolving ground reality and development of proposals

to amend the Adt and the Schemes including the drafting of the proposed changes

and content.

> To keep track of management of the Fund and take necessary steps to assist the

Board in discharging the statutory and fund responsibilities.

¥ To evolve personnel policies, manpower development initiatives, over-seeing of the
" deployment of manpower to support the work load of the field office and reviewing

the policy initiative for career growth etc.

_36-
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5. The above duties and responsibilities are only illustrative  and indicative of the higher
level of .responsibility taken by the SSAs and Assistants in Headquarters. The nature of
work handled by Assistants and SSAs being alike and no special assignment is available

exclusively to Assistants in Headquarters office nor is it feasible.

6. The sanctioned strength of SSAs being 166 is 2.27 times the strength of Assistants.
Interestingly, the majority of the work is handled by SSAs and the Assistants though in a
higher grade, handle comparatively less work. This situation has arisen due to the fact that
though the proposal was mooted to equate the work of Assistant and Section officer with
that of CSS, the category SSA who were entnjsted with the identical responsibility of
Assiétants are not considered while re-structuring. The imbalance presently available in the
Headquarters office can therefore be addr@d only if the grades of SSA who are
presently entrusted with the same nature of work and responsibility to  that of Assistants
are measured and re-structured by reducing the sanctioned strength of SSA and by

providing sanction of additional Assistants, UDC and LDC in line with CSS pattern.

7. Over the years, there has been an average 9% growth in the member strength
of the field offices. The proposed re-structuring on the basis of the growth and posting
of Additonal CPFC in charge of two political states would also considerably reduces the
volume of work to be handled by Headquarters office. The approach taken in the interim
report of Sub-Committee also reiterates the need to have an effective monitoring and
evaluation mechanism in the field offices and also in the Headﬁuarters office. This
arrangement  would confine the activities in the various divisions in Headquarters in
addressing policy initiatives, policy formation and implementation. Considering this
position, it is proposed that the re-structuring of the Headquarters Office may be

attempted by reducing the strength by 10% of the existing staff.

-37-
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8. The ratio between Section Officers, Assistant, UDC and LDC in the Central
Secretariat is 1: 1.7: 0.18: 0.27. The basic requirement for equating Headquarters office
with that of CSS was to re-structure the post of SSA  in Headquarters office and substitute
this posts with that of Assistants and thereafter create the post of Section Officer in
accordance with  ratio prevailing in Central Secretariat. Once the ratio is applied the

requirement of staff in Headquarters Office would be as stated below:

CADRE SCALE OF PAY | PRESENT PROPOSED
SANCTIONED | MANPOWER
STRENGTH

SECTION OFFICER 6500-10500 57 86

ASSISTANT 5500-9000 73 147

SOCIAL SECURITY ASSISTANT | 4000-6000 166 ~

UPPER DIVISION CLERK 4000-6000 - 16

LOWER DIVISION CLERK 3050-4590 08 24

| ToTAL 304 273

Once the ratio in the CSS is adopted the number of pasts that will be available for manning
Headquarters will be 147 Assistants, 24 Lower Division Clerks and 16 Upper Division Clerks
and 86 Section Officers. The paltern of CSS would thus be athieved by re-structuring of

_existing sanctioned staff after reduction of 10% of total staff strength and after re-
distribution in the ratio that is prevailing in the CSS. On re-structuring, the posts would be
filled by following under the existing Recruitment Rules and vacandies occurming after the
date of re-structuring should be filled up only  after notifying the Recruitment Rules made
identical to that prevailing in the CSS as foliows:

= The method of recruitment in the grade of Section Officer would be 50% by
promotion and 50% by departmental examination.

« The method of recruitment in the grade of Assistant would be 75% by DR, 15% by
promotion and 10% by L.D.C.E.

¢ The Recruitment Rules of UDC and LDC in the CSS would be adopted.

_8%.-
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!

Report of The Cadre Restructuring Committee of Gl;oup B and C Cadre i-n EPFO HqES.
“iction: .
Vide office order No HRD/P-IV/i(1) ZOOIIRecmitment_ Rules/SO/pt. I/9911-9916 dated 22 May 2008,
Vual Provident Fund commissloner constituted a committee of officers headed by Additional
Central Provident Fund Commissioner {HR) to examine the lssue of cadre restructuring of Group B and
Group C cadre In Headquarters of Employees’ Provident Fund Organisation In accordance with the
decision of 38" Executive Committee held on 04.12.2001, equating éupaintamdmts and Assistants of

EPFO headquanters with those of Section officers and Asststants of Central Secretariat Services.
nermbers of this committee are:

ACC (HR) | - . Chairman
g RPEC (ASD) : - Member
’ APFC (HRD) - 775 7 Member -

wms of mfegpca of the committee were;

1a; To examine the structure of C&G and modtﬂed structuré after Implementation of the report of
: hlgh poweredoommtueeappomtedbyno T. X . .
+Jo examine | the existing structure. of Employea Provident Fund Orgamsabon‘headruartt

P S Goed oyl I 1% lags

. and proposed modrﬁed stmcture at par wlth ;he en(lstmg structure of CS5.,

1 wﬁ(nlﬁeegét%cqmefdlowkgg?tﬁjel 8,30.05.08,.13.06.
;. bom st il hrenendmtens
: Theoommlttee also lnvitedmeviewsof.,ﬂ\e

1y .;.;a Analys{s':' P

A irding to section 3 of the oent:al seaetanat servloe rules 1962 “the Composition of the CSS shaﬂ

tfea:,below ;e.-.,:. CoenT s RIS
{1) There shati be four grades in the Serv!ce dassmed as follows, namely: - ) ,
N
. : —_ VN
' Grade Qassifications -
{I} Selection Grade (Depuly Secretary to the C .
Govt. of India or equivalent) Central Civil Service Group A
(i) Grade 1 (Under Secretary to the Govt. of Indta Ministerial - -
.. or equivalent)
(it} Sect;on Officers' Grade } Central Civil Service Group B8
{iv) Ass:stant s Grade Ministeria! :

(2} Notwithstanding anything contained in sub-rule (1), Section Ofticers who were members of
Grade I of the Service known immediately before the appointed day as the "Central Secretariat
Service™, and who have elected Class 1 status in tha merged Section Officers’ Grade of that Semvice
constituted with effect from the 1% July, 1959 shall continue (o retain their existing Class [ status.

| -93- P
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(3) The posts In the Selection Grade, Grade the Sedtion Officers’ Grade and I shall be gazetted
posts and those In the Asslistants’ Grade shall be non-gazetted posts.

The Commitiee studied the Report of the Cadre Restructuring Committee of the Central Secretariat

Servloes In detall. The Commlttee was ‘constituted in CSS for Cadre Review in Feb 2001, which

submllted Its report In 2002 and the recommendations were Implcmcnted In 2003,

The maln recommendations of the Cadre Review Committes in CSS Is:

(i) Stoppage of Direct Recruitment In Section Officers’ Grade.
(i) Introduction of a non-functional grade of Rs.8000-13500 for Section Officers.

(Hi) Centralization of the cadre management of the grades of Assistant and Section Officer with DOP&T -
for the purpose of senlority, promotion and Inter-cadre transfer and the cadre management of the
entdre CSS to be entrusted with the CS Division of DOP&T.

() All future promotions to be vacancy based and no further In situ upgradation.

(v) Stoppage of lateral entry of Stenographels Grade C Lhorough Umited Departmental Competithfe
Examination formepostofSecﬂortOfﬁoe.rand PﬂvateSeaﬁarym the Grade of Under Secneta:y
(vii} The Issue of apptication of DOP&T's OM dated 28 03 1988 regardmg de Ilnk!ng of confirmation
from avallability of pennanentposls wlth retrospecﬁveeﬂectlncss to be pmwssaionﬁle.\,

ne e ‘-"r“IJ_ Fou ":‘-?‘f’ g i e s e
(viit) Revision of pay scale of Sed:non Ofﬁcersretmspecnveiy‘w‘ ,e_.f__Ol Oémll%f: not Tecommended.

BRI R - H”’N’i"’q ,}..
{ix) Granting of Group ‘A’ status to Seouon Ofﬁoets and earmaridng of posts in the grad&s of SAG and
abovefor(SSmtrecommended : o . L
Y L et st . : _Hﬁ TD&E}E‘_}Q BT At
(x) The Cerwtral Sea'etaﬁat Oerlall Servioe (CSCS) 'hoberestnx:tured andﬁthe numba of: posts inthe
Grade of Lower Divislon’ Getk{LDC) and Upper fgwbng. % (UDC) 10°be15% (809)'and‘10% (538)
of the existing strength rspecﬁvely. 'As a one time exception; all additional postswin;dthe grade of
Assistant, as a-result of ‘cadre restructuring, to be filled by promobon of efiglhlé UDCs and future
vacardies to the extent’ ‘of 75% through direct. recrutment, 15% by promotion of UDCs and 10%
through Umited Department.al Competitive Examination for UDCs; 15% of the‘posts; retalned in the
" grade of LDC to provide pmmotional avenuatoGroup D’empbyes

(xd) Change In deslgnations of SOs and Mslstzmts not reoomnw:nded

ANALYSIS: EE ey N,

The aocepted recommendations of the Cadre Review Oommrttee in CSS constituted in 2001 and that

submitted its report In 2003 vide Ministry of personnel P.G pensions, D 0 P.T's order No 21/37[03—(3 1
dated 28.10.2003 is as under:

- {I) A new senior selection grade (Rs 14300-400- 18300) in the des:gnatxon of Director
introduced in the cadre CSS with cadre strength of 330.
(il} The cadre strength of CSS in respect of other grades as:
- o (2) Selection Grade (Deputy Secretary): 330
(b} Grade I {(Undersecretary): 1400

{c) Section Officer: 3000 h
-394 - @\f/\/ 2

{d) Assistants: 4904
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(i ~ No In situ up gradatsons in any of the grades of €SS and all promouons to be vacancy
" based

(iv)  Further cadre Review to be undertaken after three yeas to remove distortions, If any due
to downslzing of the government.
estructured cadre as per section 3.4.13 is below:

Central Secretariat services (CSS)

i No | Designation Scale Strength | Ratio
‘ Director 14300-400- 18300 110 1.1
By promotion ,
Deputy Secretary (SG) | 1200- 16500 ) 330 3.2
By promotion
b |~ Under Secretary Grade | 10000-15200 : 1400 | 136
1 By promotion
Section Officers 8000-13500 | 100% by . placement of 3000 |29 |
o Group B garetted 1 Section Officers, those who
E have completed 4 years in
6500 scale
6500-10500 | (a) 75% by promoton
. {b) 25% by LDCE
[ : : ) from amongst the Assistants
\‘ o |5 Assistants 55009000 | = 75% by DR . 4304 | 53.2
. Group Bnongazetted || . ., -15%byprornotion
. .| Recruitment -by. Allll. . . -IO%byLDCE
..;1‘ Ifx“ammof%c Lo - ‘_‘"-" f;@-.. e Lt
: 5 s "
-+ o | Desigmtion "' - - Scale
11 uDcg, GroupC 4000—6000
[t B R T 7S%bypfo:mtion
_ . Feajefcadfe le s WAk . v N
<] LDC, Group € ; 305& 4590 - | o 809 | 60.05
R e » 170% by promotion - o
| ey -« 3LYLWDCE T - RS
=" Feeder CadreG D o .
|- . § 1347

: _ SRR . The Scenal‘lo at Head quartﬁt!

It ls observed that at present the strenglh of various cadre pos!s in Group C and Group B in \}
neadquarters Is: 85 MTAs {Group D), 08 LDC, 166 SSA (UDC), 73 Assistant, 57 Section Officer making
and 25 DEOs making a tolal strength of 414,

) _ o 8™ Executive Committee, CBT held on 04.12.2001, has equated recruitment as well as pay scales of

. ddntendents and Assistants of EPFO headquarters with those of Section officers and Assistants of

ntral Secretariat Services. Mapping the strengths and ratios of SO/Assistants with the central
secretariat services following is the current scenario.

- A Ry
—-sml—
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> ___ Designation Scale | Stength [  Ratio ]
Director 14300-400- 18300 Exists i Section Officers are
Deputy Secretary (5G) - 1200- 16500 found suitable for promotion as
| : APFC the main line cadre
| 3 | Under Secretary Grade 1 10000-15200
Section Officars | (a) 8000-13500 (those who 25 18.6
have completed 4 years in 6500 '
scale)
(b) 6500-10500
) 32
[ s 1] Assistants 6500-10500 73 23.8
) ~_SSA(UDC) 4000-6000 166 54.9
. LDC 3050-4590 08 ]
% Total 304

The ratios of SO and Assistants In the CSS services s 53.2% as Assistants and 29% as Section Officers.

The wotal strengths of the SOs and Assistants in headquarters of EPFO are 130. Distributing these two
. as per the ratios existing In CS5 we would have 70 Assistants and 38 Section Officers.

. ly we have 73 Assistants and 57 Section officars.

. yart this cadre we have 166 SSAs. Addinnally there is a cadre of Data Entry Operators (25 in
rho were directly recruited and are working in the headquarters. The promotional prospects
are currently as DEO ‘Grade A (Entry cadre), DEO Grade B, DEO Grade C. The DEOs are

i1 different grades/pay scales beginning {4000,4500 and 5000) in the ratic of 40:40:20.

Alsi there are 85 sanctioned Group D employees in this HQ. As the next promotion for Group D
s Is LDC, the promotional avenue ks almost NILlnvrewofBu\epoaslnmecadreofLDC.

1 Decauseal{meLDCs whodearedashlltﬁtwere oorwetted IntJoSSAs
.2it that there ks acute stagnation In ali cadra and staffs are ho!dung the posts on Adhoc Basis for
Te tnan a decade.

It s also observed that there Is Direct Retruitment Element in three cadres namely SSA (85%),
Ass ~ant (50%) and Section Officers (20%). Although infusion of fresh blood helps add value and
v. lack of adequate promoticnal avenue, is a dampener.

e Recrultment Rules of Section Officer has been modified in CSS consequent upon the Cadre Reviéw
at' S, by abolishing the 20% DR element and amending as 50% by 5Q and 50% through EQ.

It ras also observed that all additional posts on restructuring has been filled through Seniority cum
« 255 as a One Time Relaxation in the cadre of Assistant and Section Ofﬁcer from UDC and Assistant

respectively in CSS.

- atio of the staff as in CSS may be made applicable to those at Employees’ Provident Fund
Cr arusation HQs, as on date on the pattemn of S8 begmnmg AssistantsfSection officers would-be as

- 9¢- ﬁ)\\(
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Uesignation Scale Current [ Ratio Proposed

| Numbers | As In | Numbers in the

Css existing
- _ . strength
irector 14300-400- 18300 0 1.1 2
I'Deputy Secretary (SG) | 1200~ 16500 ) 32 a

snder Secretary Grade T | 10000-15200 0 136 18

| |

4 | Section Officers (a) 8000-13500 (those [ 25 29 38

who have completed 4
years in 6500 scale,

numbering 25) 32
1 (1) 6500-10500,
i {numbering 32) .
slstants 6500-10500 73 53.2 68
|_total 130 130
Recommendations -

we er, It may be appreciated that the Executive Committee, Central Board of Trustees, EPF, Central

 Trustees, EPF has just equated the Recruitment Rules and pay scales of the Assistants and

1Officers and has not equated Head quarters with that of Central Secretariat Services.

wly, if the restructuring of Head quarters is to be done it needs a fresh attempt beyond the

mandate given to this committee. This also so because the CSS is headed by a Secretary while at the
heau. uarters of Employees’ va:dentFundOrganisahonaIfSecrdarylevelofﬁceristtnhead

er, the following is recommended to encourage and motivate the offidials at head quarters
a0 aiming for speedy and effective and sensitive decision-making machinery:

{A) Bifurcation of wings at HQrs

__HRM -

(I) HRM may be blfurcated into three for each of the groups Viz Group A, Group B, and Group C and
Growip D separately in followlng manoeer.

{a) Manpower managament Desk o ke care of only routine HR Issues primarily

©  posltioning of manpower.

{b) Manpower Development Desk: This desk will be solely responsible for promotions and
Training Issues Including tssues relatmg to placements that are linked to deputation or
foreign postings.

(c) Redressal and Residual Desk: 'ﬂns dsk will deal with issues relating to gnevanc& or
references relating spedifically to HR induding residual HR functions ™,

{d) An Employee benefit desk dealing with issues concerning various allowances

(e} A desk exclusively for pensioners and their welfare

(it} Thus there would be three sections each handting various groups dived between Group A, Group C
and Group B&D making it 9 wings.

dditionally, we may have two policy desks named Policy Development Desk (POD),. POD-1 and

t.. The PDD-1 desk would handle purely HR issues relating to cadre management, career growth,
training and the likes. The PDD-11 desks may Jook af:er employee benefit issues including various
types of official eatitlements that facilitate the operational efficiency of the Organisation.

The total number of sections in HRM would be 12. Currently we have 7 sections

-97- @\\/
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Both Compliance and Recovery Wing separately can be restructured with 8 Sections, each handling a
load of not more than four regions. The Compliance and recovery will separately have a ooordination
wing each that will handle policy issues relating to the implementation of the statute only. These wings
will also be respoasible for issuing any clarification or any dircular on reference either by the
compliance wings intemally or 25 a reference from any public office after due examination. Thus we
will have 8 sections for compliance, 8 sections for recovery and 2 sections on policy issues each for -
recovery and compliance and one Statute Support Desk, for dealing with Issues relating “to

amendment of scheme, Act and manual revision relating to compliance and recovery making a total of
19 sections as summarized below.

08 sections for Compliance (4 regions monitoring by each section for 32 regions)
08 sections for recovery
01 coerdination section for compliance and recovery each, making it 02 coordination sections

01 Statute Support Desk: for dealing with issues relating to amendment of scheme, Act and
manual revision relating to compliance and recovery.

Yigilance
The Vigilance wing may .be bifurcated largely Into two as (a} Routine HR issues (b) Preventive and
Disciplinary desk. Each of these may have two sections dealing with one Zone at a time. Additionally
there can- be a coordination desk that would fadiitate uniformity, in dealing with issues of

interpretation and would be a desk to Issue drculars and dardfications If any asked by the field offices.
The total positioning would thus be as below: :

HR issues: (4 sections, one for ‘each rone
rentive and Disciplinary Desk: 04 sections, one for each zone
~4dination desk
: total sections would thus be 09.

Administrative Services Division

e ASD I may be bifurcated into following desks additionally:

Manpower Manngement. Dask: to take care of only routine HR issues primarily. positioning of
wer. -
v power Development Desk: This desk will be solely responsible for promotions and Training
-5 indluding issues relating to placements that are linked to deputation or foreign postings.
Redressal and Residual Desk: This desk will deal with kssues rdating to grievances or references
relating specifically to HR including residual HR funchons

The ASD IT may be bifurcated into 02 sections: One section may look after intemal provisianing, the
other may Yook after Issues of provisioning that arise out of references made to head quarters either. . -~

; TN
from the desk of Chairman Central Board of Trustees, EPF or from other bodies of Government of N

India.

Seryices Divisi

- CSD can be restructured with 8 Sections, each handling a load of not mare than four regions in
with that of compliance suggested above. A coordination wing (CSD) will be responsible for
~engthening institutional setup, ssuing circulars and guidelines etc for.improving service delivery and
would also be a desk that would plan customer education, suggest appropriate Reld visit in critical field
offices as inputs to ACC (CSD) for reducing grievance. The desk may also work towards innovation
through Institutionatizing of a system of awards and punishments for performing and non- performmg
regions after analyzing the reasons of grievance etc.

-93- S
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A Customar Impact Desk may be created to study repetitive nature of grievances for possiigge
resofutions from policy intervention perspective through quality Inputs to ACC (CSD) ad C.P.F.C.

Thus the distribution would be as under:

08 sactions (4 regions each by each section for 32 regions)
01 coordination section (CSD): for handling VIP references, or references from PMO, DPG etc.
01 Customer impact Desk: for dealing with Issues relating to study of grievances and possible

resolutions of them from policy intervention perspective for gradual impact. It would essentially be a
research-oriented desk.

Public Inf tion Divisi

The public Information deals with RTI applications. Over the period RTI reference have increased
many foid. The PID may have three sections.

Two Zones may be handied by one section each for handling the RTI references. Ona section may
deal exclusively. with appeals undec RTI for preparing papers for consideration of various
appellate authorities in the headquarters. Currently, there is no assistance to Appellate Authorities for
handiing appeals. As per practice the same wing and the same Central Public Information Officer also
processes the appeals In the capacdity of Regional Provident Fund Commissioner of the wing for perusal
of Appeliate Authority who invariably is the Addl. Central Provident Fund Commissioner of the wing.

This arrangement prevents quality disposal of appeal in.an Independent manner as the appeals are
made agalnst the declsion of the CPIOs of the wing under consideration.

Pension

In wake of the “totalisation agreement”™ currently under progress, the pension wing may have an
additional section for this purpose.

finance
Two sections may be added o finance division that would assist the investment-monitoring cell. Each
section would monltor at teast 02 fund managers.
The NATRSS may have four sections namely one for tralning, one “f.or research and hastel
management, one for focal administration and one for administration of ZTIs

(B) Miscallaneous -

1. After creation 'of these sections, the officials may be distributed as per the ratio applicable in CSS.
As per the prevalling ratio of 1 SO: 1.7 Assistant, In CSS, the number of posts of Assistant be made
140 by upgrading 88 posts of UDC (SSA). In order to provide promotional avenue to Group D
employees, the number of 1LDC posts be enhanced from present strength of 6 to 30 by dowegrading
22 posts of UOC. The Strength of UDC (55A) be made 48 for providing promotional avenue to LDCs,

2. Following change in Recruitment Rules be also made

" {a) - Section Officer; 50% Seniority Quota 50% Examination Quota as provided in

Recruitment Rules of CSS and as approved by Executive Committee, Centra! Board of Trustees, EPF,
Centrat Board ¢f Trustees, EPF.

~99 - Y
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(b) Assistants: 75% Direct recruitment Quota, 15% Seniodty Quota and iO%
Examination Quota as provided In Recruitment Rules of CSS and as "approved by Executive
Committee, Central Board of Trustees, EPF, Central Board of Trustees, EPF.

{c) For recruitment of the SSAs we may provide for 75% by Departmental Examination failing .
which by direct recruitment through $SC and 25% by Seniority quota. .

{(d) MTAs: No change suggested o '

3. In accordance with Central Secretariat Clerical Services (CSCS) a substantial cadre of LDCs may be o
created for having promotional avenue o the group D employees. The number of staff in this cadre
may be 60.05% of the sanctioned strength of SSA and group D put together that is equivalent of UDC. v
This works out to be 60% of (166 SSAs +08 LDCs= 174) as 104. We have only 08 LDCs currentiy
therefore we may creata 96 additional LDCs. The promotion criteria would be as below in
aocordance with the corresponding Centrat Secretarlat Clerical Services (CSCS)

Designation Scale
LDC, Group C . 3050- 4590
' = 70% by promation
« 20% by LDCE
* Feeder Cadre Group D

4. It I further recommended that all the DEOs of Headquarters ma\ﬂ)e given the opportunity to take
examination for Assistants as well as section officers, these being young officials with bleak career
prospects In the current scenario. DEQ grade A" and grade "B’ may be made eligible for taking exam of
Assistants and DEQs Grade ‘C' may be made eligible for taking examination of Sectlon Officers. For
wrlting the examination of Section officers the eligibllity period can be 12 years of combined service in
the grade of DEO with at least 3 years of field experience.

(C) Genearal conditions of servica

As the Head quacters is a policy making body, It is felt that a field experience is likely to enhance
quality of disposal at head quarters. Beginning SSAs through Assistants to Section Officers, it is felt
that all these officials may be posted lntheﬁeldomoesofNOQforatleasttwoyearsatastretdwon
rotational basts to experience the real job and the problems involved, It may be impressed that this is
essentlal as section Officers are feeder cadres of APFCs. The field level posting shall come every 5-6
years and 25% of the sanctoned staff in the cadre of SSAfAssistants arxl Section officers rmay be on
the field Job at a time,

DTPOPPPP, PP

(D) The committee also recommends that the PS may be removed from the feeder cadre of APFC the
main fine cadre. This is because the PS at the fag end of the career although get promoted as APFCs it
Is difficult to put use of their experiences to use as APFC which is a quasi-judidal iob require generous
field experences. Instead the PS may be glven the benefit of higher scales as promotion in differerit
name as senlor PS or so. '

\

P

'Pﬂﬂfﬂrﬁﬁﬂrﬂﬁﬂn

, AN
(E) Since Employees' Provident Fund Organisation headquarters has been equated as €SS services, all »
group A officers who are depated to HQ may be allowed deputation allowance on the analogy of
deputation allowance gwen to officers who come from central staffing scheme.

S S)

4|qlo®
(KUMAR: ROHIT)oH}-’-l[ @Y‘l’]/ ttam Prakash)
RPFC (ASD) . b APFC (HRDY . -
MEMBER v c‘)\\ﬁ\ - MEMBER

(TRILOK CHAND)
ACC (HR)
CHAIRMAN

~10D-
S .
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No.21/37/03-CS.1
Government, of India
Ministry of Personnel, P.G. and Pensions
(Department of Personnel & Training)
ok ok ok ok
3 Floor, Lok Nayak Bhavan,
Khan Market, New Delhi ~ 110003.

Dated: 28" October 2003.

_ ORDER ,
Sub : Cadra Restructure of Central Secretariat Service (CSS).

The Government had set up a Committee on Cadre Restructuring of Central Secretarat Service {CSS)
In February, 2001. The Committee submitted Its report in February 2002. The Report of the

Committee has been considered by the Government and inter alia following decisions, have been
taken :

{)) A new Senior Selection Grade (Rs.14300-400-18300) to be designated as Director Is Introduced in
CSS, with the cadre strength of 110.

(i1} The cadre strength of CSS in respect of other grades would be as under

(2) Selection Grade (Deputy Secretary) 330
(b) Grade I (Under Secretary) - 1400
(<) Section Officer " 3000
(d) Asslstant 4904

{1I7) There will benio further in situ upgradations in any of the grades of CSS and all promotions will be
vacancy based. '

(iv) Further Cadre Review of €SS would be undertaken after three years to remove distortions, if any,
due to downsizing of the Government.

-
2, The restructured strength of CSS in various grades, as above will be effective from 03.10.2003. \\ ’
3. MNecessary notification relating to amendments to the €55 Rules will be issued separately.
( Devki Nandan Gupta )

Deputy Secretary 1o the Government of India

Telephone: 24624893
To

All Cadre Authorities of (55
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No.21/6/2004-C5.1
Gavermnment of India
Mintstry of Personnel, P.G. and Penslons,
Dapartment of Personnel & Tralning

(ER 2 2T L)

Dated: 16" March 2004,
OFFICE MEMORANDUM

Sub: Cadre Restructuring of CS5.

Rof: (1) DOPET order No.21/37/03-CS.1, dated 28" October 2003
(1) DOPET order No.21/39/03-CS. I, dated 28™ October 2003,
(HI) DOPEY order No.21/36/03-CS.1, dated 13™ November 2003,
(iv) DOPET arder No.21/42/2003-CS Y, dated 6™ January 2004.

The Report of 'the Committee on Cadre Restructuring of, Central Secretariat Service (CS5) was submitted to
Government in February 2002, After careful conslderation of this repoct, deckions have been reached and orders ksued, as
referred to above, in the course of operationakisation of some of them.

1 Consequent upon the revision of the sandioned strength In various grades of €55 w.ef. 3.10.2003 (vide ref. (i)
above), a large number of additional posts In Selgction Grade (Deputy Searetary), Grade 1 (Under Secretary) and Sectlon
Officers grade have how become available. Consequently, the resultant vacandes will alto become avallsble in the grade of
Asskhnt.chularlppolmmsmt:hdcpodskmqui’edtobcnudcﬁomﬂtSdcctUﬂ:fmtheyurmofU\empedjve
grades as per the prescribed procedure.  In relstion to the promotion to the posts of Sedection Grade (Deputy Secretary), Grade
l(lhduScamw),SecﬁmGﬁOH)ndWIdeSS,fMﬂpm&mﬁasbcenno(ndbyﬂmGonmnmut;

* ‘ :

P

E AR it LE

(')This|saoeﬂtrallzedomdeandm&hdlktsduugmdchavcbcmhsucduptomcycarlﬂqbymrs
Department. SdcctUstsfwu\cycaerSmdmﬂny&rZOOmembeBmd.j_,__ e .
(h')Complctionof&uiso(cmsel.ploﬂ\eywzmzwouldreqmreld-utﬁabondmndcsforeadnsdodlistyur'

~and completion of procedural mqurm\uis‘h'\dl.ldm coflection/completion dACRdoﬁiu's of al efigitle officers.
Mlcqukmmds mﬂdhkcmti‘l\e. N

: il A.,r«_,.:, )(_.- .
8 ﬁmdn.l.[ﬂndﬁ_&nﬂ:ta.lx): o ) .
HEEE . e Bt ey
(I)Thlsklccmﬁzedorad:andlheSdchstsdtﬁsgmde bcmlssucdtrptnﬂn\rwlmbyuus-

AR LA

(')Thcptoo::sofpmparaumcfsded.isﬂortrtyealsm%md 1996 & ln advanced stage. However, completion
dumkexeftiscupmﬂtcmmzmmeumdmml«mm&mummd

procedural requirements induding collecticnfcompletion of ACR dossicrs of all eligible officers. These ruqurammts
would take some time.

@  Saamsotfiecc ¢

() So far, thi grade & decentralized kibo 33 cadres. The Salect Lists in this grade have been finzfized upto the year
2000 and the Select List for the year 2001 & under peeparation. ) -

(ii) Preparation of further select hists would require colledtion of data from 33 cadres. Ths process would take some
tme.

(i) Updated ACRs of Assistants within Ove Zone of consideration are 1o be made available,

(0} Asstant:

{i) So far, this grade is decentralized into 33 cadres. Scloct Lists in this grade have been finalised upto the ycar 2000
and the Select List for the year 2001 is under preparation,

{n) Preparation of further Select Lists would require Collecaon of data from 33 cadres. Th proceis woudd take some
ume,

(1) Updated ACRS of UDCs vatiin thhe rone of consideralion ate Lo be made available,

113

—-,.&—
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1 ppan from the above position, specific number of posts to various Mmstne;sIDepartmenr_s within the total strength of
-arious grades of €SS, as prescribed.in this Department’s order No.21f37/03-CS.1, dated 28%. October, 2003 (vide ref. (i) i
_ et} would need 1o be allocated; this may take some more time.

"4 X Further allocation of specific number of posts in different grades of CS5 to vadous Ministries/Departments and
ppohu‘ncnt of officers thercto s Hkely to involve farge scale transfers,

- n chdnq fn view the above posiion, & has been decided to make ad hoc promotions purely as a stop-gap measure {&l
- the.. egular candidates, appointed in accordance with the rulesfinstructions become avalable} on the following fines and Sobject
i 3 relevant court Btigation, if any, and as applcabie.

. LAY Deauty Scorstans:
(i) The existing senior Deputy Secretaries (in situ)(whose names have figured in mc Grade-T select Lists upto the year

_ . 1591) would be considered for appointment as Deputy Searetary on ad hoc basis subject to their clearance from
"7 viglance angle.

g . _ (i} Such of the officers who are promoted on ad hoc bask wilt continue to work in the same Ministry/Oepartment for the
W"‘ w time being.

: (i) The ad hoc promotion shall pot confer any right to continue in the grade indefinitely or, for inclusion in the Select
. List for the regular appointment o to daim sendodty I the Selection Grade.

Ad hot appohu:s-may be moved to different Ministries/Departments as and when the allocation of specific

number of posts to different Ministries fOepartments ks fixed apart from the transfers, which may in the meantime
be negushmsd due ta Administrative exigencies. .

n,\ 5° (i)ﬂmccadshngufﬁw'shold’mmepostofUndchocrmryonnﬁu basksmu%dbcmidaedfwad-hocappoinb'mnt
u¢ Under Secretary subject to thelr dearance from viglance angle.  Further, senfor Section Officers (DR 1994) who are
'mhttnwm:dmcUndachdams(hstu)mdluvcnowcomplded&nemquirmntofsmrs of
ehgbiity/qualifying service for promotion) would also be considered for ad hoc appointment as Under Secretacy subject
—toﬂni’ﬁ‘b‘»&anddcannceﬁwvio]ancelnqle. :

'QB') Such of the officers who are ptomoted on ad hoc basts will continue to work in the same Wmstwacpartmmt for the
time being.

Theadhocpromohonshallmtconferanyngtﬂtomnmuehmegmdehdeﬁnle!yor forlndlmonntthcler.t
List for the reguiar appointment. of to dakm senkxrity In the Grade I, :

‘(N) MMammwkmmdﬁmWWuammﬂﬂmamwndwﬁc
: number of posts to diffevent Ministries/Departments ks ficed apart from the transfers, which may in the meantime
be mcuslated due to Administrative exigencies.

Ta (C) Soction Officer -

0] As provided In this Department’s order No.21/33/03-CS.], dated the 28% Ociober 2003 {vide ref. (i} above)
vacancies in this grade are to be filled up (for the Select List year 2003 onwards) from Assistants by way of S0%
through LDCE and S0% by seniority. However, in view of large number of vacancies arising in this grade
exercise dﬁinqupofﬂmpostsmregtﬂarbaskﬂwumhLDCEmdmimtywﬂbkcmtmL :

(K) Hence, ad hoc promotions will be made purcly as 2 stopgap measure. Al the Assistants of the SCSL 1987 and\\(
1988, who have not yet been induded In the Select List of Section Officers and all the Assistants of SCSL of 1989,
would be considered for appointment as 5.0, on ad hoc basic subject o their fitness and dearance from
wviglance angle. -

{ui} The ad hoc promotion shall not confer any right to continue in the grade indefiniely or, for mclosion in the Select
List for the regular appointment or to claim seaiority in the 5.0's. Gradel

(v} Ad hoc arrangement would be made tll regular candidates in 5.0.'s grade are available through seniorty andjor
LDCE. Such ad hoc appointeecs should, therefore, note clearly that f they do not qualify for regular appointment
through seniorityfUDCE, they will be reverted back to Assistant grade on avafabiity of regular S.0s.

{v) Ad hoc appointees may continue to work in the Ministry/Department on the strength of which they are borne for
the time being — and 10 that extent  posts of Section Officer would be deemed o have been temporardy
allocated to the respective Minstries/Oepartments, as a stop gap amangement until further orders to be issued
by this Depantment, However, they may be shiftedftransferred after the specific number of posts is allocated 1o
different Blinustres andfor in the adrmunistrative exigencies, which may m the meantime be nccestitated.

_m_ |
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(vi) All existing ad hoc appointments made by the cadre authorities in §.0s
included in $CSL 1989 may be terminated immediately,

(0) Saglatant;

grade who are junior to these Assistants,

(i} The approved strength of the Assistant’s Grade remaing unchanged at 4904, “As provided in this Department’s
order No.21/42/03-CS.1, dated 06.1.2004 (vide ref. (iv) above) vacancies in this grade for the Select List years
2001and 2002 and nommal vacandies for the Scled List year 2003 will be filled up by promation of UDCs of CSCS
(50%} and thiough direct reauitment of Al India Graduate Level Examination of SSC (50%). However, the
TesuRant vacancies 25 a result of Cadre Restructuring of CSS for the Select List yeatr 2003 will be filled up from
UDCs of CSCS in the ratio of 50:50 by Seniority: LDCE.  In view of large number of resultant vacancies arising in
this grade, exercise of filing up of these posts on regular basks through LOCE and seniority will take some time,

(i) Hence, ad hoc promotions will be made purely as a stop gap measure. The UDCs of CSCS on the basts of their alt

Searctanat seniority would be considered for appontment as Assistant on ad hoc basis, subject to therr fitness
and clearance from vigilance angle.

(i} The ad hoc promotion shall not confer any right te continue in the grade inddinl.éiy or, for inclusion in the Select
List for the regular appointment or to claim seniority in the Assistant Grade.
Y
{iv} Ad hoc amangement would be made till regular candidates in Assistant grade are avaiable through seniority
andfor LDCE. Such ad hoc appointees should, therefore, note dearly that ¥ they do not qualfy for regular

nppointment through smbmyllD(I, they wil be reverted badck to UDC grade on availabilty of regular Assistants.

v) While ad hoc appointees may continue to work ln the Ministry/Depaitment on the strength of which they are

- bome for the time being — and to that extent posts of Assistants would be deemed to have been temporarily

allocated to the respactive Minstries/Ocpartments, as 3 stop-gap amangement until further orders to be issued

this Départment - they may be shiftedftransferred out after the specfic number of posts are allocoted to

diferent Ministries/Departments andf/or in the administrative exigencles, which may In the meantime be
necessitated.,

" (vi)All exdsting dd hoc appointments made by the cadre authorities in Assistants’ grade, who ane junlor to the UDCs, to be

promoted as Assistant {ad hoc) on the bask of all Secretariat seniority list of UDCs, may be terminated

b. Dcpmdindcnthcoutcomc-ofmcabovcexadsc,furﬂmqadhocarranganentsinwriousgradaoﬂ}‘ﬁandcscsrnaybe
¢ »askiered by this Department.

7. 1n the meanwhile, & has been decided that po ents in
any agrade of C55 aix nder any deampstance untl furthe ructions from this Departimert. It & requested that this
may be noted by the Ministries rtments{cadre authorities). R

8 While this Department ks In the process of ksuing the orders of various grades of CSS on the above lines, the

r-ﬁped.l‘v: Ministrics/Departments are requested to take advance action in respect of following tssucs:
(i) Vigitance Clearance in respect of officers of afl grades of CSS/CSCS may be ascertalned.

(i) Since &t is expected that for the time being ad hoc appointees would continue in the same Minksiry/Department, the
possible hierarchkal levels and the allocations of work may be worked out, so that dislocation of work ks avoided.

{ii) ACRs of all eligibke officers faling in the above categories may be kept ready so that there is no delay in making the
actual appointments.

(W) Some of the oﬂ"ws may be on deputation,  All such officers (upto the level of DS(in situ) may be asked to exercise
their willngness or otherwise to avail of the benefit of ad hoc promotion as mentioned above. . .o

{v) The onus of informing these officers will be with those Ministries/Departments, from where the officer went Q\
deputation last

Al Minstries fOepartmeants are requested to take urgent nece<sary steps in this regard.

. (Devki Nandan Gupta)
Deputy Secretary Lo the Govt. of India
Telephone: 24624893

To - : —
{1} All the 33 cadres.
(2) AR MinnstnesfOepartments an respect of Under Secretary and

Deputy Secretary.

- |M.—
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EMPLOYEES’ PROVIDENT FUND ORGANISATION
DRAFT MINUTES OF THE
184" MEETING OF CENTRAL BOARD OF TRUSTEES (EPF)

Meeting: Central Board of Trustees, Employees’ Provident Fund
Date: 11.11.2008
Venue : Employees’ Provident Fund Organisation,

Conference Hall, 3" Floor,
Bhavishya Nidhi Bhawan,
Bhikaiji Cama Place, New Delhi-110 066.

The 184" meeting of the Central Board of Trustees (Employees’ Provident
" was held under the Chairmanship of Shri Oscar Fernandez, Hon'ble Minister of

: {Independent charge) for Labour and Employment and Chairman, Central Board of
.- {Employees’ Provident Fund).

The following members were present at the Meeting:

“ . Sudha Pillai,
. Chairperson, CBT (EPF) &
_retary to Govt. of India,
M aistry of Labour & Employment
_rnment of India, New Delhi.

S. Krishnan
: Jecial Secretary to the Government of India,
. inistry of Labour & Employment
Government of India, New Delhi.

Central Government
Representatives

" Rajesh Verma
. .FA (L&E),
| Ministry of Labour & Employment
‘s vemment of India, New Delhi.

Dr. Shashank Saksena,
ctor {Pension Reforms),
. Of Economic Affairs
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Shri W.R. Varada Rajan observed that recruitment of SSA which is the mainstay
n ' ceview. There is lack of planning and ultimately leads to shortages. There is a
» have recruitment on local basis. In past it has been experienced that S5A
recruited on all India basis have moved out on transfer to the Regions near to their

na  places.

The Chairman agreed that there is a need to have futuristic requirement on
cation and experience and Computerization. With regard to the jurisdiction of the

« 3 Regions, the Chairman suggested that the members can take up with EPFO at
~7rliest. He observed that the recommendations of the Sub-Committee proposed in

2rim report need to be implemented at the earliest.

With the above deliberations and discussions the agenda was approved. The
~ of Shri A. D. Nagpal can be gone into and the figures given by him can be

- separately.

I* No.4: Restructuring of Group “"B” and Group “C” staff in
Headquarters and restructuring of Physical Facilities
Division in Headquarters.

The CPFC introduced the item. He observed that the Sub-Committee on XLRI

“ort has examined the larger aspect of restructuring and gave its interim
recommendations. In Para 13 of its interim report which was placed before the Board it
had recommended that the requirement of staff and officers in the Physical Facilities
Division, Information Service Division, Stenographer Service and Headquarters office
may be worked out and brought before the Board separately. The Board has also
equated the posts in Headquarters with the post of Section Officers and Assistant in the
Central Secretariat Service (CSS) in the past. The cadre of S5A was left out at that
time. Meanwhile, further restructuring in_the CSS has been done in the Central
Government. As reétructuﬁng has taken place in the Regions further attempt has been
made to restructure these posts at Headquarters. All the gr‘ades have been modeled on

21-
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the CSS structure and the Recruitment rules have been outlined to follow the
Recruitment Rules in the CSS.

Shri Girish Awasthi observed that in Para 6 it has been mentioned that majority

of work is handled by the SSAs and the Assistants though in higher grade are handling
1paratively less work. If it has been proposed to abolish the post of SSA why there is
discrimination in the Regional Office. This makes a strong case for putting SSA in

better scale of pay.

Shri B.N. Rai agreed with the views of Shri Awasthi. The contents of para 6

were contradictory and required a re-look.
The CPFC clarified that the correct terminology for Headquarters needs to be
~ Z". Regarding SSA, Sr. SSA and EQO/AAO, Board had equated the posts with the
e Tax Department. The whole range of HR issues has been reviewed. The
,Ji T ation for SSA is graduation and the jbb requirement is ability to handle
rs, Public interfacing, client interfacing. At Headquarters, the job is basically a
. xeessing work and record keeping.  Thus both the cadres in the field and

~dquarters are at different footing in terms of pay scales.

JS & FA (L&E) observed that the agenda mentions old scale of pay. The Deptt.
4 nditure has issued a circular dated 30.09.2008 clarifying that Part B of the
schedule is not automatically applicable to autonomous bodies. EPFO has adopted
avised pay structure as per the 6" Central Pay Commission recommendations on point
v - point basis and hence the circular is applicable. In this case, the EPFO wili have to
set up a Group of Officers to look into the anomalies and not an Anomalies Committee..
¥ the pay scales involve a change, it has to take prior approval of the Integrated
rinance in the Ministry.

Shri W.R. Varada Rajan agreed with the proposal in Part A including the
addendum -as regards—the Headquarters. With regard to Part B, he desired the matter
may be looked into by an expert Committee.

22
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Shri Girish Awasthi desired that the post of SSA may be merged with Sr. SSA to

remove the anomalies.

The CPFC darified that revisiting the PFD issue may not be appropriate. The
number of posts has been enhanced keeping in view of the huge assets of the
organization and the size of the budget. The organisation is not able to attract quality
personnel in the PFD. There i1s no career opportunity and growth for the staff in the

PFD. Unless there is a proper pyramid, career growth cannot be ensured.

Shri W.R. Varada Rajan observed that there is no logical explanation for sanction
of staff in the Regions with regard to the assets. It is agreeable in spirit but requires a

re logk.

With the above discussions including the observations made by 1S & FA, the
Board approved the Part A of the agenda including addendum thereto.

At this juncture the Chairman was informed of the efforts of the staff of EPFO
which had raised a sum of Rs. 40.00 lakhs for the pecple of Bihar affected by the floods.
The Chairman appreciated the efforts of the staff and informed that rather accepting the
the cheque for the amount it would be handed over by the EPFO staff to the Prime
Minister of India themselves.

ItemNo.5: Re-structuring of the Information Services Wing in
Employees Provident Fund Organization (EPFO).

&
Item No. 6: Request for waiver of damages in respect of M/s Alex

Match Industries Ltd. TN/ 20755.

&- —

-23-
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EMPLOYEES' PROVIDENT FUND ORGANISATION
(Head Offics)
NOTIFICATION
New Delhl, the 15th Decomber, 2008

‘.

No. nnnmmwucssm IL—In exercise of powers conferred by sub section 7 (8) of | section
5D of Employees’ Provident Funds & Misosilaneous Provisions Act, 1952 (19 of 3952),!
Centra] Board hereby amends the Employees' Providemt Fund Organization Section cer,
(Headquarters), Recmtment Rules, 2003 nosified vide Gazewe Notification No. HRD/1 (1)200 1/
RR¢/SO, dated 27" September 2003 namely:-

. (i) These rules may be called the Employees’ Provident Fund Orgenization Section Officer
(Headquarters), Amendment Reoruitment Rules, 2008.

(ii) They shall come into force from the date of their publicalibn in the officlal Gazette.
In the columns 2, 11 and 12 the following provisions shall be substituted -

8! | Particulars Amended Provision P

No . ,

2| Number of Posts 86 (Subject to variation dependent on workload

11 | Method of Recruitment whether | 50% by Departmental Promotion from amongst
by direct recruitment or by | the Assistants of the EPF HQ having six years

g

promotion or by transfer on
deputation. If so, percentage of
the vacancies 1o be filled by
these methods:

regular service.

30% by Departmental Competitive Examination |
smongst Assistants of EPF HQ and PAs of EPFO .

wha are gradugtes having five years regular |

12 | Incase - of recruitment by|( ier_tharn examinati ;

promotion / deputation, transfer Asmtams of EPF HQ wzth gix yem regxal&r

grades from which promotion is | service in the scale of pay of Rs.6500-10500 (Pre-

made ‘ revised)

Loitial Fitment. As & one time relaxation 10 all

provisions of recruitment rules, all additional

vacancies on restructuring will be filled through

Semonty-cum-ﬁtness me Assxstmm of'EPF HQ
() SRATLI) : i

{a) Asszstants uf BPF HQ havws five year reguiar

| service in the grade.

(b) Personal Assistants of EPRO who are

Gradustes having five years regular servigs.

A. VISWANATHAN, Central Provident Fund Comuissioner & Secy., Central Board of Trustess, BRI
[AGTLA/EXY /1S/OR] -
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C oy ,‘ ; .":
NOTIFICATION _4 o
New Delhi, the 15th December, 2008 o R S

No. HRD/1(1)/2001/CSS/RR/Pt, 11— exeroise of powers conferred by sub section 7 (a) of sectxon
SD of Employess® Provideni Funds & Miscellaneous Provisions Act, 1952 (19 of 1952), the
Central Board hereby amends the Employees’ Provident Fund Drgamzatxon Assistant -
(Headquarters), Recruitment Rules, 2003 notified vide Gazette Notification No. HRD/1 (1)20.01/
RRs/Assistant, dated 27" September 2003 namely:~

. (i) These rules may be called the Employees” Providemt Fund Organization Assxstant
(Headquarters) Amendment Recruitment Rules, 2008.

Hge<s qfet-2
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(ii) They shall come into force from the date of their pubhca.txon in the oﬂ’icxal Gazerte
In the columns 2, 11 and 12 the following provisions shall be substituted :-

S | Patticulars Amended Provision I
No | : ‘
2 Number of Posts 147 (Subject to variation depggdent on. workload} 1K
11 Méthod  of  Recruitment | 75% by Direct Recruitment through Staff Selcctwn i
whether by direct recrpitment | Commission.
or by promotion or by transfer | 15% by Departmental Promotlon from amcmgat the
on  deputation. If 50, | SSAs (UDC) of the EPF HQ having fonr years
percentage of the vacancies to | regular service.
be filled by these methods: =T o
10% by Departmental Competitive Examination
amongst SSA (UDC) of EPF HQ with three yenrs
regular service i
12 Incase of

rectuitment by
promotion  /  deputation,
transfer grades from which
promotion is made

-

(1) Promoton (other than examination) ~ 15% SSAs*
(UDCs) of EPF HQ with four years regular service in-
the scale of pay of R5.4000-6000 (Pre-revised) '

Initia! Fitment. As a one time relaxation to-all
provisions of recruitment rules, all additional

vacancies on restructuring in the cadre of Assistant
including the vacancies arising on fitment made in
the cadre of Section Officeywill be filled through
Semomy-cum—ﬁtness from 88As (UDC) of EPF HQ,, |
(i) Departmental Examination; SSA.(UDC) of EPF
HQ having thres year regular service in the grada P

1

A. VISWANATHAN, Central Provident Fund Commissioner & Secy., Central BoardofTrustccs, EPF
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Annexure-28L
Page No. - 21 .

File No. w/) 10) W’/"P
R/ ferf

This has reference to the minutes of ACC {HQ) above wherein, the views of ACC [HRM]
have been sought on'the subject that relates to the issue of making provision for NFS in
the Recruitment Rules of Section Officers. The undersigned has perused the present file
arl the linked File No. HRD/U1)2001/5.0./RR/PLI and the views are given in the
paragraphs below.

2. The issue of NFS in the cadre of Section Officer has been discussed at length in
this file. The question of NFS for Section Officers is inextricably Hinked with the degision
on iplementing the Central Secretariat Service pattern for the Section Officers and
Assistants of Head Office.

3 The proposal for adopting the pattemof Central Secretariat Service for the post of
section Officers and Assistants in Head Office was  considered by the Executive
Committee, TBT in its 38™ meeting held on 04.12.2001 and the proposal was approved
with the qualification that the manner of implementation of the proposal would be
decided by the Chairman, Executive Committee, CBT, The Chairman, however had not
agreed with the implementation on the grounds that the Ministry of Finance had not
agreed to the proposal.

4, Aggrieved with the dedision of the Chairman, some affected employees filed a
petition with the Principal Bench, CAT, New Delnhi {0A No 1398/2002) challenging the
decision of the Chairman, Executive Committee. The CAT vide orders dated 21.04.2003
had quashed the impugned orders of the Chairman, Executive Committee and directed o
pass appropriate orders within 4 months. o view of the directions of the CAT, Principal
Bench the Chairman, Executive Committee after re-considering the matter passed an
order dated 14.08.2003 wherein the it was felt it appropriate that the decision for
implementing the orders of the CAT be taken by the CBT being the Apex Authority vested
with *he powers under Section 5D{7} of the EPF & MP Act, 1952,

5 As per the decision of Chairman, Executive Commiltes the matter was placed in
tie 163" meeting of the CBT held on 19.08.2003. The Board approved the grant of scales
of the Central Secretariat Service to the Section Officers and Assistants of Head Office. In
terms of the decision of the Board an office order dated 09.09.2003 was issuad to
inplement the proposal.

£, It is alsp pertinent that a reference was made to the CGIT by the Central
Government to decide, inter-alia, the implementation of the Central Secretariat scales in
ERFCL The CG!T in its award dated 13.10. 20{}4 d;rected that the scales of Cemraﬁ

g s s T

g {adre and Official LW “Fhe award 6F CGIT was ma%lenged in the High Couj’?f

H by the Departrnent and the High Colrt passed an order dated 10.01.2012 dismissing the
petition of the_department and upholding the award of tmm Tthe
Ministry of Labour & Employment conveyed the approval of the Hor' jon ble LEM /C haurman‘
CBY, EBF vide letter No. 5-38025/5/2012-55+ dated 03.04.2012 for implementing the
award of the CGIT and the decision 0f the High Court.

7. The Non Functional Grade in Central Secretariat Service was introduced in the
Governmert of india vide order No. 21/36/03-CS 1 dated 13.11.2003 and order of even
Mo dated 25.01.2006. The have been further clarified vide DoPT OM dated 01.04.2014 as
well as OM dated 21.04.2014 and 16.09.2016. The fact that the Central Secretariat scales
have beer made applicable in the case of Section Officers and Assistants (apart from
Stenographic cadre and Official Language cadre) on the hasis of specific Government
1 decision, it should follow that the NFS should apply automatically being part-and parcel
of the pay and emoluments of a particular grade.

EEa—

8. it is ako noteworthy that the Recommendations of the 67 Central Pay
Commissicn that has been adopted in the Government in 2008 vide Gazette Notification
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No: 1/1/2008-1 C dated 29.08.2008 and was also accepted and implemented in EPFO in
totality in terms of the provisions of Section 50:{7) of the EPF & MP Act, 1952 specifically
provides for grant of NFS to Section Officer / Private.Secretary at point {{b} of the
Notification (page 260/NF). This- being provided in the 6% Pay Commission as
implemented by the Government {and EPFO); there should be no doubt-that the NFS is
applicable to Section Officers and other eligible cadre.

9. The file is submitted along with the remarks above for consideration and needful,
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“age No. 29 : ‘ |
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File No. ]
File No, HRD/1{1}/2001/SO/RR/Part. il = |

This file hasbbeen marked by CPFC t6 FA&CAQ for ‘seeing the proposal’ relating to
making provision for grant of NFS.in the Recruitment Rules {R R} of Section Officers of EPFO
with detailed deliberations at note page 20/N to 28/N.

S e

The internal Finarice has gone through the proposal and its ohservation are a$ under:-

e

(i} itis noted that the issue of NFS in the cadre of Section Officer has been discussed at length
inthe present file &in the linked file No. HRD/1(1)200L/S0/RR/Pt-1. The current proposal
whiich has been marked for seeing by FA &CAQ is recorded at Note Page27-28/N.

R

() Itisobserved that proposalfor adopting the pattern of C55 for the post of Section Officer
& Assistant in Head office was considered by the EC, CBT, in its 38% Meeting held on
04.12.2001 {copy of Minutes placed at Page 179-180/C) was approved with the
qualification that the manner of implementation of the proposal would be decided by the
Chairman, £C, CBT. The Chairman, however had not agreed with the implementation on
the ground that the Ministry of Finance had not agreed to the proposal. ;

S

{fii} it is noted that aggrieved with the decision of Chairman, some affected employees filed
a patition with the Principal Bench, CAT, New Delhi (OA N0.1398/2002) challenging the
decision of the Chairman, EC. The CAT vide orders dated 21.04.2003 placed at {Pagel86-
180/C) had guashed the impugned order of the Chairman, EC, CBT and directed to pass
appropriate orders within 4 mgnths with regard-to item no. 5 of 38" meeting of EC,CBT.
Inview of direftions of the CAT, Principal Bench, the Chairman, EC after re<considering
the matter passed an ofder dated 14.08.2003 wherein, it was felt appropriate that the
decision for implementing the orders of the CAT be taken by the CBT being the Apex
Authority vested with the powers under Section 50 {7} of the EPF & MP Act 1552,

= W

<
5
.
5
!
);
iR
3
i
:
i

~{iv} Itisnoted that.as per the decision of Chairman, EC, the matter was placed in the 163rd
Meeting of the CBT held on 15.08.2003. The copy of minutes is placed at {Page 182-
185/C) The Board has approved the grant of scales of the £55to the Section Officer &
Assistant of Head Office. in the terms of the decision of the Board an office-order dated
119.09.2003 was issued by HRD toimplement the proposal is placed at Page-96/Cin linked
file. On perusal of file, the amendment to RR’s of 50/Assistants of HO was notified vide
notification dated: 15th December, 2008 {at page 103/C in linked file} However, the .
provision of NFS was not part of said amended RR's for SO B Assistants, jt is pertinent é
1o mention here that the NFS was earlier adopted vide order of CPEC dated: 3/10/2007

as recaorded at note page 86/N in linked file.

{v} It is also pertinent to note that a reference was made to CGIT by the Central Govt. to
decide, inter-alia; the implementation of €55 in EPFG. The CGIT in its award dated
13.10.2004 directed that the scales of Central Secretariat should be implemented in
respect of Section Officer, Assistant; Stencgraphic cadre and Official Language cadre, This
award of CGIT was challenged in the High Court by the Department and the High court
passed an erder dated 10.01.2012 {Page 145°158/C.) dismissing the petition of the
Department. and upholding the award of the CGIT. Subsequently, the M/o L&E has
conveyed ‘the approval of the Hon'ble LEM{/Chairman, CBT, EPF vide jetter dated |
03.04.2012 placed at {Page 159-160/C in linked file) for implementation the awards of a

CGIT and the decision of the High Court.

{vi) Iitisinformed by subject division that Non functional-Grade in Central Secretariat Service
was intraduced in Govt. of India vide letters dated 13.11.2003 & 25.01.2006.The DOPT
have been clarified by O.M. dated 01.04.2014 as well as O M. dated 21.04.2014 &
16.09.2016 placed at (Page 167-169/C). It is fact that the Central Secretariat Scales have
made applicable in the case of Section Officer & Assistants{apart from Stenographic cadre
and Official Language cadre} onthe basis of specific Government decision, it should follow
that the NFS should apply automatically being part and parcel of the pay & emoluments
of a particular grade. 1t is further informed by subject division that as Recommengdation
of the 6th CPC that has been adopted inthe Government in 2008 vide notification dated
29.08.2008 and also accepted & implemented by EPFO in totality in terms of the
provision of Section 50 {7} of EPF & MP act, 1952 specifically provides for grant of NFS to

| - vk . Is)-

s

sesnadE
e €
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- Continue from pre-poge

Section officer/private Secretary at Paint {x} of sub para {b} as modified
of the notification dated 29.08.2008-Annexure-| placed at (Page 260/C)
as implemented by the GovL.[EPFO) there should be no doubt that the
MFS is applicable to Section Offices and other eligible cadre.

{vili} On perusal of file, it has been observed by internal Finange division that ’}
the NFS have already been implemented & benefit is being availed by 50 ]
cadre of HO. And issue of NFS's implementation in Cadre of 507,
Assistant & other eligible cadres have not been specifically approved by { )
EC, CBT & (BT 4l it was placed in special (BY hetd on 18.09.2008 & ﬁ
neither it was made part of RR’s till submission of current proposat for ’
same. In view of this, the subject division is advised to expiore the
possibifity - of seeking the ex-post facte approval of EC/CBT on |
implementation of NFS for said cadres for previous peried to regularize J

the same,

Keeping in view of above, internal Finance may nave no objection for
any policy decision by HRD for introducing provision of NFS in Recruitment
Rules for Section officer cadre and other eligible cadres, subject to approval

of the Competent Authority.
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