
Item No.28 : Ex-post facto approval for regularization of the period before 
18.09.2008 about implementation of Non-Functional Scale for 
Section Officer and other eligible cadres. 

 

This agenda item is being placed for ex-post facto approval of the competent authority i.e. 
Central Board (Employees’ Provident Fund) for regularisation of the period before 18.09.2008 about 
implementation of Non-Functional Scale (NFS) to the Section Officers (SOs) and other eligible cadres 
of EPFO (Headquarters) which were already granted/extended with retrospective effect on the 
analogy of Central Secretariat Services (CSS) vide an administrative office order bearing No. 
HRD/1(1)2000/RR/SO/Pt.-I/49895 dated 4th October, 2007 and HRD/1(1)2001/RR/SO/Pt.-I/105679 
dated 5th May, 2008 [Annexure-28A] respectively with the approval of Central Provident Fund 
Commissioner on the basis of DoP&T order No. 21/36/03-CS-I dated 13.11.2003 read with OM dated  
25.01.2006 [Annexure-28B].  
 
2. Since, consequent upon adoption of Central Secretariat Service pattern in Head Office of the 
EPFO, the NFS was made admissible to the Section Officers of the Head Office on completion of four 
years of regular service in Pay Band-3 with Grade Pay 5400/- [pre-revised].  The above said Non-
Functional Scale (NFS) to Section Officers of EPFO, Head Office has been granted in term of Section 5D 
(7)(a) of the EPF & MP Act, 1952 by implementing the DoP&T instructions, circulars / OMs and in 
compliance of various judicial orders etc. by the Authority.  

 
3. Further, the Competent Authority i.e. Central Board (EPF) in its special meeting held on 
18.09.2008 [Annexure-28C], an agenda item on the subject i.e. Revision of Pay Scales of Officer and 
Employees of the EPFO with reference to the revised pay structure made applicable to the 
corresponding categories of employees of the Central government – Adoption under Section 5 D (7) 
of the Employees Provident Funds & MP Act 1952 was placed wherein the Central Board carry the pay 
scale of Section Officer of Head Office of EPFO including Non-Functional Pay Scale at par with pay scale 
and pay scale of NFS being paid to the Section Officers of CSS on the basis of resolution No.1(1)2008-
IC dated 29.08.2008 of the Ministry of Finance published in the Gazette of India [Extraordinary] in 
Part-I, Section-I accepting and implementing the recommendations of Sixth CPC vide point No. (x) (b) 
(Department of Expenditure), as per following crux of the approval of the same by the CBT (EPF) in its 
special meeting held on 18.09.2008:–  
 

“After 4 years of regular service in the Section Officer / Private Secretary equivalent grade of 
Rs.4800 grade pay in PB-2, officers of Central Secretariat Service. Central Secretariat 
Stenographer Service and other similarly placed HQ service will also be granted the non-
functional grade of Rs.5400 in PB-3 and not in PB-2”.  
 

 Furthermore, the following are also mentioned in the said agenda below para 6 (b) –  

“The Board in its decision dated 04.09.2003 has equated the Section Officers and Assistants 
in the Headquarters office with the Central Secretariat service and in its decision dated 
14.07.1997 equated the Stenographers, Personal Assistants, Private Secretaries with Central 
Secretariat Stenographic Service. This decision has already been implemented and presently 
the Section Officers and Assistants of Headquarters and Stenographers, Personal Assistants 
and Private Secretaries are enjoying the pattern of scales as applicable to the Central 
Secretariat service and Central Secretariat Stenographic Service respectively.  
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7. The Government while notifying the CCS (RP) Rules 2008 under part (i), (ii) ordered 
that the present scale of Section Officer and Private Secretary and equivalent posts which are 
presently in the scale of Rs.6500-10500 need to be substituted with the revised pay scale of 
Rs.7500-12000 in PB_2 with a grade pay of Rs.4800 and also be allowed the grade of 
Rs.8000-13500 in PB-3 with grade pay of Rs.5400 on completion of 4 years.”  After detailed 
deliberation the said agenda item was approved by the Board.”   

 

Brief of the issue i.e. parity with Central Secretariat Service and grant of Non-Functional Scale (NFS) 

(i)  The EPFO in its 29th Executive Committee Meeting (CBT, EPF) held on 04.12.1998 [Annexure-
28D] was placed an Agenda for ‘Rationalisation of Cadre Structure of Ministerial Staff Cadre 
of Head Office of EPFO at par with the Central Government Ministries / Departments to 
provide proper career avenues to the direct recruit and meritorious employees of the Head 
Office’ and admitted that the activities of the Head Office of EPFO are Policy Formulation, 
Monitoring the Administrative working of Zones / Regions, Investment of funds, Human 
Resource Development Policy, Legal, Macro level Computerization/Policy, Personal 
Administration, Finance & Budget, Training, Management Information System (MIS), 
Industrial Relations, Vigilance, Publicity, Public Grievances and Construction and 
Maintenance of EPF Buildings.   

(ii)  In Para 6 of the aforesaid agenda, EPFO itself stated that “the Head Office of EPFO is 
performing the tasks similar to the Central Secretariat employees posted in Ministries / 
Departments of Government of India”.   

(iii)  In Para 8 of the aforesaid agenda, it was stated that “there is virtually no difference in the 
duties and responsibilities between the staff of Head Office of EPFO and the Ministries / 
Departments of Central Government.  

(iv)  The Executive Committee of Central Board of Trustees in its 38th Meeting held on 04.12.2001 
[Annexure-28E] had approved the agenda for ’Restructuring of Ministerial Cadres in 
Headquarters as recommended by the Sub-Committee which was discussed in EC, CBT, EPF 
in its 33rd Meeting held on 14.03.2000.  The Executive Committee approved the grant of 
Rationalized pay scales applicable to the Ministerial Staff under the Government of India to 
the staff of Headquarters of EPFO and also recommended the modified Recruitment Rules. 

(v)  In this regard a proposal was referred to Government of India for approval of 
Implementation of rationalized pay scales of Ministerial Staff but the Government did not 
approve the same. 

(vi)  Aggrieved with the aforesaid, the  CPF Employees Union filed an OA No. 1398 and MA No. 
1107/02 in the name of Shri J.C. Thukral (as General Secretary of the Union) V/s. UOI & Ors. 
before the Hon’ble CAT, Principal Bench, New Delhi for non-implementation of the decision 
of the EC. 

(vii)  Hon’ble CAT, Principal Bench, New Delhi vide its order dated 21.04.2003 in OA No. 1398 and 
MA No. 1107/02 has directed the Chairman, EC, CBT (EPF) to pass appropriate orders 
considering the manner in which  the  decision of the  EC is implemented. 

(viii)  In obedience to the direction of the Tribunal, the CBT in its 163rd meeting i.e. Special meeting 
held on 19.08.2003 [Annexure-28F] was approved the following: - 
(a) Implement the decision of the 38th Executive Committee, CBT (EPF) held on 04.12.2001 

in the matter. 
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(b) Implementation  from  date of issue  of notification of  Revised  Recruitment Rules (to 
be notified) 

(ix)  In pursuance to the decision taken by the Central Board, EPF in its 163rd meeting held on 
19.08.2003 an office order No. HRD/1(1)2001/Ministerial Staff/43290 dated 9th Sept., 2003 
[Annexure-28G] was passed to implement the proposal for amendment of Recruitment 
Rules and for rationalization/upgradation of pay scales of the Superintendent and Assistant 
in the Headquarters office w.e.f. 04.12.2001 as was approved by the EC, CBT (EPF) in its 38th 
meeting.  

(x)  An office order was accordingly passed by Administrative Service Division (ASD) that the 
post of Superintendent in Headquarter has been re-designated as Section Officer and new 
pay scales of Assistant and Section Officers were upgraded vide office order dated 
10.09.2003 [Annexure-28H]. 

(xi)  Accordingly, the recruitment rules of the aforesaid cadres in Head Office was changed and 
notified at par with analogous cadres of CSS and the posts of Superintendent was re-
designated as Section Officer as per the newly notified recruitment rules dated 27.09.2003 
[Annexure-28I] of Section Officer and Assistant cadres of Head Office of EPFO.   

(xii)  The DoP&T vide its order No. 21/36/03-CS-I dated 13.11.2003 read with OM dated 
25.01.2006 [see Annexure-II] has granted Non-Functional Scale (NFS) of Rs.8000-275-13500 
to Section Officer of CSS w.e.f. 01.01.1996 notionally and actually w.e.f. 03.10.2003 and the 
same was incorporated in the Central Secretariat Service Rules in 2009 notified in the 
Gazette of India on 27.02.2009 [Annexure-28J]. In this context, evidently it is clear that the 
NFS to Section Officers of CSS was initially granted only by an administrative order 
No.21736/03-CS-I dated 13th November 2003 and amendment to this effect was carried out 
in the recruitment rules of Section Officer cadre of CSS on 27.02.2009 by notifying in the 
Gazette of India dated 27.02.2009 after a gap of five years and three months. 

(xiii)  Further, Cadre restructuring of Group ‘B’ and ‘C’ cadres of EPFO, Headquarters were 
approved by CBT, EPF in its 184th meeting held on 11.11.2008 [Annexure-28K] at par with 
Central Secretariat Services in accordance with the ratio prevailing in CSS i.e., the ratio 
between Section Officer, Assistant, UDC and LDC in the Central Secretariat is 
1:1.7:0.18:0.27.  Accordingly, recruitment rules to the post of Section Officer and Assistant 
cadres of EPFO, Head office were amended at par with CSS and notified vide Gazette 
Notification No. HRD/1(1)2001/CSS/RR/Pt.II dated 16th December, 2008. 
 
 

4. In terms of Section 5D(7)(a) of the EPF & MP Act, 1952, Central Board (EPF) has already 
approved the grant of Non-Functional Scale (NFS) to Section Oficer and other eligible cadres in its 
special meeting held on 18.09.2008. The present proposal is for  ex-post facto approval for 
regularisation of the period before 18.09.2008 about implementation of Non-Functional Scale for 
Section Officer and other eligible cadres granted by the competent authority i.e. CBT (EPF) in the light 
of the approval of Central Provident Fund Commissioner in consultation with Internal Finance Wing. 
An extract of the same is reproduced below which also annexed hereto [Annexure-28L]: -  
 

“On perusal of file, it has been observed by internal Finance Division that the NFS have already 
been implemented & benefit availed by SO cadre of HO.  And issue of NFS’s implementation 
in Cadre of SO’s, Assistant & other eligible cadres have not been specifically approved by EC, 
CBT & CBT till it was placed in special CBT held on 18.09.2008 & neither it was made part of 
RR’s till submission of current proposal for same.  In view of this, the subject division is advised 

Page 520 of 699 220th CBT : 21.02.2018



to explore the possibility of seeking the ex-post facto approval of EC/CBT on implementation 
of NFS for said cadres for previous period to regularize the same…” 

 
 

Proposal: The Central Board may kindly consider and approve 
the ex-post facto approval for regularization of the 
period before 18.09.2008 about implementation of 
Non-Functional Scale for Section Officer and other 
eligible cadres. 
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No.21/36/03-CS.I 
Government of India 

Ministry of Personnel, P.G. and Pensions 
(Department of Personnel & Training) 

�� 
3rd Floor, Lok Nayak Bhawan, 

New Delhi-110003, dated the 13th November, 2003 
  

ORDER 
  

Sub: Introduction of Non Functional scale of Rs.8000-275-13500/- to Section Officers of 
Central Secretariat Service (CSS)- 

��.. 
  
            The Government had set up a Committee on Cadre Restructuring of Central Secretariat 
Service (CSS) in February, 2001.   This Committee submitted its report in February, 2002. One 
of the recommendations of this Committee was that all regular Section Officers of CSS, who 
have completed 4 years service in that grade may be placed in the non-functional pay scale of 
Rs.8000-275-13500.  After careful consideration, this recommendation has been accepted by 
the Government.   Accordingly, this order is being issued. 
  
2.         The cadre authorities of CSS may grant the non-functional pay scale of Rs.8000-275-
13500 to the Section Officers of CSS in accordance with the following parameters:- 
  

(i)     The non-functional pay scale of Rs.8000-275-13500 is admissible to the Section 
Officers of CSS on completion of 4 years of approved service in that grade, 
subject to their vigilance clearance. 

  
(ii)   The Section Officers, who are granted this non-functional pay scale of Rs.8000-

275-13500 will continue to remain in Group `B’ (Gazetted) and their eligibility 
for promotion to Grade I (Under Secretary) of CSS will be reckoned on the 
basis of total period, spent in both the scales of S.O., counted together. 

  
(iii) Officers who are placed in the above non-functional pay scale will be entitled to 

the benefit of pay fixation under F.R.22(I)(a)(2). 
  

3.                  This order is effective from 3rd October, 2003. 
  
4.               Necessary Notification relating to amendment to the CSS Rules will be issued 
separately. 
  
  

(Devki Nandan Gupta) 
Deputy Secretary to the Govt. of India 

Telephone:24624893 
To 
  
      All Cadre Authorities of CSS. 
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 No.5/4/2005-CS.I 
Government of India 

Ministry of Personnel, PG and Pensions 

(Department of Personnel & Training) 

******** 

Lok Nayak Bhavan, 3
rd
 Floor 

Khan Market, New Delhi-110003 

Dated, the January 25, 2006 

  

ORDER 
  

Sub: Grant of �on Functional Scale of Rs.8000-275-13500 to Section Officers of Central 

Secretariat Service (CSS) w.e.f. 01.01.1996. 

  

In partial modification of this Department’s Order No.21/36/03-CS.I dated 13
th
 November, 2003, 

the Government has decided to provide Non Functional Scale of Rs.8000-275-13500 to the 

Section Officers of CSS retrospectively with effect from 1
st
 January, 1996 on notional basis, with 

actual benefits on account of such refixation of pay with effect from 3
rd
 October, 2003. 

2.         The cadre authorities may grant the Non Functional Scale of Rs.8000-275-13500 to the 

Section Officers of CSS in accordance with the following parameters: 

(i)                  The Non Functional Scale of Rs.8000-275-13500 is admissible to the Section 

Officers of CSS on completion of 4 years of approved service in the grade, 

subject to their vigilance clearance. 

(ii)                Though the notional pay fixation of the eligible officers will be done w.e.f. 

01.01.1996, actual benefits will accrue to them w.e.f. 03.10.2003;  

(iii)               On account of such pay fixation, the officers would be entitled to draw arrears 

of pay w.e.f. 03.10.2003. 

(iv)              Section Officers of CSS, who are granted this Non Functional Scale of Rs.8000-

275-13500 will continue to remain in Group `B’ (Gazetted) and their eligibility 

for promotion to Grade-I (Under Secretary) of CSS in the pay scale of Rs.10000-

15200 will be reckoned on the basis of total period of service spent in both the 

pay scales, viz. Rs.6500-10500 and Rs.8000-13500, counted together. 

(v)                Such officers who are placed in the above Non Functional Scale will be entitled 

to the benefit of pay fixation under F.R.22(I)(a)(2). 

3.         Necessary Notification relating to amendment to the CSS Rules will be issued separately. 

  

 (Devki Nandan Gupta) 

Deputy Secretary to the Govt. of India 

Telephone: 24624893 

  

To 

      All Cadre Authorities of CSS. 

 

Click Here for Signed Copy  
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Under Section 5 0 (7) of the EPF & MP Act, 1952 (herein after referred as 'Act) the

method 'of recruitment, salary and allowances, discipline and other conditions of service of

officers and employees of the Central Board shall be such as may be specified in accordance
. , , 'i - /

with the rules and orders applicable to the officers and employees of the Central government

drawing correspondinqscales of pay. The proviso to Section 5 0 (7) states that, if the Central

Board is of the opinion that it is 'necessary to make a departure from the said rules or orders

in respect of the ar)y of the orders the Board ~II obtain prior approval of the government

before implementation .

. 2. The Government of India vide resolution No.1jl/2008-IC dated 29.08.2008 (Copy.

placed at Annexure-I) notified the lmplernentanon of the accepted recornrnendanons of the

6th CPC set up to recommend revision of pay in respect of employees of the central

government. The government have also notified the CCS (Revised Pay) Rules, 2008 (Copy

placed at Annexure-Il) and issued the office memorandum No.1/200S-lC dated 30.08.20GS

regulating the implementation of the recommendation of the 6t1l (PC relating to revision of

pay, fixation of pay and payment of arrears, etc.

3. The revision of salary and allowances of the officers and employees of the is therefore

required to be considered by the Board within the provisions of the Section 5 D (7) of the Act.

Consequently, the Board may consider adopting the accepted recommendations of the 6th epc
as notified by the GOl which are applicable to the corresponding categories -of officers and.

employees of EPFO. As per the notification issued by the GOI, in the revised pay structure the'

various scales of pay have been replaced by pay bands:

-1-
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-15 4400-7440 _
PB1 5200-20200
PB2 9300-34800
PB3 15600-19100
PB4 37400-67000

4. As far as the officers and employees of the EPFOare concerned the revised scale

notified by the government which relates to the corresponding categories of officers falling

under the different pay bands is as follows:

Revised Pay Bands and Grade Pays for posts -carrying present scales in Group
'A', 'B', 'C' & '0' except for which different revised scalesare notified separately.

Present scale .,._-,;- Revised pay structure
SI. Post/ Present Scale Name of --- Corresponding Corresp
No. Grade pay - pay- onding

; band/scale bands/scales - Grade-
-' - pay~~-

1 2 3 i.' .4 5 6
1. 5-1 2550-55-2660-60-3200 -- ~15 -- '. .~:.~4440-7440 13mt~
2. 5-2 2610-60-3150-65-3540 -15 -'- 4440-7440 14Qit
3. S-2A 2610-60-2910--65- -1S -; 4440-7440 1600

3300-70-4000
4. 5-3 2650-65-3300-7~00 -15 4440-7440 1650
5. S-4 2750-70-3800-75-4400 PB-l 5200-20200 1800
6. 5-5 3050-75-3950-80-4590 PB-l 5200-20200 1900
7. 5-7 4000-100-6000 PS-l 5200-20200 240lf
8. 5-8 ~500-125-7000 P8-1 - 5200-20200 2800:
9. 5-9 5000-150-8000 PB-2 9300-34800 42(10..
10. 5-10 5500-175-9000 PB-2 9300-34800 4200
1l. 5-12- 6500-200-10500 PB-2 9300-34800 46{t{f-
12. 5-13 7450-225-11500 PB-2 9300-34800 4600
13. 5-14 7500- 250-12000 PB-2 9300-34800 4800
14. 5-15 8000-275-13500 PB-2 9300-34800 5400
15. New 8000- 275-13500 PB-3 15600- 39100 5400

Scale (Group A entry)-
~

16. 5-19 10000- 325-15200 PB-3 15600-39100 6600
17. 5-23 12000- 375-18000 PB-3 15600- 39100 7600
18. 5-24 14300-400-18000 PB-4 37400-67000 8700
19. 5-29 18400-500-22400 PB-4 37400-67000 10000

, I

(

{

( .

-~-
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Entry pay in the revised pay structure for direct recruits appointed on or after
1.1.2006

PB-l (Rs.5200-20200)
Grade pay Pay in the pay band Total'

1800 5200 7000
1900 5830 7730
2000 6460 8460
2400 7510 9910
2800 8560 11360

PB-2 (Rs.9300-34800).
Grade pay Pay in the pay band . Total

4200 9300 13500
4600 12540 17140
4800 13350 , '18150'

PB-3 (Rs.15600-39100)
Grade pay. . Pay in the pay band . Total

5400 15600 21000
6600 18750 . 25350
7600 . 21900 . 29500··

PB-4 (Rs.37400-67009) .
Grade pay Payint~epayband Total

I- 8700 37400 46100
8900 40200 49100
10000 43000 53000
12000 47100 59100

5. The decision of the Gal in applying the above pay bands and pay scales as stated in

para 4 could therefore be adopted and applied to the officers and employees of the EPFO

under section 5 D (7) of the Act While adopting the revised pay scales to the offtt:ersand

employees the following decisions of the government which are-having implications to specific

categories of employees in EPFOneed also to be addressed.

6. The government in its notified scales has merged the following existing pay scales of

Sr.5SAsRs 5000-8000, Section Supervisors Rs. 5500 -9000 and EO/AAa Rs. 6500 -10500 into

one pay band with the samegrade pay.

-~-
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Posts Scale of Pay_ Pay Band Grade Pay

Sr.SSA 5000-8000 9300-34800 4200 ,

Section Supervisor 5500-9000 9300-34800 4200

EO/AAO 6500-10500 9300-34800 4200

The pay band and grade pay to all the three distinct grades is now notified as P.<3Y

band of 9300-34300 with a grade pay of Rs.4200. However, the above three grades in EPFO

are having distinct and specific functional requirements. The Central Civil Services (Revised

Pay) Rules,2008 in Part-BSection-I provides that:

"(ii) On account of merger of pre-revised pay scalesof Rs. 5000-8000, Rs. 5500-9000

and Rs. 6500-10500, some posts which presently cbnstitute feeder and promotion,- .

grades will come to lie in an identical giade. The specific recommendations 'about
. i .

some categories of these posts made by the 'Pay.Commissionaremduded ~on

II of Part B. Ac; regards other posts, th~_ in these :th~ee-scales·sh6ula be
. ,,-' - ....~~. ':-•. ~'::~;'-. -.... ~." ~__;~:-: ,-,.', .. " ,: -~' ':,::~ •. - '::-',:..' I~·

merged.- In case, it is not feasible to merqethepostslnthesepavscales on; -- . . - ~
functional considerations, the posts in the stale of Rs. 5000-8000 and Rs. 5500-

9000 should be merged, with the post in the scale of RS. 6500-10500 being

upgraded to the next higher grade in pay band PS 2 t.e. to the grade pay of Rs.

4600 corresponding to the pre-revised pay scales of Rs. 7450-11500. In case a

post already exists in the scale of Rs. 7450-11500, the post being upgraded from

the scale of Rs. 6500-10500 should be merged with the post in the scale of.Rs.

7450-11500._

The above three grades of officers having varied .and distinct functional requirements in

the field offices under the Manual of Accounting Procedures Part-I. The Sr.SSAs is the

ministerial staff dealing with the original work. The Section Supervisor are the first level of

supervisorswho are entrusted with the supervisionof 6/7 SSA/ Sr.5SAs. The posts of EO/AAO

are executive posts with the specific delegated powers to decide and deliver compliance with

the provisionsof the Act and also to admit, authorize and release refund claims. It may not

be therefore feasible to merge the three posts in -the - organization on functional

considerations. It also absolutely essential that, the posts - in the scale of Rs.5000-8000,

Rs.5500-9090and Rs.6500-10500are continued with disti!:lct grade pays. This requirement

(

(

(.

-4-
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could however being an anomaly in revision and fixation of pay, could be considered by a Pay

Committee proposed to be constituted to study the anomalies likely to occur on adoption and

implementation of the revised pay scales. It is therefore proposed that the revision of the

scales of pay of the three grades may be considered as follows:

,l-,.

a) The restructuring of the pay scale of SSA, Sr.5SA and SS was decided by the Board

in its special Meeting held on 25.09.2007 while determining the corresponding·

scales available in the Department of Income Taxi CBOT. The scales of Sr.SSA,

Rs.5000-8000 and Rs.5500-9000 may, as of now therefore be replaced bvfollowinq

the structure notified by the government and revisited once the Department of IT,

CBOT restructure the corresponding grades. The. scales of Rs.5000-8000 and

Rs.550D-9000 may thus be placed in the P9Y band of Rs.930G-34800 with grade

pay of Rs.4200/- retaining the functional difference between the two grades.

b) The pay scale of EO/~O presently in~egra.de of Rs.6S00-10S!JO may be placed

in the pay band of Rs.9300-34800 with grade. pay of Rs.1690h.correspqnding to
- . - . '. ~ - . - :

the p:e-revised pay scale of Rs.7450-11500 as provided for under CCS (RP) Rules

2008, part (i) (ii).

The Board in its decision dated 04.09.2003 has equated the Section officers and.
Assistants in the Headquartersoffice with the Central Secretariat service anti-in its decision

dated 14.07.1997 equated the Stenographers, Personal Assistants, Private Secretaries with

Central Secretariat Stenoqraphic Service. _This decision has already been implemented and

presently the Section Officers and Assistants of Head Quarters and Stenographers, Personal

ASSistants and Private Secretaries are enjoying the pattern of scales as applicable to the

Central Secretariat service and Central Secretariat Stenographic Service respectively.

7. The Government while notifying the CCS (RP) Rules 200S under part (i), (H) ordered

that the present scale of Section Officer and Private Secretary and equivalent posts which are

presently in the scale of Rs.6S00-10S00 need to be substituted with the revised pay scale of

Rs.7500-12000 in PB-2 with a grade pay of Rs.4800 and also be allowed the grade ot

Rs.SOOO-13500in PB-3 with grade pay of Rs.S400 on completion of 4 years.

- s:;-
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8. Once the above explanatory guidelines. contained in the CCS(Revised Pay) Rules, 2008

is adopted the revised scale of the above categories 'of employees will be as follows:

Designation Present Scale Revised pay band Grade
pay

Sr. Social Security 5000-8000 9300-34800 4200
Assistants
Section Supervisor 5500-9000 9300- 34800.: 4200

Assistant 6500-10500 9300- 3.4800 4200

Enforcement Officer/ Asst. 6500-10500 9300-34800 4600
Accounts Officer --
Section Officer / Private 6500-10500 9300-34800 4800
Secretaries -

-

-

\.

9. As regards to the revision of pay scales of other categories of officers and employees

are concerned the Board may adopt the CCS (Revised Pay) Rules, 2008 and apply the adopted

scales to the officers and employees of EPFO and the implementation of the revised scales of
. . . . - . . . ..~y.

pay bands and grade pay and fixation of pay and payment of arrears would be. executed as
, •• ; •• '\\<..-

per guidelines circulated in the office memorandum No.l-l/2008-IC dated 30.08.20mf~'as is.:-,:. m-
applicable to the corresponding category of officers and employees of central government.

f

10~ . It is also likely that an.omalies may arise while adopting and implementing the revised

pay scales.. At the time of applying fifth pay commission report to EPFO, a Committee was
. -. . .4;;.-. -

.appointed. Therefore the Board may consider constituting a sub-committee to consia~r any-
_.,

-""issues that may arise on implementation of the adopted revised scales. The sub-committee
"';~'

- once constituted could also invite the representative body of the Staff, AIEPFSF ~d the

officers AIEPFOA for providing inputs on the anomalies likely to occur and consult them on any

matters relating to pay revision. The terms of reference to the Sub Committee may be:

• To examine the anomalies with special reference to the structure of various posts in~

EPFO likely to arise on adopting the revised pay structure adopted by the Board on

the lines of the scales of pay applicable to the corresponding categories of emplovees

of Govt. 'of India.

• To examine and consider the representations and grievances received from the All
- -

India EPF Officers ASSOCiation, the All India EPF Staff Federation and any other

stakeholders on the structure of the revised scales of pay adopted by the Board.

\

(

f

;.::.r-_
'0-
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• To examine and consider issues, if any, preferred by the administrative ministry.

• The Sub Committee may also consider any other issues relating to structure of pay

scales of officers and employees and consider determining the scales of any of the

categories with reference to -corresponding categories of employees as required

under the Section 5 0 (7) of the Act..
,.

• The Committee may device its own procedures and may consult the officers;

employees and experts _in the EPFO,-Govt. of India" other departments and

autonomous organizationsunder Govt. of India as it may consider necessary to make

its recommendations. The Committee may also provide adequate opportunity to-

recognized Unions, Staff Federations, Service AssoCiationsof staff and officers to

present their Viewsbefore the Committee.

• The Committee may submit its report within 03 months from the date of issue of
notifying its constitution.

11. The GOI vide resolution'No.38/37/2008-P&PW(a) dated 29.08.2008 had also notified

the revised pension structure effective from 01.01.2006. The recommendation of the 6th CPC

relating to the structure of pension as acceptedare placed in Annexure-Ill. As the pension

payments being released to the retired employees of EPFOjoined prior to 01.01.2004 is

governed by tb.e_CCS(Pension) Rules, 1972, under Regulation 29 of the EPF·(Staff &

Conditionsof service) Regulations, 1962, readwith Section 5 D (7) of the Act, the Boardmay

adopt the revised structure of pension and other terminal benefits including death and

retirement gratuity, family pension, etc for applyingto the retired employeesof EPFO.

12. Once the revision of pay scales of serving employees and revised structure of pension

payable to the serving and retired_employeesof the Board is adopted w.e.f. 01.01.2006 the
-arrears of the benefits payablefrom 01.01.2006on account of revision will be releasedin two

instalments, 40% of the arrears paid in cash in 2008-09 and the remaining 60% in 2009-10

abiding by the decision of GOI.

-'7-

Page 532 of 699 220th CBT : 21.02.2018



k t¥?Xt,(lI; -- r
rns GA.ZETre OF INDIA: EXTRAORDINARY (PARTI-SEC. 1)

Ml.NlSffiyOF~CE

(Department of Expenditure)

RF50UmON

New Delhi. the 29th AUgust, 2008

No. 1/112008-1 C.- The Sixth Central Pay Commission was set up by the Government of

India vide Resolution No5/2/2006-EJJI(A) dated 5th October, 2006 as
amended by Resolution No.5/2/2006-E.III(A) dated 7thDecember, 2006 (to
include Members of regulatory bodies (excluding RBI) set up under Acts of
Parliament) and Resolution No.5/2/2006-EJII(A) dated SthAugust, 2007 (to
include the officers and employees of the Supreme Court). On the 24thMarch,
2008, the Commission submitted its Report relating to structure of
emoluments, allowances, conditions of service and retirement benefits of
Central Government employees including those belonging to Union
Territories, members of AllIndia Services, personnel belonging to the Defence
Forces, officers and employees of the Indian Audit and Accounts Department
(IA&AD) and Chairpersons/Members of Regulatory Bodies (except Reserve
Bank of India). The Government have given careful consideration to the
recommendations of the Commission in respect of civilian employees of the :iio
Central Government in Groups 'A', 'B', 'e and 'D' .as also those in the All .~
India. Services' and Chairpersons/Members of Regulatory Bodies (except
Reserve Bank of India) and have decided that the recommendations of the:~,;;.
Commission in respect of these categories of Central Government employees,
All India Services and Chairpersons/Members of Regulatory Bodies (except
Reserve Bank of India) shall be accepted as a package subject to the
modifications mentioned below:- .

(i) The following Pay Bands recommended by the Commission willx;
be improved and the modified Pay Bands will be as below: ..,,~

~:P

Recommended by the Commission Decision of the Government-e.

PB-l Rs.4860-20200 PS-I Rs.5200-20200
;;

PB-2Rs.S700-34800 PB-2Rs.9300-34S00
PB-4 RS.39200-67000 PB-4Rs.37400-67000

(ii) A new pay scale of Rs.75500- (annual increment @ 3'-x,)-80000
designated as HAG+ will be carved out of PB-4;

"

-8-
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(iii) The following Grade Pays recommended by the Commission
will be improved and the modified Grade Pays will be as
below:-

,-"

Recommended by the Commission Decision of the Government

Grade Pay of Rs.6100 in PB-3 for the Grade Pay - Rs.6600 in PB-3
pre-revised pay scales of Rs.l0000-1S200
and Rs.10325-10975.
Grade Pay of Rs.6500 in PB-3 for the Grade Pay - Rs.6600 in PB-3 !
pro-revised pay scale of Rs.I0650-15850.
Grade Pay _of Rs.6600 in PB-3 for the Grade Pay - Rs.7600 in PB-3
pre-revised pay scale of Rs.12000-16500.
G.r~4~P:lY of Rs.7500 in PB-3 for the Grade Pay - Rs.7600 in PB-3
pre-revised pay scale of Rs.12750-16500.
Grade Pay- of Rs.7600 in PB-3 for the Grade Pay - Rs.7600 in PB-3
pre-revised pay scale of Rs.l~l8000.
Grade Pay of Rs.7600 in PB-3 for the Grade Pay - Rs.~m)() in PB-4
pre-revised pay scale of Rs.14300-18300.
Grade Pay of Rs.8300 in PB-3 for the Grade Pay - Rs.8700 in PB-4
pre-revisedpay scale of Rs.15100-18300.
Grade Pay of Rs.8400 in PB-3 for the Grade Pay - Rs.8900 in PB-4
pre-revised pay scales of Rs.l6400-20000
and Rs.16400-20900.
Grade Pay of Rs.9000 in PB-4 for the Grade Pay - Rs.l0000 in PB-4
pre-revised pay scales of Rs.14300-22400
and Rs.18400-22400.
Grade Pay of Rs.ll000 in PB-4 for the Grade Pay - Rs.12000 in PB-4
pre-revised pay scale of Rs.22400-24500.
Grade Pay of Rs.13000 in PB-4 for the A separate pay scale of
pre-revised pay scales of Rs.22400-26000 Rs.75500- (annual increment @

and Rs.240SO-26000. 3%}-80000 designated as HAG+

Note 1: The edge presently accorded to the Indian
Administrative Service and India Foreign Service at three
grades viz., Senior Time Scale, Junior Administrative
Grade and Selection Grade will continue in the form of
two additional increments @ 3% each which will be
adjusted in the pay band.

Note 2: Grade Pay will determine seniority of posts only within a
cadre' 5 hierarchy and not between various cadres;

(iv) With regard to fixation of pay in the revised Pay Bands, the
basic pay drawn as on 1.1.2006 on the existing Fifth CPC pay
scales will be multiplied by a factor of 1.86 and then rounded off
to next multiple of 10. This will be the pay in the revised
running Pay Band. G-rade !?ay, as approved by the Government,
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. corresponding to the pre-revised pay scale, will then be added
to the Pay in the revised Pay Band. The total of pay in the Pay

/ Bandand grade pay will be the revised BasicPay as on 1}.2006;

(v) Rate of annual increments will be modified from 2.5%
recommended by the Commission to 3% (three per cent) and the
rate of variable increment for high achievers in PB-3will be 4%
instead of 3.5% recommended by the Commission;

(vi) "campus" restriction for grant of Transport Allowance will be
.removed. Consequently, employees living in campuses will also
be eligible for Transport Allowance. Further, Transport
Allowance for the employees at the lowest levels will be
increased to Rs.600 (from Rs.4(0) in A-I/ A class cities and
Rs.400(from Rs.3(0) in other towns;

(vii) 11u~ upgradations will be granted under Assured Career
Progression (ACP) Scheme at 10, 20 and 30 ''Y~. as per the
modified ACP Scheme recommended by the Commission. ACP
Schemewill also be applicable to Group A employees;

f
'r -

(

(viii) Administrative ministries concerned will take an administrative ..
view on the recommendation of Sixth Pay Commission relating
to deputation quota for Indian Police Service officers in Central
Para Military Forces (CPMFs)at the level of Deputy Inspector
General (DIG) and above. The posts of Additional DIGs
upgraded to the grade of DIGwill, however, be continued to be
manned by the cadre officersof the CPMFs;

/
\.

f\.

(ix) Empanelments and cadre reviews for Central Group A Services
will be brought up-to-date in an year; and

(x) Regarding Group 'B' cadres, the Commission's
recommendations will be modified in the following manner: -

a) After 4 years of regular service in the entry grade of Rs.4800 in
PB-2, Officers belonging to Delhi and Andarnan & Nicobar
Islands Civil Service and Delhi and Andaman & Nicobar Islands
Police Service will be granted the non-functional grade of
Rs.5400in PB-3and not in PB-2;

(

b) After 4 years of regular service in the Section Officer/Private
SecretaryJequivalent grade of Rs.4800 grade pay in PB-2,
officers of Central Secretariat Service, Central· Secretariat
Stenographers Service and other similarly placed HQ services
will also be granted the non-functional grade of Rs.5400 in PB-3
and not in PB-2; . .

(

-10-

(
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c) In the JA&AD' and all organized accounts cadres, posts of
Section Officers and Assistant Audit/ Accounts Officers will be
merged and placed in PB-2 with grade pay of Rs.4800 as
recommended by the Commission. In modification of Sixth
Cf'C's recommendations, Audit/Accounts Officers (AOs) will
be placed in PB-2with grade pay of Rs.5400 and Senior AOs will
be placed in PB-3 with grade pay of Rs.5400;

d) Group B officers of Ministry of Railways in the pre-revised scale
of Rs. 8000-13500 will be granted Grade Pay of Rs.5400 in PB-3'
instead of PB-2.

r

e) Group B officers of Departments of Posts, Revenue, etc. will be.
granted Grade Pay of Rs.5400 in PB-2 on non-functional basis

. after 4 years of regular service in the grade payor Rs.4800 in
PB-2.

2. The Commission's recommendations and Government decision
thereon with regard to revised scales of pay arid dearness allowance for
civilian employees of the Central Government and personnel of All India
Services as detailed in the Part-A of the Annex-I will be made effective from
1st day of January, 2006.

3. The revised allowances, other than dearness allowance, will be
effective from 1st day of September, 2008.

(

4. The Commission's recommendation regarding payment of arrears has
been modified to the extent that the arrears will be paid in cash in. two
instalments - first instalment of 40% during the current financial year (2008-
09) and the remaining 60% in the next financial year (2009-10).

,-

5. The Government has agreed to refer the recommendations of the
Commission in regard to pay scales of Master Craftsmen in the Ministry of
Railways to a Fast Track Committee to be constituted by the Government. In
the meantime, normal replacement scales will apply in the case of Master
Craftsmen.

6. The Government has approved setting up of Anomalies Committees to
examine individual, post-specific and cadre-specific anomalies. The •.
Anomalies Committees should endeavour to complete their work in one year.

l 7. Department specific recommendations which are not included in this
Resolution shall be processed by the concerned Department/ Ministry and
approvals of the Government obtained in consultation with the Ministry of
Finance and/or Department of Personnel and Training.

8. The Commission's recommendations regarding higher pay package of
Rs.2.5 lakh and Rs.3 lakh p.m. (without house and car) for Chairpersons and
full-time Members of five specified Regulatory Bodies, viz.. Telecom

-11-
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Regulatory Authority of India, Insurance Regulatory and Development
Authority, Central Electricity Regulatory Commission, Securities and
Exchange Board of India and the Competition Commission of India have been
accepted by the Government. However, the existing incumbents in the
specified Regulatory Bodies will be offered an option to retain their present
pay and allowances together with car and house or to choose the higher pay
package without house and car. For Chairpersons and Members of all other
Regulatory Bodies, the normal replacement scales will apply.

·9. The Government-has granted "in principle" approval to a scheme of
allowances for CPMF officers of the rank of Commandant and below, and
other ranks in the battalions deployed in difficult areas/counter-insurgency
areas and in high altitude areas, keeping in view the allowances granted to
Defence Forces personnel in such, orsimilar, areas and the Detachment and
other allowances granted to the CPMF personnel at present, to be worked out
in consultation with Department of Expenditure.

10. The Government has decided that the practice of provision of Suraksha .
Sahayaks to officers in CPMFs will be discontinued with effect from a date to
be fixed. Meanwhile, absolutely necessary posts may be created on the basis
of functional justification alone. The decision regarding Suraksha Sahaya~"
will also apply to similarly placed categories in other Departments. ~:'-

11. The Government has accepted the suggestion from the Departments of
Space and Atomic llilergy and Defence Research & Development Organisation
(DRDO) for granting variable increments to really deserving Scientists at the
time of promotions. Details will be worked out in consultation with Ministry
. of Finance. The Government has also decided to continue the existing system
of grant of Rs.2000 Special Pay to Scientists G on promotion and doubling of
thearnount to.Rs.4000 p.m. in Depaitments of Space and Atomic Energy anti
DRDO and the continuation of the existing practice of grant of two additional
increments to Scientists from Level C to F in these departments. -e-:

12. The Dynamic ACP Scheme for Doctors will be extended upto tHe
Senior Administrative Grade (grade pay of Rs.l0000 in PB-4) for Medical
Doctors having 20 years of regular service, or seven years of regular service in
the non-functional selection grade of Rs.8700 grade pay in PB-4. Also, aU the
Medical Doctors, whether belonging to Organized Services, or holding
isolated posts, will be covered by the DACP Scheme.

13. The decision of the Government on the recommendations of the
Commission relating to other matters in respect of Civilian employees of the
Central Government belonging to Groups' A', 'B', 'C' and '0' are indicated in
Column 3 of Part-B of the statement annexed to this Resolution. In reg-ard to .
the All India Services, appropriate action will be taken by Department of
Personnel & Training to give effect to the decisions on these matters as may
be applicable to them.

.J:t:

.f.

(

,

I .

{
'-
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14. The recommendations made by- the Commission which have not been
accepted are placed at Annex-Il.

15. The Government have decided that certain recommendations made by
the Commission .will be examined separately and decisions thereon will be
notified later. A list of such recommendations is placed at Annex-Ill.

16. The decision taken on the other recommendations of general nature
made by the Commission which are not included in the Annexures will be
notified separately. . .

_ 17. The Goverrunent ofIndia wish to place on record their appreciation of
the work done by the Commission.

ORDER

Ordered that ·the Resolution be published in the. Gazette of India
Extraordinary. '

Ordered that a copy of the Resolution be communicated to the
Ministries/Deparhnents of the Government of India, State Covernrnents,
Administrations of Union Territories and all other concerned.

- SUSHAMA NATH, Secy.

ANNEX-J

PART-A

Statement showing the recommendations of the Sixth Central Pay
Commission on Pay and Dearness Allowance relating to Civilian employees
in Group A, B,C and D and personnel of All India Services and Government's
decisions thereon. (References to chapters and paragraphs in the Statement
are to the Pay Commission's Report).

1. PAY

L Revised Scales of Pay

(i) A statement showing the recommendations of Sixth Pay
Commission on the Pay Structure of Civilian employees in Groups
A. B, C and 0 and personnel of All India Services and
Government's decisions thereon .

....32540\()8-5
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- (in Rs.)

I Revised Pay Scales
Present Scale recommended by the Sixth Revised Pay Structure

Central Pay Commission
SI. Pay Pay Scale Pay Corresponding Grade Pay Corresponding Grade
No. Scale Band Pay Bands Pay Band Pay Bands Pay
1 5-1 2550-55-2660-M- -15 4440-7440 1300 -IS 4440-7440 l~OO

3200
2 5-2 2610-60-3150-65- -15 4440-7440 1400 -IS 4440-7440 1400

3540
3 S-ZA 2610-60-2910-65- -15 4440-7440 1600 -IS 4440-7440 1600

3300-70-4000
4 5-3 2650-65-3300-70- -IS 4440-7440 1650 -IS 4440-7440- 1650

4000
5 54 2750-70-3800--75- PIH 4860--20200 1800 PB-l 5200-20200 1800

4400
6 5-5 3050-75-3950--80- PR-I 4860-20200 1900 PB-I 5200-20200 1900

4590
7 S-6 3200-85-4900 PB-l 4860-20200 2000 PB-l 5200-20200 2000

- -
8 5-7 4000-100-6000 PR-I 4860-20200 2400 PB-l 5200-20200 2400
9 5-8 4500-125--7000 PB-I 4860--20200 2800 PB-I 5200(21)200 2800
10 5-9 5000-150-8000 PB--2 8700-34800 4200 PB-2 9J00::.34800 4200
11 $-10 5~175-9000 PB-2 8700-34800 4200 PB-2 9300-34800 4200
12 5-11 6500-200-6900 PB-2 8700-34800 4200 PB-2 9300-34800 42.Q!J
13 5-12 6500--200-10500 PB-2 8700-34800 4200 PB-2 9300-34800 4iW
14 S-13 7450-225-11SOO PB-2 8700-34800 4600 PB-2 9300-34800 ~
15 5-14 75()().:250-12000 PB-2 8700-34800 4800 PB--2 9300-34800 4800
16 - 5-15 8000-2-;s:.13500 PB-2 8700-34800 5400 PB-2 9300-34800 5400

(

'-
(

r::---

.-.
(

t

(

(

- l«+- (

I ,... •.•••~
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I Revised Pay Scales
Present Scale recommended by the Sixth Revised Pay Structure

Central Pay Commission ,--
SI. Pay Pay Scale Pay Corresponding Grade Pay Corresponding Grade I

No. Scale Band Pay Bands (lay Band Pay Bands Pay
17 New 8000-275-13500 PB-3 156()()-39100 5400 P8-3 15600-39100 S400

Scale ' (Group A Entry)
18 5-16 9000 PB-3 15600-39100 5400 PB-3 15600-39100 5400
19 5-17 9000-275-9550 PB-3 15600-39100 5400 P8-3 15600-39100 5400
20 5-18 10325-325-10975 PB-3 15600-39100 6100 P8-3 15600-39100 6600 !
21 5-19 10000-325-15200 PB-3 15600-39100 6100 PB-3 15600-39100 " 6600 i

22 5-20' 10650-325-15850 ,PB-3 15600-39100 6500 P8-3 15600-39100 6600 .\
23 5-21 12000-375-16500 PB-3 156O()..;39100 6600 ' PR-3 15600-39100 7600
24 5-22 12750-375-16500 PB-3 15600-39}00 7500 .PB-3 15600-39100 7600
25 5-23 12000-375-18000 PB-3 15600-39100 7600 PB-3 15600-39100 7600
26, 5-24 ,,14300-400-18300 " PB-~ -15600-39100 7600 PB-4 37400(6700) 8700
27 5-2s 15100-400-18300 PB-3 15600-39100 8300 PB-4 37400-67000 8700
28 5-26 16400-450-20000 PB-3 15600-39100 8400 PB-4 37400-67000 8900
29 5-27 . 16400-450-20900 PB-3 15600-39100 ' 8400 PB-4 37400-67000 8900
30 5-28 14300-450-22400 PB-4 39200-67000 9000 PB-4 37400-67000 10000
31 5-29 18400-500-22400 PM 39200-670()0 9000 PB-4 ! 37400-67000 10000
32 5-30 22400-525.24500 PB-4 39200-67000 11000 PB-4 1 37400-67000 12000
33 5-31 22400-600-26000 PM 39200-67000 13000 HAG Rs.75500- Nii

+ (annual

! Scale increment@
3%rso<.>OO

34 5-32 24050-650-26000 PB-4 39200-67000 13000 HAG Rs.75500- Nil- + (annual
Scale increment @ "

3%)-80000
35 5-33 26000 (Fixed) Apex 80000 (Fi.,<ed) Nil Apex 80000 (FIXed) Nil

Scale Scale
36 5-34 30000 (Fixed) Cab. 90000 (Fixed) Nil Cab. 90000 (Fixed) I Nill

Sec. Sec. I J
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i (ii)

Grade Pay Rs.5400 in PB-3 Accepted
(Rs.15600-39100) for the pre-
revised pay scale of Rs.8000-
13500.

Grade Pay Rs.7500 in PB-3 in PB- Grade Pay modified to Rs.7600. Two
3 for the pre-revised pay scale of .additional increments.to be granted ·at
Rs.12750-16500. the time of promotion to this grade.

/"

SI.

Grade Pay Rs.8300 in PB-3 for the
pre-revised pay scale of
Rs.15100-18300.

Recommendations of the Sixth
No. Pay Commission
(i) Indian Administrative Service"

Grade Pay Rs.6500 in PB-3 for the
pre-revised pay scale· of
Rs.I0650-15850 .:

Decision of the Government

Grade Pay modified to Rs.6600. Two
additional increments to be granted at
the time of promotion to this grade.

Grade Pay modified to Rs.8700 ~:
placed in PB-4. PB-4 modified to
Rs.37400-67000_ Two additional
increments to be granted at the tim~
of promotion to this grade. .,\'»-

Grade Pay Rs.9000 in PB4 for the Grade Pay modified to Rs.l0000.
pre-revised pay scale of Government to restore the eligibility
Rs.18400-22400. -for promotion to Super Time Scale of

the IAS to 1~ j'ears, which wag
reduced to 14 years in January 2008.-:·

Grade Pay Rs.ll000 in PB-4 for Grade Pay modified to Rs.12000
the pre-revised pay scale of
Rs.22400- 24500.

"The pay structure for the
foreign Service.

IAS will also be applicable to the Indian

Apex Scale of Rs.80000 (fixed) Accepted

Relevant orders shall be issued by-the
cadre controlling authority.

Indian Police Se-rv-i·c-e--~--rl- ---------------1
1

I . ! Grade Pay Rs.5400 in PB-3 I Accepted.
I .

, I (Rs.15000-39100) for the pre-;
l__ I revised pay scale of Rs.8000-:

-11>-

I I . '•..

(

:.",-

(.

(

U

t
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13500.

Grade Pay Rs.6100 in PB-3 for the Grade Pay modified to Rs.6600.
prc-revised pay scale of .I

Rs.l 0000-15200.

Apex Scale of Rs.80000 (fixed)

Grade Pay Rs.6600 in PB-3 for the Grade Pay modified to Rs.7600.
pre-revised pay scale of
Rs.12000-16500.

Grade Pay Rs.7600 in PB-3 for the Grade Pay modified to R$.8700 and
pre-revised pay scale of placed in PB-4. PBA modified to
Rs.14300-18300. Rs.37400-67000.

Grade Pay Rs.8400 in PB-3 for the Grade Pay modified to Rs.8900 and
pre-revised pay scales of placed in PB-4.
Rs.16400-2000(1

Grade Pay Rs.9000 in PB-4 for the Grade Pay modified to Rs.10000
pre-revised pay scale of
Rs.18400-22400.

Grade Pay Rs.ll000 in PB-4 for Grade Pay modified to Rs.12000.
the pre-revised pay scale of Eligibility for promotion to Super
Rs.22400-24SOO. Time Scale of the IPS continue to be

18 years.

Grade Pay of Rs.13000 in PB-4 for A new pay scale of Rs.7S500- (annual
the pre-revised pay scale of increment @ 3%)-80000 designated as
Rs.240S0-26000. HAG+ carved out of PB-4

Indian Police Service Pay Rules will I
be appropriately modified to provide!
in each State cadre one post of 1

Director General of Police as head of I
the police force in the apex scale of i
Rs.80,OOO. !

-'1-
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r-l~vised pay scale of Rs.8000-
13500.

I Grade Pay Rs.6100 in PB-3 for the Grade Pay modified to Rs.6600.
! pre-revised pay scale of
Rs.I0000-15200.

Grade Pay Rs.6600 in PB-3 for the Grade Pay modified to Rs.7600.
r pre-revised pay scale of
Rs.12000-16500.

Grade Pay Rs.7600 in PB-3 for the Grade Pay modified to Rs.8700 and
pre-revised ,pay scale of placed, in PB-4. PB-4 modified -to
Rs.14300-18300. Rs.37400-67000.

Grade Pay Rs.8400 in PB-3 for the Grade Pay modified to Rs.8900 and
"pte-revised, pay scales of placed in PB-4.
RS.16400-20000.

Grade Pay Rs.9000 in PB-4 for the Grade Pay modified to Rs.10000
pre-revised pay scale of
Rs.l84OQ.-22400.

Grade Pay Rs.ll000 in PM for Grade Pay modified to Rs.12000
the pre-revised pay scale of
Rs.22400-24S00.

- '

-' .

Grade Pay of Rs.13oo0 in PB--4 for A new pay scale of Rs.7S500- (annual
the pre-revised pay scale, of increment @ 3%)-80000 designated as
Rs.24050-26000_ HAG+carved out of PB-4.

Apex Scale of Rs.800tlO (fixed) Indian Forest Service Pay Rules will
be appropriately modified to provide, _
in each State cadre one post of
Principal Chief Conservator of Forests

I as- head of the forest service in the
apex scale of Rs_BO)JOO_

(Ill) Pay scales of Central Services Creup I AI

II~SI. ;- Reco.mmendations of the Sixth r--- Decision of the Government
No. __ __ Pay Commission 1.-.------------l (i) ,Central Services Group' A' I .

I I i
'I Grade Pay Rs.5400 In PB-~ IAccepted
I
(RS_1560(k~9100) for fhepre-

~_--,_r_t?_v_is_l'l_l--,p_~ scale of Rs.80__0_0-_i _

(
---I

I
J

1-

1

• "-4ft _ oA. ' ,., •
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Grade Pay Rs.6100 in PB-3 for the Grade Pay modified to Rs.6600.
pre-revised pay scale of
Rs.l0000-1S200.

Grade Pay Rs.6600 in PB-3 for the Grade Pay modified to Rs.7600.
pre-revised pay scale of
Rs.12000-16500.

I·
. Grade Pay Rs.7600 in PB-3 for the Grade Pay modified to Rs.8700 and
pre-revised pay scale of placed in PB-4. PB-4 modified to I

Rs.14300-18300. Rs.37400-67000.

Grade Pay Rs.9000 in PB-4 for the Grade Pay modified to Rs.l0000
pre-revised pay scale of
Rs.18400-22400.

Grade Pay Rs.11000 in·PB-4 for Grade Pay modified to Rs.12000
the pre-revised pay scale of
Rs.22400-24S00.

Grade Pay of Rs.13000 in PB-4 for A new pay scale of Rs.75500- (annual
the pre-revised pay scales of Rs. increment @ 3%)-80000 designated as
22400-26000 and Rs.24050-26000. HAG+ carved out of PB-4

Apex Scale of Rs.80000 (fixed) Accepted

Accepted. This will also be-app1icable
to the Indian Police Service and the
Indian Forest Service in their
respective State cadres for which the
relevant cadre controlling authorities
will issue the orders.

Whenever any IAS officer of aI particular batch is posted in the
I Centre to a particular grade
i carrying a specific grade pay in

I
pay bands PB-3 or PB-4, grant of
higher pay scale on \10\1-

I functional basis to the officers
: belonging to batches of
! organised Group A services that
: are senior by two years or more
: should be given by the
: Government. '

. Eligibility criteria prescribed for I Accepted
promotion to Senior I

: Administrative Grade in various i
i organized Group A services i
I should be uniform. I

!

I
I

..----~

-19 -
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(IV) Pay and allowances of Chairpersons and full-lime Members of
Regulatory Bodies

Recommendations of the Sixth Decision of the GovernmentSI.
No. Pay Commission
(i) Normal replacement pay bands Accepted

and grade pay recommended to
be granted m general to the
existing Members of regulatory"
bodies. Rates of allowances
presently adrni$sible" to be
revised on par with those
recommended for corresponding
categories "of "Government

"employees: (Para No. 8.1.7)
L

(ii) The pay and allowances of
Chairman and full-time
Members of five specified
Regulatory Bodies, viz., Telecom
Regulatory Authority of India,
Insurance Regulatory and
Development Authority Central
Electricity Regulatory
Commission, Securities and
Exchange Board of India and the
Competition Commission of
India to be de-linked from
Government salaries and those
-appointed as Members through
the revised process should be
paid a consolidated salary of
Rs.1,50,OOO__p.m., while the
Chairperson may be paid
Rs2,OO,OOO p.m. in casea car and
house are provided. In case no
car and house is given, the
Chairperson shrmld be paid a
consolidated salary of Rs.3,OO,OOO
p.m. and Members Rs.2,50,OOO.

I (Para No. 8.1.7)

The Commission's reconunendations
regarding higher pay package of
Rs.25 1~ and Rs.3 lakh H.m.
(without house and car) .for
Chairpersons and full-time Members
of the five specified Regulatory Bodies
accepted. However, the exisang
incumbents in these Regulatory
Bodies will be offered an option to
retain their present pay and
allowances together" with car and
house or to choose the higher pay
packagewithout house and car. ,.:~

.'

c
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(V) Formula for fixation of pay in the revised pay structure of Pay Bands
and Grade Pays

SI.
No.

Decision of the GovernmentRecommendations of the Sixth Pay
Commission

The pay of employees may be fixed
in the proposed scales of pay in the
manner laid down in Para 22.21(i)
to (v) of the Report.

(i) Accepted with the following
modifications:

\

(a) Fixation of pay in the revised
Pay Bands will be done by
multiplying the basic pay drawn as
on 1/1/2006 on the existing Fifth

.... . .H .. H.~PC pay scales by a factor of 1.86
and then rounded off to next
multiple of 10 and not by a factor of
-1.74 as recommended by the
. Commission.

(b) In the case of Medical Doctors,
Deamess Allowance on the Non
Praeming Allowance will be taken
into account while fixing their pay
in the revised Pay Bands.

(ii) a) Though -15 pay scale is nota
regular pay scale, initially all Group
D employees shall be placed in the
-IS pay· scale with appropriate
grade pay. This pay scale has been
devised main y for the purpose of
initial fixation of pay of the Group
D employees who had already been
recruited on a regular basis as on
the date of imp ementation of this

I
recommendation by the
Government.

b) Thereafter, such of those Group
D employees as already possess the
revised rrururnum qualifications
prescribed for entry into the Croup I
C pay band along with a grade pav 1

- Iof Rs.1800 would be F-'laced in that!
grade (i.e. pay band of Rs.4860-!
,20200 along with a grade pay of II Rs.1800) with ef~ect from 1.1.2006._

Accepted

Accepted with the modification I
that PB-l will be Rs.5200-20200.

I

I
i
I
I

32540~ - 21-
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. .

(

c) Such of those existing Group Accepted with the modification
o employees who do not possess that PB-l will be Rs.5200-20200.
the minimum qualifications
prescribed would need to be
retrained and a training package
would need to be evolved
separately for each of the individua1
Ministry IDepartment/ Organisation
keeping in view their specific needs,
After re-training with emphasis on
rnulti-skilling, the Group. 0 staff
will be placed in the Pay Band PB-l
of Rs.4860-20200with the grade pay
of Rs.1BOO.Once placed inthe PB-l

.····PayBand; this category of Group D·
staff will regain their seniority vis-a-
vis the other category of Group D
staff that -already possessed the
minimum prescribed qualifications
and wery therefore,· placed in the
PB-l Pay Band immediately .

f) Inter-se seniority of all the Accepted
employees in erstwhile. Group D
will be fully maintained with Group
D employee in a higher Fifth CPC
pay scale being placed higher vis-a-
vis an employee in a lower pay
scale. Within the same pro-revised
pay scale, the seniority' will be fixed
on the basis of date on which the
person came to be placed in that
pay scale.

g) Arrears shall be payable with Accepted
effect from 1.1.2006 in both the
cases: to those Group 0 employees

- -who possess the prescribed
qualifications and those Group D
employees who do not possess the
prescribed qualifications. Retraining
of the latter should preferably be
completed with in a short period,
say 6 months, so that fixation in pay
band PB-I and payment arrears of

~_---,-_s_ai_~y is not unduly delayed.

<-

Cl

I
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(VI) Date of effect

SI. Recommendations of the Sixth Decision of the Government
No. Pay Commission
(i) The revised structure of pay Accepted

bands and grade pay to be
implemented from 1/1/2006. I(Para 6.5.2) I

(VII) Annual Increments

,---.--T----------~~--~~~~~,_--_=--__--~~~~----------~
SI. Recommendations of the Sixth Decision of the Government
No. Pay Commission

(ii)

I

Ji) Rate of Annual Increment: All Modified to 3% from 2.5%
the running pay bands win have recommended by the Commission.
annual increments in form of two
and half percent of the total of
pay in the pay band and the
corresponding grade pay. (para
2.211)
For Group A Pay Band PB-3,
annual increments in the band
will vary depending upon the
performance. Not Iess than
eighty percent of the employees-
in the grade Will be allowed
normal increment at the rate of
2.5% with the remaining 20%
high performers during the year
being allow-ea increment at the
higher rate of 3.5%.JPara 2.2.1~

The rate of variable increment for high
achievers in PB-3 increased to 4%
from 3.5% recommended. bv the
Commission.

I
Date of Annual Increments: The
date of annual increments, in all

! cases, to be 1st July. Employees
I completing six months and
above in the scale as on July 1 to
be eligible. (Para 2.2.11)

(Hi) Accepted

(VIII) Payment of Arrears

SI. Recommendations of the Sixth Decision of the Government
No. Pay Commission
(i) The Government may pay the Accepted with the modification that

arrears in two equal instalments the arrears will be paid in cash in two

I
in different years. (para 10.1-.15) instalments - first instalment of 40% I

I during the current financial year I
(2008-09) and the remaining 60% in I

______. .__m. __ . J.th'::.next financial year (2009-10).
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Compensation for price rise (Dearness Allowance)2.
SI. Recommendations of the Sixth Decision of the Government
No. Pay Commission /
(i) The Government should keep Accepted

revising the' base' year in the
existing fixed base index method
as frequently as feasible. (Para
4.1.10)
NationalBtatistical Commission
to be asked to explore the
possibility of a Specific survey
covering Government employees
exclusively, so as to construct a
~QI'lSll:I!lP:t:i~ _ basket
representative of: GOvernment
employees and formulate a
~parate index. Meanwhile, the
Government may continue to use
the AICPI (lW) for estimating the
DA, subject to the modifications
proposed in the subsequent
paras. (para 4.1.13)
AICPI (IW) with base 2001 may,
henceforth, be used for the
purpose of calculating DA till it
gets revised The reference' base
for calculation of Dearness
Allowance with effect from
1.1.2006 will be the 12 monthly
average index of 536 as per
AICPI (lW), 1982 series. This,
when converted to 2001 series,
using the linking factor of 4.63,
works out to 116. (Para 4.1.14)

Accepted(ii)

(
r-

(

~~.
:.'-'~.j.~-

.--, "-

Accepted. The base using l-n:e 2001
series works out to be 115.76."'"

(iii)

Note: The instalment of Deamess
Allowance sanctioned from 1.1.2006
onwards will be adjusted against the
DA payable under,.. .revised
formula/ arrears on acC"oi'i~t of
revision of pay scales.:-:,-

Government to take expeditious
steps to rectify distortions in the
construction of the current AICPI
(IW) series. The National
Statistical Commission may also

. take these factors, _ into
consideration while evolving a
separate index for Government
employees. (Para 4.1.14)

(iv) Accepted
I
\

(

l
((v) Merger of dearness allowance Accepted.

with basic pay at any stage not
recommended, (Para 4.1.18)

(vi) DA may continue to be Accepted.
sanctioned twice a year as on 1st

-2.4 -
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January and 1st July payable with
the salary of March and -
September respectively for /

administrative convenience with
inflation neutralization being
maintained at 100% at all levels.
(Para 4.1.19)

3. Non-Practising Allowance

Accepted.

Recommendations of the Sixth
Pay Commission

Decision of the GovernmentSI.
No.

Doctors should continue to be paid
NPA at the existing rate of 25% of
the aggregate of ,thebaridpayand
grade pay subject to the condition
~t the Basic Pay + NPA does not
exceed Rs:85,OOO. The facility of
NP A cannot be extended to any
other category. NPA should be
restricted only to the medical
Doctors occupying posts for which
minimum qualifications of a
medical degree is presaibed. (para
4.2.53) _

(i)

4. AssuredCareer Progression Scheme

Recommendations of the Sixth Decision of the Government51.
-Nn.- - Pay Commission -
1. The Commission has Accepted with the modification that

recommended that the existing there will be three upgradations
scheme of Assured Career under the ACP Scheme after 10, 20
Progression may be continued and 30 years of service.
with two financial upgradations
being allowed as at present with
the following modifications:-

i) The scheme will also be Accepted.
available to all posts belonging to
Group A - whether isolated or
not. Organised Group A services

_will, however, not be covered
under the scheme.

-?-

thatii) Benefit of pay fixation I Accepted with the modification
available at the time of normal the rate of increment will be 3%.
promotion shall be allowed at the
time of financial upgradations

-~.t-
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iii) The grade pay shall change Accepted.
at the time of financial
upgradation under this scheme.
The grade pay given at the time of
financial upgradation under
ACFS will be the immediate next
higher grade pay in the hierarchy
of revised pay· bands and grade

_ pay being recommended. Thus,
grade pay at the time of financial
upgradationunderACPS can, in
certain cases where regular

. . promotion is not between two
successive grades, be different
than what is available at the time
of regular promotion. In such
cases, the higher grade pay
attached to the next promotion
post in the hierarchy of the
concerned cadre/ ~organization
will be given only at the time of
regular promotion.

iv) Financial upgradation Modified to the extent that the
under the scheme' will be financialupgradation will be available
available whenever a person has whenever a person has spent 10 yeqrs
spent 12years continuously in the continuously in the same grade.
same grade. However, not more Further, three upgradations after 10,
than two financial upgradations 20 and 30 years of service will jbe
shall be given in the entire career allowed.
as was provided in the extant
scheme.

under the scheme. Thus, an
increase of 2.5%.of pay and grade
pay shall be available as financial
upgradation under the scheme.

The scheme with aforesaid
modifications shall be called
modified ACPS and will ensure
suitable progression uniformly to J
all the employees in Central
Government. (Para No.6.1.15)

'-----'-----------------'-_ .._----

-~-
....... ,. .. ,

{,-

(

(

(

I'" .
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SI.
No.

Department of Science & Technology
will work out a PRIS scheme for

Recommendations of the Sixth Decision of the Government
Pay Commission

i (i) The Commission has Accepted. Detailed guidelines will be
recommended introduction of a issued by the nodal Ministry.
new performance based pecuniary
benefit, over and above the regular
salary, for the Government
employees. The benefit will be scientists.'.
called Performance Related
Incentive Scheme (PR IS) and will
be.payable.tal<ingint~~<:COllllt.the. . .......d __ ._

performance of the employee
during the - period under
consideration. It is based on the
-principle of differential reward for
differential performance. (Para
No.2S.8)
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Statement showing the recommendations of the Sixth Central Pay
Commission on other Allowances relating to Civilian employees in Groups A,
B, C and D and Government's decision thereon. (References to Chapters and
Paragraphs in the Statement are to the Pay Commission's Report).

1. City Compensatory Allowance

SI. Recommendations of the Sixth Pay Commission
No.

Decision of the
Government

City Compensatory Allowance may be abolished. Accepted
(Para 42.8)

2. Other Compensatory Allowances

(i) Rates of Special Compensatory (Hill Area/Remote Accepted
Locality), Tribal Area Allowance, Project
Allowance and Bad Climate Allowance may be
revised as under:

Special Compensatory (Hill Area) Allowance/Bad
Climate Allowance/Tribal Area Allowance

Category Bad
climate/tribal
Area allowance

Special
Compensatory
(Hill Area)
Allowance

Rs.400p.m.For posts in the
grade . pay of
Rs.5400 and

.. above
For other posts RS.240p.m. Rs.480 p.m.

(para No.42.24.1)
(ii) [Special Compensatory (Remote Locality) Accepted

Allowance

Rs.600p.m.

I Part
I A
! (Rs.
p.m.)

Category Part B
(Rs.
p.m.)

Part C Part D
(Rs. (Rs.
p.m.) p.m.)

21002600 1500 400For posts in the
grade pay of
Rs.5400 and
above
For posts in the 2000 I 1600 12oo! 320
grade pay of less I
than Rs.5400 i I

--- .-- . ---'----..L-----(P-'a-r-a-N-o-.-'4-.2.24.2) I
I

(

(

(

(

(

(

(

(

(

I· •• :
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(v) Special Compensatory Atlowance for GandhinagarAccepted
- " and Special Compensatory (Border Area)

Allowance may be abolished. (para No.4.2.24.5)

I (iii) Project Allowance
I
I

Accepted

For posts in the grade pay
of less than Rs.5400

Rs.1000 p.m.

f------------'--.--.-.---------j
(Para No.4.2.24.3)

(iv) The rates of all the above allowances shall Accepted
automatically increase by' 25% whenever the
Dearness Allowance payable on the revised pay
bandsgoes up by 50%. (Para No.4.2.24.4)

(vi) Special (Duty) Allowance for postings to North Accepted
- East Regions should be paid to all Central

Government employees at the existing rates on

I
·their posting on transfer to any North East Region
irrespective of whether the transfer is from outside

I the North East Region or from another area of that
region. The condition that the employees .have all
India transfer liability should also be dispensed
with. No increase in the rate of this allowance is
being recommended as the allowance is paid as a
percentage of the pay. The Commission has
recommended that the Special (Duty) Allowance as .
well as other concessions allowed to the

'I' Government employees In North East region
should also be extended to the Government
employees posted in Ladakh. (Para No. 4.2.25

I (vi) i No change is recommended in respect of Island I Accepted I
Special (Duty) allowance. This allowance may" I

\ henceforth, also be paid to all Central Government i

I
employees on their posting on transfer to any place 1
in these Islands without insisting on an all India I1

I transfer liability. (Para Nn. 4.2.26)

(Y) Hard Area Allowance to the employees posted in Accepted. Will be I
; the Nicobar group of Islands may be paid extended to similarly I
separately along with Island Special (Duty) I classified •.- Islands in I

: ,\!IO\NanCL'. Further, this allowance may also be I Lakshadweep. I

\ extended to the Lakshadweep group of islands. '
. (Para No. 4.2.26) \ .

I 1-L I I

3254GI08-1
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The Commission has recommended the following I Accepted with .the
rates for Transport Allowance: i modification that

r+r: ,-______ "Campus" restriction
Employees Rate of Transport for grant of Transport.

drawing grade Allowance er month Allowance will be
pay of A-l/ A Oass Other removed.
(Rs.) City Places Consequently,

(Rs.) (Rs) I employees living in
campuses will also be
eligible for ..TransportI Allowance. Also,

I Transport Allowance
for the employees at
the lowest levels will
be increased to Rs.600
I (from Rs.400) in A-
'1' 1/ A class cities and
. Rs.400 (from Rs.300)
I in other towns;

.*and Group S, C and D employees/ personnel ; .
below officer rank drawing pre-revised basic pay of Further; employees in I
Rs.4000 and above. (para No. 4.243) PB-l with Rs.7440 I

(corresponding to I
The existing condition which prohibits grant of Rs.4000 basic in pre- ',.
Transport Allowance to the employees who have revised pay scales)
been provided with official accommodation within and above as pay in I
one Kilometer of the office should to be removed. th.e .pay band will be I
Other _conditions regulating the grant of this I eligible-for grant of I

allowance shall remain unchanged. Physically Transport Allowance
disabled employees to continue drawing this at the rate of
allowance at double the normal rates. However, Rs.l600jRs.ROO.
Transport Allowance in the case of physically
disabled employees shall, in no case, be less than
Rs.l000 per month plus the applicable rate of
dearness allowance. Employees in pay band PB-4
who are entitled to the use of official car for travel
between residence and office may be given the
option to draw transport allowance at a higher rate
of Rs.7000 p.m. plus dearness allowance provided
they give up the use of official car for travelI between residence and office. (Para No. 4.2.44)

i
I

I
·5400 & above Rs.3200 + DA Rs.l600 +
I and posts in the thereon DAi apex scale and thereon
I Cabinet
$ecy./~uivC1l~nt

".

4200 to 4800* Rs.1600+ DA Rs.800 +
fhereon DA

thereon
Below 4200 Rs.400+ DA Rs.300+

thereon DA
thereon

3. Transport Allowance

.]'.

-"30-

(
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j4. I House ~ent Allowance .

I (i) Th0 Commission has recommended merger of Cl \ Accepted
I Class Cities (having population of 50,000 tu 5 lakh)
j I with 'Unclassified Towns' (having' population of i
I j less than 50,000). :

I (i i)
1

\

I
I
1 (: .. )IJll

-,

(iv)

I
The Commission has recommended that the I Accepted
existing population criterion for classifying towns:
and cities for purposes of I-IRA may be retained. I
However, population in the urban agglomeration
should be taken into account for classifying Cl city
for purposesofHkA.

The Commission has recommended retention of the Accepted
existing rate of HRA in A-l cities to be paid at the
rate of .30% of the total of revised pay in the
running pay band and grade pay thereon. I
The Commission has recommended that the I Accepted
erstwhile A, B-1 and B-2 categories may be merged
and C & Unclassified categories may also be
Imerged. The following rates of House Rent
i Allowance are accordingly recommended:

Revised
classification
of Cities and
Towns on
Population
Criteria

Cities/Towns

Rates of HRA as
a percentage of
Pay in the pay
band> Grade
Pay + MSP* +

NPA*

Revised
Classification of

3050 lakhs & X
Clbove (Ea rlier _!

I classified as J\- Ih -+-------,-1) -----'--
I 50 - 5 lakhs I Y
11 (Ea 1'1ier. I

I classified as A. ! I
I B-1 & B-2) . ! i

~l~kh~l--- 7 :-- --'-1'---1-0 --1
I I (Ear licr i

I clas~ified as C ;
I
! and

i
I
I
\
I
1

I
I
I
i
!
i

20

t-
I

__ U_ncl,:ssifil'll)_.l_. 1

• where applicable (Para No. -1.2.59) ;

.- ----_._--------

3254 cioe -e -31-
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5. Children Education Allowance

Children Education Allowance and Reimbursement Accepted
of Tuition Fee may be merged and it will
henceforth be reimbursement upto the maximum of
Rs.l000 per child per month subject to a maximum
oi 2 children. Hostel subsidy may be reimbursed
upto the maximum limit of Rs.3000 per month per
child. The limits would be automatically raised by
25% every time the Dearness Allowance on the
revised pay bands goes up by 50%. (Para No. I
4.2.64) I
------t--~,

6. Risk Allowance ,

(i) The Commission, accordingly, 'recommends Introduction of Risk
withdrawal of Risk Allowance. All categories of ! Insurance Scheme
jobs that involve inherent element of risk with w.e.f. 1.4.2009 after
deleterious effect on health over a period of time consultation with
should instead be provided with free medical and Staff Side and
life insurance of Rs.5 lakhs for employees in PB-l continuation of Risk
pay band; Rs.7 lakhs for employees in PB-2 pay Allowance till March I
band; Rs.l0 lakhs for employees in PB-3 pay 31,2009.

: band/ higher pay bands/ scales. To offset the effect
: of inflation, amount of the insurance should
\ automatically be increased by 50% every time the
DA payable on the revised pay goes up by 50%.
The entire expenditure on paying premium for this
insurance will be borne by the Government. The
amount insured will be paid in case of any serious
injury / death sustained 10 the course of
employment and will be over and above the other

! benefits available to all categories of Government
'\employees. These employees should also be i
provided with additional health benefits with I'

I mandatory health check-ups every quarter and I
I enhanced leave, wherever the same is necessary for. I

\

' proper recuperation. Further, the Government '\
shuuld ensure that latest technology and greatest

i level of care is observed in these jobs so that the . \
I element of Jrisk involved therein is minimized. \ .
, (Para No. 4._.68) i 1

, I:
(ii) : Hospital Patient Care Allowance/Patient Care I lntroduction of Risk I

Allowance llnsu~ancc Scheme I
. . I w.e.t. 1.4.2009 at~er I

TIll' Cum rrussron has. separately recommended! c(ln~ullatlnn \....,lth "
I extension l.: adequate insurance cover to all such! Staff SiJe-·· -('\I)d ,

___ ~~eg(lries_ of crnplovees who f£lee an element of risk! continuation ~

I
-- i

-WZl.-
, I ••• 16.4t .•• ·••
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in discharge of their official functions. This HPCA/ PCA---tml
insurance cover should be extended to all the March 31, 2009 ..
categories that are presently In receipt of
HPCAjPCA Simultaneously, HPCA/PCA should
be withdrawn as no rationale would exist for these
allowances once the clement of risk is covered by
grant of an appropriate insurance cover. The loss I
incurred by the employees on this account would
be more than compensated in respect of existing'
Group D employees who will be upgraded to
Group C This loss, for Group C employees, should
be compensated in form of Performance Related
Incentive Scheme. (Para No. 3.6.18)

7. 'Uniform Related Allowances

(i) Following rates of Uniform Allowance are Accepted
recommended by the Commission for personnel
and officers in CPMFs/CPOs/RPF/IPS:- (

Grant Rate I

Initial grant Rs.14000
Renewal grant Rs.3000

(payable after every
three years)

(para No. 4.2.73 and 74)

(ii) Following rates of uniform allowance are Accepted
recommendedJgr Coast Guard officers>

Grant Amount
, Initia~_a_n_t __ ~ Rs__._16_00__0 ~
I Renewal grant Rs.sOOO I

I [payable after every three i
years) .--.1

I (Para No. 4.2.75)
Existing rates of Kit Maintenance Allowance to be I Accepted

(iii) doubled for all categories of employees presently in :
receipt of this allowance Uniform Allowance for
nurses should also be increased to Rs.500 per
month. (Para No 4.2.76)

(

<..

(

I The rates of Uniform Allowance and Kit Accepted
(iv) I Maintenance Allowance for all the above categories

\

shall be increased bv 25°,;. cverv time the Dearness I
I Allowance on revised pay bands goes up by JO%. I

I P N .I? 7-') IU_ t ~I~~! 0 ~.-., I i _

(

_ __ ._ .--.J
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, The Commission recommends doubling of the I Accepted,

extant rates of Cycle Allowance, Wa'>hing I
Allowance, Cash Handling Allowance, Special i
Allowance, Night Duty Allowance and Split Duty I
Allowance. Similarly, rates of allowances specific \1

i to different Ministries! Departments/Organisations.
I not covered in this Report will also be doubled The I
rates of these allowances will be increased bv 25% .
every time the Dearness Allowance payable on I

\

1 revised pay scales goes up by 50%. i
I Simultaneously, Machine Allowance should
I henceforth be withdrawn. Para No. 4.2.81

10. Training Allowance and Sumptuary Allowance in
Training Academies and Staff Colleges

(i) The training allowance may be raised to 30% of Accepted
basic pay for deputationist trainers drawn from
Government, universities and academic institutions
working as Iacultv members m the

: National/Central Training Academies and
i Institutes for Group A officers. This allowance may
: continue to be drawn for the period the trainer isI on study or tour related to training activities.
I Separate deputation allowance will not be payable
I to these trainers. It may continue at the existing rateI tor other training establishments. (Para No. 6.4.6 )

i The Sumptuary allowance may be raised to Rs ..1500 Accepted
I per month for the Director or Head of thesei National Ic:entraJ Training Establishments f·or.
, Group A Otticers and also be extended to Course I
Directors and Counselors at the rate of Rs 2500 and
~~.~9_0qFer_m()nth rcspectiHlv. (para No. 6..f.~_~_ -------
Leave Travel Concession (LTC)

(ii)

11.

(i) Central' Cover nrrierit ernplovees should be allmq>d : Accepted
I to travel to their home town along with their!
i families on three occasions in cl block of four )'l'iH:; !
i and to any place in lrid ia on the LOL:Jh occasion. :
1 This t(lcilitv shall be available to the Covcr nrncnt :

-34-
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i officers c;;,ly [o: the 'first two blocks of four year~l
applicable after ioining the Government for the tirst
time. The bill; < of 4 years shall apply with I

I reference to the initial date of joining the I
Government (>\\,1'1 though the employee changes .1

the job within Government subsequently. The
existing block- wiii remain the same but the
entitlements of the new recruit will be different in
the first eight years of service. All other provisions

I
con~erning freq~eIK)~ of travel under LTC are to be I

: retained. (Para :\0.4.: .•.5) I
I '

I
Travel entitlements, whether for the purpose _of' Accepted
official tour/transfer or LTC, should be same but

: no daily allowance will be payable for travel onlLTC. Further, the facility shall be admissible only
in respect (If journeys performed in vehicles

. operated by the Government or any Corporation in
,the public sector run by the Central or State
Government or a local body. (Para No. 4.3.6)

I,
I
'(Hi) Parents and/or step parents (stepmother and Accepted

1
stepfather) who are wholly dependent on the I

1 Government employee shall be included in the I
: definition of family for the purpose of LTC

I
irrespective of whether they are residing with the
Government employee or not. The definition ofI dependency is being linked to the minimum family

'1 pension for al! purposes. Accordingly, an parents I
and/ or step parents whose total income from all 'I

I sources is less than the minimum family pension

I pres~ribed in Central Government and dearness I
relief thereon would be included in the definition of '

! family for this purpose. TD_eextant conditions in i
I respect of other relations included in the famil v I
i including married / divorced / abandoned i

I , / separated I widowed daughters shall continue I: I without any change. (Para No. :3.7) i
I '

I ti\') , While encashment of Earned Leave uptu 10 days I AcceptedI I along w.ith LTC to the extent of total of 60 days may i
I ! be continued. the leave encashed at the time of i

I availing LTC should nut be deducted from the
I maximum an:,ou.J:::.tof Earned Leave encashable at i
i the time t'f retirement. Consequently, the I

, ernplovees \•..·ould he eligible to encash 300 davs of I
I Earned Leave at the time of their retirement, even j

., . i
: tho:Jgh the;' mav have encashed Famed Leave ot :
~ upt0 nO days during their car!"~::.:!2~e ;wailing .,

--",

;.
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1LIe, whether to -th~ir home town l~r 10 any place in I
India. Insofar as Railways is concerned, the i

employees shall be allowed If' avail of this!
I encashment at the time of availinj; uf passes for a I
I maximum of 60 days in the entire career subject to

I
'he condition that successive encashment cannot be
made before a minimum period of two years has
cIa sed. i~ara No. 4.3.8)
Ration Money Allowance for CPMF personnel

.! Payment of Ration Money Allowance to the CPMF 11 Accepted

I personnel on par with that available to the defence .
j forces. Ration money allowance should continue 1 .

I to be paid to only those categories of CPMFs I

personnel which are presently in receipt of this
allowance. (Para No. 7.19.37)

I
I
I
I,

12.

n. Family Accommodation Allowance for CPMF
personnel

I
.Introduction of a new Family Accommodation Accepted I
Allowance to be paid at the lowest rate of HRA for I
all the CPMFs personnel who are not eligible for, I
either rent free accommodation/HRA or CILQ. I I
The- rates of this allowance will increase by 25% J.
each time the price index increases by 50%. (para
No. 7.19.42)

__ -L--_

ANN EX-lI

Recommendations of Sixth CPC that have not been accepted by the
Government

,
-----!~------.---.-- _._-----------jS!. No. Recommendation

l--- I
. 1. \Liberal 'severance package' for those employees who want to leave
i I ser\'~ce without pension with more than 15, but less than 20 years of
1 j service.
I I,.. ---L .__ _ ._.. ..

12. i Recommendation relating to Hnliday Policy' that there should only
I bt' three closed holidavs for GO\'C'rnITlcnt employees.
I ' - I
I , ,

! :f :--.- :-FIl~h(~rs for w~men employees and fl~~i~vec-ks fo~rnpl())"eE's I
I with d isabilitics. I

'"
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ANNEX-Ill

Recommendations of Sixth epe which will be examined separately

Gist of Recommendations

1. Recommendation related to Bonus and Over Time Allowance. i
2. Recommendation related to General Provident Fund for Central

Government employees anti Central Government Employees Group
, Insurance Scheme.
! ,

3. I Recommendation related to lateral shift of 'Defence personnel to
; Central Para Military Forces.

~.

i -..
4. Introduction of Health' Insurance Scheme for Central Government

employees and pensioners. - -

5. Upgradation of the posts of Additional-Deputy Comptroller & Auditor
General of India, Members, CBEC and Members, CBDT to the Apex
Scale of Rs.80,OOO(fixed).

"

,'-~~

6. Merger of all accounts services. ".,

7. Corporatization of Indian Railways.

. ..

8. , Abolition of Indian Telecom Service and Telccom Commission.

~ 9. Outsourcing the process of commutation of pensIon to <I PSU
Bank/ Institution. I

I

10. I Upgradation of the post of Director, Indira Gandhi National Forest,
Ji Academy in Ministry of Environment & Forests to the higher pre- :
II revised grade of Rs.26000 (fixed)

I

(

-.-.--~~.---~---
Printed by the Manager. Govt. of lndra PIe;,. Ring Road, MayapUfi. New lXlhi-IIOO(''\

and Published by the Controller of Publications, lklhi·11 OO~4
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MINISTRY OF FlNANCE
(Department of Expenditure)

NOTIFICATION

New Delhi,the 29th August, 2008

G.S.R.622(E).- In exercise of the powers conferred by the proviso to article 309,
and clause (5) of article 148 of the Constitution and after consultation with the
Comptroller and Auditor General in relation to persons serving in the Indian Audit and
Accounts Department. the President hereby makes the following rules, namely: -

1. Short title and commencement -

(1) These rules may be called the Central Civil Services (Revised Pay) Rules,
2008.

(2) They shall be deemed to have come into force on the 1St day of January':
2006.

2. Categories of Gotremment seroants to whom the rules apply: -

(1) Save as otherwise provided by or under these rules, these rules shall
apply to persons appointed to civil services and posts 1n connection with
the affairs of the Union whose pay is debitable to the Civil Estimates as
also to persons serving in the Indian Audit and Accounts Department .•

(2) These rules shall not apply to: -

(i) persons appointed to the Central Civil Services and posts in
Groups' A', '8', 'C and 'D' under the administrative control of the
Administrator of the Union Territory of Chandigarh;

(ii) persons locally recruited for service in Diplomatic, Consular or
other Indian establishments in foreign countries;

(iii) persons not in whole-lime employment:

(iv) persons paid out of contingencies;

(v) persons paid otherwise than.on a monthly basis including those
paid only on a piece-rate basis;

(vi) persons employed on contract except where the contract provides
otherwise:

(vii) pC'rsons re-employed in Government service after retirement;
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[vin} ~ny other class or category of persons whom the Presi.dent may,
by order, specifically exclude from the operation of all or any of
the provisions contained in these rules.

3. Definitions - In these rules, unless the context otherwise requires -

(1) "existing basic pay" means pay drawn in the prescribed existing scale of
pay, including stagnation incrementts]. but does not include any other
type of pay like 'special pay', etc.

(2) "existing scale" in relation to a Government servant means the present
scale applicable to the post held by the Government servant-(or, as the
casemay be, personal scaleapplicable to him) as on the 1stday of January,
2006 whether-in a substantive or officiatingcapacity.

(

(

Explanation- In the case of a Covernmentservancwhowas OIl the 1st..

day of January, 2006on deputation out of India or on leave
_.or on foreign service, or who would have on that date
officiated in on_~or more lower posts but for his officiating
in a higher post, "existing scale" ~ludes the scale
applicable to the post which he would have held but for his
being on depUtation out of India or on leave or on for~ign .
service OT, as the case may be, but for his officiating1h a
higher post; ..

c
(

C
(

f
"

(3) "existing emoluments" mean the sum of (i) existing basic pay, (ii)
dearness pay appropriate to the basic pay and (ill) dearness allowance
appropriate [0 the basic pay'+ dearness pay at index average 536
(1982=100).

(4) "present scale" in relation to any post/ grade specified in column 2 of the
First Schedule means the scale of pay specified against that po~t in
column 3 thereof;

l

(5) "pay in the pay band" means pay drawn in the running pay bands
specified in Column 5 of the First Schedule.

(7)- "revised pay structure" in relation to any post specified in column 2 of ~
the First Schedule means the pay band and grade pay specified against
that post or the pay scale specified in column 5 & 6 thereof. unless a
different revised pay band and grade P3Y or pay~ scale is notified
separately for that post.

(,

c-
C
(

(6) "grade pay" is the fixed amount corresponding to the pre-revised pay
scales/ posts.

In the case of Government servants in the pay scales of HAG+, apex scale
and the Cabinet Secretary's scale, basic pay means the pay in the
prescribed scale.

o
o
C-

l

(8) "basic pay" in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not include
any other type of pay like special pay, etc.

~- (
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(9) "revised emoluments" means the ray in the pay band plus the grade pay
of e Government servant in the revised pay structure or the basic pay in
H!\G+ & above and includes the revised non-practising allowance, if any,
admissible to him, in addition.

(10) "Schedule" means a schedule annexed to these rules.

4. Scale of pay of posts - The pay band and grade pay or the pay scale, as
. applicable, of every post/grade specified in column 2 of the First Schedule shall be as
specified against it in column 5& 6 thereof.

5. Drawal of pay in the revised pay structure - Save as otherwise provided in these
rules, a Government servant shall draw pay in the revised pay structure applicable to the
post to which he is appointed;

Provided that a Government servant may elect to continue to draw pay in the
existing scale until the date on which he earns his next or any subsequent increment in
the existing scale or until he vacates his post or ceases to draw pay in that scale.

Provided further that in cases where a Government servant jras been placed in a
higher pay scale between 1.1.2006 and the date of notification of these Rules on account
of promotion, upgradation of pay scale ele., the Government servant may elect to switch
over to the revised pay structure from the date of such promotion, upgradation, etc.

Explanation 1- The option to retain the existing scale under the provisos to this rule
shall be admissible only in respect ol one existing scale.

Explanation 2 - The aforesaid option shall not be admissible to any person appointed to
a post on or after the 1st day of January, 2006, whether for the first time
in Government service or by transfer from another post and he shall be

_ allowed pay only in the revised pay structure.

Explanation 3 - Where a Government servant exercises the option under the provisos
to this rule to retain the existing scale in respect ofa post held by him
in an officiating capacity on a regular basis for the purpose of
regulation uf pay in that scale under Fundamental Rule 22, or any other
rule or order applicable to that post, his substantive pay shall be
substantive pay which he would have drawn had he retained the
existing scale in respect of the permanent post on which he holds a lien
or would have h~ld-.fllien had his lien not been suspended or the pay of
the officiating post which has acquired the character of substantive pay
in accordance with any order for the time being in force, whichever is
higher.

6. Exercise of Option -

(1) The option under the provisos to Rule 5 shall be exercised in writing in
the-fmm appended to the Second Schedule so as to reach theauthoritv
mentioned in sub rule (2) within three months of the date of publication
of these rules or where an existing scale has been revised by any order

3255 GII08-5A

-40-

Page 565 of 699 220th CBT : 21.02.2018



34 TIIE GAZE1TE OF INDIA: EXTRAORDINARY [PARTn--$f.C. 3(i))

made subsequent to t~at date, within three months of the date of such
order.

Provided that -

(i) in the case of a Government servant who is, cm the date of such
publication or, as the case may be, date of such order, out of India
on leave or deputation or foreign service or active service, the
said option shall be exercised in writing so as to reach the said
authority within three months of the date of his taking charge of"
his post in India; and

(ii) where a Government servant is under suspension on the 1stday of
January, 2006, the option may be-exercised within three months of
the date of his return to his duty if that date is later than the date
prescribed in this sub-rule.

(2) The option shall be intimated by the Government servant to the Head of
his Office.

(

(

13) If the intimation regarding option is not received within the ~time
mentioned in sub-rule (1), the Government servant shall be deerri.~ to
have elected to be governed by the revised pay structure with effect on
and from the 1st day of January, 2006.

(4) The option once exercised shall be final.

Note 1 - Persons whose services were terminated on or after the lS1 January, 2006 and
who could not exercise the option within the prescribed time limit, on
account of discharge on the expiry of the sanctioned posts, resignation,
dismissal or discharge or disciplinary grounds, are entitled to the benefits of
this TU le.

Note 2 - Persons who have died on or after the 1" day of January, 2006 and could-not
exercise the option within the prescribed time limit are deemed to:~.ave
opted for the revised pay structure on and from the 1st day of January, 2006
or such later date as is most beneficial to their dependents, if the revised pay
structure is more favourable and in such cases, necessary action for payment
of arrears should be taken by the Head of Office.

Note 3 - Persons who were on earned leave or any other leave on 1.12006 which ~
entitled them to leave salary will be allowed the benefits of this rule.

7. Fixation of initial pay in the revised pay structure:

(1) The initial pay of a Government servant who elects. or is deemed to have
elected under sub-rule (3) of rule 6 to be governed by the..,Te\'~d pay
structure on and from the 1" day of January. 2006. shall. unless in any case
the President by special order otherwise directs, be fixed separately in
respect of his substantive pay in the permanent post on which he holds (3,'

lien or would have held a lien if it had not been suspended, and in respect

~-
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of his pay in the officiating post held by him, in the following manner.
namely:-'

(A) in the case of all employees-

(i) the pay in the pay band/ pay scale will be determined by
multiplying the existing basic pa} as on 1.1.2006,by a factor of 1.86
and rounding off the resultant figure to the next multiple of 10.

(ji) if the minimum of the revised pay band/ pay scale is more than,
the amount arrived at as per (i) above, the pay shall be fixed at the
minimum of the revised pay band! pay scale;

Provided further that-

Where, in the "fixation of pay, the pay of Government servants
drawing pay at two or more consecutive stages in an existing scale
gets bunched, that is to say, gets fixed in the revised pay structure
at the same stage in the pay band, then. for every two stages so"
bunched, benefit of one increment shall be given so as to avoid
bunching of more than two stages in the revised running pay
bands. For this purpose, the increment will be calculated on the
pay in the pay band. Grade pay would not be taken into account
for the purpose of granting increments to alleviate bunching.

r-,
In the case of pay scales in higher administrative grade (HAG) in
the pay band PB-4, benefit of increments due to bunching shall be
given taking into account all the stages in different pay scales in
this grade. In the case of HAG+ scale, benefit of one increment for
every two stages in the pre-revised scale will be granted in the
revised pay scale.'

If by stepping up of the pay as above, the pay of a Government
servant gets fixed at a stage in the revised pay band/ pay scale
{where applicable) which is higher than the stage in the revised
pay band at which the pay of a Government servant who was
drawing pay at the next higher stage or stages in the same existing
scale is fixed, the pay of the latter shall also be stepped up only to

_ the extent by which it falls short of that of the former.

(ill) The pay in the pay band will be determined in the above manner.
In addition to the pay in the pay band, grade pay corresponding to
the existing scale will be payable.

Note - Illustration 1 on the above is provided in the Explanatory
Memorandum to these Rules.

(B) In the case of employees who are in receipt of special pay/allowance in
addition to pay in lheexisting scale which has been recommended for
replacement by a pay band and grade pay without any special
pay / allowance, pay shall be fixed in the revised pay structure lI1

accordance with the provisions of clause (A) above.

-43.-
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(C) In the case 0f employees who are in receipt of special pay component with

any other nomenclature in addition to pay in the existing scales, such as
personal pa~' for promoting small family norms, special pay to Parliament
Assistant'>, Central (Deputation on Tenure) Allowance, etc.. and in whose
case / the same has been replaced in the revised pay structure with
corresponding allowance/pay at the same rate or at a different rate, the
pay in the revised pay structure shall be fixed in accordance with the
provisions of clause (A) above. In such cases, the allowance at the new
rate as recommended shall be drawn in addition to pay in the revised pay
structure from the date specified in the individual notifications related to
these allowances.

(D) In the case of medical officers who are in receipt of non-practising
allowance, the pay in the revised pay structure shall be fixed in
accordance with the provisions of clause (A) above except that, in such
cases, the pre-revised dearness allowance appropriate to the non-
practising allowance admissible at index average 536(1982 = 100) shall be
added while fixing the pay in the revised pay band, and in such cases,
non-practising allowance at the new rates shall be drawn with effect from
1.1.2006 or the date of option for revised pay structure, in addition to the
pay so fixed in the revised pay structure. Illustration 2 in this regard is at
in the Explanatory Memorandum to these Rules.

(

Note 1 - (a) In the case of Group D employees/the pay in the revised pay structure
will be fixed initially in the -15 pay band as per Clause (A) above withf!1e
appropriate grade pay and arrears paid accordingly. Thereafter, pay of sUCh
of those Group D employees who already possess the revised minimum
qualification.'> recommended by the Commission prescribed for entry into
PB-1 would be fixed with effect from 1.12006 in PR-I with grade pay of
Rs.1800.

(b) Such of those existing Group D employees who do not possess the
revised minimum qualifications for entry into ..PB-I would be retrained by
the concerned Department preferably within a period of six months so that
payment of arrears on account of upgradation are not delayed. After re-
training, these Group D staff will also be placed in the Pay Band PB-I with
the grade pay of Rs.1800 with effect from 1.1.2006 and arrears drawn
accordingly. Once placed in the PH-1 Pay Band, this category of Group D
staff will regain their seniority vis-a-vis the other category of Group 0 staff
that already possessed the minimum qualifications and were, therefore,
placed in the PS-I Pay Band as on 1.1.2006. Inter-se seniority of all the
employees in erstwhile Group 0 will be fully maintained with Group 0
employee in a higher pre-revised pay scale being placed higher vis-a-vis an
employee in a lower pay scale. Within the same pre-revised pay scale,
seniority which existed prior to revision would continue.

(

(c) Arrears shall be payable with effect from 1.1.2006 in both the cases i.e. to
those Group D ernplovecs who possess the qualifications and arc placed in
PB-l .straight away ami these Group 0 employees who do not posses$ the
qualifications and are placed after re-training. Illustration 3 in rq~;mi to

-~-
. f-'-
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fixation of pay for Group D staff is in the Explanatory Memorandum to these
Rules.

Note lA - Where a post has been upgraded as a result of the recommendations of the
Sixth CPC as indicated in Part B or Part C of the First Schedule to these
Rules, the fixation of pay in the applicable pay band will be done ill the
manner prescribed in accordance with Clause CA,) (i) and (ii) of Rule 7 by
multiplying the existing basic pay as on 11.2006 by a factor of 1.86 and
rounding the resultant figure to the next multiple of ten. The grade pay
corresponding to the upgraded scale as indicated in Column {)of Part R or C
will be payable in addition. Illustration 4A in this regard is in the
Explanatory Memorandum to these Rules.

r

Nole2B - In thecase of merger of pay scales, pay in the revised pay bands will be fixed
in the manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7. _ .
by multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and
rounding the resultant figure to the next multiple of ten. The grade pay
corresponding to the merged scale as indicated in Column 6 of Part B or C
will be payable in addition. Illustration 4B in this regard is in the
Explanatory Memorandum to these Rules.

Note 3 - A Government servant who is on leave on the 1st day of January, 2{}Ofl and Le;

entitled to leave salary shall become entitled to pay in the revised pay
structure from 1.1.2006 or the date of option for the revised pay structure.
Similarly, where a government servant is on study leave on the first day of
January, 2006 he will be entitled to the benefits under these Rules from
1.1.2006 or the date of option.

-~ Note 4 - A Government servant under suspension, shall continue to draw subsistence
allowance based on existing scale of pay and his pay in the revised pay
structure will be subject to the final order on the pending disciplinary
proceedings.

Note 5 - Where a Government servant is holding a permanent post and is officiating
in a higher post on a regular basis and the scales applicable to these two
posts are merged into one scale, the pay shall be fixed under this sub-rule
with reference to the officiating post only, and the pay so fixed shall be
treated as substantive PllY.

The provisions of this Note shall apply mutatis mutandis, to Government
servants 'holding in an officiating capacity, posts on different existing scales-
which have been replaced by the revised pay structure.

Note 6 - Where the' existing emoluments' exceed the revised emoluments in the case
of any Government servant, the difference shall be allowed as personal pay
to be absorbed in future increases in pay.

Note 7 - WAere in the-fixation of pay under sub-rule (1), the pay of a: Government
servant, who, in the existing scale was drawing immediately before the 1"
day of January, 2006 more pay than another Covr-rnment servant junior to
him in the same cadre, gets fixed in the revised pay band at a-stage lower

3255 GVOS-SS -44--
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than that of such junior, his pay shall be stepped upto the same stage in the
revised pay band as that of the junior.

Note 8 - Where a Covernrnent servant is in receipt of personal pay on the 1<1 day of
January, 2006, which together with his existing emoluments exceeds the
revised emoluments, then, the difference representing such excess shall be
allowed to such Government servant as personal pay to be absorbed in
future increases in pay.

Note 9 - In the case of employees who arc in receipt of personal pay for passing Hindi .
Pragya, Hindi Typewriting, Hindi Shorthand and such other examination?
under the "Hindi Teaching Scheme", or on successfully undergoing training
in cash and accounts matters prior to the 1st day of January, 2006, while the
personal pay shall not be taken into account for purposes of fixation of initial
pay in the revised pay structure. they would continue to draw persona] pay
after fixation of their pay in the revised pay structure on and from the 1st day
of January, 2006 or subsequently for the period for which theywould have
drawn it but for the fixation of their pay in the revised pay structure. The
quantum of such personal pay would be paid at the appropriate rate of
increment in the revised pay structure from the date of fixation of pay for the
period for which the employee would have' continued to draw it

(

(

(

(

Explanation - For the purpose of this Note, "appropriate rate of ing~ment
in the revised pay structure" means 3% of the sum, of the
pay in the pay band and the grade pay at the stage at.:~'hich
the pay of the employee is fixed in the ~ pay
structure.

Note 10 - In cases where a senior Government servant promoted to a higher post
before the 1" day of January, 2006 draws less pay in the revised pay structure
than his junior who is promoted to the higher post on or after the 1stday of
January, 2006, the pay in the pay band of the senior Government servant
should be stepped up to an amount equal to the pay in the pay band as fixed
for his junior in that higher post. The stepping up should be done with effect
from the date of promotion of the junior Government servant subjectto the
fulfillrnent of the following conditions, namely: - ."

(a) both the junior and the senior Government servants should belong to
the same cadre and the posts in which they have been promoted
should be identical in the same cadre.

(c) the' senior Government servants at the time of promotion should have'
been drawing equal or more ray than the junior.

(

(

(

C
\.

(b) the pre-revised scale of pay and the revised grade pay of the lower
and higher posts in which they are entitled to draw pay should be
identical.

(J) the anornalv should be directly as a result of the application of the
provisions of Fundamental Rule 77 or any other rule or order
regulating pay fixation on such promotion in the revised pay
structure. If ('v('n in the lower post, the junior officer was drawing
more ray in the ipre-revised scale than the senior by virtue of any

( .

-4S-. , ••••• I

'- -
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advance increments granted to him, provision 0f this Note need not
be invoked to step up the pay of the senior officer.

(2) Subject to the provisions of rule 5, if the pay as fixed in the officiating post
under sub-rule (1) is lower than the pay fixed in the substantive post, the
former shall be fixed at the same stage as the substantive pay.

R. Fixation of pay in the revised pay structure of employees appointed as fresh
recruits on or after 1.1.2006 - Section IT of Part A of the First Schedule of these Rules
indicates the entry level pay in the pay band a t which the pay of direct recruits to a
particular post carrying a specific grade pay will be fixed on or after 1.1.2006.

This will also be applied in the case of those recruited between 1.1.2006 and the
date of issue of this Notification. In such cases, where the emoluments in the pre-revised
pay scale(s) [i.e., basic pay in the pre-revised pay scale(s) plus Dearness Pay plus
Dearness Allowance applicable- OA the date of joining] exceeds the sum of the pay fixed
in the revised pay structure and the applicable dearness allowance thereon, the
difference shall be allowed as personal pay to be absorbed in future increments in pay.

«, 9. Rate of increment in the reoised pay structure -Thc rate of increment in the
revised pay structure will be 3% of the sum of the pay in the pay band and grade pay
applicable, which will be rounded off to the next multiple of 10. The amount of
increment will be added to the existing pay in the pay band. Illustration 5 in this
regard is in the Explanatory Memorandum to these Rules. In the case of PB-3, variable
rates of increment at 3% and 4% have been provided. The higher rate of increment will
be granted to not more than 20% of the strength of officers in P"B-3.

10. Date of next increment in the revised. pay structure - There will be a uniform date
of annual increment, viz. 1"' July of every year. Employees completing 6 months and
above in the revised. pay structure as on 1st of July will be eligible to be granted the
increment. The first increment after fixation of pay on 1.1.2006 in the revised pay
structure will be granted' on 1.7.2006 for those employees for whom the date of next
increment was between 1st July, 2006 to 1st January, 2007.-

Provided that in the case of persons who had been drawing maximum of the
existing scale for more than a year as on the 1st ·day of January, 2006, the next increment
in the revised pay structure shall be allowed on the 1st day of January, 2006. Thereafter,
the provision of Rule 10 would apply.

Provided that in cases where an employee reaches the maximum of his pay band,
shall be placed in the next higher pay band after one year of reaching such a maximum.
At the time of placement in the higher pay band, benefit of one increment will be"
provided. Thereafter, he will continue to move in the higher pay band till his pay in the
pay band reaches the maximum of PB-4, after which no further increments will be
granted.

Note 1 - In cases where two existing scales, one being a promotional scale for the
other, aremerged. and the junior Government servant, now drawing his pay
at equal or lower stage in the lower scale of pay, happens to draw more pay
in the pay· band in the revised p<ly structure than the pay of the senior
Government servant in the existing higher scale, the pay in the pay hand of
the senior government servant shall be stepoed u~ to that of his junior Irorn
the same date and he shall draw next increment in accordance with-Rule 10.
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11. Fixation of pay in the rciised pay structure subsequent to the 1'/ day of January,
2006. - Where a Government servant continues to draw his pay in the existing scale and
is brought over to the revised pa~ structure from a date later than the 151 day of January, •
2006, his pay from the later date in the revised pay structure shall be fixed in the
following manner-

(i) Pay in the pay band will be fixed hy adding the basic pay applicable on the
later date, the dearness pay applicable on that dale and the pre-revised
dearness allowance based on rates applicable as on 1.1.2006. This figure
will he rounded off 10 the next multiple of 10 and will then become the pay
in the applicable pay band. In addition to this, the grade pay
corresponding to the pre-revised pay scale win be payable. Where the
Government servant is in receipt of special payor non-practising
allowance, the methodology followed will be as prescribed in Rule 7 (i], (B),
(C) or (D) as applicable, except that the basic pay and dearness pay to be
taken into account will be the basic pay and dearness pay applicable as on .
that date but dearness allowance will be calculated as perratesapplicable
on 1.1.2006.

(

12. . Fixation of pay on reappointment after the 1st day of January, 2006 to a post held
prior to that date - A Government servant who had officiated in a post prior to the 1"
day of January, 2006 but was not holding 'that post on that date and who on subsequent
appointment la that post draws pay in the revised pay structure shall be allowi!a the
benefit of the proviso to Fundamental Rule zz, to the extent it would have=been
admissible had he been holding that post on the 1,;1 day of January, 2006, and had ~lffted
the revised pay structure on and from that date. ~

13. Fixation of pay on promotion on or after 1.1.2006 - In the case of promotion from
one grade pay to another in the revised pay structure, the fixation will be done as
follows» .

(i) One increment equal to 3% of the sum of the pay in the-pay band and the
existing grade pay ",'ill be computed and rounded off to the next multiple of
10. This will be added to the existing pay in the pay band. The grade pay .
corresponding to the promotion post will thereafter be granted in addition to
this pay in the pay band. In cases where promotion involves change {n the
pay band also, the same methodology will be followed. However. if the pay
in the pay band after adding the increment is less than the rninirnurn of the
higher pay band to which promotion is taking place, pay in the pay band will
be stepped to such minimum.

(ii) In the case of promotion from PB-4 to HAG+, after adding one increment in
the manner prescribed in Rule 9, the pay in the pay band and existing grade
pay will be added and the resultant figure will become the basic pay in
HAG+. This shall not exceed Rs. RO,OOO, the maximum of the scale. For
Government servants in receipt of NPA, pay plus NPA will not c'.\.(eeJ Rs.
85,000.

(.

(

(

1~ Mode of payment of arrellTS of pay - The arrears shall be paid in cash in two
instalments. The first instalment should be restricted to 40% oi the total arrears. The
remaining 60%of arrears shouJd t~ paid during the next financial year.

(
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Explanation - For -the purposes of this rule:

(a) "arrears of pay" in relation to a Government servant, means the
difference between:

(i) the aggregate of the pay and allowances to which he is entitled
on account of the revision of his pa}' and allowances under
these rules, for the relevant period. Revised allowances
(except for dearness allowance and non-practising allowance)
will be payable only with effect from 1.9.2008; and

(ii) the aggregate of the pay and allowances to which he would
have been entitled (whether such pay and allowances had
been .received or not) for that period had his pay and
allowances not been so revised.

{b) "relevant period" means the period commencing on the 1st day of
January, 2006 and ending with the 31 st August, 2008.

15. Overriding effect of Rules - The provisions of the Fundamental rules, the Central
Civil Services (Revision of .Pay) Rules, 1947, the Central Civil Services (Revised Pay)
Rules, 1960, the Central Civil Services (Revised Pay) Rules, 1973, Central Civil Services
(Revised Pay) Rules, 1986 and CCS (Revised Pay) Rules, 1997 shall not, save as otherwise
provided in these rules, apply to cases where pay is regulated under these rules, to the
extent they are inconsistent with these rules.

16. Power to relax - Where the President is satisfied that the operation of all or any
of the provisions of these rules causes undue hardship in any particular case, he may, by
order, dispense with or relax the requirements of that rule to such extent and subject to
such conditions as he may consider necessary for dealing with the case in a just and
equitable manner.

17. Interpretation - If any question arises relating to the interpretation of any of the
provisions of these rules, it shall be referred to the Central Government for decision.

-4&-
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THE FIRST SCHEDUlE
(SEE RUlES 3 & 4) -

PART-A

Section'

Revised Pay Bands and Grade Pays for posts carrying present scales in Group' A', 'B',
'C' & '0' except posts for which different revised scales are notified separately.

(

(in Rs.).
Present Scale Revised Pay Structure

SI. Post,! Present Scale Name of Corresponding ICorresponding
No. Grade Pay Ban<V Pay Bartdsf Grade Pay

Scale Scales
JIJ (2) (3) (4) (5) (6)
1 5-1 2550-55-2660-6Q...3200 -15 4440-7440 . 1300
2 5-2 2610-60-3150-65-3540 -15 4440-7440 1400
3 5-2A ~61~2910~33~ -IS 4440-7440 1600

70-4000
4 5-3 2650-65-3300-70-4000 -1S 4440-7440 ', 1650

5 54 2750-70-3800-75-4400 PH-I 5200-20200 - 1800_,:
6 5-5 3050-75-3950-80-4590 PB-I 5200-20200 1900i
7 S-6 3200-85-4900 PH-I 5200-20200 200(V

8 5-7 4000-100-6000 PB-I 5200-20200 2400"·

9 S-8 4500-125-7000 PB-1 5200-20200 . 2800
10 5-9 5000-150-8000 PB-2 9300-34800 4200

, 11 $-10 5500-1~9000 PB-2 9300-34800 4200
12 5-11 6500-200-6900 PB-2 9300-34800 4200
13 5-12 6500- 200-10500 PB-2 9300-MSoo 4200
14 5-13 7450-225-11500 PB-2 9300-34800 4600
15 5-14 7500-250-12000 PB-2 9300-34800 4800 :- -

16 5-15 8000-275-13500 PB-2 9300-34800 5400
New 8000-275-13500 PB-3 15600-39100 5400

.-
17

Scale (Group A Entry)
18 5-16 9000 PB-3 15600-39100 5400
19 . 5-17 9000-275-9550 P~ 15600-39100 5400
20 5-18 10325-325-10975 PB-3 15600-39100 6600
21 5-19 10000-325-15200 PB-3 15600-39100 -6600
12 5-20 J 0650-325-15850 PB-3 15600-39100 6600
23 5-21 12000-375-16500 PB-3 15600-39100 I 7600

5-22 12750-375-16500 PB-3 15600-39100
---,

24 7600
25 $-23 12000-375-18000 PB-3 15600-39100 7600

I

-
26 ; 5-24 14300-400-18300 PB-4 37400-67000 8700.-
27 5-25 15100-400-18300 PB-4 37400-67000 8700
28 5-2h 16400-450-20000 PB-4 37400-67000 8900

"29- 5-27 16400-450c2D900 PM 37400-67000 8900 -~--.
3D -£--28 : 14300-450-22400 PB-4 37400-67000 I 10000 i
:n 5-29 : 18400-.')00-22400 PB-4 37400-67000 ! 10000

\32 5-30 I 22400-525-24500 PB-4 j 37400-67000 ! 12000'---- --.-

(

.(

:(

, (

: (

I

.l

o

-49-
(
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33

Nil

5-31 22400YD00-26000 NilHAG~ Scale, 75500- (annual :
I increment@3%) I

, -80000 i
I----t-~-::--- -··--:--:--:-=-::--:-~-----t----:---t--------·1

5-32 24050-650-26000 HAG+ Scale 75500- (annual :
increment @ 3%) i

-80000 I
f----!----- ..r-=-:-::-:-:::::--.--:-:-----+----:---t-------:--1I----:--:----j
i 35 5-33 26000 (Fixed) Apex Scale 80000 (Fixed) I Nil

36 5-34 30000 (Fixed) Cab. Sec. 90000 (Fixed)! Nil
L-_~ __ L- .. .~i ~ ~ ~

Section 11

Entry Pay in the revised pay structure for direct recruits app~inted on or after 1.1.2006

PB-! (Rs.5200-20200)
Pay in ~~e

Grade pay Pay Band Total
1,800 5,200 7,000

1,900 5,830 7,730

2,000 6,460 8,460
I 2,400 7,510 9,910I

2,.800 8,560 11,360

PB-2 (Rs.9300-34800)
Pay in the

Grade pay Pay Band Total
4,200 9,300 13,500

4,600 12540 17,140
4,800 I

13,350 18,150I

PB-3 (Rs.15600-39100)
Pay in the

Grade pay· Pay Band Total
5.400 15,600 21,000

6,600 18,750 25;350

7,600 21,900 I 29,500

PB-4 (Rs.37400-67000) --
Pay in the

Grade pay Pay Band Total

8,700 37,400 46.100
-- ----

8,900 40,200 49,100

10,000 I ~3,OOO 53000 1, ,
I

12,000 47,100 59,100 !-

-St>-

Page 575 of 699 220th CBT : 21.02.2018



rutGAZETIE OF INDIA : EXTRAORDINARY [PART IJ-SEC. 3(i)]

PART - B

REVISED PAY SCALES FOR CERTAIN COMMON CATEGORIES OF STAFF

Section I

(i) The revised pay structure mentioned in Column (5) and (6) of this part of the
Notification for the posts mentioned in Column (2) have been approved by the
Government._ The initial fixation as on 1.1.2006 will be done in accordance with
Note 2 below Rule 7 of this Notification.

(ii) On account of merger of pre-revised pay scales of Rs.5000-8000, ~.5500-9000 and
Rs.6500-1OS00, some posts which presently constitute feeder and promotion grades
will come to lie in an identical grade. The specific recommendations about some
categories of these posts made by the Pay Commission are included Section 11 of
Part B. As regards other posts, the posts in these three scales should be merged. In
case it is not feasible to merge the posts in these pay SCales on functional
considerations, the posts in the scale of Rs.5000-8000 and Rs.5500-9000 should be
merged, with the post in the scale of Rs.6500-10SOObeing upgraded to the next
higher grade in pay band ·PB-2 i.e. to the grade pay of Rs.4600 corresponding to the
pre-revised pay scale of Rs.7450-11500. In case a post already exists in the scale-of
Rs.74S0-11500, the post being upgraded from the scale of Rs.6500-10500 should be
merged with the post in the scale of Rs.7450-11500.

(

(ill) Posts in the scale of Rs.6500-10500 carrying minimum qualification of either Degree
in Engineering or a Degree in Law should also be upgraded and placed in the scale
of Rs.7450-11500 corresponding to the revised pay band PB-2 of Rs.9300-34800
along with grade pay of Rs.4600.

(iv) Posts of scientific staff in the scale of Rs.6500-10500 carrying rrurumum
qualification of engineering degree or a post-graduate degree should also be
upgraded and pIa_cooin the scale of Rs.7450-11S00 corresponding to the revised
pay band PB-2 of Rs.9300-34800 along with grade pay of Rs~4600

(v) Upgradation as in (ii) above may be done in consultation with Department of
Expenditure. Ministry of Finance. Regarding (iii) and (iv) above, upgradation may
be done by the Ministries concerned in consultation with their Integrated Finance.

Section II

(In Ru-pees·rCorresponding ~ay

SI. Revised Pay
! Band & Grade Pay Para No.

Post Present scale I Grade of the
No. Scale 1 Pay1 Pay Report 1

i Band
-(1) (2) ,

(3) (4) i (5) (6) (7)I
I I OFFICE STAfF IN THE SECRETARIAT" ..
1 Section Officer! PSI' I 6500-10500 I 7500-12000

I
PB-2 I 4800 1--- ----

- I

equivalent I i II i I
8000-13500 I PS-3 I 5400 I 3.1.9 I

l

, I
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(on I" _. (on (Modifie I

completion of ! completio! d by I
Jour years) I1 n of 4 I. Covt.) i!

years i

.• This scale shall be available only in such of those organizations/services wluch have i
had a historical parity with CSS/CSSS. Services like AFHQSSj AFHQSS,.C.,:RBSS and.
Ministerial/Secretarial posts in Ministries/Departments organisations like MEA, I
Ministry of Parliamentary Affairs, eve, UPSC, etc. would therefore be covered.

II OFFICE Sf AFFWORKING IN ORGANISATIONS OUTSIDE THE SECRETARIAT

PB-2 T
i

i

6500-10500 4200 3.1.14HeadOerkJ
Assistants!
StenoGdlj
equivalent

4500-7000
5000-8000

PB-2

1

7500-12000 4800Administrative
Officer Grade ll/ Sr.
Private Secretary/
equivalent

2 7500-12000
(entry grade
for fresh I

I
3.1.14

~ /

completio i
nof4 j
years \

!

recruits)

8000-13500
(on

completion of
four years)

III ACCOUNTS STAfF BELONGING TO UN-ORGANIZEO· ACCOUNTS I
CADRES . i 3.8.5

'The existing relativity between the accounts related posts outside organized I
accounts cadres and ministerial posts will be maintained and the accounts !
staff belonging to unorganized Accounts cadres shall be extended the I
corresponding replacement Pay Band and grade pay. I

IV ARTISTS

14600
i

13.8.66500-10500 7450-11500 PB-21 Senior Artist

V CANTEEN STAFF

1. Posts of Canteen An the posts of-canteen staff in Group 'D' will be j 3.R.I
Staff in the pre· placed in the revised Pay Band PB-1 along with grade :
revised Group 'D' pay of Rs.l800 once the staff occupying these posts is .
pay scales suitably retrained and made multi-skilled. I

VI DRAWING OfFICE STAff

Chief Draughtsman 7450-11500 PR-2 I 4600 j 3.8.9 ~
;

PB-2 I 4600 I 3.8.11
!

6500-105001

VU ELECTRONIC DATA PROCESSING IEDP) STAFF

1 : Data Processing 6500-10500
I Assistant .

7450-11500

VIII i FIRE FIGHTING STAFF

11 i Firemen 2610-:'.;)40 3050-4590 PB-l 1900! i ~ I ... !I I - - i ,
l2 Leading Fireman I 3050-4590 32()()....t900.

1
PS-l I 2000 !; I

3 Station Officer 4(){)().6000 4500-7000 \ PB·l 2800 I:
j !

4 Asstt. Divisional SOOO-ROOO 6500·10500 __ PB-2 , 4200 i 3JU2 I:

-tt-
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I
Fire Officer

5 Deputy Divisional 6500---10500 7450---11500 PB-2 4WO I
I

Fire Officer
I- I

IX UBRAR¥ST AFF

1 Posts of Library Attendant Grade-D and I shall stand merged and placed in
the revised pay band PS-I along with grade pay of Rs.l800 after their skills
are suitably enhanced.

2 Asstt. Library 6500-10500 7450-11500 PS-2 4600 I 3.8.13
Information Officer i -...

XI LABORATORY STAFF

1 All posts -of Laboratory Staff in the pre-revised Croup 'I)' pay scales 3.8_14
(commonly designated as Laboratory Attendants Grade I, n & Ill) shall be
placed in the revised Pay Band PB-I along with Grade Pay of Rs.lBOO after
their skills are suitabl enhanced.

2 Laboratory 6500-10500 7450-11500 PB-2 4600
Technician Gr.l

XII NURSING & pARAMEDICAL STAFF --

1 Staff Nurse 5()00.300() 7450-11500 PB-2 4600 3.8.15 -

2 Nursing Sister 5500-9000 - 7500-12000 PB-2 4800 -

3 _Dietician Gr.lll 6500-10500 7450-11500 PB-2 4600
Lecturer in pt lOT / -
Radiographer

4 Asstt. Nursing 6500-10500 8000-13500 PB-3 5400.
Superintendent

5 Deputy Nursing 7500-- i2000 8000-13500 PB-3 5400
Superintendent I

6 Nursing 8000-13500 10000-15200 PB-3 6600
Superintendent

.

-7 Chief Nursing 10000-15200 12000-16500 PB-3 i 7600 !

Officer i
XIII PHOTOGRAPHERS

-- [1 Photography 2650--4000} _. PS-I 1800 3.8.16
Afu:!ndantGr.fi/ any other
any other post in scale in the
the pre-revised PIe--revised
Group '0' scale Group'D' I

scale
2 Chief 6500---10500 7450-11500 PB-2 4600

ICinematographer /
equivalent I !,

!••

XIV PRINTING STAFF --- I

I1 Posts of printing staff in the pre-- 7450--11500 PB-2 4600 I 3.8.18

Irevised pay scales of Rs_6500-10500
XV RECEPTIONISTS I
1 Various posts of Receptionists to be merged with the clerical cadre in the 13.!:U9 l

corresponding pay band and grade-pay. In case no corresponding grade pay I I
exists in the clerical cadre, the merger should be made ire the immediate ! i
high~L grade pa:yitVtlilable in the clerical cadre. 1. I

XVI STOREKEEPING STAFF I1 ! Senior Store Keeper I 6500--10500 7450---1100 PB-2 I 4600 I 3.8.20
-, i I

(

(

r

L

{
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(

Gr.ll

I I
(To be extended to
all analogous posts -

of Storekeeping
Istaff irrespective of II designation)

XVII TEACHERS

1 Primary School Grade ID Gradeffi PB-2 4200
Teacher 4500-7000 6500-10500

Grade 11 Grade II PB-2 4600
5500-9000 7450-11500

Grade I Grade! PB-2 4800
6500-10500 75()().: 12000

2 Trained Graduate Grade ill Grade III I PB-2 4600 !Teacher 5500-9000 7450-11500

Cradell GradeR PB-2 4800
6500-10500 7500-12000

Grade I Grade I PB-2 5400
7500-12000 8000-13500 3.822

3 Post Graduate Grade m Cradeill PB-2 4800
Teacher 6500-10500 7500-12000 I

Grade II Grade 11 PB-3 5400
7500-12000 8000-13500

Grade I Grade I PB-3 6600
8000-13500 10000-15200

4 Vice Principal
Grade 11 Gradell PB-3 5400

7500-12000- 8000-13500
---

Grade! Grade I PB-3 6600
8000-13500 10000-15200

5 Principal 10000-15200 12000-16500 PB-3 7600

6. I Education Officer/ 10000-15200 12000-16500 PB-3 7600 3.8.24
Assistant Director I
of Ed ucation # ,
# Posts of Education Officer/Assistant Director of Education stand merged with the
post of Deputy Director of Education. . i

XVII VETERINARlANS II 1

1 Group '0' posts of All Group '0' posts of Para Veterinary
Para Veterinary Attendants/Compounder are to be placed in the
Attendants revised pay band PB-l along with grade pay of

Rs.l800 after they are retrained suitably.

\2 Ail Para Veterinary r !
-'-i

1
staff in the prE'- 6500-10500 7450-11500 PB-2 4600 I

\

revised scale of

I I i

\

3.8.25I Rs.6500-10SOO
-~---.- 1 I
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:1 Veterinary Officers Veterinary Officers requiring a degree of B.Y.Sc &
.

All along with registration in the Veterinary Council
of India are to be placed on par with General Duty
Medical Officers and Dental Doctors.

---
XIX WORKSHOP STAFF

1 Unskilled 255()...3200 12750-4400 \ PB-I 1800 3.8.27
I

2 Semi SkiUed 2650-4000 2750-4400 PB-I 1800"

3 Asstt.Shop 6500-10500 74so..11500 PB-2 4&00
Superintendent $ / 3.8.29

Dy. Shop
Superintendent/ .

I
..

; Asstt. Foreman .

• Grades of existing unskilled and semi-skilled workers stand merged.
$ The grades of Asstt. Shop Superintendent/ equivalent and Shop
Superintendent/ equivalent stand merged. -

XX ORGANISED ACCOUNTS CADRES'"

1 Section Officer 6500-10500 7500-12000 PB-2 4800 7.56.9
2 Assistant 7450-11500 7500-12000 PB-2 4800 7.56.9

Acr:ounts/ Audit -
Officer ' ....'

3 Audit! Accounts 75Q0-12000 8000-13500 PB-2 5400 7.56.9
Officer "

4 Senior Audit I 8000-13500 8000-13500 PB-3 5400 7.56.9
Accounts Officer
·Also applIcable to employees of Indian Audit & Accounts Department

-- ... r
c
<..

(
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PART-C

REVISED PAY STRUcruRE FOR CERTAIN POSTS IN MINISTRIES,
DEPARTMENTS AND UNION TERRITORIES

Section I

(i) The revised pay structure mentioned in Column (5) and (6) of this part of the
Notification for the posts mentioned in Column (2) have been approved by the .
Government. The initial fixation as on 1.1.2006 will be done in accordance 'with
Note 2 below Rule 7 of this Notification.

(t
\

(ii) On account of merger of pre-revised pay scales of Rs.50Q0...8000,Rs.5500-9<XX>and
Rs.6500-10500, some posts which presently constitute feeder and promotion grades
will come to lie in an identical grade .. The specific recommendations about some
categories of these posts made by the Pay Conunission are included Section Il of
Part C. As regards other posts, the posts in these three scales should be merged.
In case it is not feasible to merge the posts in these pay scales on functional
considerations, the posts in the scale of Rs..5000-8000and Rs.5~9000 should be
merged, with the post in the scale of Rs.~l0500 being upgraded to the next
higher grade in pay band PB-2 i.e. to the grade pay of Rs.4600 corresponding to the
pre-revised pay scale of Rs.7450-11500. In case a post already exists-in the scale of
Rs.74S0-11S00, the post being upgraded from the scale cl Rs.~l0500 should be
merged with the post in the scale of Rs.7450-11500.

(iii) Posts in the scale of Rs.6500-10500 carrying minimum qualification of either Degree -
in Engineering or a Degree in Law should also be upgraded and placed in the scale
of Rs.7450-11500 corresponding to the revised par band PB-2 of Rs.9300-34800
along with grade pay of Rs.4600.

(iv) Posts of scientific staff in the scale of--~6500-10500 carrying nurumum
qualification of engineering degree or a post-graduate degree should also be
upgraded and placed in the scale of Rs.74S0-11500 corresponding to the revised
pay hand PB-2 of Rs_9300-34800along with grade pay of Rs.4600

(v) Upgradation as in (ii) above may be done in consultation with Department of
Expenditure, Ministry of Finance. Regarding (ill) and (iv) above, upgradation may
be done by the Ministries concerned in consultation with their Integrated Finance .

.,
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Section II

The revised pay structure mentioned in Column (5) and (6) of this part of the
Notification for the posts mentioned in Column 2 have been approved by the
Government.

(In Rupees
Corresponding
Pay Band & Para

SI.
Post Present Revised Grade Pay No. of

Pay Scale
_.

No. scale P Grade theay _
Band Pay Report

ill . (2) (3) (4) (5) (6) (7)
..

MINISTRY OF AGRICULTURE
_.

1 Plant Protection Officer in 6500-10500 7450-11500 PB-2\ 4600 7.1.5
Directorate of Plant
Protection, Quarantine &.
Storage

2 Senior Instructor in Central 6500-10500 74~l1SOO PB-2 4600 716
Farm Machinery Training
and Testing Institute .-

3 Manager 1()()()()"15200 12000- PB-3 7600 7.1~7
(procurement/Processing/ Q 16500

i uality Contro1jDistribu tion),
in Delhi Milk Scheme

4 Senior Dairy Engineer in 10000-15200 12000- PB-3 7600 7.1.7
Delhi Milk Scheme 16500

5 Junior Fisheries Scientists Grade I 7500-12000 PB-2 4800 7.1.12
Grade I and Grade Il in 7500-12000 7..
Fishery Survey of India Graden :.:t:'

(Posts stand merged) 6500-10500
6 Assistant Director in 6500-10500 7450-11500 PB-2 4600 7·VO

Directorate of Cotton .~-
Development

7 Senior Seed Analyst in 6500-10500 7450-11500 PB-2 4600 7.1.22
National Seed Research
Training Centre, Varanasi

8 Senior Instructor in Northern 6500-10500 7450-11500 PB-2 4600 7.1.24
Region Farm Machinery
Training and Testing Institute

MlNISTRY OF COMMUNICATIONS & INFORMATION TECHNOLOGY
I DEPARTMENT OF POSTS (

~1uU<>1 SU""N~O" in Mail i 4500-7000 5000-80001 PB-2 4200 7.6.8
,

i ,
I Motor Service : ,
2 Artisan Grade 1 in Mail Motor I 4000-600O 4500-7000 i PB-l 2800· ! 7.6.8

J. Service - I
3. Assistant - Director -6500-10500 7450-11500\ PB-2 4600 I 7.6.9 !(Recruitment) j i

-'S1-

. ,f. ~ • .
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4 6500-10500 7450-11500

51

Translation Officer (French)

3050-4590

6500-10500 7500-12000 PB-2

7.8.5

Assistant Superintendent

.~ __ ~P~o~st~O~f~fi~·ce~~(,AS~~~·~)~+-~~~~~~~~7+-=~_+ __~~_;~~--4
Superintendent (posts) 6500-10500 7500-12000 PB-2 I1 4800 7.6.14

8000-13500 PB-2 5400
(after 4
years)

PB-2 4600' 7.6.14

Assistant Manager, Mail
Motor Service

6 6500-10500 7450-11500 PB-2 4600 ; 7.6.14

Deputy Manager, Mail Motor
Service

7 6500-10500 7500-12000 PB-2 J 4800 7.6.14
I
; :

•....B__ -+_H_igher Selection Grade 1
9 Postman

6500-10500
30504590

7450-11500
32004900

PB-2
PB-I

·4600
2000
2000

7.6.18

10 Mail Guard in Railway Mail
Service

11

32(X!-4900 PB-I

4800

MINISTRY OF CONSUMER AFFAIRS, fOOD AND PUBUC DlSTRIBurION

Tedmical Assistant in the 4500-7000 6500-10500 PB-2
Directorate of Sugar

Company Prosecutor Grade D Grade n 7450-11500 PB-2
& Grade ill 6500-10500

Grade ID
5500-9000

1

MINISTRY OF CORPORATE AFfAIRS

1

4200

7.6.15
7.6.17

7.12.13

Assistant Superintendent in 6500-10500 7450-llSOO PB-2 4600 7.9.5 I
the Epigraphv Cadre, AS1

2 Senior Technical Assistants 6500-10500 7450-11500 PB-2
7500-12000 PB-2

PB-2

4600

7.8.10
7.8.6

3 Assistant Directors in Serious 65O()-10500
Fraud Investigation

7450-11500

4600
4800

4600 7.9.5

Assistant Superintendent in 6500-10500 7450-U500 PB-2 4600 795 i
Science Cadre, Assistant -- +d..
Archaeological Chemist. ASI

r-4---+-A-ss--is-tan--t-'-'--S-u-pe--rin--te~n-d-en-t-,t--65QO.----I-0s00---+-7-4-so.--n-SOO--+-p-B---2--+--46QO-

AchaeologicaJ Engineer in 11. 11

Conservation Cadre, ASI

Organisation

Assistant Superintendent. 6500-10500 7450-11500 PB-2 4600 I 7.9.5 !
Archaeological Engineer. 11 \'

Horticulture Engirseer, ASI

MINISTRY OF CULTURE

5

Senior Surveyor, 5500-9000 7450-1_1500 PB-~ 4600 ! 7.9:8

I,Archaeological Survey of I

'W~ I I I
.7-_ --I-D=:M-e:-S~-~-m-c=-u-r-a-to-r_-in:--~N:-a-'ti-'-On-a-C-l +, -650:::-:-:0--1-'O-c-500"-'-"';lr7=-4-::C50--:-:-1-:15::-::0-C-O+-=P=:B-'-:2:-t:---:4·60~O-_ .•..\ -. 7-.9-.1-4--1

'2I
I

Assistant Superintendent
(Archaeologist) in -
Archaeology Cadre, ASl

1 65O()-10500

I
I

6

-.s:g-
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52 -,- Post') in the National 6500-10500 17450-11500 PB-2 4600 7.9.16 IArchives carrying the pre- . I

I
revised scale of 6500-10500 -
and feeder post exists in 5500-
9000. _._L_-_ ..

9 Microphotographist in 6500-10500 7450-11500 PB-2 4600 7.9.18
National Archives of India

i
_.-.

MINISTRY OF DEFENCE
Department of Defence

·1 Machincman/Operator 4500-7000 5000-8000 PB-2 4200 7.10.17
Offset .'.

2 Assistant Master in Military 5500-9000 7450-11500 PB-2 4600 7.10.21
Schools

3 Master Gazetted in Milit 7500-12000 8000-13500 PB-3 5400 7.10.21
Schools

aryl

_.
-Coast Guard Organisation (General Duty Branch)

-

4 Navik 305a-4590 3200-4900 PR-I 2000 7.1026
- 5 Uttam Navik - 3200-4900 4000-600O PB-l 2400 7.10.26'.

6 Pradhan Navik 3200-4900+ 4500-7000 PB-l 2800 7.1QJ~- splpay Rs.5O
7 Uttam Adhikari 6500-10500 74SO:-11500 PB-2 4600 7.10:26
8 Pradhan Adhikari 6500-10500+ 7500-12000 PB-2 4800 7.10.26

spI. Pay of .;...

Rs.200

Coast Guard Organisation (Domestic Branch)
-',

9 Navik 2750-4400 3050-4590 PB-l 1900 7.1026
10 Uttam Navik 3050-4590 3200-4900 PB-l 2000 7.10.26
11 Pradhan Navik 3200-4900 4OOO--MOO PS-I 2400 7_10.26·
12 Pradhan Adhikari 6500-10500 7450-11500 PB-2 4600 7.10.26

Coast Guard Organisation (Aviation Branch) .-
-

13 Navik 3050-4590 3200-4900 PS-I 2000 7.10.26
14 : Utta m Navik 3200-4900 4000-600O PB-l 2400 7.10.26
15 Pradhan Navik 4000-6000 4500-7000 PB-I 2800 7.10.26

.-

16 Uttam Adhikari 6500-10500 7450-11500 PB-2 4600 7.10.26
i 17 Pradhan Adhikari 6500- 7500-12000 PB-2 4800 7.1026

10500+Spl.

IPay of
Rs.200

i

I Coast Guard Organisation (Tcchnical Branch)

rH! I Utt..m Engineer
-

i 6500-10500 7450-11500 i PB-2 4600 7.10.26
~ Pradhan Engineer i 7450-11500 7500-12000 I PB·2 4800' . 7.HU6..
I Department of Defence Production -

THE GAZETIEOF INDIA' EXTRAORDINARY

(

(

(

{

II 20- ~Assistant Accounts Officer in r 6500·10500 \7450-11500 I PB~-\600
! I DGQA _ L ., -'-.__ ~_.L_ __ ___''__ __ --J

c
(

C
l,

C

G
7.10.33

-~-
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Department of Defence Research and Development .

21 Examiner Grade I in Defence 6500-10500 745(}.11500 Pl>-2 4600 7.10.35
Institute of Psychological
Research

22 Senior Technical Assistant in 6500-10500 745(}.11500 Pl>-2 4600 7.1039
DRDO

I
MINISTRY OF EARTH SCIENCES

---_.-
1 Technical Assistants in Centre 4500-7000 16500-10000 PB-2 .1 4200 7.12.7 .

for Marine Living Resources
& Ecology. Kochi I I

--
MINISTRY OF ENVIRONMENT & FORESTS I

1 Junior Administrative Officer _6500-10500 7450-11500 PB-2 4WO 7.13.9
in Zoological Survey of India

MTNlSTRY OF EXTERNAL AFFAIRS
-

1 . Security Guards Higher Pay scales as recommended for 7.14.4
analogous posts in OSF shall be extended in
respect of Security Guards in MEA

2 Superintendent, Central 6500-10500 7450-11500 PB-2 4600 7.14.5
Passport Organization

MINISTRY OF FINANCE

Department of Economic Affairs

1 Section Officer (Excluded) 7450-11500 7500-12000 PB-2 4800 7.15.3

8000-13500 PB-3 5400
(after 4
years)

2 Assistant Class-ll in Govt. 3050-4590 3200-4900 PB-l 2000 7.155-
Mint

3 Supervisor in India Security 6500-10500 7450-11500 PB-2 4600 7.b.7
I Press and Currency Note
Press

4 Deputy Control Officer in 6500-10500 7450-11500 PB-2 4600 7.15.7
- India Security Press and ..

Currency Note Press
5 Works Engineer in India 6500-10500 7450-11500 PB-2 4600 7.15.7

II Security Press and Currency !
; Note Press i16-' ~Assistant CIass-1I in Calcutta I 3050-4590 4500-7000 PB-1 2800 7.15.8

I i Mint Ir Technical Wing Officers in I 6500-10500 7450-11500 PB-2 4{lOO 7.15.9
i . Security Printing Press - -

1 Ir---'-~-'
\8 I Dy. Technical Officer, 6500-10500 745Cl-1l500 PB-2 I 4600 ! 7.15.9

I
1'*""Oty Prinring Press i I

I I !
- \ J----

3n~ ~~/~ 3,~l-W(
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: Department of Revenue

_._--
9 Income Tax Officers! 7500-12000 7500-12000 PB-2 4g00 7.15.]7

Superintendent, Appraisers
etc. (Customs & Central - 8000-13500 P8-2 5400
Excise) (after 4

ye.a.rs) ._---:-
10 Notice Server 3050--4590 3200-4900 PB-l 2000 7.15.18-- _. .-

I MINISTRY OF HEALTil & FAMILY WELFARE

1 Medical Supervisor /Heallh 4000-6000 4500-7000 PB-l 2800 7.17.11
Visitor

MINISTRY Of HOME AFFAIRS

1 Statistical Investigator Gd in I 6500-10500 7450-11500 PB-2 4600 7.19.9
RGI .

2 Additional DIG in CPMFs 14300-18300 16400-20000 PM 8900 7.19.33.....,.--
Constable in CPMFs 3200-4900 P&'I 2000 7.19.353 3050-4590

4 Head Constable in Q>MFs 3200-4900 4000-600O PS-I 2400 7.19.35
5 Assistant Sub Inspector in 4()()()..6()()( 4500-7000 PS-I 2800 7.19.35

CPMFs --
6 Inspector in CPMFs 6500-10500 7450-11500 P&'2 4600 ~·7.19.35
7 Subedar Major in CPMFs 6500- 7500-12000 PB-2 4800 7.1935

10500+Rs.20 . ....~ .,..
',.

Opm.
8 Constable in Delhi Police 3050-4590 3200-4900 PB-l 2000 '7.19.50 -
9 Head Constable in Delhi 3200-4900 40()()...6()()( PB-I 2400 7.19.50

Police
-

10 Assistant Sub ~pector in 40Q0...6()()0 4500-7000 PB-l 2BOO 7.19.50
Delhi Police

11 Inspector in Delhi Police 6500-10500 7450-11500 PB-2 4600 7.19.50 ..

12 Security Assistant in IB 3050-4590 3200-4900 PB-l 2000 7.19.62- r---
13 Junior Intelligence Officer 3200-4900 4000-6000 PB-1 2400 7.19.62

Gr.II in m
14 Junior Intelligence Officer 4000-600O 4500-7000 PB-l 2800 ! 7.19.62

Gr.! in m i --~.,

15 AOO-I in IB 6500-10500 7450-11500 PB-2 4600 7.19.62.-
16 Sr. Translator in CSOLS 6500-10500 7450-11500 PB-2 4600 7.19.68
17 Asstt. Director (OL) in CSOLS 7500-12000 8000-13500 PB-3 5400 7.]9.68
18 Entry Grade in DANlCS, 6500-10500 7S00-12DOO PB-2 4800 7.19.51

DANIPS, Pondicherry Civil 7.19.68
Service . and Pondkhcrry 8000-13500 PB-3 5400 .
Police Service (after 4

years) I
.----

- MlNISTRY OF INFORMATION & BROADCASTING

-- - -
1 Technical Assistants I6500-10500 ! 7450-11500 I PB--2 4WO 7.'12..6

!

~
lAdvertising) in DAVP

..

Assistant Production I '6500-10500 i 7450-11500 I PB-2 4600 7.22.8
Mandge~ in DA VP - ! - !. -

3 Assistant Distribution Officer ! 6500-10500 \7450- J 1500 ! PB-2 4600

I
7.22.8

in DAVP / Assistant Media J
I I Executive I !

.. -

,
> -

(

(

(

(

(
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- .-
4 Assistant Business Manager 6500-10500 745G-1l500 PS-2 4600· 712.12

in Publications Division ..

5 I Carpenters in Films Division ;;0504590 3200-4900 PB-l 2000 712.14

i
I MINISTRY OF LABOUR & EMPLOYMENT

1 Senior Employment Officer 6500-10500 7450-11500 PB-2 4600 7.23.4
2 Law Officer Grade n In 6500-10500 7450-11500 PB-2 4600 7.23.11

DGMS --
3 Legal Assistant in DGMS 55OG-9000 7450-11500 PB-2 4600 723.11

(To be merged with the post
of Law Officer Grade IT)

4 Labour Enforcement Officers 6500-10500 7450-11500 PB-2 4600 7.23.14
in Labour.Bureau

-
MINISTRY OF LAW AND JUSTICE

1 ~sistant (Legal) 6500-10500 7450-11500 PB-2 4600 7.24.12

MINISTRY OF MINES

1 Assistant Mining Geologist in 6500-10500 74.50-11500 PB-2 4600 7.265
mM

2 Assistant Chemist in mM 6500-10500 7450-11500 PB-2 4600 7.265
3 Mineral Officer in mM 6500-]0500 7450-11500 PS-2 4600 726.5
4 Senior Scientific Officer in the 6500-10500 7450-11500 PB-2 4600 - 7.26.11

Directorate General of Mines
Safety

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
-

1 Language Instructors 6500-10500 7500-12000 PS-2 4800 7.32.10 I

2 Assistant Directors in ISfM 6500-10500 7500-12000 PB-2 4800 7.32.16
3 Constable in CBI 3050-4590 3200-4900 PB-I 2000 7.32.18
4 Head Constable in CBI 3200-4900 4000-6000 PB-l 2400 7.32.18
5 Assistant Sub Inspector in 400(}..6()()() 4500-7000 PS-I I 2l«JO 7.32.18I

CBI l
6· Inspector in CBI 6500-10500 7450-11500 PB-2 ! ..J600 7_32.18

i I-- - .
MINISTRY OF POWER

1 Professional/Statistical - 4500-7000 5000-8000 : PB-2 4200 7.35.2
Assistant I I

.~ i

MlNISTRY OF SHIPPING, ROAD TRANSPORT & HIGHWAYS i
j.

Border Roads Organization - ~ I

6500-1 O5OO"\·i45G-11SOO-PB~2!. -l. I Technical Assistant. Assistant 4600 7.39.20
I

Engineer and Chief i I
Draughtsman in DeptL of i i
RoadTransport & Highwavs. i I

--61--
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12 IOverseer in Border Roads 3200-4900 5000-8000 PB--2 4200 7.39.22

Organisation! '(ro be merged with the
- ! !promotional post of

Superintendent BR Grade 10
..
:

3 Superintendent Grade Il in 4500-7000 5()()()...8()() PB-2 4200

I
7.39.23 I

the Civil Engineering and I
Electrical & Mechanical I. Cadre .--

I

7.39.2814 Foreman Su perintendent 4000-6000 4500-7000 PS-1 2800 I
I

(Fire) I
L. 1

MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT

~--~--------------------~----------~--------,-~---~------------~
Senior Investigator in 6500--10500 74~11500 PB-2 4600 7.40.4
National Commission for I
Scheduled Castes

1

MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION

1 4600 7.41.5

f . __ J- ~ ~ L_ L_ ~ __ ~~

MINISTRY OF TEXTILES

Statistical Investigator Grade 6500-10500 7450-11500 PB-2
11
(To be merged with the post
of Statisticcllnvestigator Gr.l)

1 Assistant Director (Technical) 6500-10500 7450-11500 PB-2
in the Office of Textile
Commissioner

4600 7.43.11

6500-10500 7450--11500 PB-2 4600 7.43.11 I
I

2 A~ismnt D~tor
(Economics) in the Office of
Textile Commissioner - --

6500-10500Assistant Director
(Handicrafts) in the Office of
Development Commissioner
(Handicrafts)

7450-11500 7.43.B3 PB-2 4600

~.__-L l ~~ _L ~ __

~--_r--------------------_.----------~------~----.--~------~----~
Assistant Engineer in 6500-10500 7450--11500 PB--2 4600 [, 7.46.12

~.~E_nu-~·!n_ee_r_m~lg~\V_in_l~go_f_C_P_W~D~~ +- -4 ~~-----4------~
2 Assistant Director in 6500-10500 7450-11500 PB-2 4600 1 7.46.17

~orticulture Wing of CPWD ~.
1---3 -+T'-ec--h-ru-'c-a-)O--(fj-lc-e-rs'"'-·-rn-D-r-a-Wl--'·=-ng-4--6-S-00---1-05-0-0----l,..-7-4-SO'--1-1500--~-P-B---2-+--4-6-OO-!7.46.23

Wing of CPWD I

MINISTRY URBAN DEVELOPMENT

4200 I 7.4<>.31

{

4500-7000

4 Legal Assistants in the 5500-9000 7450-11500 PB--2 4600;- 7.46.27-
Directorate of Estates
CDC Incharge
(To be merged with the post
of Deputy Store Keeper)

5 5OOO---BOOO PB-2 I

I I
I I_-L-I _....l-. .1I

, I
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I MINISTRY OF WATER RESOURCES

11 SuperintendenL in Central 6500-10500. ! 7450-11~ I-'B-2 4600 7.47.6·

I Water & Power Research i
Station I

i2 Assistant Director GLfi in 6500-10500 i 7450-11500 PB-2 4600 7.47.8
I

Central Water Commission I

i
MINISTRY OF WOMEN & CHILD DEVELOPMENT

1 Demonstration Officer Grade 6500-1~ 17~11~·PB-2 4600 7.48.5
I/Senior ; Technical
Assistant! Chemist

UNION PUBLIC SERVICE COt.fMISSION

r;- Estate Manager &: 6500-10500 7450-11500 PB-2 4600 7.53.6
Meeting Officer, Jr. .-

Analyst, Jr. Research
Officer, Security
Officer, .

Superintendent (DP),
Reception Officer,
Assistant Library &:
Information Officer,I Data Processing &:

I Processing Assistant
I and Superintendent
i (Typing)

INDIAN AUDIT AND ACCOUNTS DEPARTMENT

1 Divisional Accounts 6500-10500 7450-11500 PB-2 4600 7.56.13
Officer Gr.1I -

2 Divisional Accounts 74~115oo 7500-12000 PB-2 4800 7.56.13
Officer Crade-I

:1 Sr. Divisional 75()().12000 8Q00.13500 PB-3 5400 7.56.13
Accounts Officer

I

UNION TERRITORIES I
1

1 Constable in U'Ts other than 3050-4590 32.()()...4900 PB-l 2000 7.57.6
Delhi .
(Constables presently in a pay
scale lower than RS.3050-4590
shau be placed in the revised I

!pay band PS-l ••....ith grade I

pay of Rs.1800. i I

2 Head Constable in UTs other 3200-4900 4000-600O PB-1 2400 ! 7.57.6 jthan Delhi
3 Assistant Sub Inspector In 4000-6000 4500-7000 PS-l 2800 !-T.57.6 1

!UTs other than DeW i i

4 I Inspector in UT s other than 6500-10500 745Q.11500 PB-2 4600 I 7.57.6
IDelhi i i

5 Forest Guard/Forest j 3050-4:>90 3200-4900 PS-I i 2000- I 7.57.7
Protection Force 1 I I

57

-64-
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6 Head Forest Guard 3200:4900 4000-600O PB-l 2400 7.57.7
Forester / analogous posts

._. ,-
7 40()0..6()()0 4500-7000 PB-l 2800 7.57.7

8 Tehsildars 6500-10500 7450-11500 PB-2 4600 757.11
Union Territory of Delhi

9 Archaeological Engineer in 6500-10500 7450-11500 PB-2 4200 7.57.15
UT of Oelhi - f-----

10 Horticu lture Assistant in 4500-7000 6500-10500 PB-2 420(l 7.57.16
Department of Archaeology,
Govl of Delhi - .-

11 Conservation Assistant in 4500-7000 6500-10500 PB-2 4200 7.57.16
Department of Archaeology,
Govt. of Delhi

12 Surveyor in Department of 4500-7000 6500-10500 PB-2 ·4200 7.57.16
Archaeology, Govt. of Delhi

13 Horticulture Assistant in 4500-7000 6500-10500 PB-2 4200 7.57.17
Departments of Revenue &.

Development, trr of Delhi
]4 Technical Assistant in 4500-7000 6500-10500 PB-2 4200 7.57.17

Departments of Revenue &.

Development, UT of Delhi
15 Plant Protection Assistant in 4500-7000 6500-10500 PB-2 4200 7.57.17

Departments of Revenue &. . .-'
Development, UT of Delhi

16 Extension Officer in 4500-7000 6500-10500 PB-2 4200 757.17
Departments of Revenue &.

Development
"-t'-

17 Village Level Worker 3200-4000 4000-600O PR-2 2400 7.57.17
]8 Project Officer in UT of Dclhi 6500-10500 7~11500 PB-2 4600 7.57.25
19 Junior Staff Officer in UT of 6500-10500 7450-11500 Pl>-2 4600 7.57.29

Delhi
20 Public Prosecutor i 6500-10500 7450-11500 PB-2 4600 7.57.30

Union Territory of Lakshadweep

21 Assistant Director of Fisheries 6500-10500 7450-11500 PB-2 4600 ::7.57.47
(To be merged with the post -of Dy. Director of Fisheries) "

22 Fireman 2610-4000 3050-4590 PB-I 1900 7.57.46 --

~nion Territory of Andaman & Nicobar Islands

23 I Patwari in the UT of 3050-4590 3200-4900 PB-l 2000 7.57.61
J Andaman &. Nicobar Islandsi and also other irrs ~I irrespective of the
designa~On it carries. I

Union Territory of Puducherry
;

·24 Tran:;lator, Law Department 4500-7000 5000-8000 PB-2 4200 7.57.65
25 Reporter, Information 4DOQ.(;,()OQ 4500-7000 PB-l 2800 7.57.66,

Department (To be merged i
with the post of Sub Editor) - -

26 OVC'TS€er Grade I, Local i 4500-7000 5000-8000 4200
--

PB-2 7.57.68

b7 Administration De~artment , :

! Draughtsman Grade II I 4500-7000 5000-8000 P"B-2 4200 7.57.68

-~-
I I

("

(

(

l
(

l
(

c

(
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28 Editor of Debates, Legislative 6500-10500 7450-11500 PB-2 4600 7.57.71
Assembly -

29 Assistant Engineer (Marine), 6500-10500 7450-11500 I PB-2 4600 7.57.76
Fisheries Department 1 !

30 Overseer, Public Works 4(){)()"o()()O 5000-8000 I PB-2 4200 ' 7.57.77
Dep~rtmen~ ___ . _____ I-_.

31 Sewage Analyst, Public 5500-9000 7450-11500 PB-2 4600 7.57.77
Works Department
(fo be merged with the post

-

of Bio Chemist)
32 Bio Chemist 6500-10500 ·7450-11500 PS-2 4600 7.57.77.
33 Fieldman, Animal Husbandry 3200-4900 4000-6000 PS-1· 2400 7.57.79

Department 1

TIlE SECOND SCHEDULE

Form of Option

(See Rule ---3

"(i)
structure with effect from lot January, 2006_

_______________ hereby elect the revised. pay

*(ii) hereby elect to continue on the
existing scale of pay of my substantive/ officiating post mentioned below until:

* the date of my next increment
The date of my subsequent increment
raising my pay to Rs.
I vacate or cease to draw pay in the existing scale.
The date of my promotion to _

Date:
Station:

Signature _
Name ---------------
Designation _=_

Office in which employed _

EristingSC~e _

• To be scored out, if not applicable.

-66-
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MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES
- (REVISED PAY) RULES ,2008

Rule 1 - This rule is self-explanatory.

Rule 2 - This rule lays down the categories of employees to whom the rules apply.
Except for the categories excluded under clause (2), the rules are applicable to all persons
under the rule making control of the President serving in Departments paid from Civil
Estimates. They do not apply to the employees under the Ministry of Railways and
civilian personnel paid from Defence Services Estimates, for whom separate rules will he
issued by the Ministries concerned. The rules do not also apply to Gramin Dak Sevaks
in the Department of Posts. The rules, however" apply to work charged establishments.

Rule 3 & 4 - These rules are self-explanatory.

Rule 5 - The intention is that all Government servants should be brought over to the
revised pay structure except those who-elect to draw pay in the existing scales. Those
who exercise the option to continue on the existing scales of pay will continue to draw
the dearness allowance at the rates in force on the 1st January, 2006 and the dearness
allowance will count towards the emoluments for pension, etc. to the extent it so counted
on the said date. If a Govemtnent servant is holding a permanent post ina substantive
capacity and officiating in a higher post, or wotild have officiated in one or more posts
but for his being on deputation etc., he has the option to retain the existing scale only in
respect of one scale. Such a Government seivantmay retain the existing scale applicable
to a permanent post or anyone of the officiating posts. In respect of the remainitfg posts
he will necessarily have to be brought over to the revised pay structure. -.

-(

Rule 6 - This rule prescribes the manner in which option has to be exercised and also the
authority who should be apprised of such option. The option has to be exercised in the
appropriate form appended to the rules. It should be noted that it is not sufficient for a
Government servant to exercise the option within the specified time limit butalso to
ensure -ffiat it reaches the prescribed authority within the time limit. In the "case of
persons who are outside India at the time these rules arc promulgated, the period.within
which the option has to be exercised is three months from the date they take overcharge
of the post in India. In the case of Government servants the revised pay structure of
whose posts are announced subsequent to the dale of issue of these rules, the period of
three months will run from the date of such announcement'

Persons who have relired between 1st January 2006 and the dale of issue of these rules
are also eligible to exercise option.

Rule 7(1) - This rule deals with the actual fixation of pay in the existing scales on 1st
January, 2006. A few illustrations indicating the manrier in which pay of Government
servants should be fixed under this sub-rule subject to stepping up of pay under Notes
below rule 7(1)arc given in the attached Annexure.

(

./

-G-r-
I ,

Page 592 of 699 220th CBT : 21.02.2018



('WlIl-~ 3(i)]

'.:rEi (~ \(Sl "Q Fc1/ "f{T-Im 3:rj,'.:r1 IT

sscosn COpyICOrmREr~CE SECTlOm
61

Rule 7(2) - The benefit of this rule is not admissible in cases where a Government servant
has elected the revised pay structure in respect of his substantive post, but has retained
the existing scale in respect of an officiating post. .

Rule 8 - This Rule prescribes the method of fixation of pay of employees appointed as
fresh recruits on or after 1.1.2006.

Rule 9 & 10 - These rules prescribe the manner in which the next increment in the new
scale should be regulated. The provisos to this rule are intended to eliminate the
anomalies of junior Government servants drawing more pay than their senior by the
operation of substantive part of this rule and also taking care of the Government
servants.who have been drawing pay at the maximum of the existing scale for more than
one year as oh 1.1.2006 and also those Government servants who have been stagnating at
the maximum of the existing scale and are actually in receipt of stagnation increment on
ad hoc basis.

Rule 11 to 17 ~These rules are self-explanatory.

IF. No. illf2008-IC]

SUSHAMA NATH. Secy.
~.J..

lllustration 1 :Fixation of initial pay in the revised pay structure

1. Existing Scale of Pay Rs.4000-100-6000

2. Pay Band applicable PB-l Rs.5200-20200

3. Existing basic pay as on] .1.2006 Rs.4BOO

4. Pay after multiplication by a factor of 1.86 Rs. 8928 (Rounded off 10 Rs.8930)

S. Pay in the Pay Band PB-2 Rs.8930

6. Pay in the Pay Band after including benefit Rs.8930
of bunching, if admissible

..•..•...
7. Grade R;ry' a'ftachcd to the scale Rs.2400

8. Revised basic pay - total of pay in the pay Rs.11330
band and grade pay

Ilt~tration 2 : Fixation of initial pay in the revised pay structure of medical officers

1. Existing Scale of Pay Rs.10000-15200

2. Pay Band applicable PB-3 Rs.15600-39100

3. Existing basic pay as on 1.1.2006
Dearness Pay (DP) on pay + NPA
25% NPA on basic pay + DP
Dearness Allowance (DA) @ 24%
Existing emoluments

Rs.10000
Rs.6250
Rs.4063
Rs.4875 (24% of basic pay+DP+NPA)
Rs.25188 (Rounded off to Rs.25190)

-G&-
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4. Revised pay in the pay band after Rs.l8600
multiplication by a factor of 1.86 on basic
pay

5. DAon NPA Rs.976 (24% of Rs.40(3)

6. . Pay in the Pay Band attached to the scale Rs.19580
(18600+976=19576 Rounded off)

6. Grade Pay attached to the scale Rs.6600

7. Revised basic pay - total of pay in the pay Rs.26180.
band and grade pay

8. Revised NPA Rs.6545

Illustration 3
(

Stage 1: Initial fixation of Group D employee in -~S (

-
1. Existing Scale of Pay Rs.2500-55-2660-60-3200

2. Pay Band 8:pylicable -15 Rs.4440-7440
.~

3. Existing basic pay as on 1.1.2006 Rs.2840
t-

4. Pay after multiplication by a factor of 1.86 Rs.5282 (Rounded off to Rs.S290)

5. Pay in the Pay Band Rs.5290

6. Pay in the Pay Band after including benefit Rs.5290
of bunching. if admissible

~

7. Grade Pay attached to the scale Rs.l300

8. Revised basic pay - total of pay in the pay Rs.6590
band and grade pay

Stage 2 : Fixation of Group D employee possessing requisite qualification or after retraining

Existing Scale of Pay Rs.2500-55-266O-6{}.3200

2. Pay Band applicable PB=TRs.5200-20200 (

3. Existing basic pay as on 1.1.2006 Rs.2840 (

4. Pay after multiplication by a factor of 1.86 Rs.5282 (Rounded off to Rs.5290)

J. Pay in the Pay Band PB--I Rs5290

6. Pay in the Pay Band after inclucling benefit Rs5530
of bunching, if admissible

I tll.: .
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7. Grade Pay attached to the scale Rs.l800

8. Revised basic pay - total of pay in the pay
band and grade pay

Illustration 4A: Pay fixation in cases where posts have been upgraded e.g. posts in pre-
revised pay scale of Rs.3050-75-395~80-4590 to Rs.3200-85-4900 scale

Rs.7330

1. Existing Scale of Pay Rs.3050-4590
(Corresponding Grade Pay Rs.1900) .

2. Pay Band applicable PS-1 Rs.52~20200

3. Upgraded to the Scale of Pay Rs.3200-4900
(Corresponding Grade Pay Rs.20(0)

4. Existing basic pay as on 1.1.2006 RS.3125

5. Pay after multiplication by a factor of 1.86 Rs.5813 (Rounded off to Rs.5820)

6. Pay in the Pay Band PB-2 Rs.5820

7. Pay in the pay band after including benefit Rs.6060
of bunching in the pre-revised scale of
Rs.3050-4590, if admissible

8. Grade Pay attached to the scale of Rs.2000
Rs.3200-4900

- 9. Revised basic pay - total of pay in the pay Rs.8060
band and grade pay

Illustration 4B: Pay fixation in cases where pay scales have been merged c.g. pre-
revised pay scales of Rs.5()()()"soo(), Rs.5500-9000 and Rs.6500-10SOO

1. Existing Scale of Pay Rs.5000-1S(h'\OOO

2. Pay Band applicable PB-2 RS.9300·34800

3. Merged with the scale of pay Rs.6500-200-10500

4. Existing basic pay as on 1.1.2006 Rs.5600

5. Pay after multiplication by a factor of 1.86 Rs. 10416 (Rounded off to Rs.10420)

6. Pay in thl' Pay Band PB-2 Rs.l0420

7. Pay in the Pay Band after including benefit R5.10420
of bunching, if admissible
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8. Grade Pay attached to the scale of
Rs.6500-200-20S00

Rs.4200

9.
.

Revised basic pay - total of pay in the pay
band and grade pay

Illustration 5 : Pay fixation on grant of increment in the revised pay structure

Rs.14620

1. Pay in the PB-2 Rs.9300

2. Grade Pay Rs,4200

3. Total of pay + grade pay Rs.13500

4. Rate of increment 3% of3above

5. Amount of increment Rs.405 rounded off to Rs.410
(

6. Pay in the pay band after increment Rs.9300 + 410
(

7. Pay after.increment Rs.9710 -

8. Grade pay applicable Rs.420(t
-"'JI"

\

-c;

-

I
c
(

."::-•..-

(

(

(

Printed by the Manager. Go". of India Press. Ring Road. Mayapuri.Ncw Delhi· 110064
and Published by the Controller of Publications. Dclhi·IIOO54.
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(6.2.1O)

MINlS'IRY OF PERSO~ PUBUC GRlEVAN(E) AND PENSIONS

(Departmeat of peJWon aod pensioners' Welfare)

~
New Delhi. the 29th August, 2008

No. 38137J08-P&PW (A).- The terms of reference ot tne Sixth Central PayCommission as

c:on~ in the Ministry of Finance (Department of Expenditure) Resolution No.5l2l2OO6-E.lII(A)

da~ 5.10.2006, as amended from time to time, lnter-aIla Induded: "10 examine the principles Which ~

should govern the structure of pension, dealtKum-relirement gratuity, familY pension and other

terminal or recurring benefits havng financial Implications to the present and former Central

Government employees appointed before January 1, 2004-. The Commission submitted Its Report to

the Government on the 24f1 March, 2008. Govemment bave-considere<i the recommendations of the

Commission on pensionary benefits to Central Government Civil employees, Including employees of

!he Union Territories and Member.; of the All India SeMces, contained In Chapters 4.5 and 6 of the

Report of !he Commission and have decided that the recommendations shaU be broadly accepted

subject to certain modifications.

2. The revised pension structure will be effective from 1Sf January, 2006. 40% of the arrears of

pension will be paid In cash in the year 2Q08.Q9 and the remaining 60% in the year 2009-10.

3. ~tailed recommendations of the Commi$$ion and the decisions taken !hereon by the

Government are listed in the statement annexed to this Resolution. The recocnrOOndatlons made by

the Commission, which are not Included In the Annexure are being examined by the Government and

decisions thereon will be taken as earty as possible.

4. Government of India wish to express their deep appreciation of the wo!1( <lone by the

Commission in dealing with tne various complicated issues involved and presenting a valuable

Report.

RAJNI RAZ-DAN, Secy. (Peasion & Pensioner!>'
Welfare and AR & PG)

Published on National Portal 01 India I http://india.gov.inlgovupaycommission.php
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~ment ~ the (~ommendallons of tl1e Sixth Central Pay cornmisson reiatingto principles
whl~ dlQ~ ~ 1!Itructure of peT\$k)r. and olher terminal benefits - contained in Chapter 4, 5
and-6 qf t.'lE!Repod and dedstons of Government tilerwn.

s. Recommendation Declslon of Government
NQ
1 Older pensioners require a better deal because their Accepted

needs, especially those relating to health, increase
with a96- Quantum of pension available to the old
pensioners should be Increased as follows:-

On attaining Additional quantum
age of of pension

80 years - 20% of basic penslon'"
85 years - 30% of basic penslon
90 years - 40% of baslc-J)ension
95 years - 50% of basic pension
100 years - 100% of basjc pension-

15.1.32) --
2 Linkage of fu" pertSion will 33 yeat$ of Accepted.

service should be dispensed with. Once an etl1)Ioyee
renders tile minimum ~ 8eMce of 20
years, pension should be paid at 50% of the average
emoluments roceived during the past 10 months or
tmJ pay last drawn. whlchever is more benelcial to
the retiring employee. Simultaneously. the extant
benefit of adding years of qualifying servloe for
purposes of computing pension/related beneflts
should be withdrawn as it would no longer be
relevant. (5.1.33) . .

3 1he recommendation regarding payment of full Accepted.
pension on completion of 20 )'1tafS of qualifying
service win take effect only prospectively for all
Government employees other than PBORs In
Defence Forces from the datQ It is accepted by the
Government. (6_5.3)

4 All future cases of commutation of pension should be Accepted.
COO$Idered as per the revised commutation table
annexed to the Report which may be revised
periodically by the Government keeping in view the
Interest rates and the mortality table _(5_1_35)

5 The revised commutation table will only be used for all Accepted
future commutations and will not be 8f:.'PIiedfor the
past commutations In respect of post 31_12.2005

r-- pensioners who have already commuted. their
pension, the revised commutation table shall be used
onty to compute the amount of pension that has-
become additionally commutable on account of
retrospective implementation of the. revised pay

I
scales. In case such an option is exercised by the 1
retiree. For all future pensiooees, the commutation of
pension shall be computed and paid as per the
1revised commutation table. (6.5.3) 1 !

Published on National Portal of India I h-ttp-:Jliridiacgov.in/g~vtlpaycommission.php
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The maximum pecuniary Imlt of Rs.3.S lakh on Accepted
payment of gratuity should be reised to R5.10 lakh.
(S.1.37) -----.---.-1
In case of Government employees dying In harness, Accepted
family pension may be paid at enhanced rates for a
period of 10 years.15.1.42)
The dependency criteria for aD purposes should be Accepted
the minimum family pension along with (ie&mess relief
thereon. Thl!l should also be followed In cases relating
to payment of family pension as we •. (5.1.42)
In accordance with recommendations for paying Accepted
higher quantum of pension to very old pensioners.
quantum of family pension payable to similarty old
family pensioners would also need to be Increased.
Quantum of pension available to the family
I pensioners should also be Increased on par with that
recommended for pensioners as under.-

7

9

On attaining
age of

Additional quantum of
family pension

20% of basic family pension
30% of basic family pension
~ of basic familY pension
50% or basic famly pension
100% of basic family pension

(5..1.42)

80 years-
85 years-
90 yeen;-
95 years-
100 years-

10 In the case of disability pension, for 100% disability
whef"e the Individual is compIetefy dependent on
somebody else for day to day function$, no Constant
Attendant Allowance Is available under the CCS
(ExtraOfdinarv) Pens!on Rules, 1939. SUch -Constant
Attendant Allowance is available in the Defence·
Forces. A similar allowance needs to be extended In
respect of eMUsn retirees as weD because their
requirement would be similar. Accordingly, a constant
attendant allowance should be Introduced, on the
lines existing In Defence Forces under the CCS
(Extraordlnary) Pension Rules, 1939 8$well. (5:1.42)

Accepted

Accepted with the modification that
fixation of pension shall be based-on
a multiplication factor of 1.86, i.e.
basic pension .• Dearness Pension
(wherever applicable) + dearness
relief of 24% as on 1.12006, Instead
of 1.74.

11 The rates 01 exgratia may be doubled and raised 10
RS.10 lakhs in cases of death occurring due to
accidents In the course of pei'fonnancc of duty
whether attributable to acts of violence by tenonsts,
anti-social elements etc. or otherwise and to Rs.15
lakhs In cases of death occurring-due 10enemy action
in international war 0( border sklmllshes or action
against militants, terrorists, extremists in the border
POSts. or on account of natural disasters, extreme
weather conditions while on duty In the sp9cffied high
alti1.ude, inaccessible border posts, etc. (5.1.45)

Published on National Portal of India j http://india.gov.in/govtlpaycommission.php

-74-

12 All past pensioners should be allow«1-tltment benefit
equal to 40% of the pension excluding the effect of
merger of 5(J% dearness aHowancel dearness reftef
as pension (In respect of- pensiOners retiring on or
after 1(412004) and dearness pension (for other

I pensioners) respectively. The increase will be allowed
I by subsurninq the effect .of conversion of 50% of

I dearness relief! dearness alloWance as dearness
pension/dearness pay. Consequently. dearness reliefI
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at the rate of 74% on pension (excluding the effec1of
merger) has been taken for the purposes of
computing revised pension as on 1/112006. This is
consistent with the fitment benefit being allowed !cl
case of the existing employees. The nxation of
pension will be subject to tfle provision that the
revised pension, in no case, shall be lower than tmy
percent of the sum of the minimum of the pay in the
pay band and the grade pay !hereon corr~ing to
the pre-revised pay scale from which the pensioner
had retired. (5.1 ;47)

Accepted

--

13 For purposes of nomination for eliglbPity to get family
pension etc., the term 'Family' is divided into two
categories with the relations mentioned in first
category having precedence over relations mentioned
In the second category. The first category 'In~
sons and unmarried daughters. However, widowed
daughters have been placed In the secood category.
This is dlscrlmhatory towards the w/Oowed daughters
especially as sons, whether married!. unmarriedt
widowers/divorced have been placed In tt19 fim
category. For purposes of eligibirrty for Family
PensiOn end other related benefits, the 'WIdowed
daughters shou~ also be placed In the first Category.
(5.1.53) .

,.
'.'

14 The childless widow of a deceased Government
employee should contin,ye to be paid family penSIOn
even after her remarrlage subject 10the oondltlon that
the famity pen$ion shal cease once h« Independent
income from all sources becCmeS equal to Qf"hiOher
than the minimum prnsaibed famity pension 1n the
Central Governmenl (S.1.55) .

15 AllCentral Government employees ~ing voluntary
reti'ement on completion of qualifying service ~I to
or more than 15 years but less than 20 years should
be paid one time, lump-sum. retirement benefit equal
to 80 months' salary last drawn or average. 83lary,
whichever Is more beneficial to the retiring ~
indusive of benefits like service gratuity and death·
cum- retirement gratuity that shaD stand subsumed.
(6.2.10)

Accepted

'.--'

Not accepted

_.- Print;db~'~ Manager. OO'r1. of India Press, Rillg Road, Mayapuri, New Ddhi-1J~
and Published by the Controller of Publications, Dclhi:110054,

Published on National Portaronndia I http://i~,!!a.gov.in/govtJpaycommission.php
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29lh EXECUTIVE COMMITTEE MEETING (DATED 04.12.1998)
ITEM: :;. Rationalisation of Cadre Structure of ministerial staff of

Provident Fund Organisation, re-designation of the post of
and amendments to the Recruitment Rules .

Employees'
Superintendent

..

The proposal relates to re-structuring of cadre of Lower Division Clerks, Upper

Division Clerks. Assistants and Superintendents in the Head Office of Employees' Provident Fund

Organisation. There has been persistent demand from the Central Provident Fund Employees' Union

(Recognised) of Head Office for rationalisation of the Ministerial Staff Cadre of Head Office at par

with the Central Government Ministries / Departments to provide proper career avenues to the direct

recruit and meritorious employees of the Head Office and who have been performing strenuous

duties.

At present the Head Office has been broadly organised into following wings. namely:

Finance & Accounts
Personnel & Training
Enforcement & Inspection
Pension
Computer
Vigilance
Public' Grievances Handling System
Construction
Publicity

2. These wings in turn have been organised into branches / directorates and sections.
The broad activities of the Head Office are as follows:-

• Policy Formulation
• Monitoring the Administrative working of Zones / Regions
• Investment of funds
• Human Resource Developme~t Policy

Legal "•
• Macro level Computerisation / Policy
• Personnel Administration
• Finance & Budget
• Training
• Management Information System (MIS)
• Industrial Relations
• Vigilance
• Publicity
• Public Grievances
• Construction and Maintenance of EPF Buildings
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) 3. There are altogether 51 sections and each section is headed by a Superintendent.and is

assisted by minimum number of Assistants. Upper Division Clerks and Lower Division Clerks. The

functions and role of each section and its staff in the Head Office of the Employees' Provident Fund

Organisation are similar to that of sections and dealing hands manning these Sections of Central

Government Ministries and Departments.

4. At present, the Lower. Division Clerks and Upper Division Clerks of Employees'

Provident Fund Organisation are drawing the pay and allowances similar to the pay and allowances

provided to their counter - parts in the Central Government Ministries and Departments. However

the existing pay structure of the Assistants and Sectional Heads i.e. Superintendent in the

Employees' Provident Fund Organisation is at variance with the posts of Central Government

Ministries / Departments which is as given below.-

Posts Pre-revisedlrevised Posts in Ministry / Pre-revised / revised
pay scale in Department'> pay scale in

Employees' Provident Departments /
Fund Organisation Attached / Sub-

ordinate~
LDC Rs.950-IS00 LDC R.s.lJ50-ISOO

Rs.3050-4S90 Rs.3050-4590
UDC Rs.1200- 2040 UDC Rs.1200-2040

RsAOOO-6000 RsAOOO-6000
Assistant Rs.1400- 2300 Assistant Rs.I640-2900

RsA500-7000 Rs.SSOO-9000
Superintendent Rs.1640- 2900 Section Officer Rs.2000-3S00

Rs.SSOO-9000 Rs.6500-10500 <'

5. The 5lh Central Pay Commission though has deliberated on the issue of pay scales of

the above posts in the Central Secretariat / Central Government Departments but the -,

recommendations do not provide enough guidance to the organisation like Employees Provident

Fund Organisation because the autonomous organisations were not taken into consideration and were

out of the purview of the s" Central Pay Commission. For the Central Secretariat. i.e. Central

Government Ministries ! Departments the pay scales recommended for the POS{ of Assistant is

Rs.SSOO-! 75-9000 and for the Section Officer is Rs.h500-200-10500.

;

(1

6. The Head Office of the Employees' Provident Fund Organisation is performing "the

tasks similar to the Central Secretariat employees posted in Ministries / Departments of Government

..
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( of India. The Head Office is responsible for conducting of all Meetings of Central Board of Trustees

and Executive Committee of Employees' Provident Fund. It also provides information and interacts

with Officers of Ministry of Labour and other Ministries / Departments Offices of the Government of

India. The Head Office is also responsible to provide guidance on all policy matters to its Regional

Offices. Training institutes. Sub-Regional Offices I Sub-Accounts Offices and other field offices.

7. As mentioned above, the structure of the Organisation and the responsibilities of

personnel manning u~ to the section level are shouldering the responsibilities which are similar to

their counter-parts in the Central Government Ministries I Departments Office and are thus covered

for the purpose of pay parity under the statutory provisions of Section 50(7) (a) of Employees'

Provident Funds & Miscellaneous Provisions Act, 1952. There is a need for rationalisation of the

existing method of recruitment, pay and allowances and designation of the ministerial staff of Head

Office of Employees' Provident Fund Organisation keeping in view the responsibilities assigned to

the staff.

8. There is no difference in the pay scale for the post of Lower Division Clerks and

Upper Division Clerks. However there is a difference in the pay scales at the level of Assistant and

Section Head (Superintendents) although there is virtually no difference in the duties and

responsibilities between the staff of the Head Office of the Employees' Provident Fund Organisation

and the Ministries / Departments of Central Government. For better appreciation, a comparative

statement of the duties and responsibilities in Central Government Departments, vis-a-vis the

Assistants and Section Head of the Employees' Provident Fund Organisation IS given in Annexure-I

and Annexure-H.

9. The growing responsibilities of the Employees' Provident Fund Organisation in view -,
of the implementation of new schemes. new thrust of accountability devolved on personnel at all

levels and introduction of effective mechanism of redressal of grievance, warrant higher motivation

level and improvement in the efficiency of the Head Office. It is desirable to restructure the existing

cadres at level of Assistant I Office Superintendents who are the key functionaries by revising the

existing Recniitment Rules and also by providing the corresponding pay scales as applicahle to their

counter-parts in the Ministries I Departments Offices of the Government of India.

10. As per Section 50(7) (h) of Employees' Provident Funds & Miscellaneous Provisions

Act. I<)52 while d~temlining the pay scales of Officers and employees of Employees' Provident
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, Fund Organisation, the Central Board has to take into consideration the educational qualifications.

method of recruitment, duties and responsibilities entrusted to the Officers and employees under the

Central Government. For the reasons already mentioned above, it is considered that the personnel in

the Head Office of Employees' Provident Fund Organisation at the level of Assistants and the

Section Officers are entitled to the pay scales similar to the Ministries / Departments of Central

Government as their method of recruitment, educational qualification prescribed for the posts and the

responsibilities in Employees' Provident Fund Organisation are comparable in all aspects to the staff

of corresponding ranks in the Government of India.

11. Executive Committee may kindly consider and approve the following cadre structure of

Ministerial staff of the Head Office of the Employees' Provident Fund Organisation:-

~SignatiOn I Number of Posts Pay Scale Revised Pay Scale

Designation

, Lower Division 68 RS.3050-4590 No change No change
.' Clerk
Upper Division 98 RsAOOO-6000 No change No change

ICler"- ,.
= -i 1

Assistant 7l RsASOO-7000 No change Rs.5500-9000

Superintendent 51 RS.5500-9000 Section Officer Rs.6500-10500

12 It may be submitted that the Head Office has separate seniority rolls for each post from

Lower Division Clerk to Superintendent. Re-structuring of the ministerial staff of the Head Office

will not affect the seniority/ service conditions of the ministerial staff posted in Regional Offices /

Sub-Regional Offices and other lower formations. The designations of the posts above the level of

Upper Division Clerks and service conditions are different in the Head Offices and other Offices.

. (

13. Keeping In view the requirement of providing the pay scales to the staff of the

Employees' Provident Fund Organisation. similar to the Central Government Ministries /

Departments it is proposed to revise the existing Recruitment rules of the posts of Assistant and

Superintendent (Section Officer). A statement indicating the existing provisions of the Recruitment

Rules of these posts and the proposed amendment to the recruitment rules is placed at Annexure-Ill.

i'- .

l

L

•
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( 14. The rules will be processed for notification in the Gazette for the post of Assistant /

Section Officers as per the guidelines issued by the Department of Personnel & Training in

consultation with Union Public Service Commission after (he proposal is approved by the Executive

Committee.

15. Similar to the Government of India, it is proposed to introduce an element of direct

recruitment of 25% at the level of Assistant and 25% will be by promotion on the basis of

Departmental Competitive Examination, 50% will be by promotion based on the non-selection basis

r.e. seniority-cum-fitness. By this method, the Organisation will be able to infuse fresh blood of

qualified graduates at the level of Assistants, simultaneously retaining incentive of promotional

avenues to the 'deserving departmental candidates who join at the lowest rung of Lower Division

Clerk.

Y For promotion to the post of Superintendents, which are proposed to be re-designated

as Section Officers, the proposal is to fill up 50% by departmental promotion, on merit-cum-seniority

basis, 25% by departmental competitive examination and 25% by direct recruitment through Union

Public Service Commission.

17. The Executive Committee may also consider and approve the amendments proposed

to the recruitment rules for the post of Assistant and redesignated post of Section Officer as per the

draft rules placed at Annexure-Ill.
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ANNEXURE-I

A COMPARATIVE STATEMENT OF DUTIES AND RESPONSIBILITIES

DUTIES AND RESPONSIBILITIES OF
ASStST ANT IN THE CENTRAL
GOVERNMENT MINISTRY IDEPARTMENT

He works under the orders and supervision
of the Section Officer and is responsible for the work
entrusted to him

Where the line action on a case is clear or
clear instructions have been given by the ·Branch
Officer or higher Officers, he should put up a draft
without much noting. In other cases he will put up a
note keeping in view the following points:-

DUTIES AND RESPONSIBILITIES OF
ASSISTANT IN THE E.P.F. ORGANISATION

In addition to the duties outlined in the
Manual of Office Procedure considering the
uniqueness of work in the Head Office of Employees
Provident Fund Organisation, the duties of Assistants
are also as under:- I

(i) to see whether all facts as open to check have
been correctly stated.

(ii) to point out any mistakes or mis-statements of
the facts,

(iii) to draw attention where necessary to
precedents or Rules and Regulations on the
subject.

(iv) to put up the Guard File, if necessary, and
supply other relevant facts and figures.

(v) to bring out clearly the question under
consideration and suggest a course of action
wherever possible

Source :
Chapter 11, Machinery of Govt.
Manual of Office Procedure

(i) To critically examine all matters relating to
Personnel Administration including creation of
posts/notification of Recruitment Rules etc.

(ii) To critically examine the proposals received
from Regional Offices seeking clarifications in
regard to various service matters/ Govt.
instructions issued from time to time.

(iii) To critically examine the proposals received I
from R~gional Offices in regard to exemption
of Establishments from PF/EDUI Pension
Scheme under the various provisions of the
Act/paras of the Schemes framed under the
Act.

(iv) To critically examine the reports received from
the Regions indicating the recovery status etc.

(v) To critically examine the various proposals in
regard to amendments/modifications In the
provisions of the Act/paras of the Schemes
framed under the Act.

(vi) To critically examine the expenditure and
Income status of the Regions and budget
allocations.

(vii) : To consolidate varrous accounts of the
Organisation for preparation of Annual
Accounts of the Organisation.

/
(viii) Implementation of the Government policy in

regard to redressal of Public Grievances and
monitoring of their status i:1. Regional
Offices/Sub-Regional Offices,

,

;,

(ix) Collection/collation
Agenda points
Cornmittec.

of data relating to the
for the CBTlExCtltive
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ANNEXURE-1I
A COMPARATIVE STATEMENT OF DUTIES AND RESPONSIBILITIES

I. GENERAL DUTiES

(i) Distribution of work among the staff as evenly
as possible - that is one Assistant should not be
over loaded while the other isidle;

(ii) Training. helping and advising the staff;

(iii) Management & Co-ordination of the work

(iv) Maintenance of order and discipline in the
Section.

(v) Maintenance of a list of residential addresses
of the staff.

2. RESPONSlDlLITlES RElA1ING TO OAK:

(i) To go through the receipts;

(ii) To submit receipts which should be seen by the
Branch Officer or higher Officers at the dak
stage;

(iii) To keep a watch on any holding in the
movement of dak; and

(iv) To scrutinise the Section diary once a week to
know that it is being properly maintained.

3. RESPONSlDllJTIES RELATING TO ISSUE OF
DRAFT:

(i) To see that the draft is letter perfect i.e. all
corrections have been made before it is marked
for issue;

(ii) To indicate whether 8 clean copy of the draft is
necessary;

(iii) To indicate the number of spare copies
required;

(iv) To indicate priority marking;

(v) To indicate mode of despatch.

4. RESPONSIBILITIES FOR EFFICIENT AND
EXPEDITIOUS DISPOSAL OF WORK AND
CHECKS ON DELAY:

(i) To keep a note of important receipts with a
view to watching the progress of action.

(ii) To ensue timely submission of arrears and
other returns;

DUTIES AND RESPONSIBILITIES OF SECTION DUTIES AND RESPONSIBILITIES OF
OFFICER IN THE CENTRAL GOVERNMENT SUPERINTENDENT IN TilE EMPWYEES'
MINISTRYIDEPARTMENT PROVIDENT FUND ORGANISATION

(xii) To see that all papers. flies, reference books spare
(iii) To undertake ins[X:Clionof Assistants' tables to copies and other documents arc arranged properly.~~~--~----~~~~~~~~~~~~~=-~~~

A Superintendent is primarily responsible for the
quick and efficient disposal of the work allotted to his
section. The main duties which he would perform in order
to discharge his responsibility are as follows:

(i) To examine all receipts pertaining 10 his section and
tosJistribute them properly amongst his staff;

(ii) To see whether any receipts are of an immediate.
difficult nature and if so. to deal with such receipts
himself or 10 give special instructions to the dealing
assistant or clerk so as to ensure their quick and
efficient disposal;

(iii) To try his best to see that all immediate receipts in
his section arc put on the day of receipt. all urgent

I receipts at least the next day and all ordinary
receipts within three days, and to ensure that in no
case is any receipt kept pending for over seven days;

(iv) To scrutinise the notes and draft of the dealing
assistants and clerk to revise them if necessary and
to submit them to his immediate superior in case
where such submission is called for;

I

(v) To ensure that all approved drafts and all office
copies are added to the relevant files without any
delay;

(vi) To ensure' by inspection of the tables and racks of
his staff, that the entries made by them in the
arrears report are in order and that no papers or files
are overlooked.

(vii) To see that all periodical returns are received and
issued well within the prescribed dates;

(viii) To keep a note in his personal note book or desk
calendar of important cases requiring prompt action
or action to be completed by a specified date, and to
see that necessary action is taken in time;

(ix) To maintain a sectional note book containing
important decisions for purpose of reference and to
ensure that entries in the book are made as soon as
decisions are taken;

To ensure that files on which action is completed
are promptly indexed stitched and recorded;

(x)

(xi) To scrutinise the section diary. intersectional
movement register. file register and all other
register once a week to see that they are properly
maintained and dated initials beings appended at the
close of each scrut iny.
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ensure that no paper of lile has been over
loaded;

(iv) To ensure that cases are not held up at any
sw;=;

(v) To go through the list of periodical returns
every week and take suitable action on items
requiring attention during next week.

5. INDEPENDENT DISPOSAL OF CASES.

He should take independently action of the
following types:

(i) Issuing reminders;

(ii) Obtaining or supplying factual in-formation of
a non-classified nature;

(iii) Any other action which a Section Officer is
authorised to take independently.

6. DUTIES IN RESPECT OF RECORDING AND
INDEXING:

(i) To approve the recording of files and their
classi fication;

(ii) To review the recorded file before distribution:

(iii) To order and supervise periodic wceolii'g ot
unwanted spare copies.

(iv) Ensuring proper maintenance of registers
required to be maintained in the section.

7. - Ensuring proper maintenance of reference books,
office chairs etc. and keep them up-to-dale.

8. Ensuring neatness and hygine in the section.

9. Dealing with important and complicated cases
himself,

10. Ensuring strict compliance with Departmental
Security Instructions.

Source :
Chapter n;Machinery ofGovt
Manual of Office Procedure

c.vactiomsupdt.sam

-3€"-

-,

and that unnecessary papers ~ weeded out
periodically;

(xiii) To check late attendance. to maintain order and
discipline and to train, help and advise his staff;

(xiv) To see that all the work in his section is handled in
a methodical manner, with due regard to his need
for economy in men material and time and to
suggest improvements In methods of works
wherever possible;

(xv) To attend to the visitors referred by Grievance Cell,
provide information and redressal of grievances.

(xvi) To perform any other functions that may be assigned
to him from time to time by his immediate superior
or other officers.
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ANNEXURE-Ill

The present and proposed pay scales and method of recruitment is given below:

Existing Recruitment Rules is respect of
Superintendent

Proposed Recruitment Rules in
respect of Section Officer

Pay Scales Pre-revised
Rs.1640-60-2600-EB-75-2900

Revised
Rs.5500-175-9000

Pre-revised
Rs.2000-60-2300-EB-75-3200-100-3500

Revised
Rs.65OO-200-J 0500

Method of
Recruitment

(i) 50% by promotion (other than
Examination & Recruitment
Quota failing which by Direct
Recruitment

(ii) 25% by promotion on the basis
of the departmental
examination failing which by
Direct Recruitment

(i) 50% by promotion on merit-cum-
seniority (other than Examination
and Recruitment Quota) failing
which by Direct Recruitment

(ii) 25% by promotion on the basis
of the departmental competitive
Examination failing which by
Direct Recruitment

Educational
Qualifications
for the Direct
Recruits

(iii) 25% by Direct Recruitment (iii) 25% by Direct Recruitment
through Union Public Service
Commission I

...-

Direct Recruitment for the post of
Section Officers is done through Civil
Services Examination. Minimum
educational qualification IS

Graduation.

(i) Degree of a recognised
University or equivalent

(ii) 3 years experience of
administration. accounts and
establishment work ID a
supervisory capacity ID a
Government Office or a Public
body or a Commercial,
organisation of repute

Desirable:
Knowledge of Government Rules and
Regulations
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Existing Recruitment Rules in respect of Assistant Proposed Recruitment Rules in
respect of Assistant

Pay Scales Pre-revised
Rs.1400-40-1800-EB-50-2300

Revised
Rs.4500-125-7000

Pre-revised
Rs.1640-60-2600-EB-75-2900

Revised
Rs.5500-175-9000

Method of
Recruitment

Educational
Qualifications I N~ Direct Recruitment
for the Direct
Recruits

(i) 75% by promotion on the basis
of seniority subject to rejection
of the unfit

(ii) 25% by promotion through
Departmental Examination
failing which by Direct
Recruitment

(i) 50% by promotion on the basis
of seniority subject to rejection of
the unfit.

(ii) 25% by promotion through
Departmental competitive
Examination failing which by
Direct Recruitment

(iii) 25% by
through
Commission

Direct
Staff

Recruitment
Selection

Degree of a recognised University or
equivalent. Direct Recruitment IS

proposed to be done through Stall
Selection Commission or a similar
examination to be conducted by
Employees' Provident Fund
Organisation as per the educational
qualifications and age limit prescribed
for the candidates for the post of
Assistant (Direct Recru its)
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FINAL lVIlNUTES OF THE 29TH MEETING OF THE EXECIJTIVE
COMMITTEE OF TilE cnr, EPF HELD ON 04.12.91>

MEETING EXECUTIVE COMMIITEE. CBT. EPF

Date 4.12.1998

Venue Committee Room. Shram Shakti Bhawan, New Delhi.

29th Meeting of the Executive Committee of the Central Board of Trustees.
Employees' Provident Fund was held under the Chairmanship of Or. Lakshmidhnr Mishra.
Chairman. Executive Committee, Central Board of Trustees Employees' Provident Fund and
Secretary. Ministry of Labour. Following members attended the" meeting:

I. Shri R.K. Saini }
Joint Secretary to the J
Government of India ]
Ministry of Labour J

] Central Government
1 Shri A.Bhauacharya ] Representatives

Director of Finance. . J
in place of Mrs. Pravin Tripathi 1
Financial Advisor 1
Ministry of Labour J

3. Shri CP. Mishra ]
Addl. Chief Secretary & I
Principal Secretary Labour 1
Government of Assam ] State Government

J Representatives
4. Shri S.P. Elungovan, 1

Secretary Labour, J
Government of Tarnil Nadu ]

5. Shri N. Kunnun J
J Employers:

6. Shri A.S. Kasliwal ) Rcprcscntat ivcs

7." Shri Parduman Singh ]
] Employees .

8. Shri A.Venkataram 1 Representatives

9. Shri R.S. Kaushik Central Provident Fund Commissioner
,

Secretary to the Government of Rajasthan could not attend the meet ing due 10

pre-occupation and was granted leave of absence.

Page 611 of 699 220th CBT : 21.02.2018



8

Item No. 6 Revised Estimates for the year 1998·99 and Budget Estimates for the year
1999·2000 for the Employees Provident Fund Scheme, 1952 (Including
Employees' Pension Scheme. J995) and the Emplnyvvs' 'It'puslt Llnkvd
Insurance Scheme, 1976. . .

Shri Parduman Singh proposed that these item "numbers 4. 5:111(,1 (l could he
considered in detail in the ensuing CBT meeting dated 5: 12.98. Til'c other members of lhl:
Committee also supported the proposal. It was decided to discuss the items in detail in CBT
meeting on 5.12.98.

Item No. 7 Rationalisation of Cadre. STructure of ministerial staff of Employees
Provident Fund Organisation - Redisgnation of the post of Superintend ent
and amendments to the Recruitment Rules.

Shri Parduman Singh observed that Section 5D Cl) of EPF Act did no! leave any
scope for any deviation. Hence. the proposal for bringing about amendments to the
Recruitment Rules for the post of Assistant And redesignatingSuperintendents as Section (
Officers should be approved.

Shri R.K. Saini, however. observed that

According to the prevailing pattern in Government of India. two separate
scales of pay had been provided for the Ministry and attached offices lcvc I,

A detailed analysis will be necessary 10r' 'deciding about tl~e parity of the
Assistants and Superintendents with the corresponding categories in the
Central Government. field staff of EPFO and other such Organisarions under
the Ministry of Labour.

The matter needs to be viewed with reference to duties and rcsponxibi l itic-.
assigned. It is not only relating 1073 Assistants and 51 Superintendents at the
EPF Head Office. as it may have repercussion in the field offices also.

Shri A. Venkatararn felt that equity and justice demanded that the officials of the
EPFO should be brought at par with the Central Government employees. The employees or
EPFO arc entitled to the corresponding scales of pay of the Central Government employee»
on which the agenda has been incorporated.

Shri Kannan observed that detailed examination would be needed includinu
financial aspects and other implications/repercussions of the proposal consider~ng the duucs
and.responsibilities of various posts.

The Chairman felt that appropriate decision should be taken considering the need
for observance of justice and equity for the concerned staff. hi view of lack of eonxcnsu-
amongst the members of the Excecutive Committee it was decided that the matter shon k] he
referred to the Sub-Committee constituted for the purpose of Vth Pay Commi ...xion. The
Sub-Committee will conduct a detailed analysis keeping in view the nature of duric-. and
responsibilities and the provisions contained in Section SD(7) of the EPF and MP Act. 1!)52.

n

n

l~
o
Cl
l

o

(

I •
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The Sub-Committee may consider all aspects of the mode of recruitment.
qualification, duties and responsibilities of both the categories.

The mutter may 1101. however, be linked with VII! Pay t '1II11I1lb~i()11 bSlIl'.' alld WIll h·
considered hy the Suh-Commlucc scparutcly.

It was also decided to extend the term of the Pay Committee upto February. I()()().
Shri Kunnun proposed extension as this was considered necessary keeping in view IIll:

requests made by the EPF Employees' and Officers Representatives to submit the ir
cornprehensi ve proposals.

Item No. 8 Norms of opening of Regional/Sub-Regional and Sub-Accounts Offices of .
Employees' Provident Fund Organisation.

Shri Parduman Singh proposed the following amendments in the proposed guidelines
in the agenda item:

Offices of EPFO should normally be opened in each district.

If two three districts are small. then districts c?n be combined Ior the pllrpme
of opening of a single office.

There should be no criteria of distance for opening of new offices.

State Boards may be constituted us-per provisions in Scheme.

Shri c.P. Mishra observed that in the north-eastern States, the population is scuucr cd
in small pockets in remote areas. If the proposed guidelines are implemented. practically 11<'

sub-office could be opened in North East States.

Shri Pardurnan Singh proposed that Regional Committee should be asked to send
proposals for opening of SRO and SAO in their next meetings.

After discussion, it was decided that in addition to points secured by any proposal as·
given in agenda item, following modifications may be madcr-

In the list of big cities. Kanpur, Ludhiana and cities with IlIOI<: thau :') l.ik h ...
population may be included for opening of Sub-Accounts Offficc.

For opening a Sub-Regional Office. the distance between the RO and the
proposed.SRO should be 50 to IOOKms.

25,000 members or more should be covered under any Sub-Office.

The proposal contained in the agenda was approved accordingly and Ioruial order ...
incorporating all necessary parameters should be issued.
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38th EC Meetillg
Item No. 5: Implementation of notified Recruitment Rules and the same

pay scale of Section Officer in Central Secretariat for the
post of Superintendents to be redesignated as Section Officer
and the same Recruitment Rules and pay scale of Assistant
cadre to the Assistant in Employees' Provident Fund
Organisation ..

In Employees' Provident Fund Organisation Headquarters the Ministerial cadre consists of

the following

Posts in EPFO I Pay scale in Employees' Provident
Fund Organisation

LDC RS.3050-4590/-
UDC Rs. 4000-6000/------------.-- ---------.---- --
Assistant RS.5000-8000/-
Supdt. I RS.5500-9000/-

A demand from the Ministerial staff posted at Headquarters in which they had

requested the Management to grant them the same pav scales as have been granted to their

counter parts under Government of India, has been pending since long The matter was

therefore placed before the Executive Committee in its 291h Meeting held on 4.12.1998 as an

agenda ·for rationalization of cadre structure of Ministerial Staff posted in Headquarters.

The Executive Committee referred the matter to the sub-pav-cornmittee for grant of

rationalized pay scale and cadre structure to ministerial staff working in Headquarters on the

same analogy as are applicable to their counter parts under Government of India. The pay

scales of Ministerial Staff in Employees' Provident Fund Organisation under Government

of lndia are given below:-

Posts in Pay scale in Posts in Minisrries/ Pay scale in I
EPFO EPFO Departments Ministries/

Departments
LDC RS.3050-4590/- LDC RS.3050-4590/-
UDC Rs.4000-6000/- UOC Rs.4000-6000/-
Assistant Rs. 5000-8000/- Assistant RS.5500-9000/-
Supdt. RS.5500-9000/- Section Officer Rs. 6500-10500/-

The matter of restructuring of ministerial cadre in Headquarters as recommended by

the Sub-Committee was discussed in Executive Committee in its 33,d Meeting held on
14.3.2000. The Executive Committee approved the grant of rationalized pay scales

applicable to Ministerial Staff under Government of lndia as mentioned in the above table

and also recommended the modified Recruitment Rules which are given below:
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Existing Recruitment Rules in
Employees' Provident Fund

O"ganisation
i) SO% by promotion failing which

by Direct Recruitment.
25% through Limited

Departmental Competitive
Exam failing which by Direct
Recruitment.

iii) 25% Direct Recruitment through
UPSc.

Post Modified Recruitment Rules

Supdt. 50% by promotion( other than
examination) failing which
by DR
25% by promotion on the
basis of Departmental
Competitive Examination,
failing which bv D.R

ilu' l5~~o_~~Qi!~.<:tRecruitment
i) 75% by promo-t-i-on--.--------t--:-i)--7-S-:0;(-o-:b-y-p-ro-m-o-,ti-o-n-.---------

11) 2S~o bv Limited Departmental ii) 25% by Limited Departmental
Examination. Examination.

ii)

I i
I,

-- _. - --
Assistant

I i,

A proposal was referred to Government of India for approval of implementation of

rationalized pav scales of Ministerial Staffbut the government did not approve the same and

raised objection that Recruitment Rules for the post of Superintendent and Assistant of

Emplovees' Provident Fund Organisation are not at par with the Recruitment Rules of these

posts in Ministries and Central Secretariat.

The matter was discussed with senior functionaries in Ministry of Labour and the

concerned authorities of Ministry of Labour has stated that in case the Employees' Provident

Fund Organisation revise the Recruitment Rules of Ministerial staff and follow the same

Recruitment Rules as are applicable to their counter parts in Central Government

departments there IS no necessity of getting approval from the government' for

implementation of rationalized scales.

Central Board of Trustees is fully competent to implement any pay scale,

Recruitment Rules and Service Conditions for staff and officers of Employees' Provident

Fund Organisation under section SeD) (7)(a) of EPF & M_P Act as are applicable to staff

and officers working under Central Government. The provisions of Section SD (7)(a) are

reprod uced below:

"( 7)(a) The method of recruitment, salary and allowances, discipline and other
conditions of service of the Additional Central Provident Fund Commissioner,
Deputy Provident Fund Commissioner, Regional Provident Fund Commissioner,
Assistant Provident Fund Commissioner and other officers and employees of the
Central Board shall be such as may be specified by the Central Board in accordance
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with the rules and orders applicable to the officers and employees of the Central
Government drawing corresponding scales of pay."

The Executive Committee, Central Board of Trustees is requested to consider the

following proposed Recruitment Rules for the post of Assistant and Superintendent to be

redesignated as Section Officer posted in EPF Headquarters which are applicable to

Ministries and approve these Recruitment Rules to be followed in EPF Headquarters:

Proposed Recruitment Rules to be adopted in EPFO {These
rules are applicable in Ministries}

Post

Supdt./
I

Section I
Officer

i) 40% by promotion from amongst Assistants of EPFO with

eight years regular service.

ii) 40% through Limited Departmental Competitive Exam for

Assistants (regular)/ P.A(Regular)

I iii) 20% by Direct Recruitment through UPSc.

Assistant ! i) 50% by promotion on the basis of seniority subject to

!" rejection of unfit (UDCs with five years regular service are I
! eligi ble).

! ii) 50% by Direct Recruitment through Staff Selection

Commission.

JUSTIFICATION FOR ADOPTING RATIONALIZED PAY SCALES AND
RECRUITMENT RULES AS ARE APPLICABLE TO THE POST OF ASSIST ANT AND
SECTION OFFICER IN EPFO:

Assistant: In the existing Recruitment Rules in Employees' Provident Fund

Organisation there is a provision for promotion by seniority and examination to the extent

of 50% and 25% respectively. The ratio of promotion and Direct Recruitment in the post of

Assistant is quite disproportionate. By adopting this Recruitment Rules the quality of staff

at this cadre does not come to the required standard so as to perform the same duties and

responsibilities as are being shouldered by their counter parts in the Ministries. The

recruitment at the LDC level prior to 1999 was to the extent of 35% by promotion of Group

'D' employees by departmental examination. This scheme has produced large number of

LDCs, UDCs and Assistants with lower qualification who are not expected to shoulder the

higher responsibilities allotted to the post of Assistant. Therefore the existing Recruitment

Rules has to be modified so as to improve the quality of the input of Assistants Grade in

Employees' Provident Fund Headquarters to enable them to share higher responsibilities
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(copy of duties and responsibilities being performed in Central Secretariat and EPF are

placed as Annexure-'B').

An Assistant in Employees' Provident Fund Headquarters like other Central

Government departments is also required to shoulder and perform higher responsibilities

and duties in connection with implementation of provisions of EPF Act, Administration,

Compliance, Pension, etc. Therefore there is a necessity of bringing more qualified

personnel in the cadre. For doing so the Recruitment Rules for the post of Assistant is

required to be modified and brought at par with the Recruitment Rules in the Ministries and

other Central Departments

After modification the same Recruitment Rules will be applicable to Assistant's

cadre as are applicable to Central Government Departments. Therefore the same pay scale

will have to be granted for Assistants in Employees' Provident Fund Headquarters also.

Superintendents (to be •.edesit:nated as Section Officer):

In the existing Recruitment Rules of Superintendents of Employees' Provident Fund

Organisation there is a provision of 50% by promotion failing which by Direct Recruitment

and 25% by promotion through departmental competitive examination failing which by

Direct Recruitment and remaining 25% by Direct Recruitment. The Recruitment Rules of

Section Officer, a designation which the Employees' Provident Fund Headquarters desires

to be replaced in respect of posts of Superintendent, the rules say that 40% by promotion

and 40% through departmental limited competitive examination restricted to Assistants i

PAs with three years regular service and remaining 20% by Direct Recruitment through

UPSc.

On comparing the two sets of Recruitment Rules it will be seen that the element of

Direct Recruitment in Ministry's Section Officers Recruitment Rules is 20% which is less

by 5% as compared to the Recruitment Rules applicable in EPFO. The other 80% shall be

filled by promotion, out of which 40% through departmental promotion and 40% by

departmental examination for which the departmental Assistarrtsshall be eligible So there

shouJd not be any hesitation to adopt the Recruitment Rules and designation of Section

Officers for the post of Superintendents in Employees' Provident Fund Headquarters. Since

the Employees' Provident Fund Organisation proposes to adopt the Recruitment Rules of
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Section Officers in Employees' Provident Fund Headquarters therefore the pay scale of

Section Officer is also required to be adopted in Employees' Provident Fund Organisation as

the Superintendent of Employees' Provident Fund Headquarters to be redesignated as

Section Officer shall have to perform the same duties and responsibilities as given in

Annexure - 'A'.

FINANCIAL IMPLICA TlONS

The proposal involves upgradation of pay scale of 73 Assistants from Rs. 5000-8000/- to

Rs. 5300-9000 & 51 Superintendents from Rs. 5500-9000 to Rs. 6500-10500 posted in

Headquarter. Most of these officials have already crossed minimum of the revised pay

scale, therefore this will have to be fixed at the same stage or next stage with marginal

adjustment in pay. But 51 Superintendents will loose PLB. The total implication is very

small not more than about 5 lakhs which is not even I~o of the salary bill.
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I OF ;:;g~Cn'DNOliF!CEHS IN Till': OF .I.)FCTION OFFICERS IN I~PFO I

C[~NT!V"LGOVl':HNi\H:r~T 1 I
Mii"nSTHY /DtSP/\RTI\H~NT 1 I

I

I I,( ;I: i'J I.:l~.'\ I , I) l J '1'11:S
I

i ,
I. Disiributior: or work ;lIll()ll~~ ihc I I. UislributiOIl or work among the I

sinlf ,I~; cvcnlv ,IS I'n~;:;ihlc i.c .. (lilt: I sl;df as evenly ClSpossible i.e., OIlC i
!\::~;i:;L;1I1l sl;ulI!d 11Pl he over I i\:.;:;i:;I;1I11 SIi\llJ!d not be over loaded i
loaded while the other is idle: I while Illl' other is idle, i

i
ii. Tr,;ining, he/pillg ;llld C1d\'isill~: lhl~ I ii Training, helpil1g and advising the I,'

::(,d( ! :;t;l!L ,
:
i

Ill. M<lIl(IL~elllel1l & CO-<.1rdill(Jlioli o l] II\.
.1 Illie wu: « ,

[\i;ll1clgcll1clIl S: Co-ordination of i
the \\('rk~

IV. Maintcn.mcc order iviaiIllcll;lIlCC ni (I lisl or rcsidcm ial
i
i

i v. i'Vidillll~:J::IIU; 0";1 lis( (I" rcsitil'lIli;Ii

I, "ddr\':·;:; I) " ::1;IIl'.
i

'I i .~._ ,1Z;:SIIONSIBILlTIES [~H,i\TIN(j 12. IZI:Sf>UNSIU1L/TILS RELAl'Ii\G TO i
ro I)/\l·'\.: \I)!\ k II i. To go llirou,Sh lhc receipts: I i To go Ihrou,Sh the receipts; i

i .. I ., !I 11. To submit receipts which should I 11. To submit receipts which should I

I
be seen by the Branch Officer m I be seen by the Branch Officer or I
hi::.~hcr ofl iccrs ;11 the clak SI;I~',C. hi,!lhcr officers (It the dak stage.

I Ill. To keep a watch on any holding 11 Ill. To keep a watch 011allY holding
i~1the III O\TIllCIlI of dak , and 11 in the movement of dak ; and

IV. To :;~·.rlllilli7.C the Section Di;ll) IV To scrutinize the Section Diary
once a week lu k novv Ih;11 it is once a week In k now 111<11it is
bcillg jJl\)pcrly nwilll;liIled bcillg properly maintained.

perfect i.c., all corrections have (i)
beell made before it is marked 101'------------------- ---

3. RESPONSll3\UTI!:::S RELATINC
TO ]S~UE or DRAFT:

(i) To see that the draft letter IS
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rc)!" iSSlI C; I
j
I,
I

(i i i ) To undertake inspection of
(i i i) To undertake inspection 01" Assistants' tables to ensure that

j\SSi~itants
,
tables to ensure tl](l t no paper or file has been

110 paper or file h(ls been overloaded;

(i i) To indicate whether a
clean copy 01" the draft
IS necessary

(iii) Tu indicate tile number
ni' spare COjllCS

II~'-Illircd:

(i\') To indicate priority
IIl:lI!; i II~:

(v) To indicate mode 01"
disp<llc.IJ

I

: ,1- RL:~-'; PO i'J:"-) IU 11,1'1' I1 :.S n.m
1-:I'I;iClI:~NT i\NI) E\YLI)ITIOUS

WORK ;\NDOF
Ci ![CKS U['-! DU .AY

( i ) To ki..'l'!l <I nol c of importaut
:l'l.'.L::l'i::; ·.."itl, a view (f) witichiJl!; I
the jJlugl css ul' <Ict iun;

To CI1~lIre timely submission 01'
<lrrcars and 01 her ret urns;

( ii)

(iv) To ensure tllat "ases arc not held
lip at any stage:

(v) To go through the list or
periodical reil! rns every week
and take suitable action 011 items
requiring attention during next
week.

'i INDLPI-'.l'II)ENT I)ISPOS!\L 01;

I
CM) 1.<;:

(i) Issuing reminders:
l .

(i i ) To indicate priority mark in»v'

(iii) To indicate mode or dispatch

4. IZLSPONSIBILlTII':S FOR I~FFICILr'\jT
/\NI) LXPI::!)ITIOUS DISPOS/\L OF
WOIU( AND ClIECKS ON DELAY: I
(i) To keep a note of important i

receipts with a view to watchin z I
rhc progrcss of acrion; -I

(ii) To ensure timely submission of!
arrears and other returns;

(iv) To go through the list of
periodical returns every week
and lake suitable action on items
requiring attention during next
week.
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(ii) ObUlillillg or
intorrn.u iUII 01

--- ----- --------------- ---------------,
Isllpplying 1;lct unl

;1 110ll-cl;lssilil'd

(iii) /\Ily other ;lcti,)n whicl: ;1 Scctioll
Officer is ;lllti1mil.l'd tu take
indcpcndcn: lv:

6. DUTIES IN
() DUn L~'; 1,,1 IZESPECT OF

01: 1,[COIU)II\lCl .A.NDINDEXl~G

(i) To approve the recording of:
Il1cs and their classification;(i) To approve the rccurding of ilks <lilt!

their classification,
Tu review \he rc'-.:.ordcd li le .
before distribution:

( i i )
(i i) To review t ill: Icc: )rded lilc helt ire I

distribution: I
'1'\1 order .un l >.lIjl(:! vi:«: periodic I
weeding or unw.uu cd spare copies: !

Lil:,urillg propcl 11Llilll·:11;1I1(·('Ill' I
n:gi:;tei·s required (\I be mairuaincc] I
ill the scctiun.

Tu (lld,:r ;llHl ::uperviSl: periodic
v.:ccdill~ l'r unwanted spare
I:OPICS:

( i i i )
( i i i)

(iv)

7. Ensllling proper I11ill III cna lice ur
reference books, office chairs ctc..
and keep them Upil) dale

I:IlSlIliIIL.!. pi opcr maintenance or!
reference books. oflicc chairs ctc.,
and keep them upto date.

Ensllrillg neatness and hygiene In the I
section

7

s. t::nsurini; neatness alld hvgienc III the
section.

and
9. Dealing wit h important

complicated cases himself

t) Dealing with important
ami complicated cases himself'.

10.
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1\ C\)[\'~F/\.i:Zl\T!iV;S STATE1ViENT OF DUTIES AND RESPONSnHLITlES

---_._------_._--------- --------------------------j
DUTJ:;:~}!:.ND ;,\ESli'ONSn.;H~iTIES OF DUTIES AND HESI'ONSIHILITIES OF

l\SSI'::;';:!\NT IN 'fHE CENTRAL ASSiSTANT IN THE E.P.F.
ORGANiS/\ TiONc; 0 ',\'EJfZN r~/11~rl'r

f i\1~i'l':3'r~tYn);i~t~j\f.ZTiVAENT
I

!_._-------_._-----------I-----------------_._-----I
I

l lc \'lOrl~~;undci tile orders and supervision or In addition to the duties outlined in the Manual
l:~2 Section Oliicer <tnu is responsible for the
'·;','or~(entrusted to him. Where the lille action on

I it ((15'2 is clear or clear instructions have been
I ;:ivCH bj' liL: '.~I;lllC!J Officer or hit~iIcr Officers,
! ill: Shqli,Jd put !.:p. a Jrart y,:jt)1fJUlJVllCll uutjJJ!:',.

.'.,. i 7J~"O"''''': '~::ll"":lj" will p.uup ';-;1Ote ""C·I);\;I' ini :ii·:.:;:::';~':~~'~~'i;:;.,':;:lgp~il;'i~;:-" r-,- I.c:

- -----------------
1.0 sec '.'I'L':Lhcr all Iacis as open to check (i)
In\'c h·':Ci~ correctly stauxl.
to p;)iflt ou: ~!!\V mi:;{;lkL'S or 111IS-

statements or tile Iacix,

to cJr;lw aucuuon where lll'(,·C.':'~;lry III

precedents or Rules and lZcgulatiolls 011

tile subject.

I
(i v) to put up the (Juan! hlc, i!' necessary,

and supply other relevant facts and
figures.

(v) to br ing out clearly the question under
consideration and suggest a course or
action wherever possible.

SOl.iJ'CC :

Chapter 11, Machinery or GJJVL

illanual of Office Procedure

l_._. .

of Orrice Procedure' considcrins ~
or work in the I-lead Office
Provident Fund Organisation,
J\ssistallts arc also ,L,) under:-

the uniqueness
of Employees
the duties of

••.. j.J;.. ,•• -.......••."~?.. • . 0'--" " -:'~' .

--_. ------_._---_ .._._---------------'

To critical! y cX2111inc all matters relating to
1\~r~;()flI1CI Administration including creation
or PUSl.lJllotilicatiun of Recruitment Rules
elc.

(ii) To critically examine the proposals received

from Regional Offices seeking clarifications

in reganJ to vario us service 111alters! Go vt.

instructions issued from time to time.

(i i i) To critically examine the proposals
rcce i"CO from Regional Offices in regard
to exemption Or Establishments from
PEJEOU Pension Scheme under the
various provisions of the Act/paras of the
Schemes under the Act.

I
I (i v) To crit ically examine file reports received

from the Regions indicating tile recovery
status etc.

(iv) To critically cxannnc tile various
proposals in regard to
amendments/modifications lfl the
provtsrons of the Act/paras of ihe
Schemes framed under the Act.
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.:.:.-.. <-'. (vi)

L

To critically examine the expenditure and
Income status of the Regions and budget
allocat ionx.

(vii) '1 '0 consolidate various accounts
Organisation for preparation of
Accounts 01' the Organisation.

~)! tl!c I
Annual I

I
( viii) lmplcrncnration of tile Government I

policy in rq~ard to rcdrcssal or Public I
Grievances and monitoring of their status '1

1

in Regional Offices/Sub-Regional
- .. - I
OltICCS. I

!
i

( ix ) Collccuon/collutiou or data relating to the
Agenda points for the CI3TI Executive
C(\IJ1 Jl1 iucc _
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EMPLOYEES' PROVIDENT FUND ORGANISATION
HEADQUARTERS - "BHAVISHYA NIDHI BHAWAN"
14 - BHIKAIJI CAMA PLACE, NEW DELHI - 110 066.

FINAL MINUTES OF 38th MEETING OF
EXECUTIVE COMMITTEE OF CBT (EPF)

MEETING Executive Committee of Central Board of Trustees, (EPF)

DATE ~th •.....• I

Lt Ut:;\,.,tl i ii...iCi, LVV i

VENUE Committee Room, 'C' Wing, 1st Floor, Annexe, Shram Shakti
Bhawan, New Delhi.

38th Meeting of Executive Committee of the CST, EPF was held under the

Chairmanship of Shri. Vi nod Vaish, Secretary Labour & Chairman, Executive

Committee, CBT, EPF. The following members attended the meetinq:

1. Shri. J.P. Pati
Joint Secretary
Ministry of Labour
Government of India

2. Shri. R.Ramanujam
Financial Advisor
Ministry of Labour,

. Government of India

Central Government
Representatives

3. Shri. L.R. Sailo
Secretary, Labour
Government of Tamil Nadu

State Government
Representatives

4. Shri. A. Venkatram
i Employees'
I Representatives

5.
6.

Shri. N. Kannan
Shri. V.P. Chopra I

Employers'
Representatives

7. Shri. Ajai Singh Central Provident Fund Commissioner

Shri. Parduman Singh, Employees' representative, Shri. A. S Kasliwal,

Employers' representatives and Labour Secretary, Government of Madhya Pradesh
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Implementation of notified Recruitment Rules and the same pay
scale of Section Officer in Central Secretariat for the post of
Superintendents to be re-designated as Section Officer and the
same Recruitment Rules and pay scale of Assistant cadre to the
Assistant in Employees' Provident Fund Organisation.

After deliberations and observations of the members, the

Committee approved the proposal as contained in the Memorandum

leaving the manner of implementation of the proposal to be decided

by the Chairman of the Committee.

Item No. 6: Relaxation in Recruitment Rules for the post of Personal
Assistant and Private Secretary in Employees' Provident Fund
Organisation.

The Committee approved the proposal as contained in the
Memorandum.

Item No. 7: Construction of office building and staff quarters for SRO.
Gurgaon (Haryana) and central core unit for computer for EPFO
- Selection of Agency.

The Committee approved the proposal as contained in the
Memorandum.

Item No. 8: Additional staff quarters at BNE Malviya Nagar, New Delhi -
Selection of Agency.

The Committee approved the proposal as contained in the
Memorandum.

Item No. 9: Construction of office building and staff quarters at SRO,
Tirunelveli (Tamil Nadu).

The Committee approved the proposal as contained in the
Memorandum.

Item No. 10: Agency approval for the Construction of SRO building and staff
quarters at Jodhpur - Selection of Agency.
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THE GAZETTE OF INDIA, SEPTEMBER 27,2003. (ASVINA 5, 1925) . [PART lIJ- ~T.·

Employees' Provident Fund Organisation
Head Office, Bhavishya Nidhi Bhawan

14, Bhikaji Cama Place,
New Delhi, the 9th September2003

No.HRD/1(1)/2001IRRs/SO: In exercise of the powers conferred by Sub Section
7\a) of Section 5 (D) of the Employees' Provident Funds and Miscellaneous Provisions Act,
1952 (19 of 1952) and in supersession of the Employees' Provident Fund .Organisation
Superintendent Recruitment Rules, 1990 (notified vide notification No.P-IV/2(3)82/Class.1I
dated 21.02.1990) exce t in res ecl oflhin s done or omitted to be dom~ before such
supersession, the Ce~tra1Board hereby re-designates the post of Superinten en as echon
OffiCer in the pay scale of Rs.6500-200-10500 as applicable to corresponding posts in
Central Govt. and .also adopts the following rules for regulating the method of recruitment to
the post of Section Officer in the Employees' Provident Fund Organisation, Headquarters,
namely; .

1. SHORT TITLE AND COMMENCEMENT

(i) These rules may be called Employees' Provident Fund Organisation Section
Officers Recruitment Rules, 2003.
They shall come into force with effect from 4th December 2001.(ii)

·2. APPLICATION

These rules shall apply to the posts specified in Column 1 of the Schedule annexed to
these rules.

3. NUMBER OF POSTS, CLASSIFICATION AND SCALE OF PAY

The number of posts, their classification and scale of pay attached thereto shall be as
specified in Columns 2 to 4 of the aforesaid Schedule,

4. METHOD OF RECRUITMENT, AGE LIMIT AND QUALIFICATIONS ETC

The method of recruitment, age limit, qualifications and other matters connected
therewith be as specified in Columns 5 to 16 of the said Schedule.

5. DISQUALIFICATION:

No person:
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PAP'""HI-SEC. 4] THE GAZETTE OF INDIA. SEPTEMBER 27, 2003 (ASVINA 5. 1925)
. .,.:;::;..::=============~===================

a) Who has entered into or contracted a marriage with a person having a spouse living,
or

b) Who, having a spouse living. has entered into or contracted a marriage with any
person, shall be eligible for appointment to the said post.

Provided that the Central Board may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are
other grounds for so doing, exempt any person from the operation of this rule.

6. POWER TO RELAX

Where the Central Board is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing, and in consultation with the Ministry of
Labour, relax any of the provisions of these rules with respect to any class or category or
persons.

7. SAV1NGS:

11
Nothing in these rules shall affect reservations, relaxation of age limit and other

concessions required to be provided for the Schedules Castes, the Schedules Tribes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by
the Central Government from time to time in this regard. ~

(:17;~GH)
CENTRAL PROVIDENT FUND COMMISSIONER AND

SECRETARY, CENTRAL BOARD OF TRUSTEES
EMPLOYEES' PROVIDENT FUND

.v-
I
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e
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-, C)
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o
o
o
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HEADQUARTERS OFFICE ';.:'-'OFEMPtOYEES":' PROvibENT' "'FuND
ORGANISA TION

" ~',. ~....~-..' ... .' .:.....\.< ~.;.:.~~~~:::.:
" .

::"; ",; . , ~..~'. ~:- .•

'--1--Y-N-am--e-o-::f-th:-e--p·-,os':""t-:'·-:-:·"-'---'-···-:·~·..,..-.:-.··--:-::-r-S-e~ct-io--:n+''-o-m--J-c-e:-j- -:-.(-'fo:-'nn-er-S-u~'pc:':-hl-'n-t~en~'d-:en:-' i'-) --:-,.:-.- ..- .. ';:-;,.,T". -::.» 7., '-. :--i:;.-

2 No. of Posts. 51 (fifty one) subject to variation dependent on
work load (2001) , . .....

t;

..,.... "': .:' (iii) The crucial date for determining the age
."~>" ,",..<r • .' " " " limit >~hall be Closing date for receipt of

. x;-~ ::y::.~ 'z: ;:':,} "'::::'::~~\'~:.;,.~ ,.~:~:~' ..>,:'::~...~aIip.Ucation from candidates ill India (and
';" ',-~1'~.--:{:'~:'r"~:,';', :::::.~':"'.~,:,,;,-,:,:'.}'. .. ',' notthedate prescribed for those in North

Eastern Region,' Sikkirn, Ladakh 'Division
of J&K State, Lahaul & Spiti District and
Pangi Sub Division of Chamba District of
Himchaal Pradesh, Andarnan 'and Nicobar
Islands and Lakshadweep).

3 Classification Group 'B' Gazetted
4 Scale of Pay ..... Rs..6500-200-10500 .
5 .Whether " .selection. .or .pon:-- .Selection-cum-seniority ".. i·'s.~l~ilon'p6s(~":":; '.;'-.:..' ..:.... "'."_.;. 'H' .' ... ,.. '1:.•>') . ," {
6 Age limit for Direct Recruits Must have attained the age of 21' years and'mustnot

___ have attained the age of30 years. ,... '.

Relaxable upto five years for employees of.. v-

Employees' Provident Fund Organisation
General category, ~yn years for

.,.,';J.' ..sosr.onc. '.." ..: ""'1;" .•... .' '.

i)

,
Relaxableiuptc ~~ye'"Y~sfq~'.SCi~T.,~nd.
. three years' for OBe 'candiaates'an(f':Ex~ .,
servicemen as admissible under rules .

.-. ;

,7 Whether benefit of added years Not Applicable
of service admissible under rule
30 of the CCS (Pension) Rules,
1972

8 Educational qualifications Essential: Degree of a recognized University or
-r prescribed for Direct Recruits equivalent;

Desirable: Knowledge of Govt. rules and
regulations.

"1"'
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9 Whether age and educational Not Applicable I

qualifications prescribed for I
direct recruits will apply in the
case. of promotes. I

10 Period of probatio-n-if--a-n·y--_~~-=-~~.·~T-=--w_-_o-=,y-=-e-=-a-r....:.s-=--=--=--=--=---_~~~_~~~=========__=___l
11 Method of recruitment whether 20% of the posts shall be filled ':)1' r5Trtc~'

by direct recruitment or by Recruitment through Union Public Service I
promotion or by transfer on Commission. .» i
deputation. If so, percentage of !
the vacancies to be filled by Remaining 80% by promotion :- !
these methods !

I40% by Departmental Promotion trorn &m(~;it?,~,.ne !
Assistants of Employees' Provident fund i
Organisation Headquarters having eight years I
regular service in the grade.

i
40% by limited Departmental Competitive i
Examination from amongst the Assistants of
Headquarters and PAs of Employees Provident
Fund Organisation having five years regular service
in the respective grade;

Provided that if sufficient number of candidates are !
not available for filling up the vacancies in any I
recruitment year, either by Direct Recruitment or by I
appointment of persons included in the Select List
for Section Officers Grade, the unfilled vacancies I
shall be carried forward and added to the number of L
vacancies of the same mode of recruitment to 'b..~i
filled in the next recruitment year; I
Provided further that no such unfilled vacanci~s I
shall be' carried forward for more than t,,v:-; I

recruitment years. beyond the year to which the I
recruitment relates. where after the vacancies if any, I -,
still remaining unfilled belonging to one m~d.e 0:): I .
recruitment shall' be transferred as additional I
vacancies for the other mode of recruitment.

I
\--!----------------------f-------------------------·· .-.---.-----...~
12 In case of recruitment by (i) Promotion (Other than examini\tion J.::~~<:/~~

promotion / deputation, transfer,
grades from which promotion is
to be made

I
Assistants of Employees' Provident Fund I
Organisation, Headquarters with eight years regular I

[=service in the pay scale ofRs.5500-9000;
I

(ii) Promotion through limited d~~nartmenta5 I,

competitive examination - 40 %. I

'------1....- ._---1....- - .. ---.----~

4--259 GIJ2003

Page 642 of 699 220th CBT : 21.02.2018



9:\54 THE GAZETTE OF INDIA, SEPTEMBER 27, 2003 (ASVINA 5, 1925) [PART Ill-SEC. 4

Assistants of Employees' Provident Fund
Organisation, Headquarters and personal Assistants
with five years regular. service in the pay scale of
Rs.5500-9000.

13 If a DPC exists what IS its Group 'B' Departmental Promotion Committee:
composition

i) Addl. CPFC(HR) - Chairman
ii) RPFC(HRD).- Member
iii) One outside officer of the rank

of Deputy Secretary from sister
concern organizations. - Member

Only in the matter of Direct Recruitment14 Circumstances in which Union
Public Service Commission is to
be consulted 10 making
recruitment~--~~~~~~----------------+----------~--------------------------~I J 5 Power to relax Where the Central Board is of the opinion that it is

, necessary or expedient so to do, it may by an order,
for reasons to be recorded in writing relax any of
the provisions of these rules with respect to any
class or category or persons or posts.

Saving Nothing In these rules shall affect reservation,
relaxation of age limit and other concessions
required to be provided for the Scheduled Castes,
Scheduled Tribes, Ex-Serviceman and other special
category of persons to accordance with orders

I issued by Central Government from time to time in
l~ ~t_h_is_r_e~g~a_rd ~

I I
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, No.lllU)/I(I)/2001IRRslAssistan~: In exercise of the powers conferred by Sub
Section 7(a) of Section 5 (D) of the Employees' Provident Funds and Miscellaneous
Provisions Act, 1952 (19 of 1952) and in supersession of the Employees' Provident Fund
Organisation Assistant (Headquarters Office) Recruitment Rules, 1992 (notified under
notification No.P-IVI1(1)92IRRfA dated 28.07. f992) except in respect of things done or
omitted to be done before such supersession, the Central Board hereby modify and adopt
the Recruitment Rules to the post of Assistant in the Headquarters Office of the
Employees' Provident Fund Organisation -as applicable to corresponding posts in the
Central Government in the pay scale of Rs.5500-17S-9000 and makes the following rules
for regulating the method of recruitment to the post, namely;

1. SHORT TITLE AND COMMENCEMENT

(i) These rules may be called Employees' Provident Fund Organisation Assistant
(Headquarters) Recruitment Rules, 2003,

(ii) . They shall come into force with effect from 4th December 200 I.

2. APPLICA T10N

These rules shaIl apply jo the posts specified In Column I of the Schedule
annexed to these rules.

3. NUMBER OF POSTS, CLASSIFICATION AND SCALE OFPA Y

____ The number of posts. their classification and scale of pay attached thereto shall be
as specified in Columns 2 to 4 of the aforesaid Schedule,

4. METHOD OF RECRUITMENT, AGE LIMIT AND QUALIFICATIONS ETC

The method of recruitment, age limit, qualifications and other matters connected
therewith be as specified in Columns 5 to 16 of the said Schedule,

-,

S. DISQUALIFICATION:

No person:

a) Who has entered into or contracted a marriage with a person having a spouse
living, or

b) Who, having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to the said post.
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Provided that the Central Board may, if satisfied that such marriage is permissible under ()
the personal law applicable to such person and the other party to the marriage and that
there are other grounds for so doing, exempt any person from the operation of this rule. 0

. .

Where the Central Board is of the opinion that it is necessary or expedient so to
do, it may, by order for reasons to be recorded in writing, and in consultation with the
M.inis~rycl L::1hol.!r,relax any of the provisions of these rules with respect to any class or

7. SAVING~::

u
o
C\
<. I,

({
Cl(
r:

Nothing in these rules shall affect reservations, relaxation of age limit and other '- ..
concessions required to be 'provided ~or th~ Schedul~s Castes, the S?hedules Tribe~, Ex- (1,
Servicemen and other special categones ot persons m accordance with the orders Issued .'.
by the Central Government from time 10 time in Ih;5 regard. . \ q

Q.~.J'1.'L--- o.
(A)Af;ING~ Cr:

CENTRAL PROVIDENT FUND COMMISSIONER AND
SECRETARY, CENTRAL BOARD OF TRUSTEES

EMPLOYEES' PROVIDENT FUND

-,

.;.-..
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SCHEDULE

RECRUITMENT RULES FOR THE POST OF. ASSISTANT IN THE
HEADQUARTERS OFFICE .:OF. .EMPLOYEES' PROVIDENT FUND
ORGANISATION

, .,

1 Name ofthe post Assistant (Headquarters Office)
2 No. of Posts. 73 (seventy three) subject to variation dependent

on work load(200 1)
3 Classification Group <B' Non-Gazetted
4 Scale of Pay Rs.5500-175-9000
5 Whether selection non-selection Selection-cum-seniority

post
6 .Age limit for Direct Recruits Must have attained the age of 20 years and must not

have attained the age of27 years.

(i) Relaxable upto five years for employees of
Employees' Provident Fund Organisation for
general, ten years for SC/ST and eight years
for OBe category.

(ii) Relaxable upto five years for SC/ST and th,ree
years for OBe candidates and ex-servicemen
as admissible under rules.

(ui) The crucial date (or determining the age limit
shall be closing date for receipt of application
from candidates in India and not the date

I prescribed for those in North Eastern .Region,
Sikkirn, ·Ladakh Division of J&K. State, Lahaul
& Spiti District and Pangi Sub Division of
Chamba District of Himchal Pradesh,
Andaman and Nicobar Islands and
Lakshadweep.

7 Whether benefit of added years Not Applicable
of service admissible under rule
30 of the CCS (pension) Rules.
·1972

8 Educational qualifications Essential: Degree of a recognized University or:
prescribed for Direct Recruits equivalent

9 Whether age and educational Not Applicable
qualifications prescribed for

..

Direct Recruits will apply in the
case of promotees.

10 Period of probation, if any Two years

-,
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n
11 50% of the posts shall be filled by Direct

Recruitment through Staff Selection Commission.

.l"-,

Method of recruitment whether
by direct recruitment or by
promotion or by. transfer on
deputation. If so, percentage of
the vacancies to be filled by
these methods

nProvided further that if sufficient number of
candidates are not available for filling up the
vacancies in a cadre in .any recruitment year by
Direct Recruitment, the unfilled vacancies in that
cadre shall be filled by appointment of persons
included in the Select List of Assistant's Grade in
that cadre.

('

u

()

Remaining 50-% by promotion :-

UDCs of Employees' Provident Fund Organisation
(Headquarters) who have rendered more than five
years regular service in the grade. The promotion
of officials whose names have been included in the
Select List shall be made in the order of seniority.
Provided that where a person is not considered fit
for such appointment in his turn, reasons therefore
shall be recorded in writing.

(
x

By promotion - 50% :12 In case of recruitment by
promotion / deputation/transfer
grades from which promotion is
to be made

UDCs of Employees' Provident Fund
Organisationflleadquarters) who have rendered
more than five years regular service in the pay scale
of Rs. 4000-100-6000.

r.

i3 Circumstances in which Union Not Applicable.
Public Service Commission is to
be consulted In making
recruitment

14 If a OPC exists what IS its Group 'B' Departmental Promotion Cornmittee;
composition

i) Addl. CPFC(HR)
ii) RPFC(HRD)
iii) One outside officer of the rank

of Deputy Secretary from sister
concern organizations.

- Chairman
. - Member U

i:

- Member

Where the Central Board is of the opinion that it is
necessary or expedient so to do, .it may by an order,
for reasons to be recorded in writing relax any of
the provisions of these rules with respect to any
I class or category or perso..::..n....:s=-o..::..r=-PL(o::.::s:.:.ts::.:.---'

I5 Power to relax

I
I I

..J
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16 Saving Nothing In these rules shall affect reservation,
relaxation of age limit and other concessions
required to be provided for the Scheduled Castes,
Scheduled Tribes, Ex-Serviceman and other special
category of persons In accordance with orders
issued by Central Government from time to time in
this regard.

-,
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RECORO COPY/CONFERENCE SECTION

Item No. 4 of Special eBT

184tto eBT Meeting

Part A

The Central Board of Trustees in its 163rd meeting held on 19.8.2003 while

implementing the directions of the Hon. CAT in OA 1398/02 directing the implementation

of the decision of the Executive Committee in its 38th meeting held on 04.12.2001 had

equated the position of Assistants and Section Officers in the Headquarters with that of the

identical grades in Central Secretariat Services (CSS). The staff side of the Headquarters

has been demanding staffing of the Headquarters office in the pattern which has been

accepted by the Board. The Sub-Committee of CST while analyzing the report of the

XLRI was of the view that the issues relating to Headquarters needs to be looked into

separately and the Committee deferred the study on staffing Headquarters office to be

induded in its final report. In the meanwhile the staff side has moved the Chairman, Sub-

Committee eX CST on XLRI Report and represented that the benefit of restructuring to .

be extended to staff eX Headquarters as well along with the restructuring of the field

offices. Accordingly the issue relating to re-structuring of Headquarters has been

attempted for consideration of the Board.

2. While the staff side was raising the issue of re-structuring of the Headquarters

office on the pattern of the CSS, CPFChas constituted a Committee eX officers to look into

the grievances and to suggest appropriate methodology to re-structure the Headquarters

Office. The Committee after deliberating on the issues and in consultation with the

Central Provident Fund Employees Union, the representative body of the Staff in

Headquarters Office has submitted its report on 4.5.2008. A copy d the Report is placed

at Annexure-I.

3. The Committee had studied the staffing pattern of the CSS as recommended by

the Committee on (ad re Restructuring of Central Secretariat Service (CSS) in February

2002 and has also studied the staffing of Headquarters office as per the prindples adopted

in staffing CSS. The Committee was of the view that as the equation of working of the

- 8'1-
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Headquarters with that of CSS was only done in the grades ti Assistants and Section

Officers, the Committee found it difficult to attempt the re-structuring. The report

submitted by the Committee has also not touched upon the staffing requirement by
•

adopting norms. The Committee was of the view that the decision taken by the CST in

equating the grades of Assistants and Section Officers with the identical grades in CSS and

the issue of equating the work handled by the staff in Headquarters with that of CSS

need to be addressed afresh. However without addressing the issues, the Committee had

suggested creation of additional sections. No rationale is, however, given by the

Committee in recommending the additional Sections.

4. A perusal of the report of the Committee would reveal that though the Committee

considered the inadequacy of career growth of the staff upto to the level of Section

Officers in Headquarters office, the Committee has not considered the pattern of staffing

to be applied to the Headquarters. Once the work handled in Headquarters by the

Assistant and Section Officers are equated with the work of Assistants and Section Officers

of CSS, the core issue that remains is the treatment to be given to the SSAs who are

presently entrusted with the identical work of Assistants in the Headquarters. The grade of

SSA is having a structure of entry level in Rs.400G-6000, a time scale of Rs.4S00-7000

after 4 years of regular service and 600/0 of the SSAs are allowed the scale of Rs.SOOG-

8000. All these grades are entrusted with the identical work of that of Assistants. This

anomaly can be addressed only if the principle of entrusting the identical work to identical

grade is attempted. In order to facilitate this requirement, the decision of the Board in

allowin~ the scale of Assistants in the Central Secretariat Service to all the officers

whose duties and responsibilities are identical to that of Assistants need to be

considered. The duties and responsibilities presently entrusted to the Assistants and SSA

in the Headquarters office is as follows:

~ The functions and responsibilities of SSA and Assistants of Headquarters office are

quite distinct and different from functions and responsibilities of Field Offices of

EPFO. No distinction is made between the Assistants and SSAs in their functions.
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}> The SSAs and Assistants in the Head Office are entrusted with the responsibilities

of formulating new policy initiatives, evolving options and obtaining decisions of the

Apex Body viz the CST apart f ram high level policy initiatives.

~ SSAs and Assistants also deal with the process of evolving and implementing the

policies, changes in the procedures and over-seeing implementation of mandate

given to the Organisation.

~ The ~ff of Head Office is also designing the Annual Business Plan for the

Organisation for field activities, sets goals and measurement standards and over-

. seeing fulfillment d business plan by periodically monitoring and execution of the

designed plans.

~ In the Complianc;e area, the SSA and Assistants are entrusted with the duties

relating to framing strategic goals giving directions to the field offices for improving

coverage and service, containing defaulters, collection of arrear dues etc.

~ Both the grades are also entrusted with the review of legislative arrangements in

the context of changing and evolving ground reality and development d proposals

to amend the Act and the Schemes including the drafting of the proposed changes

and content.

~ To keep track of management of the Fund and take necessary steps to assist the

Board in discharging the statutory and fund responsibilities.

~ To evolve personnel policies, manpower development initiatives, over-seeing of the

deployment of manpower to support the work load of the field office and reviewing

the policy initiative for career growth etc.

- &&-
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5. The above duties and responsibilities are only illustrative and indicative of the higher

level ot responsibility taken by the SSAs and Assistants in Headquarters. The nature of

work handled by Assistants and SSAs being alike and no special assignment is available

exclusively to Assistants in Headquarters office nor is it feasible.

6. The sanctioned strength of SSAs being 166 is 2.27 times the strength of Assistants.

Interestingly, the majority of the work is handled by SSAs and the Assistants though in a

higher grade, handle comparatively less work. This situation has arisen due to the fact that

though the proposal was mooted to equate the work of Assistant and Section officer with

that of CSS, the category SSA who were entrusted with the identical responsibility of

Assistants are not considered while re-structuring. The imbalance presently available in the

Headquarters office can therefore be addressed only if the grades d SSA who are

presently entrusted with the same nature of woric:and responsibility to that of Assistants

are measured and re-structured by reducing the sanctioned strength of SSA and by

providing sanction of additional Assistants, UDC and LOC in line with (sS pattern.

7. Over the years, there has been an average 9% growth in the member strength

of the field offices. The proposed re-structuring on the basis of the growth and posting

of Additional CPFC in charge of two political states would also considerably reduces the

volume of work to be handled by Headquarters office. The approach taken in the interim

report of Sub-<::Ommittee also reiterates the need to have an effective monitoring and

evaluation mechanism in the field offices and also in the Headquarters office. This

arrangement would confine the activities in the various divisions in Headquarters in

addressinq policy initiatives, policy formation and implementation. Consderinq this

position, it is proposed that the re-structuring of the Headquarters Office may be

attempted by reducing the strength by 10% of the existing staff.
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)
8. The ratio between Section Officers, Assistant, UOC and LOC in the Central

Secretariat is 1: 1.7: 0.18: 0.27. The basic requirement for equating Headquarters office

with that of CSSwas to re-structure the post of SSA in Headquarters office and substitute

this posts with that of Assistants and thereafter create the post of Section Officer in

accordance with ratio prevailing in Central Secretariat. Once the ratio is applied the

requirement of staff in Headquarters Office would be as stated below:

CADRE SCALE OF PAY PRESENT PROPOSED
SANCTIONED MANPOWER
STRENGTH

SECTION OFFICER 6500-10500 57 86
ASSISTANT 5500-9000 73 147
SOCIAL SECURITYASSISTANT 4000-6000 166 --
UPPERDIVISION CLERK 4000-6000 -- 16
LOWER DMSION CLERK 3050-4590 08 24

ITOTAL 304 273

Once the ratio in the CSS is adopted the number of posts that will be available for manning

Headquarters will be 147 Assistants, 24 Lower Division Clerks and 16 Upper Division Clerks

and 86 Section Officers. The pattern of CSS would thus be achieved by re-structuring of

existing sanctioned staff after reduction of 10% of total staff strength and after re-

distribution in the ratio that is prevailing in the CSS.On re-structunnq, the posts would be

filled by following under the existing Recruitment Rules and vacancies occurring after the

date of re-structuring should be filled up only after notifying the Recruitment Rules made

identical tothat prevailing in the CSSas follows:

• The method eX recruitment in the grade of Section Officer would be 500/0 by

promotion and 50% by departmental examination.

• The method of recruitment in the grade of Assistant would be 75% by OR, 15% by

promotion and 10% by L.D.C.E.

• The Recruitment Rules of UOCand LOCin the CSS would be adopted.
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Report of The Cadre Restructuring Committee of Group Band CCadre in EPFO Hqrs,

Introduction:

Vide office order No HRD/P-IV/1(l) 2001/Recruitment Rules/<.:IJ/pt_ 1I/9911-9916 dated 22 May 2008,

the Central Provident Fuod commissioner constituted a committee of officers headed by Additional

Central Provident Fund Commissioner (HR) to examine the Issue of cadre restructuring of Group' B and

Group C cadre In Headquarters of Employees' Provldent Fund Organisation In accordance with the

decision of 38th Executive Committee held on 04.12.2001, equating Superintendents and Assistants of

EPfO headquarters with trose of SectIon officers and Assistants of Central Secretariat Services.

The members of this committee are:

AC£ (HR).

RPfC(ASD).

APfC(HRD)

Olairman

MerOber

Member ..

The terms of refe~nce of the ClOmmlttee were: :

.(a) .To examine the structure of CSS and modified structure after ImplementatiOCl of the report of

'h\ghPO~~ ~:~~~~,.ti~:9;f~:.,:~~;:..:;,..',._.",.... . .
Cb). iTo.exl"mine ,.the.C!xistii)!] structure.of, Employees' proVident .Fund 'OrganiSatio~}leddquartc'S,".~~2t:~Ei~,~=:!:~=;~:;~=t~.",c.'.,"'c, ....

'~.•~.:.i~fl~~~t(.jj~i~~~
Study and AnalysIS:;' '. .":-. ~.""~'~f:::;.r~~'J!J-"",.~;; d\:x~:;- .:,-c." ....

. ....•' '1' 1,~;r;_f~ ...>'1'''.;l.f- .:,- • ..l _.~. ... ~_

. >: >~:~~i;'~~~ ~'. , '.:' ." z ..

According to section 3 of the central secretariat service rules, 1962, the Composition of the(SS shall
be as below: . . _., ~;.: :,:,..;;>'.:: y.:.. . '. .. . 0 >'.

,. .. - a , • .&= •• I: <•....~·-~ii;-..' :..:i.....· :;-"j [? .

(I) There shall be four grades In the Service dasslfled as follows, namely: -
',.: ...• " ..~-... ' .

Grade Oassifications

Central CMl Service Group A
Ministerial :"

-v

} Central Civil Service Group B
Ministef'!a!

(I) Selection Grade (Deputy Secretary to the
Govt.. of India or equivalent)

(ii) Grade I (Under Secretary to the Govt. of India
._or equivalent) .

(iii) Section Officers' Grade
(iv) Assistant's Grade
--. ------ .- ---------_._------------------------------ .-.---------

(2) Notwithstanding alT/thing contained in sub-rule (1). Section Of!icers who were members of
Gr<ld~ 1I of the Service known immediately before the appointed day as the "Central Secretariat
Ser'/ice~, and who have elected Class I status in tI~ merqed Section Officers' Grade of that 'servi(~
constituted with effect from the 1" July, 1959 shall continue to retain their existing Class I status.

-11-
- \~7-
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(3) The posts In the Selection Grade, Grade the Section Officers' Graae and I shall be gazetted
posts and those In the Assistants' Grade shall be non-gazetted posts. .:.

The Committee studied the Report of the Cadre Restructuring Committee of the Central Secretariat .

SeMces In detail. The Committee wasconstJtuted In (sS for cadre Review Infeb 2001, which
. .

submitted Its report In 2002 and the recommendations were Implemented In 2003.

The main recommendations of the Cadre Review Committee in CSS is:

(i) StopPage of Direct Recruitment In Section Officers' Grade.

(11) Introduction of a non-functional grade of Rs.8000-13S00 for Section Officers.

(Ui) ~ntralization of the cadre management of the grades of Assistant and Section Offices- with DOP& T .
for 'tile purpose of senlortty, promotiOn and Inrer-atdre transfer anti the cadre management of the
entire (SS to be entrusted with the CS Division of oop&'T.

(Iv) All future promotions to be vaca{\C)' based and no further In situ upgradatlon.

(v) Stoppa~ of lateral entry of Stenographers Grade C thOrough Umlted Depa'rtmental CUmpetftlve
Examination for the post of Section Officer and Prlvate Secretary to the Grade of Under Secretary •

. : ' •• I _ ; ..••••; ..•,_ •

. . _' :-:-l'~~.~~-:- '. . '"'". ".. :. ~..~ .
(vU) The Issue of application of oop&.rs OM dated 28,03.1988 regarding'de IInklng"of cOnfirmation
from availability of permanent posts with ~ effE~:f'IHtss 'to be processed ,00 :f!1e.~,!

' .. ' . ".. =:L-':':" :~.1l~-~.:~.:r.:!:1·~.:~:~vil~0..~> f~"~.~~'l'~';'" ~~'.; .»: •••

(vm) R~lon of pay Scale of Sectioj{Off~ietfOS~ W;e~f:01:0~j?s~noh~mffieOded.,
_ ,. ." • ,:~._ ~ .~.'" ..• t."oI,.~ -.:~>~_~1:·'--;~--:.'·f~-~~·~~t; ~~~1b-J~bi-1:~

(Ix) Granting of Group 'A' status to Section Off'ic::ersand earmarking, of posts In ,the grades of SAG and

",a'~:~i~~t:~:~·~;~,:~,~,-r:';'; ...~~J., ,j:.::/,:::,/<,;;~:,:,'~~~~~~i~lb~,p,.r~~'M''
(x) ~ ~~ra1 SeCretariat ~I serytce (q;cs):tD'1>e~rt@~tciOd ..•.~~n~~:of;~ tn,~,
Gradeof~o~er:DMs~n ~~~~t~t~.~.rRi.y,~~~~~(~~~~~,~"?;~~(~~)~~9% (538)
of the exiSting strength respectively •. As a one .time'exception;all ''a~tfOciali~~i!'l!~€,gra4e,of
Assistant. asa result of .cadre restructurtng, to' be tiDed by promOtloOof ,eli9lbie UDCs ancs' future
vacancies to the extent/of 75% through direct'recruitrrient; 15% bY 'promotion of .UOCs and 10%
through Umlted Departmental ComPetitive £xamlnaoon for UDes; 15% d the:p<?st:s;,l$lned.~:the

, grade of LDC to provide ~Iavenues to Group '0' employees; .' ..,
- ...~.. ! :~':'.,~... ~-.;--' .. :...••..~'

(xl) Change In designations of SOs and Assistants ,90trecoffimended~' ,';" s= ,0 .,'

ANALYSIS:

(I) in the designation of Director

(iI)

A new senior selection grade (Rs 14300--400- 18300)
introduced in the cadre CSS with cadre strength of 330.
The cadre strength of CSSin respect of other grades as:
(a) Selection Grade (Deputy Secretary): 330
(b) Grade I (Undersecretary): 1~OO
(c) Section Officer: 3000
(d) Assistants: 4904

)
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(\if)

(iv)

No In situ up gradations In any of the grades of CSS and all promotions to be vacahcy
based
Further cadre Review to be undertaken after three years to remove distortions, If any due
to downslzlng of the government ..

The restructured cadre as per section 3.4.13 is below:

Central Secretariat services (CSS)

3000 29

s. No Desi nation

330

Scale Stren h Ratio
14300-400- 183001 Director 110 1.1

2. Deputy Secretary (SG)

3 Under Secretary Grade
I

1400 13.6
romotion

'1 Section Off.rers
Group B gazetted

8<>00-13500 100% by. placement of
Section. Off.rers, those who
have completed ". years in
6500 scale
(a)·75% by promotion
(b )25% by lOCE
froma theAssistants

·1
I

6500-10500

1901 53.2

I 3050-4590
.• :70% by Promotion

30010 by lDCE- .. ~-:..
•.. Feeder Cadre

.; ~
The Scenario at H~d quarters.

. ... ':.~ \~
·~.!lt·ls observed that at present the strength of various cadre posts in Group C and Group B in

headquarters Is: 85 MTAs (Group D), 08 LOC, 166 SSA (UDC), 73 Assistant. S7 Section Officer malcing
and 25 DEOs malcing a total strength of ~

38~:Executive Committee, CBTheld on 04.12.2001, has equated recruitment as well as pay scales of
. SuPerintendents and Assistants of EPfO headquarters with those of Section officers and Assistants of
Central Secretariat Services. Mapping the strengths and ratios of SO/Assistants with the central
secretariat services following is the current scenario.

3.2

60.05
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!
s. ~.2.-___ . Qes!gnatLol!-, Scale _stieil!Jtl!. __ .L___Rat;~._-_._---
1 Director 1'1300-400- 18300 Exists If Section OfficerS ilre--
2. Deputy Secretary ($G) , 1200-16500 found suitable for promotion as

APFC the main line cadre
3 Under Secretary Grade I 10000-15200

4 Sectlon Officers ' (a) 8000-13500 (those who 25 18.6
have oompleted '" years In 6500

scale)
(b) 6500-10500

32
5 Assistants 6500-10500 73 23.8
6 SSA(UDC) 4000-6000 166 54.9
7 lOC 3050-4590 08

Total 304

The ratios of SO and Assistants In the css services Is 53.2% as Assistants and 29% as Section Officers.

The totalstrengths of the SOs and Assistants in headquarters of EPfO are 130. Distributing these two
cadres as per the ratios existing In CSSwe would have 70 AssIstants and 38 Section Officers.
Qm'Cntly we have 73 Assistants and 57 Section officers.

1< support this cadre we have 166 $SAs. Additionally there is a cadre of Data Entry Operators'(25 in
number) whO were directly recruited and are working In the headquarters. The promotional prospects
of DEOs are currently as DEO 'Grade A (Eritiy cadre), DEO Grade B, DEO Grade C. The DEOs are
placed In different grades/pay scales beginning (4000,4500 and Sooo) in the ratio of 40:40:20.

, ' ,

Also, there are SS sanctioned G~Up'0 'employ~ In this HQ.Asthe next promotion for Group 0
employees Is ux:. the promotional avenUe' Is almost NIL In viey-t of 8 the posts In the cadre of LOC.
This Is because all the lOCs who cleared a skill test were converted Into SSAs.' '

It Is felt that there Is acute stagnation In all cadres and staffs are holding the posts on Adho<: Basis for
more than a decade. ,-

It Is also observed that there Is DIrect Recruitment Element In three cadres namely SSA (85%),
Assistant (50%) and Section Officers (20%). AlthoUgh infusion of fresh blood helps add value and
quality, lack of adequate promotional avenue, is a dampener.

The RecruItment Rules of SectIon Officer has been modified in CSSconsequent: upon the Cadre Review
at CSS, by abolishing the 20% OR element and amending as 50% by SQ and 50% through EQ.' ',~

\,
It was also observed that all additional posts on restructuring has been filled through Seniority cum -,'"
Fitness as a One Time Relaxation in the cadre of Assistant and Section Officer from UDC and Assistant
respectively in CSS.

If the ratio of the staff as in CSS may be made applicable to those at Employees' Provident Fund
Organisation, HQs, as on date on the pattern of CSS beginning Assistants/Section officers would-be as
under:

·1 '

I~ ,
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DeSignation Scale Current RatiO Propo~d
Numbers As In· . Numbers in the

CSS existIng

-- ----. .- _ .. strength
1 Director 1430Q-4QO-18300 0 1.1 2·

2. Deputy Secretary (SG) 1200- 16500 0 3.2 4

3 Under Secretary Grade I 10000-15200 0 13.6 18·

4 Section Officers (a) 8000-13500 (those 25 29 38
who have completed "years In 6500 scale,
numbering 25) 32
(b) 6500-10500,
(numberinq 32)

5 Assistants 6500-10500 73 53.2 68
Total 130 130

Recommendations -

However, It may be appreciated that the Executive Committee, Central Board of Trustees, EPF, CeOtral
Board of TrUstees, EPF has Just equated the Recruitment Rules and pay scales of the Assistants and
Section Officers and has not equated Head quarters with that of Central Secretariat Services.
Accordingly, if the restructuring of Head quarters is to be done it needs a fresh attempt beyond the
mandate given to this committee. "Thisalso so because the <:ss is headed by a Secretary while at the
headquarters of Employees' PrOvident Fund Organisation a JT Secretary level officer is the head.

Howsoever, the following is reCommended to encourage and motivate the officials at head quarters
and also aiming for speedy·and effective aod sensitive decision-making machiflefY:

(A) Bifurcation of wings at ~Qrs .' ..
~': .... ~

\ ..
(I) HRM may be bifurcated into three for each of the groups VIZ Group A. Group B, and Group C and
Group 0 separately In following manner.

(a) ManPower'~ana9ement Desk: to take care of only routine HR·1ssues primarily
positioning of manpower.

(b) Manpower Development Desk: This desk will be solely responsible for promotions and
Training issues including Issues relating to placements that are linked to deputation or
foreign postIngs. .../ .

. (c) Redressal and Residual Desk: This desk will deal with Issues relating to grievances or -,
refererices relating specifically to HR Including residual HR functions ""' -,"

(d) An Employee benefit desk dealing with issues concerning various allowances
(e) A desk excluslvely for pensioners and their welfare

(ii) Thus there would be three sections each handling various groups dived between Group A, Group C
and Group 8&.0 making it 9 wings. .

(Ill) Additionally, we may have two policy desks named Policy Development Desk (PDD),. POD-J and
poo-n. The POD-Jdesk would handle purely HR issues relating to cadre management. career growth,
training and the likes. TIle PDO-II desks may look at~ employee benefit issues including various
types of official entitlements that facilitate the operationaTefficiency of the Organisation.

The total number of sections in HRM wouid be 12. CUl"rently we have 7 sections

-17-
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Compliance )

Both Compliance and Recovery Wing separately can be restructured with 8 Sections, each handling a ()
load of not more than four regions. TIle Compliance and recovery will separately have a coordination
wing each that will handle policy Issues relating to the implementation of the statute only. These wings ()
will also be responsible for issuing any clarification or any circular on reference either by the
compliance wings Internally or as a reference from any public office after due examination. Thus we
will have 8 sections for compliance, 8 sections for recovery and 2 sections on policy issues each for '
recovery and compliance and one Statute Support Desk, for dealing with Issues relatloq ' to
amendment of scheme, Act and manual revision relating to compliance and recovery making a total of
19 sections as summarized below.

08 sections for Compliance (4 regions monitoring by each section for 32 regions)
08 sections for recrNery L-.
01 coordination section for compliance and recovery each, making it 02 coordination sections
01 Statute Support Desk: for dealing with issues relating to amendment of scheme, Act and Q
manual revision relating to compliance and recovery.

Vigilance

The VIgilance wing maybe bifurcated largely tnto two as (a) Routine HR Issues (b) Preventive and
Disciplinary desk. Each of these may have two sections dealing with one Zone at a time. Additionally t")

there can be a coordination desk that would fadlitate uniformity, in dealing with issues of
Interpretation ·and would be a desk to Issue drculars and darlflcatlons If any asked by the field offices.
The total positioning would thus be as below: .

HR issues: 04 sections, one for each zone
Preventive and Disciplinary Desk: 04 sections, one for each zone
01 Coordination desk .
The total sections would thus be 09.

Administrative Services Division

The A$O I may be bifurcated I~ following desks additionally:

Manpower Hanagemenf Desk: to take care of only routine HR Issues primarily. positioning of
manpower.
Manpower Development Desk: This desk will be solely responsible for promotions and Traif)ing
issues including issues relating to placements that are linked to deputation or foreign postings.
Redrcssel and Residual Desk: lhis desk will deal with issues relatilig to grievances or references
relating specifically to HR Including residual HR functions

; .
TIle ASO n may be bifurcated into 02 sections: One section may look. after Internal provisioning, the
other may look after Issues of provisloning that arise out of references made tobead quarters either· '.:" \
from the desk of Chairman Central Board of Trustees, EPFor from other bodies of Government of "\.:. '
India.

Customer Services Division

The CSO can be restructured with 8 Sections, each handling a load of not more than four regions in
lines with that of compliance suggested above. A coordfnation wing (CSO) will be responsible for
strengthenlnginstitutionai setup, issuing circulars and guidelines etc for,improving service delivery and
would also be a desk..that would plan customer education, suggest appropriate field visit in critical field
offices as inputs to ACC (CSO) for reducing grievance. lhe desk. may also work towards innovation
through Institutionalizing of a system of awards and punishments for performing and non-perforrnioq
regions after analyzing the reasonsof grievance etc.
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A customer Impact Desk may be created to study repetitive nature of grie'(ances for possfbte
resolutions.from policy intervention perspective through quality Inputs to ACC(CSO)ad C.P.F.e.

lbuS the dIStribution would be as under:

M sectiOns(4 regions eachby each section for 32 regions)
01 coordination section (CSO):for handling VIP references,or references from PHO, DPG etc.
01 Customer impact Desk: for dealing with Issues relating to study of grievances and possible
resolutions of them from policy intervention perspective for gradual impact. It would essentially be a
research-onented desk.

Public Information Dlylsion

The public Information deals with Rl1 applications. Over the period RTI reference have increased
many fold. The PID may have three sections.

Two Zones may be handled by one section each fO( handling the RTI references: One section may
deal exclusivelv with appeals under RTI for preparing papers for consideration at various
appellate authorities in the headquarters. Currently, there is no assistanceto Appellate Authorities for
handling appeals. As per practice the same wing and the same Central Public Information Officer also
processesthe appeals In the capadty of RegionalProvident fund Commissionerof the wing for perusal
d Appellate, Authority who invariably is the Addt. Central Provident FundCommissioner of the wing.
'.Thls arrangement prevents quality disposal of appeal In,an Independent manner as the apoeats are
made against the decisionof the CPIOs of ttie wing under Consideration.

Pension

In wake of the "totalisation agreement" currently under progress, the pensionwing may have an
additional section fur this purpose.

Finpnce

two sections may be added to finaru:e divisIOnthat would assist the Investmeot-monitortng cell. Each
section would monitor i!t Ieast02 fund manager'S. .

• 'j r • '.- -- " •

\..: 'f' i;;·. '". .-'," :
: . ',', NATRSS

..•..•~

The NATRSS may have four sections namely one for training, one for research and hostel
management, one for local administration and one for administration at ZTIs

,(8) Misoellaneou$
,/

1. After creation 'of these sections, the offICialsmay be distributed as per the ratio applicable in css.
As per the prevailing ratio of 1 SO: ~.7 Assistant, In CSS, the number of posts of Asststant be made \"
140 by upgr3ding 88 posts of UDC (SSA). In order to provide promotional avenue to Group 0
employees, the number of LOCposts be enhanced from present strength of 8 to 30 by downgrading
22 posts of UOe. The Strength of UDC (SSA)be made48 for providing pro~al avenue to LDCs.

2. Following change in Recruitment Rules be alsomade. .

~ (a) SectionOfficer: 500/0 Seniority Quota 500/0 Examination Quota as providedin
Recruitment Rules of C55 and as approved by Executive Committee, Central Board of Trustees,EPF,
Central Board <.f Trustees,EPF. .

··~):V'>,. /
. "\ i

)~ 7
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(b) Assistants: 75% Dir~ recruitment Quota, 15% Seniority Quota and 100/0
Examinati~n Quota as provided In Recruitment Rules of CSS and as' approved by Executive
Committee, Central Board of Trustees, EPF, Central Board of Trustees, EPF.

(c) For recruitment of the SSAs we may provide for 75% by Departmental Examination failing
which by direct recruitment through sse and 25% by Seniority quota.

(d) MTAs: No change suggested

3. In accordance with Central Secretariat Clerical Services (CSCS) a substantial cadre of LDCs may be
created for having promotional avenue to the group 0 employees. The number of staff in this cadre
may be 60.05% of the sanctioned strength of SSA and group 0 put together that is equivalent of UDe.
This works out to be 60% of (166 SSAs +08 L.DCs= 174) as 104. We have only 08 LDCs currently
therefore we may create 96 additionalLDCs. TIle promotion criteria would be as below in
accordance with the corresponding Central Secretariat aerical Services (CSCS)

Designation Scale
LOC, Group C 3050- 4590 .

• 70% by promotion
• 30% by LOCE

, .- • Feeder cadre Group 0

4. It Is further recooimended that all the DOOs of Headquarters ma{1e given the opporturuty to take
examination for Assistants as well as section officers, these being young offidals with bleak career
prospects In the current scenario. OEO grade 'A' and grade '6' may be made eligible for taking exam of
Assistants ard OEOs Grade 'C may be made eligible for taking examination of Section Officers. For
writing the examination of SectIon officers the eligibility period can be 12 years of combined service in
the grade of OEO with at least 3 years of field experience.

(C) General conditions of service

As the Head quarters is a poliCy making Pody, It Is felt that afield experience Is likely to enhance
qualitY of dis~al at head quarters. Beginning SSAs through Assistants. to Section Officers, it .is felt
that aU these officials may be posted In the field offices of N~ for at least two years at a stretch on
rotational basis to experience the real job and the problems Involved. It may be impresSed that this is
essential as section Officers are feeder cadres of APFCs. The field level posting shall come e:.tery 5-6
years and 25% d· the sanctioned staff In the cadre of SSA/Assistants and Sectioo officers may be on
the field jobat a time,

(0) The committee also recommends that the PS may be removed from the feeder cadre of APfC the
main ine cadre. lllis is because the PS at the fag end of the career although get promoted as APFCs it
is difficult to put use of their experiences to use as APFC which is a quasi-judicial ;ob require generous
Held experiences. Instead the PS may be given the benefit of higher scales as promotion In differertt
name as senior PS or so. " -r ,

. ., . \. '. "
(E) Since Employees' Provident fund Organisation headquarters has been equated as CSS services, all' '
group A officers Who are depUted to HQ may be allowed deputation allowance on the analogy of
deputation allowance given to officers who come from central staffing scheme.

~C- :=:> .~ , r-t;1~lO~
(KUMAR ROHrr;o'1'fl/~ ~ ~ra:ash)

RPFC(ASD) \. '< b\\~l:. APFC (HRO)
MEMBER -" ~ . MEMBER

(TRILOK CHAND) {'-\
ACC (HR)

CHAIRMAN

--'Ob~
-~ j 't" l\ ..
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Annexuru

NO.21/37/03-<:S.I
Government of India

Ministry of Personnel, P.G. and Pensions
(Department of Personnel & Training)

***.**
3'd floor, Lok Nayak Bhavan,

Khan Market, New Delhi - 110003.
Dated; 28th October 2003.

ORDER
Sub: Cadre Restructure of Central SecretariM Service (CSS).

11le GovemmenLhad set up a Committee on Cadre Restructuring of Central Secretariat Service (ess)
In February, 2001. TIle Commlttee submitted Its report In February 2002. TIle Report of the
Committee has been considered by the Government and Inter alia following decisions, have been
taken :

(I) A new Senior Selection Grade (Rs.143()(HQO-18300) to be designated as Director Is Introduced In
CSS, with the cadre strength of 110. '

(ii) The cadre strength of CSS In respect of other grades would be as under

(a) Selection ~ (Deputy Secretary) 330

(b) Grade I

(c) Section Offici!r

(d) Assistant

(Under Secretary) , 1400

3000

'1904

(Ui)There will beno further in situ upgradations in any of the grades of CSS and all promotions will be
vacancy based. .

I·
1

!
i
i

(Iv) Further cadre Review of CSS would be undertaken after three years to remove distortions, if any,
due to downsizing of the Government.

2. TIle restructured strength or CSS in various grades, as above will be effective from 03.10.2003.

3. Necessary notification relating to amendments to the CSS Rules will be issued separately.

"

( Devki Nandan Gupta )
Deputy Secretary to the Government of India

T~ne: 24624893
To
All cadre Authorities of CSS

-111-
-H5"
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No.21/6/2004<S.1
Government of India

Hlnlsby 0( PUSOftnef, P.G. and Pensions,
Dapart.ment of Peraonnel &. TraIning

.......
Dated: 16" March 200'1.

OFRCE MEMORANDUM

Sub: Cadre Restructurtng of CSS.

R.ef; (I) DOP&'Torder No.21/37/03-<:S.I, dated 2.8'~October 2003.
(U) DOP&'T«de r No.21/39/03-<:S.I, dated 28'" October 2003.
(HI) OOP&.T order No.21/36/03-<:S.I, d.ated 13" November 2003.
(Iv) OOP&.T ord« No.21/42/2003-<:S.I, dated 6'" lanuary 2004.

The Report cA' ~ Committee on Cldre Restruduring cA,CeOO3l Secretariat Servlc:e. (CSS) was $Ubmitte<j to
Government In February 2002. AAer careful consideration of this report. decisions have been reached and orders Issued. as
referred to above, in the course of opc.-ationalisation cA~ 0( them.

2. Consequent upon the revision of thti AnGtioncd strengtfl In variouS ~ cA (SS w.e..l. 3.10.2003 (vide ref. (i)
above). a large number cA additional pods In ~ Grade (~ Secrctary)~ GR4e I (Under SecRtary) and Section
Officers orade have now become avaRa1*:. .Corisequendy, the RSuItant vacande:s will aka become available In the grade cl
AssIstant. Regular appolrtments to these pods is R)Qulrcdto be made from the SeIed Usts from the year 2003 cAthe respectrve
grades as per the prescrbcd ~e. In rcI.tion to the promotion to the posts cl SelectIon Grade (Deputy Secretary), ~de
I (Undec Sec:rctary), Scdion Officer and Asslst;ant', QOOeof (ss. following postion Ms been noted by the GoYemment;

• , • - c..:..~ '.' • •

(A) SdedloD GRck (0e0Uty secrCtaixl' : . ~ ,1, ",':~':'" !••... -, ",

(B)

(i) This is a centraliled grade and the Seled lists 0( this grade have ~ Issued uptx) the year 199i by this
Department. Select lists foe the year 1995 and uptothe year 2002 arc yet to be.~~'r;'t,,~!; '_.;',,' ' ..

•(b")Completion 0( this exercise ~ the year 2002 woukl require ldMl"ation -0( vacancies for each select list year
·and completion 0( procedURI ~uiremcrU ~nduding :coIIection/cxxnpdio!l !!. N:R dossieB of at eflOlble offic:.cf"S.
1hcse requirements would talce ~ tkne... .' . . " ..'

~"(~':~1 .' "~":"';'..;.Y~:~~:.;. ·_~~'(i~.f) ~ :.;_ ;..~~) (:..:~. ",
Grade I (Under Socrrlary) : .

} l'.:'.~'., . . -:•..;->~t·);:--{1t:;:,!""-=-?' ~'f~1'_,-
(I) This is a cemarczed onsde and the SeIed lists of this grade have been'lssued- \/pto the year 1991 by this
Deportment... ! ":'::' '. : j:"";f.~::'.:>;,/-, \~ .•.' -. .

(ii) The,process cApreparation of ,dcct list tor the years 1995 and 1996 is In acSvanc;edstage. ~. compIdion
01this ~crdse uptx)the year 2002 ~ require Idcntifiation cl vacancies for eadt select 1st year and compktion of
procedUt'lIt requirements induOlRQ coIIcdicf1/compktjon 01N:R dossiers of l1li elOibIe offic>n. 'These'rcquc-cmcnts
would take some time. ., '.

(C) ..... - .',,.' . :: '~:.'.Sortlon otfJccc

(i) So far, this grade is decentraliled into 33 cadrcs. The Select lists in this ~e have bcCn finaized upto ~ year
2000 and the Sdcc1 list for the year 2001 is under preparation.

. , ~
(ii) Preparation of further select lists would require colection d data from 33 cadI:es. This process would take some
ti~. ..

(iii) Updated ACRsof Assistants within the lone of consideration are to be made available.

(0) AssIffint:

(i) So f.>r, this 9rad~ is decentralized Wlto33 cadres. Sckct Usts in this grade have been finat;s.,d upto the year :2000
and the Select list for the year 200 1 is ut>d<:<IXeparatioo.

(ii) Pretl3ration of further Select lists would require cQlk<,."", of data from 33 cadrcs. This process would tal<e. soroe
uroe.

(,u) U"eJ.lled AC~ C'!UOC, \".In""" Ih" zooe of (onside.rat.on are 10 be ",ad<: available.
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3 . Apart from the above position, specifIC number 0( posts to various Ministries/Departments within the total strength of
the y,rious grades of CSS, as prescribed.in this Department's order No.21/37/03-<::S.I, dated 28'" .October, 2003 (vide ref. (i)

_.•_..~bovc) would need to be alloca,ted; this may take some more tIne. .

','" 4' Further allocation of speak number" of posts in different grades of CSS to varjous Ministries/Departments and:.J:'.~ of officers thereto is likely to involve large sale transfers •
.~ ...

•<.: .~::, S:',{. :-.' Keeping In view the above poslion, it h~ been dedded to m:ake ad hoc promotions purely as a s~p-gap measure (till
!. , ., the'regular candldate$, appointed In aeeordance with the rulesJinstrudions become aVllRablt!)on the follOWIng lines and subject

to relevant court itigation, If any, and as applicable.

pcputx Xc((bla:

(I) The existing senior Deputy Secrdaries (in $itu)(whose names have figured in the Grade-I select lists upto the year
1991) would be considered for apt>Ointment as Deputy Secretary 00 ad hoc basis subject to their clearance from
vlglance 'no~·

(H) Such of the offICers who are promoted on ad hoc basis win continue to wocIc in the same Ministry/Department for the
time being.

The ad hoc promotion shall not confer any right to continae ill the grade indefinitely or, for inclusion in the Select
Ust for the reQular appointment 0( to claim seniorly in the Selection Grade.

. i

M hoc appoiltees may be moved ID different Ministries/Departments as and when the allocation of specific
number of posts to different MinlstrlesJDepartments is fixed apart from the transfers, which may in the meantime
be necessbted due to Administrative exigencies.

(I) The existing offica's holding the post of Undef" Secretary 00 in situ basis would be considef"ed for ad-hoc appointment
as Under Secretary subject to their dearance from ,,;glance angle. ~,senior Sedion Officers (OR 1994) who are

. senior to ~ at the Under Secretaries (in slu) and have now completed the requirement 0( 8 years of

. eligNity/quallying service ~ Jl(omotion) ~Id also be considered for ad hoc appointment as Undef" Secretary subject
>" ·to their fitness and clearance from ,,;glance angle..

Such of the otfocers who are promoted on ad hoc basis will continue to work in the same MinistryfDepartment for the
tlmebmg. <

The ad hoc promotion WIt JlClt ronfer any right to continue In the Orade Indefinlely 0(. to( Inclusion in the Select
list for the reQuIar ~ppointlilent 0( ID clam senlorly In the QCIde I.

(N) M hoc appointees may be ~ to dlferent HinistrleslOei>artments as and when the .allocation 0( specific
number 0( posts to differ-ent Ministrles/Oepartmerlts Is fixed apart from the tnInsfers, which may in the meantime
be necess"lated due to Administrative eldgencies.

S«t;loo OffIctr :

(I) As provided in this Oepat1ment's order No.21/39/03-<:S.I, dated 'the ~ October 2003 (vide ref. ["1 above)
vacancies in this orade Me ID be fiDed up (for the Select list year 2003 onwards) from Assistants by way cl 50%
through lOCE and 50% by seniority •. However, In Ylew at laeve IIOmber 0( vacancies arising In this grade,
exercise of ",ng up 0( these posts on regular basis through lOCE and seniority wit take some time.

(ii) Hence, ad t.oc: promotions will be made purely as ~ stopgap measure. All the Assistants of the SCSL 1987 and"'v
1988, wOO have not yet been induded in the Select list of Section OfficetS and aH the Assistants 0( SCSL of 1989, "
would be considered for appointment as S.O. on ad hoc basis subject to their fitness and dearanee from '
vigianee angle.

(iii) The ad hoc promotion shall not confer any right to continue in the grade indefinitely Of", for inclusion in the Select
List for the rC9ular appointment or to claim seniority in the S.O's. Grade:

(ill) Ad hoc arran~ment.would be made till regular candidates in S.O:s grade are available through seniority and/or
lOCE. Such ad hoc appointees should, therdore, note clearly that if they do not qualify for regular appointment
thrC>UQhseniority/l.OCE. they •••••be reverted back to Assistant .,rade on availabWty 0( regtAar S.Ds.

(v) Ad hoc appointees may wntinue to worIc; in the Ministry/Oepartpent 01) the str...sngth 0( wtw.:h tl)ey are borne for
the time being - and to that extent posts of Section Officer would be deemed to have been temporarijy
allocated to the respective J.1il\istries/Oepartments, as a stop gap arrangen..,nt until further orders to be issued
by this De"artment. However. they may be shift~ansferred after the spedfic n~ 0( postsrs allocated to
different r·llnlstnes and/CJ1Iin the administTativ~ ~xiQendes, 'tNiltch may to the rneamime be necessitated. -_
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(vi) All existino ad hoc appointments made: by .the: cadr e authorities in S.O', grade who are junior to these Assistants
Included in ~L 1989 may be terminated immediately. . .' ' '

(0) Anlruot.

(i) The: awoved strength et the Assistant's Grade remains unchanged at 1904 .. As provided In this Department's ( )
orde:r No.21/42/03-<:S.l, dated 06.1.2004 (vide rd. (iv) above) vacancies in this orade: for the: Select Ust years
200 land 2002 and normal vacancies for the Select list year -roe3 will be filled up by promotion of UDCs of CSCS (-=
(50%) and through direct reaultment of AI India Graduate Level Examination of SSC (50%). However, the
resultant vacancies as a resul'of Cadre Restructuring of (SS for the Select Ust year 2003, will be filled up from
UDCs of c:scs in the ratio of 5O:SO by Seniority: LDCE In view of large number of resultant vacancies arising In
this 9fade:, exe:rcise of nGno up 0( these: posts on regular basis through lOCE and seniority wil take some time:. .

(ii) Hence, ad hoc promotions will be made purely as a stop gap measure. The UOCS of CSCS on the basis of their all
Secretariat seniority would be: considered for appointment as Assistant on ad hoc basis, subject to their fitness
and cleansnce from vigilance angle. ,

(iii) The ad hoc promotion shall not tonfer any right to continue in the grade indefinitely or, for inclusion in the Select
Ust for the regular appointment or to claim seniority in the Assistant Grade.

\
Ad hoc arrangement would be made till regular candidates in Assistant grade are avalllble through seniority
and/or lDCE Such ad hoc IppOlntees should, therdorc. note dearly that it they do not qually for regular
appointment.throuoh seniority/lDCE. they will be reverted bade. to U~ grade on avalabilityof regular Assistants.

While ad hoc appointees may continue: to worl< In the: Ministry/Oepaitinent on the strength of which they are
borne for the time being - IIld to that extent posts of Assistants would be deemed to have been temporarily
allocated to the: respective Ministries/Departments, as a stop·gap arrangement until fwthc:r orders to be issued
1lY this Department - they may be shfted/traJ'Sfc:rrc:d Out after the spc:clt"1Cnumber et posts are alocated to
~~erent Minlstric:sJDepartments and/or In the administrative: exigencies, which may In the meantime be:'
necessitated. '

(iv)

(v)

. (vI)AI existing lid hoc appoWltments made by the cadre: authorities in Assistants' orade:. who are Junior to the: UOCs,· to be
promoted as Assistant (ad hoc) on the basis of an Secretariat seniority list of UOCs, may be: tc:nninated
Immediately. . .

6. Depending on the: outcorr.eof the above: exercise, further ad hoc arrangements in various gnsdc:s of (SS and CSCS may be:
(:~ldered by this ~rtment. .

7. In the meanv.tl~c. it has been decided that no further ad hoc arranaemc:nt shaD be made by MinistrSfOepartments in
any gralk of CSS and cscs under aoy drgm;taoo: untO further Irlstructjoos from this Oeoartmert. It is requested that this
may be: nobodby the Minlstric:s/Oepartments(cadie authorities).

8. Whfte: this Department is in the: process of Is.suing the orders of various grades of (SS on the: above lines, the
respective: Ministries/Departments are ~ to take advance action ~respect of folcMlng issues:

(i) VlOilanceOc:lIrlInee In respect of oIficers et all gnsdc:s of CSS1CSCS may be: ascertained.

(ii) Since 1is expected that for the: tmc: being ad hoc appointees would continue: iQ the same MinlstryJOepartment. the
possible hierarchicallc:vl;lS and the: alocations of worl< may be YoOfkedout, so that dislocation of work is avoided.

(ii) ACRs of al eligible officers falling in the: above: categories may be kept ready so that there is no delay in making the
actual appointments.

(iv) Some: of the off'OCer5may be: on depwtion. All such, officers (upto the level of OS.(in situ) may be asked to exercise
their wiDiognc:ss or otherwise to avaR of the: benefit of ad hoc promotion as mentioned above:.

(v) The: onus of informing these otflCBS will be with those Ministries/Departments, from where the: officer went ~
deputation last.

AllMinistriesJOepartmc:rits are requested to take: urgent necessary steps in this regard.

(Devlci Nandan Gupta)
Deputy Secretary to the Govt. of 1ndia

Tekphone: 24624893

To

( l) ADthe: 33 cadres.
(2) An Mirustne</Departments in respect of Un<kr Secretary and

Deputy ~..:cre:tary.
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EMPLOYEES' PROVIDENT FUND ORGANISATION

DRAFT MINUTES OF THE

184th MEETING OF CENTRAL BOARD OF TRUSTEES (EPF)

Meeting: Central Board of Trustees, Employees' Provident Fund

Date: 11.11.2008

Venue: Employees' Provident Fund Organisation,
Conference Hall, 3rd Floor,
Bhavishya Nidhi Bhawan,
Bhikaiji Cama Place, New Delhi-110 066.

The 184th meeting of the Central Board of Trustees (Employees' Provident

Fund) was held under the Chairmanship of Shri Oscar Fernandez, Hon'ble Minister of

State (Independent charge) for Labour and Employment and Chairman, Central Board of

Trustees (Employees' Provident Fund).

The following members were present at the Meeting:

Smt. Sudha Pillai,
Vice Chairperson, CBT (EPF) &
Secretary to Govt. of India,
Ministry of Labour & Employment
Government of India, New Delhi.

Central Government
Representatives

Shri S. Krishnan
Special Secretary to the Government of India,
Ministry of Labour & Employment
Government of India, New Delhi.

Shri Rajesh Verma
JS & FA (L&E),
Ministry of Labour & Employment
Government of India, New Delhi.

Dr. Shashank Saksena,
Director (Pension Reforms),
Deptt. Of Economic Affairs
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)

Shri W.R. Varada Rajan observed that recruitment of SSA which is the mainstay

needs review. There is lack of planning and ultimately leads to shortages. There is a

need to have recruitment on local basis. In past it has been experienced that SSA

recruited on all India basis have moved out on transfer to the Regions near to their

native places.

')

)

)

)

The Chairman agreed that there is a need to have futuristic requirement on

qualification and experience and Computerization. With regard to the jurisdiction of the

proposed Regions, the Chairman suggested that the members can take up with EPFOat

the earliest. He observed that the recommendations of the Sub-Committee proposed in

its interim report need to be implemented at the earliest.
,
f

)

With the above deliberations and discussions the agenda was approved. The

queries of Shri A. D. Nagpal can be gone into and the figures given by him can be

verified separately.

)

)

}

t

Item No.4: Restructuring of Group "B" and Group "C" staff in
Headquarters and restructuring of Physical Facilities
DivisioninHeadquarters.

The CPFC introduced the item. He observed that the Sub-Committee on XLRI

report has examined the larger aspect of restructuring and gave its interim

recommendations. In Para 13 of its interim report which was placed before the Board it

had recommended that the requirement of staff and officers in the Physical Facilities

Division, Information Service Division, Stenographer Service and Headquarters office

may be worked out and brought before the Board separately. The Board has also

equated the posts in Headquarters with the post of Section Officers and Assistant in the .

Central Secretariat Service (CSS) in the past. The cadre of SSAwas left out at that

time. Meanwhile, further restructuring in J:be CSS has been done in the Central

Government. As restructuring has taken place in the Regions further attempt has been

made to restructure these posts at Headquarters. All the grades have been modeled on

-21-
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the CSS structure and the Recruitment rules have been outlined to follow the

Recruitment Rules in the CSS.

( ,
o
n

<)
Shri Girish Awasthi observed that in Para 6 it has been mentioned that majority ()

of work is handled by the SSAs and the Assistants though in higher grade are handling ~

comparatively less work. If it has been proposed to abolish the post of SSAwhy there is ()

discrimination in the Regional Office.

better. scale of pay.

This makes a st.ono case for putting SSA in

Shri B.N. Rai agreed with the views of Shri Awasthi. The contents of para 6

were contradictory and required a re-look.

..
The CPFC clarified that the correct terminology for Headquarters needs to be

"UOC". Regarding SSA, Sr. SSA and EO/AAO, Board had equated the posts with the

Income Tax Department. The whole range of HR issues has been reviewed. The

qualification for SSA is graduation and the job requirement is ability to handle

Computers, Public interfacing, client interfacing. At Headquarters, the job is basically a

file processing work and record keeping. Thus both the cadres in the field and

. Headquarters are at different footing in terms of pay scales.

JS & FA (L&E) observed that the agenda mentions old scale of pay. The Oeptt.

of Expenditure has issued a circular dated 30.09.2008 clarifying that Part 6 of the

schedule is not automatically applicable to autonomous bodies. EPFO has adopted

revised pay structure as per the 6th Central Pay Commission recommendations on point

to point basis and hence the Circular is applicable. In this case, the EPFOwill have to

set up a Group of Officers to look into the anomalies and not an Anomalies Committee ..

If the pay scales involve a change, it has to take prior approval of the Integrated

Finance in the Ministry.

Shri W.R. Varada Rajan agreed with the proposal in Part A including the

addendum -as regarcts-the Headquarters. With regard to Part 6, he desired the matter

may be looked into by an expert Committee ..
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Shri Girish Awasthidesired that the post of SSAmay be merged with Sr. SSA to

remove the anomalies.

)

1
)

The CPFCclarified that revisiting the PFD issue may not be appropriate. The

number of posts has been enhanced keeping in view of the huge assets of the

organization and the size of the budget. The organisation is not able to attract quality

personnel in the PFD. There is no career opportunity and growth for the staff In the

PFD. Unless there is a proper pyramid, careergrowth cannot beensured.
)

)

)

)

Shri W.R. VaradaRajan observed that there is no logicalexplanation for sanction

of staff in the Regionswith regard to the assets. It is agreeablein spirit but requiresa

re look.

With the above discussions including the observations made by JS & FA, the

Boardapproved the PartA of the agenda including addendum thereto.

)

•

;.

At this juncture the Chairman was informed of the efforts of the staff of EPFO

which had raised a sumof Rs. 40.00 lakhsfor the people of Biharaffected by the floods.

The Chairman appreciatedthe efforts of the staff and informed that rather accepting the

the cheque for the amount it would be handed over by the EPFOstaff to the Prime

Minister of India themselves.

J

ItemNo.5: Re-structuring of the Information Services Wing in
EmployeesProvidentFundOrganization(EPFO).

Item No. 6: Request for waiver of damages in respect of MI5 Alex
MatchIndustries Ltd.TN/20755.
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