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Item No. 1: Confirmation of minutes of the 97th meeting of the Executive
Committee, CBT (EPF) held on 04.03.2020.

1. The minutes of the 97™" meeting of the EC, CBT (EPF) held on 04.03.2020 were
circulated to all the members vide EPFO letter dated 12.03.2020.
2. The minutes of the 97" meeting of the EC, CBT (EPF) as approved by the

Chairperson EC, CBT (EPF) (Annexure-A) are placed for confirmation by the

Executive Committee.

Proposal: nThe minutes of the 97th meeting of the Executive
Committee, CBT (EPF) as approved by the

Chairperson are placed for confirmation by the
Executive Committee.
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Annexure-A

Website
Speed Post

Employees’ Provident Fund Organization
(5H U4 THAAN HIST, HRA FIEN)
Faar ey A @76q
(Ministry of Labour & Employment, Govt. Of India)
ATy FrAed/ Head Office,
sifasn 0 waw, 14-shersht s o3, 78 Reat -11ooke

Bhavishya Nidhi Bhawan, 14-Bhikaji Cama Place, New Delhi-110066
Www. i .

S CBT[EPF]IEHIQ/ 193 Dared: 1 2 AR 2000
To, J .
All Members,

Executive Commuttee, CBT (EPF).
{As per list).

Sub: Minutes of the 97" meeting of the Executive Committee, CBT (EPF) held on
04.03.2020.

Madam/Sir,

I am directed to forward herewith the minutes of the 97" meeting of the Executive
Commuttee, CBT (EPF) held on 04.03.2020, duly approved by the Chairman of Executive
Committee, CBT { EPF).

- '*f-__ e1?
ﬁfﬁ 2
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(¥R Fed)
897 7 A IgEd-1 (FFAS )
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PS to MOS (I/C), Labour & Employment for information.

PPS to Central Provident Fund Commissioner, Head Office, New Delhi.

Internal Circulation:- CVO, FA & CAO, All Addl. CPFCs (HQ), Director (PDNASS),
All ACCs EPFO (Head Office).

RPFC-1 (NDC) with request to facilitate upload on EPFO’s website.

Under Secretary (SS-11), Ministry of Labour & Employment, New Delhi.

Deputy Director (OL) — for Hindi Version.
'ﬁ? y202

APFC/Protocol Officer, EPF Headquarters, New Delhi.
(HAT F59)

Guard File.
aer o &= HTGFA-1 ( TFHEA )
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MINUTES OF THE 97" MEETING OF
THE EXECUTIVE COMMITTEE, CBT (EPF)
(NEW DELHI; 04t March 2020, 12:00 PM)

The 97" meeting of the Executive Committee, CBT (EPF) was chaired by Shri Heera
Lal Samariya, Secretary to the Govt. of India, Ministry of Labour and Employment. List of
members who attended the meeting is given in Annexure A.

CPFC welcomed the Chairman and all the members to the 97" meeting of the
Executive Committee.

Item No. 1: Confirmation of minutes of the 96" meeting of the Executive Committee, CBT
(EPF) held on 01.08.2019.

The proposal contained in the agenda was approved.

Item No. 2: Action Taken Statement in respect of decisions taken in the EC meetings held
upto 01.08.2019 (96" EC Meeting).

2(1) Shri Sunkari Mallesham said that it should be ensured that the benefits such
as NFSG are provided to all officers and staff and not just to a small section of
officers.

2(2) Shri Sunkari Mallesham said that EPF pensioners can be provided medical
benefit under Ayushman Bharat Scheme. Shri R. K. Gupta, Joint Secretary (MoL&E)
informed that benefit under Ayushman Bharat can be provided through Senior
Citizens’ Welfare Fund.

2(6) Shri Sunkari Mallesham said that the number of District Offices should be
increased and more services should be provided through these offices. CPFC
informed that the existing network of Common Service Centres (CSCs) will be utilised
to provide services to EPFQO’s subscribers through 3.5 lakh such centres in the
country. He said that in the near future, many services to EPFO’s subscribers will be
provided through the CSCs.

The Committee took note of the information placed before it.

Item No. 3: Meetings of the Sub-Committees of the EC, CBT.

Shri Sunkari Mallesham expressed concern at the slow speed of EPFO’s software. He
said that many issues related to maintenance of buildings in different offices need to be
addressed. He suggested that the Sub-Committee on IT Reforms and the Sub-Committee on
Building & Construction should meet frequently to address such issues. The Chairman
agreed with the suggestion.

The Committee took note of the information placed before it.

97th Executive Committee, 04t March, 2020
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Item No. 4: Draft 65" Annual Report on the work and activities of the Employees’
Provident Fund Organization for the year 2017-18.

The Chairman expressed concern over the delay in the annual report for the year
2017-18. CPFC said that though there has been delay in preparation of Annual Report for
the last 2 years, the annual report for the year 2018-19 is in an advanced stage and shall be
placed before the Executive Committee shortly.

The proposal contained in the agenda was approved.

Item No. 5: Status note regarding implementation of Double Entry Accounting System in
EPFO as per directions in Item No. 5 of 95" meeting of EC (CBT) held on 20-05-2019.

The Committee took note of the information placed before it.

Item No. 6: Renewal of rent for the Annexe building hired by R.O. Tambaram.

The proposal contained in the agenda was approved.

Item No. 7: Purchase of land for construction of office building for RO-Barrackpore.

The proposal contained in the agenda was approved.

Item No. 8: Purchasing of Land for construction of Office Building for RO-Allahabad.

The proposal contained in the agenda was approved.

Item No. 9: Purchase of Land for EPFO office building/ staff quarters at Murungapakkam
Puducherry from Puducherry Housing Board.

Shri Sunkari Mallesham suggested that a guest house should also be setup in the
office building/staff quarters proposed to be built in Puducherry. The Chairman agreed to
the suggestion. He further suggested that wherever new staff quarters are constructed,
provision should be made for guest house also.

The proposal contained in the agenda was approved.

Item No. 10: Construction of Office Building for EPFO Zonal Office, Telangana, Regional
Office, Kukatpally, Alternate Data centre-Secunderabad, Zonal Vigilance Directorate-South
Zone, DD(Audit) and DD(OL) offices at Begumpet Colony, Hyderabad Preliminary Estimate.

Shri Sunkari Mallesham suggested that the staff quarters in Begumpet Colony, which
are very old and in a prime location, should be demolished and replaced by new buildings.
97th Executive Committee, 04t March, 2020
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The Chairman said that multi-storied buildings can be constructed in place of the existing
staff quarters.

The proposal contained in the agenda was approved.

Item No. 11: Purchase of land for construction of office building in respect of Regional
Office, Behrampur.

The proposal contained in the agenda was approved.

Item No. 12: Actuarial Valuation of Staff Pension-cum-Gratuity Fund, 2015 — Payment of
bills to the actuary for valuation as on 31.03.2015.

The proposal contained in the agenda was approved.

Item No. 13 : Actuarial Valuation of “Deposit Linked Insurance Fund Accounts.

The proposal contained in the agenda was approved.

Item No. 14 : Ex-post facto approval for creation of 13 supernumerary posts in Assistant
cadre in compliance with Hon’ble CAT, Principal Bench, New Delhi order dated 15.05.2019
in OA No. 3623/2011.

The Chairman said that other such cases should also be examined.

The proposal contained in the agenda was approved.

Item No. 15 : Continuity of essential services.

The proposal contained in the agenda was approved.

Item No. 16 : Procurement of suitable Backup and archival solution, Enterprise
Management Solution (EMS), Security Incidents & Event Management (SIEM) and
Application Performance Monitoring Tools as per the recommendation of C-DAC, the
Technical Consultant to EPFO and finalizing the roadmap for EPFO 2.0.

The proposal contained in the agenda was approved.

Item No. 17 : Proposal for procurement of additional Hardware, Software, Storage and
Hardware Security Modules at DC, Gurgugram and DR, Secundrabad to improve the
service deliveries.

97th Executive Committee, 04t March, 2020
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The Chairman said that due procedure should be followed without any deviations for
the procurements.

The proposal contained in the agenda was approved.

Item No. 18 : Proposal to engage on contract a Chief Technology Officer and a Chief
Information Security Officer in the capacity of Consultants at the Employees’ Provident
Fund Organization.

CPFC said that in case in-principle approval is granted, a search committee including
a member from C-DAC will be constituted before a final proposal is brought. The Chairman
said that the competence as well as the credibility of the officers appointed as consultants,
needs to be ensured. Moreover, such personnel can also be engaged on deputation basis
from other government organisations. He directed to accordingly reconsider the proposal.

Other Issues:

Shri Sunkari Mallesham said that as the Executive Committee is a small committee it
would be better to seek consent of the members regarding their availability before fixing
the date for meeting of the Committee. Shri Dilip Bhattacharya expressed concern about the
delay in providing agenda items to the members. CPFC assured that efforts would be made
to ensure that in future the agenda items are provided well in advance.

Shri Sunkari Mallesham expressed concern about difficulties faced by members in
linking of UANs with Aadhaar numbers, which is a prerequisite for availing online services.
Shri Dilip Bhattacharya said that voter identity card should also be accepted as a valid
document for corrections in members’ details such as name, date of birth, etc. CPFC
informed that corrections are being made in members’ details to facilitate linking of UANs
with Aadhaar numbers. He further informed that a Committee, which includes CBT
members, has also been formed to look into such issues.

Shri Sunkari Mallesham expressed concern that pension calculation formula has
been changed without approval of CBT. Shri Dilip Bhatacharya said that this needs to be
looked into. Shri K. L. Taneja, ACC-HQ (Pension) informed that no such change has been
effected and any such changes would require amendment in the Employees’ Pension
Scheme, 1995.

3k 3k 3k 3k 3k >k 3k 3k %k %k %k 3k %k %k %k %k %k %k k k

97th Executive Committee, 04t March, 2020
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ANNEXURE A

List of members who attended the 97*" meeting of Executive Committee, CBT (EPF)

1. | Shri Heera Lal Samariya, Secretary, Chairman
Ministry of Labour & Employment
2. | Ms. Anuradha Prasad, Additional
Secretary, Ministry of Labour &
Employment. Central Government’s representatives
3. | Ms. Sibani Swain, Additional Secretary
and Financial Advisor, Ministry of
Labour & Employment.
4. | Shri Ramesh Kumar Ahuja, Deputy
Labour Commissioner, Government of , .
State Governments’ representative
Haryana, Labour & Employment
Department.
5. | ShriSougata Roy Choudhury Employers’ representative
6. | Shri Sunkari Mallesham Employees’ representatives
7. | Shri Dilip Bhattacharya
8. | Shri Sunil Barthwal CPFC & Member Secretary (ex-officio)
Following members could not attend the meeting:-
1. | Representative of the Government of
Uttar Pradesh, Labour Department,
Lucknow.
2. | Representative of the Government of State Governments’ representatives
Maharashtra, Industry, Labour and
Energy Department, Mantralaya,
Mumbai.
3. | ShriArun Chawla , .
4 | ShriGovind Lele Employers’ representatives
5. | Shri Virjesh Upadhyay Employees’ representative

97th Executive Committee, 04t March, 2020
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Item No. 2:

Action Taken Statement in respect of decisions taken in the EC

meetings held upto 04-03-2020 (97t EC Meeting).

Sl. No.

Decisions / Directions of the EC

Action Taken

Proposal to engage on contract a Chief Technology
Officer and a Chief Information Security Officer in the
capacity of Consultants at the Employees’ Provident
Fund Organization.

The Chairman said that the competence as well as the
credibility of the officers appointed as consultants,
needs to be ensured. Moreover, such personnel can also
be engaged on deputation basis from other government
organisations. He directed to accordingly reconsider the
proposal.

(Item No. 18; 97t EC; 04-03-2020)

There are two unfilled, and existing posts available
on deputation at Pay Matrix Level 13 in Information
Services Division. Applying the criteria for selection
the post of Chief Technology Officer and Chief
Information Security Officer can be kept at the level
where vacancy exists, the Human Resource
Management is being requested to initiate the
process of hiring. Further action will be brought to
the notice of the Executive Committee.

Medical benefit for EPS pensioners :

CPFC said that the proposal for grant of medical benefit
to EPS pensioners will be re-examined.

Shri Sunkari Mallesham said that EPF pensioners can be
provided medical benefit under Ayushman Bharat
Scheme. Shri R. K. Gupta, Joint Secretary (MoL&E)
informed that benefit under Ayushman Bharat can be
provided through Senior Citizens’ Welfare Fund.

(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.

2(2); 97t" EC; 04-03-2020)

B(2); 96" EC; 01-08-2019)
B(2); 95t EC; 20-05-2019)
2(2); 94t EC; 25-06-2018)

2(2); 93" EC; 24-05-2018)

2(2); 92" EC; 27-03-2018)
2(2); 91% EC; 21-02-2018)

2(2); 90t" EC; 01-11-2017)

2(4); 88" EC; 27-03-2017)

2(8); 87th EC; 13-12-2016)
(Item No. 2(8); 86th EC; 29-09-2016)
(Item No. 2(6); 85th EC; 05-07-2016)
(84th EC; 28-03-2016)

It was examined and it was found that medical
benefits under Ayushman Bharat ( Pradhan Mantri
Jan Arogya Yojana) Scheme provide much better
coverage as benefits under the Ayushman Bharat
Scheme are without any premium and Ayushman
Bharat Scheme is designed to cater poorer section
of the society. The letter in this regard has been sent
to MOL&E.

CAG Audit query regarding NFSG.

Chairperson assured that MoL&E will examine
and decide the issue very soon and EC will be apprised
accordingly.

In reference to the Action Taken report of 97th
Meeting of EC held on 04.03.2020, it is to inform
that a detailed (Parawisereply of Audit Findings Para
1) letter No. HRM-1/Misc./2017 /Audit Para/6299

Page 9
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Shri Sunkari Mallesham said that it should be ensured
that the benefits such as NFSG are provided to all officers
and staff and not just to a small section of officers.

2(1); 97" EC; 04-03-2020)
B(1); 96" EC; 01-08-2019)
B(1); 95t EC; 20-05-2019)
2(1); 94" EC; 25-06-2018)
2(1); 93" EC; 24-05-2018)
2(1); 92 EC; 27-03-2018)
2(1); 91° EC; 21-02-2018)
2(1); 90" EC; 01-11-2017)
2(3); 88" EC; 27-03-2017)
2(4); 87" EC; 13-12-2016)
2(4); 86™ EC; 29-09-2016)
(Item No. 2(4); 85 EC; 05-07-2016)
(Item no. 2(5); 84" EC; 28-03-2016)
(Item no.10, 82" EC; 20-08-2015)

(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Iltem No.
(Item No.
(Item No.
(Item No.
(Item No.

dated 03.07.2018 (Annexure-A) was sent to Director
(AMG-IV), DGA(CE), New Delhi. Further, a letter
dated 04.07.2018 (Annexure-B) was also sent to
Mol&E vide which reply was furnished in reference
to the observations raised by IFD , Mol&E.

In view of the above, the Para may be dropped.

Installation of Roof top Solar Photovoltaic Panels of
System:

Additional Secretary, MOL&E further informed that he
personally took up the matter with Rajasthan Electronics
an Instruments Ltd (REIL) and shortly the work will be
started for installation of roof top solar panels
appropriately.

(Item No. 2(3); 97" EC; 04-03-2020)
(Item No. B(4); 96" EC; 01-08-2019)
(Item No. B(4); 95t EC; 20-05-2019)
(Item No. 2(4); 94" EC; 25-06-2018)
(Item No. 2(4); 93" EC; 24-05-2018)
(Item No. 2(4); 92" EC; 27-03-2018)
(Item No. 2(4); 91° EC; 21-02-2018)
(Item No. 2(5); 90 EC; 01-11-2017)
(Item No. 2(19); 88th EC; 27-03-2017)

Out of 80 Offices of EPFO, installation of solar roof
top panel was done by M/s REIL at 7 offices and for
73 offices, M/s. REIL has informed that tender
process has been completed and Notice of Award
was issued to selected Developers. The State wise
list of selected developers with Tariff Rate has been
forwarded to respective ZOs for further follow up
action.

In response ZO, Coimbatore has intimated that
Tirunelveli, Madurai, Coimbatore has signed PPA
with M/s DD Projects Service(P) Ltd. Further follow
up actionison.

Allotment of Land for construction of office building of
EPFO at Regional Office, Bhagalpur.

(ltem No. 11, 95" EC, 20.05.2019)

Registration of Land was done in January,2020.
Construction of OB is in process.

Proposal for Acquiring Land for Construction of Office
Building for Regional Office, Udupi.

(Item No. 16, 95th EC, 20.05.2019)

RTS (Right, Tenenacy & Corp) has been issued in
the name of CBT, EPF.

The Senior Architect, CPWD, Bangalore has also
been requested to prepare preliminary
drawings.

Page 10
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Purchase of Land at Pune (ZO-Pune, RO-Pune-l,ll)

(Item No. 7(status Note), 95th EC, 20.05.2019)

Proposal is in process with the Ministry of Chemical
& Fertilizer regarding sale of the plot to EPFO.

8 Purchase of Land for 6 ROs of Karnataka (RR Nagar, Proposal is in process with the Ministry of

Yahalanka, Bommasandra-l & I, Peenya & KR Puram). | Telecommunication regarding rate of plot of 11
Acres and sale to EPFO.
(Item No. 7(status Note), 95th EC, 20.05.2019)

9 Construction of Regional Office Building including | Construction of OB is under process by CPWD.
water supply, Sanitary installations electrical | Commencement of construction is delayed due to
installations, development work and furniture work for | finalization of structural drawing.

EPFO office at Tumkur.
(Item No. 15, 95th EC, 20.05.2019)
10 Construction of office building for Regional Office, | Work completed.
Bareilly (Uttar Pradesh) (Sub Head: Provision of
Furniture).
(Item No. 38, 95th EC, 20.05.2019)

11 Construction of Annexe Building at Bangalore - | 90% work completed by CPWD.

Proposal for interior work including Modular Furniture.
(Iltem No. 12, 95th EC, 20.05.2019)

12 Installation of firefighting system in the existing office | Sanction was communicated to CPWD by RO-Bangalore.

building of Regional Office Bangalore. Since the wiring is very old and the available wiring is
Alluminium wires /cables, there is a necessity to replace
the same. Thus CPWD has prepared a new P'E for
replacing the existing wiring including, false ceiling

(Item No. 34, 95th EC, 20.05.2019) installation of Centralized Air-conditioners and some
other facilities. Further, the CPWD informed that the
work of Installation of Fire-fighting can be taken up along
with the new proposed work to avoid duplication of work
and co-ordinate work of both proposals ‘Work is yet to
start by CPWD. A new estimate has been submitted by
CPWD including re-wiring, air conditioner and false
ceiling.

13 Detailed preliminary estimate for construction of 2 Nos. | Work completed
officers chambers at 2nd floor Regional Office, Kolkata.

(Item No. 20, 95th EC, 20.05.2019)
14 Construction of Office Building for EPFO at Chikmagalur | 10% work completed by CPWD

- Preliminary Estimate for providing and fixing modular
furniture, RCC retaining wall, additional electrical
works VRF air-conditioners, lift, firefighting system,
occupancy sensors, LAN cabling, UPS, CCTV, EPABX, PA
system and solar power panel.

Page 11

98th EC, CBT : 08.09.2020




(Item No. 13, 95th EC, 20.05.2019)

15

Detailed preliminary estimate for renovation of
Facilitation Centre (PRO Section) including electrical
works at Regional Office, Kolkata.

(Item No. 29, 95th EC, 20.05.2019)

Work completed

16

Installation of firefighting system in the existing office
building of Regional Office, Nizamabad.

(Item No. 39, 95th EC, 20.05.2019)

Re-tendering was called by CPWD. The work is yet
to complete.

17

Supplying, Installation, testing and commissioning of 11
KV, 250 KVA unitised substation for enhancement of
electric load at the Regional Office Durgapur.

(Item No. 9, 95th EC, 20.05.2019)

Work is in progress.

18

Supplying, Installation of air-conditioners at EPFO,
Regional Office, Kolkata.

(Item No. 32, 95th EC, 20.05.2019)

99% work completed by CPWD.

19

Estimate for providing cabins with toilets and visitors
waiting area at 2nd floor for ACC Office, Coimbatore.

(Item No. 27, 95th EC, 20.05.2019)

Work completed by CPWD.

20

Preliminary Estimate for replacement of 2 old lifts with
new 8 passenger capacity lifts at EPFO, Regional Office,
Kandivali

(Item No. 31, 95th EC, 20.05.2019)

Work is in progress.

21

Administrative approval and sanction of preliminary
estimate submitted by CPWD for installation of fire
alarm at 5th to 8th Floor at Regional Office, Thane.

(Item No. 30, 95th EC, 20.05.2019)

Work is in progress.

22

Misc. civil repair work, installation of modular furniture
(partition work), installation of panel, DB and wiring for
air conditioner, installation of air conditioners-24
numbers for the hired office premises of Regional
Office Kandivali at MTNL Building (4th to 7th Floor).

(Item No. 35, 95th EC, 20.05.2019)

Work is in progress.

23

Procurement of additional 125 KVA DG Set for Regional
Office, Thane- I&lII.

(Item No. 40, 95th EC, 20.05.2019)

Installation completed.
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24

One time special repair works to be carried out at
Regional Office, Ahmedabad.

(Item No. 17, 95th EC, 20.05.2019)

Work is in progress.

25 Special Repair Work of Regional Office, Goa Work is in progress.
(Iltem No. 28, 95th EC, 20.05.2019)

26 Preliminary Estimate for replacement of existing 02 | Work is in progress.
Nos. 625 KVA DG Set, 01 No. 200 KVA DG Set & 02 Nos.

16 Passengers Lift with new one installed at EPFO, Head
Office, New Delhi.
(Iltem No. 14, 95th EC, 20.05.2019)

27 Extension of 2(two) Nos Lift shaft from existing floor of | Work is in progress.
G+3 to G+4 and other related civil works at EPFO
Regional Office, Guwahati.

(Item No. 33, 95th EC, 20.05.2019)

28 Providing and Fixing of Furniture, Interior, E&M | Work is in process.
Services & Horticulture Works by CPWD for ready built
office space at Kidwai Nagar (East), New Delhi -

Engagement of Consultant.
(Item No. 36, 95th EC, 20.05.2019)

29 Providing and Fixing of Furniture, Interior, E&M | Work s in process.
Services & Horticulture Works by CPWD for ready built
office space at Kidwai Nagar (East), New Delhi -

Approval of Estimate.
(Item No. 37, 95th EC, 20.05.2019)

30 Payment of interest on belated payments made to | Payment was made by RO-Vatwa. Registration of
Ahmedabad Municipal Corporation being the cost of | plotisin process.
land purchased for Regional Office, Vatwa.

(Item No. 10, 95th EC, 20.05.2019)

31 Construction of compound wall for the newly | Work completed.
constructed Office Building of Regional Office EPFO at
Bareilly.

(Iltem No. 8, 95th EC, 20.05.2019)
32 Construction of Office Building for Regional Office of | Work is yet to start.

EPFO at Naroda, Ahmedabad - Approval of Preliminary
Estimate.

(Item No. 4, 96th EC, 01.08.2019)
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33

Construction of Office Building for Regional Office of
EPFO at Vatva, Ahmedabad, Gujarat- Approval of
Preliminary Estimate.

(Item No. 5, 96th EC, 01.08.2019)

Work is yet to start.

34

Construction of office building for Regional Office of
EPFO at Salem. Sub Work: Providing Office furniture.

(Item No. 6, 96th EC,01.08.2019)

Work is in process.

35

Addition/Alternation in Residential Quarters Type-II
(29 Nos), Type-lll (12 Nos) & Type-IV (6 Nos) of EPFO
Residential Colony At Joyti Nagar, Jaipur, Rajasthan.

(Item No. 9, 96th EC, 01.08.2019)

Work is in progress.

36

Up-gradation and renovation of Type-ll, lll, IV & V
Quarters and development works in EPFO Staff
Quarters at Regional Office, Amritsar i.e re-carpeting of
existing road, drainage system, rain water harvesting
and providing paver blocks.

(Item No. 13, 96th EC, 01.08.2019)

Work is in process.

37

Repair and renovation of 24 numbers of staff quarters,
internal painting and dismembering of some rooms in
office building and construction of boundary wall at
open portion of the plot at EPFO, Jabalpur.

(Item No. 3, 96th EC, 01.08.2019)

Work is not started by CPWD yet. A revised estimate
has been prepared by CPWD.

38

Conduct of Land Survey of Borivali Staff Quarters Land.

(Item No. 8, 96th EC, 01.08.2019)

Completed.

39

Payment of registration fee and miscellaneous cost
against the allotted land for Regional Office, Bhagalpur.

(Item No. 10, 96th EC, 01.08.2019)

Payment was made to Bihar Housing Board.

40

Registration of land acquired for construction of office
building in respect of Regional Office, Udupi.

(Item No. 11, 96th EC, 01.08.2019)

Payment was made.

41

Payment of non-construction/extension fees on
account of rejection of request and appeal for grant of
extension of time without fee, for construction of new
office building of Regional Office, Jalandhar.

(Item No. 7, 96th EC, 01.08.2019)

Payment was made.
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Renewal of rent for the Annexe building hired by R.O.
Tambaram.

The proposal contained in the agenda was approved.

(ltem No. 6; 97" EC; 04-03-2020)

Approval of the competent authority was conveyed
vide mail dated 09.04.2020.

43

Purchase of land for construction of office building for
RO-Barrackpore.

(Item No. 7, 97th EC, 04.03.2020)

Approval of the competent authority was conveyed
vide mail dated 09.04.2020.

ACC,West Bengal vide email dated 06.07.2020

intimated that Kalyani Development Authority is yet to
confirm the total cost including Registration Fee and legal
fees. Upon receipt of the information, the same will be
forwarded to Head Office for allocation of budget under
respective budget head.

44

Purchasing of Land for construction of Office Building
for RO-Allahabad.

(Item No. 8, 97th EC, 04.03.2020)

Approval of the competent authority was conveyed
vide mail dated 09.04.2020.

ACC, ZO, Kanpur vide mail dated 7.8.2020 intimated
that an amount of Rs.5,46,00,825/- was paid to
Praygraj Development authority on 02.07.2020.
Possession of land is in process.

45

Purchase of Land for EPFO office building/ staff
quarters at Murungapakkam Puducherry from
Puducherry Housing Board.

(Item No. 9, 97th EC, 04.03.2020)

Approval of the competent authority was conveyed
vide mail dated 09.04.2020.

ACC(HQ), Chennai & Puducherry vide mail dated
02.08.2020 that the matter has been followed up
with concerned authority for completing formalities
for sale of the plot to EPFO.

46

Construction of Office Building for EPFO Zonal Office,
Telangana, Regional Office, Kukatpally, Alternate Data
centre-Secunderabad, Zonal Vigilance Directorate-
South Zone, DD(Audit) and DD(OL) offices at Begumpet
Colony, Hyderabad Preliminary Estimate.

(Item No. 10, 97th EC, 04.03.2020)

Approval of the competent authority was conveyed
vide mail dated 09.04.2020.

Budgetary approval was communicated vide
24.07.2020 to commence the work by CPWD.

47

Purchase of land for construction of office building in
respect of Regional Office, Behrampur.

(Item No. 11, 97th EC, 04.03.2020)

Approval of the competent authority was conveyed
vide mail dated 09.04.2020.

ACC, Odisha vide e-mail dated 23.07.2020 has
intimated that Regional Office, Berhampur has taken
up the matter with collector for revalidation of the
land. In response to follow up Addl. Dist .Magistrate
Ganjam has asked vide letter dated 24/6/2020 to
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submit willingness certificate to deposit the land value
as per latest bench mark valuation for consideration of|
revalidation. Accordingly Regional Office, Berhampur
has submitted willingness certificate to collector vide
letter dated 1/7/2020. for revalidation of the land. The
matter is being followed regularly with collector for
early purchase of land.

Proposal : The Executive Committee, CBT, EPF is requested to take note of
the action taken report placed above.
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FIAT Toie, 71§ Fewrelt -110066

ijl Cama Place, New Delhi-110065
-epfindia.nic.j

/2017/Audit Para /(1 39. ¢,

.2pfindia Jdn;

Date:
To. ﬂ ¥) :"“ I r'f
Sh. Gurinder Singh Chawla
Director {AMG-N)
X Office of the Director General of Audit
%ﬁv.}w Central Expenditure, AGCR Building
- 4 o LP.Estate, New Delhi-110007.

Subject: Reply to Audit Para 1 (Part-I1-A) of Audit Report (2018) on the
Irregular Grant of * Non Functionaj Selection Grade” in EPFO -
regarding.

Sir,

I am directed to invite a reference to your office letter No, AMG-IV/IR/5-
24,’EPFO(HQ)f201?-18 dated 05.04.2018 funuarding therewith a rennrt of tha
DGACR for tha vezr 2015-17

TRl L s

2! In this régard, a reply to Audit Para-

1(Part-1I-A) on "Non Functional Selection
Grade” alongwith the necessary enclosures

for your kind perusal and further action.

This issues with the approval of Central PF Commissioner.

Yours faithfully
"'""—_-—-—’-—-_F-

(Sanjay Bisht)
Regional p.F Commissioner-1 (HRM)

Copy to/sh Samir Kumar Das, Under Secretary, Ministry of Labour & Employment
' for information with respect to D.0 No. Z-

16025}1f2013-SS.II(PtJ dated
, 24.04.2018 on grant of NFSG to the Cadre of RPFC-I with copy of the reply
%\D\{ for information and necessary action.

?

.

et ¥ BISHT
Re/aauroshT
A LSi dgeedy

Emplcyees’ Provident Fund Trlanis
™
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o e observed that the grant of NFSG In the Scale of %5 £pFO already has 2

administrative

|. CPFC in that <cale of pay:
s came scale of pay may not be feasible pmpasfﬂnn as it may lead to

inconvenience in the matter of posting, assigning duties an

channel of submission etc.

the functioning of the QOrganization because

Bringing together of Non-func’dnna! and

d respunﬁlhili'iies and

> The matter was thereafter further axamined and @ revised aroposal was forwarded By

the EPFO vide letter No.
explained that the functiona
functional post existing alongwith

id letter, it was
HRD.'4{4}2001!385 dated 14.06.2004. In the sa ;
| difficulties were not anticipated as in the field offices of EPfO. Nﬂrf*
functional grade In various cadres where the Organization 15

not experiencing any functional difficulties. Tt was further axplained that ttjere was an eiﬁlernent of

o i i B 2 T | Lol =Y - 1
amanation wihe (il of BOFCAL Siic

prum::r’dcnal avenues to the posts

- 1
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of Addl. CPFC were Very less, the NFSG Scheme was adopted

and approved by the Board. It was also explained that the Board had also approved grant of

functional pay scale of Rs. 1
recommended for next below grad

§400-20000 to Addl. CPFC and FA & CAO and NFSG was

e i.e RPFC-1 in the scale of Rs. 14300-18300/-.

3 This was followed by further proposal vide a note from CPFC addressed to Honbie Union
Minister for Labour & Employment and Chairman, CBT, EPF reiterating the decision of the Board

for implementation of NFSG
22A of the EPF Scheme

appointment to the post

of maximum

for Group A Officers in EPFO with further proposal to amend Para
by the Government to enhance the power of the Board to make

scale of pay of Rs. 16400-450-20000/-.

4, Thereafter, the Ministry of Labour & Employment vide letter No. A-11D13,fu20ﬂ4f55-l
dated 05.10.2005 had conveyed that the propasal of EPFO was referred to Integrated Finance
Division (IFD) of the Ministry which had made 05 (Five) observations on the proposal and it was
directed that the issues raised by the

With regard to ohservations

letter dated Q5. 10.2005,

observation of the Integrated

(IFD) may be clarified and propesal examinad accordingly.

communicated by the Ministry of Labour & Employment, vide their

a fresh proposal was forwarded to the Ministry after examining each

Finance Division and giving detailed functional justification vide

lettar No. HRD/4(4)2001/1443 dated 23.11.2005. A copy of the reply given by EPFO to Ministry
of Labour & Employment 1S enclosed

the functional scale to A
same may be referred.

ddl. CPFC an

i Annexure-A for perusal. With regard o availability 1
4 FA & CAQ, Para-3 of the letter is very detailed and the
98th EC, CBT : 08.09.2020
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5. On considering of the propasal as well as the replies furnished by the EPFO, the Ministry

had approved the Scheme of NFSG to be implemented in the Commissioners cadre of EPFO with
the approval of the Chairman, CBT, EPF/Hon'ble LEM vide order No. A-11013/1/2004-55-I dated
30.01.2006. A copy of the approval of the Ministry of Labour & Employment is placed at
Annexure-B. The Government while approving the NFSG Scheme had further given directions
that 29 posts of RPFC-I in EPFO shall be operated In NFSG grade of Rs. 14300-18300/-
immediate effect. Thereafter, the Organization has implemented the Scheme and Screening
Committee were held consisting of senior officers and prescribed norms for placement as well as
procedure was followed for grant of NFSG. :

6. The above reply Is on the background of functional Justification which was provided to
the Government for seeking approval for grant of NFSG and the Scheme has been implemented
after receiving express approval of the Government. - - ——

7. In pursuance of the approval received the NFSG Scheme has been implemented in EPFO
w.e.f. 30.01.2006 whereas in the Central Government it was Introduced with the implementation
[Of 5™ Central Pay Commission’s recommendations i.e. 01.01.1996. As has been stated in Para 5
above the Government while communicating the decision of the Competent Authority had
conveyed that the Scheme for grant of Non Functional Selection Grade (NFSG) shall be operated
in the Commissioners’ cadre of EPFO to the extent of 15% of the senior duty posts and 29 posts
of RPFC-I in EPFO shall be cperated in the NFSG (Rs.14300-18300) (Pre-revised) w.e.f
30.01.2006.  The first Screening Committee was convened on 17.05.2006 and 26 officers
holding the post of RPFC-I in the pay scale of Rs. 12000-375-16500 on regular basis were
recommended for placement in the NFSG arade in the pav eral= of Rs, 14300-400-18300 vide
office arde_r dated 08.06.2006. Consequent to the implementation of the NFSG Scheme in the
Commissioners cadre of EPFO, the grant of Non Functional Selection Grade (NFSG) has been
allowed to all the RPFC-I officers by following the prescribed procedure and the officer who are
fulfilling the eligibility norms have been granted NFSG subject to the ceiling approved by the
Government.

8. A further Agenda was placed before the Executive Committee of the Central Board in its
72% Meeting held on 14.07.2011 to enhance the existing ceiling of 15% approved by the
Government to operate the Senior Duty Posts for granting NFSG to that of 30% which was
applicable to other Group 'A’ services by virtue of DoP&T instructions contained in Office
Memerandum No. 22/1/2000-CRD dated 06.06.2000 revising the existing ceiling from 15% of
Senior Duty Post to 30% of Senior Duty Post. The same was approved by the Executive
Committee and it was implemented w.e.f. 14.07.2011.

9. In the matter of grant of NFSG on the date of its implementation, one of the retired
officers namely, Dr. AK. Chandok, RPFC-I (Retd.) had filed a petition before Hon'ble CAT,
Chandigarh Bench vide O.A. No. 400/HR/2010. It was pleaded before the Hon'ble CAT that the
benefit of NFSG should be made application w.e.f. 13.08.1939 i.e. the date of Board had taken
the decision to implement grant of NFSG instead of 30.01.2006 as decided by the Government
earlier,

10.  Honble Tribunal had passed a reasoned order dated 25.02.2011 dllowing the 0.A. that
the respondents should make the relevant grade available to the entitled categories of
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employees w.e.f. 13.08.1999 and to the extent of 30 % of the senior duty posts in Group”A”, In
its operative part of the judgement which is relevant to cite, puts emphasis on the provisions of
Section 5D(7) of the EPF & MP Act and competence of the Board as well as the Central
Government to take decision on such administrative matters, The Department had challenged
the Qrder of Hon'ble CAT before the High Court of Punjab and Haryana by filing Civil Writ
Petition No. 8438/2011. However, Hon'ble High Court of Punjab vide its order dated 12.05.2011
had dismissed the Writ Petition as devoid of merits and had upheld the Order of Hon'ble CAT as
wholly within the parameters of Section 5D(7) of the EPF & MP Act, ' - o

11,  The judgement of Honble High Court was further examined in the Ministry and the
* Ministry of Labour & Employment had communicated vide their letter dated 29.08.2011 that the

matter was referred to Additional Solicitor General of India who had copined that the approach of

Hon'le High Court is justified and reasonable and it was not a fit case for filing SLP. '

12. * The matter was finally decided by the Government and the Ministry of Labour &
Employment vide letter No. S-38016/50/2008-SS.1 dated 29.08.2011 had conveyed the decision
to implement the order of Hon'ble CAT to grant NFSG to the extent of 15% of the senior duty
posts w.e.f. 13.08.1999 and to the extent of 30% of the senior duty posts w.e.f 14.07.2011
within the powers of the CBT as directed by Hon'ble CAT in its order dated 25.02.2011. A copy
of MOLRE letter dated 29.08.2011 is placed at Annexure-C. Consequent to the aforesaid
decision of Hon'ble High Court, a further meeting of the Screening Committee was held on

31.10.2011 under the which recommended year-wise panel for placement of RPFC-I officers in
the NFSG i @, in the PR-4 /Re 37400-R7000) with Grade Pay of Re, 8700/ far tha ypranay Lsaare
1999 to 2011. There were 127 officers granted the benefits of NFSG vide officer No. HRM-I/D-
18(1)/2006/Vol.1l/4227 datad 02.01.2012. Thus, the NFSG Scheme is under implementation
w.ef. 13.08.1999 in EPFO. : ' . ' -
it e ad oS e NS B P ey e e b - e . e —

13.  Therefore, keeping the about facts into consideration it will not be a correct conclusion to
say that the Scheme of NFSG which was implemented in EPFO was irregular or illegal, It is
stated that it has been implemented with due approvals of the Competent Authority with

administrative as well as financial justifications.

14.  Considering the above prefiminary submissions, the parawise reply to the Audit Findings
Para.1 Is given as follows: = ; '

Para 1: Irregular Grant of “Non Functional Selection Grade”

Paras Reply |

Para-1: EPFO Board had recommended in It is admitted that the EPFO Board had\/
the 31* Meeting held on 31.08.1999 to give | recommended in its 31.08.1999 to grant Non
Non Functional Selection Grade (NFSG) to | Functional Selection Grade (NFSG) to EPF officers |
Employees Provident Fund Officers (EPFO) | by upgrading the functional posts the pay scale of |
after ensuring that there are no functional Rs. 14300-18300/- to Rs. 16400-20,000/-. The .
| posts In NFSG Grade of Group "A’ Officers by | Board had considered recommendations of the
‘ upgrading the functional posts in the Pay | Anomaly Committee constituted by the Board for ,
| scale of 14300-18300 to 16400-20000. | implementation of the recommendations of the

' 3]
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being enhanced to 16400-20000. In 1999
the Board only had powers to create posts
Upto 14300-18300. Further in 2000 the
Government of India Ministry of Labour and
Employment (Ministry) rejected  the
recommendations of enhancing pay scale to
16400-20000 as being in violation of Para 22
A of EPF Scheme, 1952, With this rejection
the NFSG also got rejected as DoPT
prescribed that non functional posts cannot
Co-exist with functional posts,

Para-2: In the EPFO the various posts of
Group ‘A’ Non Ministerial cadre as on
31.03.2014 are operational (Anpex V).

Thus NFSG was conditional on scale of pay | 5" CPC in EPFO.

It is to be appreciated that in|
accordance with the provision of Section SD(?)|
(a) of the Act, the Central Roard (EPF) is‘
competent to determine the service conditions of
the officers and staff and in accordance with the |
rules and orders as applicable to the officers and
staff of the Central Government drawing
cerresponding scales of pay. In case, the Board js.
of the opinion that Is necessary to make a
departure from the said rules or orders, it shall
obtain prior approval of the Central Gevernment:
Accordingly, the grant of NFSG to the officers of
EPFO, has been implemented after receiving the

express approval of the Government and
according to Section 5D (3) read with Para 224 of
1952 Scheme the Board has power to appaint
officers upto the level of Jaint Secretary to Gowt.
of India. It is incarrect to say that the grant of
NFSG was conditional on the scale of pay being
enhanced from Rs. 14300-18300/- to Rs. 16400-
20,000/- to the Past uf Addl, CPFC as there was
No  such recommendations
Committee. As the Arvisinn of 7ara 220A) oF B5F
Scheme 1952 s concerned on the date of
approval the Central Board had possess to make
appointment to the pasts having pay scale of Rs.
14300-18300/-. The Board had implemented the
higher scale of pay for the post of Addl. CPFC but
the same was net accepted by the Central
Government only for the reason that it required
amendment of the Scheme which was within the
purview of the Central Government. The grant of
NFSG in the Pay scale of Rs. 14300-18300/- in
the cadre of RPFC-I was within the powers of the
Board and it was a Separate recommendations by
adopting the Scheme framed by the DoP&T,
Govt. of India which was in vogue for other
Group-'A’ Central Services. Sincs the acceptance
of the recommendations of the 4v CPC, the said |
Scheme has been implemented in other Group-"A’ |
services w.e.f. 01.04.1996 but in EPFO the same |
has been recommended w.e.f. 30.01.2006 after |
receipt of the approval from the Ministry of |
labour & Employment, Gowt. of India vida |
sancicn order No. A-11013/1/2004.55,1 dated |

| 30.01.2015.
I

JI |
___%—-—i—-k_________ﬁ____
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The table of various Group-'A’ posts as on
31.03.2014 given in Annexure-V has been
correctly indicated, However, it is darified that
the posts of Addl. CPFC-IT and Addl. CPFC {HQJ|
are in the normal channel of promotion in the
Commissioner’ cadre and they are not isolated|
posis.'lheuﬁ'terpostsda‘mtfcrm part of the

*'| Commissioner Cadre and do not fall in the
channel of reporting. -

Para-3: Further after a gap of five years
the EPFO vide its letter dated 01.01.2004
requested Ministry to approve grant of NFSG
Of Rs. -14300-18300 in the cadre of
Commissioner in EPFO. Subsequently,
Ministry vide its letter dated 30.01.2006
conveyed its approval to the grant of NFSG
in Commissioner’s cadre in EPFO. Further
Hpmweretnbeuperahad in the NFSG of
Rs. 14300-18300 with immediate effect.

Subsequent to the approval of the Ministry,

[ 19300-18300 to 25 RPFC Gr.l Officers.

Page 22

EPFO granted NFSG in the pav scala of De_ |

The para Is factual and states the correct
position.  However, an important fact that has
been missed in the said Audit Para Is hereby
clarified. “The EPFO had been corresponding with
the Ministry of Labour & Employment on the
question of amendment Para 22A of the Scheme
SO that it gets amended to meet the
administrative requirement of the Organisation to
remave the existing anomalies in the Scale of Pay
of posts in senior position in the Commissioner
mdm' -~ ’

I'lmiar considering the proposal,
Labour & Employment had written to EPFO videj
letter No. A-11013/1/2004-55.1 dated 05.10.2005
vide which it was Communicated that the said
proposal was refarred to the Integrated Finance
Division (IFD) which had made 05 (Five)
observations on the proposal and it was directed
that the issues raised by IFD may be clarified and
proposal examined aceordingly. ]

[
It may be seen from the above that the proposal
for grant of NFSG to the cadre of RPFC-1 had
been referred to the Integrated Finance Division
(IFD) in the Ministry and their observations were
communicated thereon to EPFO, The EPFO had
sent a detailed reply to the cbservations vide
letter No, HRD/4(4)2001/1443 dated 23.11.2005.
On consideration of this detailed reply, the
Government had communicated the sanction of
Honble LEM/Chairman, CBT. A copy of the/
MOL&E lettar dated 05.10.2005 and EPFO lel'terI
dated 23.11.2005 are

enclosed at
Anpexure-I & I respectively, }

|
—
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In response to the EPFO letter dated 23.11.2005
the EPFO has been conveyed the sanction of the
for operating NFSG "in the
Commissioner's cadre with approval of Honble
Minister for Labour & Employment/Chairman,
CBT, EPF and that 29 posts of RPFC-1 in EFFO
shall be operated in NFSG in the scale of Rs.
14300-18300/- with immediate effect. It was
further directed that necessary action may be
taken immediately under intimation to the
Ministry.

& " " -

s i - L TP o b

Para-a; On 11.01.2007 the Ministry turned
down the proposal of EPFO regarding grant
of NFSG in EPFO w.e.f. 13.08.1999. EPFO
vide its letter dated 07.03.2007, 27.06.2007
and 18.08.2007 requested for grant of NFSG
wef 13.08.1999. The Ministry vide its
letter dated 24.11.2009 again rejected the
proposal of EPFO. Further EPFO granted
NFSG in PB-4 (Rs, 37400-67000+Rs. 8700
: GPY 10 ansther 33 officers i s OrZer

| dated 08.10.2010,

The para does not indicate the correct position.
The Mol&E had tumed down the proposal of
EPFO regarding grant of NFSG w.e.f. 13.08.1999
I.&, the date on which the Executive Committee of
Central Board had approved the Agenda for grant
of NFSG initially. The said rejection had no
implication on the existing Scheme of NFSG which
was in operation w.e.f, 30.01.2006 and the
Screening Committee held for grant of NFSG

5 { Pl = - — —
| SUZssquent to the roceipt of the sanciicn.

vITEE b Sl L = S —

Para-5: Subsequently, the Ministry vide its
letter - dated 29.08.2011 acceded to the
request of EPFO to implement the grant of
NFSG w.ef. 13.08.1999 je. the date of
approval by the Executive Committee, CBT,
EPFO. In pursuance of Ministry’s decision
EPFO vide its letter dated 02.01.2012 and
23.08.2013 granted NFSG to 127 and 19
officers,

The Para does not indicate the correction
position. The Ministry of Labour & Employment
acceded to the request of the EPFO to Implement
the grant of NFSG w.e.f 13.08.1999 consequent
to the order passed by the Hon'ble High Court of
Punjab & Haryana in Civil Writ Petition No.
8438/2011 filed by the EPFO wherein Hon'ble
High Court has dismissed the Writ Petition as
devoid of merits and had upheld the order of the
Hon'ble CAT as wholly within the parameters of
Section 5 D (7) of the EPF and MP Act, 1952,

The judgement of the Hon'ble High Court was
further examined in the Ministry of Labour &
Employment and had communicated vide their
letter dated 29.08.2011 that the matter was |
referred to Additional Solicitor General of India
who had opined that the approach of Honble
High Court is Justified and reasonable and it was
not a fit case for filing SLP. Therefore, the
Ministry had communicated that the NFSG may
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Employees’ Provident Fund Organisation e o
{Ministry of Labour & Employment, Govt. Of India) ';h Ty
TeT Head Office =
I3 [F1Er 51777, 14- SIS0 F1AT W, 75 fEoeir -t tookk,
Bhavishya Nidhi Bhawan, 14-Bhikaji Cama Place, New Delhi-110066
www.epfindia.gov.in
No. HRM-1/D-18(1)2014/¢E 7 Dated: DU4™uly 2018
To 04 JUL 2018
The Secretary
Ministry of Labour & Employment,
Shram Shakti Bhawan,
New Dethi.

.,& L o ~|By Name to: Sh. Samir Kumar Das, Under Secretary (S5-1)]
Subject: Granting of NFSG to the cadre of Regional P.F. Commissioner, Gr.-I-reg.

Sir,

1 am directed to invite a reference of Ministry of Labour & Employment letter No. F.No.A-
12018/2/2018-55.1 on the above subject forwarding therewith observations of IFD in the matter as
follows:

"SMD may be requested to link the file vide which the proposal for grant of NFSG was earfier
examined in IFD and approval of this Ministry was conveyed for the same. SMD may also indicate
the status regamfmq dropping of the said Audit para. Afso, SMD has not listed the reason for

e

Sechniy SUDIGval fun yradd o NFSG &0 RETCSE wikenn (IS FHNGLY 185 alféauy apivvel i, Do
may submit the proposal alongwith functional justification for the proposal. SMD may also clarify
whether the proposal again require administrative approval from CBT, EFF?"

2. It is stated that the observation of the IFD has to be primarily replied by the SS Division as the
reply to the said observation is with reference to the subject matter file on which the proposal was
examined by the SS Division and has to be linked, The EPFO ha: been conveyed sanction of the
Gavernment vide letter No. A-11013/1/2004-55-1 dated 30.01.2006 (copy enclosed as Annexure-I) which
is relevant subject matter file.

3. However, the comments of the EPFO to the observation of the IFD are as under:

Sk.No. Observation Comments

1 SMD may be requested to [(i) The EPFO has been conveyed the sanction of the
link the file vide which the Government for operating NFSG in the Commissioner’s
proposal for grant of NFSG cadre with approval of Hon'ble Minister for Labour &

was earlier examined in IFD Employment/Chairman, CBT, EPF and that 29 posts of |
& approval of the Ministry RPFC-I in EPFO shall be operated in NFSG in the scale of
was conveyed for the same Rs. 14300-18300/- with immediate effect. It was further

directed that necessary action may be taken immediately
under intimation to the Ministry.

Pagelofd

Page 24 98th EC, CBT : 08.09.2020


RC MIS CONF
Text Box
Annexure-B


- i ‘E]g:‘/ .
(if) The said order has been conveyed with reference to EPFO | |
Y Headquarters letter No. HRD/4(4)2001/1443 dated |
23.11.2005. It may be mentioned that the EPFO letter |
dated 23.11.2005 is a reply to MoLR&E letter No. A-
11013/12004/SS-1 dated 05.10.2005 wherein it has been
mentioned that the said proposal was referred to IFD
Division who had made 05 (five) cbservations on the
proposal and it was directed that the issues raised by the
IFD may be clarified and proposal examined accordingly.

(iif) It may be seen from the above that the proposal for grant
of NFSG to the cadre of RPFC-1 had been referred to the
Integrated Finance Division in the Ministry and their
observations were communicated thereon to EPFO. The
EPFO had sent a detailed reply to the observations vide
letter No. HRD/4(4)2001/1443 dated 23.11.2005. On
consideration of this detailed reply, the Government had
communicated the sanction of Honble LEM/Chairman,
CBT. A copy of the MoL&E letter dated 05.10.2005 and
EPFO letter dated 23.11.2005 are enclosed at Annexure-I1

& III respectively.
2 SMD may also indicate the |(i) The Inspecting Team of the DGACR had raised an Audit
status regarding dropping of Para during current audit Par-TI(A) inspection for the year
said Audit para. 2013-14 at EPFO Headquarters. The relevant records

relating to the NFSG was provided to the Audit Party while
it had raised the observations and subsequently reply to
the said audit para was provided to the office of DGACR
vide D.O. letter No. HRM-1/Misc./RC-1/2010/15281 dated
12.09.2016 followed by reminder dated 01.12.2016 to
consider the reply of the Organisation with a request to
drop the said audit para. The Ofo DGACR had aiven a replv
l that the said repiy W the auait para may be providea o the |
| Inspecting Team during their subsequent audit along with |
relevant records and thereafter the matter will be
considered. During their subsequent visit to EPFO
Headquarters, the Inspecting Team was provided a brief
reply along with the relevant records and a discussion was
also held with the Inspecting Team on 23.03.2017 in the
presence of Director (AMG-1V), DGACR.

(ii) The Inspecting Team had raised Audit Memo No. 30 dated
03.03.2017 and a reply was given to the Inspecting Officer
on 10.03.2017. A copy of the Memo No. 30 as well as reply
to audit Memo is enclosed at Annexure-IV. Subseguently, |
while concluding the audit, the Inspecting Team raised
another Special Audit Memo No. 1 dated 10.03.2017 raising
fresh observation as follows:

(2) As per the basic feature of Non -Functional Selection
Grade (NFSG) in Group A Central Services, functional and
non functional both posts cannot co-exist and where the |
scale of Rs. 14300-18300/- exists as part of the cadre ‘
structure on functicnal basis will not be eligible to have
non-functional Selection Grade unless the Cadre |
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Controlling Authorities decide to do away with the |
functional Selection Grade. Scrutiny revealed that at the
time of implementation of NFSG, there exists functional
grade scale of Rs. 14300-18300/-. It may be informed that
whether any decision in respect of doing away the existing
functional grade scale of Rs. 14300-18300 has been taken
by the controlling authority. If yes, a copy of the same
may be provide to audit urgently.

(b) Action taken by the autharity in respect of the recovery of
payment in excess of pay and allowances due to irreqular
grant of NFSG from the concerned officials may also
intimate to audit.

(c) Details of officers who had been granted NFSG during the
period 13.08.99 till date along with the detail of amount
paid may also be furnished to audit urgently.

(ill) A further reply was handed over to the Inspecting Officer
to Special Audit Memo No. 1 vide Note dated 15.03.2017.
A copy of the Special Audit Memo MNo. 1 as well as the

reply is placed at Annexure-V.

(iv) Itis stated that the DGACR has not dropped the audit para
so far and a fresh audit para has been raised in their
report in “Part-II-Audit Findings, Part-II(A), Para-1:
"Irregularity Grant of NFSG".

(v) The said audit para contains observations made afresh by
the DGACR and a fresh reply has been sent to the DGACR
letter No. HRM-I/Misc./2017/audit Para/6299 dated
03.07.2018under intimation to MoL&E (Copy placed at
Annoure VI) It may b2 portinent to mention In the caid
para, the DGACR has intar-alia ohserved at the conclusion |
of the para that the Central Board of EPFO vide Office
Order No.  HRM-I/D-1(1)2017/CR/26417  dated
13.01.2017 has been granted the powers to create posts
upto the level of Joint Secretary to Government of India
clearing the way for further grant of NFSG in EPFO.

(vi) It may also be stated that the MoL&E had earlier
responded vide letter No. A-26022/1/2017-S5-1 dated
07.08.2017 citing the meeting held in the Parliament in |
the Chamber of Hon'ble Minister of Labour & Employment
on 02.08.2017 wherein the matter regarding grant of
NFSG post cadre restructuring was discussed and it was
decided to delink the cases of NFSG granted prior to Cadre 1
Restructuring from the cases due after the cadre
restructuring on 27.12.2016 and to process the cases of
NFSG accordingly as per the sanctioned strength in cadre
restructuring dated 27.12.2016.

Also, SMD has not listed the
reason for seeking approval
for grant of NFSG to RPFC-1

(i) The proposal doas not again require the administrative
approval of CET, EPF. All the requisite approvals are
available on recard, The matter was referred to MoL&E far
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when this Ministry has seeking administrative approval of Chairman CBT,
| already approved it. SMD EPF/Hon'ble LEM in his capacity as the Appointing
T may submit the proposal Autherity to alicw NFSG to eligible officers in view of the
alongwith functional audit observations.

Jjustification for the
proposal. SMD may also | (i) The Central Board (EPF) has the competence, under

clarify whether the proposal Section 5D (7) (a) of the Act under the powers conferred
again require administrative by Section 5D, the Central Board of Trustess is competent
approval from CBT, EPF? to determine the service conditions of the officers and staff

and in accordance with the rules and orders as applicable
to the officers and staff of the Central Government drawing
" corresponding scales of pay. In case, the Board is of the
opinion that is necessary to make a departure from the said
rules or orders, it shall obtain prior approval of the Central
Government. Accordingly the grant of NFSG to the officers
of EPFO, has been implemented after receiving the express
approval of the Government and according to Section 5D
(3) read with Para 22A of 1952 Scheme the Board has
power to appoint officers upto the level of Joint Secretary
to Gowt. of India.

4, A reply to the fresh audit observation vide Para-1 in Part-II "Audit Findings"” of the report for the
year 2016-2017, a reply has since been sent to Director (AMG-1V) under intimation to the Ministry vide
letter No. HRM-I/Misc./2017/audit Para/6299 dated 03.07.2018. A copy of the reply is also enclosed
herewith. It is further submitted that the Recruitment Rules for the pust of Addl. CPFC in the Level-13A
of Pay Matrix, (PB-4 in Grade Pay of Rs. 8900/- pre-revised) have been notified vide HRD{5261/RR
Commissioner Cadre/1613/2018 and all the existing Addl. CPFC-IT have been placed in the revised Grade
Pay of Addl. CPFC vide Office Order dated 06.04.2018 and therefore the observations of Audit is no longer
valid with effect from the date of notification of the rules, As such, NFSG can be considered effective
from the date of notification of the rules. In view of the same the Ministry may consider the comments |
of EPFO on the observation of the IFD as stated above to orocess the matter of arant of NFSG in the ||
|

cadre of KPFC-1 from the date of notification of the RECTUILMeENt KUles. As per tiie existung proceduwie o
Screening Committee consisting of Secretary (L&E) as Chairman, Addl. Secretary (L&E) and CPFC as
members has to be convened. The Ministry of Labour & Employment may indicate a suitable date and _
time to convene the meeting of the Screening Committee at an early date. The detailed agenda for the
meeting will be sent separately. |

5 This issues with the approval of the Central Provident Fund Commissioner.
Yours faithfully,

Enclosures: Annexure-I to VI & 2N E
(Sanjay BL{ ht

Regional P.F. Commissioner-I (HRM)

- a
%i
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o ' L o
F No.A-11013/1/2004-55-1

s * Government of India/Bharat Sarkar _
: @ Ministry of Labour & Employment/Shram Aur Rozgar Mantralaya

T
e 4 3 e i M Fhe.L- ’ . o _J' " .

x " = New Delhi, dated the E" Or.'fa'be_r*- 2005.

To . . t " ‘_" ! ; ; d LE = A

N The CPFC S ST B seln TSRS T
Bhavishya Nidhi Bhawan , :
14 Bhikaji Cama Place
New b_elh‘i - 110 0&6.

ki Subject: G‘rrur'rr- of Non-functional Selection Grade in the
~ Commissionerss Cadre of the Employees Provident ﬁ.md
Organisation = reg. . e ‘

;'?-'\I. F‘.. j r -
Vv . 4,
W e

(\r (ﬁ \\ Iam direcfe.d to refer to your U.O. Note No HRD/4(4)/ -_’.-;}UUBTB
Wy _{‘ dated the 18™ August 2005 on the subject mentioned above and to say
< that this matter was taken up with the Integrated Finance Division who
9 have made the following observationsi- ™ = FrurTms e e T -
. (1) On a similar proposal of ESIC (File No.A-12034/23/01-S5.1)
' DOPAT has clarified that provisions of ‘their - OM.
No.22/1/2000-CRD dated 06/06/2000 are applicable anly to
Group 'A' Central Services and nof to cases of autonomous
bodies (Copy enclosed). As such the concept of NFSG is not
. applicable for the Group ‘A’ Officers of EPFO.

ke , EC, CBT (EPF) in its 3lstmeeting held on 31/08/19%9 had

i appraved NFSG for Officers of EPFO but if is nof clear to IFD
as to why the proposal was pursued further only in 2004 by the
EPFO. Nevertheless no functional or atherwise justification nas
given for grant of NFSG to the Officers of EPFO

=N
, \— -'"\nl

=2 \  Contd 2/-
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(3) Ir may be recalled that in July 2003, a Consultancy contract at
the cost of Rs.60.14 lakhs plus 5% service tax was awarded to
M/s. XLRI, Jamshedpur for Organisational re-designing and
review'of HR policy, roles, responsibilities and cadre structure
, . of EPFO. M/s. XLRI Jamshedpur was to submit their Repart
- ~and action taken by the EPFO on the Report of M/s. XLRI are :
- not known to IFD. SR '

'3; - gk
-

(4) _Any upgradation of a post is tantamount to creation of a post
* and as sdch attracts all the economy instructions issued by
Ministry of ‘Finance from time to time. The economy .
instructions are equally applicable to EPFO as per latest
tlarification dated 14™ June 2005 given by JS (Pers.), Ministry - |
of Firance (Department of Expenditure) (Copy enclosed).

(3) Section 20 of the EPF&MP Act, 1952 empowers Central
Government to give direction to Central Board as may think fit

“and 'in the present context with regard to powers to be -~
exercised under Section 5D & 7(a) of the Act by the CBT,
2. The above issues raised by Tha IFD may be ciarified and proposai
examined accordmgly :
3. . Attention” Ts "alse “ivited o~ this " Ministrys  letier No.A-
11014/1/2000-55.I dated the 5™ February 2001 (Copy enclosed) and -
action taken thereon may be intimated to this Ministry early.
Yours faithfully,
. G, .
Encls: As above : et
N { o (K.C. JAIN)
DIRECTOR
fi
-
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- pha.nic.in ; : ““Teletax 2&15'471:
1':’.‘ IRIYA NIDHI® Hew Delhi

Employees® Provident Fund Organisation

(Ministry of Labour, Gowt. of India)
Head Quarters, Bhavishya Nidhi Bhawan
14-Bhikaiji Cama Place. New Delhi-1 10066

No. HRD/4{4)2001/ /!-'-; g - . Dated : 22.11.200S

Seedgi el Lo n S e ST
. '

S Kot T The Secretary to the Govcrnmenl of India

< Ministry of Labour,
_ h—*f_"'{f‘ fiag:Shram Shakil Bhawan, Stoseandiotr i
P A u.'j-"-? ey iy wd New Dclhi R T 3 A--‘l- e o N -

~{Kind Attn: Shri K C. Jlln Di:enturl

Subject: Grant of Non-functional Selection Grade in the Commissloners
cadre of the Employees' Provident Fund Organisation - Regarding.

S

Sir,

I am to invite a reference to Mm:stry of Labour letter No. A-
11013,‘01]2{!04 -SS.1 dated 05" October 2005 vide which issues raised by IFD
were conveved for clarification ro enable the Ministry to examine the pronnsal
turther.

2. In this connection, the matter has been examined. The issues raised -
by IFD are clarified as under: 4

oeoiww. , L. NODEPARTURE FROM CENTRAL GOVERNMENT NORMS: =

|
A —— . ——
2 =

The contention that the concept of non-functional selection grade is
not applicable for Group ‘A’ officers of EPFO is not correct. Attention
in this regard is drawn to provisions contained in Section 5D (7] (a) of
the EPF and MP Act (copy enclosed at Annexure-I) which.provides

that the method of recruitment, salary and allowances, discipline and
other conditions of services of the Addl. Central Provident Fund

Commissioner, Deputy Provident Fund Commissioner, Regional
Provident Fund Commissioner., Assistant  Provident Fund
Commissioner and other officers and emplovees of the Central’Board
shall be such as may be specified bv the Central Board in accordance
with the rules and orders applicable to the officers and emplovees of
the Central Government drawing corresponding scales of pav.. Proviso
to this Section further provides that where the Central Board is of the
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opinion that it is necessary to make a departure from this said rule or
order in respect of any of the orders aforesaid, which shall obtain prior

approval of the Central Government. Regulations 29 of the Employees’

vid d (S i f Regulations, 1962
copy enclosed at Annexure-Il) also empowers the Centr Board to
specify the posts under organisations which shall correspond to the
post under the Central Government. It is by virtue of these statutory

provisions that employees and officers of Employees' Provident Fund
Organisation are being paid pay and allowances including retirement

benefits as per the rules applicable to corresponding grades of Central °

Government employees. To be precise, the service conditions of Group

‘A’ Officers of EPFQ are being regulated by the over all policy of the
OP&T India as a p ‘A’ officers in
gvernment wi a val of Central Board stees,

ncept NF n the mme tions of the
mission th ra

Government. It is a concept of extending benefits to Group ‘A’ officers

ultimately which EPFO intends to extend to its Group ‘A’ officers.

Therefor h no .devi n

regulations as envisaged under the Proviso. It is true that EPFO is an
autonomous body but it will be appreciated that it is a public
institution discharging the sovereign functions u nder enactment made

“t liament. It has ity wi mplovees officers_of

Government as per the provisions of the Act. It would be recalled that

tne Centend Board of Trusices (Executive Committes) in its j ] B a

|

taken nor is required. / _

Meeting held on 13.08.1999 accepted tne recommendations ol the Suld

mmittee constituted for th inter- alia for nting non
ncti selection grade to ‘A’ officers of EP as applicable to
—a' pofficers” of Central overnment (co enclosed at

exure-I11) by virt isions contained in the Act. There
eing n eparture or deviation m the rules and orders of the
Government in this case, approval of Central Government was neithet

OVERSIGHT IN LEAVING OUT RPFCs FROM NFSG: f

Although thg‘ Executive Committee, Central Board of Trustees, EPF
approved non-functional grade of officers of EPFO in its 31* Meeting
held ‘on 31.8.1999, the same could not be implemented perhaps in

view of the directions issued by Government vide their letter No.A- °

11014/1/2000-S8-1 dated 17t April 2000 [copy enclosed at
Annexure-V) vide which implementation of another decision of e
Executive Committee for upgradation of pay scales of FA & CAQ and
1dd]l. CPFC was advised to be kept in abeyance due to its being ultra
vires of the EPF_scheme which restricts the powers of the Central
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Board to create posts upto specific scale of pay. [t seems that this

communication was taken as an estoppel from implementing the
decisions of the Executive Committee in -toto including grant of non-.

functional selection was taken up with the Government (Copy of
letter enclosed at Annexure-VI) stating that the grant of non-
functional selection grade was not in conflict with provisions contained
Para 22(A) of the EPF Scheme (Copy of extracts enclosed at
Annexure-VII) but was rather in accordance with the provisions under

Section 5D(7) (a) of the Act. Even no practical and administration
' even _in Cen Government th e
functional posts carrving scale of pay equivalent to that of non-

ional selection de in 1
post in the cadre of grant of non-functional selection grade.

As regards functional or otherwise justification for grant of
NFSG the same has been explained in a detailed analysis as given in a
brief placed at Annexure-VIII. An attempt has been made to draw a
comparison with the other comparable Group *A" posts services in the
Central Government. The career advancement of an officer who joins
as Group A is primarily linked with the vacancies that arise in the
higher posts. This procedure of progression has lead to stagnation at

all the levels giving a lopsided structure of the Commissioners cadre. -

As highlighted in para 7 of the brief, RPFC-1 who were recruited as
APFCs before 1990 will not reach the Selection Grade i.e., Addl

Central Provident Fund Comaissionsr (equivalent to Director in the

Government of India) even after putting in 14 vears of service and hiave
co A which normally other Gr ‘A' Central services

r the N schem Th will be only 02

vacancies in the next five vears and 06 vacancies in the next 10 years.
Therefore, i tal of 37 officer: PF r.[ equivalent to JAG

“only 02 will reach Selection Grade in the next five vears and a majority
would retire as Regional Provident Fund Commissioner Gr.l even after
completing more than 20 yvears of service in Group “A”. Similarly, if

no posts are created at the level of RPFC-I the only vacancy available
for promotion to the 1990 batch will be retirement vacancies.
Depending only on retirement vacancies entirely this batch will not be
promoted to JAG grade. As in the next five years only 21 RPFCs-1 are
retiring and at the end of 10 years there will be only 34 vacancies.
The officers who have reached the Selection Grade is after spending 19
vears in Group “A”. The officers who could not be promoted due to
non-availability of vacancies have already spent 19-21 vears of service
as Group “A”. [t may also be appreciated that taking the strength ant!
incumbency on date there are 192 senior duty posts in the
Commissioners cadre and only 20 officers could reach the Selection
Grade or JAG which comes to onlv 10 ° of the posts. Whereas the
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Board to ci®ate posts upto specific scale of pay. [t seems that this
communication wds taken as an estoppel from implementing the
decisions of the Executive Committee in —toto including grant of non-
functional selection was taken up with the Government (Copy of
letter enclosed at Annexure-VI) stating that the grant of non-
functional selection grade was not in conflict with provisions contained
Para 22(A) of the EPF Scheme (Copy of extracts enclosed at
Annexure-VII) but was rather in accordance with the provisions under
Section 5D(7) (a) of the Act. Even n dministration
robl ipate ven i ral Government ther e
lunctional posts carrying sc ay_equivale hs
functional selection grade as the incumbents continue to hold the old

p— As regards functional or otherwise justification for grant of
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NFSG the same has been explained in a detailed analysis as given in a
brief placed at Annexure-VIII. An attempt has been made to draw a
comparison with the other comparable Group “A” posts services in the
Central Government. The career advancement of an officer who joins
as Group A is primarily linked with the vacancies that arise in the
higher posts. This procedure of progression has lead to stagnation at
all the levels giving a lopsided structure of the Commissioners cadre.
As highlighted in para 7 of the brief, RPFC-1 who were recruited as
APFCs before 1990 will not reach the Selection Grade i.e.. Addl,
Cantral Prozident Pund.Commissionec fennivalent to  Director in the
Government of Indiaj eVen after putting in 14 vears ol service and have
not become JAG grade which normally other Group ‘A’ Central services
reach in 14 years under the NFSG scheme. There will be only 02
vacancies in the next five years and 06 vacancies in the next 10 years.

refore, if out of 7 officers (RPFC Gr.l equivalent to JAG
onily 02 will reach Selecfion Grade in the next five years and a majority
would reti s Region ovi Fund Commissioner Gr.l even after
completing more than 20 vears of service in Group “A”, Similarly, if
no posts are created at the level of RPFC-I the only vacancy available
for promotion to the 1990 batch will be retirement vacancies.
Depending only on retirement vacancies entirely this batch will not be
promoted to JAG grade. As in the next five years only 21 RPFCs-I are
retiring and at the end of 10 years there will be only 34 vacancies.
The officers who have reached the Selection Grade is after spending 19

. vears in_Group “A”. The officers who could not be promoted due to

non-availability of vacancies have already spent 19-21 vears of service
as Group “A”. It may also be appreciated that taking the strength and
incumbency on _date there are 192 senior duty posts in_ the
Commissioners cadre and only 20 officers could reach the Selection
Arade or JAG which comes to only 10 % of the posts. Whereas the
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. 4 HRD/4(4) 2000

NFSG scheme which is in_eifect [rom 01.01.86 envisages 30% ol

sen asts for grant of NFS

=3

Therefore, implementation of the NFSG scheme for senior *

positions in Group “A” would give some relief and will also satisfy the
expectations of officers-at this level to a large extent. It may be stated
that the EPFO has a very important role to play in providing Social
Security to over 04 crores industrial workers and other employees.

ere are about 600 ‘Al missioner r
w i in t f C-1 whi
iv utin Grade i tral Governmen

and headmg a Region cunsistmg of at least une full state.__They are
cl 1k o i-n L L . =il 1 =¥, b‘

loyees’ i Miscel!ancnus vaismna Act
1952 us men e empl officers of EPF

may have not onlvy dvsfurrctional and demotivating efTects but also has
its own cascading effect operating as a drag with rank and file of

EPFO. Incidentally, it may be pcrtment to mention here that grant of
non-functional selection grade is in the nature of compensatory grade

,  commensurate with the stature of Group ‘A’ post equivalent in the -
Central Government keeping in view the career aspirations. This
-merely conte te ant of fin i efits only. and it is not
tantamount to actual / functional promotion of the offices concerned.

It wraild therefore, be anarrcintcd that denial of lezitimate benefit in
accordance with the rules prescribed by the CGovernment may Dbe
counter productive. £ = -

XLRI REPOR’I‘ A]MS A"I‘ POST BPR SCENARIO.

The XLRI, Jamshedpur has been cngaged to match the human
resources and organizational structure to the redesigned work process.
The object of the above study to be undertaken by the XLRI is to
ensure redesign of the EPFO with a view to achieve the following goals:

(i) Uniform Business unity with profile and staff structure
(i Adequate span of control at each level

(iij) ~Clearly defined information and accountability channels
(ivy Ensuring world class standards

fvji  Efficient handling of geometric growth in business.

It may be pertinent to mention here that the report is yet to be
finalized and completed. It may be stated further that completion of
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htmm:ss process reengincering and stabilisation there ol needs o
gestation period of about 5-7 years and the proposed redesigning
could thus be implemented thereafter. = Hence the existing MR
policies may have to be continued till structural changes on the anvil
are considered and approved by the Government. Till then, it would

be appreciated that the officers can't be made to suffer during the
intervening period.

HOW CAN ECONOMY INSTRUCTIONS BE SELECTIVELY APPLIED
TO DENY STAGNATION RELIEF:

It is not correct to say that the grant of non-functional grade

2%C

&

tantamounts to creation of post and attract economy instructions’

issued by Ministry of Finance from time to time. As stated earlier, the
non functional selection grade is in th ture of compensatorv grade
take care eer irations _of employees/oflficers _and

n lates merely placeme ‘personal basis in the higher pay

scale only. Grant of financial benefits under the scheme itself does not
contemplate any increase in the strength of the cadre which is limited

only to 30% of senior duty posts (i:e. all duty posts in the senior time
scale and above in the cadre). The appointment to non functional
grade is not a promotion but merely placement in the higher pav seale.
So far as the economy instructions are concerned these are not
licable to EPFO _as EP i i ing orpanisation and it
does not get any budgetary support in_ the administration of the
schieemen  That aport the fencucns oi Er'FC arc in the natiirs s
statutory obligations applications do not attract economy instructions
as per Government of India, Ministry of Finance OM No. 7{17}-E (Co-
ord]/81 dated 12.06.1981 (copy enclosed at Annexure-IX). Apart
fr{m’l it, the scheme notified by Government prescribes a time limit

within which services is required to be provided to members of the
Scheme. Anv deficiency in service attracts penalties and adverse view

by the Consumer Courts. The application of economy instructions
should not come in the way of grant of non functional grade in the
EPFO. It appears to be un-connected as the same is applicable in the
Central Government without economic fetters.

SECTION 20 OF THE ACT HAS NO RELATION WITH THIS
PROPOSAL:

It is correct that the Central Government is empowered under Section
20 of the EPF and MP Act to give such directions to the Central Board
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as it may deem fit for the efficient administration of the Act. The
tant case relates nditions of service and and allowances of
emplovees / officers rather than a0y matler concerning administration
-of the Act for which specilic_statutory administrative and financial
legations have be err Centr d of Trus PF.

upgraded functional grade for Addl. CPFCs in EPFO.

2. . - In the light of above, -Government in the Ministry of Labour &
*> Employment is requested to “consider "the matter and permit the EPFO to
‘implement the decision of the Executive Committee, Central Board of Trustees EPF
.. to introduce non functional selection grade ‘to Group A’ services in Employees’
- Provident Fund Organisation as per the Government of India instmclio.ns in this
regard. RTINS UN-S,. Tk e : ~- ' it =1

AT Rl N \
g eyt co sstt el vws mmeye o v e Sl i s, St s, Wiyt T b R gy’ o o e -

i ~ L
11014/1/2000-8S-1 dated 05.02.2001, separate communication will follow.
_ wliye A ¥ 1

Yau{j faithfully,

Encl: As above. ; g 9.4/_;/
- - (Kalyan Chand)
Additional Central Provident Fund Commissioner (HR)

v

v

= M
| m_g feal =
~____ \8SUED -
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However, Government directions are sought for implementing the
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OFFICE OF THE DIRECTOR GENERAL OF AUDIT
(CENTRAL EXPENDITURE),
A.G.C.R.Building, L.P. Estate, New Delhi

Camp:EPFO, Bhikaji Kama Place, New Delhi

Audit Memo No.30 Dated: 3-3-2017

During the audit on the accounts of EPFO for the year 2013-14, an objection was raised by the
audit regarding irregular grant of non-functional selection grade in EPFO.

o :
The case was discussed with RC-I(FA) and RC-I(HRM) EPFO alongwith the Director (AMG-
IV) and the audit team in the chamber of RC-I(FA) EPFO on 23.3.2017 and was decided that
revised point-wise reply would be submitted alongwith the necessary documents to audit for
further scrutiny. It is stated that till date no reply has been furnished to audit.

Since the audit programme is time bound programme and has to be completed within stipulated
time, it is requested that reply/comments in respect of the above para may be submitted to audit
_{~ urgently.
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Co-ordinator (Audit)
EPFO, New Delhi
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Sub: ll‘eply to the Audit Para-1 (Part-11(A)) Audll: Repart fur Lhe year
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- Ref:- Audit Memo No. 3udatedoauazu17 DR _;; o

Please refer to Audit Memo No. 3[! under referencu where[n reply-
to above stated Audit Para has been suught. -

- -}-r. -.L_.

2 In v!ew of the above, please find enclosed a reply alungmth the :

necessary enclosures in the instant matter, for your k'ind perusal and 1
further action. !
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Subject:  Para 1 of Part II(A) Audit Report for the year 2013-14 on
irregular grant of Non Functional Selection Grade in EPFO.

The Audit Party had raised the Para during Current Audit Part-II{A) inspection ’ |
for the year 2013-14 conducted at Head Office and wherein a draft para was raised on
the grant of Non Functional Selection Grade (NFSG) as per Scheme available in the 1
organized Group ‘A’ services in Government of India. In the said audit para, the grant
of NFSG to RPFC Grade-1, Officers have been treated as imregular in view of the
fallowing: ;

1) Central Services Group ‘A’ where the scale of Rs. 143000-18300/- exists as part
of the cadre structure on functional basis will not be eligible to have non-
functional Selection Grade unless the Cadre Controlling Autharities decide to do
away with the functional Selection Grade. ' In EPFO, five functional posts of
FARCAOD, Addl, CPFC-1I, Chief Engineer, Chief Vigilance Officer, Director __
(Vigilance) exist which have a total sanctioned strength of nine.

g
2) The Pay Commission stipulated that the officers to be placed in the Selection 1
Grade should have reached the maximum of the Junior Administrative Grade i
and remained there for two years. However, in EPFO, the eligibility to NFSG is !
being granted to RPFC (Gr.I) in the corresponding JAG pay scale of Rs, 15600- 1
39100 + G.P. of Rs. 7600/- irrespective of their pericd of service in RPFC L]
(Gr.I). Out of 32 officers who had been granted NFSG during the period J
13.08.1999 to 01.08.2013, it was noticed that six officers were granted NFSG
w.e.f. the date of their promotion as RPFC-I. In respect of 11 officers NFSG 4
was granted between periods ranging from 2.5 months to nearly 3 years after I j
tnelr promcuon W v post of P2FC-L. Dall in regpact of fue omners was el e
furnished.

the Audit Party while it had raised the observations and subsequently reply to the said
Audit Party has been provided to the office of DGACR vide D.O. letter No. HRM-
1/Misc/RPFC-1/2010/15281 dated 12.09.2016 reiterating the reply. given to the audit
with @ request to drop the said audit para. A copy of the reply is enclosed in
Annexure-A for perusal. The Office of DGACR had given a reply that the said audit
reply may be provided to the inspecting team during their audit alongwith relevant
records and thereafter the matter will be considered,

| 8
. | x
2 It is submitted that the relevant record relating to NFSG has been provided to a

3. The Audit Party was provided a brief reply alongwith the relevant records and

the said team is in the Head Office till 8™ March, 2017. A discussion was also held

with the team on 23.02.2017 in connection with the Audit Para and it was desired that

a fresh reply may again be given to the audit team, E .
1
]
I

4. Accordingly, the reply has been prepa?ed as In the following paragraphs:

i) The audit team in its audit para has very succinctly examined the provisions of
NFSG Scheme which is available in Group "A’ Central Services as enumerated in
the DoP&T O.M. dated 31.07.1282 and subseguently medified vide DoP&T
0.M. No. 22/1/2000-CRD dated 06.06.2000. The main features of the Scheme
have also been narrated and the existing Pay Scale of Group 'A’ officers have
also been stated in the sald para which are admittedly correct and there Is no
dispute on these obsarvations.
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i) However, In Para below the table, it has been observed that the EPFO vide its
letter No. HRD/4(+4)2001/1870 dated 01.01,2004 has forwarded a detailed
proposal to Ministry of Labour & Employment for implementation of NFSG in
the Pay Scale of Rs. 14300-18300/- in the cadre of Commissioners in EPFO.
This was followed by a letter No. dated 05.10.2005 vide which the Ministry had
communicated the observations integrated financial division on the grant of
NFSG. Itis prudent to mention that one of the observations made in the letter
was relating to applicability of NFSG to autonomous bodies and the functional
or other decision for grant of NFSG to the Officers of EPFO. The said
observations are reproduced as under:

(a) On a similar proposal of ESIC (File No. A-12034/23/01-55.1) DoP&T has
clarified that provisions of their O.M. No. 22/1/2000-CRD dated 06.06.2000 are
applicable only to Group ‘A’ Central Services and not to cases of autonomous
bodies (copy enclosed.) as such the concept of NFSG is not applicable for the
Group ‘A’ Officers of EPFO.

. (b) EC, CBT (EPF) in its 31* Meeting held on 31.08.1999 had approved NFSG for

' Officers of EPFO but it is not clear to 1ED as to why the proposal was pursued
further only in 2004 by the EPFO. Nevertheless no functional or otherwise
justification has been given for grant of NFSG to the Officers of EPFO.

5. Incidentally, after forwarding the proposal by EPFO Head Office vide letter
dated 01.01.2004, the Ministry had raised an observation on grant of NFSG vide letter
No. A-11013/1/2004-5S-I dated 28.01.2004 wherein it was observed that the grant of
NESG in the Scale of Rs. 14300-18300 may lead to practical and administrative
difficulties in the functioning of the Organisation becayse EPFO already has a
functional Grade of Addl.CPFC in that scale of pay. Bringing together of Non-
Riepdisiial and Tuncticrat GrR0eET e same scale of pay may not be a feasible
proposition as it may lead to administrative inconvenience in the mater Gi paiiig,
assigning duties and responsibilities and channel of submission €tc.

6. The matter was thereafter further examined and a revised proposal was
forwarded by the EPFO vide letter No. HRD/4(4)2001/385 dated 14.06.2004. In the
said letter, it was explained in the functional difficulties were not anticipated as in the
field offices of EPFO, Non-functional post existing alongwith functional grade in various
cadres where the Organisation is not experiencing any functional difficulties. It was
further explained that there was an slement of stagnation in the level of RPFC-I and to
have motivated officers at higher level of hierarchy when promgetional avenues to the
posts of Addl. CPFC were very less, the NFSG Scheme was adopted and approved by
the Board. It was also explained that the Board had also approved grant of functional
pay Scale of Rs. 16400-20000 to Addl. CPFC and FA & CAO and NFSG was
recemmended for next below grade i.e. RPFC-1 In the Scale of Rs. 14300-18300/-.

7. This was followed by further proposal vide a note from CPFC addressed t©
Hon'ble Union Minister for Labour & Employment and* Chairman,. CBT, EPF reiterating
the decision of the Board for implementation of NFSG for Group ‘A’ Officers in EPFO
with further proposal to amend Para 22A of the EPF Scheme by the Government o
enhance the power of the Beard to make appointment to the post of maximum scale
of Pay of Rs. 16400-450-20000/-.

98th EC, CBT : 08.09.2020

=
-

! "
— Ak A T T e e T B L R B s Ml e s csnsh i PSS
= Mua e <
'_---“am_-p l“:“-
¥

rp———]

[T T

PR G LN S CH— prpp—
ol Bl S SR T o BB o Wi A 3 P, .

e Tl

— 1 —



8. With regard observations communicated by the Ministry of Labour &
Employment of the integrated finance vide their letter dated 05.10.2005, a fresh
proposal was forwarded to the Ministry after examining each observation of the
integrated finance and giving detailed functiona! justification vide letter No.

s HRD/4(4)2001/1443 dated 23.11.2005. A copy of the reply given by EPFQ to Ministry
of Labour & Employment Is enclosed jp Annexure-8 for perusal., .With regard to

. functional justification for grant of NFSG to RPFC-I with special reference to the
availability to the functional scale to Addl. TPFC and FA & CAD, Para-3 of the letter Is

very detailed and the same may. be referred, : =

& boTeTaE T

dgete —~ e S
9. On considering of the proposal as well as the replies furnished by the EPFO,
the Ministry had approved the Scheme of NFSG to be implemented in the
Commissioners cadre of EPFO with the approval of the Chairman, CBT, EPF/Hon'ble
LEM. The Government while approving the NFSG Scheme had further given directions
that 29 posts of RPFC-I in EPFO shall be operated in NFSG Grade of Rs. 14300-
18300/- immediate effect. Thereafter, the Organisation has implemented the Scheme
and Screening Committee were held consisting of senior officers and prescribed norms
for placement as well as procedure was followed for grant of NFSG. It is to reiterate
that the Provisions of Section 5D(7) are very clear and unambiguous in administrative
and legal parlance. The provisions of the Act shall always prevail over the executive
instructions.  Under the powers conferred by Section 5D, the Central Board of
Trustees is competent to determine the service conditions of the officers and staff and
in accordance with the rules and orders as applicable to the officers and staff of the
Central Government drawing corresponding scales of pay. In case, the Board is of the
opinion that it is necessary to make a departure from the said rules or orders, it shall
obtain prior approval of the Central Government. i

10. The above reply Is on the background of functional justification which was
provided o the Sovermimert for seaking spproval for grant of HFSG and the Suliainz
has been implemented after receiving express approval of the Government. It is to
further reiterate that subsequently the question of grant of NFSG was alsq raised
before the judicial forum by one of the retired officers and the matter had gone before
Hon'ble High Court, Punjab & Haryana in C.W.P. No.8B438/2011 wherein Hon'ble High
Court vide Its Order dated 12.05.2011 has found no fault in the judgement of Hon'ble
CAT, Chandigarh Bench and has held that the order passed by Central Administrative
Tribunal is only within the parameters of Section 5D(7) of the EPF & MP Act, 1952.

11. The report of the Department to the above audit para is far consideration of
the Inspecting Team of the Audit with a request to drop the para. -

i
|
|
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OFFICE OF THE DIRECTOR GENERAL OF AUDIT
(CENTRAL EXPENDITURE),
A.G.C.R.Building, L.P. Estate, New Delhi

Camp:EPFO, Bhikaji Kama Place, New Delhi

Special Audit Memo No.1 Dated: 10-03-2017

During the audit of Emplovees' Provident Fund Organisation for the year 2013-14 an

objection was raised that irregular grant of non-functional selection grade to Employees’
— Provident Fund Organisation officers resulted an amount of Rs.1.31 crore paid in excess of

admissible pay and allowances.

In this connection the following information may please be furnished to audit :

I. As per the basic feature of Non-Functional Selection Grade (NFSG) in Group ‘A’
Central Services, functional and non-functional both posts cannot co-exist and where the
scale of Rs. 14300-18300/- exists as part of the cadre structure on functional basis will

‘not be eligible to have non-functional Selection Grade unless the Cadre Controlling

Authorities decide to do away with the functional Selection Grade. Scrutiny revealed
that at the time of implementation of NFSG, there exists functional grade scale of Rs,
14300-18300/-. 1t may be informed thai whether any decision in iCspeci of doing away
the existing functional grade scale of Rs.14300-18300 has been taken by the controlling
authority. If yes, a copy of the same may be provided to audit urgently.

2. Action taken by the authority in respect of the recovery of payment in excess of pay
and allowances due to irregular grant of NFSG from the concerned officials may
also intimate to audit.

3. Details of officers who had been granted granted NFSG during the period 13.8.99 till
date alongwith the detail of amount paid may also be furnished to audit urgently.

| 4
fifh . SN .%:_uﬂﬂ
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RC-1, HRM,
EPFO, New Delhi
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Reference: - Special Audit Memo No. 1.

Subject: Grant of Non Functional Selection Grade -regarding.

Please find enclosed a reply to the Audit Memo No. 1 in connection with grant -

of NFSG as under:-
S;Nn. Audit obsarvation Reply .
1. As per the basic feature of Noa - | It is to reiterakthat the provisions of

Functional Selection Grade (NFSG) In
Group A Central Services, Functional
and ron functional both posts cannct
co-exist and where the scale of Rs.
14300-18300/- exists as part of the
cadre structure on functional basis
will not be eligible to have non-
functional Selection Grade unless the
Cadre Controlling Authorities decide
to do away with the .functicnal
Selection Grade, Scruting ' revealed
that at the time of implementation of
NFSG, there exists functional grade
srals of Re. 14300-18300/-. 1t may be

wlforoed thot whetlioranmy ticglon In

respect of doing away the existing
functional grade scale of Rs. 14300-
18300 has been taken by fthe
controliing authority. If yes, a copy of
the sama may be provide to-audit
urgently.

T [ ol

Section SD(7) of EPF Act are very clear
and unambiguous In administrative
and legal parlance. The provisions of
the Act shall always prevall over the
exequtive  [nstructions. Under the
powers conferred by Sectlon 5D, the
Central Board of Trustees &
competent to determine the service
conditions of the officers and staff and
in accordance with the rules and
orders as applicable to the officers and
siaif of the Central Government
drawing corresponding scales of pay.
In case, the Board Is of the cpinion
that by necessary (o muka aarpaiuie
from the said rules or orders, it shall
aobtain prior approval of the Cantral

NFSG to the officers of EFFO, has
been implemented after recsiving the
express approval of the Govemment.

2.  With regard to the observation of
Audit that the basic feature of Non -
Functional Selection Grade (NFSG) In
Group A Central Services, functional,
and non functional both posts cannot
co-exist and where the scale of Rs.
14300-1B300/- exists as part of the
cadre structure on functional basis will
not be eligible to have non-functional
Sefection Grade, it Is stated that this Is
an instance of deviation, which has
been examined by the Central
Government, when the proposal was
sent for consideration to Central
Government after the approval of
Central Board of Trustees, EFF.

3. In this regard, attention is invited
to department reply sent vide
L.ONcte Mo, HRM-1/Misc./2017/Audit
Fara datad 10.02.2017 o Audit Memo
No. 30 dated 03.03.2017 whersin this

Gavernment. Accordingly the grant of |

| obsenvation has also besn replisd o,
| in the context of EPFQ’s reply vice |
| lettar Mo, HRO/4(4)2001/113 dated |
[ 23112005 ‘In  this regora. Ths

| reply/justification has bsen comsicersd |

oy the Cantral Goverrmzae Cantral
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Page No, A i

Fila Na. H

Audit observation

Reply

e T e e e
r 5 Actlon t@ken by the authority in
respect of the recovery of payment in
excess of pay and allowances due to
Imegular grant of NFSG from the
concerned offidals may also Intimate
to audit.

Government has approved the grant i
NFSG vide its letter dated 30.01.2C
conveying the approval
LEM/Chalrman, CBT.

4, It Is o further relterate that

dated
13.00.2017 (copy enclosed) after
getting due approval of Ministry of
Labour & Employment In the light of
Cadre and Organlzation Restructuring, ..

HRM-1/D-1{1)2017/CR/25417

As tha matter 5 unuer
examination/obsarvation of the Audit,
no such decisionfaction has been
taken for recovery of amount from tha
concermed officlals. = 5

3. Detalls of officers who had been

NFSG during the period
13.08.99 till date alongwith the detail
of amount paid may also be furnished
to audit urgently.

The NFSG has been granted to eligible |
officers holding the post of RPFC-I
(SAG) w.e.f 13.08.1999 onwards.

All the eligible officers halding the post
of RPFC-1 in the scale of pay of Rs.
12000-375-16500(SAG) were placed In
the Non Functional Selection Grade In
the scale of pay of Rs. 14300-18300
with effet from the datz of
completion of 14 years of service in
Group A for placement of Officers in
NFSG. Copy of the office orders issued
are enclosed,

Inspecting Cificar

End: As Above
1% J’l i
; Q'\- (Sanjay Bisht)
g (=¥ O Regional P.F Commissioner-I{HRM)
- 4 H e ¥ o
NN
L \,a

U.0.Mo. HRM-I/Misc/ 2017 /Audit Para

Date: 15.03.2017
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Item No. 3: Audited Annual Account in respect of Employees’ Provident

Page 46

Fund Scheme, 1952, Employees’ Pension Scheme, 1995 and
Employees’ Deposit Linked Insurance Scheme, 1976 for the
financial year 2018-19.

Para 74 of Employees’ provident Fund Scheme, 1952 provides that the
annual report on the work and activities of the Central Board and its audited
accounts together with the report of Comptroller and Auditor General of India
shall be considered by the Executive Committee and shall be placed for adoption
at a meeting of the Board to be held before the Tenth of December following the
close of the financial year concerned.

2. Para 74 also provides that if the report of the Comptroller and Auditor
General is not received by the first of December following the close of the
financial year to which it pertains, the audited accounts together with report of
the Comptroller and Auditor General may be placed before the Executive
Committee / Board separately from the annual report on the work and activities
of the Board.

3. The annual accounts of EPFO for the year 2018-19 duly approved and
authenticated by the Committee for approval of Annual Accounts comprising of
Central Provident Fund Commissioner and Financial Advisor & Chief Accounts
Officer, were submitted to the Director General of Audit, Central Expenditure
(DGACE), New Delhi on 13-09-2019. The DGACE took up the audit on 23-09-2019
which was completed on 14-11-2019. The separate draft Audit Report was
received from the DGACE on 17-12-2019 for comments of the EPFO. The
comments of the EPFO were compiled after procuring from various offices across
the country and were forwarded to DGACE on 02-01-2020. Thereafter, Audit
Certificate along with the Audit Report on accounts of Employees’ Provident Fund
Organisation for the year 2018-19 have been received on 06.08.2020.

4. The audited annual account in respect of Employees’ Provident Fund Scheme,
1952, Employees’ Pension Scheme, 1995 and Employees’ Deposit Linked
Insurance Scheme, 1976 for the year 2018-19 alongwith the Audit Report and the
replies of the Organisation thereon (Annexure-A), will be placed before the
Finance, Investment & Audit Committee in its 161st meeting scheduled to be held
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on 08.09.2020. The same is placed as before the Executive Committee, EPF for
consideration and recommendation to the Central Board of Trustees, EPF.

Proposal: Executive Committee, CBT, EPF is requested to
consider the audited annual account, in respect of
Employees’ Provident Fund Scheme, 1952, Employees’
Pension Scheme, 1995 and Employees’ Deposit Linked
Insurance Scheme, 1976 for the year 2018-19 alongwith
the Audit Report and the replies of the Organisation
thereon and recommend to the Central Board of
Trustees, EPF.
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Item No. 4: Draft 66th Annual Report on the work and activities of the
Central Board for the year 2018-19.

® Para 74 of the Employees’ Provident Funds Scheme, 1952 provides that the Annual Report
on the work and activities of the Central Board and it’s audited accounts together with the
Report of the Comptroller and Auditor General of India shall be considered by the Executive
Committee and shall be placed for adoption at a meeting of the Board to be held before the

10th of December following the close of the financial year concerned.

e Provided that if the report of the Comptroller and Auditor General is not received by the
first of December following the close of the financial year to which it pertains, the audited
accounts together with report of the Comptroller and Auditor General may be placed before
the Executive Committee/Board separately from the Annual Report on the work and activities

of the Board.

e The draft Annual Report on the work and activities of the Central Board for the year 2018-

19 is placed as Annexure-A before the Executive Committee, CBT (EPF) for consideration.

Proposal: The Executive Committee, CBT (EPF) may consider
the draft 66th Annual Report on the work and
activities of the Central Board for the year 2018-19
and recommend placing it before Central Board
(EPF) for adoption.
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Item No. 5: Status note regarding implementation of Double Entry
Accounting System in EPFO.

1. Background and status up to 97th meeting of EC:

EPFO is in process of shifting to Double Entry Accounting System of accounting
from the present Cash base system of Accounting. EPFO has already shifted to

Common Format of Accounts (on Accrual basis) as prescribed by Govt. of India.

Migration to automated Double Entry system of accounting in EPFO will bring in
uniformity and transparency in the preparation of Annual Accounts of EPFO.

On 20.05.2019, the Executive Committee (CBT), recommended the appointment
of C-DAC as consultant for computerisation of EPFO processes, which covers
Double Entry Accounting System. The Committee also advised to form an Advisory

Committee of Experts which shall monitor the migration progress.

Accordingly, the Advisory Committee of Experts for monitoring the migration to
Double Entry System of Accounting was constituted after due approval of the

competent authority on 18-06-2019.

2. Proceedings of Advisory Committee on implementation of Double Entry System:
Six meetings of Advisory Committee of experts and one meeting of subcommittee
constituted by advisory committee to find out the challenges in migration to
Double Entry system of Accounting have been convened. Various options and
methodology were explored during the meetings. The gist of these meetings is

summarised as under:

(i) First meeting of the advisory committee was held on 02.7.2019 at Head Office.

Chairman of the Committee, FAACAO briefed the committee members about the

Page 49 98th EC, CBT : 08.09.2020



Page 50

objectives of the committee and Present status of Accounting system in EPFO was
shared with the experts. Members emphasised the need of preparation of SRS
(software requirement specifcations) by all the units of Finance wing under
consultation with C-DAC team. Committee members desired a demonstration

about the working/functions of EPFO for the members in NDC.

(ii) Second meeting of the committee was held on 03.09.2019 at Head Office.
SRS(software requirement specifcations) of Budget and Balance Sheet sections
submitted to C-DAC team were shared with Committee along with Accounting
policy of the organisation. Members enquired about the progress in fnalisation of
Accounting software to be purchased with consultation of CDAC. Members
decided to have a discussion with representatives of the Banks to understand
working of their accounting software. FAACAO directed to invite one Bank each

from private and public sector in the next meeting.

Committee members discussed the Accounting policy of Investments. They
pointed out certain anomalies which required rectifcation. It was decided to invite
investment division to give a presentation on Accounting policy of "ETF’ in the next
meeting. The committee also decided to constitute a Subcommittee of
departmental officers to list all the possible challenges before the implementation

and migration to Double Entry System of Accounting.

Accordingly a subcommittee was constituted and its meeting was held on
28.11.2019. Various relevant accounting issues were discussed by the
subcommittee. Committee was of the opinion that there was no impediment in
migration to Double Entry system of Accounting and efectiveness of accounting
system depends on the quality of data collected through ECRs etc. The Committee
was also of the view that once the migration to new system begins the problems

may be brought to the notice of the committee for the solution.
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(iii) The third meeting of the committee was held on 09.10.2019 at Head Office.
ACC (1.S) and RPFC (1.S) made the presentation about the consultations held with
C- DAC for migrating to Version 2.0 of the EPFO application software. As regards
the query whether the SRS (Software Requirement Specifcation) has been frozen,
ACC (L.S) replied in affirmative but clarifed that the component related to Double
Entry Accounting has been left out. ACC (I.S) further replied that investment
functions were not within the scope of the study with C-DAC. The presentation on
the Accounting Policy of Investment in EPFO was also made by the officers of

Investment Division.

(iv) Fourth meeting of advisory committee was held on 03.12.2019 at Head Office.
Representatives of State bank Of India, Union bank of India and HDFC bank
attended the meeting as special invitees. Banks informed that they are using tried
and tested ERP software for all their needs of frontal operations and backhand
activities including Accounting. Some additional softwares for treasury and HR etc.
have been separately integrated with the main system.There was a consensus in
committee members that a tried and tested software being used by these banks

may be procured and customised according to the needs of the organisation.

The Chairman suggested that C-DAC, who is also a Consultant to EPFO for
development of version 2.0 of the Application Software, may be requested to
make a presentation to this Committee in the next meeting for recommending an

appropriate Accounting package/ Kernel.

(V) 5 th meeting of Advisory committee was held on 29.01.2020 at Head office. IS
division informed that study report of CDAC on DENOVO-2.0 has been submitted
for approval. After approval of study report(which includes integration of DES of
accounting but not the investment part) and fnalisation of SRS by concerned

business division, second phase of project will begin.
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Chairman observed that the time line of 31.03.2020 was fxed by the Executive
Committee on the basis of expected delivery of the product by C-DAC, but given
that the project has not even taken of till now, some alternative should be found

for early implementation of the Double Entry accounting software in EPFO.

(VI1). Advisory Committee in its 6th meeting dated 27.05.2020, advised to develop
an in-house system for the same by ISD, as the entire project development by
CDAC may take a longer time. The Committee also decided to constitute a
committee in the chairmanship of ACC(FAA) to decide the availability and
requirement of input data and formats of output. This committee will closely
coordinate with IS Division in development and implementation of Double Entry
accounting system in Common Format. A meeting of sub-committee of Advisory
Committee was conducted on 20.07.2020 and formats of accounts were shared
with IS Division for development. It was also informed by the IS division that they

have started the process of development of accounting system.

Proposal: The above status is placed before the 98th meeting
of Executive Committee for information.
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Item No. 6: Preliminary Estimate (PE) for “Up-gradation/replacement of
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Sub Station along with LT Panels, HT Panel, wiring, Fire
Fighting accessories and replacement of old lights fixtures
with LED luminaries etc at EPFO, Head Office

Bhikaji Cama Place, New Delhi.

EPFO, Head Office Building is functioning at HUDCO VISHALA Building, Bhikaji
Cama Place, New Delhi since 1996. The building was purchased by HUDCO which
consist Basement, Lower Ground & Ground+6 Floors. Now more than 20 years
had already passes away since installation of all Electrical and Mechanical & Fire
System. Now, these equipments have completed their life expectancy of 15 to 25
years and frequent breakdown have been observed and system are not working

properly.

2. Accordingly, CPWD was requested vide D.O. letter No. PFD/5/16/2018/Misc.
corr./ CPWD/12139 dated 09.03.2020 for submission of estimate of replacement,
repairing and servicing of Sub-Station, E & M Installation and Fire Fighting system
installed at BNB Head Office immediately. (Annexure-A).

3. CPWD has submitted the Preliminary Estimate (PE) for the work
“Upgradation/replacement of Sub Station along with LT Panels, HT Panel, wiring,
Fire Fighting accessories and replacement of old lights fixtures with LED
luminaries etc at EPFO, Head Ofiice, Bhikaji Cama Place, New Delhi” amounting
to Rs. 3,20,52,055/- (Rupees Three Crores Twenty Lakhs Fifty Two Thousand and
Fifty Five only) including 3% contingencies by Superintending Engineer, CPWD
vide letter no. 23(DED-81)/DC-8/2020-21/433 dated 03.06.2020 for
Administrative Approval & Expenditure Sanction. (Annexure-B).

4. CPWD has stated that Executive Engineer (E), CPWD has visited the site and
observed that the replacement of outlived Sub-Station equipments and its
associated accessories, old outlived faulty wiring, replacement of old
conventional light fixtures with energy efficient LED luminaries, old and outlived
fire fighting accessories are required and accordingly PE has been framed as per
CPWD Manual. The design and scope of the works are as under-

(i) Provision for replacement of old outlived one no. oil type with dry type
Transformer of 1250 KVA along with other accessories.

(ii) Provision for replacement of outlived LT Panels with synchronized type main
LT Panel with ALC control for auto load sharing & to set preference of DG set and
Transformer & HT Panels and its associated cablings, Bus duct etc.
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(iii) Provision for replacement of outlived Bus trunking from Transformer to LT
Panel.

(iv) Provision for replacement of outlived Earthing and APFC Panel.

(v) Provision for replacement of outlived LT Panel for Air Conditioning system
wherever required.

(vi) Provision for replacement of flooded CO2 type fire protection system with
latest NOVAC Gas based fire suppression system in all Sub-Station equipments /
Panels.

(vii) Provision for replacement of old wiring, re-wiring, sub-main and circuit
wiring.

(viii) Provision for replacement of old conventional type fittings with energy
saving fittings.

(ix) Provision for replacement/repairing of old worn out fire pipe, hydrant boxes
etc.

(x) Provision for replacement of old worn out rising main with new sandwich type
rising mains.

(xi) Provision for replacement of old ceiling fans with new energy saving ceiling
fans. Rates are based on Plinth Area basis 2019. Work completion period 06
months after sanctioning Administrative Approval & Expenditure Sanction and
deposit of Funds to CPWD.

5. CPWD has further furnished the following conditions.

i. CPWD does not bind itself to complete the work within the estimated cost.
Necessary revised estimate will be submitted when scope of work is increased /
changed or there is deviation in quantities executed.

ii. Any dispute arising out of the operation of the contract (s) for the subject work
will be subject to arbitration as provided for in the contract agreement CPWD will
defend the arbitration proceedings as best as it can and get the Arbitrator’s award
examine by the appropriate authority. The decision of the Competent Authority
of CPWD to accept the award or to challenge the same in a Court of Law will be
binding on the client department.

iii. CPWD has no fund of its own for investing in the work. The client department
should, therefore, ensure that adequate funds are available with CPWD for
executing the work. In case the client department fails to provide funds as per
requirements, it may be necessary for CPWD to suspend / abandon the work. In
such eventuality, the client department shall be solely responsible for all the
consequences arising out of such stoppage / abandonment of work i/e claims of
contractors for compensation / damages. If additional funds are required, the
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same will have to be provided by the client department on the revised estimates
submitted by CPWD.

iv. Funds for making payment of all amounts which may be decreed by a Court of
Law, Tribunal or by award of an Arbitrator in relation to the work will be made
available by the Client department promptly irrespective of it not being a party
before the Court, Tribunal or Arbitrator. Such payments will be in addition to the
payments made to the contractors for execution of work.

v. The client department will help CPWD in
a) Providing free access to contractor’s materials and labour to the site of work.

b) Providing electricity connection for execution of work on payment of usual
charges and c) Sanction and release of load from the concerned Electricity Board
/ Authority.

vi. The cost and time of the project is liable to revision due to probable escalation
in cost of construction apart from reasons such as change in scope, area, design
and specifications etc. if so desired by the client at a later date.

vii. The Preliminary Estimate (PE) submitted by CPWD is valid upto one year from
the date of submission of PE.

6. In this estimate, the rates of item no. 1 is Plinth Area rates, items no. 3 and 4
are DSR rates and remaining items are based on market rates & Lump sum
guantity. And as per item no. 9 of estimate, Wall mounted fans are installed in
Head Office instead of Ceiling fans.

7. Accordingly, the above proposal was sent to Internal Finance Wing for their
views and concurrence. The proposal has been concurred by the Finance Division,
Head Office subject to approval of the Executive Committee, CBT.

Proposal: The Executive Committee, CBT is requested to

consider and approve the proposal for up-
gradation/replacement of Sub Station along with LT
panels, HT panel, wiring, fire fighting accessories and
replacement of old lights fixtures with led luminaries
etc at EPFO, head Office Bhikaji Cama Place, New Delhi
of Rs. 3,20,52,055/- (Rupees Three Crores Twenty Lakhs
Fifty Two Thousand And Fifty Five only).
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D.0. No. PFD/5/16/2018/Misc.

Please refer to this offi
Organlzation, Bhavishya Nid
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(Physical Infrastructure Division) had
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Annexure-A
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3 — -

TV / Tetaphons 011-26714550
HFFAX 01126192008
st R
EMPLOYEES' PROVIDENT FUND DRGANSATION 2 sun
MINISTRY OF LABCLIR AND EMPLOYMINT, GOVERNMENT OF INO(A
IETTHWR Mwa Office
10006
nsvanyanvishiEtawes , 18, BA/ICame Place, Nuw Dl 110055
. s eofindip.eovin, v eofinda.mein
Ng PPDISILE2018 NTEL, Lo 7 mcpwc;/é 9 ¢ % Dated: 20.02 2020
To. ! é
\ iy
The Executive Enginger (Electrical) & W

Delni Electrical Division-81,
Central Public Works Department,
Block No.13 (GF), CGO Complex.
Lodhl Road, New Delhi-110003.

(By Name to:- Shri Y K. Garg)

Subject:- Submission of estimate for replacement, repairing and servicing of
Substation, E&M Installation & Fire Fighting System Installed at EPFO,
Head Office, Bhikaji Cama Place, New Delhi -reg.

Sir, o z

It s requested to Submit the estimate for the fallowing works immadiately:as per
latest guidelines/norms/rules as Fire Safety Rules, IS Norms, National Bullding Code ste.
] Repairing & sarvicing of LT Pansl, AC Panel, AMF Panel, Power Factor Panal elc.

(i} Rapairing & servicing of HT Panel, Transformers, Substation, replacement of faulty
meter etc.

(i) CO; based fioodad systam be replacad with new flooding system/fira extinguishers
and repairing & refilling of CO; flooded system wherever egquired.

(iv)  Repiacement of fire check doors. —

(vl Any other works ralated to above elactrical & firs safaty works,

[This issues with the approval of Addl, CPFC (PID)]
Yours faithfully,

{Kaushal Singh)
Reglonal P.F. Commissionar-ll (PFD)

Copy to:- Superintending Engineer {Civil), Deihi Cirgig-VIl|, CPWD, A-423, |.P. Bhawan,
New Dalni-110002 for nformation pleasa

ke

———*_JSsusp
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| TG BN
a-<r dte Fmfor R
! sty — Rech Resa—s, saiffa,
R TR W0 Y423, Irgodio wa, 7¥ Reef—110002
GXETY 9. 011-23379658
§-Ad: sede8cpwd@gmail.com
| TFi: 23(DED-81) / RouRo—8 /202021 / L2 2 fien: L/ b/rato
ar #

\,-‘T/he Chief Engineer, EPFO
14, HUDCO, Vishala Building,
Bhikaji Cama Place,
New Delhi- 110066.

[ Sub:-  Up-gradation/replacement of sub-station along with LT Panels, HT
Panel, wiring, fire fighting accessories & replacement of old light
\ fixtures with LED luminaries etc. at EPFO HQ, Bhikaji Cama Palace,
New Delhi.

Please find enclosed a preliminary estimate amounting to Rs. 3,20,52,055/-
for accord of administrative approval and expenditure sanction of

competent authority.
The Scope and necessity of the work has been clearly mentioned in the
history sheet of the estimate.

Encl- Preliminary Estimate. \

PP
Superinténding Engineer

Copy to:- 1. Executive Engineer (E), DED-81, CPWD, CGO Complex, Block
No.-13, Ground Floor, Lodhi Road, New Delhi for information
please.

55

Superintending Engineer
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Govt. Of India
1 Works De ent

State: - Delhi Division: -DED-81
Branch: - E&M Sub-Div.; -IV
Head of Acoount : Deposit work

Name of work: - Up-gradation/replacement of sub-station along with LT Panels, HT Panel,
wiring, fire fighting accessories & replacement of old light fixtures with LED
luminaries etc. at EPFO HQ, Bhikaji Cama Palace, New Delhi.

This Preliminary Estimate amounting to Rs. 3,20,52,055/- i/¢ 3% Contingencies has been framed by

Er. Y. K. Garg, Executive Engineer (E), CPWD, DED-81, CPWD, New Delhi & further processed by
Er. Sawan Mittal, Assistant Engineer (P.Elect) in the office of Superintending Engineer DC-VIII,
CPWD, L.P. Bhawan, New Delhi.

REPORT
HISTORY: - This Preliminary estimate amounting to Rs. 3,20,52,055/- i/c 3% Contingencies has
been framed to cover the cost of above said work, This preliminary estimate prepared in response of
requisition received from the Client (EFFO HQ, Bhikaji Cama Place) vide letter no.
PFD/5/26/Misc-Corr/CPWD/11662 Dt. 20/02/2020 (Copy Enclosed). Site was inspected by
Executive Engineer (E) and thereafter PE has been prepared for replacement of outlived sub-
station equipments and its associated accessories, old outlived faulty wiring, replacement of old
conventional light fixtures with energy efficient LED luminaries, old and outlived fire fighting
accessories as per CFWD Manual.
Accordingly the P.E has been framed for accord of A/ A&E/S from the competent authority,
DESIGN & SCOPE: - The following provisions have been kept in this estimate,

1. Provision for replacement of old outlived 1 No. oil type with dry type Transformer of 1250
KVA along with other accessories,

2. Provision for replacement of outlived LT Panels with synchronized type main LT Panel with

ALC control for auto load sharing & (o set preference of DG Set and Transformer & HT

Panels and its associated cablings, Bus duct etc.

Provision for replacement of outlived Bus trunking from Transformer to LT Panel.

Provision for replacement of outlived Earthing and APFC Panel.

Provision for replacement of outlived LT Panel for Air conditioning system wherever reqd.

Provision for replacement of flooded CO2 type fire protection system with latest NOVAC

Gas based fire suppression system in all sub-station equipments/ panels.

9o

o

7. Provision for replacement of old wiring, rewiring, sub-main & circuit wiring.

8. Provision for replacement of old conventional type fitting with energy saving fittings.

9. Provision for replacement/ repairing of old worn out fire pipe, hydrant boxes elc,

10. Provision for replacement of old worn out rising main with new sandwich type rising mains.
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11. Provision for replacement of ald ceiling fan with new energy saving ceiling fan,
Rate : - Plinth Area basis 2019
Cost - Rs. 3,20,52,055/- i/c 3% Contingencies

Method :-Through call of tenders
Time : - 06 Months after getting A/ A&E/S and deposit of funds,

Additional Conditions:-
£ CPWDdocsnotbindilselftocompleteﬂwwcrk within the estimated cost
Necessary revised estimate will be submitted when scope of wark is
increased /changed or there is deviation in quantities executed.
i, Any dispute arising out of the operation of the contract (s) for the subject work
will be subject to arbitration as provided for in the contract agreement CPWD will

i The CPWD has no funds of its own for investing in the work, The Client
department should, therefore, ensure that adequate funds are available with
CPWD for executing the work. In case the client department fails to provide funds
as per requirements, it may be necessary for CPWD to suspend/abandon the
work. In such eventuality, the client department shall be solely responsible for all
the consequences arising out of such stoppage/abandonment of work i/¢ claims
of contractors for compensation/damages. If additional funds are reqd., the same
will have to be provided by the client department on the revised estimates
submitted by CPWD.

iv. Funds for making payment of all amounts which may be decreed by a Court of
law, Tribunal or by award of an Arbitrator in relation to the work will be made

v. The client department will help CPWD in-
a. Providing free access to contractor’s materials and labour to the site of work.
b. Providing electricity connection for execution of work on payment of usual
charges, and
€. Sanction and release of load from the concerned Electricity Board/Auﬂwrity.
vi. The cost and time of project is liable to revision due to probable escalation in cost
of construction apart from reasons such as change in scope, area, design and
specifications ete, if so desired by the client at a later date. The PE submitted by
CPWD is valid upto one year from the date of submission of PE.

-Sd-
Executive Engineer Assistafit En .
DED-81, CPWD Dethi Circle-VIII, CPWD
W
Sup g Engineer

Delhi Circle-VIlI, CPWD
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PRELIMINARY ESTIAMTE

Name of work :- Up-gradation/replacement of sub-station along with LT Panels, HT Panel, wiring, fire fighting accessories
& replacement of old light fixtures with LED luminaries etc. at EPFO HQ, Bhikaji Cama Palace, New Delhi.
| SN | Deseription of items | Qty Rate Unit Amount Remarks
1 qacpbcemenl of old outlived Transformer and
accessoriez with Supplying installation, testing and
commissioning  of 11kV/0.433 RV  substation
equipments  comprising  HT Panel, Dry type
Transformers, HT cable, Bus i from Par 2019
Triansformer to LT Panel, LT Panel, Automatic Power] [PAR rate is
factor correction panel, Active Harmonic Filtars, TVSS, 9000 Per KVA
(Translent Voltage suppression system), SPD ( Surge| Less 1000 Par,
protection system), Essential panel, Earthing required KVA for
Inter-connections,substation  safety  equipments reusing of 1
including LT cabling from sub station to the buildings No. Old dry
fiedd by the sub station i/c less credit amount of 1 No, pe
old dry type transformer which shall be re-used. transformer
= 800D Per
2500/KVA 8000 Por KVA 20000000.00 KVA)
2 |Replacament of flooded CO2 type fire protection
system with latest NOVAC Gas filled 2kg/Skg cylinders
with accessories. 30| Units 130000|Per Units 3900000.00 MR
replacement  of single  stand SR 2018
aluminium/copper wire with multistrand FRLS wire|
for point wiring etc. complete as reqd. 800|Points 640 Per Units 512000.00
4 |Provisian for new point wiring for light point/fan
point In the office of EPFO whereever reqd. stc, DSR 2018
com as 500! Points 1213|Per Units 5606500.00
5 |Provision for replscement of old, faulty/barnt out
circuit/sub-main, power modular boxes & switch
socket ete, |/c TPDB ete complete as reqd.
LS 1500000.00 MR
6 [Provisian for replacement of old conventional Fltype|
fitting with energy siving fitting te. campletn ay reqd.
LS 2000000.00 MR
7 |Provision for repairing/replacement of old worn
out/out lived fire pipe. firz hydrant boxes, FBC | slulce
valve, NRV ote. complete as LS 2500000.00 MR
B  |Provision for replacement of old worn out/out lived
riging mala with new sandwich type rising main etc,
complete as reqd. LS 1500000.00 MR
9 |Provision for replacement of old & out lived ceiling fan
with new saving ceiling fan. 300 Nos. 2000{Each 600000.00 MR
TOTAL 33118500.00
Less Cost of old dismantled Transformer and other
accussories -2000000.00.
G. Total 31118500.00
Add neies @3% 933555.00
Grand Total 32052055.00]
-5d-
Executive Engincer (E) En, (PElect.)
DED-EL. CPWD DC-8. CPWD
)
Suj Engineer
DC-§, CPWD
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Plinth Ars fiste - 2019
———————————

PLINTH AREA RATES FOR SPECIALISED E&M WORKS
Description of Ttem Unit Rate

SUB-STATION EQUIPMENTS

Supplymg, mstallation, testing and commissioning of 33kV/0.433kV ar
HIKVDAS &V substation cquipments  comprising HT Panel, Dry type
Transformers, HT cable. Bus trunking from Transformer to LT Panel, LT Panel,
’ Autbmatic. Power factor correction panel, Active Harmonic Filters, TVSS

(Transient Voltage suppression system).SPD ( Surge protection system), Essential
panel. Earthing, required inter-connections. substation safety equipments including
LT tabling from sub station 1o the buildings fed by the sub station.

per KVA 9000

DIESEL GENERATING SETS

Supplying, installution, testing and commissioning of Silent Type DG Sets, AME
2| panel, Bus Ducting/ Cables from DG Sets 1o Essential Panel, Synchronizing Panel
where required, DG Set enclosure roam sound insulation/ventilaon/smoke
exhaust a8 required, Earthing of DG Set system. control cubling, Fuel tank/piping,
DG set Exhaust piping/ Exhaust Chimney as per CPCB norms, Civil works
camiected with DG Sets (ncluding Foundation a5 required. per KVA 11000
33 KV RECEIVING SUBSTAION AND 3IKV/1IKV HT CABLING
(1) Supplying, installation, testing and commissioning of 33 kV Substanion
comprising 33 kV HT Panel, cunsformers 33kV/1 1 kV, 11 ¥V HT Panel, inter
connecrions. 11kV HT UG cabling to the distribution substations on Ring muin
system, Substations earthing, substation sxtery equipments,

per KVA 6000
(i) Supplying. Installation, testing & Commissioning of 33 kV Switch room
corriprising of 33 kV HT panel, ftitr connections, 33 kV HT UG cabling to the
distribution substations, on ring main system, earthin ul ) per KVA 6000
UNINTERRUPTED POWER SUPPLY
Supplying, installanon, testing and commissioning of online 3 phase UPS System
4 with 30 minutes back up including batteries, intezeonnecting cables, batery racks
cie per KVA 20000
4.1 | Ada for every additional 30 minutes backup per KVA 9000
Note! For ussessment of kVA estimation of 4 building, Para 4.4 and other ralevant
Paras of “Guidelines for Substation & Power Distribution Systems of Buildi.gs-
20197 which is available on CPWD Wehsite may be referred
CENTRAL AC PLANT
< Supplying, wstallation, iesung and commissioning of energy efficient central AC
L : Plant including low side works per TR 835000
| Extra for stand by chilling units High side per TR 18000
VRV/ VRF AC System
{ Supplying, instaltation, testing and commussioning  of VIWNR?= System
6 including indoor soutdoor units, piping. electrical power distribation/wiring,
clectrical panel, treated fresh air system ete,
per HP 55000
PRECISION AIRCONDITIONING SYSTEM
1 Supplying. installation. (esting and commissioning of PRECISION Air
Conditioning System including piping, electrical cabling, controller efc. required
for_the system per TR 110000
CPWO 165 Years of Engineenng Excellence 22
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Item No. 7: Authorizing Central Provident Fund Commissioner (CPFC) to
enter into agreement with International Training Centre of the
International Labour Organisation (ITCILO) for Training and
Capacity Building of Officers of Employees Provident Fund
Organisation (EPFO).

1. Introduction & Background:

Pandit Deendayal Upadhyaya National Academy of Social Security (PDNASS), the apex
Training Institution of EPFO is mandated to train the officers of EPFO. In order to give
exposure to the officers of EPFO of the latest in Social Security and its best practices, the
possibility of a collaboration with the International Training Centre of the International
Labour Organisation (ITC-ILO) for training and capacity building of officers of EPFO is being
explored. Accordingly, correspondence with ITC-ILO was initiated.

2. Purpose:

Due to the rapid changes in administering the Social Security Schemes and in order to equip
the officers of EPFO to take on such challenges, a need is felt to give exposure in the
international best practices to the officers of EPFO at the International Training Centre of the
International Labour Organisation (ITC-ILO) at Turin, Italy for training and capacity building.

3. About ITC-ILO

ITC-ILO is an advanced technical and vocational training institution in the heart of a riverside
park in Turin, Italy. Founded in 1964 by the International Labour Organization and the
Government of Italy, the Centre’s mission is to achieve decent work for all women and men.

The Centre offers learning, knowledge-sharing, and institutional capacity-building
programmes for governments, workers’ and employers’ organizations, and development
partners. It aims to be a forum where development intersects with all forms of knowledge in
the world of work, from tripartism to technology.

4. Authorization:

In order to give International exposure to the Officers of EPFO on training and capacity
building for improving efficiency and effectiveness in delivering services to esteemed
stakeholders, the Central Provident Fund Commissioner may be authorized to enter into
agreement with ITC-ILO.
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Proposal: The agenda at para 4 is placed before the Executive
Committee, CBT EPF for consideration and
approval.
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Item No. 8: Authorizing Central Provident Fund Commissioner (CPFC) to
depute officers of Employees Provident Fund Organisation
(EPFO) for training at The International Training Centre of the
International Labour Organisation (ITC-1LO).

1. Introduction & Background:

Pandit Deendayal Upadhyaya National Academy of Social Security (PDNASS), the apex
Training Institution of EPFO is mandated to train the officers of EPFO. In order to give
exposure to the officers of EPFO of the latest in Social Security and its best practices, the
possibility of a collaboration with the International Training Centre of the International
Labour Organisation (ITC-ILO) for training and capacity building of officers of EPFO is being
explored. Accordingly, correspondence with ITC-ILO was initiated.

2. Purpose:

Due to the rapid changes in administering the Social Security Schemes and in order to equip
the officers of EPFO to take on such challenges, a need is felt to give exposure in the
international best practices to the officers of EPFO at the International Training Centre of the
International Labour Organisation (ITC-ILO) at Turin, Italy for training and capacity building.

3. About ITC-ILO

ITC-ILO is an advanced technical and vocational training institution in the heart of a riverside
park in Turin, Italy. Founded in 1964 by the International Labour Organization and the
Government of Italy, the Centre’s mission is to achieve decent work for all women and men.

The Centre offers learning, knowledge-sharing, and institutional capacity-building
programmes for governments, workers’ and employers’ organizations, and development
partners. It aims to be a forum where development intersects with all forms of knowledge in
the world of work, from tripartism to technology.

4. Authorization:

In order to give International exposure to the Officers of EPFO on training and capacity
building for improving efficiency and effectiveness in delivering services to esteemed
stakeholders, the Central Provident Fund Commissioner may be authorized to nominate
upto 50 officers of EPFO every year for training and capacity building to ITC-ILO.
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Proposal: The agenda at para 4 is placed before the Executive
Committee, CBT EPF for consideration and
approval.
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Item No. 9: Hiring of M/s Ernst & Young LLP (NICSI empanelled e-
Governance Consultant) as Implementing Agency for Data
Analytics Services for EPFO in project mode.

Proposal on the aforesaid subject is furnished hereunder for perusal and consideration
of the Chairman, Executive Committee, CBT:

1. The Cabinet Secretariat vide secret memo no. 391/2/1/2019 — CA. V dated 09.01.2020
(Annexure-A) recommended strong technical and financial platform to improve EPFO’s
operational efficiency and automate its processes and to make all UANs unique by Aadhaar
seeding and amalgamation of existing member IDs into unique UANs by deploying data
analytics and other technical tools.

2. In the action plan dated 21.02.2020 (Annexure-B) submitted to the MolL&E on the
recommendations of the Cabinet Secretariat, it was proposed that services of e-Governance
Agency shall be hired for implementing data analytics project with IT tools & digital
technology for reducing coverage gap, default management, fraud risk management,
retention of membership base to maximize investments and income, identification of unique
subscribers/members and de-duplication of member data.

3. The above activities need to be carried out on a large scale of 22 Crore plus member
records, pertaining to almost 14 lakhs establishments records, around ever increasing 67
lakhs pensioner records and several Crore of transactions of receipt and payments happening
every day by experts having intensive experience of implementation of niche technology
areas like Information Management using Fuzzy logic and Natural Language Processing,
Network Analytics, Risk Analytics, Predictive Analytics and development of machine learning
algorithms (including Artificial Intelligence tools etc.). Coordination, Cooperation and
Collaboration of information across ministries departments like CBDT, CBIC, GSTN, MCA etc.
is important part of this initiative that demands exposure and working experience on these
data sets. C-DAC which has submitted proposal for second phase of computerization does not
have the experience and expertise required for such large scale & complex data analytics
implementations and relevant techniques to facilitate EPFO to complete such essential tasks
assignments.

4. Implementations of such largescale intelligence, data sharing, mutual cooperation among
various agencies with respect to data analytics has been done by organizations like CBDT,
GSTN, FIU, Commercial Tax Departments, CBIC etc. through e-Governance consultants on
Panel notified vide reference no. NICSI/e-Gov. Consultancy / 2016 / 16 by National Informatics
Centre Services Incorporated (NICSI). After ascertaining from Other Govt. departments and
NICSI regarding the selection process, a Terms of Reference (ToR) Document regarding scope
of work, project schedule, duration and key deliverable, project monitoring, resource
requirement, payment schedule was prepared by a Committee of Officers. The ToR document
(Annexure-C) after approval was forwarded to the NICSI on 02.03.2020 with the request for
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presentation by the E- Governance Consultants empanelled for providing such data analytics
service in project mode as per Terms of Reference (TOR). Three empanelled Consultants —
M/s Deloitte, M/s Ernst & Young LLP and M/s PricewaterhouseCoopers Pvt. Ltd — submitted
presentations through email on 20.03.2020.

5. A high level Committee comprising of Addl. CPFC (Hqgrs.) Legal and Compliance, Addl. CPFC
(Hgrs.) ASD & Procurement, Addl. CPFC (CAIU), RPFC-I of IS Div., Data Analytics, Finance and
WSU finalized a competency based Evaluation matrix and evaluated the presentation of all
three e-Governance Consultants after having web conference with them on 07.05.2020 and
recommended that M/s Ernst & Young LLP may be engaged for data analytics services. Report
of the Committee is enclosed as Annexure-D. After acceptance of the said report, a
communication was issued to the NICSI (Annexure-E) to advise further action in the matter.

6. In response, NICSI requested to forward Proforma Invoice Request Forms, Presentation
made by the agency. The entire process suggested was completed including Minutes of
meeting of the Committee for selection were sent to NICSI on 12.06.2020 (Annexure-F). NICSI
forwarded a Proforma Invoice and Project Execution Form wherein the total cost of
implementation is furnished Rs.11,87,15,712/- (including GST) which is enclosed as
Annexure-G.

7. The entire process as stated at 4 to 6 was examined by a Committee of officers under
Chairmanship of Ms. Uma Mandal, Addl. CPFC (HRM) who were not part of earlier constituted
committees- the ToR drafting Committee or the Selection Committee. The report of this
Committee is enclosed as Annexure-H wherein it is reported that the procurement process
of NICSI is fully compliant with the GFR provisions as vendors are empanelled through open
tender process with special emphasis on quality and transparency which is in public domain
on “about” page of NICSI website (www.nicsi.com/-nicsi.HTML: adherence to best practices).
As advised by the Committee a confirmation was received from the NICSI through email dated
09.07.2020 (Annexure-l) that the Pl request form and proposal acceptance form of the EPFO
has been processed as per the standard operating procedure (SOP- Annexure-J) for hiring as
notified by the NICSI.

8. The Internal Finance Division (IFD) has thoroughly examined the entire proposal for hiring
of e-Governance Consultant for data analytics in project mode and opined that the NICSI,
Govt. of India Enterprise EPFO has engaged has empanelled e-Governance consultants duly
following all GFR provisions and EPFO has followed NICSI’s SOP for selecting one of the
empanelled consultant. The IFD has recommended that the proposal for hiring the services
of M/s Ernst & Young LLP which is on panel of NICSI (Ref. no. NICSI/e-Gov. Consultancy / 2016
/16) as submitted may be considered for approval by the Executive Committee, CBT, being
the competent authority subject to nomination of NICSI under Rule 194 of GFR.

Proposal: The proposal for hiring services of M/s Ernst &
Young LLP (NICSI empanelled e-Governance
Consultant) as Implementing Agency for Data
Analytics Services for EPFO in project mode may be
considered by the Executive Committee, CBT for
approval.
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Annexure-A

- Improving efficiency and accessib ll'ty.r tn
Mﬂm and Employees State msu -

Technology-reg.

| ub
nutes of?‘b(\ )

Please find enclosed herewith, a copy of the mi meeting of C
retaries (CoS) heid at 11.30 A.M. on 27! December, 2019 in the Committee’ R‘hﬂma‘

spamt Rashtrapati Bhawan, New Delhi, on the above subject. Action taken o
may kindly be uploaded on e- SamikSha Portal.

Encl: Doc. No. (C.A.V): 02/2020

Tele No: 239135@7

it \l/gecretary_ M/o Labour & Employment
2 Director General, Employees State Insurance Corporation
3. Central P.F Commissioner, Employees Provident Fund Organisation

Qggy_' opy forwarded to:

1. Principal Secretary to Prime Minister
2. Principal Advisor to Prime Minister

llation Only one cop

G)/DS(AK)
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PRESENT

Shri Rajiv Gauba, Cabinet Secretary

Shri Rajesh Bhushan, Secretary (C), Cabinet Secretariat

Shri Heeralal Samariya, Secrefary, M/o Labour & Employment

Shri Giridhar Aramane, Additional Secretary, Cabinet Secretariat

Shri Raj Kumar, Director General, ESIC

Ms Anuradha Prasad, Additional Secretary, M/o Labour & Employment-

Shri Ram Kumar Gupta, Joint Secretary. M/o Labour & Employment

Ms._ Vibha Bhalla, Joint Secretary, M/o Labour & Employment

Shri Hemant Jain, FA & CAO, EPFO

10. Shri Pankaj Raman, Additional Central P.F.Commissioner, EFPFO
I 414.  Shri'V. Ranganath, Additional Central P.F.Commissioner, EPFO

: 42.  ShriJ. P. Chauhan, Regional P. F. Commissioner, EPFO

13. Dr. RK. Kataria, Medical Commissioner, ESIC

44 Shri S. Ravichandran, Additional Commissioner ESIC

15. Ms. Amrapali Kata, Deputy Secrefary, Cabinet Secretariat

accessibility in Employees Provident Fund
Insurance Corporation through ‘

CEOND OO

| Subject: Improving efficiency and
" Organisation and Employees State

Information Technology-reg.

er the chairmanship of Cabinet Secretary on 27.12.2019 at 11 30
ashtrapati Bhawan to consider the subject

A meeting was held und
AM. in the Committee Room, Cabinet Secretariat, R

‘mentioned above.

the discussion the Secretary, Labour & Employment stated Employee Prov

:Furﬂ Clrganzatmn (EPFQ) has undertaken several measures involving Information Te
service delivery. Universal Account Number (UAN) has been introduced

gl aamu'd numher for every worker throughuut his life span. UAN haa baen

2
canned with &am cgr%r?er
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on existing strengths and reaching more employee:
s : rates have been reduced for employees from 1.75% to 0.7
from 4.75% to 3.25% with no change in the scope or quantum of Scheme's k
- been a paradigm shift in approach to coverage from Industrial Centers to Distric
-resulting in the scheme expanding from 325 to 566 fully / partially covered districts ir
years. ESIC has also entered into a partnership with PMJAY enabling insured p
designated 102 newly implemented districts to get cashless medical care through Ayus
Bharat empaneled hospitals. He further stated that ESIC is in the process of molivating
governments to set up State level ESI society with 100% financial support of ESIC to en:
‘States to strengthen ESI scheme hospitals and dispensary services. ESIC has started setling
up its service delivery/ facilitation centers in all districts which will be in addition to the medical
services provided by the State governments under ESI Scheme. Dispensary-cum-Branch Office
(DCBO) are to be started in each implemented district to facilitate delivery of quality services. It
was observed that deploying a trained medical practitioner exclusively for claim verification or
cerifying bills may not be optimal utilization of manpower. Further medical facilities operated by
State Governments, Central agencies and privale faciliies may be utilized cost effectively for

this purpose.
5 Itis proposed to cover all districts by 2022. Measures are underway to leverage ESIC |
Medical college graduates to make up the short fall in medical manpower. In a bid to make

;:u'i_rmarv;,lr healih care more accessible expansion of cashless primary care services in Public '
Frw_ate‘Paru_'terShlp (PPP) mode is underway through tie-ups with private doctor clinics and '
E?}Jg;atmg big employers to join hands with ESIC to set up Employers Utilization Dispensaries

y 6. The Director General, ESIC stated that IT is being used to impro '
accessibility. Insurance & Benefits related to employer details and cash begeﬁ\;:'lsfnggfﬂaﬂ;g
have been digitized completely while details of, medical certification of insured persons and
assessment of beneficiaries etc. have been partially digitized. Further. all components of the
Enterprise Resource Planning except personnel details and Finance & Material man :
hau& been digitized. A dashboard connecling the various components is in the agemgnt
}:;_iggahpmerjt. The DG, ESIC highlighted some issues faced in using the Gow e
Marketplace {GEH) and stated that GeM does not allow for a provision of der Wl
al evaluation stage leading to avoidable issues on the conclusion of t eﬁ;"m 0 .

‘cases wherein Chinese equipment i ied wi e
ot e veiified locally equipment is often supplied with certification in

ed deliberations, the CoS recommended the following:
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uniqueness and obtaining their details, by ¢
. EPFO shall set in place systems for life certification

holders on an annual basis on the lines of Jeevan Pramaar

Procedures shall also be set in place by EPFO to designate um

dormant after an appropriate period of time and SOPs shall be d

to make the account operational again by shifling the burden from t

organization.

_ EPEO shall ensure that an appropriate mechanism s established and
reach oul to the individuals / their legal heirs for all the inoperative accounts. |
may be completed within six months. '
EPFO shall set in place strong technical and financial platform to improve its ©

ithin next six months.

efficiency and automate ils processes wi ;

EPFO shall prepare a detailed action plan with the proposals, strategies,

milestones and estimated financial requirement within two weeks and inform the

this Secrelariat

. ESIC may evolve a targeted strategy to increase coverage to all 10 crore employees i
the formal sector from the current coverage of 3.49 crores. { bk !
ESIC shall evolve a strategy for improving the operational efficiency of under-utilized
hospitals. They may examine the oplion of Public Private Partnership for operation and
management of underutilized hospitals wherein ESIC beneficiaries are given pre ntial
treatment. '

. ESIC may expedite the process of seamiess integration with PMJAY so that ESIC
beneficiaries use Ayushman Bharal empaneled hospitals and PMJAY beneficiaries use
ESIC hospitals.

_ ESIC may expedite the work on the ICT platiorm and give a live demonsiration of the
completed dashboard by 30.03.2020

. ESIC may deploy suilable allernative models in place of the proposed strategy to open '
Dispensary-cum-Branch Office (DCBQO) in all districts to provide OPD services 10 m
insured as DCBOs may not be cost effective. State / Central Government medical f
where available may be utilized; and in all other districts private facilities may be ut

through reimbursement / empanelment models.
ESIC may examine the functioning of medical educational institutes and evolye a

{o utilize the graduates from the Institute in the ESIC medical facilities.
ESIC may expedite the opening of State level ESI societies and complete the

31.03.2020.
. CEO, GeM in consultation with M/o Labour and Mo Health & Family V
the processes on GeM to make them responsive to the needs of these
bbe ensured that Indian cerfification / acoreditation (in all fields where
'be made mandatory for participation on GeM. -

- KERAER

-j — e A
o ' . L“: % .|
- = i |
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Annexure-B

. thiciency and accessibility in EPFO through IT |
ce to Note no.391/2/1/2019-CA.V dated 09.01.2020 of Cabinet

i

v
¥

Strategy

Milestones

1. The dashboards for the employers, members,
and pensioners are available in their respective
logins on the website- www.epfindia. ov.in.
There are a few dashboards in open public
domain also.

20 online services are available to the
stakeholders.

Details of available Dashboards / Services :

a (i) For Employers:

1, UANs with KYC status (Aadhaar, Bank
account & Mobile number)
UANs with missing basic details
List of Active UANs
List of exited UANs
List of subscribers going to attain age of 58
years.
6. ECRs filed and remitted.
7. Exempted establishments return filing status
8. E-Inspection Notice (Pilot run)
9. Payable Damages and Interest
Proposed
1. Dashboard for inquiries

a (ii) For Members:

Available
1. Member Passbook
2. Members profile & Nomination Status
3. Claim filing and Status
4. UAN Activation

Demonstration of existing
dashboards available to
Employers, Members,
Pensionersin their
respective logins can be
done by EPFO at any
appointed date and time.

Not a

Target .
30/06/2020

Not app
already availa
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5. E-KYC - employees can validate UAN with

~ Aadhaar

6. Account balance information to member
through SMS (ten languages) to Mobile
number of members registered with UAN if
there is a missed call or SMS from such mobile
number

7. Updating Date of Exit

8. Self-Generation of UAN by Employees with
Aadhaar validation

Proposed

1. “Know Your UAN" (for all members, who
worked earfier in covered establishment
with/without UAN and also holding more

than ane UAN).
Thus, this will cover almost all members, i.e.,

with only EPF accounts, non-verified UAN,
family members/nominee who would [ike to
krow about deceased members with

UAN/without UAN and holding EPF Accounts. |

*Generate your new verified UAN against EPF
account number” (this will generate UAN and
take care of de-duplication and merging of
multiple UANs leading to cleaner data).
a (iii) For Pensioners:
Available
1. Pensioner Passbook
2. Updating Jeevan Pramaan
3. Access to PPOs in Digilocker
Proposed
PPOs to be available in Pensioner’s Login
aliv) Dashboards/Services (For Public)
Availa

&amSeanner

,» CBT :
d with

th EC
canne

%

Page 74



Search  (detalls  of
with  members’ name

monthwise)
2. locate EPFO Office (Regional Office
Jurisdiction search)
3. ECR Payment Search (Contribution Challan
status)
Proposed:
1. Know your coverage Search (Know and
search the eligibility for coverage of the
establishment through this dashboard)

Future Strategy:

The EPFO is developing the desired dashboards in
pictorial/graphical form for display in the public
domain on the EPFO website.

a(v)Development of Mobile App- Services integrated
with UMANG Appdeveloped by Meity

Fourteen EPFO Services are already available on the
UMANG App developed by MeitY for:

» ECR payment search by TRRMN and
Establishment ID

" > View passhook

| > Fileclaims & trackclaim status

These dashboards shall
reflect the basic data
related to functioning of
the Organisation invarious
COTe areas.

Target
31.03.2020

2020
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to validate UAN with Aadhaar

> View Passbook

¥ Update JeevanPramaan

4.General Services

# Search EPFO Offices

¥ Search Establishment

» Account balance information ta member
through SMS (ten languages)

Services Proposed to be added to UMANG
1. Know Your UAN / Gererate Your UAN,
2. Access to EPFIGMS

Currently around B8% of total hits/visits on UMANG
App is related to EPFO and only 12% relate to other
Govt. departments.

Separate Moblle Application,

In view of the above, EPFO is not developing any _
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' accounts are categorised as:

Category _ Member's
account (In
2

| UANS validated with 6.39
Aadhaar

Contributory UANs without 1.5
Aadhaar validation

Non-cantributory UANs 5.06
without Aadhaar validation

Only EPF Account Numbers 9.47

Total 22.47

*Figures are dynamic

Allotment of UANs to members of EPF/EPS/EDLI

UANs were allotted in August 2014 by the
EPFO against member's accounts in which
contributions were received in the ECR for
any month during the periad from 01/2014 to
D6/2014,

Thereafter, the employers were given facility
to allot UAN. However, the UANSs allotted till
September 2017, were not unique in as much
there was no validation with Aadhaar at the
time of allotment/generation.

From 01.10.2017, new UAN is allotted only
after validation of member's identity with
Aadhaar which makes the UAN unigue,

In Fﬂ two years, validation of UAN with
Aadhaar, which makes UAN unique, has

resulted in amalgamation of 4.78 Crore

BT : 08.09.2020
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fto

ides the individuals
ﬂ:#an to the Pension Fund

Accounts  ascertaining
their uniqueness and

obtaining their details, by

member accounts in 2.03 Crore UANs. This
has resulted n reduction of 2.78 Crore
member accounts {UAN) and facilitated auto
transfer of member balance into unique UAN,
Now 94% of claims are filed online.

EPFO has recently provided 2 facility to the

employees 10 self-generale their UAN
validated with their Aadnaar. Earlier UAN
generation was possible only through the

Employer.

Now EPFO extends Online e-KYC facility 10
member on EPFO Portal as well on UMANG |
mobile App to self-validate their UAN with
Aadhaar without any intervention by

Employer.

strategy for allotrment of Aadhaar validated UANS to
all EPF Accounts formulated for each category of
EPF/EPS Accounts is as below:

Strategy for b(2} Category: validation of Aadhaar for

ANs (1.5 Crore

1. The Establishments to be allowed Time to
Validate UANs with Aadhaar depending on
the pendency percentage of UANs as under:

0-20% 2 months
21-40% 3 months

41-60% 4 months
Above 60% 5 months
2. After expiry of the above time lines,

Electronic Challan cum Return (ECR) filing will

BT : 08.09,202
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i only in r/o Aadhaar validated

,m._.+ nﬂﬁ.m; action plan to facilitate the

above exercise:

» SMS shall be sent to the members also to

validate their UAN with Aadhaar through
online e-KYC facility available on member
portal as well as UMANG App

To facilitate the process, Aadhaar validation
Camps shall be organized by ROs and DOs in
seasonal establishment clusters and other
localities in which there are establishments
with low percentage of Aadhaar validation.

If any such member approaches for claim
processing, the same shall be allowed after
validation of UANs with Aadhaar

Third Party Service Providers for
facilitating/assisting the above exercise, will
also be explored by deployment of IT Tools
and experts/services.

The outcome of the
strategy will be Aadhar
validation for 100%
current subscribers.

This is imple
instantaneously

Strategy for b(3) Category & (e}: Aadhaar validation of
5.06 Crore non-contributory UANs

5.06 Crore UANs were allotted from 2014 till
September 2017 without Aadhaar validation and are
not currently contributing.

These UAN may be:
With mobile

or
Without mobile numbers,

BT : 08.09.2020
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| LIn case of members With Mobile numbers available
- | in the UAN data base, SMS shall be sent to validate
their UAN with Aadhaar using the Online e-KYC
facility.

2. Further, these members are expected to interact
with EPFO at the time of withdrawal or claim
settiement. For such members, Aadhaar validation in
UAN shall be completed with KYC of bank a/c &
mobile number before claim processing.

3. For those who are allotted UAN but are not aware
of their UAN, a Web facility “Know Your UAN" as
described earlier for proposed dashboards/services,
will be launched ta enable such members to find their
LIAN.

4. These members may still be in the employment
pool with a current Aadhaar validated UAN. Aadhaar
validation in non-contributory UAN shall lead to
linking all previous/current UANS/EPF account of
member,

5. The members in this category with UAN without
Aadhaar validation but are not current subscriber, are
entitled for interest at end of accoy nting year till
attain age of 58 years. For such members, yearly
interest credit will be displayed in Passbook only
when their UAN is validated with Aadhaar

6. Aadhaar validation €mps in coordination with ex-
Employers and UIDAI shall be organized by Regional
Offices and District offices of EPFO.

7. EPFO is entering into MOU with MeitY for
providing services to EPF/EPS members/pensioners
and thereafter the Common Service Centers (csc)

shall act as access points to validate UAN with
Aadhaar along with other services,

they

—

Facllity for c

display o _interest |
credit by 31.05.2020
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“Third Party Service providers shall be roped in to fast
track the exercise through IT Tool based de-
duplication process to tag multiple non-unigue
UANs of same person and link it with current
Aadhaar validated UAN, if any.

8. Publicity through Social Media and
Print/Electronic Media regarding Online e-KYC
facility and CSC as access points for Aadhaar

The outcome of the
strategy will be Aadhar
validation in 5.06Crore
UANs.

: EPF_Accounts

Members who were subscribers for any period during
1952 to 2013 were only possessing EPF account
numbers since UANs were not allotted as they never
subscribed from 1.1.2014 onwards. Such member
accounts still exist and balance jn such accounts is
payable to respective members only. It is for kind
information that even such members can also fully
withdraw and settle their EPF accounts.

1. Such members are also expected to interact with
EPFO only at the time of withdrawal or claim
settiement which would now happen only after
allotment of UAN with Aadhaar validation with KYC of
bank afc & maobile number,

2. Anonline facility ‘Create your UAN against existing
PF Account Number’ as zlready mentioned earlier,
shall be launched to help such members get UAN
after Aadhaar validation.

3. In addition to above, a web based facility “Know
Your UAN * will be developed so that such members
‘are_guided without exposing any private data, to

The outcome of the
strategy will be allotment
of UAN with Aadhar
validation in 9.47Crore
Member accounts.
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| validate their Aadhaar and also to complete their KYC.

This will help them to either close their EPF Account
through settiement or transfer to their present
account or generate new UAN. Hence, these EPF
accounts will get Aadhaar validated UAN in due
4, Third Party expert services shall be roped in to fast
track the exercise through IT Tool based de-
duplication process to find their current membership,
if any, which will result in amalgamation of their
multiple PF accounts with their latest account
number for existing UAN or newly allotted current
UAN.

5. Advisory/Implementation Committee of Internal
Subject/expert Divisions- IS5, WSU, Finance and
experts from outside- CDAC, 5BI, ICICI, One among
the Big five consultants on NICSI panel (E&Y, KPMG,
PWC, Deloitte and WIPRO Ltd.) and other Special
Invitees on case to case basis to monitor and steer the
exercise including IT Tool development/procurement
and validation.

mnn? place systems for
unig of all the
 account holders on an
| annual basis on the lines
__mﬁmmi: Pramaan.

Strategy for (f) & (h): A system for annual Life
Certification of all account holders on lines of Jeevan
Pramaan and to reach out to members/legal heirs of
Inoperative accounts

The members, who are not contributing at present
but are having UANs including the Inoperative
accounts not earning interest, have the Online facility
to file e-nomination and update it periodically,

Member's EPF account is flagged Inoperative post
attaining 58 years of age or post 36 months from the

last contribution month, after attaining 58 years,

BT : 08.09.2020
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At present 6.85 Lakhs accounts are inoperative, out
of which 2.52 lakh have UANs & 4.32 lakh are non-
UAN accounts.

EPFO’s proactive strategy:

1. Weh based facility “Know Your UAN" to guide
members/legal heirs to complete KYC and then get
the account closed through settlement/transfer to
their present account.

2. 5MS to members having mobile numbers in their
UAN to login and validate e-nomination annually.
‘Submission of e-nomination based on validation of
OTP sent on thair Aadhaar linked mohile to be taken
as Life Certificate.

3. For non-contributory operative Account holders,
credit of interest will be displayed in member e-
passbook only after confirmation of living status in
above manner.

4. EPS Pensioners [above 58 wyears)] holding
inoperative account to be advised to close their
inoperative EPF account

Target m.#n ke
preparation of SO
and the guideline
31.05.2020 3

Target
31.03.2020

legal
all the
be
within  six
I
dures shall also be

in place by EPFO to

Strategy for (g): Procedure to flag unverified
accounts as dormant & SOP for EPFO to trigger
action to make the accounts operational
1. Once the strategies for validating all the EPF
member accounts are put into action the
unverified accounts shall emerge and get
quantified,
2. Advisory Committee of internal and external
experts to take stock of the non- KYC
accounts and categorise them on various

BT : 08.09.2020
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criteria /ike, period of no transaction, amount
of balance, length of contributory service,
accounts in closed establishments, accounts
in PSUs/Govt. Organisations etc. and draw up
strategy for KYC of different categories of
non-KYC accounts (the above criteria are only
illustrative in nature and the exhaustive list of
fiiters will be defiberated on case by case
basis).

Such non KYC accounts shall be verified from
the basic document {Form-9) and details of
the member shall be culled out with the
support of the Emplayers.

Strong  technical and
financial  platform  to
improve its operational
efficiency and automate
its processes within next
‘six months,

Strategy for (i): Strong Technical and Financial
Platform to improve its operational efficiency and
automate its processes within next 6 months

C-DAC was awarded a contract in April 2019
for preparing a report on Second Phase
computerization.

After the queries raised by EPFO, C-DAC

finally submitted the report in November
2019,

Report submitted by C-DAC is under
evaluation. The evaluation shall pe
completed by 31/03/2020.

The work shall be awarded by 30/06/2020
and completed by 30/06/2021.

Strategy Is to start phase wise development
with priority areas to be taken u P initially.

BT : 08.09.2020
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+  The cost of the Project shall be available after

evaluation and at the time of award of
contract

Further for ensuring coverage of all coverable
establishments and all eligible employees in
every covered establishment, shifting the
compliance interaction to digital platform
and system driven decision making for
inspections/inquiries relating 1o default
management, fraud risk management as well
as retention of existing membership base to
maximize investments and income oOn
investments, the EPFO proposes 1o engage
domain experts for implementing data
analytics. Such services would lead to
identification of unigque
subscribers/members and de-duplication of
member data B merger of UANs
comprehensive analysis for effective actions
and making suitable but concrele decisions.

The estimated cost for specific projects for
reducing accounts and linking UAN, data
analytics etc. l.e. for deployment for domain
experts and support manpower at NICS| rate
is approx. Rs. 10 Crore and thumb rule
projection for IT tools and licenses is approx,
Rs. 12 Crore and total expected cost is to the
tune of around 20-22 Crore

f
i

For specific E&unﬁ”@m.“ ;

reducing accounts and
linking UAN, data
analytics etc., the

is writing to NICSI
TOR for prese

by the
consultants on

panel (ERY,

PWC, )

&amSeanner
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Annexure-C

National Informatics Centre Services Inc (NICSI)

ey
15 Bhikaiji Cama Place, New Delhi — 66

[By Name to: Sh. Manu Garg, General Manager]

Sub: Hiring of NICSI empanelled firm as Consultant in project mode as an
Implementing Agency for Data Analytics Services for EPFO

i Dear Sir,

| It is proposed to engage Consulting Agency for implementation of Data Analytics
{ Services for EPFO's business requirements considering the following major objectives:
| 1. Identification of unregistered subscribers/businesses
[ 2. Improve the compliance of establishments
! 3. Identification of unigue subscribers/members

|
B |
' , ‘ The duration of engagement is twenty four maonths in project mode. «

It is requested to procure suitable consultant from the list of Consultants
empanelled vide E-Gov. Consultancy empanelment reference no. NICSI/eGov
Consultancy / 2016 / 16 for providing services in project mode as per Terms of

Reference (TOR) enclosed.

~ Empanelled Consultants may be present at Conference Hall, 3™ Floor, EPFO, Head
Office at the aforesaid address at 10:30 AM on 13.03.2020 to make a presentation on I,

the basis of the TOR enclosed.

Encl: As above.
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EPFO is one of the World's largest Social Sccurity Organizations in terms o
volume of financial transactions undertaken. At present it maintains 22.91 crore
(Annual Report 2018-19) pertaining 10 its members.

The Employees’ Provident Fund came into existence with the promulgation of the Employees’
Provident Funds Ordinance on the 15th November 1951. It was replaced by the Employees'

Provident Funds Act. 1952. The Employees' Provident Funds Bill was introduced in the
Bill to provide for the institution of

! 3 Parliament as Bill Number 15 of the year 1952 as a
provident funds for employees in factories and other estahlishments. The Act is now referred
' F : 10 as the Employees’ Provident Funds & Miscellancous Provisions Act, 1952 which extends to

1 the whole of India. The Act and Schemes framed there under are administered by a tri-partite
! Board known as the Central Board of Trustees, Employees Provident Fund, consisting of
i' representatives of Government (Both Central and State), Employers, and Employees.

L
The Central Board of Trusiees administers a contributory provident fund, pension scheme and
an insurance scheme for the workforce engaged in the organized sector in India. The Board is
FO). consisting of offices at 239 locations |

' assisted by the Employees™ PF Organization (=P
' across the country, The Organization has 4 W ell-equipped training set up where officers and
H employees of the Organization as w cll s Represenatives of the Employers and Employees

| attend sessions for trainings and seminars. The EPFO is under the administrative control of
Ministry of Labor and Employment. Government of India

The Board operates three schemes

I. Employees' Provident Fund Scheme 1952

2. Employees’ Pension Scheme 1995

3. Employees’ Deposit Linked Insurance Scheme 1976
EPFO Vision

| Employees' Provident Fund € yrganization has a vision to reposition itself as a world class
Social Security Organisation providing futuristic services meeting the growing requirements

of all categories of its stakeholders. EPFO Vision 2030 envisages:

Universal Social Security Coverage on mandatory basis by way of Provident Fund,

Pension and Life Insurance for all workers of the country e

Online Services for all EPFO benefits with State-of-the-Art Technology

jon of policies for a benefit structure with adequate support level of sock -I-I |

+ LN
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. Ensure one Employee one EPF account
+  Reduce the time for settlement of claims from the present 20 days to 3 days
. Facilitate the ease of compliance
Encourage and promote voluntary compliance
Keep up the vigil and ensure proper compliance
Further improvise casy interaction with EPFO to 0

by all establishments
htain information or scek redressal

The EPFO ecosystem generates humongous amount of data throughout a subscriber lifecycle
_ subseriber registration, contribution col lection. contribution investment, interest award or
allocation of eamed dividend back 10 <ubscribers. withdrawal by a subscriber, and exit of a

subscriber from the EPFO scheme.

Similar transaction data is also generated from the perspective of every establishment or trust,
who contribute towards the employee Provident Fund. EPFO also provides a Grievance
Redressal mechanism for the subscribers, where subscribers’ grievances and feedback are
logged via emails and the EPI ( iMS portal,

Aadhaar linkage with EPFO account numbers was made mandatory in October 2017. With
the seeding of Aadhaar, every subscriber account is linked to a unigue Aadhaar Number.
However, historically, this was not the case. Every subscriber account was linked to an
establishment, and the Subscriber Acoounts were not portable across establishments. When an
individual moved from one employer o the other. a new EPFO Account Number (a
combination of Office Id. Esablishment 1d and the Member Id) used to be created for the
employee. For example:

TBTAM/00040420/000/0000017

Office | Establishment | Member

Post 01/06/2014 (June 2014), a 12 digit number called the Uiniversal Account Number (UAN)
was created for every active subscriber in EPFO. The UAN is portable across establishments.
Currently, out of the existing database of 15.46 Crore UANS, 6,48 Crore are linked with
Aa.ﬂwn' On an average 5 Lakh establishments submit monthly returns and pay contributions
in respect of approximately 4.7 Crore subscribers.
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uild  Data warehouse.
o mhnﬂmmngdammaﬂﬁwﬁﬂ

Provision for smart information delivery m
alerts that enable near real time exchange o
external agencies)

jii.  Aid data driven decision making.

mem(wiﬁmEWOuwﬂh

5 2 Overview of Seope

9 EPFO intends to appoint an agency,
\ e Implementation of EPFO Data Analytics System. The
] implemented considering the following major objectives:

|
I W
1 1. Identification of unregistered subseribers/businesses

for Conceptualization, Design, Development and
data analvtics system will be

i
| 2. Improve the compliance of establishments

‘ 3. |dentification of unique subscribers/members

| SR : ; . ; - ;
For identification of unregistered subscribers, it would be required to collate information/data

from other agencies. The data exchange partners wld be other government departments,

PSU*s. Banks, Financial Institutions and other ministries. The identification of data exchange

partners and formalization of data exchange process would be part of scope of the agency

being onboarded.

, Improvement of compliance is a very critical activity and needs to be conducted using data
analysis. This would include capabilities of data qu.:l.m 'stundardization, rule-based analysis,
advanced data analytics and data visualization techniques. The agency is also expected to
support on the forensic services as and when requested.

:|| o Y Identification of unigue subscribers/members would be a function of de-duplication process
! D that would be done on the entire subscriber/member base including the historical data of
i . EPFO.
- Following would be the activities involved as scope of work for this project:
L 1. Identification of Data Exchange Partners ;

The ncmsulﬂng agency will identify Data Exchange Partners like Central
- Direet Taxes, Ministry of Corporate Affairs, CB'C’PFMS-:;U&M.M -
e mwwmmmmmmwmm-

2020
canned with &am canner
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e Identification of stakeholders and KPIs, .
e Knowledge w1mmmpwﬁydmmmtofﬂw Data Exchange partners.

The consultants involved in the onboarding process will ensurc smooth and
mwmmgcummemmm;:mmﬂm

3. Data Integration Services |
ualize, design and setup the analytics platform that

‘T'he consulting agency will concept i 1
i b as ETL, Data Quality and other Data integration

includes all application sofiware suc . :

s services. The consulting agency will develop a data integration straicgy and _nppumch

| in consultation with EPFO to have effective data integralion across multiple data
cources — both internal and extemnal. Some of the key features of the Data Warehouse

system would be:

e The system should provide a single point of control to simplify system
administration,

i o The system should provide & common management console to monitor

complete system (HW, SW, Network and database administration) including

| DFS/Hadoop nodes,

}' e The system should enable custom trunsformations by supporting execution of
external objects to leverage existing procedures/icomplex routines from within
the ETL process

s The system should ensure that the data integration interfaces designed are able
to perform both incremental as well as full data loads.

¢ The system should provide the ability for the data services to get seamlessly
integrated with other business processes and applications 10 have a complete
end 1o end data processing service.

4. Data Quality Services i
—— The consulting agency will ideate and design a system, which will:
o Have capabilities for analysis of data to capture statistics (metadata) that
provide insight into the quality of data and help identify data quality issues,

* Have ability to split text fields by matching character strings oo
knowledge bases of terms, names and more. gs against packaged
:g;il 4 ".---.
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Have ability to weigh, pri
ial matches, or the "tightness” or "|ooseness”

: cy and number of potenti
of matching. for example).

e Have facilities for implementing and customizing ru

related records can be merge
Have capabilities for automatic remaval of duplicate reco

les by which duplicate or
d into a single "survivor".

rds based on rules for

determining survival
e Have ability to create logical groups of records by

|
| determined propertics
should be able to identify data |

e The Data Quality application designed
and the rejected records should be shared back with the source

relating those with user-

anomalies
‘" : systems for resubmission, |
e Provide ability for users 1o extend and/or customize the algorithms for |

matching, merging, linking and deleting duplications.
|

|
. « Have ability to provide some degree of ¢mail address validation {domain-level
|

or user-level).
india specific librares.

e Have facilities for testing, debugping, and eeneral trouble-shooting of in-

process development detivil ies

e Have regular updites (o the

Have ability to execute data quality processes in a stand-alone batch mode as

L
J well as in a real-time interactive masiner.

dashboards and alerts regarding data quality .

|
. s Provide facilities (o issue reports,
r status and issues.

3, Implementation of Rule Based Analvsis
The consulting agency will work with the Subject Matter experts to figure out a list of

pusiness logic and rules hased on the existing process or experience and will
incorporate it with required customization. They would provide support to research by
pgpudngdmmdimpmmnmofmlc-bmdmodein. o

_mwwmmmmmammmm#-- -
s will help in generating transaction time alert flags for prob

canned with &am ggrz;r?er
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Technigues to camry out Grievance Analysis, Anomaly detection, ru
including decision trees (Both CHAID- Chi Square Association Interactic
& CART- Classification & an Trees) as well as artificial intelligen
Networks.

A combination of statistical techniques and business rules will give a holistic view of
the problem statement. The consultants will implement these techniques:

s To detect any anomaly/ potential non-compliances and frauds across a list of key
performance indicators.

» Incorporates the equation-based models including regression, logistic regression
to create the optimized predictive model which can incorporate risk scoring in
terms of predicting the probability of non- compliances and frauds in future for a
current subscriber or a new subscriber. This helps in formulating the right strategy
or interventions before the event have happened & this lateral shift to predictive
mode from the current reactive mode results in optimizing the coverage base.

* To create a secamless and automated process of statistical modeling which takes
the entire information twgether without any silos & competitive candidate models
are automatically compared against each other on different criteria including
misclassification, ROC, profit, averuge square error, lift and the best model is
automatically chosen. The best model is used for scoring & predicting.

d | s ]
| Seamless
I | Automated

U Process aof
Statistical

4

Optimized

r | Predictive

Data Mining Maodelling Modelling
Technigues on

actionable

information

7. Data Visualization

The consulting agency will provide the ability to create hi formatted,
and interactive reports with and/or without parameters. Cuns%ﬂmgnts will ere
which would enable exploration of data via the manipulation of chart im
ray of visualization options that such as pie, bar and |
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Generate custom charts/ graphs/list reports. g
The system should have the capability to show geo coded data on India’s map.
The dashboards created in the product will represent the data in form of Charts,

-
tables, maps. graphs hased on different attributes and multiple search filters.
e The system should provide a capability to provide slicing and dicing of data
. using filters on various attributes.
= e The system should publish standard enterprise reports with predefined
frequency.
e The system should present performance indicators and dashboards 1o the users
e The system should enahle monitoring of various risk areas identified
e The standard reports should be parameterized to enable users to choose the
filters and ranges of their choice
K e P
A e The system should enable users 1o download information in formats such as
| Excel, PDF etc.
‘I e The system should enable generation of trend analysis reports
| + The system should enable graphical representation of trends in key attributes
1! over time with predefined time interval (such as monthly, quarterly, vearly
eic).
A ' 8. Procurement of Technology
3 o The consulting agency will carry out a detailed assessment of solution
requirements and assess the infrasiructure requirements (including servers,
storage, networking, security etc.) for operationalization of the sofution.
# The consulting agency will define specifications for the RFPs, Data Warehouse

and Data Volume.

The consulting agency will support the department in identifying the vendors
for the product or technology required, support the department in screening
potential vendors and assist EPFO in onboarding of the product/solution.

The consulting agency will help monitor product installation and configuration
as per EPFO requirements. T

~ The final decision of selection of a technology / OEM would lic with EPFO and the

- agency is expected 1o use that technology for implementation of i )
e _. p analytics app
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ﬂ ..-:.-.=_|. Building entr 1 gL 1 - .
" The consulting agency will do an indicative Competency gap analysis and prepare &
detailed training plan, including the mode of training, training needs at
the proposed curriculum, duration of each training program and the entry and exit
eriterin. Consultants will develop a trainer tool kit and training material to assist the
trainers in conducting training. This capacity building exercise will help develop i
Analytical Thinking, Information Secking, Information Management, Change

Management etc. The training will aid the in house EPFO team to understand the !

models, functionalities created and will be a huge support in the post implementation
phase.

N The consulting agency will also help establish an organization structure of the Central
._j Analysis & Intelligence Unit which will be indicative of:

¢ The roles and responsibilities of the CAIL ream,

Desirable qualifications for the different roles of the CAIU team

| ."I i it
s  The key tasks to be assigned 1o different weam members
& The flow of hierarchy (indicative) in the CAIL team.
12. Foreasic Services
~ The consulting agency will provide Forensic Support to EPFO by assisting the
) Organisation with forensic review of digital data while maintaining integrity of the
E data. Consultants will perform forensic anal ysis of financial records available in EPFO
| records and the public domain 1o conduct forensic review of the EPFO records. Some
u key Forensic service offerings are:

* Assisting the Organisation with forensic review of digital data towards

enhancement of EPFO (. i
Subsocibers). Overage Base (both Establishments as well as
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financial news articles and the social media
the financial sector to gauge the information -

b | F. . ™ : : B
N . The consulting agency will analyze the
retrenchment issues, Employee

' I'i- feed (twitter handle, blogs etc.} relating to
related to companies with respect 1o their layofT plans,
' | ¢ benefit situation, Company solvency and liquidity status.

The Consultants will critically assess the news article and wrmspcndfng company
scenarios and flag potential fraudulent

hl EPFO maintained records, to monitor high risk :
Sl companics c.g /n News: an affluent company decides to lay-off 30,000 people in the

i next quarter. This news when mapped to the company's record at EPFO shm:.rs that the '

| company has a coverage base of only 5000 employees with the EPFO. This is a red .
e flag which raises the question of what about the coverage of rest of 25,000 employees?

This would be done by configuring a web crawler 1o extract the relevant content from

the websites and perform NLP based analysis for generaling outcomes.

14. Alert Mapagemen! 5y sien
The consulting agency will create an alert management sysiem which will be
responsible for generation of alerts based on the lifecycle of the subscriber (from date
of joining 1o the daie of exil from the covernge base it will also consider the days
where the subscriber was out of job and not contributing). business rules defined and
implemented functionalities and models.

] The conceptualized system should be capable of generating alerts based on capture of

| specific actionable information as under:
Information mismatch between third party information and information in

L
returns/forms e.g. mismatch in salary shown in ITR / TDS with Salary
information available with EPFO.

On process exceplion scenarios e.g., address was not found to be correct.

On fraud risk or revenue leakage scenario.

The consulting agency will be required to orm ion and s s
i o S

o Managing the lifecycle of a case (based on individual / aggregated alerts) ;

o dentification of high-risk scenarios '
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system should
such as Excel, PDF etc.

{ trend analysis reporis

e The system should enable generation o - e
The m should enable graphical representation of alert tre - ke

3 um-ihﬁt:swovcr time with predefined time interval (such as monthly, )‘ny)- .

« The system should enable graphical representation of pereeniage growth in key

attributes over time

3 Detailed Scope of Work (Phase Wise)

i The activities stated in the scope of work section would be implemented in the following 4
|
phases:

« Phase I - Definition and Design
o Phase I1— Technology Procurement
e Phase IT1 - Technology Implementation

| e Phase IV — Operational Support and Maintenance
The primary responsibility for execution of Phase | and 11 would with CAIU (Central
Analytics and Intelligence Agency). However. CAIL would be complemented and supported

hy the consultant for the activities as defined under Phase | and 11 as below.

i i ’ ;
[ Phase I - Definition and Design (Duration — Month 0 - 6)

analysis and documentation of EPFO reqiurements
quirements would include functional as well as

This phase would involve identification,
.’ 4Cross \raj:ious divisions / departments. Ihe re
non-furictional requirements to meet the following objectives:
] » Identification of Unregistered subscribers / Businesses
e Improving compliance of establishments
e Identification of Unique Subscribers / Members

In order to meet the above objectives, the consultant needs to identify and analyze details
~ wserrequirements around following areas of execution: & y
1. Createa repository of data available o EPFO
Perform basic data quality analysis of the available data
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5 .mmmmm m&eiﬁcaﬂunsﬁu‘ﬂmdmumm
and data exchange partners
6. Identify detailed process for on-boarding nfdmﬂmwm‘us'

) EPFO
B 7. Identification of all the business rules and analysis to analyze the compliance from all : -
! the identified data exchange partners .'
'S 8. Identification of Data Quality requirements for EPFO 1
— 9, Define strategy and design process for deduplication of Subscriber / Member data |
1 10. Identification of business rules to be implemented for mecting the above stated Y
objectives of EPFO
" ' I'l. Identification and dmumfnmlinn of use cases to be implemented using advanced
analytics
12. Identification of detailed requirements for Grievance analysis using NLP and text-

analytics based capabilitics
13, Define detailed specification of reports and dashboards to be developed
14. Define and document detailed requirements for Alert Management System
15. Define and documem detiled requirements for News Media and Social Media

\ Analysis

: 16. Define a high-level architecture of the overall solution to be implemented
! 17. Identification of ETL (Extraction Transformation Loading) requirements for EPFO |
|- 3 18. ;ﬂ;?fﬂ}ﬁii::l:n :ILIJ'JIT-;ruir-::nm:u of capacity building for usage of analvtics-based

19. Perform a detailed assessment of organization roles for CAIU (Central Analytics and
Intelligence Unit) and define the organization structure as required to use and leverage
data analytics capabilities

20. Definition of end-to-end processes for Data Governance and Master Data Management
21. Identification and detailed specifications of the requirements for forensic services

hase 11 - Technology P ment (Duration — Month 2 - 8§

Technology procurement is an important phase of the engagement where consull
expected to recommend the appropriate requirements for technology and mﬁnsmsctur:nt Thg
‘would aisu include assessment of existing infrastructure of EPFO and accordingly s
: requirements ensuring proper utilization of the existing in 1S
¢ infrastructure. B

and additional requirements /
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: Phase 111 - Technology Implementa M =L y

The application implementation phase is planned for the duration of 12 months and this woul

' include implementation of following applications:

i I. Data exchange portal :

My 2. Data Integration and ETL (Extraction, Transformation and Loading Processes)

|| 3. Data Quality Services — this would include data pruﬁling.‘standardlzailon. enrichment, - |
1 de-duplication, house hold and data guality reporting services

identified in Phase I of the project

L 4. Implementation of business rules as
1odels and text analytics models

. Implementation of advanced data analytics m
. Implementation of Grievance analy sis module
ws media and social media

. Alert Management System

3
L]
7. Wirite web crawlers for extraction of content from ne
B
9 lesting réquired repors. dashboards and Ad-hoc reporting

. Development and

_ |J capabilities
| 10. Development and testing for alert management sys1eim
11, Perform Integration testing of analytics applications
12. Perform required user training and capacity development .
13, Support EPFO for performing user accepiance lesting
14. Go-live of analytics application
Note: The implementation methodology would be agile and planning needs to be done in
such a way that there are interim_deliverables across the life evele of implementation
based on the priorities of EPFO.
| Phase 1V - Operational Support and Maintenance (Duration Month 18 — 24)
! The cverall duration of this phase would be 6 months post go live and would include the
5 following activities:
| 1. Augment the existing Data Analytics capabilities
o 2. Design and build additional Dashboards, Analytics Models, Alerts, Self-Service Bl

3 Emmws Data Quality Improvement measures
4. Integration with data sources of external departments and data exchange partners:
—
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8. Support and manage change requests, for minor enhancements Nt
9. Muw&ﬂhﬁmmlmmmwmwwm
BI/Analytics system developed

10. Facilitate secking of feedback from stakeholders, and establish a mechanism te
incorparate the feedback into the enhancements for the Bl/Analytics system i

] 4 Project Schedule, Duration and Key Deliverables |

The tentative timeline for the engagement is given helow., |

-
| ', Aetivity Period (wecks |

Phase — I: Design of EPFO Datawarchouse (Month 0 to 6)

1 As-ls Study and Gaps Assessment Repont T+6
2 Functional Requirements Specifications I'+20
3 Solution Design and Bl Architecture Document T+24

Phase —11: Support procurement of BI Products (Month 2 to §)

I Identification of IT Infrastructure reguired 1o be procured +142

2 Creation of procurement documentation and floating of RFPs T+16

3 Handhold EPFO in procurement and Product Onboarding T+24 |
| 4 Provide PMU services for setup and installation ol F+32

softwarc‘hardware by the OEMs

Phase —111: Design. Build & Implementation of EPFO Data warehouse (Month 6 to 18)

1 o . L
- | Solution Design update as per Products finally procurcd T+30
2 Low Level Design I+ 42
y 3 Implementation of various functionalities viz. Data Integration, T+ 70

Data Quality, Dashboards, Analytics ete.

2 UAT Support T+74
i 3 Training Sessions T+76
4 BI Application Go Live T+78

hIr.!tl[ danﬂon for phase 111 52 Weeks
eration & Maintenance (Month 18 (o 24) pres
1 l Qm & Mainwanunﬂt[y and Quarwl:.r Status Reports g

2020
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members from EPFO and Consulting

The project monitoring team will constitute of senior
| Agency.
[ EPFO would designate a team comprising of: s
ing necessary directions and for overall I

! a. Project Steering Committee for giv
i monitoring of the project.

i b. A Working group consisting of officers from Head Office and other Regional

Offices of EPFO for providing necessary domain specific inputs. 1
The Consulting Agency shall c ordinate the activities related 10 project management and |
reports for the Steering Com mittee:

Fortnightly and Monthly Progress reports)

hetween the consultant and the client project

prepare and provide the following
_  Periodic Reports (Weekly,

Weekly status review meetings

tcams

. Monthly status review meetings between the consultant and the client

leadership team elc.
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Forensic Expert

Towl

Phase Il Resource Requirements:

Resouree Prodile

Project Manager

Experience
Level {as per
NICSH)

B=11 Years

1 | Project Manager 6-10 Years

2 | Domain Experts 6-10 Years 12

3 | Procurement Experts _ - 3-6 Years 12

4 | Solution Architect / Data 6-10 Years 6
Modeler s T R o

5 | Data Integration (E TL) __6-10 Years | 1 | (]

6 | Data Quality Expert 3-6 Years o
Business l]'l[(.‘"il.-fl‘lﬂi," f 3-6 Years 6

| Visw ‘uu;uahmtmn Expert B . Lo
Analytics E xper 6-10 Years | | 6 -
6-110) Years | 6

[uration

Man
Months
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Domain Expert / Bu sincss s 24

Analyst 6 o |
Data Modeler ] 6-10 Years I 12
Data Modeler 3-6 Years | | 12

| Data Integration (ETL) Fxpen 6-10 Years | I 2]
Daia Integration (ETL) Expert 3-6 Years | 3 iR 36
Data Ql.lﬂlll} Expert 3-0 Years 2 il 24

siness Intelligence / 25

"[:Tli]sua]izntic::iﬁlipen o6 Years| 4 48
Analyties Expert 6-10 Years I 12
Analytics Expert 3-6 Years 2 24
Forensic Expert 3-6 Years 6
[ ! ._l ¥ £
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~ different datz o i -I ,T“

Minimum Quatiﬁman BE / BTech a"M—M
(EYL) Expert . MCA!/ Statisties L. .
'« Experience — 6+ years L
' ! « Must have experience in design/development of ETL
jobs and design data models as per the analytics -
| requirements.
' « Should have been part of a similar pw;eut with
i ' experience of handling and integrating data for multiple |
departments. Should have experience of delivering
- large IT transformation projects |
' e Must have experience of handling Data Quality A
interventions as part of Centre/State
government/PSU/large enterprises in India
e Relevant Certifications will be preferred

| I Data Quality Expert e Minimum Qualification - BE/ BTech / M. Tech/
MCA/ Statistics

s Experience — 3+ years

o Experience with data gquality processes viz. data
profiling. data analysis, data governance ima
Datawarehouse and/or source systems

e | \;w.nulu: in design, development, implementation. g
and maintenance of data quality code using DQ tools
(such as IBM, Trillium, SAS DQ, Python etc.)

o Knowledge of databases, data transformations, and ETL
Processes is requi ired

e Knowledge of Government PFMS domain would be an
advantage

e Relevant Certifications will be preferred

| b 7 Business inteiligence /|« Minimum Qualification - BE / BTech /M. Teeh/ |
. Visualization Expert MCA/ Statistics | '
« [Experience — 3+ Years !
s « Must have experience in design and development of Bl
' related solutions. Should be able 1o convert functional
requirements Lo sofiware requirements and design the
g visualization solutions based on the mmmr
B ) requirement. : th
' e Should have hands on experience mm&m 1.". 3l
mulsmhu?mrﬂl!ﬁblmiﬂ&ﬂ‘lﬁ-{ '_ RS
Cognos/ Open Source ete.
Rnhvmﬁuﬁﬂmﬂnnswmbe'
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analysis ' e
wledge of Machine Learning aigt
| - m nesi;hbors. random forests, ensemble methods
etc. 5 _
Forensic Expert {in. Qualificati @ | Accountant / Certified g
Min. Qualification — € hartered Accoun :
' s i . Fr:ilLdQExamincr /) Chartered Accountant = [ntermediate

Experience — 6+ years ,
Must have experience in conducting fo

rensic analysis of |'

financial records during the investigations

support

7 Payment Schedule
The payment schedule is milestone based as given below

hase | (Design of EPFO. Datawarchatise)

Role in the project: Responsible for developing rls_k
universe. forensic review of data during Investigation

Document
Phase 1 {Support for Bl Produets Proclirement)

I | Submission of Technical Specifications for the I nfrastructure to be
procured

I | Submission and approval of Inception Report and  Project : 3%
Implementation Plan i

2 | Submission and approval of AS-IS Study and Gap \-.~u.~.~.-|11-,:|1_1_lvi_uﬁﬁ 1%

3 m\iim—nm‘:ﬁm;ﬁr Detailed Requirements \Lp-_:crl'h.'.-llm _i %

4 | Submission and approval of Solution Design & Bl Architecwre | 4%

2 | Creation af’ﬁmummcu: documentation (RFPs /1 'nl'{sTan}- other
procurement procedure)

e

Finalization of Technology and tools on-boarding

1%

4 | Provide PMU services for setup and installation of software/hardware
by the OEMs / Consulting Agency

Submiission of Design

1%

Completion of Development & Unit Testing for B1 Application

Completion of UAT for BI Application
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| Mo ..‘

Cost for

Month 5: Equal Monthly Cost for Support phase

Month 6: Equal Monthly Cost for Support phase

8  Selection Criteria

EPFO would call for a Technical Presentation from all empaneled vendors.

The vendors will be evaluated based on NICSI's Selection process which entails evaluation of

the overall weehnical solution and resource
committee set-up for this purpose by EPFO

98th EC, C

ca

nned wit

profiles. The presentations shall be evaluated by a

BT : 08.09.2020
né

damocanner




Annexure-D

oes, de-duplication of member IDs and UANs and detection
Accordingly, @ Terms of Reference [Tm}'dmtmspmwam
committee of officers drawn from various subject divisions such as Compliance, Finance,
' Information Services Division and Data Analytics Unit. The TOR was shared with NICSL on
02.03.2020 with a request to procure the services of a suitable consultant from the list of

i empanelied consultants as per the E-Gov. Consultancy empaneiment reference no.
. NICSI/eGov Consultancy/ 2016/16 for providing services in project mode as per the TOR
l‘ | and the NICSI vide their email dated 05.03.2020 notified the requirement of EPFO to five
1 empanelied Consultants.
h' ' 1 A committee consisting of the following members was constituted to evaluate the |

proposals of the Consuitancy firms and fumnish their recommendations as to the suitability
?1 and utility of the proposals:

1. Sh Jag Mohan, Addl. CPFC (Hgrs) -
2. Dr. V P'Singh, Addl. CPFC (Hgrs) !
3. Sh Pankaj Raman, Addl. CPFC,
4. 5h Salil Shankar, RPFC-I,

5. 5h Sanjay Kesari, RPFC-I,

B. Sh Vineet Gupta, RPFC-I, and

7. Sh Nilendu Mishra, RPFC-I 1

The empanefled consultancy firms were scheduled to make their presentations on |
13/03/2020 before the committee. However, few of them sought more time and the b
presentation was rescheduled to 20.03.2020, Al

In the light of the developing situation of Corona Virus pandemic and advisory from
the Govemnment of India regarding social distancing, the process of evaluation was modified
with all empanelled vendors were required to submit their Technical presentation before 5
PM on March 20, 2020 by email to acc.compliance@epfindia.gov.in. It was informed that the

presentation should cover-

4. Prior experience of De-duplication of records, compliance and leakage detection using
data analytics in the Government sector In India.

i P b. CVs to be deployed for following key positions (as per requirements stated in the TOR):
I. Project Manager, il. Domain expert, iii. Procurement Expert, v. Data Modeller,

v, Data Integration expert, vi. Data Quality Expert, vii. Business Intelligence / Visualization
‘expert and vili.Advance analytics expert

Understanding of EPFO business challenges, solutions proposed, approach and

Ny
of solution proposed.
. ' )
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4 Project  credentials-  Tech | 20 3 20 12 !

jmplementation experience In |

large de-duplication exercise in .-
profetmodeforGor | I L i -

‘Expertise in identifying entity 20 B | 20 20 ’

non-compliance and fraudulent | {

| activities for GOI Projects A& R I !

hppmach, Methodology gl 40 | 30 36 | 32

Proposed Functional & Tech
{ Solution - . . ol | i

[TOTAL 100 6008  955| B0.58]

Based on the detailed assessment In the enclosad evalu ation renort, the final scores
of which are noted above, the Committes recomm ends for r—.nm services of M/s Emnst &
Young(Score 95.5) as Consultant in project mo de for Data & walytics Services ‘o-;_EF'F{l.
1 4 J '
’ . I L
hJ;LLJJLJ {ﬂfouix=UEﬁ
(Nilendu Mishra) __{Vinest Gupta)
RPFC-I Rppcqf
I
B e\
¢ h‘h—L H‘—\"‘-J
Kesari) (Satit Shankar) pamrar‘)—’—;
RPFC-1 RPFC-I AddlCPFO NkAJ RAM
anl 4 viped signet

- nad) Centeat P-F. Gommis
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iven to projects deffvered in the fina R
refulremerits,

Lmark for the releance of the citation = Toral & marks par ditation

9 Experience in performing large scale de-dugilication excreisa

FYing !ﬁsgﬂaﬂ_mﬂﬂ and fraudulent behavior for Gavern ¥

: ment of losdia iCenyre
ﬂ.ﬁ.._:u:unﬁ;._lﬁ_.__nm Identification and fraud detection will &

din Finanetal seetor in Governmant |

o Eongdered,
nthe last S5 years with &vance o FEED

g4+
Lmark for relevance of the citation = Total 4 marks per citation provided
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Annexure-E

'SWMﬁmlmﬂmwﬁ?m

Analytics Services for EPFO.
To : NICSI-PI DIVISION <nicsi-pi@nic.in>

Cc : Vivek Gupta <vivek.gupta@gov.in>, Prashant Kumar
Mittal <mdnicsi@nic.in>

To,

Managing Director

National Informatics Centre Services Incorporated,
1st Floor, NBCC Tower,

15 Bhikaji Cama Place, New Delhi — 110066

Sir,

Please find attached the following:

Pdf "EPFO letter to NICSI post Selection” containing

1. Pl Request Form

2. Proposal Acceptance Form

The above forms are not physically signed as the office is not operational today due to one

official detected

with Covid-19 yesterday and we are working on e-office file system without need for paper
maovement.

Signed copy shall be provided shortly.

The other documents- Minutes of the meeting, Terms of Reference document (ToR) and
Presentation of Ernst & Young are also attached.

Please guide EPFO for further course of action

Regards

Pankaj Raman

Addl. CPFC (CAIU)

—_—_—

From: "NICSI-P| DIVISION" <nicsi-pi@nic.in>
'ru “Adal. CPFC Compliance,EPFO Ministry of Labour”
£ npliance@epfindia.gov.in>
ﬁupta <vivek.gupta@gov.in>, "Prashant Kumar Mittal" "“ﬂniﬂﬁl@i&w
y. Juna 4,2020 1: 24 57 PM

S P s wWe .
o Sy IRl 1_.
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-
¥ L o I T
Form as attached which is also availableat
-om)/sites/default/files/front_about us/PIREUESTEOMEESEEE

3. Scope of work / technical proposal submitted by vendor
cluding effort estimates and

H 4, User/committee signed copy of commercials in
] payment milestones of accepted vendor proposal.

5. MOM of vendor selection committee.

Step 2

On receipt of Proforma Invoice, user will make payments to NICSI and request for release
of work order to selected vendor based on the accepted proposal. This will be followed by
monitoring of project execution by user and NICSI team.

Thanks & Regards

PI Division

National Informatics Centre Services Incorporated
New Delhi - 110066

IP Phone - 69048
Contact No. - 011-22900533, 22900548

From: "Addl. CPFC Compliance, EPFO Ministry of Labour”
<acc.compliance@epfindia.gov.in>
To: "NICSI-PI DIVISION" <nicsi-pi@nic.in>, "Vivek Gupta" <vivek.gupta@gov.in>,

"Prashant Kumar Mittal" <mdnicsi@nic.in>

Sent: Thursday, June 4, 2020 12:58:49 PM
Subject: Hiring of NICSI empanelled firm as Consultant in project mode as an w578 '
Implementing Agency for Data Analytics Services for EPFO. sont

98th EC, CBT : 08.09,2020
dwith
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That on request of three Consultants, the date for making
empanelled Consultants was fixed for 20.03.2020 at 10:30 AM at «
Floor, EPFO Head Office, 14, Bhikaiji Cama Place, M,Mhl-llﬂ.ﬁﬁ. o

In light of the developing situation of Corona Virus ic _

regarding social distancing from the Government of India, the meESS_Of evall
‘ modified whereby all empanelled vendors were required to submit W .
| presentation before 5 P.M. on March 20, 2020 by email to acc.com : lia,
' which was informed to NICSI and empanelled Consuitants through email on 18.03.2020.
That three empanelled Consultants submitted their Presentation through e mail on 20.03.2020 and

Usﬂuenﬂw, they made their presentation online through online software Cisco Webex on
07/05/2020.

This is to inform you that M/s Ernst Young LLP has been selected as Implementing 1
Agency for Data Analytics Services in project mode for EPFQ as per TOR enclosed.

Please guide as to further action to be taken by EPFO in the above matter of hiring
the said consultant.

HIgY / With
/’&?ard&r

el ¥HYT / Pankaj Raman,

Y FHhg ufdsy fAftr smges /7 Addl. CPFC
(ararer, Ht.g,ams.g i e )
(Compliance, CAIU & Recovery )
H@ITAY | Head Office

Phone: 011 26183245

Cell No. 9940016895

Page 116 98th EC, CBTh: 88.0 2020
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Annexure-F

WL*

rw» CentreSér’VTcasmc

(A Government of India

Enterprise under NIC)

Ministry of Electronics and Information Technology
New Delhi

PROFORMA INVOICE REQUEST FORM
(PI REQUEST FROM)

Date:11/06/2020

DETAILS OF USER

1. | Name of the User Department:

Employees Provident Fund Organisation

2. | User Department Alias: (i.e. short form if
any):

EPFO

3. | Name of Concerned Ministry / state

Ministry of Labour and Employment,
Gavernment of India

4. | GSTIN Number® (do not leave this column | 07DELEO3186B1DY
blank}:
5. | User Department URL: https://www.epfindla.gov.in/site_en/index.php

User Department Phone Number & eMail:

011-26 1?2559 (Board Number)

7. | Whether Central Govt./ State
Govt./Others !
(In case of State Govt./Other, Write the
name of the state or the name of the
ather as the case may be};

CEntral Gnvernment

8. | Whether Central PSU/State
PSU/Autonomous Body/Institution/Others

EPFO is an autonomous organisation under
Ministry of Labour and Employment,

(Give name also). Government of India
9, | Postal Address with Pin code of the user- | Employees Provident Fund Organisation
department mentioned at (1): Bhavishya Nidhi Bhawan

14, Bhikaijl Cama Place
New Delhi— 110066

10. | Name of the Contact Person &
Designation:

Pankaj Raman
Addl. CPFC (CAIU), EPFOD

F!Bunt No. of the Contact Person:

011-26183245

Email Id of the Contact Person:

acc.compliance@epfindia.gov.in

[13. | Additional Details If any:

NA

DETAILS OF THE ITEMS

Page 118

SERVICES RECEIVED
Project Mode. Details as per following
dacuments eﬂdm
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*- In case GSTIN number is not available, please make a declaration as “Not Available”. Input:
‘be available in such case.

(PANKAJ RA -
ADDL. CPFC {cmw

1“' --"rrh‘

Ui =5 ) '],Lw

re

Page 119 98th EC, CBT, 8 2020
canned with CamScanner



s ""'-.'?.-‘-!_r _T— P

Proposal Acceptance Form — to be submitted by user / requestor

Particulars Details
1.| Name of the Department/Ministry Employees Provident Fund
Organisation (EPFQO), Ministry of
Labour & Employment
2. | Proposal For (Seucrity AudittWebsiteWeb Consultancy support towards
Portal/Web Application/Mobile Application): design, development and support
for analytics application =
3. | Name of the officer and designation (along with | Pankaj Raman
email ID and contact No) Addl. CPFC CAIU, EPFO ]
011-26183245
acc.compliance@epfindia.gov.in
4. | Proposal is received from M/s. Deloitte 7
M/s Ernst & Young LLP
M/s PwC (PricewaterhouseCoapers)
5. | Technically shortlisted proposal M/s Ernst & Young LLP B
B. | Shortlisted Vendor | M/s Ernst & Young LLP
7.| Selected by User Department/Committee

formed by User Department (if selected by
committee, please provide MoM)

Selected by EPFO selection
Committee. MoM enclosed.

| hereby certify that | have gone through the scope of the work and the estimates given by the
‘vendor. The estimate are commensurate with the scope of work and are reasonable. i

ADDL. CPFC (
Signature of Officer with seal

-
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Annexure-G

e
mpmﬂdaﬂt Fund Organisation, New Delhi
wavishya Nidhi Bhawan, 14- Bhikaji Cama Place,Delhi, 110066
PP e Contact No.:
e Email: acc.compliance@epfindia.gov.in
"S.No.| Details Of Services Required Under Basic Cost | CGSTon |8GSTon | [GSTon {a) | Total Proposed
| Various Heads (A) (A) Amount
A (B) () (D) (E)
1 Based On Propasal from Emst & Young 8.61,15,312.00 9% ) 9% / 0% / 0.00 10,16.16,068.16
LLP Implementation of Data Analytics 77.50,378.08 77,50,378.08
Sarvices for EPFO- NIGS! el
2 Basad On Proposal from Emst & Young 1,44,91,224.00 9% / 9%/ 0% / 0.00 1.70.99,644.32
LLP Development of Data Analytics for 13.04.210.16 |13,D4,?_10.1E
EPFO - CEDA NICS! |
Total(Rs.) 10.06.06.536.00 | 90,54,588.2 | 90,54,588.2 0.00 11,87.15,71248
4 | 4
i) Payment can be made through RTGS/NEFT {1} Total Amount 10,06,06,536.00
in NICSI's account in ICICI BANK
Qcmngfhmc: ':mmm"zmm 87 (2) CGST Payable (Applicable as per 90,54,588.24
Branch: ICICI BANK CMS | above)
OR through A/C Payee Demand Draft Cheque in favour of {3) SGST Payabie [Applicable as per 00,54,588.24
NICSIPPCDL 200187 Payable at ICICI BANK, New Dell | above) '
OR | (4)1GST Payable [Applicable as per 0.00
above)
(i) ent can be made through RTGS/NEFT Gross Amount Payable (1+2+3+4) 11,87,15,712.00
in NICSI's account in Corparation Bank
IFSC Code: CORPOOOOG33 | L . 1
AIC No.: NICSIPPCDL200187 Rupess: Eleven Crorae Eighty Seven Lakh Fifteen Thousand
Branch: Corporation Bank, CMS HUB, Bangalore Seven Hundred Twelve only
OR through AJC Payee Demand Draft/ Cheque in favour of
NICSIPPCDL200187 Payable at any branch of Corporation Bank in
India
| MWMWMMW PEMS in NICSI's account in ICIC
Bank
'| 1GICI Bank Alc No.: 032201002813 & IFSC Code.; ICIC0000322
|  GSTIN No.: 0TAAACNZ165.1ZE =1
' 'PAN No.: AAACNZ185J
“Mota; In Gase of any query o clarification in the Proforma-invaice(P|), the cancemed Projsct Vivak 4
| i xod 4 el ! cemed Project Managsr ( Gupta} al New Delhi (HQ) shall be contacted. The
Mm_' Terms & Conditions
T The above Prices are inclusive of NICSI's Oparating Margin (@@ 7 %
S %::Sﬁ Margin slabs are 7% for Pl valus u {o 50 Cr, @5% for Pl Value above 50 Cr.
2 The items _pu'upuwd_ : Inbopwudhrthausmwilbasuhjmmavahhiﬂyufim:amﬁmm rales
Py e Order (PO) will be applicable as pe prevailing rates on the date of issue of PO. e i -
‘Any modification in the ltem desenption Is to be Intimated fo NICS! and H\araapantmmm“wm — ’.‘

i _i reoommends In writing the name
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hile_placin datausofuumr-dupummw Soding -
manpower is to bedapb:.md]vit nm.aﬂdrmmnhotnumhunanda—mﬂnddmmhhmm
mmmmmm-ﬁmmmmmmmumﬂmwmmw
!ﬁnmwﬂuni:r %WMMFE: and send it to NICS|, New Delhi through concemed NI

' € 'm.mhl.mnuyilﬂutnnﬂnhﬂ'llWﬁmllmmmlﬁ}lmmﬁmrwm. }

S_ﬁ T 3 2 For National Informatics Gentre Seevicos ity

{Authorized Signatory) |

“For any query, please contact NICSI Helpdesk: 011-22900548, 22900533 pi@nlcsLnic.in®

— =

2020
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Annexure-H

ents avallable in file.

!

1 hl:-r wmhﬁs into procurement of consulting services under rule 177 of GFR. Rule 178
~ provides that hiring of consultant should be for a specific job which is well defined interms
o - . ;

of content and time frame. The proposal under consideration details out the job

requirement both interms of content and time frame. The eligibility and prequalification

-II &
< criteria have also been identified concisely. Rule 183 provides for identification of likely

resources which involves seeking of “Expression of interest” through publication on CPPP

and GeM. The same should be published on website of the organisation also. it has to be
followed by shortlisting of consultant under rule 184 Detailed terms of reference has to be

. prepared as per rule 185 followed by preparation and issue of RFP under rule 186 to be
and finalised proposals. The basis of

issued to shortlisted consultants seeking technical
selection has to be in accordance of rule 192 (QCBS). rule 193 [LCS) or rule 194
(nomination), However,in the instant case, services of the consultant are being procured
through NICSI, the Government of India enterprise. As per "about”™ website page of NICSI

(www.nicsi.com/-nicsi, HTML: Adherence to best practices

NICSI is fully comply with the GFR rules of the Government of India. Vendors are empanelled

the procurement process of [

through open tenders with a special emphasis on quality and transparency. In instant case

procurement of constancy services is not being effected from open market but the same is

being effected through NICS! from amongst consultants empanelled with it.

A !ﬂy}-leuel} committee has evaluated presentation submitted by 3 consultants in response

Page 123 98th EC, CBT, 8 2020
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es pracedure at serial numberll, IV, V. The E
- &Minutes of meeting which has been examined &proce:

(Suraj Sharma)

RPFC-| RPFC-|

o "

Uma Mandal

Addl. CPFC
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Mm lﬁmur m cmrﬁ:ﬂ@rdc.mn

This is to confirm that P| Request Form & Proposal Acceptance Form of EPFO has been processed under Case-
I (Committee comprised of EPFO officers) of terms & condition to generate the Pl No. PPCDL200187 dated
19.06.2020 under Pl Ref. No. 112780(PC).

= iy

With regards. |
Vivek Gupta

General Manager

National Informatics Centre Services Incorporated

1st Floor, NBCC Tower, 15 Bhikaji Cama Place, New Delhi - 110066

Phones : +91-11- 22900506, 26160924 (Direct), +91-11-24305000 Extn. 69006,
LP.Phone : 69006

Twitter- https://twitter.com/Maity NICSI
Facebook- hitps://www.facebook.com/Meity, NICS]/
Linkedln- hitps://www linkedin.com/company/nicsi

I From: "Addl. CPFC Compliance, EPFO Ministry af Labour™ <acc.compliance@epfindia.gov.in>

To: "Vivek Gupta" <gm@nicsi.nic.in>

| Ce: "Prashant Kumar Mittal' <mdnicsi@nic.in>

Sent: Thursday, July 9, 2020 12.42:44 PM

Subject: Clarifications reg P! generated for- 112780 (PC)('Employees Provident Fund Organisation, New Delhi')

To,

ﬁu@mudummm

NICS!, New Deihi
mmmmmmmmmmmapmmwmwwmm
rated against Pl Request- 112780 (PC) (EFFO).

am to request office tu please issue clarification whether the P1 Requ
Ma& WNMIWMMMﬂHJInW on

.
s
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Annexure-J

“The Board of Directors in their 84" meeting held on 11" December, 2013 had approved following process for
assignment of work to empanelled Consulting Agencies:

, 1. NICSI would follow an open and transparent procedure for empanelment of consulting agencies, as per
i provisions in the GFRs;

! I On receipt of request from a user Department, NICSI would inform the User
Department/Agency/Institution about the empanelled consulting agencies and the GFR compliant

' procedure followed in the empanelment;

III. In case the User Department clearly and specifically states in writing the name of a particular agency,
NICSI may assign the work to that agency. In such cases, the responsibility for adhering to relevant

finandial/procurement rules would be that of the Department concerned;

V. In case the User Department does not indicate any particular agency, the work would be awarded based
on the recommendations of a Committee to be set up by the client department. The Committee would be
headed by a Chairperson to be nominated by and belonging to the user Department and would include a

representative of NICSI;

V. All empanelled Consulting Agencies would be invited by the Committee to make presentations regarding
the project under consideration. The presentations may be evaluated objectively, based on which the
most suitable agency may be assigned the work by NICSI, on the recommendation of the above
Committee;

VI. There should be full participation and involvement of the User Department in the process of selection of
agency.

The Board of Directors in their 96™ meeting held on 18" March, 2016 had approved the following:

“With reference to Strategic Alliances, if User Department expresses inability to select one
out of multiple channel partners in addition to mandatory provision of PAC, the Channel
Partner (s) will be selected by OEM(s) for each transaction.”

2. The above process may be followed in NICSI while assignment of work related to ICT Solutions Including
of Hardware and Software, Networking and Integration, Consulting Services, Web Services
and Training, Technical Manpower Support Services, Roll out and Deployment Services, Data Centre

Services and Turnkey Projects, to any empanelled Agency/company. e o
3. This issues with the approval of Competent Authority. (ﬂm
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EMPLOYEES' PROVIDENT FUND ORGANISATION

CONSOLIDATED BALANCE SHEET AS AT 31-03-2019

Amount-Rs.
Schedule Current Year (2018-19) Previous Year (2017-18)
CAPITAL FUND AND LIABILITIES
Employees'’ Provident Fund Scheme, 1952
EPF CONTRIBUTION FUND -MEMBERS A/C
Memebrs Operative Alc 1 6,440,206,419,430.79 5,007,092,369,582.36
Memebrs Inoperative Alc 2 16,383,665,325.00 546,578,667,858.45
RESERVES AND SURPLUS
Special Reserve Fund 3 3,741,890,992.53 3,444,458,771.67
Interest A/c - EPF Contribution Fund 4 265,901,563,838.12 270,068,312,307.99
Investment Fluctuation Account 2,700,798,358.13 2,700,798,358.13
CURRENT LIABILITIES AND PROVISIONS 5 679,203,117,662.55 555,718,020,715.25
SUB -TOTAL - EPF CONTRIBUTION FUND 7,408,137,455,607.12 6,385,602,627,593.85
Employees' Pension Scheme, 1995
EPS CONTRIBUTION FUND 6 4,543,581,710,682.08 3,931,130,438,910.28
CURRENT LIABILITIES AND PROVISIONS
Sundry Credits 7 12,653,319,353.50 4,913,598,188.96
SUB -TOTAL - PENSION FUND 4,556,235,030,035.58 3,936,044,037,099.24
Employees’ Deposit Linked Insurance Scheme, 1976
EDLI CONTRIBUTION FUND 8 272,180,234,626.98 240,292,324,184.92
CURRENT LIABILITIES AND PROVISIONS
Sundry Credits 9 166,403,853.74 161,324,235.68
SUB -TOTAL -EDLI CONTRIBUTION FUND 272,346,638,480.72 240,453,648,420.60
Employees'’ Provident Fund Scheme, 1952
EPF - ADMINISTRATION FUND 10 241,151,582,327.64 222,847,251,258.00
RESERVES AND SURPLUS
Staff Provident Fund- Interest A/c 11 2,744,116,520.00 2,299,152,655.91
EARMARKED/ ENDOWMENT FUNDS
Building Construction Fund 12 8,872,541,897.04 8,872,541,897.04
Staff Provident Fund A/c 13 14,901,194,336.62 10,776,945,963.80
Staff Pension-cum-Gratuity Alc 14 84,969,346,174.62 66,889,982,403.82
CURRENT LIABILITIES AND PROVISIONS 15 3,422,967,098.18 3,358,615,490.05
SUB -TOTAL - EPF ADMINISTRATION FUND 356,061,748,354.11 315,044,489,668.62
Employees’ Deposit Linked Insurance Scheme, 1976

EDLI ADMINISTRATION FUND 16 31,326,267,220.65 29,063,878,672.78
CURRENT LIABILITIES AND PROVISIONS 17 590,034,526.48 493,231,588.47
SUB -TOTAL -EDLI ADMINISTRATION FUND 31,916,301,747.13 29,557,110,261.25
GRAND TOTAL 12,624,697,174,224.70 10,906,701,913,043.60
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EMPLOYEES' PROVIDENT FUND ORGANISATION

CONSOLIDATED BALANCE SHEET AS AT 31-03-2019

Amount-Rs.
Schedule Current Year (2018-19) Previous Year (2017-18)
ASSETS
Employees'’ Provident Fund Scheme, 1952
EPF CONTRIBUTION FUND - INVESTMENTS 18 7,234,342,152,194.79 6,245,146,510,480.52
CURRENT ASSETS, LOANS, ADVANCES ETC. 19 173,795,303,412.32 140,456,117,113.33
SUB -TOTAL - EPF CONTRIBUTION FUND 7,408,137,455,607.11 6,385,602,627,593.85
Employees' Pension Scheme, 1995
EPS CONTRIBUTION FUND - INVESTMENTS 20 4,377,625,433,646.33 3,776,743,718,923.40
CURRENT ASSETS, LOANS & ADVANCES ETC. 21 178,609,596,389.25 159,300,318,175.84
SUB -TOTAL - PENSION FUND 4,556,235,030,035.58 3,936,044,037,099.24
Employees’ Deposit Linked Insurance Scheme, 1976
EDLI CONTRIBUTION FUND -INVESTMENTS 22 267,549,666,933.53 235,915,414,156.47
CURRENT ASSETS, LOANS & ADVANCES ETC. 23 4,796,971,547.19 4,538,234,264.13
SUB -TOTAL -EDLI CONTRIBUTION FUND 272,346,638,480.72 240,453,648,420.60
Employees’ Provident Fund Scheme, 1952
FIXED ASSETS 24 4,613,884,118.11 4,083,652,051.42
CAPITAL WORK IN PROGRESS 7,841,745,235.40 174,485,209.40
EPF ADMINISTRATION FUND -INVESTMENTS 25 234,961,935,438.53 218,108,509,245.10
STAFF PROVIDENT FUND - INVESTEMENTS 26 17,137,494,479.57 15,628,013,290.03
PENSION CUM GRATUITY FUND - INVESTMNETS 27 83,059,500,428.24 65,509,488,346.93
CURRENT ASSETS, LOANS & ADVANCES ETC. 28 8,447,188,654.26 11,540,341,525.74
SUB -TOTAL - EPF ADMINISTRATION FUND 356,061,748,354.11 315,044,489,668.62
Employees’ Deposit Linked Insurance Scheme, 1976

EDLI ADMINISTRATION FUND -INVESTMENTS 29 30,332,314,301.48 28,139,412,147.16
CURRENT ASSETS, LOANS & ADVANCES ETC. 30 1,583,987,445.65 1,417,698,114.09
SUB -TOTAL -EDLI ADMINISTRATION FUND 31,916,301,747.13 29,557,110,261.25
GRAND TOTAL 12,624,697,174,224.70 10,906,701,913,043.60

( HEMANT JAIN )
FINANCIAL ADVISOR & CHIEF ACCOUNTS OFFICER
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

| Previous Year (2017-18) |

Employees’ Provident Fund Scheme, 1952

SCHEDULE No. 1

EPF CONTRIBUTION FUND -MEMBERS OPERATIVE A/C

Opening Balance 5,007,092,369,582.36 4,311,152,520,655.86
Add :
1. |Contribution (including refund of withdrawal / loans
and transferred securities) received 1,051,263,267,725.65 932,234,168,766.00
2. |Contributions received by way of transferred
securities (H.Q. Office contra.) 1,742,680,704.40 1,232,952,212.33
3 [Interest credited to members Account 419,711,401,073.10 340,013,418,257.00
4 |Tranferred from Inoperative Alc during the year 529,197,990,114.45 0.00
5 |Other Receipts 61,103,571,489.66 49,745,840,181.42
6 |Past Accumulations (A/c No. 1) 5,036,560,852.17 1,220,182,789.14
Total 7,075,147,841,541.79 5,635,599,082,861.75
Less :
1. |Payment made during the year to outgoing
members on final settlement 352,435,335,985.24 347,006,368,335.61
2. |Premia paid on members life insurance policy 169,082,467.00 140,592,640.00
3. |Withdrawals / Loan paid during the year to the members 234,168,627,767.00 122,352,233,580.00
4. |Transferred to Inoperative A/c during the year 27,818,250,370.00 131,830,169,148.00
5. |Miscellaneous payment amount of securities

transferred back to exempted establishments

20,350,125,521.76

27,177,349,575.78

Total 634,941,422,111.00 628,506,713,279.39
Balance as on 31st March 6,440,206,419,430.79 5,007,092,369,582.36
SCHEDULE No. 2
EPF CONTRIBUTION FUND -MEMBERS INOPERATIVE A/C
Opening Balance 546,578,667,858.45 450,934,144,840.45
Add
1. |Amount transferred from Operative A/c during the year 27,818,250,370.00 131,830,169,148.00
2 |Interest credited to members Account 0.00 0.00
Total 574,396,918,228.45 582,764,313,988.45
Less :
1 |Amount transferred to Operative Memebrs A/c during the year 529,197,990,114.45 0.00
2 [Payment made during the year to memebers on settlement 28,815,262,789.00 36,185,646,130.00
Total 558,013,252,903.45 36,185,646,130.00
Balance as on 31st March 16,383,665,325.00 546,578,667,858.45
SCHEDULE No. 3
Special Reserve Fund :
Balance as per last Balance Sheet 3,444,458,771.67 3,173,255,700.95
Add :
1. |Amount recovered from Employers 0.00 0.00
Interest on S.R.F. Account 297,945,683.75 271,313,362.43
Total 3,742,404,455.42 3,444,569,063.38
Less ;|
1. |Amount paid from Special Reserve Fund 419,569.89 110,291.71
2. |Amount transferred to Death Relief Fund 93,893.00 0.00
Total 513,462.89 110,291.71

Balance as on 31st March

3,741,890,992.53

3,444,458,771.67
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

Previous Year (2017-18)

SCHE

DULE No. 4

Interest A/c - EPF Contribution Fund

Opening Balance 270,068,312,307.99 205,530,252,035.90
Add :
Excess of Income over Expenditure carried forward from Income
1. & Expenditure Alc of EPF Contribution Fund -4,166,748,469.87 64,538,060,272.09
Balance as on 31st March 265,901,563,838.12 270,068,312,307.99
SCHEDULE No. 5 (Current Liabilities and Provision)

| - CURRENT LIABILITIES

1 |TDS Payable-dedcuted on claim settlements 252,768,603.00 208,399,123.00
2 |Sundry Credits :
A. Regional :
a |Suspense Account (Unclassified) (EPF) -416,455,986.26 962,454,812.81
b |lrregular payments 73,647,819.06 58,822,330.22
c |Over Payments 31,011,924.01 63,512,425.91
B. Central :
Amount credited to Account No. 1 (EPF Contribution A/c -
a |Regional) but not debited to A/c No. 5 (EPF Contribution Alc - 121,313,339.00 121,313,339.00
Central)
b |Excess credits to Account No. 5 (EPF Contribution A/c -Central) 1,397,548,338.09 1,408,557,910.55
¢ |Excess credits in EPF investment Alc 0.00 -6,366,142.99
d |Advance from Govt. towards Disabilities Scheme 4,406,975.00 5,052,729.00
3 |Cash Book Balance
State Bank of India (Over Draft)
Account No. 1 (EPF Contribution Alc - Regional) 14,730,977,810.39 10,541,188,059.74
Account No. 5 (EPF Contribution A/c -Central) 9,058,357,996.54 4,737,244,211.19
4 |Others 0.00 0.00
Total 25,253,576,818.83 18,100,178,798.43
Il - PROVISIONS
a ;’gf;;lj;)n for Interest payable on Members PF A/c for the FY 536,043,100,000.00 460,163,400,000.00
b ;;::/;smn for Interest payable on Members PF A/c for the earlier 117,906,440,843.72 77,454,441,916.82
Total 653,949,540,843.72 537,617,841,916.82

Balance as on 31st March

679,203,117,662.55

555,718,020,715.25

Employees' Pension Sche

me, 1995

SCHEDULE No. 6

EPS Contribution Fund

Opening Balance

3,931,130,438,910.28

3,368,453,158,636.61

Add :

Excess of Income over Expenditure carried forward from Income

" |& Expenditure Alc of EPS Contribution Fund

612,451,271,771.80

562,677,280,273.67

Balance as on 31st March

4,543,581,710,682.08

3,931,130,438,910.28

SCHEDULE No. 7 -CURRENT LIABILITIES & PROVISIONS

Sundry Credits :

Account No. 10 (EPS Contribution A/c - Regional)

320,174,397.63

328,422,195.63

2. |Account No. 11 (EPS Contribution A/c -Central) 1,704,941,109.84 2,057,424,477.84
3. |[Excess credits in EPS Investment A/c 0.00 -2,639,271.78
Cash Book Balance
4. |[State Bank of India (Over Draft) -
Account No. 10 (EPS Contribution A/c - Regional) 3,525,953,055.44 0.00
Account No. 11 (EPS Contribution A/c -Central) 407,686,505.59 2,530,390,787.27
6 [Amount payable to EP Fund (PMRPY) 6,689,925,339.00 0.00
7 |Others (Excess credit of PMRPY) 4,638,946.00 0.00
Balance as on 31st March : 12,653,319,353.50 4,913,598,188.96
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

Previous Year (2017-18)

SCHEDULE No. 8

Employees’ Deposit Linked Insurance Scheme, 1976

EDLI Contribution Fund

Opening Balance

240,292,324,184.92

209,359,399,381.99

Excess of Income over Expenditure carried forward from Income

Add: & Expenditure A/c of EDLI Contribution Fund 31,887,910,442.06 30,932,924,802.93
Balance as on 31st March 272,180,234,626.98 240,292,324,184.92
SCHEDULE No. 9- CURRENT LIABILITIES & PROVISIONS
Sundry Credits :
1. |Excess credit in Alc No. 21 (EDLI Cont. A/c - Regional) 39,306,658.99 38,663,800.59
2. |Excess credit in A/c No. 25 (EDLI Cont. A/c -Central) 96,443,612.21 96,091,369.21
3. |Excess credit in R.B.l. Alc 1,344,061.55 1,344,061.55
4 |Excess credits in EDLI Investment A/c 0.00 -4,084,516.66
5 |Amount payable to EDLI Adm. A/c 29,309,520.99 29,309,520.99
6 |Cash Book Balance
State Bank of India (Over Draft)
Alc No. 21 (EDLI Contribution A/c - Regional) 0.00 0.00
Alc No. 25 (EDLI Contribution A/c -Central) 0.00 0.00
Balance with SBI 0.00 0.00
7 |Others 0.00 0.00

Balance as on 31st March

166,403,853.74

161,324,235.68

Employees’ Provident Fund Scheme, 1952 - Administration Fund

SCHEDULE No. 10

EPF - ADMINISTRATION FUND

Opening Balance 222,847,251,258.00 208,023,507,055.80

Add :
1. |Amount adjusted by the Regional Offices 158,753,398.72 133,032.56

Excess of Income over Expenditure during the year transferred

2 from Income & Expenditure A/c of EPF Administration Fund 17,854,343,209.95 14,850,704,285.56
3. [Others 0.00 0.00
Total 240,860,347,866.66 222,874,344,373.93

Less
1. |Amount adjusted by the Regional Offices -291,234,460.98 27,093,115.93
2. |Excess of Expenditure over Income during the year transferred 0.00 0.00
3. [Others 0.00 0.00

Total

-291,234,460.98

27,093,115.93

Balance as on 31st March

241,151,582,327.64

222,847,251,258.00
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

Previous Year (2017-18)

SCHEDULE No. 11
Staff Provident Fund Interest Account :

Opening Balance

2,299,152,655.91

1,695,195,614.33

Add :
1. |Interest realised on investment of securities 911,246,152.40 1,005,369,310.25
2 |[Interest accrued but not due on Investments 389,117,335.37 395,483,108.36
3 |Interest due but not received on Investments 436,500.00 0.00
4 [Interest on S.B. Account 27,804.00 46,380.00
5 |Profit on Sale of ETF Securities 0.00 0.00
Total 3,599,980,447.68 3,096,094,412.94

Less :
1. [Interest credited to members account 852,358,445.00 781,642,811.00
2. |Accrued Interest paid to vendors on purchase of investment 3,505,482.68 15,298,946.03
3 |Loss on Sale of ETF Securities 0.00 0.00
Total 855,863,927.68 796,941,757.03
Balance as on 31st March 2,744,116,520.00 2,299,152,655.91

SCHEDULE No. 12
Building Construction Fund :

Opening Balance

8,872,541,897.04

8,872,541,897.04

Add :

1.

Provision made during the year

0.00

0.00

2

Interest credited to the Fund

0.00

0.00

Balance as on 31st March

8,872,541,897.04

8,872,541,897.04

SCHEDULE No. 13

A. Sta

ff Provident Fund :

Opening Balance

10,594,010,172.08

10,105,100,974.93

Add :
1. |Contribution (including refund of withdrawal) 3,438,722,930.00 3,485,241,039.15
2. |Interest credited to member's account 852,358,445.00 781,642,811.00
3. [Other receipts 0.00 0.00
Total 14,885,091,547.08 14,371,984,825.08

Less :

1. |Payment made during the year to outgoing

members on final settlement 2,355,452,494.00 2,248,418,940.00
2. |Premia paid on members life insurance policy 0.00 0.00
3. |Loan paid during the year to members 295,881,646.00 272,568,410.00
4. |Other Payments (Transfer to other Regions) 1,217,457,277.00 1,256,987,303.00
Total 3,868,791,417.00 3,777,974,653.00

Balance as on 31st March

11,016,300,130.08

10,594,010,172.08

B. S.P.F. Alc transferred from other Regions :

Opening Balance

182,935,791.72

133,484,226.87

Add : |Amount transferred out to the Regions 1,217,457,277.00 1,256,987,303.00
Total 1,400,393,068.72 1,390,471,529.87
Less :|Amount received from other Regions 1,161,744,879.00 1,207,535,738.15
Balance as on 31st March 238,648,189.72 182,935,791.72

C. Amount payable from SPF A/c to EPF Adm. Alc 3,646,246,016.82

Total (A+B+C)

14,901,194,336.62

10,776,945,963.80
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

Previous Year (2017-18)

SCHEDULE No. 14
Staff Pension-cum-Gratuity Fund

Opening Balance 66,889,982,403.82 44,802,438,855.29
Add :
1. Amount transferred from Account No. 4 (EPF Administartive Charges 12,510,000,000.00 17,288,002,352.03
Alc - Central)
2. |Interest realised on S.B. Account 1,819,318.00 2,463,652.00
3. |Interest realised on Securities during the year 3,801,291,508.59 3,552,357,767.41
4 [Interest accrued but not due on Investments 1,793,921,876.80 1,378,072,390.63
5 |Interest due but not received on Investments 1,396,800.00 0.00
6 |Profit on Sale of ETF Securities 0.00 0.00
7 Amount paid by th.e Regions from Al/c No. 2 (EPF Administratrive 5,139,563,061.98 4,947,921,454.51
Charges Alc - Regional)
Total 90,137,974,969.19 71,971,256,471.87
Less:
1. |Payment made by the Regions 5,139,563,061.98 4,947,921,454.51
2 Acc.rued Interest paid to vendors on purchase of investments 29,065,732.59 133,352,613.54
during the year
3 |Loss on Sale of ETF Securities 0.00 0.00
Total 5,168,628,794.57 5,081,274,068.05
Balance as on 31st March 84,969,346,174.62 66,889,982,403.82
SCHEDULE No. 15 - CURRENT LIABILITIES & PROVISIONS
| -CURRENT LIABILITIES
1 |New Pension Scheme Contribution Payable 39,704,592.01 38,250,373.51
2 [Provision for Board's Share towards N.P.S. Payable 0.00 0.00
3 [Security Deposit Refundable 18,277,807.39 18,291,614.39
4 |Group Insurance Scheme (New) 4,062,348.22 2,941,384.22
5 [Sundry Credits :
A. Regional :
a |Suspense Account (Admn. Fund) 265,765,643.18 205,771,343.07
B. Central :
a |Excess credits to Account No. 8 (Staff Provident Fund A/c) 32,185,494.88 32,185,494.88
b |Excess credits to Account No. 9 (Staff Pension Cum Gratuity A/c) 829,780.00 829,780.00
c |Amount payable to EPF Contribution Alc 71,337,470.56 71,337,470.56
6 |Cash Book Balance
State Bank of India : (Over Draft)
EPF A/c No.2 (EPF Administrative Charges Alc - Regional) 280,365,422.03 293,255,710.19
EPF Alc No.4 (EPF Administrative Charges Alc - Central) 0.00 0.00
Account No.8 ( Staff Provident Fund Alc) 0.00 0.00
Account No.9 (Staff Pension Cum Gratuity Al/c) 0.00 0.00
Head Office 21,359,978.44 6,369,620.44
PDNASS 3,135,008.00 3,955,628.19
EPF Appellate Tribunal 0.00 0.00
Propotionate (1%) of Total Administration Cost Excess received
7 from Alc No. 24 (EDLI Administrative Charges Al/c -Central) 1,500,508,876.45 1,334,224,451.05
8 |Others (Excess credit Pen. Cum Gratuity Fund Inv. A/c) 0.00 -512,594.54
Total 2,237,532,421.16 2,006,900,275.96
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

Previous Year (2017-18)

Il - PROVISIONS
Provision for amount transferable to A/c 9 (Staff Pension Cum
a . 0.00 0.00
Gratuity Fund)
b |Provision for Rent, Rates & Taxes Payable 0.00 0.00

Other Expenses Payable

1,185,434,677.02

1,351,715,214.09

Total 1,185,434,677.02 1,351,715,214.09
Balance as on 31st March 3,422,967,098.18 3,358,615,490.05
EDLI Scheme, 1976 - Administration Fund
SCHEDULE No. 16
EDLI Administration Fund
Opening Balance 29,063,878,672.78 26,710,788,240.48
Add :
Excess of Income over Expenditure carried forward from Income
1. & Expenditure Al/c of EDLI Administration Fund 2,262,388,547.87 2,353,090,432.30
Balance as on 31st March 31,326,267,220.65 29,063,878,672.78

SCHEDULE No. 17- CURRENT LIABILITIES & PROVISIONS

a

Sundry Credits :

Excess credit in A/c No. 22 (EDLI Administrative Charges A/c -

- 13,676,317.41 13,814,386.11
Regional)
Excess credit in A/c No. 24 (EDLI Administrative Charges - 48,377,675.89 48,375,930.89
Central)
b Propotionate (1%) of Total Administration Cost transferrable to 0.00 0.00
Alc No. 4 (EPF Administrative Charges Alc -Central) ’ :
c |Cash Book Balance : (Over Draft)
Alc No. 22 (EDLI Administrative Charges A/c - Regional) 677,681.00 615,488.74
Alc No. 24 (EDLI Administrative Charges Alc - Central) 527,302,852.18 430,425,782.73
d [Others 0.00 0.00
Balance as on 31st March 590,034,526.48 493,231,588.47

Employees’ Provident Fund S

SCHEDULE No. 18
Employees' Provident Fund -Investments

cheme, 1952

7,234,342,152,194.79

6,245,146,510,480.52
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

Previous Year (2017-18)

SCHEDULE No. 19 (Current Assets, Loans & Advances)

| - CURRENT ASSETS

1

Amount in Transit :

Account No. 5 (EPF Contribution A/c -Central) 1,841,203,034.43 202,238,782.43
2 |Cash Book Balance

State Bank of India :

Account No. 1 (EPF Contribution A/c - Regional) 0.00 0.00

Account No. 5 (EPF Contribution A/c -Central) 0.00 0.00

Reserve Bank of India :

E.P.F. Investment Account 1,562,518,760.51 768,220,289.41

3 [Interest on EPF Investment receivable

Interest accrued but not due on Investments 154,882,678,859.65 136,948,647,290.60

Interest due but not received on Investments 246,997,761.50 2,648,918.43

Interest accrued on FDRs 6,792,461.02 8,826,086.95

4 |Sundry Debits :
a|Suspense Account (Unclassified) :

Suspense Account (Unclassified) (EPF) 1,073,098,402.14 877,607,376.04
b|lrregular Payments 73,647,819.06 58,822,330.22
c|Over Payments 31,011,924.01 63,512,425.91
d|Erroneous Debit to Account Nos. 5,8 &9 :

i|Excess accounted for by R.Os as transfer

to A/c No. 5 from A/c No.1 and vice-versa 408,096,451.70 408,096,451.70
ii|Extra debit made to Account No. 5 by bank 380,515,879.55 319,832,570.55
iiil Amount debited to A/c No. 5 but not

credited to A/c No.1 & vice-versa 136,582,585.29 36,726,624.29

5 |Amount receivable from EPF Admn. A/c 71,337,470.56 71,337,470.56
6 [Amount receivable from EPS Fund (PMRPY) 6,689,925,339.00 0.00
7 |Amount receivable from Govt. (PMRPY) 3,061,207,405.00 0.00
8 |Others 0.00 0.00
Total 170,465,614,153.42 139,766,516,617.09
Il - LOAN & ADVANCES
Special Reserve Fund (Recoverable) :
Balance as per last Balance Sheet 689,600,496.24 689,248,681.24
Add : [Amount paid to Members during the year 5,391,649.00 351,815.00
Less :|Amount received from Employers (2,634,697,113.66) 0.00
Total 3,329,689,258.90 689,600,496.24
Balance as on 31st March 173,795,303,412.32 140,456,117,113.33
Employees' Pension Scheme, 1995
SCHEDULE No. 20
Employees' Pension Fund -Investments 4,377,625,433,646.33 3,776,743,718,923.40
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

Previous Year (2017-18)

SCHEDULE No.21- CURRENT ASSETS, LOANS & ADVANCES

a |Cash Book Balance :

1.|Account No. 10 (EPS Contribution A/c - Regional) 0.00 4,080,927,535.17
2.|Account No. 11 (EPS Contribution A/c -Central) 0.00 0.00
3.|Balance with SBI Mumbai 580,349,894.09 336,700,057.00

b |Sundry Debits :

1.|Account No. 10 (EPS Contribution A/c - Regional)

1,368,634,041.32

1,295,366,387.37

2.|Account No. 11 (EPS Contribution A/c -Central)

69,528,578.98

107,415,950.98

3.|Excess accounted for by R.Os as

transfer from Alc. 10 to 11 & vice-versa

201,763,057.60

201,763,057.60

4.|Amount debited to A/c No.11 but not

credited to A/c No. 10 & vice-versa 204,918,000.20 57,892,982.20
¢ |Remittance in Transit 629,005,444.68 629,005,444.68
d |Interest on EPS Fund Investment receivable
Interest accrued but not due on Investments 68,813,485,845.19 60,651,294,608.83
Interest due but not received on Investments 80,588,310.40 508,204.40
Interest accrued on FDRs 4,936,245.67 6,414,130.43
Interest receivable on Public Account of Govt. of India 15,505,637,921.02 16,637,607,826.00
Interest receivable under Minimum Pension scheme 3,042,594,724.10 2,206,286,163.18
e |Pension contribution receivable from Central Govt. 88,108,154,326.00 73,089,135,828.00
f |Others 0.00 0.00
Balance as on 31st March 178,609,596,389.25 159,300,318,175.84

Employees’ Deposit Linked Insurance Scheme, 1976

SCHEDULE No. 22

EDLI CONTRIBUTION FUND -INVESTMENTS

267,549,666,933.53

235,915,414,156.47

SCHEDULE No.23-CURRENT ASSETS, LOANS & ADVANCES

a |Cash Book Balance :

1.|Alc No. 21 (EDLI Contribution A/c - Regional)

132,594,304.54

258,319,928.46

2.|Alc No. 25 (EDLI Contribution A/c -Central)

10,783,501.80

36,634,563.22

3.|Balance with SBI

48,054,421.66

11,136,485.36

b |Remittance in Transit :

1.[From A/c No. 21 to 25 97,496,579.96 97,496,579.96
2.|From Bank to A/c No. 25 532,224.15 532,224.15
c [Sundry Debits :
1.|Alc No. 21 (EDLI Contribution A/c - Regional) 114,957,113.86 104,975,206.01
2.|Alc No. 25 (EDLI Contribution A/c -Central) 16,596,337.50 16,596,337.50
3.|Excess accounted for by R.Os as
transfer from Alc. 21 to 25 & vice-versa 12,932,466.14 12,932,466.14
d |Interest on EDLI Fund Investment receivable 0.00
Interest accrued but not due on Investments 3,711,694,451.93 3,349,215,180.81
Interest due but not received on Investments 2,619,000.00 0.00
Interest accrued on FDRs 64,411.27 92,565.03
Interest receivable on Public Account of Govt. of India 648,646,734.38 650,302,727.49
e |Others 0.00 0.00
Balance as on 31st March 4,796,971,547.19 4,538,234,264.13
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

| Previous Year (2017-18)

Employees’ Provident Fund Scheme, 1952 - Administration Fund

FIXED

SCHEDULE No. 24

ASSETS

4,613,884,118.11

4,083,652,051.42

SCHEDULE No. 25

EPF ADMINISTRATION FUND -INVESTMENTS

Special Deposit Account

232,861,935,438.53

216,008,509,245.10

FDRs

2,100,000,000.00

2,100,000,000.00

Balance as on 31st March

234,961,935,438.53

218,108,509,245.10

SCHEDULE No. 26

EPF STAFF PROVIDENT FUND -INVESTMENTS 17,137,494,479.57 15,628,013,290.03
SCHEDULE No. 27
EPF STAFF PENSION CUM GRATUITY FUND -INVESTMENTS 83,059,500,428.24 65,509,488,346.93

1

SCHEDULE No.28-CURRENT ASSETS,LOANS & ADVANCES

Amount in Transit :

a

EPF Alc No. 4 (EPF Administrative Charges Al/c - Central)

51,803,113.18

51,803,113.18

b [Account No. 8 ( Staff Provident Fund Alc) 12,268,499.25 12,268,499.25
Total 64,071,612.43 64,071,612.43
2 |Cash Book Balance
(A) |State Bank of India :
a |EPF Alc No.2 (EPF Administrative Charges A/c- Regional) 0.00 0.00
b |EPF Alc No.4 (EPF Administrative Charges Al/c- Central) 342,016,676.37 307,633,433.43
¢ |Account No.8 ( Staff Provident Fund Alc) 7,639,584.82 5,895.82
d |Account No.9 (Staff Pension Cum Gratuity A/c) 93,707,057.88 5,492.88
e |Head Office 0.00 0.00
f |PDNASS 0.00 0.00
g |EPF Appellate Tribunal 349,115,160.57 22,448,715.62
Total 792,478,479.64 330,093,537.75
(B) [Reserve Bank of India :
a |S.P.F. Investment Account 195,740.42 7,293,151.88
b [Pension-cum-Gratuity Investment Alc 21,116,906.19 2,200,473.33
Total 21,312,646.61 9,493,625.21
(C) [Imprest Account 61,895.40 67,289.70
3 _|Sundry Debits :
Suspense Account (Unclassified) :
a. |Suspense Account (Admn. Fund) 238,668,019.07 227,632,264.88
4 |Erroneous Debit to Account Nos. 8 & 9 :
a |Excess accounted for by R.Os as transfer
to A/c No. 8 from A/c No. 2 and vice-versa 20,438,794.97 20,438,794.97
b |Erroneous debit made to A/c No.8 (Staff Prov. Fund A/c) 178,339.00 178,339.00
c |Erroneous debit made to A/c No.9 (Staff Pen cum Gr. A/c) 0.00 0.00

Total

20,617,133.97

20,617,133.97
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

Previous Year (2017-18)

5 |Recoverable Advances (Staff)
a |Conveyance advance 3,920,756.99 7,567,525.04
b |House Building advance 156,905,301.39 60,546,599.39
c¢ |Fan advance 70,369.80 74,744.80
d |Warm Clothing advance 1,234.75 1,234.75
e |Festival advance 2,112,135.30 2,139,814.30
f |[Natural Calamity advance 160,603.45 187,607.45
g |Advance of Pay 798,943.00 2,490,794.00
h |Advance of DA/TA 17,676,409.54 18,054,433.54
i |Food grain advance 1,216.75 1,216.75
j |Advance to Staff Co-operative Canteen/Stores 161,805.00 218,574.00
k |Computer Advance 29,930,024.55 30,041,430.55
| |Unorganised Workers Social Security Scheme 0.00 0.00
m [Miscellaneous Payments 5,852,530.32 5,701,620.12
TOTAL 217,591,330.84 127,025,594.69
6  |Prepaid Expenditure 0 0.00
7 |Interest on EPF Adm. Fund Investment receivable
Interest accrued but not due on Special Deposit Alc 0.00 0.00
Interest due but not received on Special Deposit A/c 0.00 0.00
Interest accrued on FDRs 1,198,370.00 71,042,345.00
8 [Interest on Staff Provident Fund Investment receivable
Interest accrued but not due on Investments 389,117,335.37 395,483,108.36
Interest due but not received on Investments 436,500.00 0.00
9 |Interest on Pension cum Gratuity Fund Investment receivable
Interest accrued but not due on Investments 1,793,921,876.80 1,378,072,390.63
Interest due but not received on Investments 1,396,800.00 0.00
10 Propotionate (1%) of Total Administration Cost receivable from 0.00
Alc No. 24 (EDLI Administrative Charges Al/c -Central) ’ 0.00
11 |Security Deposits (Advance to parties) 31,258,226.20 30,554,082.20
12 |Others (TDS refundable) 13,656,505.00 13,656,505.00
13 |Advance to Agencies/Contractors (Capital Work) 1,207,440,467.92 8,872,532,035.92
14 |Accrued Interest recoverable on Advances paid to staff 7,715,438.19 0.00
15 [Amount receivable from SPF a/c 3,646,246,016.82

Balance as on 31st March

8,447,188,654.26

11,540,341,525.74
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SCHEDULES FORMING THE PART OF BALANCE SHEET

Current Year (2018-19)

| Previous Year (2017-18)

Employees' Deposit Linked Insurance Scheme, 1976 - Administration Fund

SCHEDULE No. 29

EDLI ADMINISTRATION FUND -INVESTMENTS

Special Deposit Accounts

30,332,314,301.48

28,139,412,147.16

SCHEDULE No.30-CURRENT ASSETS,LOANS & ADVANCES

A |Cash Book Balance :
1. |A/c No. 22 (EDLI Administrative Charges A/c - Regional) 0.00 0.00
2. |Alc No. 24 (EDLI Administrative Charges Al/c - Central) 0.00 0.00
B [Remittance in Transit :
1. |From Alc No. 22 to 24 15,434,043.77 15,432,020.07
C [Sundry Debits :
1. |Alc No. 22 (EDLI Administrative Charges A/c - Regional) 10,287,125.08 10,291,652.62
2. |Alc No. 24 (EDLI Administrative Charges A/c - Central) 11,839,758.32 11,832,348.32
3 E.xcess accounted for by R.Os as transfer from A/c 22 to 24 & 16,608,121.04 16,608,121.04
vice -versa
D |Interest on EDLI Adm. Fund Investment receivable
Interest accrued but not due on Investments 0.00 0.00
Interest due but not received on Investments 0.00 0.00
E |[Amount receivable from EDLI Contribution A/c 29,309,520.99 29,309,520.99
Excess Transfer of Propotionate (1% share) of Total
Administration Cost A/c No. 4 (EPF Administrative Charges A/c 1,500,508,876.45 1,334,224,451.05
F |Central)
G |Others 0.00 0.00

Balance as on 31st March

1,583,987,445.65

1,417,698,114.09
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EMPLOYEES' PROVIDENT FUND ORGANISATION

CONSOLIDATED INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED ON 31-03-2019

Amount-Rs.
Schedule Current Year (2018-19) Previous Year (2017-18) |
INCOME
Employees’ Provident Fund Scheme, 1952
EPF- Contributions Fund
Interest Income during the year 31 528,141,896,301.33 523,377,354,185.32
Other Income during the year 32 7,026,145,693.08 6,907,341,428.96
TOTAL INCOME- EPF CONTRIBUTION FUND (A) 535,168,041,994.41 530,284,695,614.28
Employees’ Pension Scheme, 1995

EPS CONTRIBUTION FUND
Income from Pension Contribution 33 466,616,435,565.19 423,756,542,068.61
Interest Income during the year 34 331,273,067,861.34 304,908,727,602.03
Other Income 35 5,326,437,635.93 4,663,474,935.62
TOTAL INCOME - PENSION FUND (B) 803,215,941,062.46 733,328,744,606.26

Employees’ Deposit Linked Insurance Scheme, 1976
EDLI CONTRIBUTION FUND
Income from Contribution from employers 19,425,629,631.90 17,311,588,878.61
Interest Income during the year 36 20,054,004,671.82 19,349,670,024.03
Other Income 37 275,751,938.78 267,272,063.76
TOTAL INCOME -EDLI CONTRIBUTION FUND (C) 39,755,386,242.50 36,928,530,966.40

Employees’ Provident Fund Scheme, 1952
EPF - Administration Fund
Income from Contribution, Penal Damages & 7Q Interest during the
year 38 35,929,494,988.93 38,646,812,989.86
Interest income during the year 39 16,858,311,681.43 15,583,502,420.35
Receipt from A/c No. 24 (EDLI Administrative Charges A/c -Central) -
Propotionate share (1% ) of Total Administrative Expenses of EPFO
for the current year (receivable) & arrears for earlier years received
354,115,574.60 399,164,290.14

Other Income - Miscellaneous Receipts 123,978,424.70 137,653,599.45
TOTAL INCOME - EPF ADMINISTRATION FUND (D) 53,265,900,669.66 54,767,133,299.80

Employees’ Deposit Linked Insurance Scheme, 1976
EDLI ADMINISTRATION FUND
Income from Contribution, Penal Damages & 7Q Interest during the
year 40 423,797,896.94 723,528,926.31
Interest income during the year 41 2,192,487,442.67 2,028,758,630.28
Other Income -Receipts from A/c No. 22 (EDLI Administartive
Charges A/c -Regional) 327,025.94 8,362.00
Other Income -Receipts from A/c No. 24 (EDLI Administartive
Charges Alc -Central) - -
TOTAL INCOME -EDLI ADMINISTRATION FUND (E) 2,616,612,365.55 2,752,295,918.59
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Amount-Rs.

EXPENDITURE Schedule| Current Year (2018-19) Previous Year (2017-18)
Employees’ Provident Fund Scheme, 1952

EPF- Contributions Fund

Interest payment to the Members 42 536,043,100,000.00 460,163,400,000.00

Interest paid to vendors on purchase of securities 2,169,801,295.88 4,959,820,184.15

Loss on Sale of ETF Securities - -

Interest accrued on SRF 297,945,683.75 271,313,362.43

Interest on overdraft paid to Banks 823,943,484.65 352,101,795.61

Misc-Intt. paid on deposits refunded to exempted trusts - -

TOTAL EXPENDITURE - EPF CONTRIBUTION FUND (A-1) 539,334,790,464.28 465,746,635,342.19

| - Excess of Income (A) over Expenditure (A-1) carried to Balance

Sheet (4,166,748,469.87) 64,538,060,272.09

Employees’ Pension Scheme, 1995

EPS CONTRIBUTION FUND

Amount paid to outgoing memebrs / beneficiaries 43 188,437,456,028.04 165,970,389,956.24

Commission to Banks for disbursement of pension 871,061,705.75 546,796,555.67

Accrued Interest paid on purchase of Investments (Securities) 1,446,260,318.87 2,302,094,149.68

Loss on Sale of ETF Securities

Other payments:

Alc No. 10 (EPS Contribution A/lc Regional) 9,891,238.00 1,832,183,671.00
Alc No. 11 (EPS Contribution A/c Central) - -
TOTAL EXPENDITURE - PENSION FUND (B-1) 190,764,669,290.66 170,651,464,332.59

Il- Excess of Income (B) over Expenditure (B-1) carried to Balance

Sheet 612,451,271,771.80 562,677,280,273.67
Employees” Deposit Linked Insurance Scheme, 1976

EDLI CONTRIBUTION FUND

Assurance Benefits paid 7,776,946,115.50 5,794,334,727.02

Accrued Intt. paid on purchase of Invest. (Securities) 90,038,359.28 200,898,537.70

Loss on Sale of ETF Securities - -

Other payments:

Alc No. 21 (EDLI Contribution A/c - Regional) 491,325.66 372,898.75

Alc No. 25 (EDLI Contribution A/c - Central) - -

TOTAL EXPENDITURE-EDLI CONTRIBUTION FUND (C-1) 7,867,475,800.44 5,995,606,163.47

llI- Excess of Income (C) over Expenditure (C-1) carried to Balance
Sheet

31,887,910,442.06

30,932,924,802.93

Employees’ Provident Fund Scheme, 1952

EPF - Administration Fund - (100% Expenditure of EPFO)

A- Establishment Expenses

Salaries of Officers and Staff & Bonus 10,748,662,476.92 11,369,349,145.25
Allowances and Honorarium 2,852,929,027.76 2,733,887,816.64
Grants - Welfare Funds etc 80,554,999.00 67,223,157.00
Contribution to Staff Pension cum Gratuity Fund 17,649,563,061.98 22,235,923,806.54
S.P.F., D.L.l. Benefits 1,740,000.00 997,674.00
TA&LTC 347,217,060.00 271,169,882.00
TOTAL A 31,680,666,625.66 36,678,551,481.43

B- Other Administrative Expenses
Electricity Expenses 255,605,044.90 269,990,596.09
Postage 83,193,025.00 83,014,109.00
Printing & Stationery 129,231,092.39 123,969,076.79
Rent, Rates & Taxes 281,792,602.00 259,196,336.95
Vehicle Running & Maintenance Expenses 12,369,812.00 14,605,693.00
Telephone, Internet & Communication Charges 52,290,355.00 55,012,842.00
Insurance Expenses 0.00 0.00
Water Charges 9,860,520.00 17,628,196.00
Staff Paid from contingencies 857,709,238.00 701,426,471.00
Advertisement & Publicity 12,638,410.00 23,548,529.00
AMC - Computers, Servers, Elect. Equip. & other Office Equip. 416,080,632.83 449,630,704.22
Travelling Expenses 62,024,377.00 53,051,681.00
Other Charges (Recurring/Non-Recurring) 533,552,967.76 716,520,809.49
Bank Commission and T.T. Charges 529,766,147.83 0.00
Maintenance of Office Buildings/Staff Quarters 211,335,121.88 177,143,963.40
Net Depreciation on Fixed Assets 283,819,436.46 292,587,310.87
Loss/Gain on Liquidation of Assets -377,949.00 551,214.00
Provision for Building Construction Fund 0.00 0.00
Provision for Board's Share towards N.P.S. Payable 0.00 0.00
Total B 3,730,890,834.05 3,237,877,532.81
TOTAL EXPENDITURE- EPF ADMINISTRATION FUND (D-1) 35,411,557,459.71 39,916,429,014.24
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IV- Excess of Income (D) over Expenditure (D-1) carried to Balance

Sheet 17,854,343,209.95 14,850,704,285.56
Employees’ Deposit Linked Insurance Scheme, 1976

EDLI ADMINISTRATION FUND

Propotinate share (1% ) in the total administrative expenditure of

EPFO 354,115,574.60 399,164,290.14

Other payment:

Account No. 22 108,243.08 41,196.15

Account No. 24 - -

TOTAL EXPENDITURE -EDLI ADMINISTRATION FUND (E-1) 354,223,817.68 399,205,486.29

V- Excess of Income (E) over Expenditure (E-1) carried to Balance

Sheet 2,262,388,547.87 2,353,090,432.30

TOTAL EARNING OF THE EPFO (1 + 11 + 1l + IV + V) 660,289,165,501.81 675,352,060,066.55

( HEMANT JAIN )
FINANCIAL ADVISOR & CHIEF ACCOUNTS OFFICER

( SUNIL BARTHWAL)

CENTRAL PROVIDENT FUND COMMISSIONER
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SCHEDULES FORMING THE PART OF INCOME & EXPENDITURE ACCOUNT

Current Year (2018-19)

Previous Year (2017-18)

EPF Contributions Fund

SCHE

DULE No. 31

Interest Income during the year

1 |Interest received on investment during the year 373,005,317,437.60 376,294,083,355.27
2 |Interest accrued but not due on Investments 154,882,678,859.65 136,948,647,290.60
3 |Interest due but not received on Investments 246,997,761.50 2,648,918.43
4 |Profit on Sale of ETF Securities 0.00 10,118,332,562.60
5 |Interest accrued on FDRs 6,792,461.02 8,826,086.95
6 |Interest on Regional Savings Bank Account 109,781.56 4,815,971.47
7 |Interest on Securities received from estts. 0.00 0.00
8 |Interest from subscribers / memebrs on loans 0.00 0.00
9 Ex_cess Provision of Interest payable for earlier year - 0.00 0.00
written back
Total 528,141,896,301.33 523,377,354,185.32
SCHEDULE No. 32
Other Income during the year
1 |Penal Damages collected during the year 4,030,707,849.34 3,906,088,311.88
2 |7Q Interest collected during the year 3,007,638,070.74 2,990,432,698.08
3 |Other receipts (INTEREST ON S.B. A/C) -12,200,227.00 10,820,419.00
Total 7,026,145,693.08 6,907,341,428.96
EPS CONTRIBUTION FUND
SCHEDULE No. 33

Income from Pension Contribution

1 |Pension contribution received from employers 402,597,417,067.19 366,182,332,452.61
2 |Pension contribution received from Central Govt. -24,089,135,828.00 -15,514,926,212.00
3 |Pension contribution receivable from Central Govt. 88,108,154,326.00 73,089,135,828.00
Total 466,616,435,565.19 423,756,542,068.61
SCHEDULE No. 34
Interest Income during the year
1 |Interest received on investment during the year 157,047,971,122.86 146,098,937,809.41
2 |Interest accrued but not due on Investments 68,813,485,845.19 60,651,294,608.83
3 [Interest due but not received on Investments 80,588,310.40 508,204.40
4 |Profit on Sale of ETF Securities 0.00 0.00
5 |Interest accrued on FDRs 4,936,245.67 6,414,130.43
6 |Interest received on Public Account of Govt. of India 89,042,992,174.00 79,256,992,174.00
7 |Interest receivable on Public Account of Govt. of India 15,505,637,921.02 16,637,607,826.00
8 |Interest received under Minimum Pension scheme -2,206,286,163.18 0.00
9 |Interest receivable under Minimum Pension scheme 3,042,594,724.10 2,206,286,163.18
10 |Interest on Regional Savings Bank Account -58,852,318.72 50,686,685.78
Total 331,273,067,861.34 304,908,727,602.03
SCHEDULE No. 35
Other Income during the year

1

Penal Damages collected during the year

2,183,478,597.11

1,861,876,382.14

2 |7Q Interest collected during the year 1,763,044,662.89 1,360,118,354.76
3 |Other receipts - Regional Contribution A/c No. 10 1,379,914,375.93 1,441,480,198.72
4 |Other receipts - Regional Contribution A/c No. 11 0.00 0.00
Total 5,326,437,635.93 4,663,474,935.62
EDLI CONTRIBUTION FUND
SCHEDULE No. 36

Interest Income during the year

1 |Interest received on investment during the year 8,206,181,148.93 8,738,039,564.28
2 |Interest accrued but not due on Investments 3,711,694,451.93 3,349,215,180.81
3 [Interest due but not received on Investments 2,619,000.00 0.00
4 |Profit on Sale of ETF Securities 0.00 0.00
5 |Interest accrued on FDRs 64,411.27 92,565.03
6 |Interest received on Public Account of Govt. of India 7,484,797,272.51 6,611,359,030.00
7 |Interest receivable on Public Account of Govt. of India 648,646,734.38 650,302,727.49
8 |Interest on Regional Savings Bank Account 1,652.80 660,956.42

Total 20,054,004,671.82 19,349,670,024.03
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SCHEDULES FORMING THE PART OF INCOME & EXPENDITURE ACCOUNT

Current Year (2018-19)

Previous Year (2017-18)

SCHEDULE No. 37

Other Income during the year

1 |Penal Damages collected during the year

117,874,036.18

110,837,510.44

2 |7Q Interest collected during the year 77,099,798.60 89,597,005.32
3 |Other receipts in A/c No. 21 80,778,104.00 66,837,548.00
4 |Other receipts in A/c No. 25 0.00 0.00

Total 275,751,938.78 267,272,063.76

EPF - Administration Fund

SCHEDULE No. 38

Income from Administration Charges, Penal Damages &
7Q Interest during the year

1 |EPF Administration Charges received during the year

33,249,907,142.18

35,991,486,633.31

EPF Inspection Charges received during the year

2,161,435,579.00

2,148,432,147.00

287,942,176.52

319,067,416.18

2
3 [Penal Damages collected during the year
4 |7Q Interest collected during the year

230,210,091.23

187,826,793.37

Total

35,929,494,988.93

38,646,812,989.86

SCHEDULE No. 39

Interest Income during the year

1 |Interest received on invest. during the year 16,857,113,311.43 15,510,230,298.26

2 |Interest accrued but not due on Investments 0.00 0.00

3 [Interest due but not received on Investments 0.00 0.00

4 |Interest accrued on FDRs 1,198,370.00 71,042,345.00

5 [Interest on Regional Savings Bank Account 0.00 2,229,777.09
Total 16,858,311,681.43 15,583,502,420.35

Less: [Interest credited to Building Construction Fund 0.00 0.00
Total 16,858,311,681.43 15,583,502,420.35

EDLI ADMINISTRATION FUND

SCHEDULE No. 40

Income from Administration Charges, Penal Damages &
7Q Interest during the year

1 |EDLI Administration Charges received during the year

344,520,032.27

630,898,956.34

2 |EDLI Inspection Charges received during the year 56,058,618.15 75,525,257.00
3 [Penal Damages collected during the year 13,917,625.79 10,077,408.01
4 |7Q Interest collected during the year 9,301,620.73 7,027,304.96

Total 423,797,896.94 723,528,926.31

SCHEDULE No. 41

Interest Income during the year

1 |Interest received on investment during the year

2,192,902,154.32

2,028,324,925.86

2 |Interest accrued but not due on Investments 0.00 0.00
3 [Interest due but not received on Investments 0.00 0.00
4 |Interest on Savings Bank Account -414,711.65 433,704.42
Total 2,192,487,442.67 2,028,758,630.28
EPF Contributions Fund
SCHEDULE No. 42
Interest payment to the Members
1 Interest credited to Members PF A/c during the year 0.00 0.00

(Including In operative A/c's)

2 Provision for Interest payable on Members PF A/c for
the FY 2018-19

536,043,100,000.00

460,163,400,000.00

Provision for Interest payable on Members PF A/c for
the earlier years

0.00

0.00

Total

536,043,100,000.00

460,163,400,000.00
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SCHEDULES FORMING THE PART OF INCOME & EXPENDITURE ACCOUNT

[ Current Year (2018-19) Previous Year (2017-18)
EPS Contributions Fund
SCHEDULE No. 43
Amount paid to outgoing memebrs / beneficiaries
1 [Withdrawal / retirement benefits 76,364,057,507.51 69,834,460,321.75
2 |Life Assurance Benefits 0.00 0.00
3 [Pension 112,073,398,520.53 96,135,929,634.49
Total 188,437,456,028.04 165,970,389,956.24
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Schedule No. 24

EMPLOYEES' PROVIDENT FUND ORGANISATION

DETAILS OF FIXED ASSETS

Amounts (in Rs.)

Gross Block Depreciation
Net Block
SNo. | Fixed Asset (TANGIBLE) Cost/ Valuation at the  [Additions of fixed Deletions of fixed Cost/V at the A d Depreciation for the Depreciation on fixed Accumulated As at the Current Year- |As at the Previous year-end
: bignning of the year assets during the year |assets during the year |end of the year (A) depreciation at the current year assets deleted during |depreciation at the year [end [A-B]
beginning of the year the year end (B)
1 Land
3|Freehold Land 627,239,531.63 - - 627,239,531.63 8,541.00 175,211.00 - 183,752.00 627,055,779.63 627,230,990.63
bjL Land 259,065,298.50 2,305,519.00 - 261,370,817.50 40,777,849.16 (2,527,217.67) - 38,250,631.49 223,120,186.01 218,287,449.34
2 |Building -
2 Building-Office 1,766,412,021.60 510,591,729.00 11,063,710.00 2,265,940,040.60 317,473,009.66 45,764,639.62 - 363,237,649.28 1,902,702,391.32 1,448,939,011.94
b Lease hold Building-Office 811,905,700.47 - - 811,905,700.47 197,190,183.67 12,828,117.46 - 210,018,301.13 601,887,399.34 614,715,516.80
C|Building -Residential 765,803,370.90 29,566,683.00 - 795,370,053.90 212,655,499.64 21,127,574.79 - 233,783,074.43 561,586,979.47 553,147,871.26
d|Lease hold Building-
Resil i 153,206,000.00 - - 153,206,000.00 50,906,672.00 1,536,172.00 - 52,442,844.00 100,763,156.00 102,299,328.00
Plant Machinery &
3 i 6,414,399.77 3,492,604.00 905,581.00 9,001,422.77 1,422,878.75 844,662.89 - 2,267,541.64 6,733,881.13 4,991,521.02
4 |Vehicals & Motar Car 12,591,728.89 2,886,525.44 20,897.00 15,457,357.33 5,283,430.50 1,558,690.05 3,782.35 6,838,338.20 8,619,019.13 7,308,298.39
5 |Furniture & Fixtures 134,954,746.14 58,797,340.89 242,760.00 193,509,327.03 22,350,091.41 18,514,613.24 61,416.00 40,803,288.65 152,706,038.38 112,604,654.73
6 |Office its 44,282,155.88 25,980,256.55 406,549.20 69,855,863.23 11,993,455.14 11,264,290.11 284,327.00 22,973,418.25 46,882,444.98 32,288,700.74
7 ___|Computers/Peripherals 556,907,133.79 168,398,301.00 259.00 725,305,175.79 250,541,583.25 163,143,883.80 - 413,685,467.05 311,619,708.74 306,365,550.54
8 |Electrical 24,328,652.29 18,838,469.62 1,152,656.00 42,014,465.91 3,341,358.33 4,388,418.08 507,153.09 7,222,623.32 34,791,842.59 20,987,293.96
9 |Library Books 1,680,002.78 1,025,484.00 - 2,705,486.78 36,115.30 60,542.35 - 96,657.65 2,608,829.13 1,643,887.48
10 [Tubewells & Water Supply 1,251,978.00 542,044.00 - 1,794,022.00 157,414.62 469,022.96 2.21 626,435.37 1,167,586.63 1,094,563.38
11__[Other Fixed Assets 24,095,238.38 323,126.20 14,644.00 24,403,720.58 946,914.17 3,703,101.17 - 4,650,015.34 19,753,705.24 23,148,324.21
Total 5,190,137,959.02 822,748,082.70 13,807,056.20 5,999,078,985.52 1,115,084,996.60 282,851,721.85 856,680.65 1,397,080,037.80 4,601,998,947.72 4,075,052,962.42
Gross Block Depreciation Net Block
. Cost/ Valuation at the  [Additions of fixed Deletions of fixed Cost/V at the A d Depreciation for the Depreciation on fixed Accumulated As at the Current Year- |As at the Previous year-end
S No. | Fixed Asset (INTANGIBLE) bignning of the year assets during the year |assets during the year [end of the year (A) depreciation at the current year assets deleted during |depreciation at the year |end [A-B]
beginning of the year the year end (B)
1 |Comp e 8,751,802.00 4,253,796.00 - 13,005,598.00 152,713.00 967,714.61 - 1,120,427.61 11,885,170.39 8,599,089.00
2 - - - - - - - - - -
3 - - - - - - - - - -
Total 8,751,802.00 4,253,796.00 - 13,005,598.00 152,713.00 967,714.61 - 1,120,427.61 11,885,170.39 8,599,089.00
GRAND TOTAL 5,198,889,761.02 827,001,878.70 13,807,056.20 6,012,084,583.52 1,115,237,709.60 283,819,436.46 856,680.65 1,398,200,465.41 4,613,884,118.11 4,083,652,051.42

NOTE:- INTANGIBLE ASSETS PRIOR TO 01-04-2017, IF ANY ARE INCLUDED IN TANGIBLE ASSETS

SN Goel.Section Officer (BSC)




SCHEDULE No. 18 |
Employees' Provident Fund -Investments

. Securities received
Opening Balance Amount Invested during the | (Accepted Value) on Value of securites e Curren
S No Nature of Investment . . Cost of Amortisation
Face Value Amortized/Cost value year cancellatl?n of redeemed during the year Amortized/Cost Value
exemption
1 |Central Govt Securities -CTG 1,191,076,001,640.00 1,209,863,696,663.36 65,766,660,000.00 1,895,016,000.00 8,183,639,000.00 -1,000,497,175.16 1,267,835,992,622.18
2 |Public Sector Undertaking -PSU 1,527,675,389,382.22 1,238,218,842,625.16 178,891,000,000.00 - 118,781,762,066.50 -79,359,151.06 1,571,908,257,061.32
3 |Private Securities 470,176,169,800.00 470,383,860,371.61 118,375,000,000.00 - - 51,531,771.66 532,482,924,640.69
4 |State development Loans -SDL 2,080,305,596,500.00 2,088,084,138,160.31 684,487,170,000.00 1,201,005,000.00 56,130,331,800.00 1,419,392,695.71 2,713,249,740,429.35
5 |State Govt Securities -STG 130,678,542,919.33 131,871,367,307.12 4,000,000,000.00 91,602,551.00 61,830,258,200.00 144,909,175.67 135,665,324,906.48
6 [Special Deposit Scheme -SDS 530,009,701,849.60 530,009,701,849.60 - 1,093,004,433.78 184,511,774.67 - 530,009,701,849.60
7 _|Public Account - - - - - - -
8 |ETF 312,685,646,576.19 312,685,646,576.19 184,772,818,336.81 - - - 497,458,464,913.00
9 [LMF 107,363,747.00 107,363,747.00 164,739,924,686.00 - 165,230,848,321.96 - 43,743,849.95
10 [FDR 11,600,000,000.00 11,600,000,000.00 12,435,949,282.00 - 11,600,000,000.00 - 12,435,949,282.00
11 |Amount Under-Reconciliation - 252,321,893,180.17 - - - - -26,747,947,359.78
Total 6,254,314,412,414.34 6,245,146,510,480.52 1,413,468,522,304.81 4,280,627,984.78 421,941,351,163.13 535,977,316.82 7,234,342,152,194.79
SCHEDULE No. 20 |
|Employees’ Pension Fund -Investments |
Opening Balance Securities received Curren
Amount Invested during the | (Accepted Value) on Value of securites e
S No Nature of Investment . . Cost of Amortisation
year cancellation of redeemed during the year
Face Value Amortized/Cost value exemption Amortized/Cost Value
1 |Central Govt Securities -CTG 623,531,603,700.00 619,068,245,585.38 31,651,460,000.00 - 10,077,203,000.00 -94,659,303.33 639,407,968,642.32
2 |Public Sector Undertaking -PSU 672,573,111,304.32 638,271,395,834.08 83,385,000,000.00 - 65,019,810,000.00 -18,284,497.18 686,030,744,959.95
3 |Private Securities 209,886,497,000.00 209,920,108,886.45 56,050,000,000.00 - 26,533,905,000.00 10,380,894.64 239,427,741,214.10
4 |State development Loans -SDL 915,369,523,700.00 919,399,982,826.96 331,563,920,000.00 - 29,912,145,000.00 552,523,997.87 1,220,717,496,194.42
5 |State Govt Securities -STG 56,789,000,000.00 56,925,848,900.62 - - 170,000,000.00 35,731,800.95 56,890,117,099.68
6 [Special Deposit Scheme -SDS 14,005,228,022.64 14,005,228,022.64 - - - - 14,005,228,022.64
7 |Public Account 1,139,041,312,415.86 1,139,041,312,415.86 1,283,721,912,415.86 - - - 2,422,763,224,831.72
8 |ETF 136,625,834,375.88 136,625,834,375.88 87,507,307,753.12 - - - 224,133,142,129.00
9 [LMF 1,340,661,810.51 1,340,661,810.51 78,203,857,804.00 - 79,630,959,976.81 - 133,121,167.41
10 [FDR 8,430,000,000.00 8,430,000,000.00 9,037,504,521.00 - 8,430,000,000.00 - 9,037,504,521.00
11 |Amount Under-Reconciliation - 33,715,100,265.02 - - - - -1,134,920,855,135.91
Total 3,777,592,772,329.21 3,776,743,718,923.40 1,961,120,962,493.98 - 219,774,022,976.81 485,692,892.95 4,377,625,433,646.33 |
SCHEDULE No. 22 |
|Employees’ Deposit Linked Insurance Scheme -Investments |
. Securities received
Opening Balance Amount Invested during the | (Accepted Value) on Value of securites L. Curren
S No Nature of Investment . : Cost of Amortisation
i year cancellation of redeemed during the year i
Face Value Amortized/Cost value exemption Amortized/Cost Value
1 |Central Govt Securities -CTG 31,048,982,000.00 30,750,316,975.87 1,625,000,000.00 - 212,605,000.00 -22,009,262.29 32,115,944,977.12
2 |Public Sector Undertaking -PSU 37,468,255,521.90 37,155,427,846.25 4,740,000,000.00 - 2,969,170,000.00 -2,023,631.86 38,926,348,966.90
3 |Private Securities 10,988,951,000.00 10,997,889,819.97 2,790,000,000.00 - 1,554,917,000.00 1,519,273.52 12,231,834,154.44
4 |State development Loans -SDL 50,010,362,800.00 50,263,109,471.91 16,659,430,000.00 - 1,510,181,800.00 27,761,160.55 65,333,495,111.35
5 |State Govt Securities -STG 3,377,000,000.00 3,422,235,550.36 - - - 5,399,260.99 3,416,836,289.38
6 [Special Deposit Scheme -SDS 24,976,309.05 24,976,309.05 - - - - 24,976,309.05
7 |Public Account 95,037,273,824.14 95,037,273,824.14 8,135,100,000.00 - - - 103,172,373,824.14
8 |ETF 7,735,512,204.60 7,735,512,204.60 4,334,609,902.40 - - - 12,070,122,107.00
9 [LMF 78,664,457.25 78,664,457.25 3,858,468,719.00 - 3,941,055,467.22 - 7,119,669.82
10 [FDR 110,114,767.00 110,114,767.00 - - - - 110,114,767.00
11 |Amount Under-Reconciliation 339,892,930.07 - - - - 140,500,757.33
Total 235,880,092,883.94 235,915,414,156.47 42,142,608,621.40 - 10,187,929,267.22 10,646,800.91 267,549,666,933.53




SCHEDULE No. 26

EPF Staff Provident Fund_-Investments

Opening Balance

Amount Invested during the

Value of securites

Current Value

S No Nature of Investment year redeemed during the Cost of Amortisation
Face Value Amortized/Cost value year Amortized/Cost Value Face Value
1 |Central Govt Securities -CTG 4,048,481,000.00 4,013,855,992.03 169,920,000.00 74,465,000.00 -3,038,907.50 4,106,765,305.49 4,143,936,000.00
2 |Public Sector Undertaking -PSU 4,188,466,968.61 4,147,647,021.92 530,000,000.00 740,980,000.00 -520,092.16 3,935,156,977.44 3,954,405,280.83
3 |Private Securities 1,070,064,000.00 1,070,004,434.05 280,000,000.00 138,649,000.00 887.22 1,211,370,234.84 1,211,415,000.00
4 |State development Loans -SDL 4,610,650,000.00 4,623,663,010.43 1,594,040,000.00 262,050,000.00 3,437,850.22 5,954,053,157.91 5,942,640,000.00
5 |State Govt Securities -STG 246,000,000.00 249,469,109.92 - - 411,011.18 249,058,098.74 246,000,000.00
6 [Special Deposit Scheme -SDS 833,320,534.92 833,320,534.92 - - - 833,320,534.92 833,320,534.92
7 _|Public Account - - - - - -
8 |ETF 544,836,772.40 544,836,772.40 169,512,045.60 - - 714,348,818.80 714,348,818.80
9 [LMF - - 151,664,321.00 142,660,264.92 - 9,272,177.00 9,272,177.00
10 |Amount Under-Reconciliation - 145,216,414.36 - 124,149,174.43 124,149,174.43
Total 15,541,819,275.93 15,628,013,290.03 2,895,136,366.60 1,358,804,264.92 290,748.96 17,137,494,479.57 17,179,486,985.98
SCHEDULE No. 27 |
EPF Staff Pension cum Gratuity Fund -Investments |
Opening Balance . Value of securites Current Value
S No Nature of Investment Amount Invested during the redeemed during the Cost of Amortisation
Face Value Amortized/Cost value year year Amortized/Cost Value Face Value

1 |Central Govt Securities -CTG 10,219,481,200.00 10,174,701,263.14 1,139,120,000.00 103,370,000.00 -5,885,160.19 11,137,325,968.92 11,255,231,200.00
2 |Public Sector Undertaking -PSU 17,104,769,810.18 16,959,365,185.79 3,080,000,000.00 1,556,490,000.00 -4,351,919.54 18,485,872,101.92 18,549,137,215.34
3 |Private Securities 4,155,810,000.00 4,161,713,635.01 1,950,000,000.00 585,160,000.00 556,011.81 5,526,016,222.70 5,520,650,000.00
4 |State development Loans -SDL 26,076,810,000.00 26,296,738,020.79 11,559,400,000.00 430,800,000.00 23,621,013.05 37,412,704,778.99 37,205,410,000.00
5 |State Govt Securities -STG 493,000,000.00 500,007,456.85 - - 833,357.56 499,174,099.29 493,000,000.00
6 [Special Deposit Scheme -SDS 917,927,326.87 917,927,326.87 - - - 917,927,326.87 917,927,326.87
7 |Public Account - - - - - -
8 |ETF 5,905,616,548.40 5,905,616,548.40 2,958,294,932.60 - - 8,863,911,481.00 8,863,911,481.00
9 [LMF 303,238,618.76 303,238,618.76 2,476,737,360.00 2,783,531,828.93 - 4,194,348.16 4,194,348.16
10 |Amount Under-Reconciliation 290,180,291.32 - 212,374,100.39 212,374,100.39

Total

65,176,653,504.21

65,509,488,346.93

23,163,552,292.60

5,459,351,828.93

14,773,302.69

83,059,500,428.24

83,021,835,671.76




Amount in Rs.

t Value

Face Value

1,250,554,038,640.00

1,585,503,853,912.83

532,421,138,000.00

2,704,163,513,300.00

134,582,565,524.00

531,102,706,283.38

497,458,464,913.00

43,743,849.95

12,435,949,282.00

7,248,265,973,705.16

t Value

Face Value

645,105,860,700.00

691,003,935,998.58

239,402,592,000.00

1,217,021,298,700.00

56,619,000,000.00

14,005,228,022.64

2,422,763,224,831.72

224,133,142,129.00

133,121,167.41

9,037,504,521.00

5,519,224,908,070.35

t Value

Face Value

32,461,377,000.00

39,038,141,445.71

12,224,034,000.00

65,159,611,000.00

3,377,000,000.00

24,976,309.05

103,172,373,824.14

12,070,122,107.00

7,119,669.82

110,114,767.00

267,644,870,122.72







EMPLOYEES' PENSION SCHEME, 1995

RECEIPT AND PAYMENT ACCOUNT FOR THE YEAR 2018-19

(CONTRIBUTION ACCOUNT)

Previous year No Receipts Amount Previous year No Payments Amount
Rs. P. Rs. P. Rs. P. Rs. P.
3,258,820.279,708.62| 1. Opening Balance as on 01-04- 3,778,539,192,149.44 1 Amou.n'F pgld Fo outgoing members/
2018 beneficiaries :
366,182,332,452.61| 2. |(i) Contribution of Employers 402,597,417,067.19 (a) Amount of Employee's share with
51,111,800,000.00 gg 1%?””'““(’” of Govt. 2018- 49,000,000,000.00 0.00 interest 0.00
(iii) Arrears of contribution of Govt. 69,834,460,321.75 (b) Withdrawal/Retirement benefits 76,364,057,507.51
0.00 up to the year 2017-2018 0.00 0.00 (c) Life Assurance benefits 0.00
3. 'Fr,‘:f;i?t on the balance in the 96,135,929,634.49 (d) Pension 112,073,398,520.53
79,256,992,174.00 Account of Govt. of India 105,680,600,000.00 2. |Amount paid as commission for
50,686,685.78 4. |Interest on Saving Bank Account 78,019,198.28 546,796,555.67 disbursement of pension 871,061,705.75
189,105,090,525.40| 5. |Interest received on Securities 217,706,188,066.52 3. [Amount paid towards Pension Fund
3,221,994,736.90( 6. |Penal Damages 3,946,523,260.00 0.00 Admn. Expenses 0.00
7. |Other receipts : 4. |Amount of securities transferred on
i ibuti rant of exemption
1,441,480,198.72 (1%) Regional Contribution A/c No. 1,379,914,375.93 0.00 & P 0.00
0.00 (ﬁ) Central Contribution A/c No. 0.00 5. |Amount paid as accrued interest on
2,302,094,149.68 purchase of Securities 1,446,260,318.87
6. |Other payments :
1,832,183,671.00 (a) Regional Contribution A/c No. 10 9,891,238.00
0.00 (b) Central Contribution A/c No. 11 0.00
3,778,539,192,149.44| 7. [Closing Balance as on 31-03-2019 4,368,163,184,826.70

3,949,190,656,482.03

TOTAL

4,558,927,854,117.36

3,949,190,656,482.03

TOTAL

4,558,927,854,117.36

( HEMANT JAIN )

FINANCIAL ADVISOR & CHIEF ACCOUNTS OFFICER

Page 1 of 1

*Including a sum of Rs. 10,00,00,00,000.00 received from MoLE against reimbursment of minimum pension of Rs. 1,000.00

( SUNIL BARTHWAL)
CENTRAL PROVIDENT FUND COMMISSIONER




EMPLOYEES' DEPOSIT LINKED INSURANCE SCHEME, 1976

RECEIPT AND PAYMENT ACCOUNT FOR THE YEAR 2018-19

(CONTRIBUTION ACCOUNT)
Previous year S. No. Receipt Amount Previous year :o Payment Amount
Rs. P. Rs. P. Rs. P. Rs. P.
207,476,381,918.07| 1. %’fg'“g Balance as on 01-04- | 536 592 713,711.50 5,794,334,727.02| 1. |Assurance Benefits 7,776,946,115.50
17,311,588,878.61| 2. |Contribution of Employers 19,425,629,631.90 2. g\:‘o“”t refunded to employers
Tnferest on invesiment in
6,845,959,030.00f 3. |Public Account of Govt. of 8,135,100,000.00 0.00 grant of exemption 0.00
India
10,386,457,028.20| 4. |nterestoninvestmentin 11,555,488,894.77 3. |Amount paid as accrued interest
securities
660,956.42| 5. |[Interest on S.B. Accounts 1,652.80 200,898,537.70 on purchase of securities 90,038,359.28
200,434,515.76| 6. |Penal Damages & 7Q Intt. 194,973,834.78 4. |Other payments in :
7. |Other receipts in : 372,898.75 Account No. 21 491,325.66
66,837,548.00 Account No. 21 80,778,104.00 0.00 Account No. 25 0.00
0.00 Account No. 25 0.00| 236,292,713,711.59| 5. ;ﬁzmgBabnceas°"31@3' 267,817,210,029.40
242,288,319,875.06 TOTAL 275,684,685,829.84 242,288,319,875.06 TOTAL 275,684,685,829.84

( HEMANT JAIN )

FINANCIAL ADVISOR & CHIEF ACCOUNTS OFFICER

Page 1 of 1

( SUNIL BARTHWAL)
CENTRAL PROVIDENT FUND COMMISSIONER




EMPLOYEES' DEPOSIT LINKED INSURANCE SCHEME, 1976

RECEIPT AND PAYMENT ACCOUNT FOR THE YEAR 2018-19

(ADMINISTRATION ACCOUNT)

Previous year S. No. Receipt Amount Previous year :o Payment Amount
Rs. P. Rs. P. Rs. P. Rs. P.
- Y 5 ;
26,710,788,240.48| 1. |OPening Balance as on 01-04 29,063,878,672.78 399,164,290.14| 1 || 70 Propotionate 354,115,574.60
2018 expenditure on EPFO
630,898,956.34| 2 |\dministrative Charges 344,520,032.27 2 |Other payments in :
received from the employers
75,525,257.00 3 Inspection Charges received 56,058,618.15 41,196.15 Account No. 22 108,243.08
17,104,712.97 4 Penal Damages & 7Q Intt. 23,219,246.52 0 Account No. 24 0.00
2,028,324,925.86| 5 |Interest received on Investment 2,192,002,154.32|  29,063,878,672.78| 3 g('ﬁsg'”g Balance as on 31-03-| 4 356 267,220.66
433,704.42 6 Interest on Savings Bank A/c -414,711.65
0.00f 7. [Otherreceiptsin: 0.00
8,362.00 Account No. 22 327,025.94
0.00 Account No. 24 0.00
29,463,084,159.07 TOTAL 31,680,491,038.33 29,463,084,159.07 TOTAL 31,680,491,038.33

( HEMANT JAIN )
FINANCIAL ADVISOR & CHIEF ACCOUNTS OFFICER

Page 1 of 1

( SUNIL BARTHWAL)
CENTRAL PROVIDENT FUND COMMISSIONER




Employees’ Provident Fund Organisation

Schedule forming part of the Accounts for the period 2018-19

Schedule 44: Significant Accounting Policies:

1. Accounting Convention

The financial statements are prepared on accrual basis unless otherwise
stated, under the historical cost convention in accordance with applicable
mandatory Accounting Standards and relevant presentational requirements of
Common Format of Accounting as recommended by Government of India.

2. Investments

(A) The policy of Accounting of ETF investment has been proposed to Government of
India and will be applicable after notification of proposed amendment in Schemes under
EPF & MP Act., 1952. At present, ETF investment is being shown at ‘Cost Price’.

(B) The investment in debts securities has been valued at amortized value as
per the revised accounting policy for investments as approved by Central Board
in its 178th meeting held on 27.01.2007.

3. Fixed Assets:

3.1 Till 2015-16, Land & Buildings were shown together; however in new
format land is separately shown for 2015-16 onwards. Land is
classified as leasehold land and freehold land.

3.2 Expenditure on all items costing more than Rs. 5,000 and having
useful life more than one year is considered as capital expenditure and
Depreciation on these assets will be treated as expenditure for the
year.

3.3 Fixed Assets are valued at historical cost.

3.4 All assets except Land and Building, acquired before 01.04.2015 (Date
of switching from cash basis to accrual basis of accounting) have been

valued at nominal price @ Re. 1 per item.

Explanation:

Till F.Y.2015-16, only Land & Building were considered as Fixed Assets, but in
new system all the items falling under definition of Fixed Assets are treated as Fixed Asset

and depreciation is charged accordingly. Prior to 01.04.2015 all the assets (except Land and
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Building) purchased and booked as expenditure in the respective years, are valued at Re. 1

per asset and accounted for as opening assets. This is done as per guidelines of Indian

Government Financial Reporting Standard (IGFRS) issued by Government Accounting
Standard Advisory Board (GASAB) constituted by C&AG of India with the support of

Government of India which is working on migration to accrual basis accounting in Union and

State Government organisations.

4. Depreciation

4.1

4.2

4.3

4.4

4.5

Depreciation on fixed assets is provided on Straight Line Method at the
rates specified in the Companies Act, 2013 (as amended).
Full rate of depreciation is provided on fixed assets, which have been
used for 180 days or more and at half rate is provided if it is used for
less than 180 days during the year.
On leasehold buildings such as buildings acquired from government
agencies or lump sum payment for specified number of the year of
lease, depreciation is provided on Straight Line Method with reference
to lease period.
The lump sum lease amount paid on lease hold land is amortised
proportionately every year over the lease period of the holding.
On freehold building depreciation is first applied for the period from
date of acquisition to 01.04.2015. There after normal process of
depreciation is being followed as per depreciation chart provided.

(Ref. Accounting Standards-6 and10)

Explanation: Depreciation Rate chart as per Part “C” of Schedule Il of the
Companies Act, 2013 is being followed for calculating depreciation.

5. Government Grants/Subsidies:

Government Grants/contribution due for the Employees’ Pension Scheme is
accounted on accrual basis.

6. Employees Dues:

6.1

6.2

The salary payable to staff for the month of March shall be treated as
expenditure of same financial year on accrual basis, irrespective of
actual date of payment.

The interest, on advances paid to staff will be equally distributed in the

period of recovery irrespective of recovery period of the interest.
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7. Lease

7.1 Lease rentals are expensed with reference to lease terms.
7.2 Rent on hired buildings, payable by the end of the year shall be
accounted on accrual basis and provision to that extent shall be made.

8. Interest Income

8.1 Interest income on investment pertaining to the year will be treated as
income of that year.

8.2 As actual amount is not received it will be shown proportionately, as
receivable in the account head “Interest accrued but not due”.

8.3 Interest accrued and due but not received on investments are accounted

on accrual basis from 2015-16 onwards.

9. Retirement Benefits:

9.1 EPFO maintains separate funds for staff Pension-cum-Gratuity. The
liabilities of the EPFO on the account of such items are accounted on
actuarial basis at the year end. The addition or deletion to funds on
account of actuarial valuation is accounted for as expenditure or income,
as the case may be, of EPFO in the year of addition or deletion.
According to the provisions of Accounting Standard-15, the employees’
benefits should be accounted for as per the Actuarial Valuation and as
per provisions. The cost of retirement benefits should be accounted for

during the period for which the services are rendered.

9.2 Leave encashment paid during the year shall be treated as revenue

expenditure of that year.

10. Revenue Recognition:

In case of any recovery through demand/recovery notice issued to employers,
the revenue is recorded on cash basis. Other disclosures with regard to
assessment under section 7A, damages levied under section 14 B and interest
levied under section 7Q of the EPF & MP Act, 1952 is disclosed in notes to

accounts.

28



11. Advances to contractors/ Agencies for building construction:
Advances given for construction work will be treated as current asset and will
be initially shown as “Advance to contractors/ agencies”. On the basis of
measurement at the end of the year the amount will be transferred to the head

Capital work in progress” to the extent of the work has been executed, but yet
to be finally completed.

3k 3k 3%k 3%k 3k ok %k %k 3k %k k *k %k

Schedule 45: Contingent Liabilities and Notes on Accounts:
1. Contingent Liabilities

S. No. | Contingent Liability Current year (Rs.) | Previous year
(Rs.)

1.1 Claims against the entity not
acknowledged as debts.

@) Goods & Service Tax (formerly, | 13,08,04,05,797.00 | 13,08,04,05,797.00
Service Tax)

2. Capital Commitments

Estimated value of contracts remaining to be executed at the end of F.Y.2018-19, on

capital account and not provided for is Rs. 29,328.04 Lakh. At the end of previous year
it was Rs. 31,773.99 Lakh.
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NOTES ON ACCOUNTS

I. Adoption of Common Format of Accounts:

The Accounts have been prepared in Common Format of Accounts approved
by CAG of India and notified by Government of India vide G.S.R. No.284(E), G.S.R.
No.285(E) and G.S.R. No.286(E) dated 04-04-2019.
Il. Prior period Income & Expenditure

The Income and Expenditure Accounts includes the prior period income for a
sum of Rs. 50.73 Crore and expenditure for a sum of Rs. 66.40 Crore

Ill. Recovery of statutory dues:

1. Unrealisable category (Court Stay, winding up and BIFR cases) amount
assessed under 7A, damages under 14-B & interest assessed under 7Q shall be
shown as scheme wise.

(Rs.In Lakh)
S. Name of the scheme Current year- Total cumulative Previous year- Total
No. amount assessed under 7A, cumulative amount assessed
damages under 14-B & interest | under 7A, damages under 14-
assessed under 7Q under B & interest assessed under
Unrealisable category (in Rs. 7Q under Unrealisable
in lakh) category (in Rs in lakh)
Arrear Penal Arrear Penal
Damages/ Damages/
Interest Interest
1. | Employees Provident Fund 2,49,990.71 2,11,906.81 2,19,543.43 1,81,360.06
2.| EPF Admn. Fund 17,330.32 19,860.62 15,454.59 17,861.75
3. | Employees’ Pension Fund 1,24,859.71 98,926.44 1,08,850.06 82,231.21
4. | Employees Deposit Link 12,334.89 9,339.26 9,686.75 7,707.78
Insurance (EDLI) Fund
5.| EDLI Admn. Fund 382.07 344.93 373.83 274.65
Total 4,04,897.70 | 3,40,378.06 | 3,53,908.66 2,89,435.45
(Source MIS)
2. Realisable category amount assessed under 7A, damages under 14-B &

interest assessed under 7Q, and recovery through demand/recovery notice issued to

employers, the revenue is recorded on cash basis.

3. Due to uncertainty of recovery and unable to quantify the exact amount of
recovery before completion of proceedings, the recognition of revenue should be
postponed as per provisions of Accounting Standard-9 with respect to revenue
recognition. Further, on receipt of actual contributions amount are to be credited in

EPF member’s account and not on due basis.

IV.EMPLOYEES PENSION FUND:
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Employees’ Pension Fund actuarial valuation report has been submitted for31-
03-2016 and 31-03-2017. These reports have yet not been accepted by Government.
However, broad findings reported, are as under:

Vi.

An exercise as to collection of the full data for all the type of beneficiaries may be
undertaken so as to have proper evaluation of the Scheme. In the current year an
effort was made to collect the data and we have got hundred percent of the
pensioners and beneficiaries data and higher numbers in respect of active
members’ data. However, information shared for active members is substantially
large and compared to earlier data provision. The data in respect of other

categories of members and balance data for active members should be corrected.

While submitting the data in electronic format column with “EPS Salary” and
components for valuation of net obligations, we have considered the EPS salary

given in the data as the salary eligible for benefits.

An endeavor may be made to have statistical cell in the EPFO so as to generate

Scheme specific mortality, attrition and salary escalation etc.

Salary ceiling for EPS is not linked to the inflation movement and hence usually the
benefits get eroded due to the inflation effects, but considering the fact the increase
in wage ceiling which can have on the financial health of the Scheme, some
alternative method to take care of inflation should be considered. Any,
enhancement of salary ceiling for EPS may be done after looking at the effects on
the funds. In our opinion in enhancement in salary ceiling if made then a revision in
the Scheme will be required so as to give service credit at different level of salary

ceiling.

Having proper assets liabilities matching and investment of the money considering
the cash flow will help in proper investment and earning of the funds. Investment
Department may work closely with the benefits department to achieve the goal of
higher earning. This can be possible, when the data required for cash flow

projection is available.

Pension is a long term liabilities and the discount rates and earning rates are driven
by the economic factors. It is unlikely that economic factors will remain statics for
such a long terms. Considering the statics discount and earning rate would give a
scenario of the liability based on current economic scenario. As the Scheme is an
on- going one and benefit and contributions are defined, any variation in the
actuarial parameters may be re-adjusted in annual valuations so as to have a

perspective of the Scheme year on year.
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vii. Sensitivity analysis is recommended once the data is available do such analysis.
Current data availability and purpose of valuation does not call for analysis as of

now.

Valuation Results:

Net Liability Bifurcation Amount in Crore Rs.
(a) Present Value of all the benefits 7,37,700.57
(b) Present Value of contribution 4,03,756.28
Net Present value of all benefits (C)=(a)-(b) 3,33,944.29
Corpus as on 31-03-2017 (d) 3,18,412.38
Net Liability (in crore) (Actuarial Shortfall) 15,531.91

V. EMPLOYEES DEPOSIT LINKED INSURANCE SCHEME:
Employees’ Deposit Linked Insurance (EDLI) Fund actuarial valuation was last made

for the year/as on 01-09-2014 and broad findings reported are as under:

EDLI Scheme with the current benefits has no immediate problem of solvency,
Fundaments of the schemes are strong and it can sustain the benefits over a current
cohort.

i.  The main reason behind the sustainability of the scheme is the availability
of current corpus Rs.13,711 crores.
ii.  Annual valuation of the scheme is recommended.
iii. Itis also suggested that any alteration in the scheme in future should be
done only after formal valuation.
iv.  Mortality experience of the scheme will be change over a period of time,
and it may be advisable to create an experience mortality table for the

scheme.

VI. MEMBERS’ACCOUNTS:

(A) Inoperative Accounts: The definition of Inoperative Accounts u/p 72(6) of EPF
Scheme, 1952 has been amended w.e.f. 11-11-2016. The amount classified and
reported as Inoperative Accounts in the Consolidated Annual Accounts for the year
2017-18 was based on the definition prior to 11-11-2016. According to the amended
definition, the difference amount of inoperative accounts has been transferred to
operative accounts (Schedule | of Balance Sheet) during the accounting year 2018-19.
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The amount in ‘Inoperative Accounts’ is Rs.1,638.37 Crore and No. of such accounts is
6,91,774 as on 31-03-2019

(B) Irregular payments, and Overpayments :

As on 31.03.2019, a sum of Rs. 7.36 crore and Rs. 3.10 crore were the closing balance
under the heads “Irregular Payment” and “Overpayments” respectively. After detection
of over payments or irregular payments, the loss is made good by officials responsible
for the same. These payments are properly accounted for and monitored by a duly
constituted Over Payment Review Committee. The field offices have also filed civil
suits/criminal proceedings against the employees of the Organisation as well as
outsiders for the recovery in such cases. Moreover, the Internal Audit Parties have
been suitably directed to take up the issue relating to overpayments & irregular

payments during the audit of the field offices.”
VIl. INVESTMENTS:
(A) Investments pending for realisation-

The details of investments showing yet to realise principal amount and interest thereon
along with the action taken by EPFO is annexed as Annexure ‘A’

(B) Refund of TDS:

A sum of TDS of Rs. 8.37 crore had been erroneously deducted and deposited in the
Income Tax Department during 1997-1998 to 2005-2006. The matter has been taken
up with the Secretary MOL&E vide U.O. Note dated 20-06-2018 proposing therein that
issue may be taken up at level of Hon’ble Minister of Labour and Employment of the
Government of India with Hon’ble Minister of Finance of the Government of India for
issuing necessary directions to the Income Tax authorities for refund of
Rs.8,36,98,105.70 alongwith interest at the earliest. Under Secretary to Govt. of India,
MOL&E vide letter dated 16.07.18 has requested to furnish the information relating to
Details of Tax Deductions and the amount of tax deducted date wise and tax wise

certificate nos. and date of each certificate.

(C)Difference between the fiqures of Investments:

The difference in the investment figures as shown in the Balance Sheet and in the
holding figures held in the investment records is due to the fact that while the
investment figures shown in the Balance Sheet are reflected at the cost price after
amortisation, they are booked at the face value in the Investment records. The
difference between the cost price after amortisation and the face value would,
therefore, depend upon the extent of premium paid/discount availed and to the extent

the same has already been amortized. As securities are regularly purchased, the
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calculation of amortization is a dynamic and ongoing process and is handled through

dedicated software for computing the same.

(D) The market value of amount invested in ETF as on 31-03-2019 was

Rs.85,363.29 Crore

VIII.SUSPENSE ACCOUNTS:

Provision

Suspense Account (EPF), Schedule No.5 (Current Liabilities and

Opening Balance

96,24,54,812.81

during the year

Add: Amount remained unclassified

1,44,57,60,838.48

Total

2,40,82,15,651.29

Less: Amount cleared during the year

2,82,46,71,637.55

Closing Balance

(-) 41,64,55,986.26

Liabilities and Provision

Suspense Account (Adm. Fund), Schedule No. 15 (Current

Opening Balance

20,57,71,343.07

during the year

Add: Amount remained unclassified

2,11,78,77,977.13

Total

2,32,36,49,320.20

Less: Amount cleared during the year

2,05,78,83,677.02

Closing Balance

26,57,65,643.18

& Advances

Suspense Account (EPF), Schedule No. 19 (Current Assets, Loan

Opening Balance

87,76,07,376.04

during the year

Add: Amount remained unclassified

2,60,66,85,868.26

Total

3,48,42,93,244.30

Less: Amount cleared during the year

2,41,11,94,842.16

Closing Balance

1,07,30,98,402.14

Loan & Advances

Suspense Account (Adm. Fund), Schedule No. 28 (Current Assets,
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Opening Balance 22,76,32,264.88

Add: Amount remained unclassified 11,10,19,973.02
during the year

Total 33,86,52,237.90
Less: Amount cleared during the year 9,99,84,218.83
Closing Balance 23,86,68,019.07

PMRPY and PMPRPY:

PMRPY and PMPRPY Schemes are flagship incentive schemes of Government of
India for the generation of new employment in private sector. These schemes were
launched during October, 2016 for which, the Government provides grant-in-aid through
the Bank Account of EPFO at Indian Bank for this purpose.

PMRPY Scheme provides for reduction of employers responsibility of pension
contribution with respect to newly inducted Provident Fund members. EPFO is directly
reimbursed the deducted amount from the above mentioned bank Account.

Government of India will pay full employer's contribution (EPF & EPS both) as
admissible from time to time w.e.f. 01-04-2018 for a period of three years to the new
employees and to the existing beneficiaries for their remaining period of three years
through EPFO. The terminal date of registration of beneficiaries through establishment
is 31% March, 2019 (amendment in PMRPY was done by Government through Office
Memorandum DGE-U-13015/01/2016-MP(G) dated 12-04-2018)

Interest earned on savings Bank Accounts maintained for PMRPY and PMPRPY is
shown as misc. income for accounting purpose, while the unutilized grant-in-aid funds
of both the schemes are treated as advances in EPF Scheme and EPS for PMPRPY
and PMRPY Schemes, respectively. The matter regarding amount of interest earned on
Bank Account opened for grant received under PMPRPY Scheme is under
consideration before the Ministry of Labour & Employment, Government of India, New
Delhi. After, finalization of the issue, the amount of such interest shall be treated as per
decision taken by Govt. of India.

IX Centralised Bank Collection Accounts:

EPFO has moved to Centralized Receipt of statutory contributions in Single Bank
Account in Multiple Banks, during December, 2016 in place of earlier system of receipt
in decentralized Five Collection Accounts of all the Regional/Sub-Regional Offices.
Centralized Receipt of fund is being treated as under:

i. Erroneous Credit against duplicate TRRN is liability, which will be refunded in
future. For accounting convenience it is shown in PF Scheme Account.
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Credited un-reconciled amount is treated as liability in EPF Scheme Account.
Once the amount is reconciled it will be transferred to respective accounts as
contribution.

Credits by banks for testing of transaction are treated as Misc. Income in
Income and Expenditure Account. Similarly bank charges are shown in Income &
Expenditure Account of EPF Scheme.

iv.Closing balances of Single Collection Accounts is shown as bank Balance of EPF
Scheme(After adjustment of transactions of other Schemes and Administration
Accounts).

X. Fixed Assets (Schedule No.24)

(A) ‘Other Fixed Assets
Stabilizer, Fire extinguishers etc.

comprise the assets such as Powder Drilling Machine,

(B) The details of land not registered in the name of Employees’ Provident Fund
Organisation is as under:-

S. No. | Name of Zone/Office Details of Land
1 Hyderabad Sy No. 276/2 at Allwyn Colony, Kukatpally, GO MS No.
166 dated 17.06.2016
2 Head Office The built up office space of EPFO Head Office, 14-Bikhaiji

Cama Place, Hudco Vishala Building was purchased
from Hudco on lease basis but till date lease deed has
not registered in the name of EPFO. The Book value of
this Building as on 31.03.2019 is Rs. 21,23,90,281/- only.

XI. STAFF PENSION-CUM-GRATUITY FUND:

As per provision contained in Section 5-D of the EPF & MP Act, 1952 read with

Employees Provident Funds (Staff & Conditions of service) Regulations, 1962, the

officers and employees of Central Board of Trustees, EPF are eligible for pension-cum-

gratuity benefits as applicable to the employees of the Central Government drawing

corresponding scales of pay. CCS (Pension) Rules, 1972 are applicable mutatis

mutandis to the employees of EPFO.
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Staff Pension-cum-Gratuity Fund was created w.e.f.1' April, 1965 to enable the CBT,
EPF to adequately discharge its pension and gratuity payments liabilities towards its
employees. The fund is fed from the surplus of administrative charges levied on
establishments. The CBT, EPF in its 174" meeting held on 23.02.2006 had approved
the proposal to increase the contribution to 21% of total emoluments from 12.4% of
total emoluments being transferred prior to 23.02.2006 by way of monthly transfer. The
CBT, EPF in the said meeting had, inter alia, recommended that Pension-cum-Gratuity
Fund may be valued by the actuary on bi-annual basis.

The actuary has submitted its report in November 2015 and the total Projected Benefit
Obligation (PBO) is tabulated below:

(Rs. in crores)

0] Pension 9,809.39
(i) Gratuity 750.27
(iii) Total liabilities (i) + (ii) 10,559.66
(iv) Available balance as on 31.03.2015 2,269.68
(v) Deficit (iii) — (iv) 8,289.98
(vi) Amount transferred to Pension-cum- 1,706.81
Gratuity Fund upto 31.03.2017
(vii) Amount transferred to Pension-cum- 1,728.80
Gratuity Fund between 01-04-2017 to
31-03-2018
(viii) Amount transferred to Pension-cum- 1,251.00
Gratuity Fund between 01-04-2018 to
31-03-2019
Balance Deficit [(v) — (vii)] 3,603.37

The report of the actuary was accepted by the CBT, EPF and, thereafter, the surplus
amount of administrative charges is being transferred in the Staff Pension-cum-Gratuity
Fund to meet out the requirement of the Fund. An amount of Rs. 4,686.61 crore has

been transferred in the Staff Pension-cum- Gratuity Fund.

Xl An amount of Rs. 3.90 crore is receivable from CBEC and CBDT (CBEC: Rs.
1.87 crore and CBDT: Rs. 2.03 crore) for the period from September 2009 to
September 2016 towards monthly electricity & water charges and maintenance of
commonly shared services at HUDCO Vishala Building of EPFO. The matter has been
taken up with the authorities of the electricity and water supply agencies for getting
separate metre for EPFO. Till, then CBEC and CBDT have been asked to pay their

share of dues to EPFO including previous dues.

Xl Addition/deletion of any head
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In case any exigency due to policy decision or statutory requirement, if new head of
Account is required to be added/deleted the same shall be done with authorization from
competent authority which shall be FA & CAO, EPFO.

(Hemant Jain) (Sunil Barthwal)
FA & CAO Central P.F. Commissioner
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Annexure ‘A’

STATEMENT SHOWING THE POSITION OF OUTSTANDING DEFAULT OF INTEREST & MATURITY AS ON 31 MARCH, 2019

Name of
establishment

Principal (Face
Value of Security)
in default

Interest due but not
received
(Amountin Rs.)

Present status

M/s
Pradesh
Financial
Corporation
(Since 1st April,
2004)

Uttar

Nil

6,49,29,863.02

Due to failure of UPFC to comply with the interim order of Hon'ble High Court
of U.P.(Lucknow Bench) for payment of the principal amount, Contempt
petition was filed in the High Court by RPFC, SRO, Lucknow vide Writ petition
No. 1760. The Hon’ble High Court, Lucknow Bench, Allahabad has passed
the judgement in favour of EPFO vide order dated 27.07.2018. In compliance
with the direction of the order of Hon'ble High Court, Lucknow Bench,
Allahabad in The Central Board of Trustee EPF Vs. State of U.P. (W.P.
No0.1760), UPFC has paid the Principal amount of Rs.25 crore on 27.08.2018.
Standard Chartered Bank, Custodian vide e-mail dated 07.09.2018 & RO,
Lucknow vide e-mail dated 10.09.2018 has confirmed that Standard
Chartered Bank (SCB) has received of Rs. 25 Crore pertaining to UPFC
Securities. Apart from that UPFC has paid Rs.27,60,00,00,000/- only as claim
for interest on 05.12.2018. In this connection, The Principal Secretary, Deptt.
of Infrastructure & Industrial Development, State of U.P., Civil Secretariat,
Lucknow vide this Office letter dated 10.05.2019 has been requested to issue
necessary direction for early payment of remaining overdue interest amount.

Remarks — Rs.25,00,00,000/- as Principal amount has been received
from UPSFC on 27-08-2018.

Remarks — Rs.27,60,00,000/- as Interest amount has been received from
UPSFC on 05.12.2018.

M/s the
Pradeshiya
Investment
Corporation
of UP Limited
(UP PICUP)

(Since July,

Nil

1,62,44,864.10

UP-PICUP had failed to comply with the interim order of Hon'ble High Court
of U.P.(Lucknow Bench) for payment of the interest amount. Contempt
petition was filed in the High Court by RPFC, SRO, Lucknow vide Writ petition
No. 1759. The Hon’ble High Court, Lucknow Bench, Allahabad has passed
the judgement in favour of EPFO vide order dated 27.07.2018. In compliance
with the direction of the order of Hon’ble High Court, Lucknow Bench,
Allahabad in The Central Board of Trustee EPF Vs. State of U.P. (W.P.




2003)

No0.1759), UP-PICUP has forwarded DD dated 26.10.2018 for
Rs.2,38,07,502/-.The Principal Secretary, Deptt. of Infrastructure & Industrial
Development, State of UP, Civil Secretariat, Lucknow vide this Office letter
dated 10.05.2019 has been informed that UP-PICUP has paid the interest
amount Rs. 2,38,07,502.00 on 31.10.2018 and requested to issue necessary
direction for early payment of remaining overdue interest amount.

Remarks — Rs. 2,38,07,502/- as interest amount has been received from
UP-PICUP on 31-10-2018.

M/s Richard &
Cruddas (RCL)

Nil

2,18,26,722.23

EPFO had taken decision to file writ petition to recover the dues. Lawyer
requested EPFO to reconsider the decision. EPFO has written a letter to SCB
on 25.07.2014 to collect the papers from the advocate showing that EPFO
has filed its claim in BIFR case No. 509 of 1992 in respect of Richardson &
Cruddas Limited (RCL) for the entire dues to be recovered. The matter has
been taken up with Ministry of Heavy Industries and Public Enterprises to
ensure the payment of the delayed payment dues vide our letter dated 19-09-
2016 and dated 17-03-2017. Further matter has been taken up with Chairman
and Managing Director (R&CL) to take necessary action for payment of
outstanding interest at the earliest vide letter dated 22-05-2017 & letter 09-11-
2017 & DO letter dated 31-05-2018 to Joint Secretary, Ministry of Heavy
Industries. Further, a reminder Letter has also been sent to Joint Secretary,
Department of Heavy Industries, Ministry of Heavy Industries, Govt. of India
dated 05-04-2019 with the request to issue necessary direction for early
payment of the outstanding overdue interest amount, a copy of which has
been endorsed to SCB, Custodian for necessary action.

(Since  March,
2002)

M/s P.S.I.D.C.
(Since 2013-
accrued interest
on delayed
maturity &
interest

payments  are
pending since
2004)

74,00,000.00

1,00,24,233.68

A D.O letter was sent to Chairman, PSIDC on 12-12-2014 to pay the
defaulted amount. Further a D.O. letter has been issued on 19-04-2016 to
Chief Secretary, Govt. of Punjab to remit all the pending due payments to
CBT,EPF. Further reminder to Chief Secretary, Govt. of Punjab has also
been issued on 16.08.2016. As no response was received, a D.O. was letter
issued to Governor, RBI on 03.02.2017 to look into the matter on priority and
issue necessary directions to the Chief Secretary, Govt of Punjab to fulfil their
guarantee on bonds issued by M/s PSIDC for immediate remittance of all the
pending due payments immediately. Further reminder has also been issued
to Chief Secretary, Govt. of Punjab on 15-03-2017, 13-07-2017, 05-02-2018
and 21-05-2019 and Principal Secretary of Finance, Govt. of Punjab on 05-
02-2018 and 21-05-2019.




HMT Machine Nil 440,976.82 | Recovery suits have been filed in City Civil Court Bangalore. HMT has filed
Tools Limited an application seeking stay further proceedings invoking section 22 of SICA.
(HMT) BIFR The case is still pending. Letter issued on 09-05-2013, 16-08-2014, 27-03-
Case. (Since, 2015 and 05-05-2016 to advocate to furnish opinion on BIFR and to
1996) challenge the stay order and to intimate status report. Reminder has also
been issued to RC, RO, Bangalore for furnishing the present status of case
vide letter dated 29-05-2018 and 02-05-2019.
M/s Punjab 42,20,000 6,12,711.97 | A D.O letter was sent to Chairman, PFC on 12-12-2014 to pay the defaulted
Financial amount. Further a D.O. letter has been issued on 19-04-2016 to Chief
Corporation Secretary, Govt. of Punjab to remit all the pending due payments to CBT
(Since 2014) ,EPF. Further reminder to Chief Secretary, Govt. of Punjab has also been
issued on 16-08-2016. As no response received, D.O. letter issued to
Governor, RBI on 03-02-2017 to look into the matter on priority and issue
necessary directions to the Chief Secretary, Govt of Punjab to fulfil their
guarantee on bonds issued by M/s PFC for immediate remittance of all the
pending due payments immediately. Further reminder has also been issued
to Chief Secretary, Govt. of Punjab on 27-04-2017, 19-9-2017,13-2-2018 &
4-12-2018, 08-05-2019 and M/s PFC on 27-04-2017, 19-9-2017, 16-2-2018,
endorsement letter dated 08-05-2019. A meeting was held in the office of
PFC at Chandigarh on 27-05-2019 which was attended by representative of
SCB, Custodian and official of EPFO, in which the claim of EPFO was
strongly put forward. It was decided that PFC would schedule a Secretary
level meeting and communicate about the same to all the bond holders. The
response of PFC is still awaited.
M/s Nil 21,79,59,000.00 | A D.O letter was sent to Chairman, IL&FS on 11-01-2019 to pay the defaulted
Infrastructure amount. Further, the Chairman, IL&FS vide this Office reminder letter dated
Leasing & 31-01-2019 has again been requested to submit a detailed action plan on the
Financial subject matter at the earliest. Further, Director, SCB vide this Office letter
Service dated 18-02-2019 has been requested to ensure the due payments on

account of interest be paid in time to the Central Board, EPF and intimate the
updated status to this Office immediately. An Intervention application has
been filed before NCLAT on 8th February 2019 by Debenture Trustee on
behalf of Debenture holders including EPFO .Custodian is regularly following
it up with the Issuer citing EPFQO’s investments being workers’ contributions.
The claim form as asked by Claim Management Advisor in case of IL&FS has
been duly submitted to the Debenture Trustee. Further, EPFO has directed its
Portfolio Managers to submit a joint petition before the appropriate forum
under IBC.




Separate Audit Report of the Comptroller & Auditor General of India on the Accounts of Employees’ Provident Fund Organisation for the year ended 31
March 2019

SEPARATE AUDIT REPORT — OBSERVATIONS COMMENTS OF THE ORGANISATION

We have audited the attached Balance Sheet of Employees’
Provident Fund Organization (EPFO) as at 31 March 2019, Income & | 1. No Comments, being factual.
Expenditure Account and Receipts & Payments Account for the year ended
on that date under Section 19 (2) of the Comptroller & Auditor General’s
(Duties, Powers & Conditions of Service) Act, 1971 read with Section 5A
(6) of the Employees’ Provident Fund and Miscellaneous Provisions Act,
1952. These financial statements include the accounts of Head office, 21
Zonal offices (ZO) including 135 Regional offices (ROs), PDUNASS and
EPF Appellate Tribunal of the Employees’ Provident Fund Organization
(New Delhi & Bengaluru). Out of these accounts of Head Office, 4 Zonal
offices, PDUNASS, 12 Regional Offices were audited and comments have
been suitably included in this report. These financial statements are the
responsibility of the EPFO’s management. Our responsibility is to express
an opinion on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the | 2. No Comments, being factual.
Comptroller and Auditor General of India (CAG) on the accounting
treatment only with regard to classification, conformity with the best
accounting practices, accounting standards and disclosure norms, etc. Audit
observations on financial transactions with regard to compliance with the
Law, Rules & Regulations (Propriety and Regularity) and efficiency-cum-
performance aspects, etc., if any, are reported through Inspection
Reports/CAG’s Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards | 3. No Comments, being factual.
generally accepted in India. These standards require that we plan and
perform the audit to obtain reasonable assurance about whether the financial
statements are free from material misstatements. An audit includes
examining, on a test basis, evidences supporting the amounts and disclosure
in the financial statements. An audit also includes assessing the accounting
principles used and significant estimates made by management, as well as




2

evaluating the overall presentation of financial statements. We believe that
our audit provides a reasonable basis for our opinion.

4. Based on our audit, we report that:

I. We have obtained all the information and explanations, subject to
the observations in the report, which to the best of our knowledge and belief
were necessary for the purpose of our audit;

ii. The consolidated Balance Sheet, Income & Expenditure Account
and Receipts & Payments Account dealt with by this report have been
drawn up by EPFO in the format prescribed by the Government of India,
Ministry of Finance subject to the observations in the report.

iii. In our opinion, proper books of accounts and other relevant records
have been maintained by the EPFO as required under Section 5A (5) of the
Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 in so
far as it appears from our examination of such books.

WY We further report that:

4. No Comments, being factual.

A. Balance Sheet
Al  Assets
Investments (Schedule 18, 20, 22, 26, 27) — Rs. 1197971.43 crore

As per the Significant Accounting Policy No 2(B) the investment in
the debt securities have been valued at amortised value. EPFO could not
classify this amortised value of total investment shown in the Balance Sheet
into the different types of investment it has made. In the column of
‘amortised value’ significant amount of Rs 116214 crore investment has
been shown under reconciliation as on 31 March 2019, therefore the
breakup of the amortised value as per type of investment has not been
finalised.

Due to significant amount under reconciliation the amortised value

A.1 There is no difference in respect of face Value of Investments of
EPFO which 1is dully reconciled. There is ‘Amount under
reconciliation” under amortized value, which will be reconciled as per
the report of the committee already formed for the purpose. All out
efforts would be made to complete the exercise by 30" Sep. 2020.
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of investment shown in the accounts could not be verified by the audit.

EPFO has assured that the reconciliation of the amortised value of
investment will be completed by 30 September 2020 and reflected in the
annual accounts of 2019-20.

A.2  Annual Valuation of Employees Pension Scheme

As per paragraph 32 of Employees Pension Scheme, the Union
Government is required to get annual valuation of Employees Pension Fund
conducted by a valuer appointed by it.

Though the result and impact of annual valuation of 2015-16 and 2016-17
have been disclosed in the Notes to the accounts but impact of Rs. 15531.91
crore of actuarial shortfall have not been accounted for in the books of
accounts and valuation for the year 2017-18 and 2018-19 is yet to be done.

In the absence of the non-accountal of impact of valuation of 2015
and 2016 in the books of accounts and concurrent valuation of the EPS,
audit is unable to verify the correctness of the EPS.

Ministry has stated that the timeframe to complete the process of
valuation of EPS every year is under consideration of the Ministry in
consultation with IFD,L&E, and EPFO and once the time frame is put in
place the process of valuation of EPS will be streamlined and conducted on
time. Reason for non approval/pendency of the valuation of EPS done not
furnished.

A2

The 20th & 21st Actuarial Valuation Reports of Employees Pension
Fund as on 31.03.2016 and 31.03.2017, respectively, have been
accepted by the Central Government.

After approval of the Government, the Actuary has been
appointed for the actuarial valuation as on 31.03.2018 and 31.03.2019
vide letter no. Pension-1/18(6)/18/22nd Valuation/11171 dated
11.02.2020.

B. Significant Accounting Policies (Schedule 44)

B.1  Significant Accounting Policy No. 9.1 states that liabilities on
account of Staff Pension-Cum-Gratuity Fund are accounted for on actuarial
basis at the year end. The EPFO has not conducted actuarial valuation for
above fund after Nov. 2015. During the year Rs. 1251 crore added in above
fund and the deficit amounting to Rs. 3603.37 crore (refer Notes to
Accounts on Staff Pension-Cum-Gratuity Fund) remained to be transferred
in the above fund on the basis of valuation report in November 2015.

B.1 The amount provided for make up of shortfall in Gratuity cum
Pension Fund is being treated as expenditure of current year as per
SAP No0.9.1. Actuarial valuation of staff Pension- Cum- gratuity
fund as on 31.03.2019 is completed and report will be placed in
upcoming CBT, EPF for approval. Accordingly, liability of the same
will be provided in current year accounts.




The actuarial valuation 2017-18 and 2018-19 was not done as
required as per their Significant Accounting policy No.9.1.

B.2  Significant Accounting Policy No. 9.2 states that Leave encashment
shall be treated as revenue expenditure of that year. This accounting policy
is in contravention of paragraph 127 of AS-15 which provides that the
provision for the leave encashment on retirement should be made on the
basis of actuarial valuation.

B.2 This is as per accounting policy approved by CAG and
finally accepted by CBT. The leave encashment expenses are
being treated as revenue expenditure of that year as per approved
‘Common Format of Accounts & its Schedules’. The Schedule
44:Significant Accounting Policies, ( point 10.2) provide that
‘Leave encasement paid during the year shall be treated as
revenue expenditure of that year’

C. General Comments
EPF Contribution Fund Member Account
Members inoperative Account (Schedule 2) — Rs. 1638.37 crore

During the audit of test checked Regional offices (RO Naroda, RO
Salem and RO Coimbatore) Audit noticed that there were differences in
inoperative account and various linking document made available for Audit.
Therefore the correctness of these balances could not be verified. Similar
difference in these balances in other ROs could not be ruled out.

(Rs. in crore)

RO/ZO | Head of | Amount Amount as per | Differenc
Accounts shown in | MIS e
inoperative report/linking
accounts in | documents/ED
accounts P
RO Payment made | 4.29 14.62 10.33
Naroda | from
inoperative
account
RO Payment made | Nil 43.05 43.05

C.1

The inoperative accounts of members are the part of members
PF liabilities towards the EPFO. The Regional Office, has shown the
payment of inoperative accounts in the payments to members accounts
(operative) otherwise their Cash Book would not have reconciled.
This is simply misclassification of accounts within the members
accounts. Therefore, there is no over statement of members accounts
liabilities.

The definition of Inoperative Accounts u/p 72(6) of EPF
Scheme, 1952 has been amended w.e.f. 11-11-2016. The amount
classified and reported as Inoperative Accounts in the
Consolidated Annual Accounts for the year 2017-18 was based on
the definition prior to 11-11-2016. According to the amended
definition, the difference amount of inoperative accounts has been
transferred to operative accounts (Schedule | of Balance Sheet)
during the accounting year 2018-19 at Head Office level.




Salem from
inoperative
account
RO Amount Nil 687.97 687.97
Coimbat | transferred  to
ore inoperative
account
(i)  Balance sheet item of “Claim settled/paid” in Regional offices were

reflected “Nil” amount though there were instance of claim settled/paid
during the year. Therefore “Nil” balance cannot be verified in audit. Though
this was noticed by audit in Regional office Tirunelveli instance in other
ROs cannot be ruled out.

(iii)  Following difference were notic