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Y T YSHIE HATAT
(F=T wiasy fAf @wew)

FfgET
7% faeett, 11 Rravaw, 2018

. TF.AREX./7/2018/5AL/GIAAT AT TARL.—FH A1 wiasy [Afer wa gt suaer stferfaam,
1952 (1952 T FHHi® 19) FT & 53T &l ITLTT (7) F FAMS (T) FIT Ta&cd ATHAT HT FTANT FLd gT a7
FHATL wiasy ey Tree Aaers (F=ET #aT) st (77, 2001 F7 SATEHAT Fd g0, THH 3 (U T0 r2rar
T ST FE U saere & sfafe, g e, wEerh atesy [AfE, vaegmr FRes (FEET e F e aw
i< & woft wgfa &1 foffgww # & foro Rmferfeaa fam aamar g, 7o
1. Hhera T T -

1) =4 Rt i = wieasy [t wwrea, e (=ET 9ET) 9dt Faw, 2018 Fgr S|

2) T LRI T | ThTer A7 fafer & gt g
2. et Ft deqT, Ffiner, aaq Afea ¥ a9 —3Fq sl Y TEdr, TERT aFiiner 9UT aa9 dfer &
IAHT A g ZIIT ST = (AT 3 TS HoRvd AT 6 Fid (2) 7 (4) # fafafae 8
3. wft f @, sg-HiaT, FFaTd afe—a<dl 1 75T, -, o=2ar $i7 39 9% ¥ "@ated a7
AT 38 T3 ST f36 36 ot & wtaw (5) & (13) 7 fafafase €
4, FATIAT.—ag =af<h

@) S uE st w, R oty a7 S o it sitfea g, e B g, s

5417 GI/2018 (€))
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(@) o s afd srerar st gt & Stifad vgd gu T sate @ fBerg R g,
od T u¥ AR w1 9r 98t gr )

g A% FET qE, FHANT Afaey [ dqee g & 0 fare i, 39 st w ARy b i &
el T raTE F 7T TerhTT AT AA i 8 ST AT FA o forw e sen< € v ave et =afve v =m A
F Yadd o G T THATI

5. g I i afe.—sTer FE 91, FHATT afasy [te it 7g T g B e w3 aEens serar
3T 8, F8T 98 FF AYHIT & T3 STAHIEH F TAT UET FIT % FI0T 1 forfad # R w2 == Aot 6 Gy
ey T fohelt ot sreram 2oft 3 st o e | smaer grer € 3§

6. R —=a et fit 12 a1, U e, g-HT § g2 oi7 o=y REmEat 9% wH1E a5l STent,
ST #g TR g7 T HaY § gHI-99Y U ST U 0 areen F SE Seea S, s
STASIT T, 3777 TUegeT avf, qaqd ait v o= fadrw avf % safrat & for Iuerse =T srfer g

A
g T ATH g it TEdr ERiETul Jaq @fcFa A daer | =g U | "y 9t arer
dqIar Y | @A 2q
JI9 q arg_;zﬁj:n
(1) (2) 3) (4) (5) (6)
IRELET 09* (2018) T F Jaq Afea § ERCRL EIDGE
(T ) . $7. st | 9913 (1,23,100-

qefr wdt AT | WA Wl F | v sy, | 9dt o wghy, w Sl wd T oar

sl &g Afern | ST R ap e R g A weERE
T 97 AT, fuffa  smg Far Araer % g g At agfoe
Afers AT T ¥ g S A R A
F AW W AT AR TRrorg
ety
(7) (8) 9) (10)
A T AT Tt AL Tt (i) 80% TR FT,

(i) 20% wiafazfs grer (- srafer

aqEy  "@igd) SFar Wi
WY T JAT THH AATT |

T IT & g g0
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A <pT TSIAA @ SHTERIT

TR AT TR a7 e 1T At g &l
feafa # S, SE 93t a1 gfafege a0
AHAT AT SO

afy Frarfir w@=a @@
Tfea g, av Saeht /=T

ot Fed au7 &
ghfRafaat & &=
A FaT AT H
gt AT ST

(11)

(12)

(13)

qEITTa gIRT

F-12 Fa T (78,800-2,09,200 =) F
a9 (=T 941) F g 97 97 a9 &
afea d=r qor Segie gafda & & = g
FT TIAAT FHAGTIEF T AT gr, e
ST e AUET AL TOITetT sreram Jeash
TUITST & & IS T T STfare arrioet gi

gfatge g1 (Feamaty |@Ear q9i@d) ¢
TLHTT AAAT TS LRI F FANT o ATAHRIRI
() (i) T FeT a7 TramT § Fatag sramw =
THFHHA T&l I FIAL,

(i) 9o =T eryar foranT # Ja+ Afer # daa-
12 (78,800-2,09,200 ®93) & Uai & I § I
9 Y o Far

el

(@) = <T T2 AT AdTs Ud AAT TEd Bl
g e Fgaig

&) () T ArFar e Eeataenes serar
eI § Fe? AqUanT § wIaaa IuTrer
sorar fasm wWrawme (Fger e srEr
AT ST, seraT

et AT wrea Ereateemers doar @ |1
TR & =aE doEr i § S as
(Foqer SSfAataT staar @wegex s erar
SffFEfaT storar gEeT =) § Sas

(i) Tl aTeastfees & % STRA srerET T
T sreraT Aifatas M srorar ol Jrean
gTeq HEqTE gfgd FRET aea st §, U
AT Aigd, T Sar gaEnT T &
TSI &1 | STEarall o STaTar a9 a9 & I q9a
* Hetdd & ¥ qread TTere™ YEYd  S¥ar
AT Foreey oreqaT Aeas ey o 9 U 9w
I ATIF|

EREN

(@) (i) TRt ATeIaT aTeq [EeateEe T | FE
AT AT Foger fase | IO rrar
TAFSI T Ud FELA R SSTHA R | ITTre

T

a7 ‘F fFunfir =t afEm

(TETeAT eroraT STt ie & waer

¥ o &= % fom) EH
T -

i, @fE, 9w TE e

HATAT AT AR e

i. @Y afe, 99 " TS

HATAT AT HCHTT ST

iii. e wiasy f[fer srE
9

TR 9T Agie
qqaT  IAEIRE
B IT HY A% qaT
AT o aerRey fY
AFLTHAT Aol 2l
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(i) =TT STeT TARRT & 10 a9 7 o qaa
SEH ¥ =Aq" UF 99 FT AT arEdia®
THITRT 7 2

feoqeft 1 @ ¥ avww wefiwifa TrmEET ST
HEATHAT F AT |, Tfaa® | Tgaret ¥ ge ¥
TRt 8, e wont i forfem w5 & Rt B
SITET AT

feoqofy 2 : afe === % oeft wov o= s gewe
78 wq g f srqgi=a s srerar st & oo
STfer Tal A 9 o Tty "@ear § aifeg
HIF e IEEAT TE SUTe BT qoT AT A
THET & Hated ITHIGATT & A § 9 A6
AT AN % FARIE AqAT F HI19T Tear o
Ze & ST qhdt gl

feopofty 3 : 3 awww F I sruraT SR e
Tred srat fawmr § =0 Fgie & 3 geer T

¥ T — a1 (ex-cadre) ug ® whafaghs
(sreqratyy "@fear @fza) wffFgs  (seamafy
Tfaar Afgd) &t Safd Fureaa 9= a9 & Jiew
el g |

feoeft 4 ;. wiafRgfe (semmafa w@fear afzq)
g e & o srfersraw s smeres i wifa
#¥ sifaw e 7 56 a7 1A T 2
feoqeft 5:  wfafaatr (seamate @feaT afza)
arge 9w fAgfte F wEew gg A
01.01.2016 =T (IF qAT<rE =T FoEg arae Farg
T ATANT T RIS 3 AT 9T FLATET aa
=T 1 foeae e mar 8), B afeeerdr
T FAfEa smeme 97 wae i T qar aEgedr
Fa« Afea § Tq AAT ST AT aa A o
T ATET ATHTT F 1T UF o ATIF II01 *
T F 98l Ua U< § a7 & foam aw 8 s
gl Tg ATH IH I T ot T&1 o Srua e
fore ag aa= Afesm ® @< q9ar g T
I % AT Fue v I g, & grea]
AT Y RERent F g U7 yew & ww
IATHTE | &I %I T {1 JET AT

et THT AT, FHeai g iy fAfer
AT TS Tl Feald are, FHART qasT =g
[fasiToe-111 / 4 / 34T, / 228 / 18]
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MINISTRY OF LABOUR AND EMPLOYMENT
(EMPLOYEES’ PROVIDENT FUND ORGANISTION)

NOTIFICATION

New Delhi, the 11th September, 2018

No.HRD/7/2018/RR/IS Division:- In exercise of the powers conferred by clause (a) sub-section (7) of Section

5D of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (No. 19 of 1952), and in supersession of

the Employees’ Provident Fund Organisation Director (Information Services) Recruitment Rules, 2001, except as respect

things done or omitted to be done before such supersession, Central Board (Employees’ Provident Fund), hereby makes

the following rules regulating the method of recruitment to the post of Director (information Services) in the Employees’

Provident Fund Organisation, namely:—

1.

Short title and commencement. -(1) These rules may be called the Employees’ Provident Fund

Organisation, Director (Information Services) Recruitment Rules, 2018.
2) They shall come into force from the date of publication in the Official Gazette.

Number of posts, classification, level in the pay matrix.- The number of the posts, its classification
and level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule

annexed to these rules.

Method of recruitment, age-limit, qualifications etc.- The method of recruitment, age-limit,
qualifications and other matters relating to said posts, shall be as specified in column (5) to (13) of the

said Schedule.
Disqualifications.- No Person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post.

Provided that the Central Board, Employees’ Provident Fund, may, if satisfied that such marriage is permissible

under the personal law applicable to such person and the other party to the marriage and that there are other grounds for

so doing, exempt any person from the operation of this rule.

5.

Power to relax.- Where the Central Board, Employees’ Provident Fund, is of the opinion that it is
necessary or expedient so to do, it may, by order for reasons to be recorded in writing, with the prior
approval of the Central Government, relax any of the provisions of these rules with respect to any class

or category of persons.

Savings.- Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes,
the Ex-Servicemen and other special categories of persons in accordance with the orders issued by the

Central Government from time to time in this regard.
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SCHEDULE
Name of Post | Number of post Classification | Level in the Pay | Whether selection post | Age limit for
Matrix or Non-selection post | direct recruits
ey @3] 3 “ ®) (6)
Director 09* (2018) Group ‘A’, | Level — 13 in the | Selection Not
(Information | *Subject to variation Non- Pay Matrix Applicable
Services) dependent on Ministerial [Rs.1,23,100-
workload 2,15,900]
Educational ~ and | Whether age and educational | Period of | Method of recruitment whether by direct
other qualifications | qualifications prescribed for | probation, | recruitment or by promotion or by deputation or
required for direct | direct recruits will apply in | if any absorption and percentage of the vacancies to be
recruits the case of promotees filled by various methods
@) (®) )] (10)
Not Applicable Not Applicable Not (i) 80% by Promotion, and
Applicable | (i) 20% by Deputation (Including short-term
Contract) or project basis failing which by
promotion from feeder grade.

In case of recruitment by promotion or deputation or absorption, | If a departmental Promotion | Circumstances in
grades from which promotion or deputation or absorption to be | Committee exists, what is its | which Union Public
made composition Service
Commission is to
be consulted in
making
recruitment.
an a2) as)
By Promotion: Group ‘A’ Departmental | Consultation with

Joint Director (Information Services) in level-12 in the Pay
Matrix [Rs.78,800-2,09,200] with five years regular service in the
grade and have successfully completed training of two weeks in
the relevant areas which includes one or more out of Database
management or Operating Systems or Network Systems.

By Deputation (Including short-term contract):

Officers under the Central Government or State Government:

(a) (i) Holding analogous posts on regular basis in the parent
cadre or Department;

(i) With five years regular service in the grade in posts in
Level-12 in the Pay Matrix [Rs.78,800-2,09,200] in the
parent cadre or department;

and
(b) Possessing the educational qualifications and experience
prescribed as under:

Essential Qualification:-

(i) Master’s Degree in Computer Applications or Master of
Science (Computer Science or Information Technology) from a
recognized University or Institute; or

Bachelor of Engineering or Bachelor of Technology (Computer
Engineering or Computer Science or Computer Technology or

Promotion Committee (for
considering promotion or
deputation) consisting of:-
(i) Secretary to the Govt. of
India, Ministry of Labour
and  Employment -
Chairman
Additional Secretary to
the Government of India,
Ministry of Labour and
Employment -Member
(iii) Central Provident Fund
Commissioner -
Member

(i)

the Union Public
Service
Commission is not

necessary while
making
appointment on
promotion or
deputation.
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Computer Science and Engineering or Information Technology)
from a recognized University or Institute.
(ii) Ten years post qualification experience in relevant areas* of
Programming or Information System in a Government Office
including such experience in Public Sector Undertaking or
Autonomous Body or Statutory body or in any recognized
institution.
*relevant areas mean one or more out of Database Management
or Operating Systems or Network Systems.

OR

(B) (i) Degree in Computer Applications or Computer Science or
Degree in Electronics or Electronics and Communication
Engineering from a recognized University.

(ii) Ten years’ experience in Electronic Data Processing out of
which at least one year experience should be in actual
Programming.

Note 1: Qualifications are relaxable at the discretion of the
Central Government, for the reasons to be recorded in writing, in
case of candidates, otherwise well qualified.

Note 2: The qualification regarding experience is relaxable at the
discretion of the Central Government, for reasons to be recorded
in writing, in case of candidates belonging to Scheduled Castes or
Scheduled Tribes, if, at any stage of selection the Central
Government is of the opinion that sufficient number of candidates
belonging to these communities possessing the requisite
experience are not likely to be available to fill up the vacancies
reserved for them.

Note 3: The period of deputation (Including Short Term Contract)
including period of deputation (Including Short Term Contract) in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily not exceed
five years.

Note 4: The maximum age-limit for appointment by deputation
(Including Short Term Contract) shall not be exceeding fifty-six
years as on the closing date of receipt of applications.

Note 5: For the purpose of appointment on deputation (Including
Short Term Contract) basis, the service rendered on a regular
basis by an officer prior to 1* January, 2016 (the date from which
the revised pay structure based on the Seventh Central Pay
Commission recommendation has been extended) shall be
deemed to be service rendered in the corresponding level in pay
matrix or pay scale extended based on the recommendations of
the Pay Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a common
level in pay matrix or pay scale and where this benefit will extend
only for the posts for which that level in pay matrix or pay scale
is the normal replacement grade without any upgradation.

SUSHIL K. LOHANI, Central Provident Fund Commissioner and

Secy., Central Board, Employees’ Provident Fund
[ADVT.-III/4/Exty./228/18]
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Ffer=AT
7% faeett, 11 Rravaw, 2018

T TH.ATE./7/201 8/3TC. C/GIAT G441 THARI- FHATL TIAeT [Her Ua Thi0 Iuaer Arerf=as,

1952 (1952 &1 FHT® 19) Fit €17 53T il ITLTIT (7) F FAIS (W) FIET TEd LTRAT BT TART Fd T hald
T, FHAT wiasy e, vaagrr 93#a e (a1 74T F g o2 Fgis & adt ggfa w7 @ w2
 foro fMeferfaa Ry a=mar g, =

1.

Hhera T T Tie-

1) =4 et = F=r wiesy [Afe wvew, gy fRes (g=ET &a) wdt B, 2018 #=r
ST

2) T LRI T | Th1er A7 fafer & garelt g

9T I GEAT, FEfRTor qET aa- A § qad-
IS Tl T TEIT, THHT a0 TAT Aq HicoT | IAHT A9 a8 g S 27 (HFHT % q7 qorve
AIAT F Fad (2) ¥ (4) 7 fafafae 8

seft it agfa, sy ST quT sy srgatd snfR-

AT 1 T, A HHT, ALAT 3T TH TS § FATId AT ATAA 97 Tedl ST4T [3 I AqGAT 6 HAad
(5) 7 (13) § fafaf= &

FATIAT- 98 Ah

&)  TorEw uH st &, S ata a1 a7t sfifaq 2, e B g, serEr

(@) o st ata srerar st gt & Stifad vgd gu T sate & g R g,

IFT 97 I¥ AR T O Al g

g e FEE AE, FHAET Aiasy [ty w@qee ¢ & oa G &, o9 =t w an ww@aa at F

Fef1 T fAaTE o S TerhTe Y AA T 8 T UAT w5 % o s sene € avave ey =afwe i =m A
* Yadd o ge & THTI

5.

& 3 i afe-

STET FalT aTe, FHATT AT [t it 7g 7T S FoF VAT FEAT saed Aa7 3=a g, 98 a8 g
LA % I3 STAHIGT o qAT TAT F:2A & Freon 1 forfea & Rt w0 = et & Gt sueg 9
Foreft =t areram Aoft 3 satrat & Hey § sreer g &t & R

g -

=4 T it F F19, UH e, g HAT # ge oiw s Rt 9w wara 9@t Stentt, e Fn
LA T 9 A9y § q9I-9897 9 ST U U oareet % sE g sfaat, sgia
ST AT, 7 TOgET avf, qaud Gt o o 39w 371 & safrat % forg Suetsy F#=r srfera
2l



[ HI-@vs 4]

A <pT TSIAA @ SHTERIT

SRSl
g FT 919 g Y JeqT ELIEal Faqafeem g oEa | =999 ug | @y 9t &
EREN IHEERT gq g
=TT 97 | T
(1) (2) (3) (4) (5) (6)
wF e | 30% (2018) |y Iq AfeAq § 9d- | FAT UG | AR Aol
@FE | g % | 12 (78,800-
FAHTT EREIREIR 2,09,2 00 &9)
gfadsi)
"qeft wdt amer [ Wl wdt F | wfeEew | et i wgfy, =T A wdt oar
ST 7 Aferw | e ¥ o Rt | smfy, af 5 | gamfy g ow oRfafe o
TAT A7 TAATT g T A A | A % T T FAfre wgfe
TR % A o A % FUT W ST A PR
gt gfrera
(7) (8) (9) (10)
AT TR AT T AT T (i) 80 % warfemT grer
(i) 20% wfafafe g7 (7-
srater srare i) srarar
TSI SATEMT. I
TR AT TR 37 e 51T Adt g &f | afs fFaria 9@ta afqfa | 96t #wa g9 &=
oty & e, e wSrfa a1 sfafate a7 | Tfa £, 91 3oeh geamT afefeafaai & w=
AT R ST A HAT A A
TSl AT ST
(11) (12) (13)
hEEENE g e iR Aty | TEeE 1 W
FaA-11 a9 &g (67,700-2,08,700 =7%) § (TR o ST e | AT BIGIERT
I =9 (AT F4AT) F 9% 9¥ 05 (=) a9 A & Frsme w0 ¥ for) vt gIH 9T T & AT
ataa @ar qor Sreiq |@&6taa & § a7 9« TR & AART & qEHeT H
w1 afre hearEs @ G g, e j AFLTFAT TEL 2|

TTETIE TeH AT AT TUTAT AT A+
JUITEAT § | e U AT AT 1A 2l

yfgRe g (et @fer @Rq):
HLHTT AT T TLFRTL o Faiid o ATIF

() (i) T F=< srorar foramr § i e 9=
THFHHA T&l IT FIAL,

(i) T F= / 9w § aa9 e § @aa-11
(67,700-2,08,700 =¥ ® Ui & I § 05 (T1)
9 Y o Far

e

i

i. afa, 99 ueg e
FATAT HRd T
qeqE

ii. e Aty W gE

qqe T

afves AR Fer,

T gEAT FF o eHar

AT SR % oas §

Fifed dgal T AqHT

TEY 9T gHEF 9§ U<

FTALT ATEFT, - T
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(@) = <T TS AT A2dT0 Ud AqAT T@d Bl
g e Fgaig

(F) () TR ATeFar gt EeataeneT star
HEIM | Fed AqQUANT # SahaL SaIre
soar e S\aEme (Fer Tee o aEr
AT ST, sreraT

et ATear e HeafemmerT stqEt e |
TSP & wras srerar Wt § &
(FET SSIFANT 9T w e foa aoar
FeT YRR Foqar F9gex s\ ud
ZSNAARAT srorat Fq=mT ST # wras

(i) Tt A= & % SUwE uar =\
T sroraT Aifatas M srorar ol Jrean
ITed HEAE igd FReT Jeail w8, U
A9 Tled, STerad Jaed ATar TUTHT &
AT TOTTEAT STraT Seash Tt ST2rar =T
TUITeAT  ALATAT F AATAT A5 T KT ATHT
EREN

(@) (i) Tt areTar yre fReatemmea & Feges
AIIINT TaT Fgex fasm= # surter srar
AT U FEIA R ST | IuTfer
(i) =T Ter TEfET & o1 a7 o 9T
SEH ¥ =Aq" UF 99 FT AT arEdia®
ST § 2T

feoquft 1 ;. Fx T Wt wife FvFar aTa
FITIAT o AT, Taas o Searel ¥ ge @
TRt 8, e wont = forfem w5 & Rt B
ST =ATRT

feoqoft 2 : afT === = oelt ¥a< o= FeEe A
Tg 99 g % Aqgrad Jd STTar s & o0
TEfer Tat A 9 o Tty "@ear § aifeg
HIF g IEEATE TE SUT= BT qoT AT A
THEAT § Fataad IRl & AT § 99 A6
AT AR F FAAHTET Sqea & gaad sgar &
Ze & ST FHhdt Bl

feopofty 3 : 3 AR F T sruraT SR e
T srat fawmr § =0 Fgie & 3 geer T

¥ T — a1 (ex-cadre) ug ® whafaghs
(srearatyr "@fear @fgd) watHghte (et
TiteraT afzgd) i srafer amraa: o= a¥ 7 afas
SRR

feoquft 4 : sfafagfie (sreumate @fEer afza) g
afe & oo srfderaw ey sreew i wifa 6
STaW T FT 56 a9 7 ATer 7 2l
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feoeft 51 wiafRghe (seumafa w@feaT @fzq)
e ae A % s gq faAt® 01.01.2016
T (3T AT T T AqTae Fa i Fa+ e i
Ererfent & s ux et aaw |/ &
g T mam 2), et sifeersy g fRafea
SMETT IT T&TF it TS TAT Taqedl aa+ AfeF &
Y ATAT T q9E aaq dfeadq § wqC qIam
AFTATT F TqTT UF T AF a9 F Fored 5
T UF U ¥ oo #x & /@ g Y S 78
AT T I AT g1 T&T AT s o forg =g
Ja+ #fea ¥ =qT A9aT a9 Rt 3§

fomT Tmm wiossTa I 8, T GIEw AN A

et & g™ 9 Y& U U aqaaE |
TET ¥ TS AT /AT ST

FefTer TH AT, Fest T i e s wa
afa, F=iT a1, FH=T iy [y
[fasiToe-111 / 4 / 34T, / 228 / 18]

NOTIFICATION

New Delhi, the 11th Septermber, 2018

No.HRD/7/2018/RR/IS Division:—In exercise of the powers conferred by clause (a) sub-section (7) of Section
5D of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (No. 19 of 1952), the Central Board
(Employees’ Provident Fund), hereby makes the following rules regulating the method of recruitment to the post of Joint
Director (Information Services) in the Employees’ Provident Fund Organisation, namely:—

1. Short title and commencement.—(1) These rules may be called the Employees’ Provident Fund Organisation,
Joint Director (Information Services) Recruitment Rules, 2018.

2) They shall come into force on the date of publication in the Official Gazette.

2. Number of posts, classification, level in the pay matrix.—The number of the posts, its classification and level
in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age-limit, qualifications etc.—The method of recruitment, age limit, qualifications

and other matters relating to said posts, shall be as specified in column (5) to (13) of the said Schedule.

4. Disqualifications.—No Person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post.

Provided that the Central Board, Employees’ Provident Fund, may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.—Where the Central Board, Employees’ Provident Fund, is of the opinion that it is necessary or
expedient so to do, it may, by order, and for reasons to be recorded in writing, with the prior approval of the
Central Government, relax any of the provisions of these rules with respect to any class or category of persons.
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6. Savings.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided to for the candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other
Backward Classes and the Ex-Servicemen and other special categories of persons in accordance with the orders
issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Post | Number of post Classification | Level in the Pay Whether selection post | Age limit for
Matrix or Non-selection post direct recruits
ey ) €) (C)) &) (6)
Joint 30* (2018) Group ‘A’, | Level — 12 in the | Selection Not
Director *Subject to Non- Pay Matrix Applicable
(Information | variation dependent | Ministerial [Rs.78,800 -
Services) on workload 2,09,200]
Educational and | Whether age and educational | Period of | Method of recruitment whether by direct
other qualifications | qualifications prescribed for direct | probation, | recruitment or by promotion or by deputation
required for direct | recruits will apply in the case of | if any or absorption and percentage of the vacancies
recruits promotees to be filled by various methods.
) ® ® (10)
Not Applicable Not Applicable. Not (i) 80% by Promotion, and
Applicable | (ii) 20% by Deputation (including short-term
contract) or project basis.

In case of recruitment by promotion or deputation or absorption, | If a departmental | Circumstances in
grades from which promotion or deputation or absorption to be | Promotion =~ Committee | which Union Public
made exists, what is its | Service Commission
composition is to be consulted in
making recruitment.
(11) (12) (13)
Promotion: Group ‘A’ Departmental | Consultation with the
Deputy Director (Information Services) in level-11 in the Pay | Promotion = Committee | Union Public Service
Matrix [Rs.67,700-2,08,700] with 05 (five) years regular service in | (for considering | Commission is not
the grade and have successfully completed training of two weeks in | promotion or | necessary while
the relevant areas which includes one or more out of Database | deputation) consisting | making appointment
management or Operating Systems or Network Systems. of:— on promotion or
(i) Secretary to the | deputation.
By Deputation (Including short-term contract): Govt. of India,

Officers under the Central Government or State Government :
(a) (i) Holding analogous posts on regular basis in the parent cadre
or Department;
or
(i) With 05 (five) years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level-11 in
the Pay Matrix [Rs.67,700-2,08,700] in the parent cadre or
department;
and
(b) Possessing the educational qualifications and experience
prescribed as under:
Essential Qualification:—
(A) (i) Master's Degree in Computer Applications or Master of
Science (Computer Science or Information Technology) from a
recognized University or Institute; or
Bachelor of Engineering or Bachelor of Technology (Computer
Engineering or Computer Science or Computer Technology or
Computer Science and Engineering or Information Technology)
from a recognized University or Institute.
(ii) Eight years post qualification experience in one or more out of
Database Management or Operating Systems or Network Systems

Ministry of Labour
and Employment —
Chairman
Central Provident
Fund Commissioner
- Member
(iii) Senior
Director,
Informatics
or an official
equivalent
having

(i)

Technical
National

Centre
of
rank
requisite
qualification and
experience in the
field of information
technology -
Member
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of Programming or Information System in a Government Office
including such experience in Public Sector Undertaking or
Autonomous Body or Statutory Body or in any recognized
institution.

OR

(B) (i) Degree in Computer Applications or Computer Science or
Degree in Electronics or Electronics and Communication
Engineering from a recognized University.

(i1) Eight years’ experience in Electronic Data Processing out of
which at least 1 year experience should be in actual Programming.

Note 1: Qualifications are relaxable at the discretion of the Central
Government for the reasons to be recorded in writing, in case of
candidates, otherwise well qualified.

Note 2: The qualification regarding experience is relaxable at the
discretion of the Central Government, for reasons to be recorded in
writing, in case of candidates belonging to Scheduled Castes or
Scheduled Tribes, if, at any stage of selection the Central
Government is of the opinion that sufficient number of candidates
belonging to these communities possessing the requisite experience
are not likely to be available to fill up the vacancies reserved for
them.

Note 3: The period of deputation (Including Short Term Contract)
including period of deputation (Including Short Term Contract) in
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or department of the Central
Government shall ordinarily not exceed five years.

Note 4: The maximum age limit for appointment by deputation
(Including Short Term Contract) shall not be exceeding 56 years as
on the closing date of receipt of applications.

Note 5: For the purpose of appointment on deputation (Including
Short Term Contract) basis, the service rendered on a regular basis
by an officer prior to Ist January, 2016 (the date from which the
revised pay structure based on the Seventh Central Pay
Commission recommendation has been extended) shall be deemed
to be service rendered in the corresponding level in the pay matrix
or pay scale extended based on the recommendations of the Pay
Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common level in the
pay matrix or pay scale and where this benefit will extend only for
the post (s) for which that level in the pay matrix or pay scale is the
normal replacement grade without any upgradation.

SUSHIL K. LOHANI, Central Provident Fund Commissioner and
Secy., Central Board, Employees’ Provident Fund

[ADVT.-III/4/Exty./228/18]
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[fOsTU=-111 / 4 / 37T, / 228 / 18]

NOTIFICATION
New Delhi, the 11th September, 2018

No.HRD/7/2018/RR/IS Division:- In exercise of the powers conferred by clause (a) sub-section (7) of Section
5D of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (No. 19 of 1952), and in supersession of
the Employees’ Provident Fund Organisation Deputy Director (Information Services) Recruitment Rules, 2001, except as
respect things done or omitted to be done before such supersession, Central Board (Employees’ Provident Fund), hereby
makes following rules regulating the method of Recruitment for the post of Deputy Director (Information Services) in the
Employees’ Provident Fund Organisation namely:-

1. Short title and commencement.- (1) These rules may be called the Employees’ Provident Fund Organisation
Deputy Director (Information Services) Recruitment Rules, 2018.

2) They shall come into force from the date of publication in the official gazette.
2. Number of posts, classification, level in the pay matrix.- The number of the posts, their classification and
Level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to

these rules.

3. Method of recruitment, age-limit, qualifications etc.- The method of recruitment, age limit, qualifications
and other matters relating to said posts, shall be as specified in column (5) to (13) of the said Schedule.

4. Disqualifications.- No Person, -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post:

Provided that the Central Board, Employees’ Provident Fund, may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

5. Power to relax.- Where the Central Board, Employees’ Provident Fund, is of the opinion that it is necessary or
expedient so to do, it may, by order, and for reasons to be recorded in writing, with the prior approval of the
Central Government, relax any of the provisions of these rules with respect to any class or category of persons.

6. Savings.- Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen
and other special categories of persons in accordance with the orders issued by the Central Government from
time to time in this regard.
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SCHEDULE
Name of Post Number of post Classification Level in the Pay | Whether selection | Age limit for
Matrix post or Non- | direct recruits
selection post
D (©)) 3 ) &) (6)
Deputy 60* (2018) Group ‘A’, Non- | Level — 11 in the | Selection Not Applicable
Director *Subject to Ministerial Pay Matrix
(Information variation [Rs.67,700-
Services) dependent on 2,08,700]
workload
Educational and | Whether age and educational | Period of | Method of recruitment whether by direct
other qualifications | qualifications prescribed for direct | probation, | recruitment or by promotion or by deputation
required for direct | recruits will apply in the case of | if any or absorption and percentage of the vacancies
recruits promotees to be filled by various methods.
(N ®) ) (10)
Not Applicable Not Applicable. Not (1) 80% by Promotion, and
Applicable | (ii) 20% by Deputation (including short—term
contract) or project basis.

(a) (i) Holding analogous posts on regular basis in the parent cadre or

Department;
or

(i) With five years regular service in the grade in posts in level-10 in the
Pay Matrix [Rs.56,100-1,77,500] in the parent cadre or department;
and

(b) Possessing the educational qualifications and experience prescribed as
under:-

Essential Qualification:-

(A) (i) Master's Degree in Computer Applications or Master of Science

(Computer Science or Information Technology) from a recognized

University or Institute; or

Bachelor of Engineering or Bachelor of Technology (Computer

Engineering or Computer Science or Computer Technology or Computer

Science and Engineering or Information Technology) from a recognized

University or Institute.

(ii)) Five years post qualification experience in relevant areas* of

(i)

Secretary to the
Government of
India, Ministry of

Labour and
Employment -
Chairman

Central Provident
Fund

Commissioner  or
Additional Central
Fund
Commissioner

(Hgrs.) - Member

Provident

(iii) Technical Director,

National
Informatics Centre
— Member

In case of recruitment by promotion or deputation or absorption, grades | If a  departmental | Circumstances
from which promotion or deputation or absorption to be made Promotion Committee | in which Union
exists, what 1is its | Public Service
composition Commission is
to be consulted
in making
recruitment.
a1 (12) (13)
By Promotion: Group ‘A’ | Consultation
Assistant Director (Information Services) in level-10 in the Pay Matrix | Departmental with the Union
[Rs.56,100-1,77,500] with five years regular service in the grade and have | Promotion Committee | Public Service
successfully completed training of two weeks in the relevant areas which | (for considering | Commission is
includes one or more out of Database management or Operating Systems | promotion or | not  necessary
or Network Systems. deputation) consisting | while  making
of:- appointment on
By Deputation (Including short-term contract): (i) Additional promotion  or
Officers under the Central Government or State Government: Secretary or Joint | deputation.
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Programming or Information System in a Government Office including
such experience in Public Sector Undertaking or Autonomous Body or
Statutory Body or in any recognized institution.
*relevant areas mean one or more out of Database Management or
Operating Systems or Network Systems

OR

(B) (i)Degree in Computer Applications or Computer Science or Degree
in Electronics or Electronics and Communication Engineering from a
recognized University.

(ii) Five years’ experience in Electronic Data Processing out of which at
least 1 year experience should be in actual Programming.

Note 1: Qualifications are relaxable at the discretion of the Central
Government, for the reasons to be recorded in writing, in case of
candidates, otherwise well qualified.

Note 2: The qualification regarding experience is relaxable at the
discretion of the Central Government, for reasons to be recorded in
writing, in case of candidates belonging to Scheduled Castes or Scheduled
Tribes, if, at any stage of selection the Central Government is of the
opinion that sufficient number of candidates belonging to these
communities possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

Note 3: The period of deputation (Including Short Term Contract)
including period of deputation (Including Short Term Contract) in another
ex-cadre post held immediately preceding this appointment in the same or
some other organization or department of the Central Government shall
ordinarily not exceed five years.

Note 4: The maximum age limit for appointment by deputation (Including
Short Term Contract) shall not be exceeding 56 years as on the closing
date of receipt of applications.

Note 5: For the purpose of appointment on deputation (Including Short
Term Contract) basis, the service rendered on a regular basis by an officer
prior to 1* January, 2016 (the date from which the revised pay structure
based on the Seventh Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the corresponding
level in the pay matrix or pay scale extended based on the
recommendations of the Pay Commission except where there has been
merger of more than one pre-revised scale of pay into one grade with a
common level in the pay matrix or pay scale and where this benefit will
extend only for the posts for which that level in the pay matrix or pay scale
is the normal replacement grade without any upgradation.

SUSHIL K. LOHANI, Central Provident Fund Commissioner and
Secy., Central Board, Employees’ Provident Fund

[ADVT.-1II/4/Exty./228/18]
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(@) (i) TRET ATeIaT aTeq EeateEe T | FE
AN ¥aT Fgey fosm # SufE sturar
TAFSIAHT TS FRIAHIA SHTAAT H AT

(i) ZorFeltee STeT THEET | 03 a9 FT T
SEH ¥ =Aq9 UF 99 FT FqAT arEdia®
TTHHT & 2

feopofy 1 ;. ¥ " weftwife AREET O
FeATTAT F AW H, FEaE q sAgare ¥ ge ¥
TRt 8, foreer wont =i forfem = & fts
ST AT

feoqofy 2 : =T === = oelt ¥a< o= T AT
Tg 99 g % Aqgr=d STd STTar st & o0
STEfer TEt A 9 o Tty et § aifeg
qq9a gfed IRfEa Ag1 Iaesy g1 T v 34
TR & Hated IFHIEaml & A § "9 dqlh
AT AR F FAATET Sqea § gafad sgar &
Ze & ST FEhdt Bl

feoqoft 3 : % AvER F ST swaT TR s
T s fawrr # =1 fAgfte | S geer T

qT HAT — A1 (ex-cadre) U H WAHIRH
(sreqrate "@faar @fza) whafate (seumafa
iteraT afgd) it srafer amra: o= a¥ 7 afas
SEER

feoqeft 4 - wRffgRe (sreamatsr @fEer aftta) g
afe & oo sfaeraw ey smeem i wifa 6
st arde =1 56 a9 & wferT 7 2

feopfy 5 wiafAate (Feumafty @fEer a=zq)
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ey 97 fAgf<E %y 2q fois 01.01.2016
T (ST AT T S99 ATq9 F3 17 qaq+ A0
et & e 9% Honfaa aqq "@e=Ar #°7
A fr @), B st g fafea

ST I¥ T&TH T TS HAT TaIEdT I Jaq s79aT
STl 9HI U a9 SAFaT Aq9ATT & 9T TFh |
AT IATHTT F Heed § 98l U I § oo
FT AT AT g ST gl A8 9 39 US & gl
JaT= FoRaT ST S| e ag U= ade sreEt
FaaaTa Y 3= F foaT awme gfasse I

2, F Frew? dranT fr RBrEriRet F oemame W
T2 0 U FaaE™ | T2 Fr T 94T /e
ST

qefTer TH AT, FeatT swiasg f[Afer s var
e, FearT are, we=r wiesy Ay
[fasiToe-111 / 4 / 34T, / 228 / 18]

NOTIFICATION
New Delhi, the 11th September, 2018

No.HRD/7/2018/RR/IS Division:- In exercise of the powers conferred by clause (a) of Sub-Section (7)of
Section 5D of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), and in
supersession of the Employees’ Provident Fund Organisation Assistant Director (Information Services) Recruitment
Rules, 2001, except as respects things done or omitted to be done before such supersession, Central Board (Employees’
Provident Fund), hereby makes following rules regulating the method of Recruitment for the post of Assistant Director
(Information Services) in the Employees’ Provident Fund Organisation namely:-

1. Short title and commencement.- (1) These rules may be called the Employees’ Provident Fund Organisation,
Assistant Director (Information Services) Recruitment Rules, 2018.

2) They shall come into force from the date of publication in the Official Gazette.
2. Number of posts, classification, level in the pay matrix.- The number of the posts, its classification and Level

in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age limit and other qualifications etc.- The method of recruitment, age limit,
qualifications and other matters relating to said posts, shall be as specified in column (5) to (13) of the said
Schedule.

4. Disqualifications.- No Person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person;
shall be eligible for appointment to the said post:

Provided that the Central Board, Employees’ Provident Fund, may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.- Where the Central Board, Employees’ Provident Fund, is of the opinion that it is necessary or
expedient so to do, it may, by order for reasons to be recorded in writing, with the prior approval of the Central
Government, relax any of the provisions of these rules with respect to any class or category of persons.
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Savings.- Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen
and other special categories of persons in accordance with the orders issued by the Central Government from

time to time in this regard.

SCHEDULE
Name of | Number of post Classification Level in the pay | Whether selection | Age limit for
Post matrix post or Non- | direct recruits
selection post

€)) (@) 3) “) &) (0)
Assistant 120* (2018) Group ‘A’, Non- | Level-10 in the Pay | Selection Not Applicable
Director Ministerial Matrix
(Information | *Subject to Rs. 56,100-1,77,500
Services) variation

dependent on

work load
Educational and | Whether age and educational | Period of | Method of recruitment whether by direct
other qualifications | qualifications prescribed for | probation, | recruitment or by promotion or by deputation or

required for direct | direct recruits will apply in the | if any absorption and percentage of the vacancies to be
recruits case of promotees filled by various methods.
@) ®) ® 10)
Not Applicable Not Applicable Two (i) 80% by Promotion, and
Years. (ii)) 20% by Deputation (Including short-term

contract) or project basis.

In case of recruitment by promotion or deputation or absorption, grades | If a departmental | Circumstances
from which promotion or deputation or absorption to be made Promotion in which Union
Committee exists, | Public Service
what is its | Commission is
composition to be consulted
in making
recruitment.
an 12) 13)
By promotion: Group ‘A’ | Consultation
Programmers in level-8 in the pay matrix [Rs.47,600-1,51,100] with three | Departmental with the Union
years regular service in the Grade and have successfully completed training | Promotion Public  Service
of two weeks in the relevant areas which includes one or more out of | Committee (for | Commission is
Database Management or Operating Systems or Network Systems. considering not  necessary
promotion or | while  making
By deputation (Including short-term contract): deputation) appointment on

Officers under the Central Government or State Government:

(a) (i) Holding analogous posts on regular basis in the parent cadre or
Department;

or

(i) With 03 years’ service in the grade rendered after appointment thereto
on a regular basis in posts in level-8 in the Pay matrix [Rs.47600-
151100] in the parent cadre or department; and

(b) Possessing the educational qualifications and experience prescribed as
under:-

Essential Qualification:-

(A) (i) Master’s Degree in Computer applications or Master of Science
(Computer Science or Information Technology) from a recognized
University or Institute; or Bachelor of Engineering or Bachelor of
Technology in Computer Engineering or Computer Science or
Computer Technology or Computer Science and Engineering or
Information Technology from a recognized University or Institute.

(ii) Three years post qualification experience in relevant areas* of
programming or Information System in a Government Office including

consisting of:-

®

(i)

Central Provident
Fund
Commissioner-
Chairman
Additional
Central Provident
Fund
Commissioner
(Information
Services) -
Member

(iii) Technical

Director
(National
Informatics
Centre) -
Member

promotion  or
deputation.
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such experience in Public Sector Undertaking or Autonomous Body or
Statutory Body or in any recognized Institutions.
*Relevant areas means one or more out of Database Management or
Operating Systems or Network Systems.
OR

(B) (i)Degree in Computer Applications or Computer Science or Degree in
Electronics or Electronics and Communication Engineering from a
recognized University.

(ii) Three years’ experience in Electronic Data Processing out of which at
least 1 year experience should be in actual Programming.

Note 1: Qualifications are relaxable at the discretion of the Central
Government, for the reasons to be recorded in writing, in case of candidates,
otherwise well qualified.

Note 2: The qualification regarding experience is relaxable at the discretion
of the Central Government, for reasons to be recorded in writing, in case of
candidates belonging to Scheduled Castes or Scheduled Tribes, if, at any
stage of selection the Central Government is of the opinion that sufficient
number of candidates belonging to these communities possessing the
requisite experience are not likely to be available to fill up the vacancies
reserved for them.

Note 3: The period of deputation (Including Short Term Contract) including
period of deputation (Including Short Term Contract) in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not
exceed five years.

Note 4: The maximum age limit for appointment by deputation (Including
Short Term Contract) shall not be exceeding 56 years as on the closing date
of receipt of applications.

Note 5: For the purpose of appointment on deputation (Including Short
Term Contract) basis, the service rendered on a regular basis by an officer
prior to 1** January, 2016 (the date from which the revised pay structure
based on the Seventh Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the corresponding level
in pay matrix or pay scale extended based on the recommendations of the
Pay Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common level in pay matrix or
pay scale and where this benefit will extend only for the posts for which that
level in pay matrix or pay scale is the normal replacement grade without any
upgradation.

SUSHIL K. LOHANI, Central Provident Fund Commissioner and
Secy., Central Board, Employees’ Provident Fund

[ADVT.-III/4/Exty./228/18]
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and Published by the Controller of Publications, Delhi-110054.
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T TE SN YA
(=T wfasy fAfdy @)
FrfrEeT

7% fReeht, 24 sFrEd, 2018

. UT.H. W. /22/2016/30C. /AT, - FH=1T wiaey [Afdr e syt suarer srfafazm, 1952 (1952 &1 19) #ir
1T 5 ST AT ITLTT (7) F FAST (W) FRT TEAT ARRAT FT AN 2 g0 JaT FH=1T wfasy [fer w@weq, afves @4
qqaTEF AT W, 2003 FT ATGFHA FIA U, THF TF [0 AT a7 F36am ST e 0 g5t & srfafiad, 3
TS, AW T TS HATAT F oefid, FHATT Afasy [fe wre § uaegrr atiss Bd sqares adf & 78 1 =g 1
Tt ugfa #1 Al w1 & forg fAferfea fFer samar &, 7o

1. fera a8 U YR- (1) =9 [{aat &1 w6 afasy [@fe @, @fes B3 aqares) adt 7w, 2018 F=r
SO
(2) o AT TeTTS § weRTer i fafer & swarey g

2. UEl & HeAr, aEitheer quT aq9 i ¥ oaer - IFq UEl T AT, SAHT G AT aaq Gieaw § AT
A F T ST 39 FAFAT & A7 G aqq= 1 & Fiad (2) 7 (4) # AT 8

3. Tt &t wgfa, g HAr FAT wew srgarg anfe - wdt N vgfa, sy i, sEard s 3w T § H&9eg e
AT 39 T30 ST9T o 3<% =1 & witaw (5) 7 (13) # fafafae €

4. FAWAAT- 9 SAE, -
(%)  Formw ud st , S ofa 71 St oolt sttfaa g, e B g, st
(@) e s ofd srerar st gt % Shfaa w5 gu et sat & fBarg B g;

5416 GI/2018 (€))
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EECRER I BRI EC EARAIR
T At FET 1S, qqee g T vH fHee f, 39 safe a7 «n s fEter (whee @) F stefi| qur g w
T TAFT Fl, TAATT & AT TAT FIA 6 (10 77 e & qU are (0t saf<h Ff =0 [FF7 F vaqq J ge § T

5. @it 3= #ir orf<h- gl F5iT 91 it Tg T g7 % TAT FEAT Aa97 947 I+q €, 9gf 98 99 Ud ASHIY
AT  foeme famel = a9r Ut 39 F Freon & ot § faS s 37 et F B ooy 3 & =t
AT AV F SARAT & Tae H 9T GIA &1 < THT|

6. =R — = A=t €7 IS a1a, UH e, g HA7 § ge o o= Rt o e 99 Stentt, e 5w
AT FET 39 Hae § q9T-H8T 07 A 60 A0 Ar3en F AqE g Stadt, g sy, 650
foeg=T &, qaud afaat o7 o7 fa9w anf & =afrat & forw Iuarer F2ar sraferm g

Rl
T HT ATH T fiT e T ERiETa Fav AfeFm G oaer | =999 U2 AET
IR LR
(1) (2) 3) 4) (5)
afres =24 | 97* (2018) = -7 (44900- | == T
qqATIH “FATT o AHTL TATA T 142400 &%)
qT T | T AT Aol | AT W A< F IFEA f | AT A | qdff fy wgfy, et wdt o
Tl W@Wﬁmmammm,ﬁwmmm,
ERiECIn STer qAT 79 | AFAT TReATd & 9T § off 2 AR ¥ 5T g e et
&g A T | AT T BT ¥ grT s S A R A
sfdrerd
(6) (7) (8) 9 (10)
T TET A T2 Ve T et T 3T
TR AT FIAARE AT AT | 7y Rremer wdety afufy afsa &, a1 sl s | 9 R Je
grT Wit g A Rafy § afer, gfefeafaat & &=
Ry w2y SRR e R
T T et fEFaT ST
(11) (12) (13)
TR EIT | TR & q9g H fEw 2 F fow Gani @t | e ag
atafy S arfae 8-
Fe B eqares Rralw aw | L A0 FE afaey e ewer (aee w9eE) -
T (35400-112400 =T) 5 qeqe
-6 # i A A Pt Far Ay | i ST afaey [ e | (e SEre)
@w qa_
iii,  AerR (TreraTyT), TET T g9 T Rufa § Iwersy
Fgaw 3T A (TTATT) - e
AT AT
Fea T o [ sy ue

i, Fe T ars, wE=rT wiasy [fy
[farstToq-111 / 4 / 379, / 227 / 18]
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MINISTRY OF LABOUR AND EMPLOYMENT
(EMPLOYEES’ PROVIDENT FUND ORGANISATION)
NOTIFICATION
New Delhi, the 24th August, 2018

No.HRD/22/2016/RR/OL.— In exercise of the powers conferred by clause (a) of sub-section (7) of Section 5D
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (No. 19 of 1952), and in supersession of the
Employees’ Provident Fund Organisation, Senior Hindi Translator Recruitment Rules 2003, except as respect things
done or omitted to be done before such supersession, the Central Board hereby makes the following rules to regulating
the method of recruitment to the post of Senior Hindi Translator in the Employees’ Provident Fund Organisation, under
the Ministry of Labour and Employment, namely:-

1. Short title and commencement.- (1) These Rules may be called the Employees’ Provident Fund Organisation (Senior
Hindi Translator) Recruitment Rules, 2018

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of posts, classification and level in the pay matrix.- The number of posts, its classification and level in the
pay matrix attached thereto shall be as specified in column (2) to (4) of the schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc. .- The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said schedule.

4. Disqualification : No person -

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post.

Provided that the Central Board may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5. Power to relax: Where Central Board is of the opinion that it is necessary or expedient so to do, it may, by order,
and for reasons to be recorded in writing and in consultation with the Ministry of Labour and Employment, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Savings: Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.

SCHEDULE
Name of | Number of post | Classification LEVEL in the | Whether  selection | Age limit for direct
Post Pay Matrix post or Non-selection | recruits
post
€] @) 3 “ &) (6)

Senior Hindi | 97* (2018) Group ‘B’ Level-07 Selection post. Not Applicable
Translator *Subject to (Rs.44,900 -

variation 1,42,400)

dependent on

workload.




THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

Educational and other
qualifications required
for direct recruits

Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of
promotees

Period of
probation, if any

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the vacancies to be
filled by various methods.

©) (3 ® (10)
Not Applicable. Not applicable. Not Applicable. By promotion.
In case of recruitment by promotion or | If a departmental Promotion Committee exists, | Circumstances in which
deputation or absorption, grades from | what is its composition Union Public Service
which promotion or deputation or Commission is to be
absorption to be made consulted in  making
recruitment.
an a2 as)
Promotion: Departmental ~ Promotion = Committee  (for | Not Applicable.
Junior Hindi Translator in Level-06 | considering promotion) consisting of:-
(Rs.35400 - 112400) in the pay matrix | (i) Additional Central  Provident  Fund
with 5 years’ regular service in the Commissioner (Human  Resource) -
grade. Chairman
(i) Regional Provident Fund Commissioner,
Grade - I (Human Resource) - Member
(iii) Director (Official Language) failing which
the senior most Deputy Director (Official
Language) — Member
SUNIL BARTHWAL

Central Provident Fund Commissioner and
Secretary, Central Board, Employees’ Provident Fund

[ADVT.-1I/4/Exty./227/18]
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