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No.  HRM-IV/2025/SSA/AGT 2026/ g'bj-‘ Dated: 9 7 k! 2025

To,
All ACC(HQ)/ACC Zones,
All Regional PF Commissioners-in-charge.

Subject: Preparatory work for Transfer in SSA Cadre as per Group ‘C’ Transfer Policy 2025 - Reg.

Ref: 1. H.O circular No. HRD-1/87/2024/TransferPolicyReview/Misc/1227 dated 30-01-2025 (Web Circular No.
300 (FY 2024-25)).
2. H.O circular No. HRD/30/2022/Transfer Policy/SSA/1466 dated 25.11.2025 (Web Circular No. 180 (FY
2025-26)).

Madam/Sir,

Please refer to the circulars mentioned above on transfers in the cadre of SSA in accordance with the
Transfer Policy for Group C Cadres in EPFO, 2025.

2. In this regard, in order to process requests as per the Transfer Poliéy, the current in-position and vacancy
position in respective state is to be considered. Therefore, it is requested to furnish the requisite information in the
prescribed format as Annexure-A.

3. The information shall be furnished through e-mail to rc.hrmS@epfindia.gov.in latest by 04.12.2025 (11:00
AM)

(This issues with the approval of ACC (HQ) HR)

Yours faithfully,

(Aditya Sah)
RPFC-I (HRM-1V)



Annexure-A

Direct Recruitment Vacancies
o Anticipated Vacancy Position in Cadre of SSA as on 01.01.2026
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Itis certified that the vacancies have been calculated as per the guidelines and instructions issued by the Department of Personnel and

Training on reservation policy.
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Name of ACC (HQ)/ACC: ......ocooovviiieeien,

Zonal Office: .......



