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PERSONAL DATA

1. R sefr _

Reporting Period BRI i 1= 3 - —
il HIFHRT &1 A

Name of the Officer
3. S Ay (Ryavay )

Biate of Birth (ddimpalpeiil 1| | il s s s o
4. EGTIEs)

Designation
A Jagar

Qualification
6. aaaTAA
Scale of Pay
=) Fedan
a) Basic Pay
) Iz dad
b) Grade Pay
M) 394 3
GEEAVBARAS e e s e e
7. FaA Aof # wenar AgfEa & ade

Date of Continuous appointment

In the Present Cadre Date f&d® .......ooocvv Grade 93—
8. ddH= 9 997 38 W FgEa & adm

Present Post and date of

appointment thereto POSUIE. ..., Date/feaAieh...............

9. T INWEA g St/
IR Seia 3 o

TN ¥ HEY @A |

Whether the officer belongs
to Scheduled Castes/ Scheduled
irbel Other Backward Class = o e oo e e

10.  a¥ & R &1 § sepafeafa
ST e (SEafEToT Il W)
Period of absence from duty (on ~ Training/af¥&TOT...............ccoeviiviini,

training leave etc.) during the year. Leaveigrg"r ...............................
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PART-II
SELF APPRAISAL
(Forw #fe &1 yfades for@r 9@ § 38 q@nT 3 9 & )
(To be filled in by the Officer reported upon)
1. B 30D & A T SEr §30F GERT i e}

............................ GED #r o3 & e fpe ar 1 & AR oA 3Fd
R F T urca Fr T AT RO 3udfey @ o 3o Y (HTERT @y
TEH #U ST) R 300 erser § 3w o g |

Brief resume of the work done by the officer reported upon during the period
from.....o.. t0 ... bringing out any special achievements during the period
(to be filled by the officer reported upon).(Note: The resume should not
exceed 300 words)

FE F o FEA/FTEAT (ARAVYATT AT T & FH) IS 3o v AuiRa
B g 3ryar 3o v FuiRa e o g, Reva: desrte sefr & ge 34
Waﬁaﬁﬁ%%mﬁmfﬁ%mﬁﬁqﬁﬁ,sﬁénﬂmﬁ?mmﬁuﬂa
F AU §4% TS AT JUT aEAfaE T @ & 9 wie § g 379 Ff B
Wo-EH A& TUfAEdr & ITER S HR TS FEd A HON 3Tefed F@w |
(3ETER0T % T 3T TEET & U A F A |

Please specify targets/ objectives/ goals (in quantitative or other term) of work
you set for yourself or that were set for you, eight to ten items work in the
order of priority and your achievement against each target. (Example: Annual
Action Plan for your Divisions), particularly having regard to procurement
planned and actually made through GeM portal for those Government servants
who handled procurement during the period under reference.

xR



e | 30T 1A
Targets/ Objectives/ Goals

3q?rF;tmi

Achievements

Procurements made throug

Newwr aéw F aAreaw ¥ A 7 w@he (g7 A )

h GeM Portal (wherever applicable)

VEEICRACEIEet I I Ot UG
wiie g ®9E & ERed Fo qoiC
rm wRE | RO @ s g
3% A & SR Ty @) |

Total budget allocated for
procurement by the
Ministry/Department /Division/Section
in Rupees (as may be applicable in
the -case of the Officer Reported
Upon) .

WRaE 1 3afr & SR 3% g@rr SeuH
diéer & ATeAE & A A Fe @l (v H)
i)Total procurement through GeM portal
made by him/her during the period of report
(in Rs.)

iiyorer & 3ifha aoic & g ASUHA GIEA F
aegH § f1 TS @i #: %

ii)% of procurement through GeM portal as
against the budget indicated in the Target.
iiiyshgua 9iéer & aER T IS WIE qU 3EH
SHRUT

iii)Procurement made outside GeM portal and
the reasons therefor.
iv)FeE s A # SR
YieAfd & foT 38w I Sed |

iv)Steps taken for promotion of GeM in the

Ministry /Department /Division/Section.

Ioa@ FL afg deat f wta & F18

Please state briefly, the shortfalls

3(m)agwnazﬁmma&ﬁ/mﬁ/wﬁaﬁrmﬁaﬁﬁr@ra@ﬁwmﬁ

STYTe T g A 9 & |

with reference to the targets/ objectives/

goals referred to in item no. 2. Please specify constraints, if any, in achieving

targets.
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3T AP H AT Iead A |

Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

4. Aot 3 F e feia deaan, It #is &
Qualification acquired during the reporting period if any,

AT & AT HOHRT & FERT
Signature of the Officer reported upon

Place i
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PART-3
(Raitféer srftrarll garT e )
(Assessment by the Reporting Officer)

‘giedes TUT JATdee SASRT caRT Hedlcas AT garer o S g ar & 1-10
& SHer X AT TRe, S 1 ge e AT & aur 10 ¥ 3=uad Ao &
zefiar ¥ @ie X fRY aX &% 33 & Hegied & ded JHeEfed fawar & AR
Troiee F HERA FE B R A el A TPRIHF GEIAT F ded T &
gy ¥ O / RfEgal gfeaet el A@e 3R AR @8 §9 F A6 A @
TdeEar A AE F AT S 9iEd & 39EeT @etl T Hodiwe F HfUEd ganr Reis
ﬁm’éﬁmﬁzﬁwﬁﬂwmymm,mﬁ ST &1, eTe S|

Numerical grading is to be awarded by reporting and reviewing officer which should

be on scale of 1-10; where 1 refers to the lowest grade and 10 refers to the
highest . “Numerical grading, wherever applicable, may be awarded having special
regard to the remarks recorded by the officer in the Self-Appraisal regarding
utilization of GeM portal for procurement and specifically for items ‘Accomplishment
of planned work/work allotted as per subjects allotted’ under Assessment of Work
Gutput and ‘Knowledge of Rule/Regulations /Procedures in the area of function and
ability to apply them correctly’ under Assessment of Functional Competency.
(%) FeTaerd &1 Ao (30 HET FT Agced 40%)
Assessment of work output (weightage to this Section would be 40%)

e Rrfér qertaTor erdiaror
FiteTdt ity FOFH F gEanER
Reporting Reviewing Initial of
Authority Authority Reviewing
Authority

1. | @ fPofm = & oRgafss &
YR W FEfea fmar a1

Accomplishment of planned work/ work
allotted as per subjects allotted.

2. | =7 fEsuea & Fife
} | Quality of output

| {
3 Fesocas Iegan
| Analytical ability

4. | yuEEcHE & & aRguiar / fRe e
FycaTag

Accomplishment of exceptional work/
unforeseen tasks performed

e #14 w o Aoft
Overall Grading on ‘Work Output”




(@ cafFana Revant & qeares (58 #Wr F1 Agad 30 wiawd ge )
Assessment of personal attributes (weight age to this Section would be 30%)
ot sforrd FUFT & gEaER
Reporting Reviewing Initial of
Authority Authority Reviewing
Authority
F & i Tfecwmr
Attitude to work
SeaReTded Hr sEaT

Sense of Responsibility

Jiﬂ_a'i’l'm?f 1 HF_I,T&TUT
Maintenance of discipline

FUYUT hierel

Communication Skills

Aqed $r Aegar

Leadership Qualities

THE H1GAT # FH Fe HI ATHAT
Capacity to work in team spirit

(vi) @ FFF EF # T T A ST
Capacity to adhere to time schedule
[viil) | 3R - 3afEas dEu
Inter personal relations
(x) O =@EeR @ AfEFaE

Overzll bearing and personality

=iFaaa Rvast o gt afg
Overall Grading on ‘Personal Attributes’

(77) FHETHS WETHAT & Hedid (3§ HET FT Aged 30% wfaera gem )
Assessment of Functional Competency (weight age to this Section would be 30%)

HEar

froféar st
Reporting
Authority

gerdietor
Ffwrr

Reviewing
Authority

qeALIaTor
O & gEanr

Initial of Reviewing
Authority

(i)

Fo & 7 SFaAfAEwRimtEmst &
FERY qUT 3 WE AU F e
&
Knowledge of

Rules/ Regulations/

Procedures in the area of function

and ability to apply them effectively

(ii)

Jar [&aaXor &aHar
Planning & Design, estimation,

drawing sketching & detailing ability
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& Ratféar arftrrdt | gerdiaror gerdtator
Reporting Ebcan Hiowd F gFamr
Authority Reviewing Initial of Reviewing
Authority Authority
(i) |t faRFT  gfagws @& @
aeewor
Analysis of Rates, extra
substituted items
(iv) | GH=aT &T eyan
Coordination ability
(V) | 9T e T sl # gddetor
Management, organization, control
& supervision of work
(vi) |ERarEss, 3g@A, et @
HAUAS A F IR/
Dependability, intelligence industry,
promptness in carrying out
FETAS FEAGT $ GAT AT
Overall - Grading on ‘Functional
1 Competency’
I
8-
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HHET
GENERAL
(Ratféar wftrrdy @ Fearhe )
(Assessment by the Reporting Officer)

SeTaT & @y HelErdy (ST o ued) (Sear B AaeIsarst & i AR &
IeaReTaea ud HfdeEar W Fuar feeaol & )

Relations with the Public (wherever applicable) (Please comments on the
Officer’'s accessibility to the public and responsiveness to their needs).

SRIETOT (U R A TR vd wE eman 3 Hfew gun 3R IR
Fa 7 T F 3EH uieror F fav Awier &)

Training (please give recommendations for training with a view to further
improving the effectiveness and capabilities of the Officer)

ey & i
State of Health

Tty (FIAT HROFET H Feafaser T ool 4 )
Integrity (Please comments on the integrity of the Officer)

t
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#) %ﬂﬁ%&?&&ﬁ@ﬁﬂmaﬁ,wmmﬂv&m
T g & e AR R @ e e & aker 9w v w@he
H T 2 F A HTEFRT GFRT 331C 910 FeAr W feoafory, STEl - ofr
L ® IR @G B R aw w9 & qof s & 9
3o EfSCHIOT #T o gof T Sw |
Pen Picture by Reporting Officer (in about 100 words ) on the overall
qualities of the Officer including area of strengths and lesser strength,
extraordinary achievements, significant failure and attitude towards weaker
sections. Wherever applicable, comments on step taken by the officer for
promotion of procurement on GeM during the period under report,
percentage of procurement on GeM and his/her attitude towards full
implementation of GeM in the office may also be recorded.”
(F)RFITRAT  Hr FEEEET S iy gagafrer

Sensitivity towards problems of grievance holders.
(@) R=F=al & FERer & wreskar

Effectiveness in “ Redressal of grievance.”

gfddes & o7 3 & @3 @, @?—TUTW?%UWW?T*WW?H'@W
HEITcHS Aofaor |

Overall numerical grading on the basis of weightage given in Section A, B
and C in Part-lll of the Report.

S

’ yfcdes 3P & gramr

Signature of the Reporting Officer

U= AT W% AR F

Place............. Name in Block 2 T T M
ILCicy AT

Date.......... Designation........._......._..........q....".-.,."_._.u..
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PART-5 _
(gerdreror far=rr $ir fecaolr )

(Remarks of the Reviewing Officer)

Wmmmw&m

Length of service under the Reviewing Officer.

Far 377 RO HOFR carr FF P gur Affe fRvant & €y |7
fFu 1T Heuima § WeAd & ? # W9 w HfOed & Rae o s g
I HFAURCT 3UATSUA UH/3UET AgeaqUl It & A€y # Refcar
HRFE Z@Rr BT 1T Hediha ¥ TeAd § (3T RAvandt & R o s
Hedihel § HEAT el ¢, o FIAT IH AT H faU T Fied H HYAT Hedihd
g &t qur 3wer wfafse smeamnfia a & |

Do you agree with the assessment made by the reporting officer with
respect to the work output and the various attributes in Part-3 and Part-4?

Do you agree with the assessment of reporting officer in respect of
extraordinary achievements/ significant failures of the officer reported upon?
(in case you do not agree with any of the numerical assessments of
attributes please record your assessment on the column provided for you in
that section and initial your entries.

Yes ‘ No
3. 3TEATT F AHAT &, FROT F Ieo@ B |

In case of disagreement, please specify the reasons. Is there anything you
wish to modify or add ?

=i )



QALRTOT HAFRY A el H Hodha H | FWHR F @rEHed arer & qur

T W @ 8 A gheent % 9 3w @ e a g

ST 100 el A feeuofy & | gftdes 3afr & el oo X @l @t agrar &
& T HRaRr CanrT 30 AU FeAr W RoafOn, SEr -wd o e @, 9H
W @l & gfaud ar seT & 97 & U7 FEvads & 9fd 3a% e
& 8 o fRar ST |

Pen picture by Reviewing Officer. Please comment (in about 100 words) on
the overall qualities of the officer including area of strengths and lesser
strength and his attitude towards weaker sections. Wherever applicable,
comments on step taken by the officer for promotion of procurement on
GeM during the period under report, percentage of procurement on GeM
and his/her attitude towards full implementation of GeM in the office may
also be recorded.”

IWIFT AT (F) TUT AT (W) TUT HET (1) A (U 70 Aged & 3R W FYOT
HEATHS AUfHOT |

Overall numerical grading on the basis of weight age given in Section - A,
Section - B and Section - C in Part - 3 of the Report.

JeAIETOT HIEHRT & gEATak
Signature of the Reviewing Officer
U AH TIST e H
Place e Name in Block Lelters:... e
feae TeATH
DA, s immirsins BASIONARIEN ... ... .....conmshnessssrishontnosinsqmn
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