—— | —— L. W

Faar sfasy @A Ferea
EMPLOYEES’ PROVIDENT FUND ORGANISATION
“sitfer gRrem o
“PHYSICAL FACILITY DIVISION”

| aifts Frfasaes Fearwa Rue
~ ANNUAL PERFORMANCE ASSESSMENT REPORT

qET FfFTar & Qe
FOR
CHIEF ENGINEER

Name of the Officer/ITUDRRT ST TTH © oo ssssssssssssssssssssnens :
Designation/ 9caTH SN -1 o AR SR T .
Report for the year/@arfed au/3mafer fr

Period ending DY b e s




=~

10.

=fFaea sGRT
PERSONAL DATA
-] g
PART-1
(FETEE 5 Y A= & o)
(To be filled by the Office)

e saf

Reporting Period From Heeveevrneereeennnnn, TOEATE ..emrvnnionsn
HOFAY &1 AH

Name of the Officer ... vt cosvismmens svr s

F=r T (Rraad )

Date:of Bith (dd/MMiyYyN). il ccaimim e sunin cob aviim s s s s s
qeATH

Designation e e b e
greadr
Qualification
CLCEIC]
Scale of Pay
F) FAedaA
R 0 s W) TZ TAT s
BRI L e e R S A R s et
M da= d3

B T R el . i s A Y SRR i s e
FEF= A0 & AR AgEFa # ada

Date of Continuous appointment

In the Present Cadre Date RaTF ......ocovvvveiie Gradediz----

FEEE U2 99 38 W AgFa & ol

Present Post and date of

appointment thereto PO ... i Date/fed®.......cccooeeeeennnn

Fa1 FfREd sy Sl
FGRT e /3T o

gt g T@ar ¢ |

Whether the officer belongs
to Scheduled Castes/ Scheduled
Tribel Other BacloWartiBIase | | o e v e s s o b v s vica

a¥ F et w1 & Fequieyid
& Ha (FLVARIETOT T W)
Period of absence from duty (on  Training/FfR&TOT...........coovvriiviiiiiieininnn,

training leave etc.) during the year. Leavei@ ..................




T -2
PART-2
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Brief description of duties.
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Please specify targets/ objectives/ goals (in quantitative or other term) of work you set
for yourself or that were set for you, eight to ten items work in the order of priority and
your achievement against each target. (Example: Annual Action Plan for your Divisions),
particularly having regard to procurement planned and actually made through GeM
portal for those Government servants who handled procurement during the period under
reference.
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Targets/ Objectives/ Goals

| Achievements
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Procurements made through GeM Portal (wherever app licable) ]
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{ 3% AHS H S8 @] an | i)Total procurement through GeM portal made by
| Total budget allocated for  procurement by the .I-1imf’hcr duril}g the period of report (in Rs.)
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be applicable in the case of the Officer Reported Upon) . AETE o -5 3-1%- wfig =1 %
ii)% of procurement through GeM portal as against
the budget indicated in the Target.
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iii)Procurement made outside GeM portal and the
reasons therefor.
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iv)Steps taken for promotion of GeM in the Ministry
{Department /Division/Section.
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Please state briefly, the shortfalls with reference to the targets/ objectives/ goals
referred to in item no. 2. Please specify constraints, if any, in achieving targets
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Please also indicate items in which there have been significantly higher

achievements and your contribution thereto.

4 (a:)wmmmmﬁaﬁwaﬁwﬁm%?aﬁﬁmﬁmwaém@r
alirE & |
Have you filed your immovable property return as due. If yes, please mention date.
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Have you set the annual work plan for all officers for the Current Year, in respect

of whom you are the Reporting Authority ?
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Have you written the APAR of all officers in respect of Whom you are the reporting
authority.
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Qualification acquired during the reporting period if any,

Date: =T
Place:¥ure AT A AT HUFH F FEARR
Signature of the Officer reported upon
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(Assessment by the Reporting Officer)
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Numerical grading is to be awarded by reporting and reviewing officer which should be on
scale of 1-10; where 1 refers to the lowest grade and 10 refers to the highest . “Numerical
grading, wherever applicable, may be awarded having special regard to the remarks recorded
by the officer in the Self-Appraisal regarding utilization of GeM portal for procurement and
specifically for items ‘Accomplishment of planned work/work allotted as per subjects
allotted® under Assessment of Work Output and ‘Knowledge of Rule/Regulations
Procedures in the area of function and ability to apply them correctly’ under Assessment of
Functional Competency.

() PrtaaTd &1 HAeaide (3§ AT F Fecd 40%)
(A) Assessment of work output (weightage to this Section would be 40%)
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Reporting Reviewing EEIETT

Authority Authority Initial of
Reviewing
Authority
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Accomplishment of planned work/ work
allotted as per subjects allotted.

2 F Feaea #1 #ifT
| Quality of output

3. ‘ FedeoncAF ARIAT
| Analytical ability
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Accomplishment of exceptional work/
unforeseen tasks performed

fordta & TR Fer Aol
Overall Grading on ‘Work Output’




) afFaera favant &1 Jearea (38§ T FT Aged 30 wfawa gnm )

(B) Assessment of personal attributes (weightage to this Section would be 30%)

fraféar

HOHRT
Reporting
Authority

A IEToT J7fEeRTT
Reviewing
Authority

qALTEToT
HTOFRT &
BEATRIT
Initial of

Reviewing
Authority

(i)

F F gfa giesor
Attitude to work

(ii)

IealelRicg I 9 aam

Sense of Responsibility

HeRMHeT T HLETOT
Maintenance of discipline

HUSOT LTl

Communication Skills
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Leadership Qualities

THE G H FHHA F T &THAT
Capacity to work in team spirit

(vii)
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Capacity to adhere to time schedule

(viii)

Inter personal relations

(ix)

HYUT WEER Ud sfFdcd

Overall bearing and personality

sfFaera fRrvant w aqor A

Overall Grading on ‘Personal
Attributes’
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(C) Assessment of Functional Competency (weightage to this Section would be 30%)
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Reporting
Authority
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Reviewing
Authority
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Initial of

Reviewing
Authority
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Knowledge of Rules/ Regulations/
Procedures in the area of function and

ability to apply them effectively

(i)

AT /ST S HT &THAT
Strategic Planning ability
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Decision making ability
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Analytical ability
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Coordination ability

(vi)

stfimer & 9Rg vd 3ae Qe
T FT &HAT

Ability to motivate and develop
subordinates

(vii)

T vd BT S 1 AFERT
T garar, fafseaw wd &S,
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Knowledge and Proficiency in
Planning & Designing, Specification

and Codes, Valuation, Vigilance
Technigques

(viii)
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Management organization and
supervision of works

(ix)

FaRed gld@s #el & gwAd
FLA HI dcTLAr

Promptness in  initiating  extra
substitlted items.

FRITCHS FeIAAT H gHT AfET

Overall Grading on ‘Functional
Competency’
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(Assessment by the Reporting Officer)
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Relations with the Public (wherever applicable) (Please comments on the
Officer’'s accessibility to the public and responsiveness to their needs).

2. R (F9ar HUER fr gEiear vd s erEansdt A R AU gun 3R g
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Training (please give recommendations for training with a view to further
improving the effectiveness and capabilities of the Officer)

3 wmreeg & &=E
State of Health




Feafersa (F9ar HRERr i Jegfser @ feoqulr )

Integrity (Please comments on the integrity of the Officer)

gfadesT fUeRr garT 8wy f FFea VAt f qER ( RrHeT 100 redl
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3 gcahoT # o et foRar S |

Pen Picture by Reporting Officer (in about 100 words ) on the overall
qualities of the Officer including area of strengths and lesser strength,
extraordinary achievements, significant failure and attitude towards weaker

sections. Wherever applicable, comments on step taken by the officer for
promotion of procurement on GeM during the period under report,
pefcentage of procurement on GeM and his/her attitude towards full
implementation of GeM in the office may also be recorded.”
(F)RFEasar f1 FEEaE & gfa gaee
Sensitivity towards problems of grievance holders.
(@) P=Ear & Faner & gHEeRar

Effectiveness in “ Redressal of grievance.”

6. giades & HE1-3 F WS F,@ aU 7 H QU 71U #RY & IR W Fo Ao
HEacAS AvaoT |
Overall numerical grading on the basis of weightage given in Section A, B
and C in Part-lll of the Report.

gfadeeT TR & gEARR
Signature of the Reporting Officer
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(Remarks of the Reviewing Officer)
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Length of service under the Reviewing Officer.
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Do you agree with the assessment made by the reporting officer with
respect to the work output and the various attributes in Part-3 and Part-
4? Do you agree with the assessment of reporting officer in respect of
extraordinary achievements/ significant failures of the officer reported
upon? (in case you do not agree with any of the numerical assessments

of attributes please record your assessment on the column provided for
you in that section and initial your entries,

IHEATT & AFA F, FROT &7 ooy |
In case of disagreement, please specify the reasons.

Is there anything
you wish to modify or add?
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FA ALY AT 8T qU geeasit & 9fd 3EF FGeR A AT FRd U
SRS 100 ereel # feoqolt € | Gfddes 3@ & R oF W @i FT 9grar &
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Pen picture by Reviewing Officer. Please comment (in about 100 words) on
the overall qualities of the officer including area of strengths and lesser
strength and his attitude towards weaker sections. Wherever applicable,
comments on step taken by the officer for promotion of procurement on
GeM during the period under report, percentage of procurement on GeM
and his/her attitude towards full implementation of GeM in the office may
also be recorded.”
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FEITHS AUNHOT |
Overall numerical grading on the basis of weightage given in Section - A,
Section - B and Section - C in Part - 3 of the Report.
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