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HIT-| - safFaara sreT
’ PART-l - PERSONAL DATA
(FEITET & HAT JTHA IFFHT ZaRT ST SA10)

(To be filled by the Administration Section concerned of the Headquarters Office)

TR FT ATH
Name of the Official

qeeTH
Designation / Post held

S=H a2/ Date of Birth

derfores va e Feaare /

Academic and other qualifications

T iR eEiE S/ e
ST / 3T Noer a9 ¥ g9y @ar &
Whether  the  official  belongs to
Scheduled Caste / Tribe




6.

oA a4 Ud dda o3RI vaad
mé?qaqrﬁgﬁ?r/qa’lﬁﬁﬁ
af

Date of appointment / promotion as
Enforcement Officer together with the
Pay Band and present pay

Rt yuar wEyrs, Turlewer & A
|2d 9g # AH:

Whether permanent or temporary state
name of the post with date of
confirmation

R & 7% & 2R gdrReor fy &
FROT HE F Jegaredfa #r afe

Period of absence from duty on leave,
training, etc. during the year of report.




HTT-I| — FEHEATHA
PART-Il - SELF APPRAISAL

9. ¥ & gk &Y v FF aT-

F) @ FRFRY - @ |

W) yada Fifeer '
Work area assigned during the year :-

A) AO Accounts

B)Enforcement Office

10. & 91 wraf &1 gférea f{aror |

Brief description of duties.

FUAT F F S AT/ (ARHATAST W 3w w9 F) e e v BuRa B e
3Yar s fav AU e oo g, Reve: d@est wef® & ave 39 s sHaREt & me
St 'l & A SR SISUH did & Ataw @ @lE F AT 98 1 dieer 9o aeae
Wﬁﬁﬂé@ﬁaﬁﬁdﬂﬁmmﬁm-ﬁﬁmﬂﬁmﬂ?wmﬁmﬂ&w
F HUAT Iqafetr gamw | (3CTEXOT & AT 39 yarrer & AU arffes &Rt drean) |

“Please specify targets/Objectives/goals (in quantitative or other term) of work you set for
" yourself or that were set for you, eight to ten items of work in the order of priority and
your achievement against each target (Example: Annual Action Plan for your Divisions),
particularly having regards to procurement planned and actually made through GeM Portals

for those government servant who handled procurement during the period under reference.
T W& [ 3237 /Ay Iuatea

Targets/ Objectives/ Goals Achievements

s AT & s ¥ B g @l (s A B)

i Procurements made through GeM Portal (wherever applicable)

(i) FFEafEsE/GaET  Fewm a_am\(i) Wﬁmﬁmmmmmﬁmw
Eﬁza?jmﬂmaﬁaéﬁm ® H g F @l (v #)
(F7 sl @v Rue & &l & | (i) Total procurement through GeM portal made by him/her

358 A H S8 @A | ‘ during the period of report (in Rs.)
(i) 7&w 7 3P T & eg Néow T F Areaw T &
(i) Total budget allocated for TS @l = %
| procurement & by the | (i) % of procurement through GeM portal as against the
‘ Ministry/Department Division / Section budget indicated in the Target.

in Rupees (as may be applicable in | (i) SSvH déa & awy & 91 78 @whe a7 38F 0T |

| the case of the Officer Reported | (iii) Procurement made outside GeM portal and the reasons

| Upon). therefor.

(iv) FAeEfEsmEgsETaT # Shiva # dewfy F fav
30T T FHgH |

(iv)Steps taken for promotion of GeM in the Ministry

/Department /Division/Section.

3
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ASSESSMENT BY THE REPORTING OFFICER

Does the Reporting  Officer agree with
the statement made in Part-11, if not, the
extent of disagreement and reasons
thereof

12, mwaﬁ%aﬁ(mamﬁﬁ:wm
a)mﬁammamam

) AR 7§ ga%

State of Health (Please indicate whether)

a) The Officer is physically energetic and
by Mentally alert

13. Wmmmﬁqﬁaamﬁm

SR SifoE ik /o o Hafaa
S=SaE B oY efeeayor
2! Amtude towards Scheduled Castes
@nd | or Scheduled Tribes

a',mmmrzra:uﬁr#aam?raar

B) Sensitivity to social justice




14.

15.

C)Ability to take quick and effective
action to prevent and quell atrocities
and ensure justice to Scheduled
Castes and / or Scheduled Tribes

IR Ffy / FIgRd Seanfaal Fr
e e & gyermasfrerar

d)Effectiveness in bringing about the
development of Scheduled Castes and
/ or Scheduled Tribes

(FFd g wfa sk R
Seonfaal & e sk wwaor @ wElg
FFRA & A F s wv, SR S
Tt w0FH F A A an] AE §, u§
FH F AT Sea@ AT w70)
(To be filled in only in the case of
officers dealing with development and
protection of SCs and STs. Where the
column is ﬁot applicable in the case of
any officer, it may be so stated against
the column)

Hoafaisar:

(B8 &I F FALH.51/4/62/TE

(V) &= 21.06.1965 & @Ra et

FI €I H @ S0)

Integrity:

(Instructions contained in Ministry

of Home Affairs O.M. No.51/4/62/

Estts.(A) dated 21.06.1965 be kept

in mind)

FFR &1 Foaiwr:

@ & 7 afesr (7), (H)W(W)mﬁ'{émﬁfﬂw#mw%enﬁéarwﬁl
mﬁmﬁmmﬁmﬁmuﬁmammaﬁmﬁ&mﬁmm%mtw
F YA W P AR, T 1 W@ AR Ty 10 ¥ed 3=gan Aot &1 Iea@ F7ar
%l#mamﬂm,aﬁmﬁmﬁ@ﬂa%gﬁ%m.%*mmﬁr#ﬁﬁﬁ
Wﬁmmmﬁmwﬁﬂﬁwmﬁwwﬂ?ifmtm
ﬁamtmmﬁmmw@maﬁﬁamaﬁqﬁmammwm*wim
a%siaﬂamm#ﬁmﬁaﬁwﬁmﬁwnﬁﬁmmwa?&Hﬁm#mm
& UR W Y= $ F70|



Assessment of the officer:

Before filling the table (A), (B), and (C) below, please n;fer to the guidelines 9
the Annexure. The numerical grading is to be awarded by reporting and
reviewing officer which should be on scale of 1-10; where 1 refers to the lowest
grade and 10 refers to the highest grade. Numerical grading, wherever
applicable, may be awarded having special read to the remarks recorded by the
officer in the Self-Appraisal regarding utilization of GeM portal for procurement
and specification for items ‘Accomplishment of planned work/work allotted as per
subjects allotted’ under Assessment of Work Output and ‘Knowledge of
Rule/Regulations /Procedures in the area of function and ability to apply them
correctly ‘under Assessment of Functional Competence.

F. WIMRH FIE T HeuTHat (36 AT F1 Aged 40% g /
A. Assessment of work output (weightage to this Section would be 40%)

-—— .
: | ReiifEar qAdEToT | gedieror

| IO e &

| Reporting Reviewing | zxqmary

' Authority L A
! | Reviewing
| Authority
ST N R N — ]
‘r‘)m@maﬁg\vmlfﬁwa‘m T ]
| 3FER mEfed | | |

Accomplishment of planned work/ work

| allotted as per subject allotted.
(iFE A e |
Quality of output

i) o e
Analytical ability

iv)3EERYT W eEFT e
ITTRT FH '

Accomplishment of exceptional work/ |
unforeseen fasks performed




|

@. wafFana Rvant F1 Jedis (8 HET & FAgcd 30% §9 )

B. Assessment of personal attributes (weightage to this Section would be 30%)

| SqifeT | qerteror | gerdreror
e Al | SR &
Reporting Revievying gEATETT
Authority Authority | nitial of
Reviewing
Authority

) FT & 9fa greeahoT/
Attitude to work

ii) IccaReTAcd H HTaeT

Sense of Responsibility

ii) TLATHA FATC IGA PV HGAT
Maintenance of discipline

”i\:) TWSOT Hierel

Communication Skills

| v) Adca FT FEIAr

Leadership Qualities

-vi)mmﬁmmaﬁrm}

Capacity to work in team spirit

vil) 5T TAT & F1 F Hr &THAT

Capacity to work in time limit

N E GLCRIEGERREL]

Inter personal relations

el R 9 Fe Avofor

' Overall Grading on personal attributes

7. FATHS FEHAT HT Hedihe (FH W & Hecd 30% Ffaerd grem)/

__C. Assessment of Functional Competency (w

to this Section would be 30%)

eiéqhtagg
frarféar e dTaToT
o KIBEAE
Reporting Reviewing
" Authority Authority

qALTEToT
Hfrwrlr &

gEdiY

Initial of
Reviewing
Authority

STHASTT TAT 3o¢ TEl dlleh & oE] ddel
T &THAT

Procedures in the area of function and

ability to apply them correctly

) 8 TR &

Knowledge of Rules/ Regulations/




ii) WA IISaT S $r &THar
Strategic Planning ability

iii) oy A Fr erFar
Decision making ability

V) HeaT & &FHAT
Coordination ability

v) FfAEST F URa vg 3Ad FEw
FLal I &THAT

Ability to motivate and develop

subordinates
Frlica® WEHAT W F AviaTor

Overall Grading on “Functional

Competency”.

A

8 3R 10 & &g i1 vdiuam AT F 'SeFve’ & ®F # AW AW IR IF 9" F FTRR
fear SeEm)
Bmaﬁmaéﬁaa:mma%ﬁﬁ"agﬁaﬁwﬁmﬁmm,m"TW
FHR 8T suem)

4 7 6 § X & @i vHUHR AT &1 "Ior & 9 F 2@r SAwen, 5w 5" & =R
&ar sreem)

4 7 A2 F vdieHR AT F 0" F THR I Freer

Note:

APAR Grading between 8 and 10 will be rated as “Outstanding” and will be given a
score of “9”,

APAR Grading between 6 and less than 8 will be rated as “Very Good” will be
given a score of “7".

APAR Grading between 4 and less than 6 will be rated as “Good” will be given a
score ofi; 5"

APAR Grading below 4 will be given a score of “0".



16.

g 8

Rfféer wfed v weal § HAeaida w mﬁmﬁ%wzﬁaﬁmamwmﬁmﬁ
ma:mmmwaﬁaﬁa:qﬁmﬁtﬁwﬁmmm(mwo
alﬁﬁ)ﬁttrvﬁzlamaw—é’rama’r e fr 3E™ & e SEvH diEe W) @l & Ferdr
wmmmmmmwwammwmmﬁmm
Wﬂmﬁmmﬁmmﬁmmmwsﬂwa

Pen Picture by the Reporting Officer Please comment (in about 100 words) on the
overall qualities of the Officer including areas of strength and lesser strengths and his
attitude towards weaker sections. Wherever applicable, comments on step taken by the
officer for promotion of procurement on GeM during the period under report,
percentage of procurement on GeM and his/her attitude towards full implementations of
GeM in the office may also be recorded.”

Rare & -3 & -15 (F), 15 (@) a1 15 (1) & 1-10 & A W U 717 Fged & YR W
THT TEITeHS AUTRT |

Overall numerical grading on the basis of weight age given in 15 (A), 15 (B) and 15
(C) above, on a scale of 1-10.

Riféer FRFH & FFaRR
Signature of Reporting Officer
ATH TUST AT A
Name in Block letters:
qeaATH
Designation:
=
Date:
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4 f

HTT- IV gﬂ'&ﬁw FE fr fogofi
PART-IV - REMARKS BY THE REVIEWING OFFICER

qALEToT HTUSRT & el dar & yafe o From: a& To:
Length of service under Reviewing
Officer

Far  geAdator Reiféer e gant w1 fasaes AR e oAt & @@y A
meﬁqﬁma@ﬂm?ﬁwwﬁw@ﬂw
mﬁ?/mﬂﬁ_ﬂﬁwﬁ*m#wm*m#m
22 (Ffe vt & R off gearcHs el & @y gEetar A8 fRar T g A
FYAT 3 HT H U T @erd F A Aol gof AR g )

Does the Reviewing Officer agree with the assessment made by the Reporting
Officer with respect to the work output and the various attributes? Does the
Reviewing Officer agree with the assessment of the Reporting Officer in respect
of extraordinary achievement and / or significant failures of the official reported
upon? (if not in agreement with any of the numerical assessments of attributes,
please record your assessment in the column provided for you in that Section
and initial your entries)

& YES |&ér NO

o & 3G F AFS #, 38 FRUT F @7 &

In case of difference of opinion details and reasons for the same may be given .

TANETOT MO O eeal H Hodied H HUSNT & @EEd e 87 JAr A
FEL T 8T & FHA AU JAT FASIR GO & Ul 3k FiOeehoT Fied (SETSET 100
qreet #) feogolr &Y ST o oy &, R f 3af™ & e SisuA W @l @ Serar
& & AU 3WEEr g@rT 9w AU FeA W Rogolr, SgrH W wlig & gfaud AR
FRATET F SHEUA & T Ffleads & 9fd 394 &@ W o feoaolr &) '




Pen picture by Reviewing Officer: Please comment (in about 100 words) on the
overall qualities of the officer including area of strengths and lesser strength and
his attitude towards weaker sections. Wherever applicable, comments on step
taken by the officer for promotion of procurement on GeM during the period
under report, percentage of procurement on GeM and his/her attitude towards full

implementation of GeM in the office may also be recorded.

Ll e

ll
\

"5 e & @mer- 1l #H 15 (&), 15 (@) @ur 15 (@) & 1-10 & Y& W T 1T Hged &
T 9T THT HEATCHE AUTHT |
Overall numerical grading on the basis of weight age given in 15 (A), 15 (B) and
15 (C) in part-lll of the report on a scale of 1-10.

- |
L e
qerLTaTor e & FEAEw

Signature of Reviewing Officer

A Fase A A
Name in Block letters:
A ¢

Designation:

feers

Date:




