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FORM OF ANNUAL PERFORMANCE ASSESSMENT REPORT OF

REGIONAL PROVIDENT FUND COMMISSIONER - |
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Report for the period ending 31st March..........

HTATT/3TdT OFFICE/ZONE:
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PART-l - PERSONAL DATA

FOSY F ATH UF YeATH

- Name of the Officer with designation

J=H O™
Date of Birth

I Yo W afEa 1 R gur dqw
45 3R TdaA= 9a7

Date of appointment to the present
post together with the Pay Band and
present pay

e TUTT & A 9T @ A TRl 6
fafyr sfea

If permanent state the name of the
post with date of confirmation

RdiE & a¥ & aher gévwfRemr aife &
FROT HR H HIHTY $T 3afey

Period of absence from duty on leave,
training, etc. during the year of Report.
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PART-Il - SELF APPRAISAL

6. @) T IRFRT i Rue T e &, 395 @/ a¥. L e N, Hr
e # v v st & w@fecg IR 59 39 36 & e @y 3uafsuar & o saiu
geffar arr g (3E garr @ 5 FE §)| (A @feieg faever 300 el ¥ 3R
el gl =ifen)

a) Brief resume of the work done by the officer reported upon during the period
from...... to ........ bringing out any special achievements during the period (to be
filled by the officer reported upon).(Note: The resume should not exceed 300 words)

T)FE & T AET/ETAT (IRAOYATET AT 3T FT H) 3OS 39w fov Fuifa
fRar gf ryar muss fav RuiRa v oo g, v dget 3af™ & e 39 Tar
FAURET & U S @l & FF @ 2 &, SeeA ued & JAegH § @l F v
§A1S I ASAAT AT AEAaH §F F I 5 TG § F@EOT 37 Hral H H6-gH7 A
WAAFAT F TR A0 HR g o8 HA HIA 39fey aare | (30T & fou
HIh 9T & foT g T arst=) |

b."Please specify targets/Objectives/goals (in quantitative or other term) of work
you set for yourself or that were set for you, eight to ten items of work in the
order of priority and your achievement against each target (Example: Annual
Action Plan for your Divisions), particularly having regard to procurement planned
and actually made through GeM Portal for those Government servants who
handled procurement during the period under reference.
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Targets /Objectives/Goals

Iqefeudr

Achievements

STETH dee & AAE @ B I8 T (SE A ©)

Procurements made through GeM Portal (wherever applicable)

(i) FATER/AHETHET AT ZANT TG &
FOT H HEed FeT qoIC (forg I3 W
R @ o &, 3 A & o e g
|

(i) Total budget allocated for procurement
by the
/Division/Section in Rupees (as may be

Ministry/Department

applicable in the case of the Officer
Reported Upon) .

() Rae i 3 F ke 36
ZanT SEUA OiCe & HeIH § & TS
Fo Gle (¥ #)

(i)Total procurement through GeM
portal made by him/her during the
period of report (in Rs.)

(i) e # 3fha woe & faRg
SETH Ot & AeHE ¥ A S Tl
F %

(i) % of procurement through GeM
portal as against the budget
indicated in the Target.

(i) MEwA dd F TR F W I
@llg aur 3HS  HROT

(i)  Procurement made outside
GeM portal and the reasons therefor.
(iv)  FATer/ e/ # S
& uH §T GeaAta & AT 3BT AT HeH
|

(iv) Steps taken for promotion of GeM

in the MinistrleepénmenUDivision

/Section.
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PART-IIl - ASSESSMENT BY THE REPORTING OFFICER

Far Raféer sfoedr smr- 1| & Ru av
fAmor & wgAa g 3l 78, ar At
&1 gRATT AR 38F FROT

Does the Reporting Officer agree with
the statement made in Part-ll, if not,
the extent of disagreement and
reasons thereof

Fareey 1 fBufa (H9ar sq] & )
State of Health (Please indicate
whether)

%) HUHH AHNE 7 & Foae § 3R
a) The Officer is physically energetic
a_nd

@) FE8F 9 ¥ FdF ¥ |
b) Mentally alert

9. mgRa wfd MR/ W e
Seanadl & e AR wReor A
EEIGRIEEI
Effectiveness in the development and
protection of Scheduled Castes and /
or Scheduled Tribes

%) IqEET Sfd /e Seentaar
& gfa gfeesior

a) Attitude towards Scheduled Castes
and / or Sched‘med Tribes

) "ATSF #31F & 9 AdeaAeiedr

b) Sensitivity to Social Justice

) FAFAT H URUH TH HA & fow
calRd 3R wdr FErs e gur
FIaE A/ SeERT S &
fore =ara gARad &t fr degar
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thi

c)Ability to take quick and effective
action to prevent and quell atrocities
and ensure justice to Scheduled
Castes and / or Scheduled Tribes

) IEfee S [ EERE sweEr
& A ae # gsraeiierar

d) Effectiveness in bringing about the
development of Scheduled Castes and
/ or Scheduled Tribes

(Fawr EE W AR semee
SeAaiadl & fasra 3R w0 | Fefad
FOEREt & " F ORT SIv, S
Fled ey 3w & FFer 7 Fwey 79
¢, I8 FH  F TFEA Sead HAT F0)

(To be filled in only in the case of
officers dealing with development and
protection of SCs and STs. Where
the column is not applicable in the
case of any officer, it may be so
stated against the column)

HcTeTsar

Integrity:

(e HATSY & HLALH. 51/4/62/ TE. (T)
fear® 21.06.1965 # ARa &t =
I H @1 S0)

(Instructions contained in  Ministry of
Home Affairs O.M. No0.51/4/62/Estts.(A)
dated 21.06.1965 be kept in mind)
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FATHE &THAT & Aedida & g ‘e A ariRfEEiatmst f seekr aur
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YR T ST $T AT



||. Assessment of the officer:

Before filling the table (A), (B), and (C) below, please refer to the guidelines in
the Annexure. The numerical grading is to be awarded by reporting and reviewing
officer which should be on scale of 1-10; where 1 refers to the lowest grade and

10 refers to the highest grade. Numerical grading, wherever applicable, may be .

awarded having special regard to the remarks recorded by the officer in the Self-
Appraisal regarding utilization of GeM portal for procurement and specifically for
items ‘Accompiishment of planned workiwork allotted as per subjects allotted"
under Assessment of Work Output and ‘Knowledge of Rule/Regulations
/Procedures in the area of function and ability to apply them correctly ‘under
Assessment of Functional Competency.

&- mmmm(wmwmw%m

A- Assessment of work output (weightage to this Section would be 40%)

Raiféar geRaTorT |3mew
ey |3®$ﬁr HEABR & FEamer |

Reporting | Reviewing | Initial of
Authority )Authority | Reviewing

N - - - | Authority
) ASAGE FE BRI FEAT ) v F | |

i) Accomplishment of planned work /

/

work allotted as per subject allotted
i) HaTfeeT T & IOTEeAT

ii) Quality of output

iii) freerUTeA® Jreyar

iii)  Analytical ability

V)IEERT # # g FRefrr oo
Hucafag Ry

iv) Accomplishment of exceptional work
/ unforeseen tasks performed

o~
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B- Assessment of personal

attributes (weight age to this Section would be 30%)

T

e g dieTor gerfiaTor ATOAEH &
KR Eary FfOw EEATETX

Reporting Reviewing Initial of Reviewing
Authority Authority Authority

i) F7 & ufa e
| ) Attitude to work

i) SeaRaitaea @ sae
(i) Sense of responsibility
i
| i) Maintenance of Discipline
| iv) FwoT e
iv) Communication skills

e
|v) Leadership qualities

w
—fea—
a4 F ' |

vi) Capacity to work in team spirit ‘

I

=i

|Fvii) g HrAT

A I I A aan_i
‘ vii) Capacity to work in time limit |

i) S

viii) Inter-personal relations

xR g Ao

Overall Grading on personal
Attributes

S -




Note

- FECHE FEACT FT Hedida (3§ AT FT HAged 30% wiaera gem)

C- Assessment of functional competency (weight age to this Section would be 30%)

Rrarfear
wftawTh
Reporting
Authority

qer{TeToT
Eibcac
Reviewing
Authority

| Authority

ger{reTor |
Il & gEameR
Initial of Reviewing

) w8y F Rt &
S aur 3 atE @ e e
& &THdr

1) Knowledge of Rules/ Regulations/

' Procedures in the area of function and
ability to apply them correctly.

i) TOEHITES AT S H ATHAT
il) Strategic Planning ability

i) =0T I aHAT
ii) Decision making ability

iv) F8=3g & &HqT
iv) Coordination ability

vatEEd 3 9Rg U8 e e |
F T &HAT

v)Ability to motivate and develop

subordinates

| FTATHS FEIHAT HT Fel AvfiHIor
Overall Grading on ‘Functional‘|

' Com petency’ |

87 10 & 7T T TATHR, AT T Fegse Al ST AT S 97 376 U e

APAR Grading between 8 and 10 will be rated as “Outstanding™ and will be given a score of *9™.

6 TW R FHH & ALY A AT A1 ~agd HTET HTAT ST 2T 38 <77 3 T&u S|

APAR Grading between 6 and less than 8 will be rated as ~Very Good™ will be given a score of 7",
AT 6B FA S HUG AT F - HTET HAT ST TATSH 57 3k [T S|

APAR Grading between 4 and less than 6 will be rated as “Good™ will be given a score of ”57.

41T HF AU IR, AfFarFr - 3 U S

APAR Grading below 4 will be given a score of *

10
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Pen Picture by the Reporting Officer: Please comment (in about 100 words) on the overall
qualities of the Officer including areas of strength and lesser strengths and his attitude
towards weaker sections. Wherever applicable, comments on step taken by the officer for
promotion of procurement on GeM during the period under report, percentage of
procurement on GeM and his/her attitude towards full implementation of GeM in the office
may also be recorded.”

i

sqdE 11 (), 11(@) @ 11ED) # 1-10 & & R BT 1T #ged & HUX R 7
glearcAas AufieoT |

Overall numerical grading on the basis of weight age given in 11 (A), 11(B) and

13.

11(C) above, on a scale of 1-10. ‘

14 o e & g F18 RO o7 3R/ A B IFve AEAT A AT § S ITIR
Pt & v s8R 3ot 3R Ry oo @ 3R s AR @, & g o
fyorsaTat &7 FET F Iea@ T 3R e w B a9 3w G el wgenfa & BT e
FIT AT 2
Has the officer any special characteristics and / or any outstanding merits or
abilities which would justify his advancement and special selection for higher
appointments out of turn? If so, please mention these characteristics briefly and
indicate why you consider him fit for out of turn promotion.

: faiféer =l & gFanr

Signature of Reporting Officer
AT TS e #
Name in Block letters:
qeATH
Designation:

f&si& Date
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16.
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18.

HIT- IV - gerdiaror 3ferl i Rogofy
PART-IV - REMARKS BY THE REVIEWING OFFICER

FA0ETYT HOHRY & g dar 6 sefy o GED

Length of service under Reviewing From: To:

Officer
wmﬂwmmﬁ%mm%mmm%@ﬁﬁmmﬁimﬂﬁwm

Wﬁqﬁwmwﬁwmﬁmmmfrwmw{mm
HEGEAAH & Fey F RO 3RWFT & wmem ¥ wEAg 2 a%%aham’r$%ﬁraﬂ
HEAHE Hbeld & HY TG 8 o amam 2, dl FUAT 3T HET A RU A0 FereT A o
HFhele g Y IR gEaer F:Y)

Does the Reviewing Officer agree with the assessment made by the Reporting Officer with
respect to the work output and the various attributes? Does the Reviewing Officer agree
with the assessment of the Reporting Officer in respect of extraordinary achievement and /
or S|gn|f|cant failures of the official reported upon? (if not in agreement with any of the
numerical assessments of attributes, please record your assessment in the column provided
for you in that Section and initial your entries)

& YES | NO |

FEEAT & AFS H, 3HF HRUT F FGC0T T

. * .
In case of disagreement, the reasons for the same may be given

: ]
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il Wﬁmxmmmwmﬁaﬁmaﬁaﬁmmfrmmm
mwwammwmwmmmmﬁmﬁmmﬁmm
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19.

Pen picture by Reviewing officer. Please comment (in about 100 words) on the overall
qualities of the officer including area of strengths and lesser strength and his attitude
towards weaker sections. Wherever applicable, comments on step taken by the officer for
promotion of procurement on GeM during the period under report, percentage of
procurement on GeM and his/her attitude towards full implementation of GeM in the office

may also be recorded.”
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sTdEd 11 (F),11(7) T 11(1) # 1-10 & THa W U a0 Hed ¥ YR 9 FAT FEIcHH
AFZaT|

Overall numerical grading on the basis of weight age given in 11(A), 11(B) and 11(C) in
part-lll of the report on a scale of 1-10.
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gerdiaror HIPRT & FEART
Signature of Reviewing Officer

AT TIST HAT A
Name in Block letters:
qeaATH

Designation:
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Date:
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