FAAN Hfasy A e

EMPLOYEES’ PROVIDENT FUND ORGANISATION

gt sfsy AR amgea-Il # affs F14 Fsues Feawa R s
FORM OF ANNUAL PERFORMANCE ASSESSMENT REPORT OF
REGIONAL PROVIDENT FUND COMMISSIONER -l
31 A .......... BT FATCT Ay & faw RO
Report for the period ending 31st March...........

FTATET/3TT OFFICE/ZONE:

HTIT-| - SUTFdaTd 81l
PART-l - PERSONAL DATA

SR F1 ATH Ud geATH
Name of the Officer with designation

SFed e
Date of Birth

TaA Ug W HgET & A qur adw
3 3R oA aas

Date of appointment to the present
post together with the Pay Band and
present pay

gfe TRl & ar ug &7 AT TUTHIEROT @Y
fafyr afea

If permanent state the name of the
post with date of confirmation

Rule & a¥ &, akrer grgiaeror 3nfe &
FROT FF T HGHY HT 3@

Period of absence from duty on leave,

training, etc. during the year of Report.

T R R s




AT -ll - FF-HedTdhed

Y

PART-Il - SELF APPRAISAL

6. F) forg ¥ED & Ao B FEh § 385 Ga AV T e #
3afer & fre are st & G @) o 5w el & o Ry suafeuat @ s sk
Zeffar aram &) (Rl gErT T 6U S §)| (e wiered faaer 300 ecl ¥ XA
eI BT TTET)

a) Brief resume of the work done by the officer reported upon during the period
from...... o T S bringing out any special achievements during the period (to be
filled by the officer reported upon).(Note: The resume should not exceed 300 words)

@)yFEE F o dew/eaedy (IRETTEE O 3 9 H) J aue fov AuiRa
frr 2 uar 3OS AT BuiRE fFr o &, e dest el & e 39 awr
FATRE & B S @le & w1 § o3 @, A O § AeaA @ @iw & fov
TS T ASAT U A &9 F A S @le & FET 39 Fraf OIS A
wvﬁw%wmﬁma&wﬁmmml(maﬁﬁn
HgE g & o af¥s &3 aen) |

b.“Please specify targets/Objectives/goals (in quantitative or other term) of work
you set for yourself or that were set for you, eight to ten items of work in the
order of priority and your achievement against each target (Example: Annual
Action Plan for your Divisions), particularly having regards to procurement
planned and actually made through GeM Portal for those Government servants
who handled procurement during the period under reference.




& | 31T AT
Targets /Objectives/Goals

IqeTeudl

Achievements

FEwH e & ACAA @ A S TE (e o B)

Procurements made through GeM Portal (wherever applicable)

(i) FATE/ T T g @ ¥
&t #F mafed Fo soic (o HRHRT W
O 1 AT §, 36 A # S o &)
|

(i) Total budget allocated for procurement
by the
‘IDivision/Section in Rupees (as may be

Ministry/Department

applicable in the case of the Officer
|
! Reported Upon) .

() foE & 3™ § ke 35
AR SETH GiEe F AIH B MG
Tl @le (F94 A)

(i)Total procurement through GeM
portal made by him/her during the
period of report (in Rs.)

iy wew # 3fha woie & fowg
SETH Ot & AeIHE ¥ A S Tle
T %

(i) % of procurement through GeM
portal as against the budget
indicated in the Target.

(i) ST diée F aET @ M TS
g dur 38F  HROT

(i) ~ Procurement made outside
GeM portal and the reasons therefor.
(iv)  FETo e/ H ST
§ uH & GeAla F AT I 0 HeH
(iv) Steps taken for promotion of GeM
in the Ministry/Department/Division

/Section.
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#T-Hll - Raféer srftet ganT Aeaisa
PART-IIl - ASSESSMENT BY THE REPORTING OFFICER

1 Reiféar sfoeky smr- 1| & Ru av
faator & wewa ¢, afy 7, o At
& gRATT IR 386 FROT

Does the Reporting Officer agree with
the statement made in Part-ll, if not,
the extent of disagreement and
reasons thereof

TRy & Ry (F9ar aare F )
State of Health (Please indicate
whether)

F) FOFRT IE F ¥ Faae § 3R
a) The Officer is physically energetic
and

T) AAE ® @ G5 & |
b) Mentally alert

9. ¥gRd wfa AR/ =W eERE
Seaenfaalr & o 3R mRewr A
SEIEHICEI
Effectiveness in the development and
protection of Scheduled Castes and /
or Scheduled Tribes

%) T Sfd /| ggRd Seentaar
& gfa gfseanor

a) Attitude towards Scheduled Castes
and / or Scheduled Tribes

@) WHISF = ¥ R wdeer

b) Sensitivity to Social Justice

M) FAFAT H VHUH TT gHA & fow
@aRd IR T FEE e adr




C)Ability to take quick and -effective
action to prevent and quell atrocities
and ensure justice to Scheduled
Castes and / or Scheduled Tribes

u) IR S /R seetaEt
& 9 i # gsmraeierar

d) Effectiveness in bringing about the
development of Scheduled Castes and
/ or Scheduled Tribes

(Faer g Sifd d#R segRd
St & fasrd 3R axetor & gafta
yoeRal & #Ame & Ry ST, Ser
Flod ot Ul & AFer # oy A
£, T8 HIH F TH Ioold [hdT 1T)

(To be filled in only in the case of

officers dealing with development and
protection of SCs and STs. Where
the column is not applicable in the
‘case of any officer, it may be so
stated against the column)

10. wafassr
Integrity:
(38 HAGE & FLALH. 51/4/62/ T, (V)

‘ f&a% 21.06.1965 & ffga @t =r

&I & @ A1)
(Instructions contained in Ministry of
Home Affairs O.M. No.51/4/62/Estts.(A)
dated 21.06.1965 be kept in mind)

1. S #1 qeamee :
AT q 7 Tl (F), (@) @ (1) W ¥ 9 Fyar aRfse F Ru v Renfarda v o
EATHS Fafteor F1 feRor sfddes qur gederor e gar R s & St 1-10
F YA W T TIRT, e 1 wEd A Ao Fur 10 HER ITadA Avh & Seaw@ T
¢ FEATHF FAEOT, e FE o) @, @le ¥ NEwHE. T F s FE frewrea &
A & Hea Aerenrd FR/MRAEEER A @ @ qofar #e &g ffdr
FHTHAS GAT F Hediwa & o ‘sRie § PasiRwEafranst & swedr qo
ﬁﬂﬁmﬁmm#&%ﬁwm#mﬂw&maﬂﬂémﬂﬁaﬁﬂ?
HTYR T Y& HT A1)




Assessment of the officer: ' o

k/work allotted as Per subjects allotted*

and ‘Knowledge of Rule/Regulations
/Procedures in the area of function and ability to apply them correctly ‘under
Assessment of Functional Competency.

under Assessment of Work  Output

&- mmmm(wmwmw%m)

A- Assessment of work output (

weightage to this Section would be 40%)

Reporting ‘| Reviewing | Initial of
Authority Authority Reviewing

| - Authority
1) FSAGE FE P QT e vt ol
HTER JrEafeq sy

I) Accomplishment of planned work /

work allotted as per subject allotted

i) FET FE Fr aqoraear

) T e e a——

iii) Analytical ability -._
AZERIEU UL L e —

HITAT ey
| iv) Accomplishment of exceptional work
'/ unforeseen tasks performed
wfeE s o3 Fel Aofteyor

' Overall Grading on 'Work Output' ..

0T TCiTI T T T I T I eITTIT T T TTTCIeTTIT T INn

I



w-aﬁ?nﬁf&n?mﬁmaguﬁ(swmmmm%m)

B- Assessment of personal attributes (weight age to this Section would be 30%)

5 Raiféar

EBEan
Reporting
g Authority

JALIETOT

=]

Ffowrdr
Reviewing
Authority

qerdreTor e &
BEAT&T

Initial of Reviewing
Authority

i) & F ufa gicHmT
i) Attitude to work

i) ScataEdcg F HEAT

i) Sense of responsibility

i) TR H AT

i) Maintenance of Discipline

) W F e

iv) Communication skills ‘

v) g & FeEat

v) Leadership qualities

vi) FHE ST § FH FA B GTHA |

vi) Capacity to work in team spirit \

‘ vii)

T BT @ e T T "

‘ vii) Capacity to work in time limit ‘

W) daRFaE HaY

‘ viil)

 afEaTa RAvaRt W @?:r_ﬂvﬁamr—
' Overall Grading on personal
Attributes

Inter-personal relations




Note

A FEACHS WEHAA &1 Hodlda (FH H9T &1 Aged 30% wfaera gom)

C- Assessment of functional competency (weight age

to this Section would be 30%)

fraiféar
FfOwl
Reporting
Authority

wowdt | wfaed & e
Reviewing | Initial of Reviewing
Authority Authority

) =2 &y & RuElREEeEant &
FEEA TUT 3o FE als @ o6 A
$ g |
i) Knowledge of Rules/ Regulations/ I

Procedures in the area of function and |
ability to apply them correctly.

ii) TOHITAS AT ATy T &THar
ii) Strategic Planning ability

iii) O I B evHaT

iii) Decision making ability

iv) BHead Hr efHar
| iv) Coordination ability

Lvathaedt # 9RG T I3FE e

e & &THAT
v)Ability to motivate and develop
subordinates ' |
 FIHF TEEAT FT Hor oM |
Overall  Grading on  ‘Functional |
- Competency’ j

8 10 & AT T TALUHR. T T ~3chse AT SN AT SH 9™ 3Heh feU S|

APAR Grading between 8 and 10 will be rated as “Outstanding™

and will be given a score of ~9".

6 TUT8 G FH & HEg i AfSar ﬁ--agﬁ HTHT AT ATTIT AT S 7" 37 feT Jrgar|
APAR Grading between 6 and less than 8 will be rated as “Very Good™ will be given a score of =7

4 TUT6 T FHA S FLG T ATSIT Al ~HTST HAAT AT TATFH ~5~ 3 G0 FATT|

APAR Grading between 4 and less than 6 will be rated as “Good’

1§ FH CHLUHR, A3 #1 qwg 37 o St

APAR Grading below 4 will be given a score of 0",

" will be given a score of =37
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13.

14.

mmmm#mﬂma:mmmmmwmﬁmm
mWﬁ%ﬁmmﬁmﬁﬂm?WWOQW.ﬁwmmﬁ
Wﬁ,ﬁqﬁﬁmémmmwaﬂaaﬁwaﬁ%@mﬁmmmm
mw%ﬁéwmw@amqﬁ%mmmwﬁmﬁ@m#mm
$1 3R 3% w@ W & fRogeir 2

Pen Picture by the Reporting Officer: Pleasc comment (in about 100 words) on the overall
qualities of the Officer including areas of strength and lesser strengths and his attitude
towards weaker sections. Wherever applicable, comments on step taken by the officer for
promotion of procurement on GeM during the period under report. percentage of
procurement on GeM and his/her attitude towards full implementation of GeM in the office
may also be recorded.”

3ogeFd 11 (F), 11(@) dar 1@ # 110 ¥ S W BT 9T Agcd & HUR W AT
EaTcHS AUNEIOT |

Overall numerica! grading on the basis of weight age given in 11 (A), 11(B) and
11(C) above, on a scale of 1=10.

—————

]

wmﬁ%wﬁéfw@wm/a@émmmméﬁm
ﬁgﬁaﬁ%ﬁmﬁﬁ%ﬁhﬁmwaﬁﬁamﬁﬁﬁrmﬁ
%@W}ﬁwﬁﬁqﬁm@ﬁ'aﬁ?ﬁﬁﬁ%mﬁﬁmwmﬁﬁvm
FIT AT €

Has the officer any special characteristics and / or any outstanding merits or
abilities which would justify his advancement and special selection for higher
appointments out of turn? If so, please mention these characteristics briefly and

indicate why you consider him fit for out of turn promotion.

Aoiféer RS & FEAEN

Signature of Reporting Officer
AT FosT e H
Name in Block letters:
qEATH

Designation:

fe=r+ Date

ammulm‘




15.

16.

78

18.

HT- IV - gadieror sy & Rogofy
PART-IV - REMARKS BY THE REVIEWING OFFICER

TeETOT R & 3deta Far fr afr " e
Length of service under Reviewing From: Te:
Officer

mgﬁmmﬁﬂﬁwaﬁmmmmﬁ%%ﬁmﬁaﬁmﬁmm
Wﬁgﬂﬁwmm??w?ﬂwmwmm/mw
mmaﬁéﬁmﬁﬁqﬁﬁwaﬁwﬁ%mﬁm??(uﬁﬁmﬂnﬁﬁmaﬁ

Heawqaaﬂqnma‘ﬁwmaﬁ%mwg,a‘rmmﬂmﬁ%vm#&wﬁm
e gof Y R gEaer #Y)

Does the Reviewing Officer agree with the assessment made by the Reporting Officer with
respect to the work output and the various attributes? Does the Reviewing Officer agree

with the assessment of the Reporting Officer in respect of extraordinary achievement and /

or significant failures of the official reported upon? (if not in agreement with any of the

numerical assessments of attributes, please record your assessment in the column provided
for you in that Section and initial your entries)

& YES | =& NO |

. — -

3HEATT & ATHS A, SHF FROT T f4aw0T &

In case of disagreement, the reasons for the same may be given

FeTOT ITOFHY 3 ereal F spEiE FU: HURAT & T @ &7 qUT FA qHL a4y
amgé'awaﬁé:ﬁm%wamaﬁﬂﬁnﬁamgcmmmo recl H feequlr &) J@r wE
aww‘ﬁm%ﬁmﬁmmmwmﬁmaﬁaqmmmm

mw%ﬁémmwmwmmmmﬁmﬁqﬁmﬁmm‘
@ 3R ITh @ 9 o Roguly & |

10
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19.

Pen picture by Reviewing officer. Please comment (in about 100 words) on the overall
qualities of the officer including area of strengths and lesser strength and his attitude
towards weaker sections. Wherever applicable, comments on step taken by the officer for
promotion of procurement on GeM during the period under report, percentage of
procurement on GeM and his/her attitude towards full implementation of GeM in the office:
may also be recorded.”

39EFd 11 (F),11("@) F27 1@ F 1-10 ¥ T W BU a7 Ageg & 4R W HT TEICHF
aAfga
Overall numerical grading on the basis of weight age given in 11(A), 11(B) and 11(C) in
part-1ll of the report on a scale of 1-10.

|

o ]

TorRIETor FOSH & gEamr

Signature of Reviewing Officer

ATH FTOST e A
Name in Block letters:
TETH 3
Designation:

LTica

Date:




