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EMPLOYEES' PROVIDENT FUND ORGANISATION

New Delhi-I 10 06, the

HRD/1 (11)97/EE (C)/RR: In exercise of the powers conferred by Sub-Section
(7) (a) of Section 5 (0) of the Employees' Provident Fund and Miscellaneous
Provisions Act, 1952 (19 of 1952), the Central Board hereby with the approval, of
Government makes the .following rules for regulating the method of recruitment to
the post of Executive Engineer (Civil) in the Employees' Provident Fund
Organisation, namely:

1. SHORT TITLE AND COMMENCEMENT

(!'
Orqanis

These rules may be called the Employees' Provident Fund
Executive Engineer (Civil) Recruitment Rules, 2004.

(11) They shall come into force from the date of issue.

2. APPLICATION

.These rules shall apply to the post specified in column 1 of the Schedule-
annexed to these rules.

)
3. NUMBER OF POSTS, CLASSIFICATION AND SCALE OF PAY

The number of posts. their classification and the scale of pay attached, :.;: ;
thereto shall be as specified in columns 2to 4 of the aforesaid Schedule.- .;. -'.

4. METHOD OF RECRUITMENT, AGE LIMIT AND OTHER
QUALIFICATIONS ETC.

)

The method of recruitment,age limit, qualifications and other matters
relating thereto shall be as specified in columns 5 to'14 of the said Schedule-

5. DISQUALIFICATION

No person:-
(a) who are entered into or contracted a marriage with a person having a

spouse living. or; ,

. (b) wno, having a spouse living. has entered into or contracted a marriage
with any person shall be eligible for appointment to the said post.
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Provided that the Central Board may, if satisfied that such rnarriaqe is
permissible under the Personal Law applicable to such person and 'the other
party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule,

6. POWER TO RELAX

.Where the Central Board is of the opinion that it is necessary or expedient
to do so, it may, by order for reasons to be recorded in writing, and in
consultation with the Central Government, relax any of the provisions of these
rules with respect to any class or category of persons.

7. SAVINGS

Nothing ill these rutes shatl affect reservations, relaxation of age limit and
other concessions required to be provided for the Scheduled Castes. the
Scheduled Tribes. Ex- Servicemen and other special categories of persons. in
accordance with the orders issued by the Central Government from time to time
.n this tegard. .

..'.. .~', ::.-. ".' \'
. '':' .....,- -'.,.- .:"~.:.~ /'. -.:. - .

. '. ." " ." ,(AJAI lNGH)
Centra" Provident 'Fund Commissioner and

Secretary Central Board of Trustees
.Employees' P~ov~dentFund
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SCHEOllLE
RECRlIlTMENT RULES FOR TilE POST 'OF EXECUTIVE
ENGINEER (CIVIL) IN THE EMPLOYEES' PROVIl)[NT FlIND
ORGANISATION

~~._ Name of the Post .--------.---1 Execu_~'{eEngineer (Civil) ]
l2- No. of Posts - . 2J2004) - ' --- I'

3. --Ciassification -~--_ ----------+-Group-·"A:--------·----:---,
4. Scale of Pay _ Rs.10.000-325-15.200 - -----~---·1
5. Whether selection postor- non='-jNot AppITcable-:----:----------··-- -- ....--~

-~--~~ee~~~~ b~~~fi~Sof adde-dy-ears o(h~ot·-Applicable.----------·---------··--l

service admissible un~er Hule 30 I - \
J~~=-~g~~g~f~+~re~f.~~~~~~~_:~~==~~j~~ot~pp~cat?Te. --~~~~-=J
8. Educational and other I Not Applicable.

_. __ ~~~~~~i~.~~ . ~e.q.~.i:_~~__f~r ._~~:~t_L__. ._~~----------~-----------1
9. Whether age and educational i Not Applicable. - - I

qualifications prescribed for direct I . '-' !

'10. I;Z;~~~~o;:;;n;~a~;~cas~_:~ -NotAp-li~able _ .. I
11: Method of Recruitment whether by - By transfer on -deputation: "Tenure of I

direct recruitm~nt or by promotion deputation is for a per~od o~three y'ears
or by' deputation I transfer and and extendable up to five-years. _,..' .
percentage_ oftheposts to- be-fiiled:\-~: '-.-- - :.-- -,. oft". ---.

b various methods. .. "" !:.~>_~<,\,<-.r,C -' .

12. In ". .case i of ',~.recruitment--::by~ Group 'A~/Groi,Jp,~B\Civil Engineering
promotiorudeputatiorvtransteri'> .~, Officers having: qualification of Degree::'-:
grades .from' which.' promqtiOril.j\'1,Civil".Engin~ering-,:.<?m~Si(Jlvalent;and: ,e-

deputation J transfer to fie made , ';!~~;:;~n~~ag::~~:~:~I;<t"rJ~:,"m;;~i~~~\
. . -._ .; ,-i' -<",_, ': '··~.:··.'·-:.\td~i~i-~t~~i:~~;~;C1;~~:;;:;;::·~;~\';i;: .•:~c· I

.~ ;'"i_: ',.'- . . .' -t~i.; .:: ;:.: <~;,;;:.-.~~'n:-'tloldlng- a-nalo'gousposts: or' I
. . \ ii.· holdinq ,.posts.un-ther.pay scale oN

: Rs.8000-275-13500-· "and having I
\ minimum five years regular service in !
:_the grade: or ,
: iii. holding posts in the pay scale of:
: Rs.6_500:.200-10,500 and having I -
: minimum eight years reguJar servic~ in

1

--13:- if '-a . -Departmental prm:notiord ~-7I~g~~abl~.~-- .' .
Committee exists what is its;'

~14.1 t~~~~i:~~:es In which Union i Consultationwith Union Public ~ervice
i I Public Service Commission is to be j Commission is not necessary.
L _.._ LC0!l_~~I~~9..i.n.fT)a~ingrecl uitment __~._..... _..._._. ._. .. --'


