P ) ¥

Lo P J

LT A

e

e

Parr I—Sec. 4]

THE GAZETTE OF INDIA, MAY 1, 2004 (VAISAKHA 11, 1926)

EMPLOYEES' PROVIDENT FUND ORGANISATION

New Delhi-11006, the

HRD/1(11)37/EE (CYRR: In exercise of the powers conferred by Sub-Section
(7} (a) of Section 5 (D) of the Employees' Provident Fund and Miscellaneous
Provisions Act, 1952 (19 of 1952), the Central Board hereby with the approval. of
Government makes the following rules for regulating the method of recruitment to

the post of Executive Engineer (Civil) in the Empioyees’ Provident Fund
Organisation, namely:

1. SHORT TITLE AND COMMENCEMENT

(" These rules may be called the Employees‘- Provident Fund
Organis . Zxecutive Engineer (Civil) Recruitment Ruies, 2004.

(H) They shall come into force from the date of issue.

2. APPLICATION

- These rules shall apply to the post specified in column 1 of the Schedule:
annexed to these rules.

3. NUMBER OF POSTS, CLASSIFICATION AND SCALE OF PAY

The number of posts, their classification and the scale of pay attached

thereto shall be as specified in columns 2 to 4 of the aforesaid Schedule. ™

4. METHOD OF _RECRUITMENT, AGE _LIMIT AND OTHER

QUALIFICATIONS EYC.

The method of recruitment, age limit, dualificalions and other matters

. relating thereto shall be as specified in columns 5 10'14 of the said Schedule.

. _‘\“
5. - DISQUALIFICATION

No person:- '

(a) who are entered into or contracted a marriage with a person having a
spouse living, or;

) (b) wno, having'a spolse IivingTBas entered into or contracted a marriage
with any person shall be eligible for appointment to the said post.
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Provided that the Central Board may, if satisfied that such mérriage is
permissible under the Personal Law applicable to such person and the other

party to the marriage and that there are other grounds for so doing, exempt any
parson from the operation of this rule.

6. POWER TO RELAX

‘Where the Central Board is of the opinon that it is necessary or expedient
tv do so, it may, by order for reasons to be recorded in wriling, and in
consultation with the Central Government, relax any of the provisions of these
rutes with respect to any class or category of persons.

7. SAVINGS .

Mothing in these ruies shail affect reservations, relaxation of age limit and
cther concessions required to be provided for the Scheduled Castes. the
Scheduled Tribes. Ex- Servicemen and other special categories of persons. in

accordance with the orders issued by the Central Government from time to time
n this regard. : .

,"\- O“‘\-/
. (AJAI SINGH)
Central Provndent Fund Comm:ssaoner and
Secretary Central Board of Trustees
'Employees’ Provident Fund
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SCHEDULE
RF(”RU[TMFNT RULES FOR THE POST OF EXECUTIVFE
ENGINEER (CIVIL) IN THE EMPLOYEES” PROVIDENT FUND
ORGANISATION
1. Name of the Post _ Executlve Engineer (Cwnl)
2.__{No of Posts- 2(2004) N
' 3. | Clessification Group 'A’ T
4. | Scale of Pay - Rs.10,000-325-15,200
5. Whether selection post or non- | Not Applicable. R
selection post |
6. | Whether benefits of added years of f_l\_lo_t"/_\a)l_i_c_emm‘m"__ T
sefvice admissible under Rule 30|
|_____|ofthe CCS (Pension) Rules. 1972, ; _
| 7.__| Age limit for Direct Recruits | Not Applicable. ]
8. Educational and ‘other | Not Applicable. T
qualifications required for direct
| _recrits SO S = ]
g. Whether 2ge and educational | Not Applicable.
qualifications prescribed for direct
recruits will apply in the case of
____|promotees. . S R —
10._| Period of probation’ if any. Not Applicable. _ -

11: | Method of Recruitment whether by By transfer on -deputation: ~Tenure of
" | direct recruilment or by promotion | deputation is for a period of three years
or by "deputation / transfer and and extendable up to flve years. -

percentage of the’ posts 1o be- filled
A by various meth_ods : :
12. |In , case _ of - recruitment by_ Group 'AlGroup B Cl\nl Engmeermg
| promotion/depulationftransfer/- = | Officers having qualification of Degree | -
grades .from which- promohonl " in, Civil. Engmeerlng or: equuvalent and |-~
- depulahon Iransfer to be made : serv:ng under- Central!Governmen( and
1 : State “Governments/.. Unuon Territory
'.' Adm:mstrahon - :
wha ;u holdmg ana!ogous posts: or
ii. - holding - posts.-in - ‘the:' pay scale of
‘ Rs.8000-275-13500 " and having
minimum five years. regular service in
. the grade: or i
=m holding posts n lhe pay scale Ofl
: Rs.6.500-200-10,500 and  having
' minimum eight years regular serwce mn
_______ A _lhegrade
13. | a Departmental Promotion f Not Applicable.
Committee exists what is its -
| [.composition. ' o i -
' 14, | Circumstainces in which  Urmion | Consultation with Union Pubtlic Service
i | Public Service Commission is to be | Commission is not necessary.
¥L_ __| consulted in making reciuitment

—— —_—



