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Minimum Benefits 
provided as per  

convention 102 of ILO 

Benefits available against the 
benchmark 

Gaps International Best practices  

Medical Care  • Preventive Care 
• General Practitioner Care  

Including Home Visits 
• Specialist Care 
• Essential Pharmaceutical 

Supplies 
• Prenatal, Confinement 

and Postnatal Care 
• Hospitalization Where 

Necessary 

 
• None 

(Domain of ESIC) 

 

  

  
 

The National Health Service (NHS) UK: 
• Government-sponsored universal 

healthcare system covering all citizens 
free of charge 

• Citizens are entitled to free healthcare 
but have the option to buy private 
health insurance 

• All aspects of care up to tertiary level 
available to all citizens at high 
standards of quality 

Netherlands 
• Top ranked healthcare system in the 

world 
• Universal healthcare  ; managed by the 

government and supplemented by 
private insurers.  

• Mandatory health insurance, all 
primary care and long-term care 
services are  offered at a fixed price. 

Canada Model 
• Medicare, which covers all 

Canadians, is publicly financed and 
privately run. 

• Medical practitioners must only 
charge fees fixed by governments 
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Sickness 
benefit 

• Embed  the right to sick 
leave in the law, ensure 
universal coverage of 
sickness benefits 

• Periodical payments, 
corresponding to at least 
45 per cent of the 
reference wage to  
provide income security 
in case of illness 

•  Advances from PF accumulated 
corpus as Sickness advance 

• Equivalent to 6 months basic 
wages with interest 
 

  Norway: 

• Comprehensive and generous sick-leave 
compensation and disability benefit 

alongside vocational rehabilitation is 
an important component of employee 
rights and benefits. 
 
Closely followed by Sweden, 
Netherlands and Switzerland 
 

Unemploy-
ment benefit 

• Provide continuity of 
income in case of 
suspension of earnings, 
due to inability to obtain   
employment, in   case of a 
person   who is capable of, 
and available for, work 

• Periodical payments, 
corresponding to at least 
45 per cent of the 
reference wage 

• Minimum duration: 26 
weeks within a period of 
12 months. 

•  Advances provided from PF  
Accumulations for lay-offs/ 
factory closure etc. u/p 68 H 

• Covid Advances introduced to 
take care of loss of wages 

• After two month of 
unemployment, PF 
accumulations can be drawn in 
full 

• ABRY Scheme: Incentives for 
generating new employment 

  
 

Source is members own 
savings corpus, to the 
extent available. No 
separate benefit is 
given. 
No periodicity of 
payments, extent 
available only to 
members own share of 
contributions 

  

Mauritius and Israel (By quantum) 
• 90 percent of reference wage as initial 

replacement rate 

• Sweden 
The maximum amount of the benefit is 
80 percent during first 200 days. 
Thereafter, 70 percent during next100 
days. 

 
Belgium (By duration) 

• Indefinite period of payment of befit 
payment 
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Old Age • Enable elderly citizens to 
lead a dignified life  

• Periodical payments, 
corresponding to at least 
40 per cent of the 
reference wage.   

• Provident Fund 
(Accumulated) 

• Pension (Defined Benefit) 

•        (Guarantee of Pension) 

• Government contributes up 
to 1.16 percent 

• Tops up minimum pension to 
Rs. 1000 

 

• Not Universal. 
Available to only 
formal workers 

• Only available till 
wage ceiling of Rs 
15000/- 

• Low pension, not 
benchmarked to 
wage in real terms 

 

 Netherland, Denmark, Israel 
• Best Pension systems in the world based 

on   adequacy, sustainability, and 
integrity 

(Mercer CFA Institute Global Pension Index 
2020) 
 

Employment 
Injury  

• Medical care,  

• periodical payments 
corresponding to at least 
50 per cent of the 
reference wage in cases of 
incapacity for work or 
invalidity.  

• Benefits for widows and 
dependent children with 
periodical payments 
corresponding to at least 
40 per cent of the 
reference wage. Possibility 
of converting periodical 
payments into a lump sum 
under certain conditions.   

• Advance u/p 68-N for 
physically handicapped 
members for purchase of 
equipment to minimise 
hardship 
 

  Netherland and Iceland 
97 and 95 percent of workforce covered 
under social insurance for all kinds and full 
range of employment injury* 
 
 
 
 
 
 
 
 
 
*Global Programme Employment Injury 

Insurance and Protection | GEIP Contributing to 
Decent Work and the Social Protection Floor 
Guarantee in the Workplace/ wcms_573083 ILO  

Family 
Benefits 

• Cash benefits for proper 
growth and maintenance 
of children, elderly 
members 

• Periodical payments, or 
the provision of food, 

•  Advances under para 68 J (3) 
for medical treatment of family 
members up to 6 months basic 
wages 

 
 

 

Germany and UK have highest quantum of 
child care benefits paid out per child. 
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clothing, housing, holidays 
or domestic help, or a 
combination of these 

• Advances under para 68 K for 
marriages/ post matriculation 
studies of children 

 
 

Maternity • Medical care, including 
prenatal, confinement and 
postnatal care, 
hospitalization where 
necessary;  

• Periodical payments, 
corresponding to at least 
45 per cent of the 
reference wage.    

 Provided by ESIC and DWC   
  

  Finland has the best maternity/ paternity 
leave policy: both parents are entitled to 
parental leave of 164 days each. Parents can 
transfer 69 days from their own quota to the 
other parent.   Single parents will have the 
right to use the parental allowance of both 
parents. 

Also, Germany, Iceland and Norway. 

Invalidity    Periodical payments, 
corresponding to at least 40 
per cent of the reference 
wage; the rates of the relevant 
benefits must be revised 
following substantial changes 
in the general level of earnings    
cost of living.  

•  Disabled Pension for life  on 
permanent and total  
disablement, even with one 
month contribution paid. 

Not benchmarked to 
reference wage. 
Available to only formal 
sector workers 

The United Kingdom has recently   introduced 
a new Employment and Support Allowance in 
late 2008 to replace the existing disability 
benefits 
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Survivor’s 
Benefit 

Periodical payments, 
corresponding to at least 40 
per cent of the reference 
wage;     

EPS 1995 
• Accumulated corpus plus 

interest to family 

• Widow and children  pension for 
2 children up to 25 years of age 

• Lifelong pension for disabled 
children 

• Employees Deposit linked 
Insurance (EDLI) benefit, up to a 
maximum of 7 lakhs, and 
minimum Rs. 2.5 Lakh, for cases 
of death in service) 

  

Defined benefit, not 
benchmarked to wage. 

Iceland and Netherland 
 in terms of indexing of Pillar 2 benefits to 
price and wage. 
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