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(Ministry of Labour & Employment, Govt. of India) o
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Bhavishya Nidhi Bhawan, 14-Bhikaji Cama Place, New Delhi-110066
Phone No. 011-26714172, Fax. 011-26172661, Email- rpfc.exam@epfindiagov.in

NOTICE

Subject: Limited Departmental Competitive Examination for promotion to the post of Section

Supervisor.

Notice for conduct of Limited Departmental Competitive Examination (LDCE) for
promotion to the post of Section Supervisor was issued vide circular no. Exam.3(1)2018/SS/83
dated 21.06.2018 for holding the exam on 22.08.2018. The examination was postponed vide
circular no. Exam.3(1)2018/SS/94 dated 06.07.2018.

2 The Examination will now be held on 27.07.2019. Employees of Employees’ Provident
Fund Organisation (EPFO) who are eligible as per notification No. Exam.3(1)2018/SS/83 dated
21.06.2018 may submit online application . The window for submission of online application is
from 05/06/2019 (00:00 hrs.) to 23/06/2019 (24:00 hrs.).

8- As per the interim order of Honble CAT, Principle Bench, New Delhi in OA No.
2495/2018 and also interim orders in various benches of Hon’ble CAT on similar matter,
candidates who are eligible for appearing in the Limited Departmental Competitive Examination
for promotion to the post of Section Supervisor as per erstwhile Recruitment Rules of Section
Supervisor notified on 28.07.1992 (Annexure-A) and 30.09.2006 (Annexure-B) and 05/07/2017
(Annexure-C) may register and appear in the exam. The candidature of such candidates will be

provisional subject to outcome of cases in various Legal fora.




6. Candidates who have applied for the Limited Departmental Competitive
Examination for promotion to the post of Section Supervisor scheduled on 22.08.2018 but
was postponed vide office circular No. Exam.3(1)2018/SS/94 dated 06.07.2018 should apply

afresh.

7. Other conditions including the number of vacancies in the earlier notification dated

21.06.2018 will remain the same.

8. Activity Schedule (Annexure-D), Vacancy Position (Annexure-E), Examination
Centers (Annexure-F) and Copy of the Employees” Provident Fund Section Supervisor Limited

Departmental competitive Examination Scheme, 2017 (Annexure-G) are enclosed with this

notice.
10/5/2,017
(K Rupeshor Singh)
Regional P.F. Commissioner-1 (Exant.)
File No. Exam.3(1)2018/8S/ 5 Y Dated: 20/05/2019

Distribution :-

PPS / Consultant to CPFC.

PPS to FA & CAO, CVO, All ACC (HQ)

Director PDNASS, ACC, ZTlIs, All ACC (HQ) and ACC, Zones, All OICs — they are
requested to circulate the Notice to all eligible employees under them and a confirmation
in the regard may be forwarded by e-mail to rpfc.exami@epfindia.gov.in on or before
03.06.2019.

4. AD (OL), Head Office for translation in Hindi

Secretary General AIEPFSF & Secretary General. AIEPF SC/ST Staff Federation.

6. Guard File.
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ANNEXURE - A

o =87-

EMPLOYEES' PROVIDENT FUUD ORGANISAETION
SECTION SUPERVISOR(HELD CLZRK)
(REGIONEL OFFICES)
RECRUITHEIY™ RULES,1992.

— ——

. ——

In exercise ~f the pswers conferrsd By sub-section
7(2) cf section 5(D) cf the BEmployees' Preovildent Funds and
Miscellaneous Provisions Act,1952 (18 of 1252), the Central
Board herepy mskes the fsllowing rules for regulating the
methed of recruitment te the nost of Section Supervisor
(5ead Clerk) (Regional Offices) under the Employses' Provident
Fund prganisation, namely:- )

.

SHORT TITLE AND COMMENCEMENT:- (1) These rules may
be czlled Emplovees' Provident Fund Organisation, Section

Supervisor (Head Clerk) (Regional office) Recruitment
Rules, 1692,

kia

(2} They shall come into force from the date of issue.

2. ADPPLICATION:~ These rules shall apgly to the post
specified in colwan 1 of the Schedule annexeé teo these rules.

3. NUMBER OF POSTS, CLASSIFICATION ..ND SCiLLE OF PAY:- The

number of posts, their classification 2nd 3cale of pay attached

thereto shall be as specified in column 2 tc 4 of the aforesaid
Schedule.

4. METHOD OF RECRUITMENT, AGE LIMIT AZND OTHER QUALT-

-FICATION ETC.:- The method of recruitment, age limit, gquali-

~ficstions and other matters connected therewith shall be as
specified in columns 5

to 14 of the said Schedule.
5.

DISQUALIFICLTION: - No person;

(a) who has entered into or contracted a marriage with

a-person having a spouse living, or

(B) who, having a svouse living, has entered into or

contrzetd 3 marriage with any person, shall be eligible for
appointment to the said post;

Hotified vide notificaticn No.P.1V/1(1)/S2/8R/k dated 28.07.92
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Provided that the Central Board may, if satisfied tﬁat
such marriage is permissible under

the perscnal law applicable to
such peérson amd the other party +o

the marrisge :nd that there are

other grounds for so doing, exempt any person from the operation

cf this rule.

=
L=

POWEP TO RELAX:- Where the Central Board is of the
opinicn that it is necessary cor expedient so to do, it may, by order
for reasons to be racorded in writing relsx any of the provisions

cf these rules with respect to any class or category of persons,

7 [ SAVING:- Nothing in these rules shall affect reservations,

relaxation of &ge limit and other concessions required to be
orovided for the Scheduled Castes, the Scheduled Tribes, the Ex-
servicemen and gther special categories of persons, in accordance

with the orders issued by the Central Govt. from time to time in
this regard.

#om '\_'-
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THE _SCHEDULE

Name of Dost ®No of Classi- Scale of Pay Whether Whether benefit age limit for Educational
posts fication Selection of added years direct recruits. and other
. Non-Selec- of service ad- gualifications
~tion post -missible under required for
rule 30 of the direct recruits
C.C.S.(pensicn)
Rules, 1992.

&) ) G {4y {5} ) N 8y -
Sectis o 1349 Group ‘C* Rs.1400-40- ot Not Between 18 and Essenciz1
Supervisor  (1991) Hindisterial 1-208—313-50- appiiceble applicable 30 years. " Graduste With
(Head Clzrk) 2300. i)Relaxable upto 40 three years
(Regianal years in the case of experience in
office) general candidates govt. offices

and 45 years in the statutory/auto-

case of SC/ST -nomcus bopdies,

candidates who.are public sector
kgubject to varistion employees of the undertakings or

Zependant on workicad. E.P.F. Organisation. reputed £irms.

ii)Relaxable upto 35 years
for govt. servants.

Note:- The crucial date for determining
the age limit shall be the last
date upte which the empgloyment
exchange has bean asked to sponsor
names of candidates or the last*¥
advertisement in the Wews: papers/
Employment Wews.

**date for receipt of apolicaticns
through
=, - .’ 3 A, Y -
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Whethar age and Peric of Methed of rectt, In case of rectt. by If 2 pD.P.C. Circumstances
educational quali- prenatien, whether by direct promotion/deputation/ exists what is in which uUpsC
~-ficatiocls pres- if any. rectt. or by pro- transfer, grades Erom its composition, is to be
-airibed for direct -motion or by depu- which prototion/ consulted in
recruits will -tation/transfer & deputation/transfer to making rectt.
apply in the case percentage of the be made.
cf prompties, vacancies to be -

filled by various

methods.
2 _Ho a0 [689) = a7 a3 (1a)

2 ; -
Not 2 years i) 66z% by promotion 1)&6 S Not
appticable for direct  on’the basis of i D3§Ebngiﬁmgti:gref §33Fi:ﬂ£3§33"/ applicaile
but thzy recruits seniority subject o =rte rendereg S in
must be tn rejection of T e el g Group 'C' Dapartmental
matriculates. unfit. o Promotion Comnittes

331£ promstion
thfough
departmental
examination 2)
failing which

‘by direct

recruitment.

el

regional cffices on the
basis of senisrity subject
to rejection of unfit,

33;3 by promotion - £
employess serving in khe
respective regional offices #

consisting of:

;e

2.

R.Y.F.C,-in-Charge of
the Region---couiao CHAIRMAN
HeP.F.C.=in=Charge of
hdministration--—w-w-- MEMBER

on the basis of a departmentalld.A.P.F.C.{/ccounts) --~MEMBER

examination restriced to
those whe have rendered not
less than three years
se@rvice &s U.D.C.

including Stenographer
(Gr.IIT) failing which

by direct receuitment.

kbl dbe iy

N ot W S | el
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ANNEXURE — C

Al Ho Fle THo-33004/99 REGD. NO. D. L -33004/99

HHIId =
Che Gazette of India

EXTRAORDINARY
T [—=vE 4
PART Ill—Section 4

wiftrs & wEItm
PUBLISHED BY AUTHORITY

W 459) wf fawelt, quaw, fawa 6, 2017 /3WETA0T 15, 1939
No.459]  NEW DELHI, WEDNESDAY, DECEMBER 6, 2017/AGRAHAYANA 15, 1939
o UF A HATHY
(wfardt whsr fRfEr dwe)
sftgT
7% 50, 4 Re=re, 2017

o, Tt /227201 8/8TC AT uw, — T wiEer ffE o st svey afafaw, 1952
(1952 %7 19) &t wrer 5 F & Fwwrer (7) & werfer (v) grer weew afdwat wr watn s go ¥y 0, =
Tt i gt &, v S ard, wiwrht wfar Bf swew AR (orsamn) w48 Ry, 2008 F
Heiraw & Ao Preefafe Py s &
1. 1) & Fawt 1 wird wier BfY dmew BEes (o) wdff (Seies) Baw, 2017 w8
FrEm

2) ¥ TraraR § wErer K arfra & gge @i

2. wdardt wider R dwsw Fraers (orovaman) s Frow, 2008 (36% a3 Raw w0 d
wztia) # Faw 2 % P Fesfafis Fas 5 sf{eanfe fsr amoare-

2. waT Y s, wftweor war dwa §fw ¥ daer- o7t F dwar, e offsor aar der S §
FHT A & g ot o Pt % e werer s ¥ w wwa (2) 7 (4) # AR §0

3. v fmeit &, sepyt % v ov Pafafie spgeft o sfRenfis fear amr-

wdt
Tt witer RAfY dwew # Frore (rrorvman) & 77 &7 wdt R
1. [mwwmam Forerss (vTonaT)
2. | gz &t Fer 01* (2017)
HTAATT ¥ ¥ATT oA

7068 GI2NT (y




THE GAYETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 4]
13. | Circumstances in which Union Public Service | Consultation with Union Public Service Commission is
Commission is 1 be consulted in making | not necessary

recruitment.

Dr. V.P. JOY, Central Provident Fund Commissioner and
Secy., Central Board, Employees’ Provident Fund
[ADVT .-MIA4/Exty 328/2017]

Note : The Principal rules were published in the Gazette of India, Pari-l, Section — 3, sub-section (i) vide
number G.S.R. 357. dated the 30® October. 1999,

st
¥ et 5 Ramae, 2017

¥, T /2/201 /A a/e. qE. — et afrer AR od wfid 3vay sfafes, 1952
(1952 wr 19) ¥ arer 5 & & Fwwrer (7) & woiw (W) ZT Faww AT F7 WG FOA gUwHA witey
fAfr e, sy ot (g R (Eefrr st off P 1082 ¥ =i o7 (v of feo o
e ¥ sfAfee) §e o, wiadt sfrs B 2 wvw § saamm &, oo Y6t @, s
aftey A aws 7 aqur aws & o3 o gl F % ¥ ffros w0 § B R fas
AT B

1. wflrer ar O wmie-
1) v Rt & wdardt witey A dwza, separr ofters, wdff P, 2017 wgy wvoem
2) ¥ vy 3 e  arftw & wgew @60

2. oat it vy, weffwor aur dow e F faw-

¥ g3t £ g, I wffweer aar 3w e 7 3w e ¥ S0 o v Frawt ¥ wve we
wt & wtaw (2) § (4) F AR £

3. vl i 9z, sy diay awr = sgatd sk

wdl € 9af, ang #rar, seaft e o oz & Sl v ¥ ¥ il S = Pt ¥ e dee
st & wiww (5) % (13) # AR &

4. U qy =i
(%) Forma i =l 3, e o ar Bt ot ofifae &, Farg e &, e
(@) Fred s off snrar st onft & ofifas o gu el =l & Rag P g,
Fw g w7 iR % arr 7t @

gig aft ¥y ard, 5= & B 7R e 8, 35 =1 o w3 =few B (v s % aofw
war farare ¥ avw qerwre W, smpwi § ot sk & P s snere € O 9 el s o P
¥y & uz ¥ W

5. fter & & ofts.

st ¥ty &€ & 95 7w § i Smy wor s sy ofe 8wt g e woee & Of s
# FuT UWT wA & wTOt Wy fataw # Fretd 57 o Py F fedt vy & Rl ot gy aoft
=T F w3 arEer T Ei




[&m [[-@vE 4] TR %1 WA : FEEAT

6 =i -
o Pt &t 7€ aa, i soeit, sy e 3 gz s s Fraraat a7 s TR s, e

¥z wvwTe g e Ay F wwwewsw qr o feg qu st % s segfee anfaet, eewfer

TR, s Ry =, gayd AR st s Rdm e & st ¥ R swy sor @Afa g

syt
| AT g £t Fmr aifteon | Faw Afyes & Faw wwaw vz sear ey o
[ m @ 3) @) )
AT TiEeE | 2698° (2017) oo i e A w7 |TmoOE
HTIMTE ¥ I afAdAT (44900-142,400 =)

et

wit et ot i et g o 5 et firg Pt arg | sftar # ad,
Fefieardl iy sy v | Affes war s At (s e ey s 3 off v g aft ok

(6} (7) (8)

{8)

- e o d |
vt # wzfy v @t el T v g ar | vdefy ar sy / st gro wif @ € Rafl ¥ dfvt, Rk
witffes / sriwe ¥ gro wwr ARy vafinit % | wimfd ar efRfgfe avites fsr amer

e ol s wrft PefRsat wr vl

(10)

(1)

4]

(i

66 2/3% afr=sar ¥ e W qArwR | a==i

wa W awiza () i stfre Tt # vt v € Prafe o wis Fae
33 1/3% e Franfie sfeinf o ¥ (35400-112400) 7 =fss wraTfEs FoaT "Erew
NI R Ry e () e s ¥ wren 4w Rt ot o & v A

HruTE gt wATA £

aftss wanfs e agTew 399-6 (35400-112400) ¥ Farew §
FAT TR gy i At femd afrend srafe o ¥

Az waft sww & avad § e wdwrf wfde R drew & o
wTETHE WET AT Fresar Ay §

TfR Rt w@fa sl afia §, @ ol doer

wilf wed worn fy wftRwfat & dw dis
&y v & v fsay s

(12)

(13)

1.

.

AgE " FaritT @St s (rEeTE % e § R e § R Bent
= 8-

L

s Fftr witmn Ffy spwer (swre) - ey
S witsy fAf sigea-) (shew wrfe) - @

AT sty Y dws § wr F W o R e §
wrE wfrwd - e

wrL A

o, 4t . s, Wb witer FfR svgw e,

ety e, st witsy A
(FRrsro=r-1/4/5aT7./328/17)]




8 THE GAZETTE OF INDIA | EXTRAORDINARY [PART Il—SEC. 4]
NOTIFICATION
New Delhi, the Sth December, 2017

No. HRD/272017/RR/SS.—In exercise of the powers conferred by clause (3) of sub-section (7) of
Section 5D of the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952), and in
supersession of the Employees’ Provident Fund Organisation Section Supervisor (Head Clerk) (Regional Office),
Recruitment Rules, 1992 except in respect of things done or omitted (o be done before such supersession, the
Cenmral Board, Employees' Provident Fund hercby makes the following regulations regulating the method of
recruitment for the post of Section Supervisor in Employees’ Provident Fund Organisation, namely:-

1. Short title and commencement.- (1) These regulations may be called the Employees’ Provident Fund
Organisation, Section Supervisor, Recruitment Regulations, 2017.
(2) They shall come into force on the date of publication in the official gazette.

2. Number of posts, classification, and level in the pay matrix.- The number of the post, its classification
and Level in the pay matrix attached thereto shall be as specified in columns (2) w (4) of the Schedule
annexed (o these regulatons.

3. Method of recruitment, age limit and other qualifications etc.- The method of recruitment. age limit,
qualifications and other matiers connecied therewith shall be as specified in column (5) to (13) of the said
Schedule.

4, Disqualifications.- No Person, -
(a)  who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has enlered into or contracted a marriage with any person;
shall be eligible for appointment to the said post.

Provided that the Central Board, Employees’ Providemt Fund may, if satisfied that such marmiage is
permissible under the personal law applicable 1o such person and the other panty to the marriage and thai
there are other grounds for so daing, exempt any person from the operation of these regulations,

5. Power to relax.- Where the Central Board, Employces’ Provident Fund is of the opinion that it is
necessary or expedient 50 to do, it may, by order for reasons to be recorded in writing, with the prior
approval of the Central Government. relax any of the provisions of these regulations with respect o any
class or category of persons.

6. Savings.- Nothing in these regulations shall affect rescrvations, relaxation of age-limit and other
concessions required 1o be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes. the Ex-Servicemen and other special categories of persons in accordance with the orders issued by
the Central Government from time 1o time in this regasd.

SCHEDULE
Name of Post Number of post Clussification | LEVEL in the Puy Matrix
(1 2 (3 4)
Section Supervisor | 2698* (2017) Group ‘B’ LEVEL 7 in the Pay Matrix
*Subject to variation dependent on workload [Rs.44.900 - | 42,400]
Whether Age limit for Educational and other | Whether age and educational | Period of
selection post | direct recruits qualifications qualifications prescribed for | probation, if
or Nom- required for direct | direct recruits will apply in the | any
selection post recruits case of promolees
(5) (6} 4] {8) 9)
Selection Not applicable Not applicable Not applicable Nat Applicable
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Method of recrultment whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods.

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

(10)

{1

(i) 66 23% by promotion on the basis of

seniority subject o rejection of unfit.

33 1A% by promotion through Limited
Deparimental Competitive Examination.

()

{i) Senior Social Securily Assistants in LEVEL-6 (Rs35400 —
112400) with five years' of regular service rendered in the
respective zonal offices;

(i) Empln)ecamn; in the respective zone on the basis of
tmited Departmental Competitive Examination held for
thm:whollvarm:hmdnmlnnlhm five years' service as
Senior Social Secirity Assistants in LEVEL-6 (Rs.35400 —
112400).

NOTE: Respective Zone means all offices of Employees’
Provident Fund Organisation sharing 2 common seniority.

If a departmental Promotion Committee exists, what Is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment.

(12)

(13)

consisting of:

Departmental  Promotion Committee  (for  consldering  Promotion)

I.  Additional Central Providert Fund Commissioner (Zone) —
2. Regional Provident Fund Commissioner — [ (Zonal Office) — Member

3. An officer from Central Government Department or Organisation outside
the Employees’ Provident Fund Organisation - Member.

Not Applicable

Chairman

Dr. V.P. JOY, Central Provident Fund Commissioner and
Secy., Central Board, Employees” Provident Fund
[ADVT.-HIM4/Exty /32812017]

Uploaded by Die. of Printing at. Governmeat of India Press, Ring Road, Mayupuri, New Delhi-1 10064

and Published by the Coneroller of Publications, Delhi-1 10054, Digitally si {
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ANNEXURE-D

.No. Activity to be carried out Date

1 Application Form Go-Live 5" June, 2019 (00:00 hrs.)
2 Closure of Application Form 23" June 2019 (24:00 hrs.)
2 Forwarding of data by ECIL to EPFO for verification

3 Forwardiné_of data to zonal offices for verification

4 Submission of confirmed data by zonal offices to EPFO HO 24™ June 2019 to 10™ July

5 Date for withdrawal of application by candidates 2019

6 Generation of final list of applicants by EdCIL 12" July 2019

7 Go-Live of Mock Test Link 18" July 2019 onwards

8 Issue of E-Admit cards 18" July 2019

g9 Exam Date 27" July 2019

10 Go-Live of Objection Management Link 1* August, 2019 to 3"

August, 2019
11 Evaluation of Objections received 24" August 2019
12 | Submission of Final Merit list to EPFO 1" September 2019




ANNEXURE-E

STATEMENT SHOWING VACANCY POSITION IN THE CADRE OF SECTION
SUPERVISOR UNDER EXAMINATION QUOTA AS ON 31.03.2017

Break of Vacancies (Category Wise)
SC ST UR Total

1 | Uttrakhand 00 00 06 06
2 | Delhi 05 04 18 27
3 | Haryana 05 04 36 45
4 | Rajasthan 03 02 17 22
5 | Punjab 08 04 40 52
6 | Himachal Pradesh 01 00 08 09
7 | Uttar Pradesh 07 05 27 39
8 | Bihar 01 00 09 10
9 | Odisha 03 01 15 19
10 | Andhra Pradesh 00 01 18 19
11 | Telengana 04 04 26 34

12 | Karnataka 14 05 93 112
13 | Goa 02 01 01 04

14 | Tamilnadu 28 15 138 181
15 | Kerala 09 04 50 63
16 | West Bengal 05 00 22 27
17 | North East Region (Guwahati) | 00 00 08 08
18 | Jharkhand 01 00 07 08

19 | Maharashtra 18 10 103 131
20 | Chhattisgarh (Raipur) 01 00 06 07
21 | Gujarat 11 03 61 75
22 | Madhya Pradesh 04 07 24 35

Total 130 70 1733 933

(Authority Note No. HRM-1V/5(2)17/SS/Vacancy Position/Exam/302 dated 19.03.2018)



ANNEXURE-F

Examination Centers for Section Supervisor Examination.

| SI. No | STATE EXAM CENTER
1 ANDHRA PRADESH GUNTUR
2 KARNATAKA BANGALORE, HUBLI & MANGALORE
3 BIHAR PATNA
4 JHARKHAND RANCHI
5 TAMIL NADU CHENNAI, COIMBATORE & MADURAI
6 DELHI DELHI
7 UTTARAKHAND DEHRADUN
8 GUJARAT VADODARA, AHMEDABAD & SURAT
9 HARYANA FARIDABAD & GURGAON
10 GOA GOA
11 KERALA & LAKSHADWEEP | THIRUVANANTHAPURAM
12 MADHYA PRADESH INDORE & JABALPUR
13 CHATTISGARH RAIPUR
14 MAHARASHTRA NASIK, NAGPUR, PUNE, THANE & MUMBAI
15 NORTH-EASTERN REGION GUWAHATI
16 ODISHA BHUBANESWAR
17 PUNJAB CHANDIGARH & LUDHIANA
18 HIMACHAL PRADESH SHIMLA
19 RAJASTHAN JAIPUR & JODHPUR
20 TELANGANA HYDERABAD & NIZAMABAD
21 UTTAR PRADESH KANPUR, VARANASI & NOIDA
22 WB, A&N ISLANDS & SIKKIM | KOLKATA & SILIGURI




ANNEXVEE - G

i) s ffe dmEm
(% T TN ST, VA BT )
Employees’ Provident Fund Organisation
{Ministry of Labour & Employment, Govt. of India)
qwm / Head Office
wfe By e, 14-dmwe s o, 7§ fee- 110066
Bhavishya Nidhi Bhawan, 14-Bhikaji Cama Place, New Delhi-110066

Phone No. 011-26714172, Fax. 011-26172661, Email- rpfc.exam@®.gov.in

File No. Exam.3(1)2017/SS /282 Dated: | 1 DEC 2007
To .
All ACCs (Zonal Offices),
(Including ACC (ASD), Head Office)
Subject:- Notification of the Employees’ Provident Fund Section Supervisor Limited
Departmental Competitive Examination Scheme 2017 - Regarding.
Sir,

I am directed to forward herewith the Examination Scheme namely Employees’

Provident Fund Section Supervisor Limited Departmental Competitive Examination Scheme

2017.
2.

The above Scheme has been approved by the Chairperson, Executive Commiitee

and Secretary, Ministry of Labour and Employment, Govt. of India.

3

Accordingly, the Scheme has been finalized as per the directions of the Executive

Committee, EPF taking into consideration the views of the All india EPF Staff Federation and
approved by the Chairperson, Executive Committee, EPF and is notified herewith for the
information of all concerned. The Scheme shall come into force from the date of issue of this
notification i.e. 11.12.2017.

4.

With the notification of this Scheme, the existing Scheme of Examinations for the

posts covered under this Scheme shall cease to have effect.

This may please be circulated to all concerned.

(This issued with the approval of Central Provident Fund Commissioner)

Yours faithfully,

Encls: As above H
Ngullie)

Copy to:-

(= SV S

Regional P.F. Commissioner (Exam.)

. PS to CPFC, All Additional C.P.F.C./F.A & C.A.O, Director, PDNASS, C.L.O

PS to CVO
Secretary General, EPFC Officers Association

. Secretary General, EPF Staff Federation
. Guard File
. EPFC (NDC) for uploading on the website please.

Regional P.F. Commissioner (Exam.)



(i) This Scheme shall be called the Employees’ Provident Fund Section
Supervisor Limited Departmental Competitive Examination Scheme 2017

(i} The examination under this Scheme shall be held for filling up the vacant

posts of Section Supervisor falling under Examination Quota as prescribed in the relevant
Recruitment Rules.

(iii) It shall come into force from the date of its notification. It shall supersede
all provisions of the EPF Departmental Promotion Examination Scheme, 2016 except otherwise

provided in this Scheme. It shall be applicable to the examinations conducted after its
notification.

(iv) The Central P F Commissioner may, from time to time, give such
directions as considered fit for the fair and transparent conduct of examination and when any
such direction is given, such direction shall be binding.

2. DEFINITIONS

(a) "Examination” for the purpose of this Scheme means the Limited Departmental
Competitive Examination for promotion to the post of Section Supervisor for filling up vacancies
against examination quota In the cadre.

(b)"Organisation” means Employees’ Provident Fund Organisation.

(c)"Paper” means question paper(s) specified in Para 6 of the Scheme.

(d)"Schedule” means the Schedule annexed to this Scheme.

(e)"Syllabus™ means the syllabus prescribed for the Examination at (2) above
(f) “vacancy Year” means the financial year.

(9)"DPC"” means Departmental Promotion Committee as per the Recruitment Rules for the
post of Section Supervisor in the Employees’ Provident Fund Organisation.

(h) *DOPT” means "Department of Personnel and Training” under the Ministry of Personnel,
Public Grievances and Pensions, Government of India.

(i) “"Region” means the respective Regions where the cadre is maintained l.e the seniority
list, roster, etc are maintained.

(i) "Liaison Officer/ Chief Liaison Officer” means the officers duly appointed for ensuring
implementation of beneficial provisions for each reserved category - SC/ST/OBC/ PH and
others as per rules .

(k) "Screening Committee for Determination of Vacancies” means a Committee
constituted as per the constitution of DPC prescribed for the RR.



3.DETERMINATION OF VACANCIES

(1) The Regional Commissioner In Charge of Regions / RPFC-I (ASD, HQ) in their respective
jurisdiction shall determine the examination quota vacancies in different categories. While
determining such vacancies, the Regional Commissioners In Charge of Regions will take into
account all existing and anticipated vacancies for each vacancy year to which such
determination pertains.

(ii) the Examination shall be conducted in all the Regions / HQ simultaneously in respect of
the vacancies that have been assessed in respect of the vacancy year(s) for which the
examination is to be conducted.

(iif) The officer in charge of the Region/ASD(EPFO, HQ) shall finalise the vacancies under
the Examination Quota in all categories and forward the same to Head Office, HRM Division
along with the certificate of the Liaison Officers / Chief Liaison Officer and Screening
Committee constituted for determination of vacancies. The vacancies so determined shall be

forwarded to Examination Section by HR Division, Head Quarters.

(iv) The vacancies so notified shall be provided for the information of the Candidates. The
DPC for appointment to the examination quota wvacancies shall consider and make
recommendations against the vacancies assessed and notified for each Region/HQ/AIl India
Cadre subject to fulfillment of all other criteria for such promotion as provided under the
Recruitment Rules for the cadre.

(v) vacancies which remain unfilled based on the result of the examination shall be filled
up from the subsequent examinations only.

4.ELIGIBILITY
4(a)

(i) The required gualifications and eligibility conditions for appointment to the post of
Section Supervisor under Examination Quota will be same as prescribed under the notified
Recruitment Rules.

(ii) The crucial date to determine the eligibility of the candidate to appear in the
examination shall be 1% April of the vacancy year as per instructions of DOPT.

(iii) On receipt of the applications from candidates, The Officer In charge of Region/ASD
(EPFO, HQ) shall examine the eligibility of the candidate based on the service particulars of the
candidate and forward the details to HRM, EPFO, HQ. In case of any change in the eligibility of
the candidate, such change may first be communicated to the candidate and thereafter
forwarded to HRM, EPFO, HQ.

(iv) Any promotion based on the result of the examination shall be subject to the eligibility of
the candidate.

(v) In case a candidate who has applied for the examination is found to be ineligible as
per rules; the candidate shall be intimated within 3 days of receipt of the application citing the
rule provisions due to which he / she is found ineligible. The candidate may submit a
representation for reconsideration to the concerned officer — In Charge of the Region glving
detailed reasons for reconsideration within 3 days of receipt of rejection of application failing
which his / her representation shall not be considered. Concerned 0OICs may take care that the
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final list of eligible candidates should be forwarded only after ensuring that the rejected
candidates have been Iintimated as per rules.

4(b)

The officials who are eligible but are under suspension or against whom disciplinary proceeding
/ Criminal proceedings are pending / undergoing penalty may be permitted to appear in the
examination. The resuit will be declared based on the merit of the candidate. DPC shall follow
the DOPT instructions in regard to such cases.

5. PREPARATION OF MERIT LIST

(i) The examination is a Competitive Examination.

(h) A single Merit List of Qualified Candidates for the number of vacancies for which the
examination has been conducted for each category for each Region / HQ / All India Cadre will
be prepared arranging the candidates in the order of merit based on the total marks obtained
in all the papers, subject to the candidates having secured the minimum qualifying marks
prescribed for each paper.

(i) A Waiting List shall also be prepared on the same lines as the Merit List of Qualified
Candidates, which shall be utilized in the event that any person from the Merit List is not found
fit by the DPC for promotion or does not join the post after promotion or refuses the promotion
for any reason whatsoever. The number of candidates in the Waiting List shall not exceed 20
percent of the notified vacancies for the examination subject to a minimum of one candidate.

(iv) The DPC shall make recommendations for promotion against the examination quota
vacancies on the basis of the Merit List of Qualified Candidates and duly assessing their fitness
based on other criteria as contained in the Recruitment Rules.

(v) The DPC shall make recommendations for promoticn against the examination quota
vacancies on the basis of the Merit List of Qualified Candidates. While recommending the
candidates for promotion against the vacancies, the DPC shall determine the eligibility and
other criteria and thereafter consider recommending a candidate for promotion from the
declared Merit List of Qualified Candidates in the order of merit.

(vi) A candidate who is found not eligible by the DPC, shall not be considered for promotion
irrespective of merit position in the declared Merit List of Qualified Candidates.

(vii) In case any vacancy remains unfilled in the event that a persen in the Merit List is
found to be unfit for promotion by the DPC or due to non-joining of candidates recommended
and offered promotion shall be filled up from the available candidates in the Waiting List.

(vili) Only the vacancies arising during the period for which the examination has been
conducted shall be filled up based on this result. In case any vacancy remains unfilled due to
non-availability of qualified candidates, the same shall be filled up through subsequent
examinations.



S. | Paper r Time | Part | Marks | Typeof Exam = Subject and Marking Scheme
o ' Subject Marking Scheme
0 | 3Hrs | I 100 | Computer | English 30
b:wdt_ " Staff Service | 70
objective. | Regulations
i 100 EPF At & |70
. Scheme, |
Numerical Ability | 30
| and Test of
' Reasoning _ |

The syllabus for the various papers are given in the Schedule to this Scheme. The questions
shall be based on the up-to-date and amended rules / provisions on the subjects. The pattern
of examination will be decided from time to time by the Competent Authority and notified at
the time of notification of the Examination.

In addition to the above, the candidates may be required to qualify such Computer Proficiency
Test as may be prescribed for them from time to time before being considered for promotion
to the higher post for which he / she has qualified. Failure to qualify such Test may render the
candidate ineligible for promotion even though he / she maybe in the Merit List of Qualified
Candidates or in the Waiting List and his / her name having been recommended by the DPC.

7. MEDIUM OF EXAMINATION

The Medium of examination shall be Hindi / English except to the extent specially directed. The
candidates are required to give a specific option for a language for writing the examination,
However, the English section of the Paper is required to be written in English only ar as
directed in the question paper.

(1) The candidates belonging to General Category who secure at least 40 % marks in each part
and candidates belonging to SC/ST Category who secure at least 35 % marks in each part
shall be eligible to be considered for inclusion in the merit list.

(ii) The candidates eligible to be considered for the merit list as per Para 8(|) shall be arranged
in a single list for each category and for each Region/Head Office/All India Cadre in the order
of merit taking into account the total marks secured by them in the examination.

(iii) The fact that a General candidate has obtained at least 40% marks in each part and SC/ST
candidate obtained 35% marks in each part and has been placed in the merit list will not
entitle him/her to claim the right of promotion to the higher post. All candidates who fail to be
promoted by the competent authority -~ either due to their not fulfilling the eligibility condition
or due to lack of vacancies in their category and / or vacancy year or other reasons shall be
considered to be unsuccessful in the examination.

(iv) In case two or more candidates have the same marks, the candidate senior-most in the
feeder cadre will be considered as having higher rank than the other candidate(s) and will be
first considered for promotion subject to fitness and eligibility.

(v) Those SC/ST candidates who qualify as per General Category norms (both minimum
qualifying marks in each part as well as overall merit as per General Norms) shall be eligible to
be considered against the General Category merit if they are within the panel for General
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category vacancies failing which they shall be considered against their respective categories.
These instructions shall be subject to DOPT instructions issued from time to time and
applicable at the time of conducting of the examination.

9. DATE OF EXAMINATION

The dates of the examination will be notified by the Head Office from time to time. The officials
desirous of appearing in the examination will have to apply to Officer in-charge of the Regional
Office /(ASD,HQ), as the case may be, within the time and date specified.

Provided that the Central Provident Fund Commissioner may waive the above condition in
favour of a candidate, if he/she is satisfied that it was beyond the control of the candidate to
apply in time.

10. Use of unfair means:

Any candidate who is found to be copying from the answer paper of another candidate or from
any written paper or document brought by him / her, or in any other way obtaining help or
giving help to other candidates by irregular means, or Is found to be in possession of a book ,
mobile phones, Bluetooth devices and other electronic or other devices specifically
banned which is not authorised to be used or any written paper or document, or not
following any other directions that have been issued, he/ she will immediately be
expelled from the examination hall and summarily debarred from the examination, in addition
to being liable for disciplinary action. Even at the time of valuation, if it is found that some
copying / malpractice was adopted by a candidate or candidates the result of the candidate /
candidates will be liable to be cancelled. In case of mass copying or recourse to unfair means
at one or more centres of the examination, the examination of the concerned examination
centre/s will be liable to be cancelled.

11. Communication of result

The list of candidates declared successful in the Examination will be circulated in the
organization for information of all the candidates.

12. Procedure for supply of marklist

The marks obtained by Candidates in all the Papers shall be intimated to the Candidates.
13. RETOTALLING AND VERIFICATION OF MARKS

(a) If a candidate desires re-totalling of his/her marks and verification of the fact that all
answers written by him/her have been duly assessed by the examiner, he/she should submit
an application to the Regional PF Commissioner (Examination) through the Regional
Commissioner, In-charge of the Regional Office / Administrative Services Division( Head
Office) for undertaking the re-totalling and verification. The application must be supported
with confirmation from Regional Commissioner, In-charge of the Regional Office
/Administrative Services Division (Head Office) that a fee of Rs.100/- per paper has been
deposited by the candidates applying for re-totalling / verification of marks within the
prescribed time.

(b) Such applications must be submitted within 15 days from the date of communication
of the respective results by the Examination Division, Head Office. Any application submitted
thereafter shall not be entertained.



(c) Fee paid for re-totalling of marks will not be refundable under any circumstances.

Note I1: It must be clearly understood that the only scrutiny Intended under this
provision is whether all the answers written by the candidates have been assessed and there
is no mistake in the totalling of the marks.

Note II: Revaluation of answer scripts is not permissible in any case or under any
circumstances.

Note III:  All fee received in response to the requests for re-totalling and verification of
marks shall be credited by the Regional Provident Fund Commissioner In-charge of the
Regional Office / Administrative Services Division (Head Office), on receipt, to the Employees
Provident Fund Account No.2 /4 respectively.
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S. | Paper [Time [ Pant | Marks | Typeof Exam | Subject and Marking Scheme
No Subject Marking Scheme
R 3Hrs | 1 100 | Computer | English 30
based Staff Service | 70
objective ions
[ 100 | mmston Fepg™ Act & 70
Scheme,
Numerical Ability 30

| | and Test of
| Reasoning

TITLE : ENGLISH & STAFF SERVICE REGULATIONS
Part-1I:

ENGLISH - (30 Marks)
Questions will be set on Precis of material pertaining to any subject including
correspondence or notes on an official matter, essay, letter, office order etc. Questions will
also be asked on correct application of English Grammar to test the candidates verbal ability
to write grammatically correct English and ability to reason.

STAFF SERVICE REGULATIONS- 70 Marks
(a) Employees’ Provident Fund (Officers & Employees' Conditions of Service) Regulations,
2008

Question will be set on the general provisions of the staff Service Regulations as applicable
to the employees of the Employees’ Provident Fund Organisation as amended from time to
time.

(b) Fundamental and Supplementary Rules
Questions of an elementary nature will be set on fixation of pay, leave, leave salary, joining
time, travelling allowance rules, pension etc.

{c) General Financial Rules

Questions will be set on General System of Financial Management, Budget formulation
and implementation, Works, Procurement of Goods and Services, Inventory
Management, Contract Management, Miscellaneous subjects like Establishment, Security
Deposit, treatment of contingent and miscellaneocus expenditure, stores, advances to
employees.

{d}  Pension Rules

Questions will be asked on the types of pension and gratuity Pension under the CCS Pension
Rules and New Pension Scheme as amended from time to time including questions on
Admissibility, Determination of amount of pension, sanctioning authority and procedure for .
disbursement etc.




PART Il : EPF ACT & SCHEMES, ; NUMERICAL ABILITY & TEST OF REASONING

EPF ACT & SCHEMES (70 Marks)

Questions will be asked on the administration of the Employees’ Provident Funds Act and
Schemes, applicability of the Act, coverage, enforcement, recovery of dues through prosecution
and revenue recovery, penal damages and exemption, maintenance of accounts, audit of forms
rendered by establishments, sanction of advances, settlement of claims, compilation and issue of
annual statement of accounts, audit, budget, investment, declaration of annual rate of interest
and submission of audited accounts to Parliament.

NUMERICAL ABILITY & TEST OF REASONING - 30 Marks

Numerical Ability

Number System, Percentage, Ratio & Proportion, Average, Time & Work, Time & Distance,
Rounding Numbers & Estimation, Simple Interest & Compound Interest etc.

Test of Reasoning

Reasoning test through diagram, figures, designs etc. to evaluate the power of logical reasoning,
quickness of thinking and the ability to differentiate or co-relate to judge the mental ability.




